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/ear  end  results 


Fort  Wayne  GE  employment  ‘stable’ 


At  year  end,  total  employment  at  Fort  Wayne  GE 
'  ivas  about  2,900  -  down  slightly  from  Dec.  1983, 
according  to  Lois  Neloms,  manager  of  employ¬ 
ment.  In  1984  about  200  employees  were  recalled 
from  layoff. 

“We  have  made  several  inroads  in  getting  people 
'  back  to  work,”  said  Neloms.  The  total  number  of 
I  smployees  currently  on  layoff  with  recall  rights  is 


Helen  LIchtsInn  recently  began  her  new  Job  as  an 
j  Inspector  In  Building  4-3  after  leaving  the  hermetic 
i  motor  production  operation  In  Building  1 7.  She  had 
'  worked  In  Building  17  about  22  years. 


‘We  have  made  several  inroads 
in  getting  people  back  to  work,’ ... 
The  total  number  of  employees 
currently  on  layoff  with  recall  rights 
is  about  900,  compared  with  about 
1,100  last  year  at  this  time. 


about  900,  compared  with  about  1,100  last  year  at 
this  time. 

ECD  hired  63  In  1984 

A  total  of  63  production  team  members  have  been 
diired  by  the  Aircraft  Engine  Electronic  Controls 
Department  (ECD)  since  its  start-up  in  May. 
Twenty-nine  of  those  employees  were  recalled  from 
layoff  from  other  Fort  Wayne  GE  businesses. 

“If  it  weren’t  for  ECD,  63  people  probably  would 
have  been  laid  off,”  said  Neloms. 

ECD  came  out  ahead  of  its  original  plan  to  hire 
about  50  operators  in  1984. 

Roger  Clarke,  ECD  employee  relations  man¬ 
ager,  said  ECD  will  continue  with  the  plan  to  reach 
full  ECD  employment  at  Taylor  Street  at  about  600 
people  in  late  1985  or  1986. 

Employment  in  the  Specialty  Transformer  Oper¬ 
ation  appears  “stable,”  according  to  Neloms. 

About  90  motor  business  employees  at  Winter 


David  Swallow  was  recently  placed  In  a  Job  as  a 
stockhelper  In  Building  4-3.  He  was  affected  by  the 
product  transfer  from  the  hermetic  motor  produc¬ 
tion  operation. 

Street  will  be  affected  by  the  product  transfer  from 
the  Winter  Street  plant  in  the  first  quarter  of  1985. 

“Those  employees  leaving  Winter  Street  will 
impact  on  other  Fort  Wayne  GE  locations,”  said 
Neloms.  “With  many  January  retirees  and  ECD’s 
employment  needs,  we’re  confident  a  number  of  the 
people  impacted  by  the  Winter  Street  transfer  will 
find  positions.” 


Changes  to  watch  for  in  your  paycheck: 


1.  Gross  Pay;  The  $6.00  per 
week  cost-of-living  increase 
was  first  noticed  in  non¬ 
exempt-salaried  paychecks 
Dec.  28.  Hourly  paid  employ¬ 
ees’  15  cents-an-hour  COL 
increase  will  be  noticed  first 
in  Jan.  9  paychecks. 


2.  Federal  Tax:  Beginning  Jan. 
1,  the  federal  tax  rate  will 
change  to  reflect  the  latest 
index  rate  adjustment.  The 
rates  are  adjusted  periodically 
to  reflect  the  inflation  rate. 
The  result  for  many  employ¬ 
ees  will  be  less  money  de¬ 
ducted  for  federal  taxes. 


-  3.  Social  Security  Tax:  The 

Social  Security  rate  has  been 
raised  from  6.7%  to  7.05%  of 
.  employees’  pay.  GE’s  rate  of 
contribution  will  increase  to 
an  amount  equal  to  7.05%  of 
employees’  pay.  These  Social 
Security  rates  apply  to  wages 
up  to  $39,600.  The  maximum 
tax  has  been  raised  to 
I  $2,791 .80  from  $2,532.60. 


4.  Pen8ion:GE  pays  the  full  cost 
of  employee  pensions  on  the 
first  $12,000  of  earnings,  so 
there  will  be  no  deductions 
the  first  part  of  the  year. 


5.  LTD  Insurance;  There  is  no 
change  in  rates  for  Long 
Term  Disability  Insurance. 
Hourly-paid  employees  with 
14  or  more  years  of  pension 
qualification  service  will 
continue  to  pay  $6.25  a  week. 
Hourly  employees  with  less 
service  will  pay  1.15%  of 
normal  straight-time  weekly 
earnings.  The  rate  for  partic¬ 
ipants  in  the  LTD  Income 
Plan  for  salaried  employees 
also  has  not  changed. 


6.  Savings  &  Security;  Partici¬ 
pants  in  the  Savings  and 
Security  Program  who  receive 
a  pay  increase  will  see  an 
automatic  increase  in  their 
contributionstoS&SP.  Their 
GE  matching  payment  also 
will  rise  with  pay. 
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7.  DPA:  The  Deferred  Pay  Ac¬ 
count  DPA  offers  a  way  to 
reduce  withholding  taxes  and 
save  for  long-term  goals.  Em¬ 
ployees  may  enroll  in  the 
DPA  anytime.  Forthose  DPA 
participants  whose  percen¬ 
tage  of  deduction  was  reduc¬ 
ed  November  1,  1984,  the 
percent  deducted  for  DPA 
automatically  reverts  to  their 
previously  authorized  per¬ 
centage  on  Jan.  1. 


8.  Net  Pay:lncreases  for  hourly 
and  nonexempt-salaried  em¬ 
ployees  should  boost  take- 
home  pay  for  these  employ¬ 
ees. 


9.  Dependent  Life  Insurance; 

The  rate  for  dependent  life 
insurance  coverage  was  in¬ 
creased  20%  for  hourly,  non- 
exempt-salaried  and  25%  for 
exempt-salaried  employees. 
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What  to  do  when  severe  weather  strikes 


A  radio,  jumper  cables,  a  window 
scraper  and  gloves  are  a  few  of  the 
necessities  Fort  W ayne  drivers  should 
have  in  their  vehicles  during  the  win¬ 
ter  months. 

Also,  when  severe  weather  strikes, 
employees  should  listen  to  specificed 
television  and  radio  stations  for  work 
related  announcements. 

Normally,  GE  employees  are  ex¬ 
pected  to  work  on  days  when  it’s  snow¬ 
ing,  but  when  abnormally  severe  wea¬ 
ther  strikes,  emergency  action  may  be 
taken. 

Here’s  what  to  do  if  severe  weather 
occurs: 

•  Motor  and  transformer  produc- 
^  tion  employees  -  When  a  signifi- 

, ;  cant  number  of  employees  are  un- 
; '  able  to  report  to  work,  normal  pro- 
;  duction  operations  cannot  take  place. 
-  When  this  occurs,  the  message  will 
ui  be  released  to  radio  and  TV  stations 
that  “Fort  Wayne  GE  production 
workers  should  not  report.”  If  there 
is  no  such  announcement,  produc¬ 
tion  employees  will  be  expected  to 
report  at  the  beginning  of  their 
regular  shifts. 

•  Wire  Mill  and  ECD  employees  ~ 
The  Wire  Mill,  which  is  a  continu¬ 
ous  shift  operation,  and  the  Elec¬ 
tronic  Controls  Department  will 


continue  production  operations  dur¬ 
ing  weather  emergencies.  Employ¬ 
ees  will  be  expected  to  report  to 
work  if  they  can  do  so  safely. 

•  Other  hourly  employees  -  Certain¬ 
ly  hourly  work  such  as  tool  room 
and  maintenance  work  can  take 
place  even  when  production  opera¬ 
tions  are  suspended.  Employees  in 
these  classifications  will  be  advised 
by  their  supervisors  that  they  should 
report,  if  they  can  do  so  safely. 

•  Salaried  employees  -  Since  pro- 
ducton  shutdowns  seldom  prevent 
salaried  personnel  from  perform¬ 
ing  their  work,  they  are  expected  to 
report,  if  they  can  do  so  safely  -  even 
when  it  is  announced  that  produc¬ 
tion  workers  should  not  report. 

•  Update  telephone  numbers  -  All 
employees  are  encouraged  to  inform 
their  supervisors  of  any  changes  in 
their  telephone  numbers  in  case 
such  weather  emergencies  occur. 

•  Tune  in  -  AM  radio  stations  asked 
to  make  GE  weather-related  an¬ 
nouncements  include:  WOWO  1190, 
WQHK  1380  and  WGL  1250. 

FM  stations  are  WMEE  97  and 
WEZV  102. 

GE  announcements  also  go  to  tel¬ 
evision  stations  WPTA  Channel  21, 
WKJG  Channel  33,  WANE  Chan¬ 
nel  15  and  WFFT  Channel  55. 


Darrell  Resler,  Building  8-2,  got  his  4-wheel  drive  vehicle  ready  for  winter  travel 
to  and  from  his  home  near  Churubusco  before  the  winter  snow.  Also  a  Emer¬ 
gency  Medical  Technician  for  Whitley  County  EMS,  Darrell  said  he  Is  well- 
prepared  for  winter  driving. 


Hospital  ID  cards  contain  error; 
replacement  cards  to  be  sent 


The  GE  hospital  identification 
cards  mailed  recently  to  employee 
homes  for  hospital  admissions  and 
outpatient  care  have  a  printing 
error.  The  dependent  coverage  codes 
on  the  cards  are  reversed  according 
to  Doyt  Schaadt,  manager  of  per¬ 
sonnel  accounting  and  banking, 

The  Connecticut  General  cards 
incorrectly  read  “no”  for  those 
employees  who  do  have  dependent 
coverage,  and  “yes”  for  those  who 
do  not  have  dependent  coverage. 

N ew  cards  are  being  printed  and 
will  be  sent  to  employee  homes  as 
soon  as  possible. 

In  the  meantime,  employees  who 
have  hospital  admissions  or  outpa¬ 


tient  care  should  have  their  medi 
cal  provider  contact  Connecticut 
General  to  verify  coverage.  The 
Connecticut  General  phone  number 
is  printed  on  the  ID  card.  Connecti¬ 
cut  General  has  the  correct  infor¬ 
mation  on  dependent  coverage,  so 
claims  mailed  directly  to  Connecti¬ 
cut  General  will  not  be  affected. 

Employees  who  did  not  receive 
cards  in  the  first  mailing  should 
receive  cards  in  the  correction  mail¬ 
ing.  Employee  relations  offices  will 
have  extra  cards  beginning  next 
week  for  new  employees,  employees 
missed  in  the  Connecticut  General 
mailing  and  employees  needing 
extra  cards  for  dependents  living 
away  from  home. 
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Brown  named  manager  of  ACD 


Thomas  W.  Brown  has  been  named 
general  manager  of  the  Appliance 
Control  Department  effective  Jan.  1. 
He  will  report  to  V an  Williams,  senior 
vice  president  and  group  executive  of 
the  Motor  Business  Group. 

Brown  will  succeed  John  A.  Berges, 
who  will  retire  early  this  year.  Berges 
has  served  as  general  manager  for 
ACD  since  1969.  In  his  new  position. 
Brown  will  be  responsible  for  the 
development,  design,  manufacture  and 
sale  of  electro-mechanical  devices  used 
in  the  major  appliance  and  automo¬ 
tive  industries.  ACD  operations  are 
headquartered  in  Morrison,  Ill. 

Brown  is  a  veteran  of  24  years’  GE 
service,  including  a  number  of  assign¬ 
ments  with  motor  businesses.  He  is 


currently  general  manager  of  the 
Electromaterials  Business  Depart¬ 
ment,  in  Coshocton,  Ohio,  partof  GE’s 
Engineered  Materials  Group. 

Following  a  variety  of  engineering 
and  marketing  assignments  with  sev¬ 
eral  GE  businesses  -including  Spe¬ 
cialty  Motor,  General  Purpose  Motor, 
Components  Sales,  and  Hermetic 
Motor  -  he  was  appointed  marketing 
manager  for  the  Appliance  Control 
Department  in  1975.  Following  an 
assignment  as  engineering  manager 
for  ACD,  Brown  was  appointed  general 
manager  of  the  Appliance  Motor 
Department  in  1981.  Before  assuming 
his  current  position  in  1983,  he  served 
as  international  marketing  manager 
for  the  Component  Products  Group. 
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SE  people  now  sharing  $479  million  in  S&SP  ‘payout’ 


The  payout  of  $479  million  in  secur- 
ties  and  cash  to  more  than  114,000 
jE  people  is  almost  complete.  It  is  the 
•esult  of  the  annual  distribution  of 
securities  and  cash  under  the  GE  Sav- 
ngs  &  Security  Program. 

The  interviews  with  three  Fort 
iVayne  GE  employees  below  illustrate 
employees  are  anticipating  the  GE 
stock,  the  U.S.  Savings  Bonds,  the 
3&S  Mutual  Fund  and  LT  Fund 
statements  being  delivered  in  the 
:nail. 

The  GE  stock  involved  in  the  “pay- 
jut”  was  mailed  to  participants  on 
Ian.  2.  U.S.  bonds  were  scheduled  for 
mailing  on  Jan.  11.  Long  Term  Inter- 

i 


est  Fund  and  Mutual  Fund  statements 
are  slated  for  Jan.  14  mailing.  Any  of 
the  securities  scheduled  to  go  into 
employee  Retirement  Option  Accounts 
were  transferred  as  1985  began., 

1981  Investments  mature 

The  “payout”  comes  as  a  result  of 
employee  investments  under  S&SP  in 
1981,  as  well  as  matching  payments  to 
employee  accounts  in  that  year.  The 
three-year  holding  period  for  those 
investments  came  to  an  end  as  1984 
ended,  and  the  securities  involved  must 
be  paid  out  or  put  into  retirement 
accounts. 

The  new  Deferred  Pay  Account  op¬ 
tion  of  S&SP  began  in  1984  and  is  not 


involved  in  1981  savings. 

Value  based  on  1984  markets 

The  dollar  value  of  this  month’s 
distribution — $479  million — is  based 
on  1984  year-end  market  values  of  GE 
Stock,  S&S  Mutual  Fund  units.  Hold¬ 
ing  Period  Fund  units  (which  are  dis¬ 
tributed  as  Long  Term  Fund  Units), 
and  the  maturity  value  of  the  U.S. 
Savings  Bonds  involved. 

The  year-end  market  value  of  a  GE 
share  on  the  N.Y.  Stock  Exchange 
was  $56. 75. The  year-end  value  of  an 
S&S  Mutual  Fund  unit  was  $34.25. 
The  value  of  an  HP  Fund  unit  as  it  was 
turned  into  Long  Term  Fund  units 
was  $10 


This  year  marked  the  second  distri¬ 
bution  of  LT  Fund  units.  They  result 
from  investment  in  the  HP  Fund  dur¬ 
ing  the  holding  period.  HP  Fund  units 
come  out  of  the  holding  period  in  the 
form  of  LT  Fund  units  of  equal  total 
dollar  value. 

Tax  statement  coming 
Savings  &  Security  Program  spe¬ 
cialists  urge  those  who  received  a  dis¬ 
tribution  this  month  to  look  for  the 
Annual  and  Tax  Information  State¬ 
ments  to  be  mailed  later  in  the  month. 
This  statement  provides  the  “tax  cost” 
of  securities  now  being  received  as 
well  as  the  “taxable”  Income  to  be  used 
in  income  tax  returns. 


fort  Wayne  GE  employees  have  plans  for  payouts 


Jim  Smethers  receives  first  payout 

“Getting  my  first  S&SP  (Savings  &  Security  Pro¬ 
gram)  payout  will  be  fantastic,”  said  Jim  Smeth¬ 
ers,  a  utility  operator  at  Taylor  Street.  “I  always  see 
the  numbers  on  my  paycheck  and  I  know  the  money 
is  in  savings,  but  this  time  I  will  actually  have  it  in 
my  hands.” 

J  im  said  he  signed  up  for  S&SP  three  years  ago  as 
a  way  to  “put  money  back  for  retirement.” 

“I  felt  when  my  two  sons  were  young,  I  couldn’t 
afford  to  save.  Now  they  are  ages  18  and  20,  and  I 
wish  I  would  have  joined  the  program  earlier,”  he 
explained. 

Jim  stays  informed  on  U.S.  Savings  Bonds  inter¬ 
est  rates  now  that  he  is  investing  6%  of  his  pay  in 
U.S.  Savings  Bonds.  Under  the  program  guide¬ 
lines,  GE  contributes  an  additional  3%  to  his  sav¬ 
ings.  “I  feel  I  can’t  beat  the  return  on  bonds,”  which 
are  backed  by  the  U.S.  government. 

U.S.  Savings  Bonds  are  one  of  five  S&SP  holding 
period  options.  The  latest  semiannual  interest  rate 
announced  for  U.S.  Savings  Bonds  is  10.94%. 

Last  fall,  Jim,  like  all  S&SP  participants,  received 
a  Distribution  Notice  of  his  payout.  That  gave  him 
the  option  of  receiving  the  securities  this  month  or 


Jim  Smethers,  Taylor  Street,  plans  to  save  his  first 
“payout.” 


having  them  placed  in  a  Retirement  Option  Account 
(ROA). 

“I  plan  to  use  the  payout  as  a  savings  right  now  as 
I  had  planned,  but  it  is  good  to  know  I  have  it  in  case 
of  an  emergency,”  said  Jim. 


Payout  to  help  with  house  addition 

This  is  the  fifth  payout  for  Mark  Herrberg,  an 
assembler  solderer  at  the  Aircraft  Engine  Elec¬ 
tronic  Controls  Department. 

He  knows  how  many  payouts  he  has  had  because 
he  remembers  what  he  did  with  the  payout  each 
year.  For  example,  last  year  his  payout  helped  buy  a 
van. 

“Originally  I  got  in  S&SP  to  save  for  my  child¬ 
ren’s  education  or  to  add  on  to  the  house,”  he 
explained. 

Mark  does  plan  to  add  a  room  on  to  his  house  this 
year,  and  he  plans  to  redeem  some  of  his  securities 
to  help  him  with  the  cost. 

“Without  S&SP,  I  probably  wouldn’t  be  saving,” 
said  Mark.  “I  think  everyone  should  be  in  it,  espe¬ 
cially  with  the  company  matching  payment.  As  far 
as  the  investment  options  are  concerned,  I  wasn’t 
sure  which  one  I  wanted  to  be  in,  so  I  signed  up  for 
more  than  one.  Now  I  see  it’s  all  good.” 


Witzenman  looks  forward  to  payout 

Charlotte  Witzenman,  a  shell  fabricator  in  Build¬ 
ing  4-4,  calls  herself  an  S&SP  oldtimer.  “I’ve  been  in 
it  since  it  first  started,”  she  explained. 

“I  always  look  forward  to  J anuary  when  it’s  S&SP 
payout  time,”  she  said.  “I  read  all  those  papers  that 
explain  how  much  I  have  saved.  I  like  to  see  how 
much  I  get.” 

Being  the  mother  of  10  children,  Charlotte  said 
the  S&SP  payouts  over  the  years  have  helped  sev¬ 
eral  times.  Some  of  the  payouts  she  has  used  for  a 
continuing  project  of  remodeling  her  105-year-old 
farm  house. 

With  retirement  10-15  years  away,  she  plans  to 
save  for  retirement. 

Like  all  S&SP  participants,  Charlotte  may  choose 
to  put  her  securities  along  with  the  company  match¬ 
ing  payment  securities  into  S&SP’s  Retirement 
Option  Account  (ROA).  In  the  ROA,  the  earnings 
from  the  investments  continue  to  be  sheltered 
from  income  tax  until  she  retires  or  leaves  the 
company. 

The  Deferred  Pay  Account  option  of  S&SP  allows 
participants  another  way  to  get  more  from  their 
savings. 


Charlotte  Witzenman,  Building  4-4,  has  used  her 
“payout”  to  remodel  her  105-year  old  farm  house. 


d 
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Payout  shows  employees  use  all  investments! 


GE  people  invested  in  all  the  securi¬ 
ties  available  under  the  Savings  & 
Security  Program  in  1981— the  year 
for  which  the  S&SP  holding  period 
has  just  ended.  Here’s  a  breakdown  of 
the  $479  million  “payout”  of  securities 
that  went  to  employees  in  early  Janu¬ 
ary  or  were  placed  in  Retirement 
Option  Accounts.  It  gives  an  indica¬ 
tion  of  how  employees  chose  to  split  up 
their  1981  S&SP  investments.  Values 
are  based  on  market  values  at  the  end 
of  1984  just  before  the  “payout”  began: 

•  $163  million  was  in  GE  stock. 

•  $131  million  was  in  U.S.  Savings 
Bonds  (at  maturity  value). 

•  $138  million  was  in  Long  Term 
Interest  Fund  units.  This  resulted 
from  the  automatic  transfer  of  Hold¬ 
ing  Period  Interest  Fund  units  into 
LT  Fund  units  at  payout. 

•  $44  million  was  in  S&S  Mutual 
Fund  units. 

•  A  total  of  $3  million  went  to  partici¬ 
pants  in  cash. 

“E  mployees  are  encouraged  to  choose 
their  securities  according  to  their  own 
concern  for  security  and  personal  fin¬ 
ancial  goals,”  said  Doyt  Schaadt, 
manager  of  personnel  accounting  and 
banking. 

“Many  plan  to  hold  them  for  the 
future,  rather  than  turn  them  into 
cash  immediately.” 

Schaadt  reminded  S&SP  partici¬ 
pants  that  stock,  mutual  fund  units, 
and  LT  fund  units  rise  and  fall  in 
value  with  changes  in  the  market, 
while  U.S.  Savings  Bonds  have  a  spec¬ 
ified  value  for  a  specified  period. 


«•  “"OOBAi  giKfflC 


- -  IgSlIE  D4T^ 

•♦/Ol/Ol 


•OOKUNITJ 


TO 

NUMBER 

'Nall 

COMMUNiCATlONa 


section  : 

SETUnN  TO , 


UM'TS  »A»NS4CT*0  I 

^^Bcno.,  I 

®'5jjrToNt^ 

•2»13  13 


S‘S  OIS 
3ABNINCI 


1 


Employees  enrolled  In  the  Savings  and  Security  Program  who  are  receiving  a  “payout”  this  month  should  keep  i 
certificates  like  any  of  those  shown  above.  They  are  valuable  and  should  be  kept  in  a  secure  place. 

I! 


Rates  rise  for  Dependent  Life  insurance 


Claims  incurred  under  the  Depend¬ 
ent  Life  Insurance  Plan  for  Hourly 
and  Nonexempt-Salaried  Employees 
were  more  than  was  anticipated  in 
1984.  The  plan  for  exempt-salaried 
employees  also  had  unfavorable  ex¬ 
perience. 

As  a  result,  an  increase  in  contribu¬ 
tion  rates  went  into  effect  with  the 


beginning  of  1985  for  each  plan.  The 
new  rates  are  required  to  meet  the 
expected  claims  for  benefits  in  1985. 

Under  the  plan  for  hourly  and  non- 
exempt-salaried  employees  coverage 
for  Option  I  is  60  cents  per  week  (50 
cents  in  1984).  For  Option  H  the  rate  is 
$1.20  per  week  ($1.00  in  1984);  for 
Option  HI  the  rate  is  $1.80  per  week 


($1.50  per  week  in  1984). 

Option  I  provides  for  spouse  cover¬ 
age  of  $5,000  with  each  dependent 
child  covered  by  $1,000  in  insurance. 
Option  II  provides  $10,000  in  spouse 
coverage  and  $2,000  in  coverage  for 
each  dependent  child.  Option  HI  offers 
$15,000  in  spouse  coverage  and  $3,000 
in  coverage  for  each  dependent  child. 


Under  the  plan  for  exempt-salariec : 
employees,  which  has  similar  options 
the  rate  for  Option  I  is  $1.25  pen 
month  ($1.00  per  month  in  1984);  fo: 
Option  II  the  rate  is  $2.50  per  montl  j 
($2.00  per  month  in  1984);  and  fo:  ! 
Option  HI  the  rate  is  $3.75  per  montl 
($3.00  per  month  in  1984). 


‘STAR’  award  deadline  Jan.  15 


Employees  with  sons  and  daughters 
who  are  currently  high  school  seniors 
are  reminded  that  Jan.  15, 1985,  is  the 
deadline  for  applications  for  the  Gen¬ 
eral  Electric  Foundation’s  STAR  (Stu¬ 
dent  and  Teacher  Achievement  and 
Recognition)  Program. 

Second  year  for  award 
The  “STAR”  Program  was  initiated 
last  year  by  the  Foundation.  It  will 
provide  awards  of  $1,000  each  to  up  to 
100  high  school  seniors,  and  an  addi¬ 
tional  $600  will  be  contributed  to  each 
winner’s  high  school.  Each  winner 


will  also  have  the  privilege  of  select¬ 
ing  a  teacher  to  suggest  the  use  of  the 
Foundation’s  contribution  to  the  high 
school. 

David  Fischer,  son  of  Henry  Fis¬ 
cher,  manager  of  air  moving  motor 
engineering  in  Building  4-6,  was 
among  the  program’s  first  winners 
last  year.  David  is  a  freshman  at 
Georgetown  University. 

A  brochure  which  includes  an  app¬ 
lication  form  and  complete  details  on 
the  “STAR”  Program  may  be  obtained 
from  employee  relations  offices. 


GE  Trading  Company  continues  working 
on  countertrades  in  international  market 


NEW  YORK,  NY  —  In  the  interna¬ 
tional  market  where  it’s  often  neces¬ 
sary  to  agree  to  buy  a  country’s  pro¬ 
ducts  to  obtain  an  order  for  (JE  pro¬ 
ducts,  the  GE  Trading  Company  con¬ 
tinues  its  creative  countertrade  work. 

Recently  two  transactions  were  con¬ 
summated.  To  gain  countergrade  cre¬ 
dit  for  GE  jet  engines  sold  to  Turkey, 
the  trading  company  bought  240  met¬ 


ric  tons  of  electric-resistance  welded 
pipe  from  Turkey.  In  turn,  this  was 
sold  to  an  East  Coast  distributor. 

GE  trades  with  Romania 
To  help  fulfill  obligations  to  Roma¬ 
nia  for  that  country’s  purchase  of  GE 
turbine  generators,  GETC  ordered 
3,000  metric  tons  of  aluminum  for 
shipment  to  a  Long  Island  metal  im¬ 
porter-distributor. 


Low  prices,  high  costs  force  GE 
out  of  small-TV  production 


PORTSMOUTH,  VA.  — Because 
of  low  retail  prices  and  costs  much 
higher  than  those  of  foreign  com¬ 
petitors,  General  Electric  will  dis¬ 
continue  production  of  10-inch  and 
13-inch  color  television  sets  in  July 
1985,  and  will  make  only  17, 19  and 
25-inch  sets. 

Discussions  have  begun  with 
companies  who  would  produce  9- 
inch  and  13-inch  color  TV s  with  the 
GE  name,  so  GE  can  continue  to 
offer  customers  a  full  line  of  televi¬ 
sions  and  other  video  products. 

Because  of  discontinuing  small- 
screen  TV  production  and  expected 
lower  sales  in  1985  for  all  TV  mod¬ 
els,  employment  will  be  reduced  by 
a  total  of  about  1,200  at  the  four  GE 
manufacturing  plants  involved  in 
TV  production— Singapore,  Ports¬ 


mouth,  Syracuse  and  Shannon, 
Ireland.  About  half  the  layoffs  will 
be  in  Singapore. 

“This  is  a  difficult  decision  to  ■ 
make  because  Consumer  Electron¬ 
ics  Business  Operations  employees 
have  worked  hard  over  the  past 
years  to  significantly  upgrade  the 
quality  and  reliability  of  GE  color 
televisions,”  said  Jacques  Robinson, 
CEBO  general  manager. 

“However,  as  consumers  them¬ 
selves,  employees  have  seen  the 
aggressive  pricing  tactics  being 
used  in  the  marketplace  by  our 
competitiors.  Despite  the  excellent  ; 
efforts  of  GE  people,  the  cost  of 
manufacturing  small-screen  TVs  ‘ 
has  made  us  unable  to  effectively  i 
compete  against  the  low  prices  now  j 
common.” 


Problems  don’t  solve  themselves. 

Call  your  Employee  Assistance  Program.  Ext.  3671 
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Alovember  S&SP  prices  listed 

Here  is  tHe  report  on  the  prices  for  GE  stock,  Mutual  Fund,  and  Holding 
:  'eriod  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
I  hown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
■  ''’unds. 


Holding  Period  Fund 

Long  Term  Fund 

Mutual 

YTD  Annual 

YTD  Annual 

Month 

Stock 

Fund 

Income  Rate 

(a) 

Reinvestment 

Price 

Price 

Price 

1981 

1982 

1983 

1984 

Price 

Income  Rate 

Jan 

$56,482 

$32,991 

$10.00 

13.2% 

16.5% 

13.7% 

13.0% 

$10.42 

1 1 .8% 

Feb 

$53,206 

$30,989 

$10.00 

13.2% 

16.6% 

13.7% 

13.2% 

$10.30 

12.0% 

Mar 

$52,188 

$30,915 

$10.00 

13.2% 

16.5% 

13.6% 

13.2% 

$10.14 

11.7% 

Apr 

$53,825 

$30,831 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$10.02 

11.7% 

May 

$53,875 

$30,845 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$  9.76 

11.6% 

June 

$53,250 

$30,309 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$  9.67 

11.7% 

July 

$50,756 

$29,953 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$  9.83 

1 1 .8% 

Aug 

$57,158 

$32,927 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$10.00 

1 1 .8% 

Sept 

$56,658 

$33,236 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$10.13 

11.9% 

Oct 

$56,065 

$33,128 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$10.49 

11.9% 

Nov 

$57,113 

$33,706 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$10.69 

12.0%(b) 

a)  The  "announced”  HP  Fund  Rate  was  13.00%  for1981, 16.25%  for1982, 13.25%  for1983,  and 
12.75%  for  1984. 

b)  At  November  30, 1984,  the  net  current  yield  of  the  long  term  portion  of  the  fund  was  12.0%. 
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GE  bids  for  JVX’s  engines 

LYNN,  MASS.-The  Aircraft  En¬ 
gine  Business  Group  has  submitted  a 
4-i/^-foot-high  proposal  to  supply  GE27 
turboshaft  engines  for  the  U.S.  Armed 
Forces’  Joint  Services  Advanced  Ver¬ 
tical  Lift  (J VX)  experimental  aircraft. 
If  GE’s  bid  wins,  there’s  the  potential 
of  producing  more  than  2,000  engines 
in  AEBG  through  the  1990s.  Pratt  & 
Whitney,  Allison,  and  Avco- Lycoming 
are  also  competing  for  this  business. 

In  a  related  development,  the  Navy 
has  cancelled  a  contract  with  GE  for 
21  test  engines  for  the  JVX.  TheNavy 
had  intended  to  use  these  engines 
until  the  permanent  engines  could  be 
delivered.  It’s  expected  the  perman¬ 
ent  engines  which  GE  and  others  are 
bidding  on  will  be  ready  about  the 
same  time  the  aircraft  is  completed. 


Two  share  $1,986  award 

Mario  Ormsby  (second  from  left)  and  Melvin  Ramsey  (second  from  right)  split  a 
suggestion  award  for  $1,986.  The  suggestion  was  for  an  improved  method  of 
guarding  wire-drawing  machines.  Both  are  Area  Services  empioyees  at  Tayior 
Street.  Pictured  presenting  the  award  are  Ralph  Hill  (left)  supervisor,  and  Jim 
Webber,  manager  of  maintenance. 


Quarterly  dividend  raised  5  cents  a  share 


FAIRFIELD,  CONN.  -  GE’s  board 
of  directors  has  approved  a  five-cents 
per  share  increase  in  the  quarterly 
dividend  on  GE  common  stock  -  rais¬ 
ing  it  from  50  to  55  cents.  The  increase 
will  first  appear  in  dividend  checks 
mailed  in  January. 


GE  has  about  450  million  common 
shares  outstanding. 

Most  employees  own  stock 
MostGE  employees  are  shareowners 
through  the  Employee  Stock  Owner¬ 
ship  Plan  and  participation  in  the 
Savings  &  Security  Program. 


Three  employees  join  January  retirees 


Edna  M.  Woebbeking  retires  with 
44  years  of  service.  She  began  as  an 
assembler  in  Building  26-3  and  retires 
as  a  personnel  accounting  clerk  in 
Building  18-1. 

Jeanne  E.  Schlup  retires  with  34 
years  of  service.  She  began  as  an 


assembler  at  Winter  Street  and  retires 
as  a  scheduling  clerk  at  Winter 
Street. 

Emma  Foster  retires  with  29  years 
of  service.  She  began  as  a  general 
clerk  in  Building  2-2  and  retires  as  a 
secretary  at  STO. 


Adlets 


FOR  SALE 


68  GE  CONSOLE  &  record  player,  needs 
work,  make  offer.  446-4720. 

QUILTING  FRAME,  2,  4-1/2'  pcs.  &  4,  9'  pcs., 
$20;  legs  or  horses,  additional  $10. 
623-3763. 

EXERCISE  BIKE,  excellent  condition. 
447-4751. 

FIREWOOD.  623-3621. 

FEAKWOOD  BEDROOM  SUITE,  125  yrs.  old; 

9'xl5'  rug;  table,  afternoons.  456-1081. 
CHROME  DINETTE  SET:  table  w-leaf  &  4 
chairs.  447-5098. 

MATTRESS& BOX  SPRINGS,  dbl;GEtoaster. 
432-6062. 

RESTORED  RCA  VICTROLA  CABINET  w-lld 
&  4  frt  doors,  very  old,  like  new,  beautiful, 
$350.  493-2983. 

BERNZO-MATIC  CUTTING/WELDING 
TORCH,  $20.  446-4066. 

13'  EXTENSION  LADDER,  $20;  Niagara  pad  & 
hand  massage,  $15;  new  microwave  cart, 
$30.  749-8888. 

OAK  CURIO  CABINET,  ex.  cond.,  $85. 
485-7424. 

WOMAN'S  LEATHER  JACKET,  sz.  16,  tan; 

twin  mattress,  reas.  745-3140. 

'82  LE  CAR  SPORT,  4  whi  drv,  sunroof,  AM- 
FM  cass,  good  cond.,  8-12  noon.  424-7274. 


WANTED 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  I-724-80II. 

BABY  PLAYPEN,  reasonable.  426-3436. 


FOR  RENT 


8  ROOM  HOUSE  w-option  to  buy  -  3  mos. 
free  rent  to  person  for  remodeling. 
745-5626. 


SERVICE 


WILL  DO  LAUNDRY  IN  MY  HOME:  $2.50/10 
lbs.,  $3.50/12  lbs.,  Southgate,  days. 

744- 0492. 

SWEETCAKES  THE  MAGIC  CLOWN  - 

comedy,  magic,  animals,  balloons,  all  ages. 

745- 1545. 

CONCRETE  CONSTRUCTION  -  repair/ 
replace,  eves.  446-5643. 


FREE 


LARGE  WOOD  STORM  WINDOW,  good 
condition.  745-2978. 


Elex  calendar  -  Feb. 


11  Bingo  at  GE  Club.  Members  only.  Venice 
will  cater  supper  and  serve  from  5:00  to  5:45 
p.m.  Menu:  pork  chops,  greek  salad,  augratin 
potatoes,  broccoli,  cherry  pie,  beverage. 
4,5,60il  painting  classes.  12x16.  “Whispering 
Pines.” 

18  Executive  committee  meeting,  4:45  p.m., 
Elex  office,  GE  Club. 

20  El-Par  Chapter,  Duff’s  Restaurant,  South- 
town  Mall,  1 1 :30  a.m. 

21  Elex  luncheon  for  members  and  guests, 
11:30  a.m.  Hobby  House  Ranch  House,  3204 
N.  Anthony  Blvd.  Program  by  Barbara  Gossett 
(Music  Magic).  Members  $5,  guests  $5.50. 
Menu:  ham,  chicken,  augratin  potatoes,  salad, 
assorted  pies,  beverage. 

26  Elex  board  meeting.  Building  18-1  Con¬ 
ference  Room,  7:30  p.m. 

27  El-Par  executive  board  meeting,  9:30  a.m. 
Hobby  Ranch  House. 

In  memory 


Marcella  Stevens,  2311  Sandpoint  Road, 
died  Dec.  28.  She  was  a  coil  winder  at  Taylor 
Street  prior  to  retiring  in  1978. 


Luther  Abner,  6707  Parrott  Rd.,  died  Dec. 
27.  He  was  an  elevator  operator  in  Building  1 9 
prior  to  retirement  in  1962. 

Grace  H.  Lobdell,  Avilla,  died  Dec.  27.  He 
was  a  coil  worker  in  Building  26-4  prior  to 
retirement  1961 . 

Alvin  Myers,  Byron  Health  Center,  died 
Dec.  27.  He  was  a  spray  painter  in  Building 
6-4  prior  to  retirement  in  1961. 

Gerald  J.  Becker,  2827  Westbrook,  died 
Dec.  19.  He  was  a  billing  specialist  in  Building 
4-6  prior  to  retirement  in  1968. 

Robert  F.  H.  Bender,  5123  Stonehedge 
Blvd.,  died  Dec.  17.  He  was  an  accounting 
supervisor  in  Building  18-4  priorto  retirement 
in  1969. 

Donald  L.  Bufink,  3427  Coliseum  Blvd., 
died  Dec.  17.  He  worked  in  Building  17-4  prior 
to  retirement  in  1969. 

Edna  F.  Crow,  723  Taylor  St.,  died  Dec.  1 1 . 
She  was  a  coil  placer  at  Taylor  Street  priorto 
retirement  in  1953. 


Bowling 


GE  Office  12/17/64 

Friday  Nite  Ladles  12/7/84 

Dave  Knepple 

224 

Bessie  Shields 

535 

Dick  Grote 

213 

(167-177-191) 

Don  Lockwood 

211 

Thekla  Papen 

211 

Art  Hartman 

211 

Liz  Papen 

180 

Allan  Kunce 

211 

Sandy  Gerdom 

180 

Small  Motor  12/19/84 

GE  Office  12/10/64 

Ed  Fischer 

224 

Dave  Peek 

236 

George  FInkbeiner 

216 

Tom  Schible 

215 

Greg  Wiley 

215 

Jim  Weiks  Jr. 

211 

Seniors  12/27/84 

Small  Motor  12/12/84 

Bud  Meese 

213 

Marlin  Leininger 

217 

Cecil  Tarney 

237 

Mel  Guillaume 

217 

Roger  Dreibelbiss 

209 

Ron  Cox 

217 

Scudder  Chaney 

614 

Francie  Harter 

212 

(197-209-208) 

Ed  Fischer 

211 
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GE  Club  gymnasium  gets  first  facelift  in  over  50  years 


After  57  years,  the  GE  Club  has  a 
new  look. 

The  gymnasium  ceiling,  walls,  floor 
have  been  painted,  giving  them  a  new, 
brighter  appearance.  Both  club  en¬ 
trances  and  the  locker  room  also  have 
been  repainted. 

“Probably  the  most  noticeable  dif¬ 
ference  is  the  gym  floor,”  said  Duane 
Miller,  president  of  the  GE  Club.  The 
floor  went  from  a  dark  brown  from 
several  layers  of  sealer  to  a  light 
hardwood.  It’s  comparable  to  most 
area  school  hardwood  gym  floors.  “We 
made  jokes  about  having  to  lower  the 
baskets  in  the  gym  because  the  floor 
was  so  much  lower  after  sanding  down 
so  many  years  of  floor  varnishes,”  said 
Miller. 

“We’re  really  proud  of  the  gym, 
especially  the  hardwood  gym  floor,” 
said  Miller. 

Bill  Malin,  an  electronics  techni¬ 
cian  in  Building  26-B  and  a  free-lance 
artist,  heard  about  the  painting  pro¬ 
ject  from  GE  Club  Board  of  Directors 


member  Bob  Lehman,  Building  26- 
B.  Malin  volunteered  to  paint  the  GE 
monogram  on  the  floor  “to  give  it  an 
extra  touch  of  pride.” 

Gym  appears  brighter 

“The  light  floor  and  the  white  ceil¬ 
ing  has  at  least  doubled  the  brightness 
of  the  place,”  said  Miller. 

“We  want  the  club  to  appear  bright 
and  alive,”  he  said.  “We  want  the  em¬ 
ployees  and  pensioners  to  see  the  im¬ 
provements  and  to  continue  to  use  it.” 

“In  all  the  years  that  most  employees 
have  been  here,  probably  the  only  vis¬ 
ible  changes  they  have  seen  in  the  club 
have  been  in  some  touch-up  painting 
in  the  entranceways,”  said  Miller. 

“This  is  a  project  the  board  has  been 
planning  for  many  years,  and  it  finally 
came  together  this  year,”  he  explained. 

The  GE  Club  offers  several  organ¬ 
ized  activities  including  volleyball, 
basketball  and  square  dancing.  Miller 
said  the  board  hopes  to  expand  activi¬ 
ties  in  the  future  based  on  employee 
interest. 


GE  Club  President  Duane  Miller  (above),  plant  protection  officer,  said  employees 
pensioners  will  see  a  big  change  in  the  club  gymnasium.  Bill  Malin  (left),  an 
electronics  technician  in  Building  26-B,  volunteered  to  put  the  final  sign  of  GE 
pride  on  the  floor. 


> 

o; 

<r 

u: 


12.50%  is  announced  rate 
for  1985  HP  Fund  savings 


The  expected  annual  interest  rate 
for  1985  savings  under  the  Savings  & 
Security  Program’s  Holding  Period 
Interest  Fund  (HP  Fund)  is  12.50%. 

The  new  HP  Fund  rate  is  usually 
announced  before  each  new  S&SP 
investment  year  begins.  However,  this 
year,  because  of  lengthy  negotiations 
between  the  Fund  trustees  and  finan¬ 
cial  institutions  bidding  for  use  of  the 
Fund,  the  announcement  was  delayed. 

1985  rate  Is  12.50% 

Employee  savings  invested  in  the 
HP  Fund  during  1985  will  receive  the 
new  12.50%  annual  interest  rate,  not 
only  for  each  year  of  the  three-year 
holding  period  but  also  for  the  portion 
of  1985  in  which  they  are  in  the  Fund. 

The  new  rate  applies  not  only  to 
1985  savings  going  into  the  HP  Fund, 
but  also  to  interest  that  is  credited  in 
1985  to  any  participant’s  HP  Fund 
savings  of  1982,  1983,  or  1984. 

Tom  Burns,  manager  of  employee 


benefits  for  the  company,  points  out 
that  HP  Fund  savings  of  years  before 
1985  will  continue  to  earn  interest  at 
the  rate  announced  for  those  years. 
For  example,  savings  in  the  HP  Fund 
in  1982  earn  a  rate  of  16.25%;  for  1983 
the  rate  is  13.25%;  and  for  1984  the 
rate  is  12.75%.  However,  the  interest 
credited  in  1985  for  savings  of  any  of 
those  previous  years  is  considered  part 
of  1985's  investment  and  earns  the  ‘85 
rate. 

The  S&S  Program  provides  that  if 
the  actual  rate  of  interest  varies  from 
the  announced  rate  for  a  particular 
year,  HP  Fund  investments  for  that 
year  will  receive  the  actual  rate  earned. 

Holding  Period  starts  in  ‘86 

The  full  three-year  holding  period 
for  1985  savings  under  the  Savings  & 
Security  Program  begins  Jan.  1, 1986, 
and  ends  Dec.  31, 1988.  The  1985  HP 
Fund  rate  will  apply  not  only  to  each 
year  of  the  holding  period,  but  also  to 


the  portions  of  1985  during  which 
1985  savings  are  in  the  fund. 

HP  Fund  investments  can  go  into 
the  regular  three-year  holding  period 
for  payout  after  1988,  or  then  can  be 
earmarked  to  go  directly  into  the  new 
Deferred  Pay  Account  (DPA).  The 
DPA  has  tax-deferral  advantages  but 
usually  cannot  be  withdrawn  until 
retirement. 

Investments  go  into  HP  Funds 

“It  is  not  necessary  to  file  a  request 
to  keep  your  savings  going  into  the  HP  j 
Fund  if  you  are  already  investing  in 
the  fund,”  Burns  explains.  “Your 
investments  will  continue  going  into  ' 
the  HP  Fund  automatically  at  the  new  ,, 
rate  unless  you  complete  and  file  an ! 
S&SP  change  of  investment  form.” 

To  change  investments,  or  to  enroll  i 
in,  S&SP,  it’s  necessary  to  obtain,  ' 
complete,  and  file  a  request  form  at  t 
employee  relations  offices  or  in  Per¬ 
sonnel  Accounting,  Building  18-1.  ‘ 
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Bussick:  ‘Change  is  a  reality  of  life’ 


Don  Bussick,  general  manager  of  the  Motor  Production  Department  says  that 
solving  problems  and  responding  to  customer  needs  as  a  team  will  make  the 
critical  difference  in  the  success  of  the  Motor  Business  Group. 


In  a  recent  interview  with  the  GE 
News,  Don  Bussick,  general  man¬ 
ager  of  the  Motor  Production  De¬ 
partment,  gave  his  views  and  out¬ 
looks  for  the  direction  of  the  Pro¬ 
duction  Department. 

*  *  * 

jrE  NEWS:  Organizing  the  Motor 
business  Group  by  business  func- 
ion  is  a  significant  change.  What 
loes  this  mean  for  the  Production 
department? 

:  3USSICK:  First  of  all,  it  is  hard  to 
Change.  And  it  is  quite  natural  to  want 
!  0  resist  change.  So  the  first  thing  a 
i;unctional  organization  means  for  the 
!  notor  business  is  we  have  to  adjust 
cur  thinking  and  understand  that 
I  hange  is  upon  us  and  will  be  con- 
itant.  Change  is  a  reality  of  life.  The 
!  ooner  and  more  enthusiastically  we 
I  mbrace  that  concept,  the  less  diffi- 
I  ult  it  is  to  make  changes. 

Having  said  that,  the  most  signifi- 
I'.ant  difference  in  this  new  organiza- 

■  ion  is  that  all  the  old  department  bar¬ 
kers  disappear.  It  used  to  be  that  if  a 
ustomer  needed  a  product  that  wasn’t 

I  n  the  old  department’s  product  scope, 

5  hat  particular  department  could  not 
j utilize  its  facilities  and  people  capa¬ 
bilities  to  serve  that  market.  Now  we 
^an  apply  the  best  and  most  reasona- 
)ly  priced  product  manufactured  in 
1  he  most  cost  effective  manner  to  meet 
I  ur  customers’  needs.  That  helps  to 
1  nake  us  more  competitive  in  a  market 
where  some  of  our  competitors  have 
i.lready  been  doing  that  to  our  dis- 
:  dvantage. 

I  With  the  changes  we  also  will  see 
ignificant  shifting  of  certain  func- 
ions  and  responsibilities  to  central- 
zed  organizations,  especially  in  mater- 
als,  purchasing  and  manufacturing 
engineering.  In  addition,  our  design 
'  engineering  groups  and  laboratories 
vill  be  shifted  into  a  responsive  cen- 
ral  organization. 

Throughout  this  period  of  change, 
low  ever,  we  must  keep  our  focus  clear. 
Ve  in  the  Production  Department  are 

■  he  makers  of  our  motors.  What  we 
I  hip,  when  we  ship  it,  and  how  the 
;  iroduct  arrives  at  the  customer  is  the 
f '  ital  role  we  play  in  this  business.  Our 
iquality  and  our  timeliness  are  the 
'  iltimate  tests  of  how  well  the  Motor 


The  absolute  major  prior- 
ty  is  quality.  It  is  one  of 
)ur  most  significant  sel- 
ing  tools...  It’s  up  to  the 
;  Production  Department  to 
I  continually  provide  the 
:|uality  our  customers 
expect  and  by  so  doing,  to 
)eat  our  competition.’ 

I 


Business  Group  is  doing.  So  you  can  be 
sure  that  we  will  be  driving  to  assure 
our  customers  and  ourselves  that  any 
changes  we  are  considering  and  im¬ 
plementing  are  the  best  we  know  how 
to  make  for  them  and  the  business. 

*  *  * 

GE  NEWS:  What  are  some  of  your 
top  priorities  for  the  Production 
Department? 

BUSSICK:  One  ofthe  early  priorities 
was  to  get  our  organization  structure 
in  place  to  better  serve  the  needs  of  the 
business.  That  is  complete.  Now  the 
thing  that  has  to  happen  is  to  get  to 
know  one  another  with  the  same  depth 
and  trust  we  all  previously  enjoyed  in 
our  former  organizations.  We  have  a 
lot  of  new  relationships  to  establish, 
particularly  since  a  number  of  people 
at  headquarters  have  different  assign¬ 
ments. 

But  the  absolute  major  priority  is 
quality.  It  is  one  of  our  most  signifi¬ 
cant  selling  tools,  along  with  our  tech¬ 
nology.  And  it’s  up  to  the  Production 
Department  to  continually  provide  the 
quality  our  customers  expect  and  by 
so  doing,  to  beat  our  competition.  We’ll 
be  putting  all  the  plants  on  a  common 
quality  measurement  basis,  including 
parts  per  million  reporting,  so  we  can 
emphasize  our  successes  and  identify 
our  problems. 

Another  major  task  is  to  standard¬ 
ize  the  other  critical  measurements 
and  systems  that  we’ll  use  to  operate 
our  business.  In  the  systems  area,  for 
example,  we’ve  decided  on  a  common 
order-ship-bill  system.  Production  and 
group  systems  people  are  working 
hard  to  complete  this  by  mid-year. 
That  system  will  link  our  central  mater¬ 
ials  function  with  field  customer  ser¬ 


vice  and  sales  group.  It  will  enable  us 
to  locate  orders  and  promise  dates 
quickly. 

As  far  as  measurements  are  con¬ 
cerned,  the  key  elements  of  produc¬ 
tion,  including  quality,  productivity, 
promises  kept  and  certain  costs,  will 
be  measured  similarly  in  each  plant. 

Another  priority  is  to  successfully 
complete  some  very  complicated  plans 
announced  in  1983  to  shift  some  pro¬ 
duct  lines  from  one  plant  to  another, 
and  at  the  same  time,  to  redesign  some 
of  these  products.  An  example  is  the 
redesign  of  the  vertical  motor  as  it 
moves  from  San  Jose  to  Nashville  and 
Owensboro.  Quite  a  number  of  people 
have  been  working  furiously  but  suc¬ 
cessfully  to  accomplish  these  major 
tasks. 

While  we’re  addressing  the  product 
and  facility  issues,  we  also  have  to 
make  sure  that  employees  affected 
and  their  concerns  are  addressed.  Our 
outplacement  activities,  job  seeking 
skills  seminars,  benefits  and  personal 
counseling  for  employees  are  critical 
needs  that  must  be  met.  Simultane¬ 
ously,  we  must  provide  needed  train¬ 
ing  for  people  who  are  learning  new 
jobs  in  this  process. 

*  *  * 

GE  NEWS:  How  do  you  see  the 
Production  Department  relating  to 
the  other  departments  of  the  Motor 
Business  Group? 

BUSSICK:  Building  the  total  Motor 
Business  team  is  the  key  to  our  success 
in  the  future.  We  must  believe  in  what 
we  are  doing  and  we  must  integrate 
our  efforts  at  every  level  in  the  plants 
with  our  counterparts  in  the  other 
functions  at  headquarters.  Problem 
resolution  is  going  to  require  quick 


response  with  minimal  confusion. 
That’s  going  to  take  maximum  coop¬ 
eration  on  everyone’s  part  to  make 
that  happen. 

Each  of  the  new  departments  is 
going  to  face  the  same  kind  of  chal¬ 
lenge  in  establishing  new  working 
relationships.  It’s  imperative  that  we 
learn  how  to  operate  as  a  vital  part  of  a 
functional  organization  while  at  the 
same  time  we  accelerate  the  decision¬ 
making  process  and  response  time. 

Customers  are  still  looking  at  us  to 
insure  that  we  meet  their  require¬ 
ments  both  from  a  design  and  manu¬ 
facturing  standpoint  on  a  timely  basis. 

I  want  to  be  certain  that  all  produc¬ 
tion  people  know  how  critical  it  is  to 
support  our  business  strategy  by  sup¬ 
porting  marketing  people  as  they  go 
after  new  customers  to  improve  our 
business  volume.  This  means  that  we’re 
going  to  see  a  lot  of  new  samples  and  a 
lot  of  new  models.  Fast  and  accurate 
sample  service  is  the  first  step  towards 
improving  the  volume  base  we  need  to 
keep  our  plants  operating  at  capacity 
levels. 

*  *  * 

GE  NEWS:  What  new  plant  pro¬ 
jects  and  investments  are  planned? 

BUSSICK:  In  the  past  each  depart¬ 
ment  had  one  or  two  major  projects 
and  numerous  small  ones.  That  will 
change.  There’s  going  to  be  an  empha¬ 
sis  on  the  large  projects  as  a  result  of 
our  ability  to  focus  on  the  total  busi¬ 
ness,  rather  than  pieces  of  it.  We’re 
going  after  major  improvements,  such 
as  15-frame  in  Holland  and  Form  J  in 
DeKalb. 

We’ll  maximize  the  advantages  of 
the  “big  hits”  in  automation,  for 
example.  But  we’ll  also  not  forget  the 
need  to  stay  current  on  a  day-to-day 
basis  in  all  our  plants. 

*  ♦  ♦ 

GE  NEWS:  We  hear  so  much  about 
competition — especially  foreign 
competition.  How  will  these  changes 
help  us  beat  out  our  competition? 

BUSSICK:  Several  programs  are  un¬ 
derway  to  insure  we  maintain  the 
competitive  edge  in  the  marketplace. 

Some  competitors,  like  Emerson, 
have  operated  without  the  department 
barriers  I  mentioned  earlier.  They 
could  apply  any  of  their  motors  to  fit 
their  customers’  needs.  We’ve  stripped 
them  of  that  advantage. 

Another  advantage  is  we’ll  be  cer¬ 
tain  that  our  facilities  are  utilized  to 
their  maximum  capability.  We’ll  take 
best  advantage  of  those  facilities  with 
the  greatest  efficiencies  and  lowest 
costs  to  build  our  motors  or  parts. 

Also,  each  plant  will  be  better  able 
to  help  other  plants  when  we  have 
problems  like  peak  load  requirements 
or  equipment  breakdowns.  Where  we 
have  like  facilities,  we’ll  use  those 
facilities  to  help  one  another  when  the 

Story  continued  on  Page  3 
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CUP  and  SAVE 


Annual  tax  statement 
coming  in  January 


Savings  &  Security  Program  spec¬ 
ialists  urge  those  who  received  a 
payout  this  month  to  look  for  the 
Annual  and  Tax  Information  State¬ 
ments  to  be  mailed  in  late  January. 

This  statement  provides  the  “tax 
cost”  of  securities  now  being  re¬ 
ceived.  It  also  shows  the  “taxable” 
income  to  be  used  in  income  tax 
returns.  The  “taxable  income”  is  to 
be  used  in  income  tax  returns  next 
year,  since  the  securities  are  being 
received  in  1985. 

However,  the  statement  will  pro¬ 
vide  taxable  income  information 
related  to  the  S&SP  distribution  of 
J anuary  1984,  as  well  as  other  with¬ 
drawals  in  1984.  This  is  for  use  in 
tax  returns  now  being  prepared. 
Formula  determines  tax  cost 
The  specialists  explain  that  under 
programs  such  as  S&SP,  a  special 
formula  determines  “tax  cost”  fig¬ 
ures  for  use  when  securities  are 
sold.  These  are  the  figures  provided 
on  the  “Tax  Information  Statement.” 


The  monthly  “stock  price”  published 
in  the  GE  News  should  not  be  used 
to  determine  gain  or  loss  when  pre¬ 
paring  tax  returns. 

As  a  matter  of  information,  how¬ 
ever,  in  1981,  whensecurities  being 
received  this  month  were  purchased, 
the  average  price  for  GE  stock  was 
$30.49.  This  price  takes  into  account 
the  recent  two-for-one  stock  split. 
S&S  Mutual  Fund  units  had  an 
average  price  of  $25.92  in  1981.  HP 
Fund  units  were  priced  at  $10  each 
in  1981,  since  they  are  not  traded  on 
the  open  market,  and  the  price  does 
not  fluctuate. 

Before  investing  in  any  security 
under  S&SP— or  changing  a  cur¬ 
rent  investment— an  employee  should 
review  details  of  the  program  in  the 
benefits  booklets  and  the  S&SP 
prospectus.  According  to  GE  bene- 
Bts  specialists  any  questions  about 
the  program  should  be  directed  to 
Personnel  Accounting,  Building 
18-1. 


Redemption  value  now  vV-2  tax  forms  coming  Friday; 
shown  on  face  of  bond  qpa  reduces  taxable  income 


For  the  first  time,  the  redemp¬ 
tion  value  (“tax  cost”)  as  of  the 
delivery  date  will  be  shown  on  the 
face  of  company  payment  bonds. 
This  amount  will  be  shown  below 
the  registration.  Employees  should 
report  this  amount  as  their  “tax 
cost”  on  income  tax  forms.  Em¬ 
ployees  who  use  the  original  issue 
price  instead  of  the  redemption  value 
at  distribution  for  company  pur¬ 
chased  bonds  will  overpay  their 


Prices  for  Indiana 

For  reporting  intangibles  tax  on 
1983  Indiana  Individual  Income  Tax 
returns,  here  are  the  closing  Dec. 
31,  1984,  prices  to  use: 

GE  Stock:  $56.75 

S&S  Mutual  Fund  Units:  $34.25 

Long  Term  Fund  Units:  $10.94 

These  prices  apply  to  securities 
owned  Dec.  31  as  the  result  of  dis¬ 
tributions  prior  to  January  1985. 

In  addition,  the  “tax  cost”  for 
securities  distributed  this  month 
under  the  Savings  and  Security 
Program  will  be  listed  on  the  Tax 


taxes. 

On  the  other  hand,  bonds  pur¬ 
chased  with  employee  contribu¬ 
tions  have  a  tax  cost  equal  to  their 
issue  price. 

Employees  should  keep  the  colored 
cards  that  accompany  the  bonds  in 
each  mailing.  The  cards  that  ac¬ 
company  company-purchased  bonds 
will  provide  a  record  of  the  “tax 
cost”  for  use  in  reporting  interest 
income  after  the  bonds  are  redeemed. 


Information  Statement,  which  will 
be  mailed  late  this  month. 

Employees  will  need  the  “tax  cost” 
in  the  future  for  reporting  gains 
and  losses  for  tax  purposes.  Tax 
Information  Statements  should  be 
kept  in  a  safe  place  for  future  use. 

Employees  should  be  aware  that 
GE  is  required  to  report  all  securi¬ 
ties  payments  to  the  Internal  Re¬ 
venue  Service.  A  cross-reference 
by  the  IRS  would  show  that  an 
employee  had  received  taxable  se¬ 
curities. 


Employees  can  expect  to  receive 
their  W-2  forms  Friday,  Jan.  18. 
These  forms  are  necessary  for  fil¬ 
ing  1984  personal  income  tax  re¬ 
turns. 

Since  Jan.  18  is  a  Friday,  salar¬ 
ied  employees  will  receive  their  W- 
2s  with  their  paychecks.  Hourly- 
paid  employees  also  will  receive 
their  W-2s  on  Jan.  18. 

Employees  who  .participate  in  the 
Deferred  Pay  Account  (DP  A)  option 
of  S&SP  will  not  see  the  amount 
designated  for  DPA  on  their  W-2 
forms.  For  DPA  participants,  the 
gross  pay  listed  will  be  the  total 
amount  of  pay  after  DPA  has  been 
deducted. 

Take,  for  example,  an  employee 
who  earned  $20,000  in  GE  wages  in 
1984  and  had  7%  of  his  wages  ($1,400) 


Employees  should  save  the  S&SP 
statements  they  receive  in  their 
J  anuary  payout.  They  are  valuable. 

Statement  tells  units  held 
The  Long  Term  Fund  statement 
is  valuable  because  it  indicates  how 
many  units  the  person  owns  as  a 
result  of  a  distribution  of  their  sav¬ 
ings  in  the  Holding  Period  Interest 
Fund  (HP  Fund).  A  similar  state¬ 
ment  went  to  owners  of  S&SP  Mut¬ 
ual  Fund  units. 

The  right  side  of  each  statement 


deferred  to  DPA. 

The  gross  pay  on  his  or  her  W-2 
form  will  be  $18,600  ($20,000  minus 
the  $1,400  in  DPA)  in  taxable  income 
for  1984.  The  $18,600  amount  is 
what  the  employee  will  report  on 
his  or  her  1984  tax  forms  to  the 
state  and  federal  government. 

The  company  is  required  to  report 
to  the  federal  government  the  a- 
mount  of  pay  that  is  taxable.  The 
amount  of  DPA  deductions  will  be 
listed  on  the  Personal  Share  State¬ 
ments  which  employees  will  receive 
in  May.  When  the  DPA  savings  is 
distributed,  the  entire  amount  will 
then  be  taxable.  Most  employees, 
however,  will  probably  receive  the 
funds  at  retirement  when  they  may 
find  themselves  in  lower  tax 
brackets. 


may  be  mailed  to  Schenectady,  N.Y., 
to  redeem  part  or  all  of  the  units  for 
cash.  The  left  side,  called  the 
“Statement  of  Account,”  contains 
important  information  and  should 
be  saved.  This  information  includes 
the  number  of  book  units  owned 
and  the  “tax  cost”  to  use  when 
reporting  gain  or  loss  on  sale  of  the 
units.  It  also  shows  the  amount  of 
income  and  dividends  that  must  be 
reported  on  personal  income  tax 
forms. 


Get  advice  for  S&SP  changes 

Before  making  decisions  regarding  S&SP,  such  as 
whether  to  redeem  or  retain  securities,  employees  should 
refer  to  the  S&SP  Prospectus  and  GE  benefits  booklets, 
and  may  also  want  to  consult  a  tax  adviser. 


intangibles  tax 


Mutual  Fund,  LT  Interest  Fund 
statements  are  valuable 


L 
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Vision  screening  test  avaiiabie 


Employees  who  have  registered  for 
c  Durses  in  electronics  because  of  an 
i  iterest  in  future  employment  with 
tie  Electronic  Controls  Department 
( HOD)  may  wish  to  consider  taking  a 
t  jst  for  vision  screening. 

Passing  a  test  to  demonstrate  abil- 
i  ;y  to  differentiate  between  colors  used 
i  ir  product  identification  is  a  require¬ 
ment  for  all  ECD  hourly  positions. 

Arrangements  for  taking  the  test 
(  an  be  made  by  calling  Ext.  3666. 

“It  would  be  frustrating  for  some- 
I  ne  to  achieve  the  educational  qualifi¬ 


cations  for  a  position  and  then  find  out 
later  that  he  or  she  is  ineligible  due  to 
the  inability  to  properly  identify  col¬ 
ors,”  said  Roger  Clarke,  manager  of 
employee  relations  for  ECD. 

Only  for  those  in  electronics 
The  special  advance  vision  screen¬ 
ing  test  applies  only  to  people  who 
have  registered  for  courses  in  elec¬ 
tronics.  Those  people  on  the  move  or 
on  layoff  who  are  under  consideration 
for  ECD  openings  will  be  tested  for 
visual  acquity  and  color  perception  as 
part  of  the  normal  screening  process. 


lickart  new  manager  of  communication 
and  community  relations  for  MBG 


Fred  Eckart  has  been  named  man¬ 
ger  of  communication  and  commun- 
‘  ty  relations  for  the  Motor  Business 
lixroup.  His  appointment  was  made 
,1  ffective  Monday,  Jan.  14  by  Jerry 


Fred  Eckart  began  his  new  position 
Monday  as  manager  of  communica¬ 
tion  and  community  relations. 


Winkler,  manager  of  the  Motor  Rela¬ 
tions  Operation. 

Eckart  will  be  responsible  for  em¬ 
ployee  communication  programs  for 
the  Motor  Business  Group  and  for 
news  media  and  community  relations 
in  Fort  Wayne.  He  also  will  have 
employee  relations  responsibility  for 
the  MBG  finance,  employee  relations 
and  legal  operations. 

Eckart  was  manager  of  employee 
relations  for  the  Motor  Technology 
Operation  from  May  1980  until  the 
restructuring  of  the  Motor  Business 
Group  in  August.  Since  then,  he  has 
managed  the  Job  Opportunity  Center. 

Eckart  came  to  Fort  Wayne  from 
Mankato,  Minn.,  where  he  was  man¬ 
ager  of  employee  and  community  re¬ 
lations  for  Midwest  Electronic  Pro¬ 
ducts,  Inc.,  a  GE  subsidary.  Prior  to 
that,  he  was  an  employee  relations 
specialist  in  Plainville,  Conn. 

He  is  a  graduate  of  the  U niversity  of 
Connecticut  and  holds  a  masters  de¬ 
gree  from  Southern  Connecticut  State 
College. 


All  Nippon  airline  to  buy  GE  jet  engines 


WASHINGTON,  DC  -  The  Ex¬ 
port-Import  Bank  has  approved  a  loan 
to  All  Nippon,  a  privately  owned  Jap¬ 
anese  domestic  airline,  for  the  pur¬ 
chase  of  four  GE  jet  engines. 


The  CF6-50E2  engines  will  be  installed 
on  a  new  Boeing  747-281F  jet  freigh¬ 
ter.  Rolls-Royce  competed  against  GE 
for  this  engine  sale. 


_ Change 

Continued  from  Page  1 

need  arises. 

We  think  there  may  be  opportuni¬ 
ties  to  lower  our  costs  in  the  areas  of 
transportation,  warehousing  and  in¬ 
ventory  levels.  These  areas  are  get¬ 
ting  the  attention  of  a  study  group 
now. 

We’re  also  lowering  our  base  cost, 
and  therefore  the  break-even  point  of 
the  business.  As  difficult  as  this  is  for 
all  of  us,  our  ultimate  success  requires 
that  we  make  those  tough  decisions. 
However,  we  are  concerned  about  the 
impact  these  decisions  have  on  people, 
and  we’ve  taken  steps  to  aid  their  out¬ 
placement.  We’re  also  aware  that  most 
employees  are  doing  more  jobs  than 
they  previously  did,  which  stretches 
their  talents  and  experience.  However, 
these  actions  are  necessary  to  survive 
and  grow  in  the  current  business  en¬ 
vironment. 

I  appreciate  their  response  to  the 
challenges  they’ve  been  given.  I  hope 
to  be  able  to  personally  thank  them  for 
that  response  during  my  plant  visits 
this  year. 


No  change  in 

Contribution  rates  for  coverage 
under  GE  LongTerm  Disability  Plans 
will  be  the  same  in  1985  as  in  1984, 
according  to  information  from  Met¬ 
ropolitan  Life  Insurance  Company, 
which  insures  the  Plan. 

The  insurance  company  said  that 
claim  experience  under  the  plans  was 
favorable  in  1984.  This  will  offset  the 
rate  increase  that  would  have  been 
required  to  pay  the  increased  benefits 
that  result  from  higher  wages  and 
salaries.  Benefits  under  the  LTDI 
plans  are  based  on  pay  and  go  up  as 
pay  increases. 

The  1985  rates  for  Long  Term  Dis¬ 
ability  plans  are  as  follows: 

Under  the  Long  Term  Disability 


*  *  sl« 

GE  NEWS:  What  can  each  employee 
do  to  help  insure  the  success  of  the 
Production  Department  and  the 
Motor  Business  Group? 


BUSSICK:  Teamwork  is  the  key  fac¬ 
tor  that  will  determine  how  well  we 
succeed.  Production  people  working 
together,  solving  problems  and  re¬ 
sponding  to  customers’  needs  as  a 
team  will  make  the  critical  difference 
in  the  success  of  the  Motor  Business 
Group.  It  will  be  difficult  as  we  go 
through  a  period  of  recalibrating  our¬ 
selves  to  work  effectively  in  this  new 
functional  organization  concept.  How¬ 
ever,  all  the  functions  face  the  same 
challenge  of  change. 

We  have  the  finest  people  in  the 
motor  industry  working  in  our  busi¬ 
ness.  I  am  completely  confident  that 
with  our  combined  efforts,  along  with 
the  programs  and  projects  that  we  are 
planning  and  implementing,  we’ll 
make  the  Motor  Business  Group  as 
successful  as  we  all  want  it  to  be. 


LTDI  rates 

Insurance  Plan  for  coverage  of  hourly 
employees  with  less  than  14  years  of 
Pension  Qualification  Service,  the  rate 
is  1.1 5%  of  normal  straight-time  weekly 
earnings  (the  same  as  for  1984). 

For  hourly  employees  wfl;fi~T4  or 
more  years  of  Pension  Qualification 
Service,  the  rate  is  $6.25  per  week  (the 
same  as  for  1984). 

Under  the  Long  Term  Disability 
Income  Plan  for  salaried  employees, 
the  rate  is  $1.00  per  month  for  each 
$100  of  monthly  benefits  (the  same  as 
for  1984). 

Detailed  information  on  benefits  and 
rates  under  each  plan  can  be  obtained 
from  the  GE  benefits  booklets  and 
from  employee  relations  offices. 


Adlets 


CARPET,  green,  9'xl5';  air  conditioner; 
48"x30"  table.  456-1081. 


FOUND 


WANTED 


PRESCRIPTION  GLASSES,  near  Bldg.  18. 
Call  reception  center.  Ext.  3330/3331 


SERVICE 


BABYSITTING,  days,  Meadowbrook. 
473-3872. 


FREE 


FOR  SALE 


DUPLEX,  1431  Clara,  5/3,  bsmt,  att.  garage, 
i  $40,500. 484-4073. 

;  MAGNAVOX  ASTRO-SONIC  AM/FM  STER- 

I  EO,  $100.  432-6935. 

I  NIKE  DAYBREAK  RUNNING  SHOES;  9" 

leather  boots,  sz.  9-1/2,  reasonable, 
i  749-2323. 

TIRES  FOR  VW,  5,  like  new.  $15.  745-9862. 

'  MOTOR  OIL,  Havoline  Supreme,  I0W40,  20 
qts.,  60/qt.  456-4056. 

‘74  CHEVY  PICKUP  w-cap,  33,000  miles, 
camper  spec.  I-4I9-495-2I75. 

PORTABLE  SEWING  MACHINE,  new.  White. 
627-2429. 

TIRES,  4.  205RI5,  like  new.  623-3184. 
FIREWOOD  623-3621. 

EXERCYCLE,  Wards  $35;  rowing  exerciser, 
$20.  745-1730. 

TIRE.  Guardsman  Radial  P2I5/75RI5. 
485-8429. 

‘70  STARCRAFT  SNOWMOBILE,  new  track 
&  boogies.  493-1431. 

GAF  DUAL  SUPER  8  MOVIE  PROJECTOR, 

$30;  antique  school  desk,  $10.  747-7690. 

OVAL  CHROME  TABLE.  35x50  w/1 2  in.  leaf  & 
4  chrs.  749-1369. 


DESK,  medium  size,  natural  wood  finish. 
747-4304. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  I-724-80II. 

CAR,  reasonable  $400  range,  low  miles,  for 
second  car.  637-3482. 


In  memory 


Elsie  I.  Ormsby,  818  Lillian  Ave.,  died  Jan. 
11.  She  was  a  welder  in  Building  4-4  prior  to 
retiring  in  1969. 

Herbert  H.  Tons,  Jr.,  Angola,  died  Jan.  11. 
He  was  a  mold  and  die  repairer  at  Taylor 
Street  prior  to  retiring  in  1972. 

Bowling 


GE  Office  1>S-85 

Steve  Scherer{21 2)  606 

Mike  O’Gorman  246 

Dave  Knepple  235 

Art  Hartman  228 


Pete  &  Tillle  1-5-85 

Ike  White  207 

Jim  Clark  247 


Paul  Ragen  204 

Les  Palmer  223 

Small  Motor  1-8-85 

Kirk  Baker  622 

Ed  Fischer  (221)  609 

Will  Doehrman  235 

Francie  Harter  227 

Cecil  Landgreve  223 

Jim  Piemens  212 


BROWN  KNIT  GLOVES  w-ieather  palms.  Ext. 
3330/3331. 


275  GALLON  OIL  TANK,  in  basement,  free 
for  moving.  424-0221. 
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□  For  Sals  *  □  RMa  Wantad 
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Joan  Pence:  ‘Walking  proof  of  LTD!  benefits’ 


Long  Term  Disability  insurance  and  lots  of  rest  has  helped  Joan  Pence.  At  age 
53,  she  had  to  quit  her  Job  in  Building  26-2  last  May  when  she  realized  she  was  a 
multiple  sclerosis  patient. 


When  .Joan  lienee  worked  in  per¬ 
sonnel  accounting  in  Building  26-2, 
she  often  answered  employee  (4ues- 
tions  about  Long  Term  Disability 
Insurance.  But  she  never  thought  she 
would  have  to  use  the  benefit  herself. 

Because  she  is  a  multiple  sclerosis 
patient,  .Joan  left  her  job  in  .July  198.3. 
Since  then,  she  has  received  J^TDJ 
benefits. 

“J  always  encouraged  people  to  sign 
up  for  most  of  the  optional  insurance 
programs.  But  when  you  first  start 
working,  you’re  usually  young  and 
healthy  and  think  you  don’t  think 
about  needing  disability  insurance,” 
she  explained.  “And  many  people  don’t 
think  about  signing  up  later.” 

Joan  thought  LTDJ  was  a  good  idea, 
so  she  signed  up  when  it  was  first 
offered.  “J  felt  the  rates  were  low 
enough  that  anyone  could  afford  it.  J 
think  J  collected  in  the  first  couple 
months  all  the  money  J  ever  paid  in.” 

MS  symptoms  noticed  at  work 

For  about  a  year  before  MS  was 
diagnosed,  Joan  noticed  she  had  deve¬ 
loped  problems  with  her  balance.  “J 
noticed  at  work  that  J  would  run  into 
things  when  J  walked  down  the  halls.  J 
also  had  dizzy  spells,  and  J  fell  in  the 
GE  parking  lot  many  times.  J  thought 
J  was  just  clumsy.” 

After  experiencing  a  numbness  in 
the  side  of  her  face,  she  decided  to 
have  a  physical  examination. 

“Sometimes  you  think  there’s  no¬ 
thing  wrong  with  you— that  it’s  all  in 
your  head,”  said  Joan.  But  the  doctor 
told  her  she  had  a  disease,  which  he 


said  could  result  in  blindness  or  hav¬ 
ing  to  use  a  wheelchair. 

Still  not  wanting  to  give  up,  Joan 
continued  working  until  several  more 
symptoms  developed.  “Jn  July  of  1983 
J  went  into  the  hospital  for  tests,  and  J 
never  went  back  to  work,”  she  ex¬ 
plained. 


“After  driving  home  from  work  and 
not  remembering  how  J  got  there,  J 
realized  what  my  limitations  were.  J 
had  been  pushing  myself  a  lot,  and 
fatique  is  the  worst  enemy  of  MS 
patients.  J  had  to  accept  that  J  had 
MS,”  she  said. 

As  an  MS  patient,  Joan  is  able  to 


live  nearly  a  normal  life  at  her  Garret 
home  with  her  family.  “At  homether 
are  no  big  pressures.  J  feel  mud 
better.” 

Joan  admits  having  MS  is  scarj 
“Sometimes  J  wake  up  at  night  an 
my  legs  or  my  feet  are  numb.  J  alway  i 
get  up  and  walk  just  to  make  sure 
still  can.” 

With  the  help  of  her  family,  whoshd 
said  has  been  “great,”  and  the  finan 
cial  aid  of  her  LTD  Insurance,  shr 
said  she  is  getting  along  fine. 

“You  have  to  understand  what  yoi 
can  do.  J  can  watch  TV  and  relax,  anc 
J  go  to  the  grocery  store  by  myself,’ 
she  explained. 

Although  she  has  not  received  Socia 
Security  benefits,  Joan  is  still  trying 
Under  Social  Security  guidelines,  Joar 
has  retained  an  attorney  and  must  b( 
deemed  “disabled”  by  a  law  judge. 

Social  Security  guidelines  requir( 
that  a  person  be  disabled  for  one  year 
If  a  person  is  legally  considered  dis¬ 
abled,  Social  Security  benefits  begin, 
Social  Security  may  make  retroactive 
payments  beginning  with  the  sixth 
full  month  of  the  person’s  disability.  11 ' 
this  occurs,  a  retroactive  adjustment) 
is  also  usually  necessary  in  the  amount 
already  paid  out  under  LTDJ. 

“Many  people  have  misunderstand- 1 
ings  about  LTDJ,”  said  Joan.  “It’s  anl 
excellent  program.  Every  month  J  get  1 
a  check,  and  there’s  no  hassle  at  all.  J  j 
haven’t  had  any  problems  with  LTDIi 
at  all. 

“I’m  walking  proof  of  it.  It’s  a  good  j 
thing.”  J 


GE  Foundation  to  match  employee  gifts  for  Statue 


General  Electric  employees  and  re¬ 
tirees  can  help  relight  the  torch  of  the 
Statue  of  Liberty  in  time  for  its  cen¬ 
tennial  celebration  in  1986.  The  GE 
Foundation  will  conduct  a  special 
gift-matching  program  from  now  until 
July  4,  1986.  Employee  and  retiree 
contributions  of  at  least  $15  to  a  max¬ 
imum  of  $500  per  donor  will  be 
matched  by  the  Foundation. 

Brochures  available 

Brochures  explaining  the  program 
and  containing  a  pre-addressed  enve¬ 
lope  for  mailing  contributions  may  be 
picked  up  at  employee  relations  offi¬ 
ces.  Contributions  may  be  sent  directly 
to  the  address  given  on  the  brochures 
or  to  the  Statue  of  Liberty,  Building 
18-1. 

Gifts  to  the  Statue  of  Liberty— Ellis 
Island  Foundation  are  tax-deductible. 
Each  donor  will  receive  a  Certificate 
of  Appreciation  inscribed  with  his  or 
her  name  and  signed  by  Lee  Jacocca, 
Chairman  of  the  Statue  of  Liberty- 
Ellis  Island  Commission. 


GE  lighted  original 

General  Electric  provided  the  orig¬ 
inal  electrical  lighting  for  the  Statue 
of  Liberty’s  torch  in  1916.  Now,  GE’s 
Lighting  Business  Group  is  designing 
the  lamps  and  will  donate  state-of-the- 
art  exterior  lighting.This  lighting  will 
enhance  Miss  Liberty’s  night-time 
appearance  well  into  the  21st  Century. 

The  GE  Foundation  Trustees  have 
authorized  a  total  of  $250,000  to  match 
employee  and  retiree  contributions. 
In  addition,  the  GE  Foundation  already 


has  made  a  grant  of  $250,000  to  under¬ 
write  the  installation  costs  of  the  new 
exterior  lighting  system.  As  a  result, 
the  Statue  of  Liberty-Ellis  Island 
Foundation  can  receive  as  much  as 
$750,000  in  cash  contributions  from 
employees,  retirees,  and  the  GE 
Foundation. 

Commission  formed  In  1982 

The  Statue  of  Liberty-Ellis  Island 
Centennial  Commission  was  formed 
by  President  Reagan  in  1982.  Its  goal 
is  to  raise  $230  million  to  restore  and 
preserve  the  Statue  of  Liberty  and 
Ellis  Island.  This  is  so  the  statue  will 
remain  a  lasting  memorial  to  the  mil¬ 
lions  of  immigrants  who  helped  build 
the  United  States. 

It  is  estimated  that  almost  half  of 
the  U.S.  population  are  immigrants 
or  descendants  of  immigrants  who 
sailed  by  the  Statue  of  Liberty  and 
landed  at  Ellis  Island. 

Both  of  these  cherished  symbols  of 
freedom  are  in  great  need  of  repair 
and  restoration.  The  Statue  of  Liberty 
has  stood  at  the  entrance  to  New  York 
Harbor  since  1886.  Ellis  Island  served 
as  the  nation’s  primary  immigration 
facility  from  1892  until  it  was  closed 
in  1954. 


To  serve  as  tribute 

In  that  time,  nearly  17  million  immi¬ 
grants  passed  through  it.  Most  of  its 
buildings  are  in  ruin  today.  The  Great 
Hall,  the  Administration  Building, 
and  the  remainder  of  the  island  will 
be  used  for  exhibits  and  facilities  to 
serve  as  a  tribute  to  the  ethnic  and 
national  origins  of  Americans. 
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Need  to  adapt  to  change:  John  Opie 


At  meetings  last  week  for  all  Specialty  Transformer  Operation  employees, 
CEBO  General  Manager  John  Opie  said  the  construction  equipment  industry 
has  changed  in  the  past  few  years.  He  also  responded  to  employee  questions 
from  the  floor. 


I  Specialty  Transformer  Operation 
E  mployees  heard  a  business  review 
.nd  future  plans  for  the  Construction 
I  equipment  Business  Operation 
jjCEBO)  from  CEBO  vice  president 

■  .nd  general  manager,  John  Opie. 

f  Opie  came  to  Fort  Wayne  last  week 
.s  part  of  a  tour  of  CEBO  operations. 
!T0  became  part  of  CEBO  last  year. 

1984  difficult  period 
I  “Up  until  a  few  years  ago,  the  road 
:  .head  was  pretty  smooth  for  GE  in  the 
|(  onstruction  equipment  business.  Sales 
;  jew  steadily  every  year.  We  were  sel- 
ing  to  a  market  that  had  not  changed,” 
Explained  Opie  in  his  review  of  1984. 

“But  today,  our  vision  of  the  future 
s  quite  a  bit  different  from  just  a  cou- 
tle  of  years  ago.  Change  has  been  the 
I  Iriver,”  he  said. 

Slower  industrial  growth  and  in- 
reased  competition  have  dramatically 
changed  the  markets  which  CEBO 
erves.  “Five  years  ago,  the  annual 
I  jowth  in  the  construction  equipment 
ndustry  was  4  to  5%.  Today,  that 
,  jowth  has  slowed  to  almost  nothing,” 
)pie  commented. 

CEBO’s  competition — both  domes- 
ic  and  foreign — is  also  improving,  he 
I  xplained.  “Our  competitors  are  seri- 
I  us,  and  they’re  growing  in  number 
;.nd  size.  We’re  in  a  tough,  global 

■  ontest.” 

He  said  Square  D  is  CEBO’s  tough- 
I  st  competitor.  “They  also  have  a 
:  trong,  loyal  distribution  network,  a 


good  quality  and  service  image  and 
are  very  cost  competitive.  They  can 
produce  their  products  at  a  lower 
cost.” 

Siemens/ITE  has  also  become  a 
stronger  competitor,  said  Opie. 


“They  have  a  market  strategy  that 
uses  aggressive  pricing  tactics  in  an 
all-out  effort  to  gain  market  share  in 
the  U.S. 

“However,  we  have  no  intention  of 
standing  still  while  our  competition 


drives  by,”  said  Opie. 

CEBO  investing  in  STO 

As  part  of  CEBO’s  plan  for  success, 
Opie  cited  CEBO’s  .$400  million  in¬ 
vestment  plan  for  1988  through  1988. 
He  said  the  the  new  paint  system  and 
the  miter  core  machine  at  STO  were 
part  of  the  project.  Plans  are  to  invest 
several  million  dollars  in  a  special 
project  for  a  customer  application  and 
facility  upgrades,  including  roof  re¬ 
pair  in  Fort  Wayne. 

He  also  said  accomplishments  in 
productivity  in  1984  helped  and  will 
be  helpful  in  the  future.  “As  a  team, 
we  responded  vigorously  to  the  grow¬ 
ing  challenge  to  improve  our  cost 
competitiveness.  We  did  a  superb  job 
of  improving  productivity  in  CEBO  as 
a  whole  by  5%.  That’s  more  than  dou¬ 
ble  our  1983  increase. 

“To  continue  to  be  a  successful  busi¬ 
ness,  we  must  be  receptive  to  change. 
We  must  recognize  that  the  old  ways 
of  doing  things  may  no  longer  be  good 
enough  in  today’s  rapidly  changing 
world. 

“We  must  seek  opportunities  to  up¬ 
grade  our  skills  to  enable  us  to  work 
with  new  technologies.  We  must  create 
a  climate  where  new  ideas  are  en¬ 
couraged  and  adopted. 

“The  ability  to  understand  and  adapt 
to  change  distinguishes  the  winners 
from  the  losers.  Innovation— yours  and 
mine — will  make  the  difference,”  he 
concluded. 


CEBO  manager  responds  to  employee  questions 


Several  Specialty  Transformer  Oper- 
ition  employees  said  they  got  their 
questions  answered  last  week  in  the 
ill-employee  meeting  led  by  CEBO 
Gleneral  Manager  John  Opie. 

In  his  business  outlook  presentation, 
Dpie  highlighted  the  need  to  respond 


to  change.  Employees  also  saw  a  15- 
minute  audio-visual  presentation  about 
what  the  year  2020  might  be  like.  The 
last  45  minutes  was  devoted  to  ans¬ 
wering  employee  questions  on  topics 
ranging  from  gloves  to  communica¬ 
tion  surveys. 


These  Building  26-2  employees  said  they  liked  hear  about  the  business  from  the 
general  manager.  They  are,  from  left,  Virginia  Roemer,  Yvonne  Knox  and  Judith 
Knupp. 


Also  responding  to  questions  were 
Dan  Lovinger,  manager  of  the  Spe¬ 
cialty  Transformer  Operation;  John 
Spalding,  CEBO  employee  relations 
manager;  and  Ev  DeVault,  general 
manager  of  CEBO’s  manufacturing 
and  technology  operations. 


Several  STO  employees  in  Building 
26-2  and  26-3  gave  the  GE  News  their 
reaction  to  the  meeting. 

“I  learned  back  in  1942  about  qual¬ 
ity.  I  learned  back  then  that  if  you 
didn’t  put  quality  in  your  work,  you 
Continued  on  Page  2. 


All  three  of  these  Building  26-3  employees  thought  the  business  presentation 
was  informative.  They  are,  from  left,  Ronald  Fairchild,  Janelle  Shelmadine  and 
Robert  McGuire. 
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_  Manager  responds 


Continued  from  Page  1. 

might  not  have  a  job,”  said  Virginia 
Roemer.  “Overall,  I  think  the  meet¬ 
ing  was  great.  I  was  glad  to  hear  Mr. 
Opie  stress  the  need  for  quality  today.” 

Yvonne  Knox  said,  “I  went  to  the 
meeting  worried.  There  were  so  many 
rumors  as  to  why  we  were  having  the 
meeting.  I  felt  so  good  after  it.  Mr. 
Opie  presented  the  information  very 
well.  He  had  command  of  the  meeting 
and  had  the  full  attention  of  the  aud¬ 
ience  the  whole  time.” 

“The  movie  about  the  future  was 
very  interesting,  too.  I  was  glad  to 
hear  about  the  future.  We  hear  so 
many  negative  things  about  nuclear 
war  and  such.  It  was  good  to  see  some¬ 
thing  positive.  I  was  frankly  quite 
worried  about  what  the  young  people 
might  be  doing,  but  this  made  me  feel 


better.  I  would  like  to  be  around  here 
in  20  years,”  Yvonne  added. 

“The  whole  presentation  was  very 
upbeat,”  said  Judith  Knupp.  “I  felt 
good  when  I  left  the  GE  Club.  I  came 
from  Winter  Street,  and  I  was  sur¬ 
prised  to  see  so  many  people  worked  at 
transformer.” 

Robert  McGuire  said  he  felt  most 
employees  understood  the  key  points 
of  the  business  meeting.  “I  believed 
Mr.  Opie.  I  think  we  all  wanted  to 
hear  what  he  was  going  to  say  next.” 

“They  said  we  could  write  them  let¬ 
ters  if  we  wanted  to  tell  them  some¬ 
thing,”  said  Janelle  Shelmadine, 
referring  to  problem  she  had  with 
equipment  needing  repair. 

“I  thought  it  was  a  good  meeting,” 
said  Ronald  Fairchild.  “I  like  it  when 
they  tell  us  what’s  going  on  and  where 
we’re  going.” 


Employees  can  help  reduce  energy  costs 


Last  weekend’s  severe  weather  did 
not  cause  too  many  problems  for  Area 
Services  employees,  according  to  Dick 
Huhn,  manager  of  Area  Services. 

“We  took  precautions  like  turning 
up  the  steam  heat  in  many  areas 
where  we  knew  pipes  might  freeze,” 
said  Huhn. 

He  said  all  employees  can  help  to 
prevent  weather  related  problems 
when  the  weather  is  threatening. 

One  way  employees  can  help  is  by 
monitoring  their  heat  controls. 

“Most  of  the  heat  controls  are  man¬ 
ual  rather  than  automatic,  so  we  need 
employees’  help.  When  we  know  severe 
weather  is  coming,  everyone  should 
make  sure  their  manual  steam  control 
valves  are  turned  on,”  he  said. 

“It  is  everyone’s  responsibility  to  be 
energy  conscious  and  to  conserve 
energy  whenever  possible,”  Huhn 
added. 

He  also  encourages  employees  to 
use  good  judgment  and  turn  off  lights, 
machines  and  fans  where  appropriate. 

“When  something  is  not  in  use,  em¬ 
ployees  should  turn  it  off,”  he  said.  He 
also  said  employees  can  help  by  shut¬ 
ting  doors  and  windows  tightly. 

“We  all  can  make  a  difference  in 
reducing  another  ‘bottom  line’  cost  to 
the  business,”  he  explained.  “The 
money  spent  on  coal  or  electricity  is  a 


Dick  Huhn,  manager  of  Area  Services, 
reviews  the  coal  and  steam  statistics 
each  week.  He  said  employees  can 
help  reduce  energy  costs  year  around. 

base  cost,  which  everyone  can  help  to 
reduce.” 

About  29,000  tons  of  coal  are  ex¬ 
pected  to  be  used  this  year  to  generate 
steam  heat  for  all  Fort  Wayne  GE 
buildings.  Of  that  total,  about  1,000 
tons  were  used  last  week  to  generate 
about  20.5  million  pounds  of  steam. 

“We  all  need  to  be  energy  conscious 
all  of  the  time— not  just  during  the 
severe  weather  in  winter,”  explained 
Huhn.  “That’s  a  base  cost  to  the  busi¬ 
ness  we  all  can  help  contain.” 


Suggestion  nets  $1,985 

Douglas  A.  Thomas  (left),  a  group  leader  in  Buiiding  19-1,  received  $1,985  fora 
suggestion  that  will  result  in  a  savings  in  materiai  costs.  His  suggestion  was  to 
require  the  iamination  steel  supplier  to  place  the  material  identification  sticker 
on  the  outer  turn  within  1 6  inches  of  the  start  end  instead  of  random  placement 
on  the  first  turn.  Supervisor  Doug  Lee  presented  Doug  with  his  check. 


Don  Baker,  Plant  Protection  officer,  is  pictured  on  the  new  emergency  scooter, 
which  is  large  enough  to  hold  a  stretcher.  The  scooter  will  allow  the  officers  to 
respond  quicker  to  emergencies  at  Broadway. 


Scooter  allows  quicker  response 


Plant  Protection  officers  at  East 
Broadway  have  a  new  piece  of  equip¬ 
ment  they’re  glad  they  haven’t  used. 
It’s  a  new  scooter  large  enough  to 
transport  an  injured  person  quickly  to 
the  medical  unit  in  Building  21. 

“This  will  help  us  respond  quicker 
to  an  emergency  situation,”  explained 
Dave  Osborn,  supervisor  of  Plant 
Protection  at  Broadway. 

“We  had  another  scooter  that  we 
hauled  fire  equipment  on,  but  this  is 
large  enough  to  hold  a  stretcher,”  he 


added. 

Osborn  said  officers  also  use  the 
scooter  for  quick  transportation  be¬ 
tween  buildings  and  to  transport  their 
equipment.  The  scooter  can  also  pul 
the  new  450-pound  dry  chemical  fir( 
extinguishing  unit. 

Area  Services  maintenence  employ¬ 
ees  did  much  of  the  work  on  th( 
scooter  including  painting  it,  mount¬ 
ing  the  tool  box  and  making  the  stee 
cabinet  that  holds  the  fire  extin¬ 
guishers. 


Effective  Presentation  standouts 


Becky  Hart  (right),  a  Financial  Management  Program  trainee  in  Building  4-6 
received  the  Best  Speaker  award  and  the  Best  Written  paper  award  at  th< 
Effective  Presentation  graduation  banquet  in  December.  Heien  Staiihut,  a  quai 
ity  appraiser  in  Building  4-1,  was  voted  by  her  classmates  as  the  Most  Improves 
Speaker.  About  13  Fort  Wayne  GE  employees  graduated  from  the  class. 
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Cafeterias  to  offer  specials 


Daily  specials  at  all  FortWayneGE 
ifeterias  will  begin  Feb.  1.  Imy  Ten¬ 
ant,  business  dining  services  super- 


Specials  at  all  three  Fort  Wayne  GE 
cafeterias  will  begin  in  February.  Imy 
Tennant,  business  dining  services 
supervisor  for  ARA,  created  the  spe¬ 
cials  to  add  fun  and  value  to  employees’ 
'  neals.  The  menu  for  February  is  printed 
Delow. 


visor  for  ARA,  which  operates  the 
cafeterias,  said  the  specials  are  in¬ 
tended  to  offer  “innovative  ideas  for 
fun  and  dining.” 

Tennant  is  responsible  for  the  daily 
specials  idea.  “I  got  a  special  days 
calendar  and  just  made  up  the  spe¬ 
cials,”  said  Tennant.  They  are  based 
on  anything  from  what  a  person  is 
wear ing  to  what  the  temperature  is  at 
10  a.m. 

There  will  also  be  month-long 
specials. 

Tennant  said  she  pays  close  atten¬ 
tion  to  what  employees  choose  to  eat. 
She  said  all  three  cafeterias  are  offer¬ 
ing  more  salads  and  fruits  because 
employees  are  eating  them  more.  “I 
think  people  are  more  health  conscious, 
although  our  beefburgers,  hot  dogs 
and  french  fries  are  still  our  best 
sellers.” 

Although  she  said  no  menu  satisfies 
all  employees,  she  is  always  looking 
for  suggestions.  She  encourages  em¬ 
ployees  to  send  cafeteria  suggestions 
to  her  in  care  of  Virginia  Hugue- 
nard,  Building  18-3. 

“All  valid  suggestions  will  be  consi¬ 
dered,”  said  Tennant.  “We  want  to 
continue  to  offer  well-balanced  meals 
at  a  good  price.” 


This  ceiling  fan  booth  wiii  be  transported  to  the  Grand  Wayne  Center  for  a  T rade 
Show  open  to  the  pubiic  Friday,  Saturday  and  Sunday.  Wyatt  Cox,  a  fieid  saies 
engineer,  will  be  one  of  several  marketing  empioyees  who  wiii  answer  questions 
about  products  made  by  Fort  Wayne  GE  employees. 


GE  products  on  display  at  Grand  Wayne 


Cafeteria  specials  for  February  listed 


i  Mlmonlh:TocelebrateAmerican  heart  month, 
;  Tesh  fruit  will  be  featured  all  month. 

t  Charles  Lindberg’s  birthday  cake  special 
i  Weatherman’s  Day.  10  a.m.  temperature  is 
irice  of  large  pop. 

i  Mid-winter  is  half  over;  10<t  coffee  for  lunch. 

1  '  Charles  Dickens’ birthday  pudding  special. 

I  I  Boy  Scouts  of  America  birthday;  hot  dog 
;  .pecial. 

'  1  White  shirt  Day;  anyone  with  wearing  a 
i  vhite  shirt  or  blouse  gets  25<i:  off  lunch. 

'  12  Abraham  Lincoln’s  birthday;  IBd  small 


pop  for  16th  president. 

14  Valentine’s  Day  luncheon  special. 

15  46  days  into  the  1985  new  year;  all  des¬ 
serts  are  46<P. 

19  Bursting  Day  soup  special. 

20  Ash  Wednesday.  Fish  sandwich  special. 
22  George  Washington’s  birthday  cherry  crisp 
special. 

25  Green  Monday;  first  Monday  of  Lent;  olives 
served  with  all  sandwiches. 

27  Ralph  Nader’s  birthday.  Small  pop  27it. 

28  Action  Line  Day.  Have  a  nice  day.  Free  tea 
with  lunch. 


Products  manufactured  or  sold  by 
Fort  Wayne  GE  employees  will  be 
part  of  the  Trade  Show  at  the  grand 
opening  of  the  Grand  Wayne  Center, 
120  W.  Jefferson  Blvd.,  beginning 
January  25. 

GE  one  of  45  exhibitors 
GE  will  be  among  45  exhibitors  of 
products  made  in  the  Fort  Wayne 
area. 

The  GE  display  will  include  motor 
and  transformers.  A  ceiling  fan  dis¬ 


play  will  demonstrate  the  first  appli¬ 
cation  of  the  electronically  commu¬ 
tated  motor. 

Marketing  employees  will  be  on 
hand  to  answer  questions  about  the 
products. 

The  show  will  be  on  the  first  floor  of 
the  Grand  Wayne  Center  and  is  open 
to  the  public.  The  hours  will  be  1  to  9 
p.m.  on  Friday,  Jan.  25;  12  to  6  p.m.  on 
Saturday,  Jan.  26;  and  12  to  5  p.m.  on 
Sunday,  Jan.  27. 


Adlets 


FOR  SALE 


DBL  KITCHEN  SINK,  wht,  $20.  447-1126. 

74  CHEV.  HALF-TON  PICKUP.  6  cyl.,  stick, 
runs  good,  $500.  432-2129. 

DUPLEX,  1431  Clara,  bsmt,  5/3,  att.  garage, 
$40,500.  484-4073. 

3ERNZO-MATIC  CUTTING/WELDING 
TORCH,  $20.  447-4066. 

3CA  CABLE  TV  CONVERTER,  $60. 483-3670. 

68  GE  CONSOLE  RECORD  PLAYER,  needs 
work.  447-4720. 

30LF  CLUBS,  I  yr.  old,  9  titleist  irons,  3  P.B. 
woods,  $250.  745-9058. 


Bowling 


Friday  Nile  Ladies  1 

11-85 

Small  Motor  1-16-65 

Bessie  Shielijs 

547 

Kevin  Logan  (225) 

614 

(172-174-201) 

Bill  Franklin  (232) 

611 

Sandy  Gerdom 

182 

Bob  Colpetzer 

241 

Delores  Benzinger 

189 

Bill  Haddaway 

235 

Alice  Jones 

193 

Maurice  Haines 

219 

Gertie  Jones 

500 

Fleet  Newhart 

217 

Joyce  Doust 

211 

Greg  Wiley 

215 

Jim  Weiks  Sr. 

210 

GE  Office  1-14-es 

Apparatus 

Tom  Schible 

632 

(244-227-161) 

Kevin  Logan 

682 

Jim  Rieger 

238 

(255-224-203) 

Dan  Lepper 

216 

Bonney  Clawson 

647 

Wayne  McClure 

214 

(255-202-190) 

Gil  Baker 

212 

Mike  Lipp 

243 

Ken  Rogers 

233 

Norm  Pape 

222 

Ed  Bienz 

220 

Jim  Slater 

214 

AIR  CONDITIONER,  11,500  BTU;  mattress  & 
boxsprings.  744-1314. 

FIREWOOD.  623-3621. 

KNAPP  LAKE,  3  bdrm,  att.  fin.  gar,  gas  heat, 
4"  well,  Ig  storage  barn,  reas.  offer. 
I-856-4I6I. 

HOTPOINT  REFRIGERATOR-FREEZER, 

good  cond.,  $100.  432-3274. 

WHIRLPOOL  BATH,  good  cond.;  elec,  foot 
massage,  like  new.  432-6062. 

AMERICAN  ADVENTURE  MEMBERSHIP, 

$900  &  take  over  monthly  payments. 
625-4990. 

TENOR  SAX  w-case,  2  yrs.  old,  $450,  aft.  5 
p.m.  485-1732. 

TIRES  FOR  VW,  4,  like  new.  745-9862. 
WOMAN’S  SUIT,  sz.  7,  bge  w-white  cording, 
worn  once.  447-7025. 

ROYAL  DELUXE  PORTABLE  TYPEWRITER, 

w-case.  483-7037. 

24"  FIREPLACE  GRATE,  $5.  623-3184. 

GAS  DRYER,  nvr  used,  cprtne,  $200. 744-1318. 
TAPPAN  GAS  RANGE,  30",  ex.  cond.,  $150. 
747-6953. 


In  memory 


Emily  M.Guth,  Calif.,  died  Jan.  17.  She  was 
a  secretary  in  Building  21  prior  to  retiring  in 
1953. 

Kenneth  Zurbuch,  Hoagland,  died  Jan.  17. 
He  was  a  manager  in  Building  19-2  prior  to 
retiring  in  1980. 

Louise  M.  Beamer,  1015  Home  Ave.,  died 
Jan.  14.  She  was  a  packer  at  Taylor  Street 
prior  to  retiring  in  1955. 

Donald  L.  Bufink.  3427  Coliseum  Blvd., 
died  Dec.  17.  He  was  worked  in  Building  17-4 
prior  to  retiring  in  1969. 


WANTED 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  I-724-80II. 

TREAD  MILL,  useable  condition.  426-1728. 
ENCYCLOPEDIA  SET,  good  cond.  744-1014. 
CARD  TABLE,  rd,  metal  preferred.  623-6373. 


loons,  comedy,  magic,  animals,  fun  for  all 
ages.  745-1545. 


FOUND 


MISC.  ITEMS  NEAR  BDWY  RECEPTION 
CENTER:  maroon  knit  scraf,  prescription 
glasses,  men’s  bwn  knit  gloves.  3330/3331. 


_  FREE 

SERVICE  - 


LAUNDRY  IN  MY  HOME,  Southgate,  $2.50/10 
lbs.  744-0492. 

SWEETCAKES  THE  MAGIC  CLOWN  -  bal¬ 


LOVEABLE  SMALL  DOG,  mixed  breed,  good 
with  children.  672-8219. 
REDBONE/POINTER  PUPPY,  has  shots,  loves 
kids.  493-1431. 


»IIDIETS 

QE  NEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE; 

□  For  Salo  ‘  □  RIdo  Wsntod 

□  Wantod  □  Ridort  Wantod 

□  For  Rant  *  □  Lost 

□  Fraa  □  Found  □  Sarvica 


(PLEASE  PRINT  NEATLY) 


Ada  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  QE  Nows.  No  more  than  40  letters  per  Ad- 
lel,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg 


Th«  referred  to  in  this  ed  are  m  r>o  way  cor>r>ected  with  ary  business  venture 


SiQDature 
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Sanders  Davis  Jr.,  Building  6-3,  used  his  pay  increase 
to  up  his  insurance  coverage. 


Terry  Holmes,  Building  20-1,  decided  to  start  saving 
through  the  Savings  &  Security  Program. 


Rosa  Coker,  Building  19-1 ,  said  her  hourly  wage  has 
come  a  long  way  in  32  years. 


With  cost-of-living  increase 


Employees  up  value  of  their  GE  benefits 


The  Dec.  24  cost-of-living  pay  increase  was  first 
noticed  by  hourly  employees  in  their  Jan.  9  pay- 
checks  and  by  nonexempt-salaried  employees  on 
Dec.  26. 

Some  thought  the  pay  rate  increase  was  a  good 
time  to  up  the  value  of  their  GE  benefits. 

“I  figured  the  extra  $6  a  week  would  cover  the 
cost  of  additional  insurance,”  said  Sanders  Davis 
Jr.,  a  stator  core  assembler  in  Building  6-3. 

He  signed  up  for  additional  life  insurance  in  the 
Savings  and  Security  Program  and  the  Dependent 
Life  Insurance  plan.  “I  think  the  optional  insuran¬ 
ces  are  a  good  deal,  and  with  the  pay  raise,  I 
wouldn’t  notice  the  difference  in  my  pay,”  said 
Davis. 


“I  also  plan  to  sign  up  for  DPA  (the  Deferred  Pay 
Option)  because  it  should  give  me  more  take-home 
pay,”  he  added. 

‘Good  time  to  save  money’ 

Terry  Holmes,  a  plumber  in  Building  20-1, 
signed  up  for  S&SP  just  before  the  cost-of-living 
pay  raise  which  showed  up  in  his  Jan.  9  paycheck. 

“I  figured  it  was  time  to  save  some  money,”  he 
said.  Holmes  enrolled  in  S&SP,  and  elected  to  save 
6%  of  his  pay.  “I  decided  to  save  the  maximum  (in 
matched  savings),”  he  explained.  “Besides,  the 
company  matches  that  with  an  additional  3%. 

“I  figured  they  gave  us  a  pay  raise,  why  not  take  it 
and  save  it.  That  way,  I  wouldn’t  actually  see  the 


extra  money  and  want  to  spend  it.  It’s  a  good  way  to 
save.” 

Rosa  Coker,  an  inspector  in  Building  19-1,  has 

- kept  record  of  her  pay  raises  since  she  came  to  GE.  ] 

“Our  pay  has  been  good  over  the  years.  I  remember 
when  I  first  started  at  GE  32  years  ago.  I  got  $1.29  ' 
an  hour,  and  that  was  good  pay  back  then. 

Rosa  has  had  a  big  change  in  her  job  recently.  “I ' 
worked  about  30  years  in  hermetics  (Building  17-3), 
and  came  to  Building  19-1  in  November,”  she 
explained. 

“I  had  never  transfered  before,  and  I  didn’t  know 
if  I  would  like  it.  I  drive  a  forklift  truck,  and  I  can’t 
even  drive  a  car.  But  I’m  doing  pretty  good.  I  like 
my  job.  I  love  GE.” 


ce 

<r 

Lt: 

pj 


ij.i 

•sill 


Productivity  gains  needed  to  offset  pay  increase 


Comparable  Average  Hourly  Rates 

(Before  Dec.  29  pay  increase  of  15C) 


U.S.  Mfg. 


Indiana 


Emerson  Ft.  Wayne  GE 


The  Dec.  24  cost-of-living  pay  in¬ 
crease  for  hourly  and  nonexempt- 
salaried  employees  maintains  the  fav¬ 
orable  relationship  that  GE’s  pay  has 
over  pay  averages  for  production  em¬ 
ployees  in  U.S.  manufacturing  and  in 
Indiana. 

The  average  hourly  rate  for  Fort 
Wayne  GE  employees  is  $11.39.  Using 
the  most  recent  available  averages  for 
straight-time  average  hourly  earnings, 
the  chart  at  the  right  shows  how  Fort 
Wayne  GE  hourly  employees  compared 
in  November  1984  before  the  recent 
increase. 

Then  at  $11.16  per  hour.  Fort  Wayne 
GE  employees  were  ahead  of  all  of  the 
groups  shown. 

A  disadvantage  of  the  pay  increase, 
however,  is  its  negative  impact  on  the 
business’s  ability  to  compete.  The  pay 
gain  for  GE  employees  increases  the 
labor  cost  advantage  of  motor  busi¬ 
ness  competitors,  such  as  Emerson, 
explained  Tom  Gallant,  manager  of 
compensation. 

He  also  referred  to  companies,  such 
as  Franklin  Electric  which  recently 
negotiated  a  wage  cut  of  5%. 

“GE  tries  to  pay  competitive  and 


fair  wages.  But  this  places  a  lot  of 
competitive  pressure  on  all  of  us  and 
affects  our  job  security,”  Gallant 
added. 


The  wage  disadvantage  puts  added 
pressure  on  GE  business  to  improve 
productivity  and  to  reduce  costs  in 
other  areas. 
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D  &  I  motor  markets  may  see  slight  recovery  in  1985 


The  1985  market  outlook  for  motors  produced  by  Fort  Wayne  employees  is 
projected  to  be  slightly  improved.  Pictured  are  Mary  Ashworth  (left)  and  Janice 
Ragan,  both  coil  injectors  at  Taylor  Street. 


Markets  for  motors  in  1985  are 
expected  to  be  mixed,  according  to 
Dick  Steele,  manager  of  market  re- 
I  search  and  sales  forecasting. 

“In  the  commercial  and  industrial 
motor  markets  in  1984,  we  saw  some 
recovery  from  the  1982-83  recession 


Dick  Steele,  manager  of  market  re¬ 
search  and  sales  forecasting  in  Build¬ 
ing  4-6,  said  a  continued  slow  recov¬ 
ery  is  predicted  for  commercial  and 
industrial  motor  markets  in  1985. 


when  the  market  bottomed  out,”  ex¬ 
plained  Steele. 

Fort  Wayne  motor  production  em¬ 
ployees  are  affected  by  commercial 
and  industrial  markets.  They  manu¬ 
facture  motors  for  such  applications 
as  pumps,  fans  and  farm  equipment. 

“We  expect  the  commercial  and  in¬ 
dustrial  market  to  improve  slightly  in 
1985  at  a  rate  of  about  5%. 

“We  should  see  a  continued  slow 
recovery,  but  surely  not  a  big  snap 
back  to  where  the  market  was  a  few 
years  ago,”  he  added.  “The  orders 
received  for  commercial  and  indus¬ 
trial  motors  continued  to  show  very 
gradual  improvement  in  1984. 

“Our  marketing  operation  will  be 
working  hard  to  win  the  tough  battle 
to  improve  market  share  in  1985.” 

Consumer  markets  may  be  off 

“The  consumer  related  markets  are 
expected  to  be  off  6%  to  8%  from  1984 
figures,”  Steele  said.  “But  1984  was  a 
good  year  for  consumer  markets.” 

He  predicts  continued  softness  in 
the  consumer  markets  during  the  first 
quarter  of  1985.  “The  results  of  the 
last  quarter  of  1984  showed  some 
softness  in  consumer  markets,  and  we 
expect  to  see  it  continue  for  a  while. 
Part  of  that  is  caused  by  our  custo¬ 
mers  reducing  finshed  goods  invento¬ 


ries,”  he  explained. 

Consumer-related  markets  are  serv¬ 
ed  by  appliance,  hermetic  and  spe¬ 
cialty  motors.  Some  are  manufactured 


at  other  MBG  locations.  However,  all 
the  motors  are  marketed  by  the  Motor 
Marketing  Division  headquartered  in 
Fort  Wayne. 


BE  invests  $2.5  billion  to  improve  competitiveness 


GE  invested  $2.5  billion  in  new 
plant  and  equipment — almost  $800 
million  more  than  1983.  Heavy  em¬ 
phasis  was  placed  on  productivity- 
oriented  investments  is  aimed  at  im¬ 
proving  long  term  worldwide  competi¬ 
tiveness. 

That  was  one  of  the  1984  highlights 
reported  by  Chairman  Jack  Welch  in 
announcing  the  company’s  financial 
results  for  the  year. 

In  his  Jan.  16  announcement,  Welch 
also  noted  that  total  Research  and 
Development  expenditures  were  about 
$2.3  billion,  up  9%  from  1983,  the  pre¬ 
vious  high.  The  company  funded  por¬ 
tion  was  up  about  13%. 

Welch  said  that  preliminary,  unau¬ 
dited  results  indicate  that  sales  for 
1984  were  about  $27.95  billion,  com¬ 
pared  to  last  year’s  $26.80  billion. 
Sales  for  the  1984  fourth  quarter  were 
about  $7.98  billion,  compared  to  the 
$7.43  billion  for  the  final  quarter  of 
1983. 

Net  earnings  of  General  Electric 
for  the  total  year  1984  were  approxi¬ 
mately  $2,280  billion.  This  compared 
with  the  $2,024  billion  reported  for 
1983.  Earnings  for  the  fourth  quarter 
of  1984  were  about  $652  million,  while 
last  year’s  were  $579  million. 

To  put  GE’s  1984  sales  in  perspec¬ 
tive,  Welch  said  that  they  must  be 
adjusted  to  reflect  the  dispositions  of 


Utah  International  and  the  House- 
wares  business  in  the  second  quarter 
of  1984.  Adjusting  for  these  disposi¬ 
tions,  sales  were  up  14%  in  the  fourth 
quarter,  and  up  10%  for  all  of  1984, 
compared  with  prior  periods. 

Other  ’84  highlights 

Commenting  on  the  results,  Welch 
listed  these  highlights  of  1984: 

•  An  increase  in  operating  margin  to 
10.2%  of  sales,  up  from  1983's  strong 
9.5%. 

•  Continued  solid  earnings  growth. 
This  came  from  tight  cost  controls  and 
continuing  emphasis  on  productivity 
improvements,  as  well  as  generally 
good  domestic  economic  conditions. 

•  Successsful  completion  of  several 
business  dispositions  (Utah  Interna¬ 
tional,  small  household  appliances, 
cablevision  operations).  This  was  an 
integral  part  of  GE’s  overall  business 
restructuring  strategy.  Also  as  part  of 
the  restructuring  programs,  reserves 
and  asset  revaluations  of  about  three 
quarters  of  a  billion  dollars  were  pro¬ 
vided  to  support  a  variety  of  plans  to 
improve  GE’s  long-term  competitive 
position.  There  was  no  impact  on  1984 
after-tax  earnings  from  restructuring 
activities. 

•  Implementation  of  a  number  of  new 
business  development  activities.  The 
principal  one  was  the  $1.1  billion  ac¬ 


quisition  of  Employers  Reinsurance 
Corporation  to  augment  GE’s  already 
wide  spectrum  of  financial  services. 

•  Continued  sound  financial  condition. 
Cash,  marketable  securities,  and  high¬ 
ly  liquid  investments  held  for  future 
business  development  were  about  $3.2 
billion  at  year  end.  The  ratio  of  total 
debt  to  capital  was  reduced  again  and 
is  now  at  12.4%,  two  full  points  lower 
than  a  year  ago. 

Key  businesses  contribute 

Welch  said,  “Most  of  our  key  busi¬ 
nesses  contributed  to  the  increased 
sales  and  earnings.  Consumer-related 
businesses  such  as  major  appliances, 
lighting,  and  plastics  had  excellent 
productivity  gains  and  experienced 
good  demand,  although  the  rate  of 
sales  increase  slowed  in  some  markets 
as  the  year  progressed. 

“Strong  sales  and  earnings  growth 
continued  in  high  technology  business¬ 
es  such  as  aerospace  and  aircraft  eng¬ 
ines.  Similarly,  financial  services  af¬ 
filiates  had  a  very  good  year.  On  the 
other  hand,  GE’s  total  export  sales 
from  the  U.S.  were  down  about  10%  in 
1984,  and  international  markets  for 
construction  projects,  especially  in 
Latin  America,  remain  spotty  or 
stagnant.” 

He  added,  “With  respect  to  the  out¬ 
look,  we  are  assuming  a  healthy,  but 


slower,  rate  of  U.S.  economic  growth 
in  1985  than  in  1984.  Federal  budget 
deficit  reduction  is  still  far  from  a 
reality.  The  dollar  remains  strong, 
thus  dampening  orders  for  exports 
from  the  U.S.  and  making  it  easier  for 
imported  products  to  compete  with 
U.S.-made  products. 

“Uncertainty  about  U.S.  tax  reform 
may  cause  indecision  and  delay  by 
customers  in  making  major  invest¬ 
ment  decisions.  While  most  of  GE’s 
businesses  expect  to  have  increases  in 
real  volume  during  1985,  improved 
earnings  will  mainly  come  from  con¬ 
tinued  productivity  improvements.” 

Welch  summarized  the  results  for 
the  various  industry  segments  as  they 
will  appear  in  the  company’s  Annual 
Report.  The  segments  affecting  Fort 
Wayne  GE  employees  are  the 
following: 

•  Industrial  systems  revenues  were 
about  the  same  as  a  year  ago  and  earn¬ 
ings  were  down  somewhat.  Good  results 
from  motors  and  domestic  construc¬ 
tion  equipment  operations,  compared 
to  last  year,  were  offset  by  lower  earn¬ 
ings  from  transportation  products. 

•  Aircraft  engine  earnings  were 
substantially  ahead  of  a  year  ago  on 
higher  revenues.  Military  business  con¬ 
tinued  strong  and  work  accelerated 
on  the  increased  backlog  of  orders  for 
commercial  aircraft. 
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GELP  funds  aid  Urick’s 
daughter  attending  Purdue 


Palmer  Urick,  a  toolmaker  at  Winter  Street, 
said  he  thinks  it  is  important  for  today’s  young  peo¬ 
ple  to  go  to  college.  “People  need  some  kind  of  educa¬ 
tion  past  high  school  today.  They  need  extra  educa¬ 
tion  to  survive  in  today  and  tomorrow’s  world,”  he 
said. 

Partly  because  of  his  encouragement,  his  oldest 
daughter  Julie  is  a  sophomore  at  Purdue,  majoring 
in  psychology.  “Pm  really  proud  of  her.  She’s  a  good 
student  and  has  made  the  dean’s  list,”  he  said. 

Palmer  plans  to  encourage  his  other  children, 
ages  17  and  12,  to  attend  college. 

Part  of  the  financial  aid  Palmer’s  daughter  is 
receiving  to  attend  college  is  through  the  Guaran¬ 
teed  Educational  Loan  Program  (GELP)  offered  to 
GE  employees. 

“The  GELP  program  is  a  good  one.  This  is  the 

Palmer  Urick,  a  toolmaker  at  Taylor  Street,  used  a 
GELP  loan  to  help  finance  his  daughter  Julie’s  first 
two  years  at  Purdue. 


second  year  we  have  used  it,”  he  explained.  ^  j 

Read  about  GELP  in  GE  News  ^  I 

He  first  read  about  the  program  in  the  GE  N ews  j 
“I  figured  it  would  be  a  simple  and  easy  program  t(  ^ 
use,  and  it  is,”  he  added.  j 

“I  particularly  like  GELP  because  no  payment  ii 
due  until  six  months  after  Julie  is  out  of  school,”  sale  i 
Palmer.  ' 

“By  then,  she’ll  be  able  to  accept  the  responsibility 
of  repaying  a  loan,  and  it  will  be  easier  to  pay  bacl 
then.  I  think  it  is  part  of  the  maturing  process  to 
have  responsibility,”  he  added.  . 

Although  Palmer  said  the  application  process  i:; 
“easy,”  he  said  people  should  apply  for  the  loan  aij 
least  six  months  prior  to  needing  it.  j 

“As  soon  as  a  person  has  their  taxes  filed,  theyi 
should  apply  for  the  GELP  loan.  The  forms  are  no  [ 
hard  to  fill  out.  You  use  a  lot  of  the  same  informatioi ' 
from  tax  forms.  But  it  does  take  a  while  to  send  thi  1 
paperwork  to  the  different  places,”  he  said.  I 


How  to  get  GELP  help  for  college  costs 


General  Electric  will  provide  the 
guarantee  for  educational  loans  to 
qualifying  employees  and  their  child¬ 
ren  for  full-time  college  study. 

Under  the  program,  a  student  may 
borrow  up  to  $2,500  per  year  for 
undergraduate  study  or  $5,000  per 
year  for  graduate  study.  The  cumula¬ 
tive  total  is  $12,500  for  undergradu¬ 
ate  study  and  $25,000  for  undergrad¬ 
uate  and  graduate  study  combined. 

No  interest  is  charged  while  the 
student  attends  school  or  during  the 
six  month  period  immediately  follow¬ 
ing  completion  of  studies.  After  that 
time,  the  interest  rate  for  new  loans  is 
8%. 


Borrowers  may  take  up  to  10  years 
to  repay.  Monthly  installments  must 
be  at  least  $50. 

As  in  the  case  with  most  loans,  a 
family  must  qualify  for  the  loan.  In 
addition  to  the  family’s  income,  such 
factors  as  the  cost  of  the  school,  the 
number  of  people  in  the  household  and 
the  number  of  family  members  in  col¬ 
lege  affect  the  family’s  eligibility  for  a 
loan. 

Students  whose  gross  adjusted  fam¬ 
ily  income  is  $30,000  or  less  qualify  for 
loans,  A  limited  number  of  loans  are 
available  for  families  whose  gross 
earnings  are  more  than  $30,000. 

Lenders  are  required  by  law  to 


charge  student  borrowers  an  origina¬ 
tion  fee  of  5%  of  the  principal  amount 
of  the  loan,  which  is  deducted  from  the 
loan  proceeds.  On  a  $2,500  loan,  for 
example,  the  fee  is  $125. 

How  to  apply 

Pre-application  forms  are  available 
from  all  employee  relations  offices. 
After  completing  the  form,  it  should 
be  returned  to  the  employee  relations 
office. 

The  preliminary  form  is  taken  to 
the  personnel  accounting  office  in 
Building  18-1.  There  the  employee 
gets  a  detailed  form,  which  is  partly 
completed  by  the  employee  and  the 
college  student.  Part  of  it  is  also  com- 


Approval  of  the  loan  comes  from  thi 
Chase  Manhanttan  Bank  in  New  Yorl , 
City  in  the  form  of  a  promisory  nob 
payable  to  the  student  and  the  educa , 
tional  institution.  : 


If  not  GELP,  then  try 
EELP  for  college  loan 


Employees  who  do  not  qualify  for 
the  Guaranteed  Educational  Loan 
Program  (GELP)  may  want  to  apply 
for  the  Employees  Educational  Loan 
Program  (EELP). 

E  E  LP  differs  from  GE  LP  in  that 
EELP  requires  no  showing  of  fin¬ 
ancial  need,  and  the  money  must  be 
repaid  in  installments  beginning 
immediately. 

Loans  must  be  repaid  within  10 
years.  The  interest  rate  is  currently 
9)4%,  but  it  varies  from  year  to 


Employees  may  borrow  up  to 
$2,500  per  individual  student  per 
year  with  a  maximum  of  $10,000 
per  student  and  a  total  of  $15,000 
oustanding  per  employee  borrower. 

All  loans  for  use  during  the  1985- 
86  academic  year  must  be  approved 
by  Dec.  31,  1985. 

The  minimum  rate  of  repayment 
per  year  is  $300. 

EELP  pre- application  forms  are 
available  in  employee  relations 
offices. 


Whirlpool,  Emerson  acquiring  part  of  KitchenAid 


BENTON  HARBOR,  Mich.- Whirl¬ 
pool  Corp.,  a  major  competitor  of  the 
GE  Major  Appliance  Business  Group, 
has  signed  an  agreement  to  acquire 
most  of  the  assets  of  the  KitchenAid 
division  of  Dart  &  Kraft’s  Hobart  sub¬ 
sidiary.  KitchenAid  makes  dishwash¬ 
ers,  range-tops,  and  ovens  in  five 
plants. 

In  a  related  transaction,  Emerson 
Electric  Co.  would  acquire  the  Kit¬ 
chenAid  dishwasher  and  trash-com¬ 
pactor  production  facilities  from 


Whirlpool.  Emerson  is  another  com¬ 
petitor  of  GE  and  currently  a  motor 
supplier  to  both  Whirlpool  and  Kitch¬ 
enAid. 

If  this  deal  is  completed.  Whirlpool 
would  then  produce  trash  compactors, 
mixers,  dishwashers,  garbage  dispo¬ 
sal  devices,  ranges,  refrigerators, 
vacuum  cleaners,  and  microwave 
ovens.  Emerson  would  manufacture  a 
line  of  dishwashers  and  compactors  to 
be  marketed  under  the  KitchenAid 
brand  name  by  Whirlpool. 


December  S&SP  prices  listed 


Here  is  the  report  on  the  prices  for  GE  stock,  Mutual  Fund,  and  Holding 
Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credi . 
participants’  accounts.  ■ 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  alsS 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  L'l 
Funds.  J 


Holding  Period  Fund 

Long  Term  Fund 

Mutual 

YTD  Annual 

YTD  Annual 

•V 

Month 

Stock 

Fund 

Income  Rate  (a) 

Reinvestment 

Price 

Price 

Price 

1981 

1982 

1983 

1984 

Price 

Income  Rater; 

Jan 

$56,482 

$32,991 

$10.00 

13.2% 

16.5% 

13.7% 

13.0% 

$10.42 

1 1 .8% 

Feb 

$53,206 

$30,989 

$10.00 

13.2% 

16.6% 

13.7% 

13.2% 

$10.30 

12.0% 

[ 

Mar 

$52,188 

$30,915 

$10.00 

13.2% 

16.5% 

13.6% 

13.2% 

$10.14 

1 1 .7% 

Apr 

$53,825 

$30,831 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$10.02 

11.7% 

May 

$53,875 

$30,845 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$  9.76 

1 1 .6% 

June 

,$53,250 

$30,309 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$  9.67 

11.7% 

July 

$50,756 

$29,953 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$  9.83 

1 1 .8% 

'.1 

Aug 

$57,158 

$32,927 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$10.00 

11.8% 

Sept 

$56,658 

$33,236 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$10.13 

11.9% 

Oct 

$56,065 

$33,128 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$10.49 

11.9% 

Nov 

$57,113 

$33,706 

$10.00 

13.1% 

16.5% 

13.6% 

13.3% 

$10.69 

12.0% 

Dec 

$55,563 

$33,633 

$10.00 

13.1% 

16.6% 

13.6% 

13.3% 

$10.94 

1 1 .8% 

; 

(a)  The  "announced”  HP  Fund  Rate  was  13.00%  for  1981, 16.25%  for  1982, 13.25%  for  1983,  ar 
12.75%  for  1984. 

The  foil  owing  represents  the  closing  price  of  General  Electric  Stock  and  Savings  &  Securii 
Mutual  Fund  Price  on  Dec.  31,  1984. 

Stock  =  $56.75  Mutual  Fund  =  $34.25 


Some  S&SP  tax  statements  contain  error 


The  Savings  &  Security  Program 
Tax  and  Annual  Information  State¬ 
ments  contain  an  error  for  partici¬ 
pants  with  Retirement  Option  accum¬ 
ulations  other  than  vacation  banking 
credits. 


Due  to  a  systems  error,  these  stati 
ments  show  a  dollar  amount  for  198 
vacation  banking. 

A  revised  statement  will  be  del 
vered  to  those  participants  involve 
along  with  an  explanation  of  the  erro 


February  brings  retirement 


Donald  E.  Con- 
nett  retires  with  44 
years  of  service.  He 
started  as  a  dis¬ 
patching  clerk  in 
Building  19-3.  He 
retires  as  a  special¬ 
ist  in  disputed  receiv- 


ables  at  Taylor 
Street.  “I  will  have 


plenty  of  work  to  catch  up  on  at  home, 
ril  just  play  it  be  ear.” 


Frank  C.Woen- 
j  ker  retires  with  44 
j  years  of  service.  He 
started  as  a  winder 
in  Building  17-2  and 
retires  as  a  special- 
ist  of  inventory 
^control  at  Taylor 
'  Street.  “I  am  retir- 

*  ing  with  many  good 
memories  of  GE  and  my  co-workers. 
I’m  looking  forward  to  spending  more 

;  time  with  the  family,  traveling  and 
continuing  to  work  with  youth  pro¬ 
grams.” 

Calvin  F.  Schultz 
retires  with  43  years 
of  service.  Hestart- 
j  ed  as  a  payroll  clerk 
in  Building  18-2.  He 
:  retires  as  a  cost 
;  analyst  at  Taylor 
I  Street.  “My  work 
as  a  cost  analyst 
resulted  with  spe¬ 
cial  interest.  In  my  opinion,  GE  benef- 
i  its  are  the  finest.” 

3 

Maltha  M.  Burk 

■  retires  with  40  years  ? 
of  service.  She  star¬ 
ted  as  an  assembler 
at  Taylor  Street.  She 
retires  as  a  switch 
assembler  at  Tay¬ 
lor  Street.  “GE  is  a  '  ^  ‘ 

*  good  place  to  work  \ 
with  good  retire- 

ment  benefits.  I  made  a  lot  of  friends, 
j;  Now  I  plan  to  travel,  raise  African 
violets,  piece  quilt  tops  and  play  with 
j  my  great  granddaughters. 


LaDean  B.  Dick 

retires  with  32  years 
'  of  service.  He  start- 
j  ed  as  a  lab  assist- 
j  ant  in  Building  28- 
:  2.  He  retires  as  a 
lab  technician  in 
Building  19.  “GE 
has  been  good  to 
me.  I  will  miss  the 
many  friends.  We  plan  to  travel  and 
do  the  things  we  never  had  time  for.” 


Kathleen  J.  Par¬ 
rot  retires  with  30 
years  of  service.  She 
started  as  a  winder 
in  Building  17-3  and 
retires  as  a  tester 
in  Building  4-5. 

“After  30  years,  I 
am  leaving  GE  with 
fond  memories  of 
friends  I’ve  made  through  the  years. 
It’s  been  a  pleasure  to  work  for  a  com¬ 
pany  that  has  had  such  good  benefits.” 


0 

i 


Gene  A.  Etter 
retires  with  43  years 
of  service.  He  start¬ 
ed  as  an  assembler 
in  Buildig26-3.  He 
retires  as  an  elec¬ 
trician  at  STO.  “I 
have  enjoyed  the 
years  I  have  spent 
at  GE.  I  am  look-  S 
ing  forward  to  Indiana  basketball. 
Cubs  baseball,  golf,  fishing  and  tra¬ 
veling  during  my  retirement.” 


James  D.  Storch 

retires  with  43  years  \ 

of  service.  He  began 
as  a  tester  at  Win¬ 
ter  Street  and  re¬ 
tires  as  a  repair  and 
return  operator  at 
Taylor  Street.  “I 
plan  to  do  a  lot  of 
fishing  and  spend¬ 
ing  time  with  my  lovely  wife  doing 
things  we  always  wanted  to  do.” 


Harvey  E.  Reed 

retires  with  42  years 
of  service.  He  star¬ 
ted  as  a  coil  former 
in  Building  19-2.  He 
retires  as  a  lot  re¬ 
pairperson  at  STO. 

“GE  has  been  an 
excellent  place  to 
work.  I’ll  miss  the 
many  people  I  have  worked  with.  The 
time  has  come  to  enjoy  other  things 
with  my  family.” 


Helen  Schortgen 

retires  with  43  years 
of  service.  She  star¬ 
ted  as  a  small  core 
stacker  in  Building 
26-3.  She  retires  as 


an  arm  processor 
in  Building  4-6.  “I 
enjoyed  my  career 
at  GE,  especially 
with  the  good  benefits  and  the  friends 
I  have  made.  I  plan  to  travel,  do  things 
at  leisure  and  enjoy  retirement.” 


Maxine  V.  Geo¬ 
rge  retires  with  42 
years  of  service.  She 
started  as  a  specials 
stacker  in  Building 
26-4.  She  retires  as 
a  tester  in  Build¬ 
ing  26-3.  “I  made 
GE  my  career  to 
make  money  and 
have  benefits.  I  plan  to  enjoy  my 
retirement  the  best  I  can — one  day  at 
a  time.” 

Credit  Union  meeting 
set  for  Feb.  26 

GE  E  mployees  Federal  Credit  Union 
annual  meeting  will  be  at  1:30  p.m. 
Saturday,  Feb.  26,  in  the  GE  Club 
gym  on  Swinney  Ave. 

The  credit  union  president,  man¬ 
ager  and  the  credit  and  supervisory 
committees  will  present  reports  to 
members.  Also,  the  results  will  be 
announced  from  the  election  of  Board 
of  Directors  and  Credit  Committee. 

Door  prizes  will  be  given. 
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Employee  Store  Inventory 

to  be  auctioned  Feb.  16 


The  remaining  Employee  Store 
inventory  will  be  sold  at  auction 
Saturday,  Feb.  16,  at  the  Employee 
Store,  Swinney  Ave. 

Items  remaining  include  a  wide 
selection  of  audio,  housewares  and 
personal  care  products. 

Also  up  for  auction  will  be  bulbs, 
parts,  wiring  products,  motors, 
clocks,  table  lamps,  auto  lamps,  car 
stereo  and  phone  accessories. 

Products  made  by  Norelco,  Re¬ 


vere,  Corbet,  Patton  and  Atari  will 
also  be  sold. 

The  Employee  Store  closed  Jan.  5 
after  much  of  the  inventory  was 
sold  at  a  special  final  employee- 
pensioner  sale  at  Christmas  at  dis¬ 
count  prices.  The  space  occupied  by 
the  store  in  Building  31  will  be  con¬ 
verted  to  offices  for  marketing  and 
technology  employees  who  will  be 
relocated  in  Fort  Wayne  as  a  result 
of  the  Motor  Business  Group  re¬ 
structuring. 


Several  choose  February  1  retirement 


Those  retiring  Feb.  1  include  the 
following:  Morris  A.  Felger,  43  years 
of  service,  STO;  Erwin  F.  Zollinger, 
43  years  of  service.  Building  4-2; 
Donald  D.  Hower,  42  years  of  ser¬ 
vice,  Area  Services,  Broadway;  Joseph 
E.  Bell,  40  years  of  service,  Taylor 
Street;  Lloyd  H.  Finstad,  37  years  of 
service,  STO;  Walter  W.  Bedwell 
Sr.,  37  years  of  service,  STO. 


Others  are  Robert  S.  Olsen,  34 
years  of  service.  Building  19-5;  Harry 
Waggoner  Jr.,  34  years  of  service. 
Information  Systems;  E.  Joan  Pear¬ 
son,  31  years  of  service.  Building  18-4; 
Louise  M.  Lilliedahl,  24  years  of  ser¬ 
vice,  Winter  Street;  Chester  R.  Fink- 
housen,  20  years  of  service.  Building 
20-1;  Patricia  Hollis,  18  years  of  ser¬ 
vice;  Building  19-B. 


Adlets 


WANTED 


HUMIDIFIER.  446-4462. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  I-724-80II. 


FOR  SALE 


OVAL  CHROME  TABLE,  35”x50"  w-12  in.  ieaf 
&4chrs.  749-1369. 

KEROSENE  HEATER,  14,600  BTU,  2  mos. 

old,  like  new,  cheap.  485-2553. 

SNOW  TIRES  on  Olds  Cutlass  whis,  FR70xl4. 
747-5902. 

GAS  FURNACES,  ext/int  doors,  wood  &  alum, 
storms,  sinks,  tubs,  cupboard  &  cabinets. 
747-0241. 

25"  RCA  COLOR  TV  w-radio  &  phono,  like 
new,  beauty,  $350.  456-4624. 

NADCO  EXERCISER  MACHINE.  747-6380. 
STEELCASE  OFFICE  DESK,  sandtone,  $110. 
489-4936. 

‘78  DODGE  COLT,  auto,  ex.  cond.;  7'  Norfolk 
pine,  $20.  447-4751. 

HAMILTON  GAS  DRYER  w-new  motor;  19" 
TV  table  w-castors;  cal  I  aft.  3p.m.  484-1 929. 


«iniETS 

QE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Solo  *  □  RIdo  Wantod 

□  Wanlod  □  Ridart  Wantad 

□  For  Rani  *  □  Loti 

□  Fraa  □  Foimd  □  Sarvica 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  Issue  of  the  QE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  Indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


Oty_ 


Home  Phone. 


Bldg. 


l(•^Ms)  r«f«rr«d  (o  INt  ad  ar«  m  no  way  connactad  with  try  t>us<naas  vatHura 


Signatura 


19"  ZENITH  B&W  TV  w-stand,A-1  cond.,  $45. 
484-5743. 


Bowling 


Small  Motor  1-23-85 

Kevin  Logan 
(222-225-236) 

Marlin  Leinger 
Wilt  Doehrman 
Ron  Cox 
Don  Gilbert 
Mike  Bland 
Gene  Goodnight 

GE  Office  1-21-85 

Maurice  Haines 
Don  Hitzeman 


683 

237 

215 

214 

212 

210 

211 


223 

223 


Brent  Cleveland 
Lonnie  Padgett 
Bob  Rietdorf 
Walt  Rieger 
Jim  O'Bryan 


217 

216 

213 

212 

210 


Friday  Nite  Ladles  1-18-85 


Liz  Papen 
Alice  Jones 
Mary  Koontz 
Delores  Benzinger 
Jean  Cook 


199 

189 
212 

190 
187 


In  memory 


Russell  L.  Flaugh,  2219  Opechee  Way,  died 
Jan.  22.  He  worked  in  Building  19-1  prior  to 
retiring  in  1975. 

Edward  W.  Holmes,  Roanoke,  died  Jan.  21. 
He  was  a  guard  before  retiring  in  1947. 

Robert  M.  Truelove,  Kendallville,  died  Jan. 
18.  He  worked  in  Building  19-3  prior  to  retir¬ 
ing  in  1973. 
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'Love-Life'  topic  highiights  need  to  reiax 


“The  time  to  relax  is  when  you  don’t 
have  time  to.” 

This  adage  may  come  to  mind  when 
employees  read  the  “Love-Life”  bro¬ 
chure  this  week  about  relaxation. 

“Taking  time  to  relax  is  something 
some  people  do  naturally  and  really 
don’t  think  about.  Others  don’t  do  it 
and  probably  aren’t  aware  of  the  ben¬ 
efits  and  the  necessity  of  relaxation,” 
said  Pat  Kemerer,  Love-Life  program 
coordinator. 


“We  all  encounter  stressful  situa¬ 
tions  all  the  time— at  home  as  well  as 
at  work,”  she  said.  “The  Love-Life 
brochure  reminds  us  of  the  need  to 
relax.  The  brochure  points  out  some 
simple  relaxation  techniques.” 

As  a  way  to  relax  from  his  work 
each  day  in  Building  21  as  a  health 
technician.  Bill  Fitch  makes  banners 
for  his  church. 

“I  work  on  my  current  wall-hanging 
project  every  night.  Although  I  like 


Bill  Fitch,  a  technician  in  Building  21,  finds  making  banners  for  his  church,  the 
First  Baptist  Church,  relaxing  and  rewarding.  His  first  one  hung  behind  the  altar 
at  Christmas. 


my  job  at  GE,  it  allows  me  to  think 
about  something  other  than  my  work. 
I  find  it  very  relaxing. 

“Some  people  like  to  watch  TV. 
Mine  was  stolen  two  years  ago,  and  1 
never  replaced  it,”  he  added. 

For  Christmas  Bill  designed  and 
made  a  6x12  foot  multi-colored  wall 
hanging  for  his  church.  Currently,  he 
is  working  on  a  special  banner  for 
Lent.  Before  his  retirement  next  year, 
he  hopes  to  have  completed  four  addi¬ 
tional  banners  for  the  1985  Advent 
season. 

“I  think  it’s  important  to  relax.  We 
all  need  a  change  of  pace.  It’s  like  tak¬ 
ing  time  to  smell  the  roses.  It  makes 
your  work  go  easier  the  next  day,”  he 
added. 

Reading  a  common  escape 

Two  assembler-solderers  from  the 
Aircraft  Engine  Electronic  Controls 
Department  (ECD)  at  Taylor  Street 


agree  that  after  concentrating  all  daj 
at  work,  they  need  to  relax. 

“I  read.  It  relaxes  me.  It  takes  m^ 
mind  off  everything,”  said  Ernestin<| 
Purifoy. 

Jobs  require  concentration 

Both  of  them  agree  that  most  pro 
duction  jobs  at  GE  require  concentra 
tion  to  guarantee  quality  products 
“You  have  to  pay  attention  to  do  you;| 
job  right,”  said  Ernestine. 

“If  I  have  a  hard  day  at  work,  I  g 
home  and  read.  I  read  anything- 
newspapers,  stories,  or  even  a  cooli 
book.”  she  said.  I 

Listening  to  music  is  another  wa;| 
Mary  Lallow  relaxes.  “I  like  to  listeiil 
to  the  oldies — music  from  the  50s  an(( 
60s.  I  have  high  blood  pressure,  and  1 
know  when  I  need  to  relax.  I  thinl! 
people  should  learn  to  relax  befor ' 
they  have  to  be  reminded  they  nee( ; 
to,”  she  added.  ’ 


Ernestine  Purifoy  and  Mary  Lallow,  assembler-solderers  at  the  Electronic  Con  ; 
trols  Department  at  Taylor  Street,  suggest  reading  and  listening  to  music  a  t ' 
ways  to  relax.  Both  agree  that  people  need  to  find  ways  to  relax  that  are  i 
change  of  pace. 


Betty  Weimer,  the  GE  telephone  operator  in  Build¬ 
ing  20-2,  has  over  half  of  the  numbers  memorized  in 
the  Fort  Wayne  GE  phone  book.  After  18  years  on 
her  job,  she  said  she  knows  lots  of  numbers  and 
voices. 


Or  does  she? 

She’s  got  your  number! 


GE  telephone  operator  Betty  Weimer  may  not 
know  your  face,  but  she  probably  knows  your  phone 
number.  If  she  doesn’t,  that  could  be  because  the 
new  number  has  not  been  reported  to  her. 

Employees  should  call  in  new  numbers 

“When  employees  who  have  phones  at  their  desks 
move  to  a  new  location,  it  would  help  if  they  would 
call  me  to  report  their  new  phone  number,”  said 
Betty. 

Most  incoming  phone  calls  are  received  directly 
at  each  phone.  But  calls  to  the  common  phone 
number  (428-2000)  listed  in  the  phone  directory  for 
General  Electric  are  answered  by  Betty. 

Until  three  years  ago  when  the  direct  dial  tele¬ 
phone  system  was  installed,  Betty  worked  the  old- 
style  switchboard.  That  literally  meant  connecting 
each  party  manually.  “It  was  hectic  in  those  days,” 
she  explained. 

But  with  the  modern  phone  system,  Betty  oper¬ 
ates  a  less-complicated  switchboard  that  she  calls 
“quicker  and  easier”  to  greet  GE  callers. 

After  18  years,  Betty  said  she  still  likes  her  job. 


But  because  of  it,  she  rarely  uses  the  telephone  I, 
home.  “And  I  rarely  ever  ride  in  an  elevator.  I  g  ; 
the  calls  from  people  stuck  in  elevators.”  |  [ 

Sometimes,  she  said,  the  switchboard  gets  bui  ^ 
all  at  once.  But  even  then,  she  tries  to  be  aware 
how  she  answers  the  phone  .  j 

Voices  reveal  personalities 
“You  can  tell  a  lot  about  people  from  their  voice  i 
she  said.  |i 

For  that  reason,  Betty  said  she  always  tries  ‘ 
have  a  friendly-sounding  voice  to  GE  callers. 

“I’m  the  first  contact  many  people  have  with  Fo  ' 
Wayne  GE,”  she  explained.  “I  want  people  to  f€' 
good  about  calling  GE.”  j 


‘And  I  rarely  ever  ride  in  an 
elevator.  I  get  the  calls  from  peopi 
stuck  in  elevators.’ 
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Productivity  gains  key  for  STO:  Lovinger 


Putting  the  finai  GE  iabei  on  transformers  before  they  receive  finai  testing  and  packing  is  Tabita  Grant’s  job. 
Deiivering  quaiity  products  on  time  to  STO  customers  is  what  wins  orders  for  STO  empioyees,  said 
Operations  Manager  Dan  Lovinger.  Thanks  to  empioyee  efforts,  resuits  showed  the  best  inventory  controi 
performance  ever,  and  compiaints  from  customers  deciined  to  record  iow  leveis. 


Productivity  was  the  key  element  for  the  Spe- 
dalty  Transformer  Operation  in  1984,  according  to 
)an  Lovinger,  operations  manager.  At  a  business 
•eview  for  salaried  employees  last  week.  Lovinger 
•eported  STO’s  sales  in  1984  were  slightly  better 
han  1983,  but  net  income  was  still  far  below  the 
iverage  for  General  Electric  businesses,  he  em- 
)hasized. 

“The  primary  problem  was  a  lower  volume  of 
ransformer  and  power  supply  sales  than  planned,” 
le  said.  “The  keys  to  our  1984  income  performance 
vere  improved  productivity  and  reduced  base  costs.” 

These  helped  to  offset  1984  cost  increases  and  are 
imong  the  principal  reasons  STO  stayed  competi- 
ive  with  a  number  of  smaller  transformer  manu- 
acturers  who  pay  lower  wages,  Lovinger  said. 

Productivity  can  heip  offset  costs 

“The  pay  and  benefits  increases  we  all  have  expe- 
•ienced  in  the  past  several  years  have  to  be  offset  by 
i  productivity  gain  such  as  this.” 

Looking  at  factory  measurements,  Lovinger  noted 
5TO  had  a  good  record  of  promises  kept  to  custo- 
ners  on  shipments.  He  said  inventory  control  re- 
)orted  the  best  performance  ever,  and  complaints 
Tom  customers  declined  to  record  low  levels. 

“We  continue  to  catch  problems  earlier  in  the 
production  cycle  where  it  costs  less  to  correct,”  he 
explained.  “This  past  year,  better  than  one-half  mil- 
ion  dollars  was  contributed  to  operations  through 
mproved  efficiency  in  the  shop.” 

In  the  Power  Supply  business,  Lovinger  said  two 
hew  major  customer  contracts  were  awarded  to  the 
Power  Supply  Operation,  and  the  products  will  be 
manufactured  in  Juarez.  This  new  business  is 
•esponsible  for  STO  investing  in  a  prototype  and 
“eliability  facility  in  Building  26-4  that  he  called 
‘second  to  none  in  the  power  supply  industry.” 

Lovinger  credited  Tom  West,  manager  of  the 
Power  Supply  Operation,  and  his  team  for  gaining 
market  share  in  the  base  copier  power  supply  busi- 


Dan  Lovinger,  operations  manager  for  the  Speciaity 
Transformer  Operation,  said  productivity  improve¬ 
ment  was  the  most  important  factor  in  STO’s  1984 
resuits.  He  said  success  in  1 985  wiii  depend  on  con¬ 
tinued  productivity  gains. 


ness  with  Kodak,  where  sole  source  opportunities 
were  developed. 

In  summary  Lovinger  characterized  1984  as 
being  “somewhat  like  1983,  but  much  more  difficult.” 

1985  “promising” 

He  said  STO  success  in  1985  will  also  be  depend¬ 
ent  on  productivity  programs. 

“Our  marketing  team  headed  by  Gary  Wilner 
will  be  driving  to  improve  STO’s  share  of  the  non- 
residential  construction  market  for  transformers,” 
stated  Lovinger.  The  forecast  is  for  relatively  slow 
growth  in  non-residential  construction  of  hospitals, 
factories  and  the  like.  Square  D  is  a  major  STO 
competitor  for  this  business. 

“To  enhance  our  growth  in  transformer  markets, 
we  are  looking  to  solidify  some  key  business  oppor¬ 
tunities  with  Exide,  Kodak  and  GE  Medical 
Systems.” 

In  the  power  supply  part  of  the  business,  he  said 
“the  reliability  effort  associated  with  the  new  spe¬ 
cial  customer  programs  will  establish  us  as  the 
premier  power  supply  manufacturer  in  the  industry.” 

He  stressed  that,  “The  variable  cost  productivity 
gains  of  1984  were  instrumental  in  helping  us  main¬ 
tain  a  competitive  edge.  In  1985,  we’re  looking  for 
further  improvements.” 

Base  cost  control  ever  present 

He  said  base  cost  control  is  still  a  major  issue.  “It’s 
simply  not  going  to  ever  go  away.  Our  readiness-to- 
serve  capability  must  continue  to  be  ‘just  enough.’  ” 

Lovinger  said  that  further  benefits  of  the  reor¬ 
ganization  of  the  Construction  E  quipment  Business 
Operation  (CEBO)  will  be  seen  in  1985.  STO  became 
partofCEBOinl984.“We  have  been  getting  plenty 
of  investment  dollars  from  CEBO,  and  we  are  put¬ 
ting  them  to  work  where  they  will  do  the  most 
good.” 

After  the  review,  Gordon  Walter,  manager  of 
manufacturing  administration,  recognized  employ¬ 
ees  for  reaching  142%  of  the  Cost  Improvement 


goals  for  1984.  Calling  cost  improvement  “the  heart 
of  a  healthy  business,”  Bruce  Horne,  manager  of 
transformer  program  engineering,  introduced  the 
1985  program. 


Gordon  Walter,  manager  of  manufacturing  adminis¬ 
tration,  coordinated  the  1984  Cost  Improvement 
Program.  He  recognized  employees  for  achieving 
142%  of  their  goal.  Bruce  Horne,  manager  of  trans¬ 
former  program  engineering,  will  lead  the  1985 
program. 


(t. 


I  t> 
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IDP  helps  Shirley  Beard  study  electronics 


“When  you  make  up  your  mind  to  do 
something,  you  usually  can  do  it.” 

That  outlook  and  the  Individual 
Development  Program  (IDP)  have  kept 
Shirley  Beard  going  to  school. 

Shirley  is  one  of  several  GE  employ¬ 
ees  enrolled  in  electronics  training  to 
improve  their  chances  of  employment 
at  the  Aircraft  Engine  Electronic 
Controls  Department  (ECD). 

She  was  laid  off  from  Building  17-4 
when  the  hermetic  motor  operation 
was  transferred. 

“I  think  the  future  jobs — at  GE  and 
anywhere  else — are  going  to  be  in 
electronics,”  she  said.  “Since  GE  pays 
the  tuition,  why  not  take  the  educa¬ 
tion.  At  my  age,  going  back  to  school 
was  hard.  I  didn’t  know  a  thing  about 
electronics  when  I  started.  Everything 
I  am  learning  is  new,”  she  explained. 

She  plans  to  take  more  electronics 
courses.  “I  think  the  more  you  know  in 
electronics,  the  better  chances  you 
will  have  in  finding  a  job,”  she  said. 

Full-time  hourly  and  nonexempt- 
salaried  employees  can  apply  for  tui- 


‘Since  GE  pays  the  tuition, 
why  not  take  the  educa¬ 
tion.  At  my  age,  going  back 
to  schooi  was  hard,  i  didn’t 
know  a  thing  about  eiec- 
tronics  when  i  started. 
Everything  i  am  iearning 
is  new  ...  i  think  the  more 
you  know  in  eiectronics, 
the  better  chances  you  wiii 
have  in  finding  a  job.’ 


tion  and  lab  fee  reimbursement 
through  IDP  for  approved  courses. 
IDP  allows  a  100%  tuition  refund  up  to 
a  maximum  of  $1,200  a  calendar  year. 

Employees  must  first  obtain  writ¬ 
ten  management  approval  of  the  edu¬ 
cational  institution  and  the  course  to 
be  taken.  The  employee  will  receive  a 


full  tuition  refund  after  receiving  a 
passing  grade  in  the  course. 

Employees  participating  in  the  Sav¬ 
ings  and  Security  Program  may  also 
withdraw  money  for  educational  ex¬ 
penses  without  losing  the  company’s 
matching  payment.  Deferred  Pay  Ac¬ 
count  savings,  however,  are  not  avail¬ 
able  for  educational  withdrawals. 

Employees  are  eligible  for  IDP  ben¬ 
efits  as  long  as  they  still  have  recall 
rights  on  the  day  the  class  is  scheduled 
to  begin. 

In  addition  to  tuition  refund,  em¬ 
ployees  who  are  unemployed  and  not 
qualified  to  receive  unemployment 
compensation  because  they  are  at¬ 
tending  school  full  time  are  eligible  to 
receive  a  training  allowance. 

This  training  allowance,  equal  to 
half  of  the  employee’s  normal  straight- 
time  weekly  pay,  is  paid  while  the 
employee  is  attending  a  company  ap¬ 
proved  education  program. 

The  training  allowance  is  computed 
in  accordance  with  the  Income  Exten¬ 
sion  Aid  Plan  until  lEA  runs  out. 


Shirley  Beard  Is  enrolled  In  DC  Fun 
damentalsat  Ivy  Tech.  Many  employee  ) 
are  studying  electronics  to  qualify  fO' 
consideration  for  jobs  at  the  Electronii , 
Controls  Department. 
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Electronics  classes  to  begin  at  Ivy  Techi 


New  DC  Fundamentals  classes  at 
Ivy  Tech  will  begin  Feb.  27.  Three 
class  times  are  offered  for  the  11-week 
course.  Classes  are  scheduled  for  Mon¬ 
days  and  Wednesdays  at  the  following 
times:  8  to  11:50  a.m.,  12  to  3:50  p.m. 
and  6  to  9:50  p.m. 

Registration  for  new  students  will 
begin  Feb.  11,  but  continuing  stu¬ 


dents  may  enroll  now.  Course  and  la 
fees  are  $148.50.  Enrollment  is  limitec 
The  registrar’s  office  is  open  daily  1 
a.m.  to  7  p.m.  and  from  9:30  to  11:3 
a.m.  on  Saturdays. 

The  course  meets  the  Aircraft  Eng 
ine  Electronic  Controls  Departmen 
prerequisite  for  consideration  for  tes 
ter  training. 


Liquidation  of  GE  Empioyee  Store 

Auction 

10  a.m.  Saturday,  Feb.  16  at  the  Employee  Store 

ENTERTAINMENT:  symphonic  stereo  music  systems,  AM/FM  stereo  radio  cassette  recorders,  cassette  tapes,  stereo  entertainment  centers.  Atari  sets, 
3-way  rear  deck  mount  speaker  systems,  headphones,  headset  AM/FM  radios,  stereo  tuner  pack,  stereo  cassette  players.  Ensign  compact  center  focus 
binoculars,  voice  recorders,  mini  cassette  recorders,  cassette  radios,  six  band  portable  radios,  two-way  coaxial  speakers. 

APPLIANCES:  steam  irons,  hand  mixers,  skillets,  can  openers,  sweepers,  food  processors,  blenders,  coffee  makers,  electric  knife  center,  electric  tea 
kettles,  under  cabinet  coffee  makers,  Dial-A-Brew,  automatic  dripolators,  glass  carafe,  dehumidifiers,  floor  fans,  GE  humidifiers,  clean  air  machine,  griddle, 
toaster  ovens,  toasters. 

BEAUTY:  heat  lamps,  sun  lamps,  hair  setter  rollers,  hair  blowers,  rotary  action  brushes,  hair  dryer,  curling  brushes,  electronic  digital  scale,  lady  razors, 
Norelco  healthcare  set,  Norelco  vibrating  board,  lighted  makeup  mirrors,  electric  toothbrushes,  curling  irons,  Norelco  manicure  machine,  zoom  1200  watt 
power  dryer,  compact  styling  dryer. 

ASSORTED:  box  fans,  window  fans,  car  vacs,  floor  fans,  Revereware,  blood  pressure  meters,  bottle  warmers,  bug  lights,  plant  lights,  antennas,  mobile  CB 
transceiver.  Search  2-band  walkie-talkie,  3  channel  citizens  band  transceiver,  magnetic  mount  all  channel  antennas,  digital  clock  radios,  dish  pans, 
soilable  plastic  bags,  utility  storage  tubs,  plastic  stock  baskets,  wastebaskets,  weather  station,  alarm  clocks,  timers,  quartz  wall  clocks,  Westbend  timers 
and  stop  watches,  cordless  telephones,  memory  telephones,  telephone  accessories,  cookbooks.  Atari  1027  letter  printer,  stereo  clocks,  electric  shoe 
polishing  kits,  data  recorders,  Evenflo  nursing  sets,  exerciser  with  weight  lifter,  staples. 

LIGHTING:  night  lights,  lamps,  flash  bulbs,  clamp-on  lights,  bulbs,  security  lights,  decorator  bulbs,  ceiling  fixtures,  lantern  lights. 

FIXTURES:  turn  stile,  lighted  showcase,  laboratory  sink,  stand  grinder,  4'  fluorescent  light  fixtures,  tube  tester,  2"  slat  wood  Venetian  blinds,  warehouse 
cart,  wood  desk,  display  racks,  metal  shelving,  wood  shelving,  ticket  tublet,  step  ladders,  convex  mirrors,  folding  tables,  display  islands,  large  fans, 
counters. 

SUPPLIES:  adapters,  bulbs,  sockets,  flashlight  batteries,  fuses,  connectors,  receptacles,  voltage  spike  protectors,  adapters,  multi  outlet  taps,  fluorescent 
starters,  wall  plates,  switches,  extension  cords,  wire,  hundreds  of  other  related  items. 

All  merchandise  sold  as  Is  without  warranty  expressed  or  Implied  except  manufacturers’  warranties  where  applicable. 
No  one  under  16  years  of  age  permitted  on  premises.  Doors  open  8  a.m. 
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iUndley  parking  lotto  be  improved 


Security  improvements  for  the  Lind- 
l3y  Street  employee  parking  lot  are 
:  cheduled  to  begin  next  week. 

“Security  will  be  improved  by  adding 
lights  to  the  Lindley  parking  lot,” 
( xplained  Dan  Moore,  manager  of 
tlant  protection. 

The  plan  also  includes  reserving 
I  ome  parking  spaces  for  second  shift 
I  imployees. 

“The  additional  lights  will  make  the 
I  ot  more  secure  for  all  East  Broadway 


employees,  especially  those  who  work 
second  shift,”  said  Moore. 

“We  will  continue  to  have  people 
patrolling  the  lot  ,”  explained 
Moore. 

According  to  Dick  Huhn,  manager 
of  Area  Services,  plans  call  for  the 
Lindley  parking  lot  to  be  the  main  lot 
for  all  East  Broadway  employees  with 
the  possible  elimination  of  parking  in 
the  Fairfield  lot.  All  inside  the  fence 
parking  will  also  be  reviewed. 


|F85  medical  claims  go  to  Conn.  General 


If  Employees  should  submit  claims 
|l  or  medical  expenses  incurred  in  1985 
:  irectly  to  Connecticut  General  Life 
'insurance  Company.  The  address  is 
n  the  claim  forms  employees  received 
’  n  December  in  the  mail.  Additional 
orms  are  available  in  employee  rela- 
ions  offices. 

>1 


Claims  for  medical  expenses  incur¬ 
red  in  1984  should  be  submitted  to  the 
medical  claims  office  at  Winter  Street. 
The  deadline  is  June  28,  1985. 

No  change  in  dental  claims 
As  in  the  past,  all  dental  claim 
forms  are  to  be  mailed  directly  to 
Connecticut  General  Life  Insurance. 


Iredit  Union  meeting  set  for  Saturday,  Feb.  23 


I  GE  Employees  Federal  Credit  Union 
,  innual  meeting  will  be  at  1:30  p.m. 

I  Saturday,  Feb.  23,  in  the  GE  Club, 
Swinney  Ave. 

II  The  credit  union  president,  man¬ 


ager  and  the  credit  and  supervisory 
committees  will  present  reports  to 
members.  Also,  the  results  will  be 
announced  from  the  election  of  Board 
of  Directors  and  Credit  Committee. 


•' - 

Adlets 


83  ELECTRA  BUICK,  30,000  mi.,  loaded. 
.  maroon,  mint  cond.  1-353-7359. 
FIREWOOD.  623-3621. 

PLAYPEN,  padded,  like  new.  485-8291. 
KAWASAK1 100,  runs  good;  2  Kawasakis  for 


parts;  misc.  parts,  all  for  $150.  747-4304. 

WHIRLPOOL  WASHER  &  GAS  DRYER,  make 
offer.  447-2160. 

MICROWAVE  TABLE,  new,  $30.  749-8888. 

‘76  OLDS  CUTLASS  SUPREME,  dk  blue  w- 
wht  int.,  auto,  good  cond.,  $2,000. 745-1730. 
CABBAGE  PATCH  KIDS  DOLL  CLOTHES, 

reasonable.  493-2241. 

LEATHER  DOG  MUZZLE,  $5;  coffee  table, 
28"x50",  $10.  456-9337. 

TORO  POWER  SNOW  SHOVEL  $50 

456-3674. 


Elex  calendar  -  March 


1  Reservation  deadline  for  Elex  Club 
March  11  supper  and  travelogue  pro¬ 
gram  with  Bob  Sievers.  Reservations 
accepted  by  mail  only  and  payable  on 
day  of  program.  Correct  change  re¬ 
quested.  If  reservation  is  made,  you  are 
responsible  for  payment.  Mail  reserva¬ 
tion  to  Elex  Club,  1635  Broadway,  P.O. 
Box  2204,  Fort  Wayne,  IN  46801. 
Quintus  Chapter  Board  meeting.  9:30 
a.m.,  Richard’s  Restaurant,  Pauling  Rd, 

4  Partizan  Chapter  Board  meeting,  1 1 :30 
a.m.,  MCL  Cafeteria,  Southtown  Mall. 

4,5,6  Oil  painting  class.  "The  Church.”  6  to  9 
p.m.  Building  18-1  Conference  Room. 
Reservations  required.  This  is  a  12x16 
painting.  Cost  is  $20.  Reservations  to 
Rhonda  Gage,  Building  4-4.  Outside 
mail  to  Elex  Club,  1635  Broadway,  P.O. 
Box  2204,  Fort  Wayne,  IN  46801. 

4  Lawton  Nursing  Home  visitation. 

5  Elex  Club  second  shift  Executive  Board 
meeting,  1  p.m.,  Elex  Club  office. 

7  Pen-El  Chapter  Board  meeting,  1  p.m.. 
Hobby  Ranch  House,  3204  N.  Anthony 
Blvd. 

9  Fort  Wayne  State  Hospital  and  Train¬ 
ing  Center  visitation. 

11  Elex  Club  supper  and  program  for  Elex 
members  only  by  Bob  Sievers  at  the 
GE  Club.  Venice  Restaurant  will  serve 
from  5  to  5:45  p.m.  The  menu  is:  chicken 
breast  and  rice,  tossed  saiad,  mixed 
vegetables,  pie,  roll,  butter,  coffee  or 
milk.  Tickets  are  $4.25. 

13  Pen-El  Chapter  meeting.  11:30  a.m., 
Bethany  Presbyterian  Church,  1616  W. 
Main  St. 

14  Reservation  deadline  for  Elex  Club 
March  21  luncheon  and  bingo.  For 
members  only.  Reservations  accepted 
by  mail  only.  Mail  to  Elex  Club,  1635 
Broadway,  P.O.  Box  2204,  Fort  Wayne, 
IN  46801. 


15  Quintus  Chapter  meeting,  1  p.m., 
Shawnee  Library,  5600  Noll  Ave. 

18  Elex  Executive  Committee  meeting, 
4:45  p.m.,  Elex  Club  office. 

19  Partizan  Chapter  meeting,  12  noon, 
MCL  Cafeteria,  Southtown  Mall. 

20  El-Par  Chapter  meeting  and  installa¬ 
tion  of  officers,  12  noon,  Lester’s  Party 
Room,  1502  Bluffton  Rd. 

21  Elex  Club  luncheon  and  bingo  for 
members  only.  Hobby  Ranch  House, 
3204  N.  Anthony  Blvd.,  11:30  a.m.  The 
menu  is  roast  beef  and  dressing,  salad, 
green  beans,  cheesecake,  rolls,  bever¬ 
age.  Tickets  are  $5. 

25  Honor-Ettes  Chapter  meeting,  1  p.m., 
Salem  United  Church  of  Christ,  2401 
Lake  Ave. 

26  Elex  Club  Executive  Board  meeting, 
7:30  p.m..  Building  18-1  Conference 
Room. 

26  Reservation  deadline  for  Apr.  8  Bosses 
Night.  Reservations  accepted  by  mail 
only  or  through  your  contact  represen¬ 
tative.  Mail  reservations  to  Elex  Club, 
1635  Broadway,  P.O.  Box  2204,  Fort 
Wayne,  IN  46801 . 

27  El-Par  Chapter  Board  meeting,  9:30 
a.m.,  Denny's  Restaurant,  4916  Lima 
Rd. 

28  Reservation  deadline  for  Saturday,  May 
4  one-day  trip  to  Nashville,  IN.  For  Elex 
members,  GE  employees,  pensioners 
and  guests.  The  cost  is  $34  for  Elex 
members  and  $35  for  guests.  Includes 
transportation,  lunch  at  the  Season’s 
Lodge  and  Conference  Center,  shop¬ 
ping  time  in  Nashville  and  theaterticket 
to  the  Little  Nashville  Opry  featuring 
Ronnie  McDowell.  For  reservations  or 
more  information  write  to  Elex  Club, 
1635  Broadway,  P.O.  Box  2204,  Fort 
Wayne,  IN  46801 . 


Significant  savings 

A  suggestion  to  change  the  type  of  crimp  terminais  on  wire  harness  assembiies 
by  Joan  Manes  earned  her  a  suggestion  award  of  $355.  The  change  wiii  resuit  in 
a  labor  savings.  A  group  leader  in  Building  26-5,  Joan  is  pictured  with  Matt 
Sopina,  supervisor. 


RIDE  WANTED 


U.S.  27  SOUTH  -  HOAGLAND  AREA  TO 
COLLEGE  STREET  GE,  1st  shift.  639-3586. 
RIDE  FROM  PAYNE,  OHIO  TO  BROADWAY 

GE,  1st  shift.  1-419-263-2927. 


FOR  RENT 


2135  BROOKLYN  AVE.,  1  bdrm.,  turn.  2  car 
gar.  747-2469. 


WANTED 


BABY  CRIB,  good  cond.,  reasonable. 
456-4710. 

CELLO,  used,  full  size,  reasonably  priced. 
484-4391. 

LIONEL  &  AMERICAN  FLYER  TRAINS  Any 

condition.  724-8011. 

2  W.D.  S-10  BLAZER,  V-6  engine,  M.T.,  air, 
ps,  pb.  1-419-542-8818. 


SERVICE 


BABYSITTING,  in  licensed  home  near  Luth. 
Hosp.  &  S.  Wayne  School,  1st  shift, 
dependable.  456-5016. 

SWEETCAKES  THE  MAGIC  CLOWN,  bal¬ 
lons,  comedy,  magic,  animals  fun  for  all 
ages.  745-1545. 


In  memory 


Claude  Holmes,  1435  Eagle  St.,  died  Jan. 
30.  He  was  a  dispatcher  at  T aylor  Street  prior 
to  retiring  in  19'70. 

Maurice  “Zlrk”  Rogers,  Hamilton,  died  Jan. 
28.  He  was  a  leader  at  Winter  Street  prior  to 
retirement  in  1973. 


Bowling 


Apparatus  1>31*85 

Henry  Heiberg 

217 

Lee  Schnepp  (267) 

615 

Bob  Henry 

227 

Lem  Lehman 

238 

Tim  Slater 

213 

Ron  Richards 

212 

Apparatus  1-24-85 

Small  Motora  1-30-85 

Steve  Scherer  (230) 

614 

Kevin  Logan  (233) 

607 

Jim  Slater 

231 

Mel  Guillaume  (222) 

600 

Ken  Christie 

217 

Terry  Dorman 

227 

Ed  Boedeker 

213 

Bob  Colpetzer 

215 

Tim  Slater 

212 

Jim  O’Bryan 

213 

GE  Office  1-28-85 

Seniors  1-24-85 

Dave  Peek  (223) 

616 

Lonnie  Padgett 

212 

Kate  Winter 

504 

Mike  O'Gorman 

644 

Nellie  Tappmeyer 

6-9-10 

(234,  212) 

(split) 
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INDICATE  TYPE  OF  AO  HERE: 

□  For  Sale  *  □  Rkte  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 
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Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publicetion  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  QE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
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Home  Phone. 
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DPA  investment  maximum  returns  to  7%  for  many 


Beginning  Jan.  1,  maximum  invest¬ 
ment  in  the  S&SP  Deferred  Pay  Ac¬ 
count  went  back  to  7%  of  pay  for 
employees  whose  rate  of  participation 
had  to  be  reduced  in  November  and 
December  of  last  year. 

DPA  is  part  of  the  Savings  &  Secur¬ 
ity  Program.  Employee  investments 
and  earnings  in  DPA  are  sheltered 
from  taxes  until  the  account  is  paid 
out  at  retirement. 

The  temporary  reduction  in  the  rate 
of  investment  for  some  employees  re¬ 
sulted  from  the  government’s  Inter¬ 
nal  Revenue  Service  regulations.  Un¬ 


der  those  regulations,  higher-paid  em¬ 
ployees  were  required  to  cut  back 
their  DPA  investments  to  a  maximum 
of  2%  of  earnings  during  the  final  two 
months  of  1984.  This  was  done  to  keep 
the  proper  balance  between  their  in¬ 
vestments  and  average  investments 
by  other  employees. 

With  the  beginning  of  1985,  the 
higher-paid  employees  who  were  re¬ 
duced  to  2%  DPA  for  November  and 
December  had  their  former  invest¬ 
ment  level  restored.  This  change  is  not 
reflected  in  the  Tax  and  Information 
Statements  recently  distributed  to 


participants. 

Employees  who  want  to  increase  or 
change  their  DPA  investment — or 
begin  participating— should  review 
the  details  of  DPA  in  their  benefits 
booklets.  Forms  and  other  details  on 
DPA  are  available  from  employee 
relations  offices. 

Withdrawal  procedures  explained 

The  IRS  allows  withdrawals  from 
401K  plans  like  DPA  prior  to  retire¬ 
ment  for  “hardship”  reasons  only.  In 
the  absence  of  an  IRS  definition  of 
hardship,  GE  has  made  guidelines  for 
DPA  withdrawal. 


DPA  funds  may  be  withdrawn  only 
for  family  emergencies.  The  program 
guidelines  permit  withdrawal  of 
amounts  only  to  the  extent  required  to 
meet  a  serious  financial  emergency. 
Such  emergencies  might  be  damage 
caused  by  a  fire,  flood  or  wind.  High 
medical  expenses  or  funeral  expenses 
of  employees  or  their  immediate  fami¬ 
lies  not  covered  by  insurance  might 
also  be  considered  a  family  emergency 
situation.  The  purchase  of  a  primary 
residence  or  educational  costs  do  not 
qualify  for  emergency  withdrawals 
from  DPA. 


GE’s  local  history  featured  In  Historical  Museum 


Clovis  Linkous  (left),  manager  of  technical  resources  for  the  Motor  Business 
Group,  and  several  other  GE  employees  aided  Historical  Museum  Director 
Michael  Hawfield  with  the  GE  exhibit  in  the  museum’s  industry  and  technology 
gallery.  Transformers  are  also  featured  in  the  display. 


Going  to  the  old  City  Hall  building, 
302  E.  Berry  St.,  might  give  GE 
employees  and  pensioners  a  different 
feeling  than  the  one  they  might  have 
when  they  formerly  went  to  pay  their 
parking  tickets. 

The  building  has  been  transformed 
into  a  modern  historical  museum,  com¬ 
plete  with  five  galleries  on  different 
themes. 

GE  one  of  seven  industries  featured 

General  Electric  is  one  of  seven 
local  industries  featured  in  the  newest 
gallery  entitled  Industry  and  Tech¬ 
nology  in  20th  Century  Fort  Wayne. 

According  to  the  museum’s  execu¬ 
tive  director,  Mike  Hawfield,  Fort 
Wayne  has  been  the  regional  center  of 
industrial  production  and  development 
of  new  technologies  throughout  the 
20th  Century. 

“GE  is  one  of  the  industries  whose 
advancements  in  technology  has  played 
an  important  part  in  the  community,” 
said  Hawfield. 

The  GE  display  is  primarily  “a  motor 
story,”  as  Hawfield  describes  it,  built 
around  an  original  Monitor  Top  Re¬ 
frigerator. 

In  1925  GE  developed  the  first  el¬ 
ectric,  hermetically  sealed  motor  for 
the  refrigerator.  It  was  included  be¬ 
cause  “it  was  Fort  Wayne  born  and 


bred,”  according  to  Clovis  Linkous, 
manager  of  technological  resources 
for  the  Motor  Business  Group.  He 
with  several  others  helped  Hawfield 
tell  the  Fort  Wayne  GE  story. 

Several  Fort  Wayne  GE  produced 
motors  are  also  on  display.  “We  at¬ 


tempted  to  illustrate  the  different  types 
and  forms  of  motors,”  explained  Haw¬ 
field.  The  display  begins  with  early 
motor  types  to  the  form  G  motor,  still 
in  production  at  Taylor  Street. 

“People  come  to  museums  to  learn 
something  and  to  see  something,”  said 


Hawfield.  For  that  reason,  a  cut-away 
model  of  a  motor  is  also  included  with 
a  description  so  people  can  under¬ 
stand  how  a  motor  works. 

Latest  technology  on  display 
A  state-of-the-art  electronically  com¬ 
mutated  motor  (ECM)  is  also  on  dis¬ 
play  to  show  the  motor  progression  to 
ECM  motors,  said  Linkous. 

Several  transformers  are  also  fea¬ 
tured  in  the  display  to  illustrate  the 
high  technology  current  today  in  sev¬ 
eral  Specialty  Transformer  Operation 
products. 

The  Historical  Museum’s  other  gal¬ 
leries  focus  on  such  themes  as: 

•  The  growth  and  the  founding  of  the 
community  from  the  Indians  to  the 
Civil  War. 

•  Industrial  Fort  Wayne  from  1870  to 
1890. 

•  A  profile  of  Fort  W ayne  traditions  at 
the  turn  of  the  century. 

•  The  ethnic  heritage  of  Allen  County, 
Plans  are  nearing  completion  for  a 

police  museum  in  the  basement,  with 
the  original  jail  cell  as  it  was  in  1893 
when  the  building  was  built. 

The  museum’s  hours  are  9  a.m.  to  f 
p.m.  Tuesday  through  Friday  and 
from  noon  to  5  p.m.  on  Saturday  and 
Sunday.  Admission  is  $2  for  adults,  $1 
for  students  and  $5  for  a  family. 
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How  to  use  the  Product  Purchase  Plan 
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When  employees  apply  for  an  em¬ 
ployee  discount  through  the  Product 
Purchase  Plan  for  GE  major  applian¬ 
ces,  Lynn  Korte,  Building  18-1,  pro¬ 
cesses  the  form. 

Here  are  her  tips  for  employees  who 
plan  to  use  the  program: 

•  Make  sure  the  particular  model 
you  select  is  listed  as  eligible  for  a 
courtesy  discount. 

•  Make  the  best  deal  you  can  on  the 
appliance  from  an  authorized  GE 
dealer. 

•  Remember  only  a  few  items,  such 
as  a  portable  television,  can  be  pur¬ 
chased  for  members  of  the  imme¬ 
diate  family.  Information  on  how 
often  employees  may  purchase  each 
appliance,  for  whom,  and  guide¬ 
lines  for  purchasing  appliances  from 
a  new  home  builder  are  contained 
in  Employee  Benefits  booklets. 

•  The  term  “immediate  family”  in¬ 
cludes  the  employee’s  spouse,  child¬ 
ren,  parents,  grandparents,  broth¬ 
ers,  sisters  and  such  relatives  of  the 
employee’s  spouse. 

The  product  must  not  be  disposed 
of  or  moved  from  the  employee’s 


home  until  at  least  six  months  after 
delivery  and  installation.  Otherwise, 
the  employee  must  return  the 
courtesy  discount. 

•  Obtain  an  invoice  from  the  dealer 
that  includes  the  employee’s  name 
and  address,  the  dealer’s  name  and 
address,  product  names  and  com¬ 
plete  model  numbers,  address  to 
which  the  products  were  delivered 
and  date  of  delivery. 

•  Pick  up  an  Employee  Product  Pur¬ 
chase  Plan  application  from  your 
employee  relations  office  or  from 
the  payroll  office  in  Building  18-1. 
Complete  and  sign  the  form  and 
attach  the  dealer’s  invoice. 

•  Submit  the  application  within  45 
days  of  delivery  to  the  payroll  office. 
Your  courtesy  discount  check  will 
come  within  a  few  weeks. 

•  Pensioners  should  send  the  invoice 
or  builder’s  statement  (no  applica¬ 
tion  is  necessary)  to  Pension  Plan 
Accounting,  Building  5,  Schenec¬ 
tady,  NY  12345,  within  the  45-day 
period.  The  pensioner’s  Social  Se¬ 
curity  number  must  be  written  on 
the  invoice. 


Lynn  Korte,  benefits  clerk,  said  emn 
ployees  can  check  with  her  befor 
buying  GE  products  to  verify  that  the^ 
qualify  for  the  Product  Purchase  Plar 
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‘Outstanding  qudiny  muoi  ....p^rtant  value  to  customer’ 


!  In  recognition  of  National  Engineer’s  Week, 
Feb.  1 7-23,  the  GE  News  interviewed  Bill  Ehner, 
general  manager  of  the  Motor  Technology  De¬ 
partment,  last  week  about  the  role  of  the  Tech¬ 
nology  Department. 


GE  NEWS:  The  Fort  Wayne  Historical  Museum 
has  a  display  of  General  Electric  motors  that 
have  helped  make  our  business  the  leader  in  the 
industry.  What  are  we  doing  today  to  ensure 
that  our  business  does  not  become  a  museum 
piece? 

EHNER:  What  kind  of  value  we  are  supplying  to 
our  customers  is  our  biggest  single  concern.  Motors 
are  very  good  converters  of  energy.  They’re  not 
likely  to  be  banished  to  the  museum.  But  we  have  to 
continue  to  improve  them  in  three  ways: 

First,  we  must  utilize  our  materials  more  effec¬ 
tively  so  we  can  get  more  horsepower  output  per 
dollar  of  material. 

Second,  we  need  to  improve  their  efficiency.  Over 
60%  of  the  electricity  that  is  generated  in  this  coun¬ 
try  goes  into  motors.  Improvement  in  efficiency  has 
a  big  effect  on  the  consumption  of  electricity  within 
the  country.  Ultimately  this  determines  how  much 
oil  we  have  to  import.  Motor  efficiency  is  not  only  of 
value  to  our  customers  and  their  eventual  users  but 
to  our  total  society. 

The  third  thing  we  need  to  do  is  to  continue  to 
invest  in  more  extensive  automation  to  continue  to 
provide  the  best  value  to  our  customers.  We  rely 
heavily  on  our  engineers  to  find  ways  to  improve 
cost. 

Outstanding  quality,  however,  is  still  the  most 
important  value  to  the  customer.  We  are  achieving 
quality  levels  in  our  factories  today  that  some  peo¬ 
ple  would  not  have  thought  possible  even  as  short  as 
five  years  ago.  And  the  next  five  years  will  be  just  as 
productive  as  our  entire  organization  continues  its 
focus  on  quality. 


GE  NEWS:  What  specific  areas  of  technology 
are  engineers  focusing  on  to  maintain  GE’s 
leadership  in  the  motor  industry  into  the  1990s? 
EHNER:  One  key  area  is  electronics.  We’re  in  the 
most  technologically  intense  period  of  motor  manu¬ 
facturing  since  Charles  Steinmetz  captured  the 
equations  for  AC  (alternating  current). 

The  technological  change  is  primarily  driven  by 
electronics,  which  has  allowed  us  to  cost  effectively 
change  a  motor’s  frequency,  a  fundamental  part  of 
motors. 

Understanding  new  electronics  development— 
within  the  General  Electric  Company  and  around 
the  world — is  a  very  high  priority. 

Electronics  gives  us  variable-speed  drive  systems 
as  well  as  design  freedom  within  the  electro¬ 
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magnetics  in  the  motors.  That  freedon^;allow.s  our 
engineers  to  develop  new  applicators  for  hew 
markets  that  will  supplement  the  linqi^list  we  have 
been  building  for  many  years.  / , 

It  truly  is  the  second  motor  revolution, %hic]toas 
been  spawned  by  power  electronics. 

Another  key  area  is  automation;  Autdmat«stsys-.ii 
terns  tied  together  by  computer^  will  hav^J^dra^ 
matic  impact  on  all  of  our  factoriej "" 
turing  engineers  put  those  a 
concert.  ; 

All  of  the  technology  focus  rbi^mres  cooperat 
between  the  product  design  engilffb^ss  and  t 
manufacturing  engineers.  They  have  cl(^ 
tion  between  product  designs  and  process  designs  to 
bring  integrated  production  systems  into  action. 
Examples  of  these  systems  are  going  into  our  plants 
at  Holland  and  DeKalb  the  first  half  of  this  year. 

*  *  * 

GE  NEW S:  What  are  the  major  challenges  of  the 
Technology  Department  in  “Turning  Ideas  into 
Reality”  in  1985? 

EHNER:  The  first  major  challenge  to  stay  compet¬ 
itive  is  facility  utilization.  We  are  going  to  have  to 
use  our  facilities  in  the  most  effective  manner.  One 
way  we’ll  do  this  is  by  manufacturing  each  product 
in  the  factory  that  has  the  capability  of  making  that 
product  at  the  lowest  cost. 

The  same  is  true  for  components.  The  factory  that 
can  make  stepped  shafts  best  is  going  produce 
stepped  shafts.  The  factory  that  can  make  particu¬ 
lar  die  cast  endshields  best  will  produce  those.  We 
will  be  demanding  from  our  factories  the  best  pos¬ 
sible  costs. 

Now  that  also  means  that  we  are  going  to  cut 
across  some  of  the  traditional  department  lines.  F or 
instance,  a  general  purpose  motor  that  had  been 
built  only  in  GPM  factories  may  be  built  in  an 
appliance  factory  if  that  provides  the  best  cost  bal¬ 
ance.  And,  of  course,  the  reverse  situation  is  true. 

The  second  challenge  is  “product  structuring.” 
This  concept  is  fundamental  to  our  long-term  success. 

Wendy’s  restaurants  provide  a  good  example  of 
what  we  mean  by  product  structuring. 'Wendy’s 
starts  off  with  very  few  ingredients  or  building 
blocks.  Yet  the  variety  of  hamburgers  an  individual 
can  order  is  very  large.  And  if  you  don’t  like  the 
variations  offered,  you  can  make  your  own  variation 
back  at  the  condiment  table.  That’s  a  brilliant  pro¬ 
duct  structure. 

Now  putting  that  back  in  terms  of  motors,  we 
want  to  start  with  a  minimum  amount  of  building 
blocks  and  make  the  changes  late  in  the  production 
line.  If  necessary,  we’ll  make  them  beyond  the  end 
of  the  production  line. 

This  will  reduce  set-ups  and  material  procure¬ 
ment,  and  it’s  going  to  make  us  more  competitive. 
It’s  going  to  allow  us  to  make  longer  runs  of  product 
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National  Engineers  Week  activities 

“Turning  Ideas  into  Reality” 

Tuesday,  Feb.  19  —  Fort  Wayne  GE  Engineers  Recognition  Breakfast  at  the  Chamber  of  Com¬ 
merce.  Chamber  President  Richard  G.  Clark  will  speak  about  F ort  W ayne’s  programs  for  attracting 
technology. 

Thursday,  Feb.  21  —  Local  departments  are  planning  recognition  programs  for  their  engineers. 
Friday,  Feb.  22  —  Engineering  presentations  in  Building  18-1  for  Motor  Technology  Operation 
engineers.  Speaking  will  be  John  Hooker  with  an  update  on  the  Electronically  Commutated  Motor 
program,  Frank  Forbes  on  thrusts  into  automotive  fields,  and  Ed  Cornell  on  trends  in  the  design 
engineering  function. 
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Bill  Ehner,  general  manager  of  the  Motor  Technol¬ 
ogy  Department,  said  understanding  new  electron¬ 
ics  development  is  a  high  priority.  He  said  electron¬ 
ics  has  given  engineers  freedom  to  develop  new 
applications  for  new  markets. 

models,  to  chase  fewer  parts,  to  buy  in  larger  quan- 
itities.  The  entire  system  will  benefit. 

Material  developments  will  continue  to  be  the 
third  challenge  for  us  in  1985.  We  have  been  suc¬ 
cessful  in  applying  advanced  steel  developments  to 
our  motors  over  the  last  five  years.  We  have  been 
able  to  reduce  the  losses,  improve  the  efficiency  and 
reduce  the  amount  of  energy  consumed  by  motors. 
We’ve  been  able  to  do  that  while  making  reductions 
in  steel  costs. 

We  also  have  some  insulation  material  develop¬ 
ments  that  are  nearing  completion  that  look  very 
exciting.  They  yield  better  motor  performance  for  a 
given  amount  of  material. 

The  biggest  technological  challenge  that  affects 
us  throughout  the  department  is  the  utilization  of 
computers. 

From  the  engineer’s  personal  computer  to  the 
final  testing  system  like  we  have  at  Taylor  Street, 
computers  are  able  to  capture  data  that  we  can 
utilize  over  and  over  again.  They  allow  us  to  not  only 
make  productivity  gains  in  the  salaried  areas,  but 
also  free  up  our  engineers’  time — time  that  can  be 
directed  to  creative  challenges  in  design  and 
automation. 

*  *  * 

GE  NEWS:  How  would  you  summarize  the  chal¬ 
lenges  our  motor  business  faces  in  technology? 
EHNER:  We  might  sum  up  the  major  challenges  in 
six  words:  quality,  quality,  quality,  cost,  cost,  cost. 

The  motors  that  are  being  produced  around  the 
world  continue  to  improve  in  quality  and  in  cost.  We 
have  to  clearly  understand  that  our  threats  are  not 
only  our  domestic  competitors.  Our  overseas  com¬ 
petitors  deal  with  a  structure  radically  different 
than  ours.  The  net  result  is  that  they  can  produce 
good  motors  at  lower  costs.  We  understand  that 
threat  well. 

The  battle  with  our  competitors  comes  down  to 
quality,  quality,  quality,  and  cost,  cost,  cost.  Supply¬ 
ing  value  to  our  customers  is  the  essence  of  the 
challenge  of  the  Motor  Technology  Department. 
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S&SP  Statements  show  stock  value  doubles  since  1981 


More  than  200,000  GE  employees 
who  participate  in  the  Savings  & 
Security  Program  recently  received 
their  “Annual  and  Tax  Information 
Statements.”  These  statements  report 
the  value  of  investments  now  in  hold¬ 
ing  periods  and  securities  paid  out  in 
January  as  a  result  of  the  just-ended 
holding  period  for  1981  savings. 

Investment  growth  explained 
“Everyone  can  examine  their  state¬ 
ments  and  see  how  their  investments 
are  growing,”  explains  a  member  of 
the  S&SP  administration  staff.  “For 
example,  those  who  have  invested  in 
GE  stock  can  see  the  kind  of  growth  in 
value  described  in  Jack  Welch’s  recent 
letter.”  That  letter  thanked  employees 
for  their  on-the-job  efforts  that  have 
helped  double  the  value  of  GE  stock 


since  1981. 

S&SP  administrators  point  out  that 
the  statement  shows  participants  the 
securities  they  now  have  in  holding 
periods  for  the  years  1982,  1983,  and 
1984  as  a  result  of  their  own  invest¬ 
ments.  It  also  shows  the  investments 
they  have  as  a  result  of  company 
matching  payments  and  income  from 
investments. 

In  addition,  the  statement  shows 
securities  recently  paid  out  or  put  into 
Retirement  Option  Accounts  as  1985 
began.  They  are  the  result  of  1981 
investments  and  are  shown  in  the  tax 
information  portion  of  the  statement. 

Administrators  explain  that  partic¬ 
ipants  can  note  the  growing  value  of 
their  S&SP  investments  by  using  their 
statement  to  obtain  the  Dec.  31  value 


of  their  securities.  This  total  can  then 
be  compared  to  the  amount  a  partici¬ 
pant  has  put  into  the  program  during 
the  holding  periods. 

3-for-1  growth 

Referring  to  the  recent  payout,  spe¬ 
cialists  explain  that  those  who  invested 
in  GE  stock  in  1981  can  point  to  a 
doubling  in  value  of  their  1981  in¬ 
vestment,  as  well  as  their  company 
matching  payments. 

“It  means  those  who  bought  GE  stock 
through  S&SP  in  1981  are  enjoying  a 
three-for-one  growth  in  their  invest¬ 
ment.” 

In  the  recent  S&SP  payout,  58,000 
employees  received  stock  shares  and 
several  thousand  others  had  shares 
deposited  in  Retirement  Option  Ac¬ 


counts.  A  total  of  2,878,000  GE  shares  ' 
worth  $163  million  were  paid  out  in  ! 
the  recent  S&SP  distribution. 

In  addition  to  stock  received  as  ai| 
result  of  investment  under  S&SP, 
nearly  all  GE  employees  own  stock 
through  credits  provided  by  GE  under 
the  Employee  Stock  Ownership  Plan. 
Shares  are  paid  out  at  the  employee’s 
retirement. 

Average  ESOP  value  $1,000 

Employee  benefits  specialists  point 
out  that  since  ESOP  went  into  effect 
in  1978,  GE  has  credited  employees 
with  more  than  3  million  shares.  With 
the  increase  in  stock  value,  these  shares 
are  now  worth  about  $200  million. 
The  current  value  of  stock  credited  to 
the  average  employee  under  ESOP  is 
about  $1,000. 


GE  chairman  thanks  employees 


Welch  cites  stock  value  as  recognition  of  empioyee  effort 


During  January,  GE  Chairman  Jack  Welch 
addressed  a  “thank  you”  to  employees  for  their 
efforts  in  increasing  recognition  of  General  Elect¬ 
ric’s  value  in  the  eyes  of  investors. 

He  said  that  the  doubling  in  value  of  GE  stock 
since  1981  “is  a  tangible  external  measurement  of 
the  job  being  done  by  GE  employees  at  all  levels  all 
over  the  world.” 

Welch  put  his  thanks  in  writing  by  sending  a 
letter  to  the  58,000  employees  who  received  stock  in 


this  year’s  distribution  of  securities  under  the  Sav¬ 
ings  &  Security  Program.  He  emphasized  that,  as  a 
result  of  the  efforts  of  all  GE  people,  the  shares 
received  were  considerably  more  valuable  than 
when  those  employees  invested  their  savings  during 
1981. 

Welch  said,  “your  efforts — and,  equally  impor¬ 
tant,  the  stock  market’s  recognition  of  your  ef¬ 
forts — mean  that  each  $100  of  your  savings  and  $50 
company  payment  invested  in  GE  stock  in  1981  has 


almost  doubled  so  that  it  is  worth  about  $300  as  you 
receive  it  today.” 

In  addition  to  the  increase  in  value  of  GE  stock,  | 
there  is  another  value  in  extra  effort — helping  the  ‘ 
business  stay  competitive,  he  pointed  out. 

“As  we  face  intensified  competition  in  all  of  our 
businesses  from  many  different  international  com-  j 
panics,  it  is  critical  that  all  of  us  extend  ourselves  to  j 
new  levels  of  effort  to  insure  the  continued  success  I 
of  our  company  and  its  employees.” 


Liquidation  of  GE  Employee  Store 


Auction  -  Everything  must  go!  ^ 

10  a.m.  Saturday,  Feb.  16  at  the  Employee  Store 

ENTERTAINMENT:  symphonic  stereo  music  systems,  AM/FM  stereo  radio  cassette  recorders,  cassette  tapes,  stereo  entertainment  centers.  Atari  sets,  ^ 

3-way  rear  deck  mount  speaker  systems,  headphones,  headset  AM/FM  radios,  stereo  tuner  pack,  stereo  cassette  piayers.  Ensign  compact  center  focus 
binocuiars,  voice  recorders,  mini  cassette  recorders,  cassette  radios,  six  band  portabie  radios,  two-way  coaxiai  speakers. 

APPLiANCES:  steam  irons,  hand  mixers,  skiiiets,  can  openers,  sweepers,  food  processors,  bienders,  coffee  makers,  eiectric  knife  center,  eiectric  tea 
ketties,  under  cabinet  coffee  makers,  Diai-A-Brew,  automatic  dripoiators,  giass  carafe,  dehumidifiers,  fioor  fans,  GE  humidifiers,  ciean  air  machine,  griddie, 
toaster  ovens,  toasters. 

BEAUTY:  heat  iamps,  sun  iamps,  hair  setter  roiiers,  hair  biowers,  rotary  action  brushes,  hair  dryer,  curiing  brushes,  eiectronic  digitai  scaie,  iady  razors, 

Noreico  heaithcare  set,  Noreico  vibrating  board,  iighted  makeup  mirrors,  eiectric  toothbrushes,  curiing  irons,  Noreico  manicure  machine,  zoom  1200  watt  ; 

power  dryer,  compact  styiing  dryer. 

ASSORTED:  box  fans,  window  fans,  car  vacs,  fioor  fans,  Revereware,  biood  pressure  meters,  bottie  warmers,  bug  iights,  piant  iights,  antennas,  mobiie  CB 
transceiver.  Search  2-band  waikie-taikie,  3  channei  citizens  band  transceiver,  magnetic  mount  aii  channei  antennas,  digitai  ciock  radios,  dish  pans, 
soiiabie  piastic  bags,  utiiity  storage  tubs,  piastic  stock  baskets,  wastebaskets,  weather  station,  aiarm  ciocks,  timers,  quartz  waii  ciocks,  Westbend  timers 
and  stop  watches,  cordiess  teiephones,  memory  teiephones,  teiephone  accessories,  cookbooks.  Atari  1027  letter  printer,  stereo  ciocks,  eiectric  shoe 
poiishing  kits,  data  recorders,  Evenfio  nursing  sets,  exerciser  with  weight  iifter,  stapies.  ^ 

LiGHTiNG:  night  iights,  iamps,  fiash  buibs,  ciamp-on  iights,  buibs,  security  iights,  decorator  buibs,  ceiiing  fixtures,  iantern  iights.  i 

FiXTURES:  turn  stiie,  iighted  showcase,  iaboratory  sink,  stand  grinder,  4'  fiuorescent  iight  fixtures,  tube  tester,  2"  siat  wood  Venetian  biinds,  warehouse 

cart,  wood  desk,  dispiay  racks,  metai  sheiving,  wood  sheiving,  ticket  tubiet,  step  iadders,  convex  mirrors,  foiding  tabies,  dispiay  isiands,  iarge  fans,  ' 

counters.  ; 

SUPPLiES:  adapters,  buibs,  sockets,  fiashiight  batteries,  fuses,  connectors,  receptacies,  voitage  spike  protectors,  adapters,  muiti  outiet  taps,  fiuorescent  j 

starters,  waii  piates,  switches,  extension  cords,  wire,  hundreds  of  other  reiated  items. 

“Class  E”  merchandise  will  be  sold  to  employees  and  pensioners  of  GE  only. 

All  merchandise  sold  as  Is  without  warranty  expressed  or  Implied  except  manufacturers’  warranties  where  applicable. 

No  one  under  16  years  of  age  permitted  on  premises.  Doors  open  8  a.m. 
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[Safety  glasses  protect 
IDunfee  from  Injury 


Elex  bingo 


Afthough  the  wintery  weather  kept  some  Elex  members  away  from  Monday 
night’s  dinner  and  bingo,  those  who  attended  had  a  pork  chop  dinner  and 
played  several  rounds  of  bingo.  These  three  Elex  members  are  (from  left)  Mary 
Hire,  Ruth  Dershlon  and  Helen  Deahl.  Elex’s  next  big  dinner  event  is  March  11 
when  Bob  Sievers  will  present  a  travelogue. 

GE  runners  can  get  news  about  running  activities 


An  unusual  thing  happened  last 
week  at  Taylor  Street  when  Frank 


Section  14  of  Taylor  Street  is  a  “100% 
safety  glass  area’’  said  Frank  Dunfee, 
a  die  caster.  His  safety  glasses  saved 
his  eyes  from  what  could  have  been  a 
serious  accident. 

$4.5  million 

I  All  1984  participants  in  the  Savings 
I  &  Security  Program’s  life  insurance 
option  are  now  sharing  in  $4.5  million 
of  premium  refunds.  Distribution  of 
the  refund  was  scheduled  to  begin  in 
late  February. 

More  than  29,000  GE  employees 
will  be  receiving  refund  checks.  The 
refund  amounts  to  40%  of  their  contri¬ 
bution  to  S&SP  life  insurance  in  1984. 
It  is  the  result  of  favorable  experience 
under  the  insurance  option  last  year. 

Doyt  Schaadt,  manager  of  person¬ 
nel  accounting  and  banking,  said  that 
several  hundred  Fort  Wayne  GE  em¬ 
ployees  and  pensioners  are  receiving 


Dunfee  started  up  his  die  cast 
machine. 

“I  was  about  15  to  20  feet  away  from 
the  machine,  and  I  guess  too  much 
pressure  had  built  up.  The  first  thing 
I  knew  aluminum  splashed  out  at  me,” 
he  said. 

Frank  said  he  always  wears  his 
safety  glasses,  and  after  last  week’s 
accident,  he’s  especially  glad  he  does. 

Although  parts  of  his  safety  glasses 
were  melted  by  the  molten  aluminum, 
they  protected  his  eyes  from  what 
could  have  been  a  serious  injury. 

“This  has  never  happened  to  me 
before,  but  it’s  just  one  of  those  things,” 
said  Frank.  “People  should  always 
wear  safety  glasses.  I’m  glad  I  did.” 

Because  of  concern  for  employee 
safety,  100%  of  Section  14  at  Taylor 
Street  is  designated  as  a  safety  glass 
area,  said  Gary  George,  safety  spec¬ 
ialist. 

Although  statistics  show  more  ac¬ 
cidents  occur  at  home  than  at  work, 
“we  want  to  constantly  make  people 
aware  of  good  safety  habits  on  the 
job,”  said  Gary.  “An  accident  like 
Frank’s  points  out  why  it’s  important.” 


refunds  on  their  1984  premiums.  He 
said,  “The  insurance  option  provides 
substantial  coverage  at  very  favora¬ 
ble  rates.  The  refund  makes  the  cov¬ 
erage  an  even  greater  bargain.” 

Schaadt  explained  that,  under  terms 
of  the  S&SP  life  insurance  option,  a 
portion  of  contributions  by  partici¬ 
pants  may  be  refunded  when  the  fin¬ 
ancial  experience  of  the  insurance 
option  is  favorable. 

The  refund  will  apply  to  everyone 
who  made  payments  for  S&SP  insu¬ 
rance  coverage  during  1984  whether 
or  not  they  are  still  on  the  payroll. 

Here’s  how  the  insurance  option 


GE  employees  interested  in  corpo¬ 
rate  team  running  activities  within 
GE  and  around  the  country  can  receive 
current  information  about  running 
activities. 


works:  Participants  S&SP  can  ear¬ 
mark  1%  of  their  pay  for  this  special 
life  insurance  coverage  as  part  of 
their  program  investment,  providing 
eligibility  requirements  are  met.  The 
amounts  contributed  for  life  insurance 
are  eligible  for  a  company  matching 
payment  of  $1  for  every  $2  contributed. 

Insurance  benefits  are  normally  paid 
to  beneficiaries  monthly  for  a  speci¬ 
fied  number  of  years  based  on  the  par¬ 
ticipant’s  age  at  death.  As  an  alterna¬ 
tive,  Schaadt  pointed  out  that  partic¬ 
ipants  may  choose  to  have  S&SP  In¬ 
surance  benefits  paid  to  their  bene¬ 
ficiaries  as  a  “lump  sum.”  Participants 


Interested  employees  should  send 
their  names  and  company  mailing 
address  to  Jack  Berkery,  GE  Corp. 
R&D  Center,  Building  37,  Room  333, 
1  River  Rd.,  Schenectady,  NY  12345. 

participants 

must  fill  out  a  special  form  to  obtain 
the  lump  sum  alteifnative. 

Schaadt  added,  “Employees  should 
always  keep  their  beneficiaries  up-to- 
date.  This  refund  is  a  good  reminder 
to  employees  to  make  a  change  in 
beneficiaries  if  one  is  warranted  due 
to  marriage,  death,  divorce  or  other 
circumstances.” 

Further  information  on  the  S&SP 
life-insurance  option,  including  cov¬ 
erage  tables,  is  available  in  the  em¬ 
ployee  benefits  booklets. 

Additional  help  in  explaining  the 
option  is  available  from  employee  re¬ 
lations  representatives. 


refunded  to  S&SP  insurance 


Adlets 


FOR  SALE 


FIREWOOD.  623-3621, 

Z-28,  bik,  PS,  PB,  PW,  air,  tape  deck,  17,000 
miles,  $9,200.  449-1063. 

GAS  FURNACE,  wall  &  floor  type;  sinks  & 
tubs;  cupboards  &  cabinets;  doors;  storm 
windows,  etc.  747-0241. 

BOY’S  SNOW  SUIT,  2  pc.,  sz.  6,  Wards;  ice 
skates:  boy's  sz.  12,  $6;  men’s  sz.  8,  $10. 
745-1645. 

SNOW  TIRES,  2,  FR70xl4  w-whis  for  Cutlass, 
$40.  747-5404. 

MATTRESS  &  BOX  SPRINGS,  5  yrs.  old;  GE 
toaster,  like  new;  elec,  corn  popper. 
432-6062. 

DOUBLE  SINK,  wht,  w-8'  countertop  to  fit; 
elec,  mtrs;  gas  engines.  456-4278. 

COMPUTER,  TRS  80  w-attachments  &  tapes, 
$130.  745-1730. 

TROY-BILT  TILLER,  6  HP,  ex.  cond. 
w-hiller/furrow,  $800.  1-635-2127. 

YEAR-ROUND  COTTAGE,  3  bdrms,  dbl  lot, 
vinyl  sid,  5  lake  access-chni,  $36,000. 
I-35I-398I. 

SKI-DOO  SNOWMOBILE,  extra  clean,  call 
aft.  6  p.m.  447-5889. 

WAWASEE  LAKE  CHANNEL  LOT,  86  x200' 
1-833-1835. 


PIANO  Storey  &  Clark  console,  ex.  cond., 
$1,000,  aft.  5  p.m.  447-6782. 

GOOD  SHEPHERD  GARDENS  LOTS,  2, 
Covington  Memorial,  $500.  483-7627. 

’62  FORD  GALAXIE,  runs  good.  424-1372. 
APPLE  II,  72K,  monitor,  3.3  DDS,  Centronics 
printer  779.  1-592-7279. 

FOLDING  WALKER;  commode;  portable 
White,  sewing  machine,  nvr  used,  call  aft. 
4  p.m.  627-2429. 


In  memory 


Howard  E.  Hoffman,  2937  Westbrook  Dr., 
died  Feb.  8.  He  was  a  drill  press  operator  in 
Building  6-2  prior  to  retirement  in  1971. 

Joyce  E.  Schroeder,  Angola,  died  Feb.  8. 
She  was  an  endshield  packer  at  East  Broad¬ 
way  prior  to  retiring  in  1982. 


Bowling 


GE  Off  lea  2-4>85 

Don  Lockwood  (231) 

608 

Terry  Austin 

233 

Andy  Jones 

232 

Bob  Heniser 

219 

Paul  Long 

211 

Smdl  Motor  2-16-85 


Ed  Fischer  (266)  620 

Kirk  Baker  (235)  613 

Jim  O'Bryan  (226)  604 

Greg  Wiley  221 

Kevin  Logan  214 

JimAusderan  213 


‘80  CHEVETTE,  4  dr,  air,  auto,  very  clean,  no 
rust,  $2,500.  747-4030. 

FUZZ  BUSTER  II,  detects  both  radar  bands, 
like  new,  $50,  aft.  6:30  p.m.  744-9341. 

INTERNATIONAL  GAS  FURNACE.  130,000 
BTU,  good  shape,  $200.  639-3850. 
LARGE  CORNER  LOT,  W.  State,  $9,000. 
426-4485. 


WANTED 


LAUNDRY  to  do  in  my  SE  home,  $2.50/$3.50 
per  lb.  744-0492. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  I-724-80II. 

EXERCISE  BICYCLE;  elec,  stove  w-self- 
cleaning  oven.  wht.  485-2520. 


♦(DIETS 

QE  NEWS  BLDQ.18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE; 

□  For  Sale  *  □  RIdo  Wanlod 

□  Wonlod  □  RIdors  Wanted 

□  For  Rant  *  □  Lost 

□  Free  □  Found  □  Sarvtca 


(PLEASE  PRINT  NEATLY) 


I  Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 

I  may  submit  only  one  adlat  par  Issue  of  the  QE  News.  No  more  than  40  letters  per  Ad- 

I  let,  please.  Pr^t  phone  number  only  on  line  Indicated  below.  Property  advertised  must 
I  be  available  without  regard  to  race,  creed,  national  origin  or  sex. 

j  Name  _ _ _ _ _ 

I  Address  _ _ _  City - 

I  Home  Phone  _  Bldg - 

.  Th«  i1«m(s)  r«l*rr«<)  to  n  (hit  ad  art  in  oo  way  conn«ct*d  with  any  buatoaaa  v«ntura 


Stgnatur# 


I 


m 
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Begins  March  5 


Workshop  offered  to  help  smokers  break  the  habit 


If  you’re  a  smoker  who  says  you’re  going  to  quit ... 
but  you  haven’t,  here’s  a  way  to  break  the  habit. 

“Breaking  the  Smoking  Habit”  is  the  name  of  a 
program  to  be  offered  on  four  consecutive  Tuesdays 
in  March  for  Fort  Wayne  GE  employees  and  their 
spouses. 

The  workshop  will  consist  of  four  75-minute  ses¬ 
sions  in  the  Building  18-1  Conference  Room  aimed 
at  four  goals: 

•  Understanding  the  cultural  factors  involved  with 

smoking. 

•  Separating  smoking  facts  from  fiction. 

•  Using  a  support  system. 

•  Choosing  a  plan  to  not  smoke. 

“The  main  objective  of  the  workshops  is  to  offer 
help  to  our  employees  who  want  to  stop  smoking,” 
said  Dr.  Jim  Chase,  medical  director  for  the  Motor 
Business  Group.  “Most  employees  are  now  well 
aware  of  the  direct  link  between  cigarette  smoking 
and  both  lung  cancer  and  coronary  artery  disease 
leading  to  heart  attacks.  Nicotine  is  an  addictive 
substance,  and  many  of  us  need  to  learn  techniques 
to  beat  it.” 

GE  will  refund  course  fee 

The  cost  of  the  class  is  $22.50,  but  to  give  Fort 
Wayne  GE  employees  an  incentive  to  quit  smoking, 
GE  will  refund  the  cost  to  those  who  attend  the 
clinic  and  successfully  quit  smoking  for  a  year. 

The  program  will  be  conducted  on  all  four  Tues¬ 
days  in  March.  Employees  may  choose  a  class  time 
before  or  after  their  work  shift.  Class  times  are  2  to 
3:15  p.m.  and  3:45  to  5  p.m.  beginning  March  5. 
Classes  will  be  held  in  the  Building  18-1  Conference 
Room. 

Employees  and  their  spouses  may  register  by 
sending  the  registration  form  to  “Quit  Smoking,” 
Medical  Clinic,  Building  21.  The  deadline  for  regis¬ 
tration  is  Feb.  28.  Employees  may  also  call  the  Med¬ 
ical  Clinic,  Ext.  3600,  for  more  information. 

Enrollment  is  limited 

A  minimum  of  20  people  is  required  to  conduct  a 
class,  and  enrollment  is  limited  to  25  participants. 


The  stop-smoking  workshop  will  be  conducted  by 
Kathy  Schrock,  Roxsandra  Clemmons  and  Sue 
Arend-Baxter,  consultants  and  education  specialists 
for  Park  Center. 

Schrock  said  the  program  uses  “the  best  from  the 
successful  stop-smoking  programs  available.” 

She  also  said  they  work  with  employees  individu¬ 
ally.  “Smoking,  like  any  habit,  is  not  an  easy  habit  to 
break.  Our  main  goal  is  to  help  each  person  chart 
their  smoking  patterns  and  help  them  come  up  with 


a  plan  to  help  them  stop  smoking. 

“There  are  all  kinds  of  good  reasons  for  people  to 
quit  smoking,”  said  Schrock.  “Most  people  already 
know  all  of  the  horrible  health  risks  they  are  taking 
when  they  smoke.  They  just  need  the  motivation  to 
break  the  habit.  Solving  the  problem  with  a  group 
that  is  also  going  through  the  same  thing  can  be 
very  supportive.  It  can  be  the  thing  that  finally  gets 
a  person  to  quit  smoking.” 

I - 

I  Breaking  the 

I  Smoking  Habit 
I  Workshop 

1  Registration  Form 

I  Classes  meet  March  5, 12, 19,  26 
I  in  the 

*  Building  18-1  Conference  Room 

•  Name - - - 

I  Building - 

I  Home  address:  _ 


Home  phone: _ 

Work  phone  number;  - 

Spouses  are  also  eligible  to  enroll. 

Send  to  “Quit  Smoking,”  Medical  Clinic,  Building 
21. 

The  cost  is  $22.50,  which  will  be  refunded  by  GE  if 
participant  successfully  quits  smoking  for  one  year. 

I _ 


Winter  Street  employees  honor  retirees 


Winter  Street  employees  met  last 
week  for  what  they  called  “another 
Winter  Street  family  dinner.”  The 
purpose  of  this  dinner,  however,  was 
to  honor  those  employees  who  will 
soon  retire. 

Like  many  employees  who  have  spent 
most  or  all  of  their  years  of  service  at 
Winter  Street,  Supervisor  Babe 
Gephart’s  decision  to  retire  March  1 
was  influenced  by  the  scheduled  pro¬ 
duct  transfer  to  Hendersonville,  Tenn. 

Babe’s  32  years  have  been  at  Winter 
Street.  But  come  March  1,  “I’m  going 
fishing,”  she  explained. 

Winter  Street  motor  production  is 
scheduled  through  the  week  of  March 
4-8.  However,  clean-up  and  some  parts 
production  will  continue  through  the 
week  of  March  25-29,  according  to  Joe 
Miller,  manager  of  the  Winter  Street 
plant. 

“We’ve  been  a  happy  family,”  said 
Fae  Thomas,  who  has  worked  at 
Winter  Street  25  years. 

“If  someone  has  a  tragedy,  we  all  do; 
if  someone  is  happy,  we  all  share  it,” 
explained  Ruth  Wonderly. 

To  show  their  cooperative  spirit. 
Winter  Street  employees  invited  the 
six  employees  from  Hendersonville  to 
their  farewell  dinner.  They  came  to 
Fort  Wayne  to  help  with  the  product 
transfer. 

“We’re  sorry  to  leave  Winter  Street, 
but  we’re  not  bitter,”  said  Gisela 
Tassler.  “We’re  all  optimistic.” 


Some  Winter  Street  employees  will 
retire.  Most  will  bump  to  other  motor 
or  transformer  jobs. 

Among  those  who  are  going  to  retire 
soon  from  Winter  Street  are  Harold 
Fremion  (second  from  left  in  picture  at 
right)  and  Babe  Gephart  (far  right). 
Winter  Street  employees  were  honored 
their  co-workers  who  will  be  retiring  at 
lunch  last  week.  Also  In  the  photo  at 
right  are  Joe  Miller,  manager  of  the 
Winter  Street  plant,  and  Ruth  Wond¬ 
erly.  Below  are  Evelyn  Stark,  Dorothy 
Gephart,  Marie  Mayes,  Juanita  Stein- 
bacher,  Ida  Yahne,  Gisela  Tassler, 
Don  Shane  and  John  Tucker. 
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Theories,  pi. 

\ 

■  Success  with  inventions  and  design 
■ ;  not  all  theory.  Persistence  also  con- 
ributes  to  the  final  reality. 

That  is  how  Clovis  Linkous,  man- 
iger  of  technical  resources  for  the 
lotor  Business  Group,  describes  how 
'ort  Wayne  GE  engineers  “Turn  Ideas 
« ito  Reality,”  the  theme  of  National 
Engineer’s  Week. 

An  example  of  such  persistence  is 
jirie  development  of  a  generation  of 

Iiachines  to  test  rotors.  “We  built  the 
irst  rotor  tester,  intended  as  a  pro- 
uction  prototype  and  a  permanent 
art  of  our  specialized  laboratory 
quipment,  about  six  years  ago.  It  has 
I  een  quite  a  traveler,”  said  Floyd 
fVright,  senior  research  engineer, 
'luilding  19-5.  “It  has  been  to  MBG 
f  lants  at  Jonesboro,  DeKalb,  Tiffin, 
I  )ecatur  and  Taylor  Street.  Each  plant 
sed  it  to  help  solve  or  avoid  quality 
!  Toblems.” 

He  said  the  continuing  and  growing 
aterest  in  producing  quality  motors 
as  produced  orders  for  Advanced 
Manufacturing  Laboratory  (AML) 
mployees  to  build  testers  for  even 
nore  exact  rotor-testing  applications. 
*hil  Herrick,  Building  19-2,  is  now 
luilding  four  testers  based  on  Wright’s 
riginal  design. 

The  New  Generation  Motor  Perfor- 
nance  Tester  is  another  piece  of  test- 
ng  equipment  that  is  getting  a  lot  of 
ise.  “We  have  been  building  and  using 
notor  testers  for  years,  but  this  is  our 
atest  version,”  explained  Wright.  He 
.nd  Ken  Zick,  a  development  engi- 
leer  in  computer  applications,  design- 
d  the  tester. 

The  machine  tests  electrical  input 


GENEFvAL  F'ERIODICALS 


to  quality  motors 


Producing  quality  motors  is  a  main  focus  of  the  Motor  Technology  Department.  Ken  Zick  (left),  a  development  engineer 
in  computer  applications,  and  Floyd  Wright,  a  senior  research  engineer,  have  designed  this  elaborate  New  Generation 
Motor  Performance  Tester.  It  is  capable  of  measuring  details  of  even  the  latest,  state-of-the  art  motors. 


and  output  characteristics,  motor 
temperature  under  varying  conditions, 
motor  speed  and  torque  characteris¬ 
tics  and  several  other  measurements 
of  motor  quality.  The  tester  uses  new 
instrumentation  principles  made  pos¬ 
sible  by  technological  advances  in  dig¬ 
ital  electronics. 

Wright  said  the  tester  is  capable  of 


testing  motors  with  more  horsepower 
than  any  previous  tester  and  with 
more  precision.  It  is  able  to  test  even 
the  most  advanced  applications  of  the 
electronically  commutated  motors 
(ECM)  as  well  as  DC  and  AC  motors. 

Three  computer  systems  provide 
the  information  for  the  new  larger  test¬ 
er.  The  tester  (pictured  above)  is  so  com¬ 


plex  that  motors  being  tested  are 
dwarfed  by  the  size  of  the  entire  tester. 

“We  are  all  more  keenly  aware  of 
quality  and  energy  efficiency  nowa¬ 
days,”  said  Wright.  “Testing  many  of 
our  motors,  such  as  the  ECM,  calls  for 
more  precise  measurements.  We  are 
helping  to  design  motors  that  provide 
the  best  quality.” 


Engineers  honored 


Dver  150  Fort  Wayne  GE  engineers  were  honored  at  a  breakfast  Tuesday  for 
Mational  Engineers  Week.  Dick  Clark,  president  of  the  Greater  Fort  Wayne 
Chamber  of  Commerce,  spoke  to  the  group  about  the  importance  of  technology 
advancements  to  Fort  Wayne’s  economic  growth.  From  left  are  Clovis  Linkous, 
nanager  of  technical  resources;  Bill  Ehner,  general  manager  of  the  Motor 
r echnology  Department;  Dr.  Ed  Cornell,  manager  of  commercial  and  industrial 
iroduct  engineering;  Clark;  Van  Williams,  senior  vice  president  and  area  execu- 
:ive  for  the  Motor  Business  Group;  Fred  Eckart,  manager  of  communication  and 
community  relations. 


National  Engineers  Week  activities  this  week  included  a  breakfast  at  the 
Chamber  of  Commerce  on  Tuesday  and  local  department  recognition  on 
Thursday.  Motor  Technology  Operation  engineers  will  hear  three  engineering 
presentations  Friday.  Pictured  at  Tuesday’s  breakfast  are  (from  left)  Francie 
Harter,  engineer  of  facilities,  and  Dick  Blair,  manufacturing  liaison  engineer, 
both  of  Specialty  Transformer;  motor  business  employees,  Floyd  Wright,  senior 
research  engineer;  Harold  Harms,  senior  research  electrical  engineer;  Poul 
Rasmussen,  senior  development  and  process  engineer;  Denis  Pauze,  manager 
of  materials  engineering;  Bill  Archer,  senior  electrical  engineer. 
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Employees  recognized  for  commercial,  industrial  sale: 


Several  Commercial  and  Industrial  Marketing  employees  received  awards  last  week  for  their  contributions  to  th< 
Opportunities  ‘84  program.  Top  award  winners  pictured  above  were  recognized  for  receiving  orders  of  at  least  $100,00( 
or  multiple  nominations  from  field  sales  representatives  for  their  support  in  securing  orders.  Top  award  winners  picturec 
above  are  (from  left)  Bob  Haskins,  Lee  Martin,  Bev  Miracle,  Terry  Gautsch  (manager  of  the  Commercial  and  Industria 
Marketing  Operation),  Len  Knecht,  Phil  Jeoffrey,  Jim  Vardaman  and  Tom  Wyss. 


Several  Fort  Wayne  GE  employees 
were  recognized  last  week  for  efforts 
in  gaining  $2.3  million  worth  of  new 
business  in  the  last  half  of  1984. 

About  25  marketing,  manufactur¬ 
ing  and  customer  service  employees 
received  the  awards  presented  by 
Terry  Gautsch,  manager  of  the  Com¬ 
mercial  and  Industrial  Marketing 
Operation. 

The  awards  were  given  as  part  of 
the  “Opportunities  ‘84”  program  which 
was  a  special  campaign  for  new  com¬ 
mercial  and  industrial  motor  business. 
Many  of  the  commercial  and  indus¬ 
trial  motors  are  produced  in  Fort 
Wayne. 

New  orders  only 

Only  orders  that  were  “over  and 
above  existing  business  from  a  custo¬ 
mer  counted  in  the  program,”  ex¬ 
plained  Gautsch.  “Orders  had  to  be 
taken  from  the  competition  or  from 
totally  new  accounts.” 

This  program  for  Commercial  & 
Industrial  Marketing  was  especially 
difficult  because  it  was  started  in  the 
second  half  of  the  year  and  just  after 
the  restructuring  of  the  motor  busi¬ 
ness.  said  Gautsch. 

“The  awards  were  specially  selected 
designer  clocks  to  accent  the  idea  of 
urgency,”  he  explained.  “Our  people 
responded  quickly,  and  it  was  a  team 
effort — from  the  sales  people  who  got 
the  orders  to  the  production  and  ship¬ 
ping  people  who  worked  hard  to  get 
the  orders  out  before  the  end  of  1984.” 

Gautsch  said  another  benefit  is  that 


“New  business  from  a  customer  satis¬ 
fied  with  a  quality  product  means 
repeat  business  with  that  customer.” 
The  employees  recognized  last  week 


represented  marketing,  manufactur¬ 
ing  and  customer  service  in  Fort 
Wayne.  They  were  nominated  by 
Components  Sales  Department  sales 


engineers  for  their  support  in  contri 
buting  to  the  sales  promotion.  Man, 
CSD  field  sales  engineers  won  award 
for  their  extra  sales  efforts. 


Workshop  begins  March  5 


Brown  plans  to  beat  the  smoking  habit 


Gene  Brown,  an  Area  Services  plumber,  was  one 
of  the  first  to  sign  up  for  the  “Breaking  the  Smoking 
Habit”  workshop  to  begin  March  5. 

“I’ve  got  to  quit  smoking,”  explained  Gene. 
“Cigarettes  are  poison.  My  wife  has  had  several 
major  operations  in  the  last  year,  and  cigarettes 
were  a  major  contributing  factor  to  her  illnesses. 
She  used  to  smoke,  but  she  can’t  anymore.” 

About  seven  years  ago.  Gene  made  an  effort  to 
quit.  He  stopped  smoking  for  three  months.  “My 
wife  brought  me  home  some  cigarettes  because  I 
was  so  grouchy,  so  I  started  again. 

“I’ve  smoked  for  38  years.  I’m  down  to  a  pack  a 
day;  I  cut  back  about  a  month  ago  from  two  packs  a 
day.” 

Smoking  affects  his  health 

Gene  said  he  experiences  problems  daily  from 
smoking.  “I  get  up  in  the  morning  hacking,  my  eyes 
water,  I  smell  like  smoke  all  the  time  and  I’ve  burnt 
holes  in  my  clothes  and  in  the  car  seats.  That’s  just  in 
addition  to  all  the  health  reasons  why  we  shouldn’t 
smoke.” 

Gene  signed  up  for  the  3:45  to  5  p.m.  session, 
which  begins  March  5.  It  continues  on  the  three 
consecutive  Tuesdays  in  March.  A  class  is  also 
offered  from  2  to  3:15  p.m.  on  the  same  day.  All 
classes  will  meet  in  Building  18-1  Conference  Room. 

The  purpose  of  the  workshop  is  to  offer  help  to 
Fort  Wayne  GE  employees  who  want  to  quit  smok¬ 
ing,  said  Dr.  Jim  Chase,  medical  director  for  the 
Motor  Business  Group. 

The  cost  of  the  class  is  $22.50,  but  to  give  Fort 
Wayne  GE  employees  an  incentive  to  quit  smoking, 
GE  will  refund  the  cost  to  those  who  attend  the 
clinic  and  successfully  quit  smoking  for  a  year. 


Gene  Brown,  an  Area  Services  plumber,  signed  up 
for  the  smoking  workshop.  The  cost  of  the  work¬ 
shop  will  be  refunded  to  participants  who  success¬ 
fully  quit  smoking  for  one  year. 

Employees  and  their  spouses  may  register  by 
sending  the  registration  form  to  “Quit  Smoking,” 
Medical  Clinic,  Building  21.  The  deadline  for  regis¬ 
tration  is  Feb.  28.  Employees  may  also  call  the  Med¬ 
ical  Clinic,  Ext.  3600,  for  more  information. 

A  minimum  of  20  people  is  required  to  conduct  a 
class,  and  enrollment  is  limited  to  25  participants. 

The  workshop  will  be  conducted  by  Kathy  Schrock, 
Roxsandra  Clemmons  and  Sue  Arend-Baxter,  con¬ 
sultants  and  education  specialists  for  Park  Center. 


Breaking  the 
Smoking  Habit 
Workshop 
Registration  Form 


Classes  meet  March  5, 12, 19,  26 
in  the 

Building  18-1  Conference  Room 


□  2  -  3:15  p.m.  session 

□  3:45  -  5  p.m.  session 


I 

•  Name 

I 


I  Building 


I  Home  address: 

I 


I 

I  Home  phone: _ 

I 

I  Work  phone  number:  _  ' 

I  Spouses  are  also  eligible  to  enroll.  i 

I  Send  to  “Quit  Smoking,”  Medical  Clinic,  Building  [ 
I  21. 

I  The  cost  is  $22.50,  which  will  be  refunded  by  GE  if 
I  participantsuccessfully  quitssmokingforoneyear. 

I _ 
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\Mary  Hall  wins  Ohio  lottery; 
iln  no  hurry  to  retire  from  GE 


- ^ 

2  earn  U.S.  patents; 

4  earn  Patent  Awards 


If  you  won  over  $100,000  in  a  lottery,  would  you 
quit  your  job? 

On  Jan.  5,  Mary  and  Jim  Hall  won  that  much  in 
the  Ohio  lottery.  But  Mary,  age  53,  plans  to  continue 
working  at  GE  a  few  more  years. 

“Winning  the  money  was  a  blessing.  My  husband 
Jim  had  a  heart  attack  a  year  ago,  and  working  is 
hard  on  him.  Three  days  after  winning  the  lottery, 
he  sold  his  barber  shop  he  had  for  36  years  and 
retired.  We  feel  so  lucky,”  explained  Mary. 

She  will  soon  transfer  from  her  job  as  a  line  loader 
at  Winter  Street  to  another  motor  or  transformer 
job. 

Benefits  keep  her  at  GE 

Retiring  is  out  of  the  question,  she  said.  “I  like  my 
job.  Besides,  no  place  has  the  benefits  GE  does.  I’ve 
worked  at  several  places  in  Indiana  and  in  other 
parts  of  the  country.  The  medical  benefits  through 
GE  alone  are  worth  a  lot  to  us,”  Mary  said. 

Mary  is  still  tan  from  their  recent  Caribbean 
cruise— which  they  planned  before  the  big  lottery 
win. 

“We  sold  all  of  our  shares  of  GE  stock  to  pay  for 
the  cruise  tickets.  We  were  amazed  the  stock  was 
worth  so  much,  and  so  we  put  half  of  the  money  in  an 
IRA  (Individual  Retirement  Account),”  explained 
Mary. 

“Tve  still  got  a  few  years  to  accumulate  GE  stock 
as  an  employee,  and  I’m  not  going  to  cash  in  any  of 
them!”  she  added. 

Mary  and  Jim’s  future  plans  include  some  travel¬ 
ing  and  perhaps  buying  a  retirement  home  in 
Florida. 

“My  friends  here  at  Winter  Street  have  been 
happy  for  me.  They  have  helped  share  our  happi¬ 
ness,”  said  Mary. 

“It  seems  so  nice  not  to  have  to  worry  about  finan¬ 
cial  things,”  she  added. 


Mary  Hall,  a  line  loader  at  Winter  Street,  recently 
won  over  $100,000  in  the  Ohio  State  lottery.  The 
financial  security  the  lottery  win  will  bring  them  over 
the  next  five  years  and  the  security  from  GE  benefits 
have  made  Mary’s  life  easier,  she  said. 


Two  Fort  Wayne  GE  employees  were  re¬ 
sponsible  for  three  of  the  38  patents  issued  for 
the  Motor  Business  Group  in  1984. 

David  M.  Erdman,  Building  19-5,  received 
two  U.S.  patents  for  work  done  regarding 
electronically  commutated  motor  controls. 

Dr.  Marvin  A.  Peterson,  Building  19-5, 
received  a  U.S.  patent  for  an  invention  relat¬ 
ing  to  MBG  water  based  wire  coating  develop¬ 
ment. 

4  win  patent  medallion  awards 

F our  F ort  W ayne  inventors  received  Patent 
Awards  from  the  General  Electric  Company 
during  1984.  The  awards  are  given  when  pat¬ 
ent  applications  are  filed.  Patent  Award 
winners  receive  medallion  awards  for  their 
first,  tenth  and  twentieth  Patent  Award.  They 
receive  a  financial  award  of  $250  for  each  Pat¬ 
ent  Award. 

All  of  the  Fort  Wayne  1984  award  winners 
won  bronze  medallions  for  their  first  Patent 
Award.  They  are: 

•  Richard  F.  Uhen,  Building  4-6,  for  a  pat¬ 
ent  covering  an  improved  lubrication  ar¬ 
rangement  for  motors  and  method  of  assem¬ 
bly. 

•  Fredus  (Pete)Peters,  Building  19-5,  for  a 
hermetic  compressor  unit  invention. 

•  Gustave  (Fred)  Wiedemann,  Building  19- 
2,  for  inventions  pertaining  to  the  electroni¬ 
cally  commutated  development  of  MBG. 

•  Subhash  Brahmavar,  Building  4-6,  for 
inventions  pertaining  to  the  electronically 
commutated  motor  development  of  MBG. 

A  total  of  31  patent  applications  were  filed 

in  1984  for  MBG  inventors. 

V _ J 


Pensioner  potiuck 
scheduled  for  March  12 

The  GE  Club  will  host  a  pensioner 
potiuck  Tuesday,  March  12  at  11:30 
a.m.  Pensioners  and  their  spouses  must 
bring  a  covered  dish  and  their  own 
table  service.  Chicken  and  coffee  will 
be  furnished.  After  lunch,  pensioners 
are  invited  to  play  bingo.  Nonperi¬ 
shable  food  items  will  be  the  prizes. 


/ - - 

General  Electric  News 

Published  every  week  by  the  General  Elect¬ 
ric  Company,  an  equal  opportunity  employer, 
in  the  interest  of  all  GE  employees  and  their 
families  here.  May  not  be  reproduced  In 
whole  or  part  without  express  permission  of 
the  General  Electric  Company. 
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Hours  set  for  I.D.  photos 

Hours  have  been  established  for 
taking  photographs  of  employees  who 
wish  to  have  replacement  or  new  iden¬ 
tification  badges.  Photos  will  be  taken 
between  9  and  11  a.m.  and  2  and  4 
p.m.  on  Mondays  and  Fridays  only.  As 
usual,  I.D.  badges  and  photos  are 
made  in  Building  21. 

Appointments  may  be  made  by  cal¬ 
ling  Ext.  3661. 


Adlets 


RIDE  WANTED 


CANTERBURY  TO  BROADWAY,  7-3;30  p.m. 
485-8689. 


FOR  SALE 


WANTED 


GOOD  MATTRESS,  full  sz.;  boy’s  .clothes, 
szs.  2T-3.  422-0904. 

ROLL  AROUND  TOOL  CHEST.  747-5531. 
CROSS  COUNTRY  SKI  SHOES,  sz.  46  or  47. 

432-7314. 

STORM  WINDOWS,  wood  fr,  36"x60"  or 
close  to  that;  call  aft.  5  p.m.  638-4425. 

BABY  FURNITURE  &  CLOTHING.  456-4710. 


FOR  RENT 


DOUBLE  HOUSE,  SW,  2  bdrms,  bsmt,  carpet, 
laundry  fac,  unfurn,  prefer  adults,  $165/mo. 
747-0241. 

SOUTH,  4  bdrms,  2  baths,  bsmt,  $175/mo.;  3 
bdrm  ranch,  $1 85/mo.  747-4066. 


SERVICE 


SWEETCAKES  THE  MAGIC  CLOWN,  magic, 
animals,  balloons,  prices  vary;  fun  for  all 
ages.  745-1 545. 


♦nOlETS 

QE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Solo  *  □  Rido  Wanlod 

□  Wanlod  □  Ridart  Wantad 

□  For  Rant  *  □  Lott 

□  Fra#  □  Found  □  Sarvica 


STEELCASE  OFFICE  DESK,  sandtone,  $110. 
489-4936. 

AKC  ROTTWEILER  PUPS,  born  1/8/85, 
beautiful.  638-4644. 

APPLE  II,  72K,  disk  drive,  monitor,  Centron¬ 
ics  printer,  etc.  1-592-7279. 

‘80  CHEVETTE,  4  dr.,  auto,  air,  cloth  seats,  no 
rust,  very  clean,  $2,500.  747-4030. 
GOODYEAR  SUBERB  TIRES,  2,  H78-I5,  4 
ply,  like  new,  $40  ea.  432-3127. 

RADIAL  TIRE  8>  RIM  for  '81  Mazda  GLC,  new, 
155x13,  $75.  747-6953. 

WEDDING  DRESS  &  MATCHING  VEIL,  sz. 

14.  639-3548. 

‘72  BOASKI  SNOWMOBILE,  $100. 1-672-3781 . 
AIR  CONDITIONER.  11,550  BTU;  tan  rug, 
9'xl5'.  744-1314. 

CORNING  TOP  RANGE,  needs  some  work, 
$75.  432-7877, 


THREE  BEDROOM  RANCH,  south,  gas  forced 
air  heat,  children  welcome,  school  bus  at 
door,  $200/mo.  747-4066. 


Bowling 


GE  Office  2-11-85 


Tom  Schible  615 

(202-212-231) 

Art  Hartman  217 

Wayne  McClure  215 

Don  Hitzeman  210 

Apparatus  2-7-85 

Kevin  Logan  (225)  619 


Lee  Schnepp  227 

Ken  Rogers  222 

Scott  Bordner  222 

Charlie  Shipman  214 

Kelvin  Murphy  232 


Friday  NIte  Fun  League 
2-11-85 

Tim  Slater 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Fridsy  for  publlcstlon  Thursday.  You 
may  submit  only  one  adlet  per  Issue  of  the  QE  News.  No  more  than  40  letters  per  Ad- 
lel,  please.  Print  phone  number  only  on  line  indicated  below.  Property  adverhs^  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 

Name _ 

Address  _  City - 

Home  Phone _  Bldg  _ 

Tha  itam(s}  referred  to  m  this  ed  are  m  no  way  connected  wnth  any  bustness  venture 


Signature 
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John  Peirce,  manager  of  employee  communication, 
answered  questions  about  S&SP  Tax  &  Information 
Statements  at  a  Brown  Bag  Session  for  Specialty 
Transformer  employees  last  week.  Employees  who 
would  like  to  attend  a  Brown  Bag  Session  should 
contact  their  employee  relations  office.  Peirce  will 
be  presenting  similar  programs  in  other  locations. 


About  20  STO  employees  came  with  questions  and  their  Tax  &  Information  Statements  to  a  Brown  Bag 
Session  in  Building  26-2  Conference  Room  last  week.  Pictured  are  (from  left)  Ed  Stanford,  Bob  Lehman, 
Mel  Day,  Stan  Williams  and  Gary  Pohiman. 


I  ! 


S&SP  tax  tips  presented  at  Brown  Bag  session 


About  20  employees  from  the  Specialty  Trans¬ 
former  Operation  attended  a  Brown  Bag  session 
last  week  to  learn  about  the  Savings  &  Security 
Program  Tax  and  Information  Statements  they 
received  in  the  mail  recently. 

John  Peirce,  manager  of  employee  communica¬ 
tion,  explained  how  to  use  the  different  sections  of 
the  S&SP  Statement  to  file  current  and  future  tax 
returns. 

Peirce  said  the  box  at  the  bottom  of  the  statement 
labeled  “Taxable  income  for  calendar  year  1984” 
contains  information  for  tax  forms  employees  are 
filing  now.  To  see  how  those  figures  were  calcu¬ 
lated,  participants  should  refer  to  the  top  left  por¬ 
tion  of  last  year’s  statement. 

Tax  information  listed 

The  form  also  contains  important  tax  information 
participants  will  need  in  the  future.  Here  are  some 
examples: 

•  Line  1  on  page  1  “Stock  Shares”  shows  the  “tax 
basis  per  share”  of  GE  stock.  When  shares  received 
in  the  J anuary  1985  payout  are  sold,  this  number 
should  be  used  to  compute  gain  or  loss.  This  is  the 
only  statement  that  provides  this  information. 

•  Similar  information  is  provided  for  units  of  the 
S&SP  Mutual  Fund,  the  LT  Fund  and  the  U.S. 
Savings  Bonds  purchased  with  company-match¬ 
ing  payments.  This  information  is  also  printed  on 


the  Fund  Statements  and  on  company-purchased 
bonds  delivered  in  January. 

“It  is  the  participant’s  responsibility  to  keep  track 
of  this  information  once  securities  are  distributed  to 
them,”  Peirce  said.  He  encouraged  employees  to 
keep  accurate  records  and  seek  appropriate  tax 
advice. 

•  Lines  8,  9  and  10  provide  information  on  1985 
taxable  income.  This  will  be  repeated  at  the  bot¬ 
tom  of  next  year’s  statement  for  use  in  filing  tax 
forms  in  1986. 

Inside  your  S&SP  account 

Peirce  said  page  2  allows  participants  to  “peer 
into  their  S&SP  account  and  see  what’s  there.”  He 
said  the  figures  to  the  left  of  the  box  marked 
“Holding  Period  year  1982”  show  the  actual  amount 
that  will  be  available  in  the  January  1986  payout. 
Likewise,  “Holding  Period  year  1983”  shows  an 
employee’s  1987  payout,  and  “Holding  Period  year 
1984”  shows  the  1988  payout. 

He  noted  that  page  2  also  provides  a  “snapshot”  of 
participant’s  Retirement  Option  Account  (ROA) 
credits  as  of  Dec.  31,  1984. 

Peirce  compared  the  ROA  to  a  house  with  four 
rooms. 

•  One  “room”  contains  “regular”  ROA  credits. 
These  credits  result  from  participants  electing 
on  their  “Distribution  Notice”  in  the  fall  to  put 
part  or  all  of  their  “payouts”  into  the  ROA. 


•  The  newest  room  is  the  Deferred  Pay  Accouni 

(DPA).  Employees  can  designate  up  to  7%  of  their  | 
pay  each  week  to  go  into  the  DPA.  'These  amounts! 
are  not  subject  to  current  income  taxes.  ! 

•  A  third  room,  especially  valuable  to  employees 
nearing  retirement,  is  Vacation  Banking.  Each 
November  employees  can  elect  to  bank  vacation 
in  excess  of  three  weeks. 

•  The  fourth  room  is  a  “roll  in”  account  for  employ¬ 
ees  who  received  “qualifying  roll-over  distribu¬ 
tions”  from  other  employer  plans. 

Peirce  suggested  the  following  sources  of  tax 
information  on  S&SP  investments: 

•  Pages  12-15  of  the  1984  S&SP  Prospectus. 

•  IRS  Tax  Publication  550,  “Investment  Income 
and  Expenses.”  (Page  10  describes  how  to  report 
interest  income  on  company  payment  U.S.  Sav¬ 
ings  Bonds.) 

•  IRS  Publication  575,  “Pension  and  Annuity 
Income.”  (This  includes  information  on  lump 
sum  distributions,  10-year  averaging  and  roll¬ 
overs. 

S&SP  participants  who  had  the  life  insurance 
option  will  soon  receive  a  refund  that  will  be  40%  of 
the  “1984  Insurance  Contribution”  shown  near  the 
bottom  of  page  2.  He  also  said  participants  who  i 
want  their  beneficiaries  to  receive  the  life  insurance  i 
settlement  in  one  lump  sum  must  have  a  signed  , 
form  on  file.  The  forms  are  available  in  employee  ! 
relations  offices. 
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Hughes  to  get  S&SP 
Life  Insurance  refund 

Mary  Hughes,  a  coil  winder  in 
Building  26-5,  said  she  is  “covered  all 
the  way  around”  with  the  Savings  & 
Security  Program  (S&SP). 

“I  have  part  of  my  S&SP  savings  go 
for  (U.S.  Savings)  Bonds,  GE  stock 
and  HP  Funds,”  she  explained.  She 
,  also  has  1%  of  her  pay  designated  for 
S&SP  Life  Insurance. 

Like  last  year,  she  will  soon  receive 
a  check  that  will  refund  40%  of  her 
S&SP  Life  contribution  in  1984.  “I’m 
not  sure  exactly  how  much  it  will  be, 
but  it  will  be  over  $100,”  Mary  said. 
“It’s  not  a  lot  of  money,  but  it’s  nice.” 

Mary  enrolled  in  the  optional  life 
insurance  program  “long  ago,”  she 
said.  “It  is  extra  protection  for  us, 
although  my  children  are  all  grown 
and  live  on  their  own.  I  also  like  it 
when  I  get  a  refund  like  now.” 

Mary  pays  a  lot  of  attention  to  the 
value  of  her  S&SP  securities.  “My 
husband  and  I  watch  the  papers  to  see 
how  much  GE  stock  is  selling  for.  We 
sold  over  40  shares  of  stock  recently 
when  it  (the  value)  was  high,  and  we 
paid  off  our  house.” 


Mary  Hughes,  Building  26-5,  is  look¬ 
ing  forward  to  receiving  over  $1 00  as  a 
40%  refund  of  her  1984  contributions 
to  S&SP  Life  Insurance.  Several  hun¬ 
dred  Fort  Wayne  GE  will  be  receiving 
refunds  near  the  end  of  February  or 
early  March. 


ROA 


Regular 

ROA 

Vacation 

Banking 

Deferred 

Pay 

Account 

Roll-in 

The  ROA  tax  shelter  has  four  “rooms.’i 


franklin  tough  competitor  in  some  markets 


i!n  addition  to  Generai  Eiectric’s  motor 
ind  transformer  dispiay,  Frankiin  Eiec- 
Tic’s  motor  products  were  on  dispiay 
It  the  recent  trade  show  heid  at  the 
Srand  Wayne  Center  for  area  manu¬ 
facturers. 


This  is  the  first  in  a  series  of  pro¬ 
files  of  competitors  of  Fort  Wayne 
GE  businesses. 

*  *  * 

Franklin  Electric  is  not  as  large  a 
manufacturer  of  electric  motors  as 
GE,  but  they’re  a  tough  competitor  in 
certain  markets.  Franklin  ranks  about 
7th  in  size  among  the  total  domestic 
motor  manufacturers,  compared  to 
number  one  General  Electric,  which 
claims  about  30%  of  the  U.S.  market. 
About  half  of  all  motors  purchased  in 
the  U.S.  are  produced  by  GE  or 
Emerson  Electric,  the  number  two 
manufacturer  behind  GE. 

Franklin  has  motor  production  op¬ 
erations  in  15  locations  in  the  United 
States  and  abroad,  including  one  in 
Bluffton. 

Local  newspapers  recently  reported 
that  Franklin  has  planned  a  more 
aggressive  marketing  approach  to 
counteract  the  soft  motor  market.  They 


also  plan  to  introduce  new  motor 
products. 

The  Motor  Business  Group  competes 
with  Franklin  directly  for  sales  of  fan 
and  blower  motors  for  air  condition¬ 
ing  and  heating  applications.  Along 
with  GE,  Franklin  is  one  of  the  lead¬ 
ers  in  the  pump  motor  market. 

“Franklin  manufactures  an  entire 
submersible  pump  product,  including 
the  motor,”  said  Gene  Andert,  spe¬ 
cialist  in  sales  planning.  “Since  we 
manufacture  just  the  motors,  that  can 
give  them  a  slight  edge  in  that  market.” 

When  choosing  between  GE  and 
Franklin  motors,  customers  compare 
the  price  and  quality  of  each. 

Franklin  production  employees  re¬ 
cently  accepted  a  5%  wage  cut.  A  year 
ago  they  rejected  the  same  proposal. 
Before  the  wage  cut,  the  average 
worker  earned  about  $8.56  an  hour 
plus  about  $3.60  an  hour  in  benefits, 
according  to  a  recent  story  in  the  Fort 
Wayne  Journal  Gazette.  The  second 


year  of  their  three-year  contract  calls 
for  a  wage  freeze  and  a  3  increase 
in  1987. 

“This  recent  wage  cut  will  allow 
them  to  be  even  more  competitive,” 
said  Andert.  “We’ve  got  to  continue  to 
find  ways  to  offer  greater  value  to  our 
customers  to  offset  the  advantages 
Franklin  will  gain  from  these  lower 
labor  costs.” 

Producing  quality  motors  is  also 
essential,  said  Andert.  “Many  of  our 
customers  view  Franklin  motors  as  a 
quality  product,  and  that  makes  them 
a  tough  competitor.” 

“In  a  recent  survey,  our  customers 
ranked  price  and  quality  as  the  top 
two  factors  in  selecting  a  motor  supp¬ 
lier,”  Andert  explained. 

“This  confirms  our  belief  that  pro¬ 
ducing  quality  motors  is  even  more 
essential  than  ever,”  he  added.  “GE  is 
number  one,  and  we  must  constantly 
continue  to  outperform  our  competi¬ 
tors  who  want  more  business.” 
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story  on  page  2. 
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flex  Club  Adviser  Lorine  Peters  retires  today 


*  j  She’s  one  of  a  kind.  There’s  not  another  one  like 
jher  in  the  General  Electric  Company. 

^  I  Lorine  Peters  retires  today  after  11  years  at  her 
'{ ■  unique  job  as  Elex  Club  adviser.  Elex  is  the  the  only 
jGE  club  that  has  had  a  full-time  company-paid 
adviser. 

!  Following  a  two-year  transition  by  Lorine,  the 

*  club’s  700  active  and  800  lifetime  members  them- 
selves  will  maintain  most  of  the  activities  for  the 

J  club  and  its  five  chapters. 

i  Started  filing  blueprints 

*  Lorine  started  her  career  filing  blueprints  at 
Taylor  Street,  where  she  held  three  jobs  during  her 
i  first  21  years  at  GE. 

j  “I  was  hesitant  when  I  took  the  Elex  job,  but  I’m 
thankful  I  did,”  said  Lorine.  “I  never  thought  about 
I  the  number  of  hours  on  the  job.  I  liked  what  I  was 
‘  doing.” 

'  Averaging  at  least  two  dinner  meetings  a  week, 

:  Lorine  knows  nearly  all  of  the  chapter  members 
:  and  most  of  the  Elex  members  by  name. 

“I’ll  always  treasure  the  friendships  I  made  at 


GE,  especially  through  being  Elex  Club  adviser,” 
she  said. 

Proud  of  Elex  members 

Lorine  also  talks  with  pride  about  the  community 
involvement  of  Elex  members.  “I  was  so  pleased 
when  GE  recognized  Elex  for  all  of  the  work  our 
members  do  in  the  community,”  she  added.  The 
club  received  the  Gerald  L.  Phillippe  Award  in 
1984. 

For  the  next  year,  Lorine  will  act  as  a  part-time 
consultant  to  Elex,  but  the  rest  of  the  time  is  hers  to 
enjoy  in  retirement. 

“It’s  going  to  be  great  to  get  up  and  have  coffee, 
read  the  paper  and  do  what  I  want,”  she  explained. 
She  also  plans  to  spend  more  time  with  her  family 
and  friends. 

“I  found  retirees  are  great.  They’re  so  apprecia¬ 
tive  of  what  they  have  from  GE,  and  I’m  ready  to 
join  them,”  she  added. 

“It  was  great  working  in  Building  18  all  those 
years.  I  used  to  see  the  sun  set  from  Building  18-3. 
Now  I  can  watch  it  set  at  home  in  my  backyard  or  on 
a  pontoon  at  the  lake.” 


March  1  is  Lorine  Peter’s  lucky  number.  That’s  the 
day  she  will  retire  to  begin  to  spend  more  time  with 
her  family  and  In  her  new  kitchen.  She  said  she  will 
miss  the  people  and  the  Elex  activities  at  GE. 


(Engineers  hear  presentations 

i  Presentations  last  Friday  by  three  engineers  concluded  the  observance  of 
j  National  Engineers  Week  for  Motor  Technology  Operation  engineers.  Speakers 
Included  John  Hooker  (left),  with  an  update  on  the  electronically  commutated 


motor  program,  Frank  Forbes  (center),  on  thrusts  into  automotive  fields,  and  Ed 
Cornell  on  trends  in  the  design  engineering  function.  All  Fort  Wayne  GE  engi¬ 
neers  were  honored  at  a  breakfast  on  Tuesday. 
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Smoking  clinic 
deadline  today 

Today  (Feb.  28)  is  the  deadline  for 
sign-up  for  the  “Breaking  the  Smok¬ 
ing  Habit”  workshop.  The  the  first  of 
four  sessions  is  scheduled  to  begin 
March  5. 

The  purpose  of  the  workshop  is  to 
offer  help  to  Fort  Wayne  GE  employees 
who  want  to  quit  smoking. 

The  cost  of  the  class  is  $22. 50,  but  to 
give  Fort  Wayne  GE  employees  an 
incentive  to  quit  smoking,  GE  will 
refund  the  cost  to  those  who  attend  the 
clinic  and  successfully  quit  smoking 
for  a  year. 

Sessions  will  be  offered  on  all  four 
Tuesdays  in  March.  Employees  may 
choose  a  class  time  before  or  after 
their  work  shift.  Class  times  are  2  to 
3:15  p.m.  and  3:45  to  5  p.m..  Classes 
will  be  held  in  the  Building  18-1  Con¬ 
ference  Room. 

Employees  and  their  spouses  may 
register  by  sending  the  registration 
form  to  “Quit  Smoking,”  Medical 
Clinic,  Building  21.  Employees  may 
also  call  the  Medical  Clinic,  Ext.  3600, 
to  register  or  get  more  information. 

A  minimum  of  20  people  is  required 
to  conduct  a  class,  and  enrollment  is 
limited  to  25  participants. 

The  workshop  will  be  conducted  by 
Kathy  Schrock,  Roxsandra  Clemmons 
and  Sue  Arend-Baxter,  consultants 
and  education  specialists  for  Park 
Center. 


r 


Breaking  the 
Smoking  Habit 
Workshop 
Registration  Form 


Classes  meet  March  5, 12, 19,  26 
Building  18-1  Conference  Room 


~\ 

I 


□  2  -  3:15  p.m.  session  i 

□  3:45  -  5  p.m.  session 

Name  _  I 

Building  _  I 

Home  address: _ 


Home  phone:  _ 

Work  phone  number:  _ 

Spouses  are  also  eligible  to  enroll. 

Send  to  “Quit  Smoking,”  Medical  Clinic,  Building  21. 

The  cost  is  $22.50,  which  will  be  refunded  by  GE  if  participant  successfully 
quits  smoking  for  one  year. 


Claims  for  1984  medical 
expenses  should  be  sent 

Claims  for  1984  medical  expenses 
for  motor  and  transformer  employees  i 
should  be  turned  in  as  soon  as  possible 
to  the  medical  claims  office  at  Winter 
Street.  “It  is  always  to  the  employee’s 
advantage  to  submit  their  medical 
claims  as  soon  as  possible,”  said  Doyti 
Schaadt,  manager  of  personnel  ac¬ 
counting  and  banking. 

“Income  tax  time  is  a  good  time  to 
check  1984  medical  expense  records,”  ', 
he  added.  “Also,  the  sooner  claims  are  i 
turned  in,  the  sooner  they  are  pro-! 
cessed  and  paid.” 

Aircraft  Engine  Electronic  Controls ; 
Department  (ECD)  employees  should 
submit  their  1984  medical  claims  to  i 
the  Evendale,  Ohio,  claims  office. 
Employees  who  transferred  from! 
another  GE  operation  should  send 
claims  to  Evendale  even  if  the  1984 ' 
medical  expense  was  incurred  before  or 
after  the  date  of  employment  with  ECD. ' 

Claims  for  all  Fort  Wayne  GE 
employees  for  medical  expenses  in¬ 
curred  in  1985  should  be  sent  directly 
to  Connecticut  General  Life  Insurance 
Company.  The  address  is  on  the  Con¬ 
necticut  General  claim  form.  Forms 
are  also  available  in  employee  rela- 1 
tions  offices. 

Insurance  coverage  for  GE  pension¬ 
ers  has  not  changed.  As  in  the  past, ! 
claims  for  pensioners  should  be  sent : 
directly  to  Metropolitan  Insurance  | 
Company.  | 


Adlets 


FOR  SALE 


SHARP  MICROWAVE,  $180;  Craig  FM,  $125; 
Flexsteel  Couch,  chair,  ottoman,  $150. 
456-8220. 

SNOW  TIRES,  2,  studded,  on  15"  Chev.  rims, 
$50.  639-3465. 

APPLE  II  COMPUTER,  64K,  monitor,  disk 
drive,  printer,  etc.  1-592-7279. 

CARPETS  PAD,  I7'10"x13'11".  432-8644. 
SLIGHTLY  USED  MICROWAVE  OVEN; 

grindly  chamber  pot.  483-3857. 

ANTIQUE  BED,  ex.  cond.  623-4733. 

CONN  ORGAN,  full  base.  It  mahagony,  $900. 
672-2405. 

DINNETTE  w-6  chairs,  woodgrain  formica 
top,  two  Ivs.  493-2409. 

HOUSE  ITEMS  -  Doors,  windows,  furnaces, 
sinks,  tubs,  cupboards,  cabinets,  toilets, 
tables.  747-0241. 

MAYTAG  wringer  type  washing  machine  $135. 
747-4752. 

‘80  DODGE  D-150  PICKUP,  42,000  mi.,  std. 
trans.  w-topper.  Good  cond.  Best  offer. 
432-2825. 

ALL  WEATHER  LONDON  FOG  coat,  navy. 
$50.  485-5598. 

WALKER,  folds  up  for  storage,  adj.  ht.  ex. 
cond.  $38.  485-7848. 

RV  LOT  at  Jellystone.  Full  hook  up,  seasonal 
lease.  484-2888. 

‘75  CHEVY  EL  CAMINO,  $1,500.  483-5454. 


SWEETCAKES  THE  MAGIC  CLOWN,  magic, 
animals,  balloons  &  more,  all  ages  &  occa¬ 
sions.  745-1545. 

THE  MAIDS  OF  FORT  WAYNE  -  “A  step 
ahead,  a  step  above.”  484-4937. 

In  memory 


Luella  D.  Boyce,  1718  Kenwood  Ave.,  died 
Feb.  1 8.  She  was  a  miscellaneous  operator  in 
Building  17-4  prior  to  retirement  in  1973. 

Warren  G.  Harding,  New  Haven,  died  Feb. 
18.  He  was  a  wire  drawer  at  the  Wire  Mill  prior 
to  retirement  in  1982. 

Gerald  F.  Knight,  Rome  City,  died  Feb.  18. 
He  was  a  group  leader  at  Taylor  Street  prior  to 
retiring  in  1970. 

Clarence  R.  Ruegamer,  2440  Bowser  Ave., 
died  Feb.  18.  He  retired  in  1961. 

Bowling 


GE  Office  2-18-85 

Jim  Weiks  Jr. 

217 

Wayne  McClure 

211 

Tom  Schible 

676 

(237,  257) 

Don  Hitzeman  (234) 

635 

Small  Motor  2-20-85 

Dave  Rodewald  (212) 

612 

Dave  Peek  (222) 

601 

Greg  Wiley 

233 

Mike  Rasor 

244 

Leo  Hile 

221 

Jim  O’Bryan 

222 

Will  Doehrman 

219 

Art  Hartman 

222 

Francie  Harter 

214 

Dave  Locker 

221 

Dick  Blair 

210 

January  S&SP  prices  listed 

Here  is  the  report  on  the  prices  for  GE  stock,  Mutual  Fund,  and  Holding 
Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
^unds. 


Holding  Period  Fund 

Long  Term  Fund 

1985 

Mutual 

YTD  Annual 

YTD  Annual 

Month 

Stock 

Fund 

Income  Rate  (a) 

Reinvestment 

Price 

Price 

Price  1982  1983  1984  1985 

Price  Income  Rate 

Jan 

$60,364 

$33,181 

$10.00  16.5%  13.6%  13.2%  12.6% 

$11.03  10.9% 

(a)  The  “announced"  HP  Fund  Rate  was  16.25%  for  1982, 13.25%  for  1983, 12.75%  for  1984,  and  < 
12.50%  for  1985. 


Send  POP  forms  to  Willie  French 


Employees  who  want  to  apply  for  an 
open  position  through  the  Promotional 
Opportunity  Program  (POP)  should 
send  their  forms  to  Willie  French, 
Taylor  Street. 

French  is  the  new  POP  director.  He 
may  be  reached  at  Ext.  5296. 


POP  is  offered  as  a  self-nominating  sys-  , 
tern  for  open  positions  through  Level  9. ' 

Employees  on  layoff  retain  eligibil¬ 
ity  for  POP  as  long  as  continuity  of 
service  is  maintained.  Self-nomination  ' 
forms  are  available  from  employee-; 
relations  offices.  *! 


*IIIIETS 

QE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Solo  *  □  RIdo  Wonlod 

□  Wonlod  □  RidorsWontod 

□  For  RonI  *  □  Lott 

□  Froo  □  Found  □  Sonrico 


Cafeteria  specials  listed  for  March 


1  Happy  Friday.  Cheese  and  crackers. 

4  Have  a  nice  Monday.  Large  pop  50  cents. 

5  Anniversary  of  the  8-hour  work  day.  Cake 
special. 

6  Remember  the  Alamo  Day.  Texas  chili. 

8  International  Women’s  Day.  Sunshine 
salad. 

11  American  Bowling  Congress  Convention. 
Free  lunch  with  proof  of  225  score. 

12  Great  Blizzard  of  1988  anniversary  salad 
bar  special  for  $1.88. 

13  Good  Samaritan  Involvement  Day.  15cents 
off  dinner  entree. 


14  Casey  Jones  birthday  cheesecake. 

15  St.  Patrick’s  Day  special. 

18  Grover  Cleveland’s  birthday.  Pie  special. 

19  St.  Joseph’s  Day.  Grilled  cheese  special. 

20  Spring  begins.  Lemonade  15  cents. 

21  Bird  Day.  Feed  the  birds. 

22  Small  pop — 22  cents. 

25  National  Bubble  Gum  Week.  Blow  a  bub¬ 
ble  for  a  co-worker. 

26  280  days  to  New  Years.  Coffee  special  20 
cents  and  40  cents. 

28  Teachers  Day.  Apple  special. 

29  Two  days  to  April.  Iced  tea  special. 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Fridsy  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertis^  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 

\ 

Name _ _ 

Address  _ _ City _ 

Home  Phone _ _ _  Bldg. _ 

Th«  ItenHs)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


STO  to  invest  $3.4  million  in  business 


Dan  Lovinger,  operations  manager  of  the  Specialty  Transformer  Operation,  presented  the  annual  business  review  to 
members  of  the  Negotiating  Committe  of  lAM  Lodge  70  last  week.  Pictured  are  (from  left)  Jim  Schmitt;  Dennis  Dull;  Fred 
Springer;  Dick  Warner;  John  Pcollnski,  manager  of  employee  relations;  Lovinger;  Dennis  Sherman;  Jerry  Morton;  Bill 
McShain,  manager  of  hourly  and  nonexempt  relations.  The  same  presentation  was  also  given  to  representatives  of  lUE 
Local  901. 


Representatives  from  lUE  Local 
I '  901  and  lAM  Lodge  70  heard  the  chal¬ 
lenges  for  1985  and  the  highlights 
from  1984  last  week  from  Dan  Lov¬ 
inger,  operations  manager  of  the 
[  Specialty  Transformer  Operation. 

I  Using  the  same  informational  slides 
j  he  used  for  the  business  review  given 
;  to  salaried  employees,  Lovinger  told 
:  union  representatives  that  productiv- 
:  ity  is  again  the  key  for  1985.  In  fact,  he 
,  said  the  Construction  Equipment  Bus- 
i  iness  Operation  (CEBO),  of  which  STO 
.  is  a  part,  will  spend  $3.4  million  in 
1985  to  improve  STO  productivity. 

Part  of  that  investment  will  include 
I  the  installation  of  a  second  miter  core 
i  machine  and  large  power  test  gear. 

’  He  said  base  cost  control  is  still  is  a 
I  major  issue  for  1985.  “It’s  simply  not 
I  going  to  go  away.  Our  ‘readiness  to 
I  serve’  our  customers  must  continue  to 
I  be  ‘just  enough.’  ” 

;  Upgraded  facilities  in  Building  26- 
'  2  and  26-4  are  also  planned.  He  said 
i  word  processing  capabilties  in  engi- 
'  neering  and  finance  will  be  expanded, 

I  and  electronic  mail  will  also  be  used  to 

I 

I 

i 

I 


save  costs  and  provide  greater  effic¬ 
iency. 

Lovinger  called  1984  results  “mix¬ 
ed.”  He  cited  such  good  results  as 


improved  productivity  and  a  record 
high  of  promises  kept  to  customers. 
He  said  STO’s  sales  were  slightly  bet¬ 
ter  than  1983,  but  net  income  was  still 


far  below  the  average  for  General 
Electric  businesses. 

Overall,  he  said  STO  was  “well- 
positioned”  for  1985. 


For  your  good  health  - 

Keep  self-esteem 
reservoir  full 

See  story  on  Page  4 
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Systems  Council  meets  to  support  business  strategies 


Robert  Kelly,  a  consultant  with  G  E  Corporate  Information  Systmes,  leads  a  storyboard  group  discussion  by 
the  15-member  Motor  Business  Group  Systems  Council.  The  group  meets  regularly  to  coordinate  and 
evaluate  Information  systems  needs  to  fit  the  MBG  business  strategy. 


Their  goal  is  to  more  efficiently  coordinate  the 
Motor  Business  Group  information  systems  to  fit 
the  business  strategy. 

For  two  of  their  meetings,  they  used  a  “story¬ 
board”  approach  creating  hundreds  of  notecards  on 
large  movable  charts  organized  according  to  their 
importance  to  the  motor  business. 

This  newly-formed  group  is  the  15-member  Sys¬ 
tems  Council.  They  hold  regular,  extensive  sessions 
to  plan,  evaluate  and  endorse  projects  according  to 
the  MBG  business  strategy. 

Half  of  the  group  represents  information  sys¬ 
tems.  The  other  members  represent  Production, 
Marketing,  Technology,  Finance  and  Relations 
functions. 

Represents  all  of  MBG 

“The  key  to  the  Council  is  that  we  represent  all 
parts  of  the  motor  business,”  said  Norm  Beer, 
manager  of  advanced  systems  support.  “We  have 
had  systems  councils  before,  but  they  worked  within 
their  own  departments.  We  are  one  business  now, 
and  we  have  to  look  at  our  information  systems  from 
,  that  perspective. 

For  instance,  “we  can  use  our  information  sys¬ 
tems  to  improve  our  customer  service  level,”  said 
Beer.  “Data  collected  directly  from  the  factory  floor 
can  provide  immediate  order  tracking  status  for 
any  of  our  customers.  Earlier  detection  of  any  prob¬ 
lems  gives  us  more  time  to  react  to  keep  our  promise 
dates.  This  is  a  key  factor  in  this  very  competitive 
business.” 

James  Taylor,  a  GE  Corporate  Information  Sys¬ 
tems  consultant,  is  helping  the  group  take  “a  fresh 
look  at  how  the  motor  business  uses  information 
from  all  viewpoints,  from  the  customer  to  the 
,  vendor.” 

Taylor  called  the  15-member  council  “very  effec¬ 
tive.”  “They  are  truly  concerned  with  everything 
from  insuring  consistency  in  motor  design  to  qual¬ 
ity  comments  from  customers.” 

He  said  having  representatives  from  each  MBG 
function  meet  with  information  systems  represen¬ 


tatives  will  allow  the  information  to  more  effec¬ 
tively  serve  the  business  strategy  needs.  “For 
example,  the  Production  Department  decides  on 
methods  to  improve  quality  motors,  and  it’s  up  to 
the  systems  information  people  to  devise  a  way  to 
measure  quality.” 

Dave  Wathen,  manager  of  advanced  manufac¬ 
turing  engineering.  Building  19-2,  said  he  w^ 
“impressed”  with  the  progress  made  by  the  council. 


Wathen  is  a  representative  to  the  council  for  the 
Motor  Technology  Department.  He  said  he  is  inter¬ 
ested,  for  example,  in  improving  methods  of  getting 
engineering  information  to  and  from  the  factory 
floor. 

“The  multifunctional  approach  to  information 
systems  really  addresses  the  business  needs.  It’s  a 
good  example  of  people  within  the  entire  Motor 
Business  Group  working  together,”  he  added. 
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Donita  Mudd  (right)  and  Natasha  Jones  spoke  at  Irwin  Elementary  School  last 
week  as  part  of  the  school’s  Black  History  Month.  They  encouraged  the  school’s 
students  in  grades  2  through  5  to  enter  professional  careers.  Donita  is  a  techni¬ 
cal  resource  specialist  for  CSD  in  Building  18-4,  and  Natasha  is  a  Technical 
Marketing  Program  trainee  at  Taylor  Street. 


Mudd,  Jones  speak  to 
elementary  students 


In  15  to  20  years,  any  young  engi¬ 
neers  or  marketing  specialists  that 
once  attended  Irwin  Elementary 
School,  3501  S.  Anthony  Blvd.,  may 
have  two  Fort  Wayne  GE  employees 
to  thank  for  their  start. 

Donita  Mudd,  a  technical  resource 
specialist  for  the  Components  Sales 
Department  National  Service  Center, 
andNatasha  Jones,  a  Technical  Mar¬ 
ket  Program  trainee  in  international 
sales,  recently  spoke  to  about  270  Irwin 
students  in  grades  2  through  5. 

They  were  participating  in  the 
school’s  observance  of  national  Black 
History  Month. 

“We  want  our  students  to  see  black 
professionals  who  grew  up  in  this 
neighborhood  or  neighborhoods  like 
this  one,”  explained  Principal  Mary 


Lowery.  “We  want  the  kids  to  meet 
minority  women  ‘out  of  the  house. 
This  may  help  motivate  them  to  realizt 
what  they  can  do.  We  want  them  to  bt : 
able  to  say  ‘see,  I  can  do  things  like! 
that.’  ”  t 

Donita  and  Natasha  said  they  en-| 
joyed  explaining  their  jobs  to  the  stu  * 
dents.  “I  think  it  is  important  for 
young  people  to  believe  in  themselves 
and  to  start  planning  early  in  their 
lives,”  said  Natasha. 

Students  had  also  heard  from  other 
local  black  professionals  during  the 
month,  including  a  doctor,  attorney 
and  sales  professional. 

“We’re  thankful  GE  has  made  these  ; 
people  available  to  us,”  said  Lowery. 
“It  is  really  an  important  educational 
experience  for  the  students.” 


Myers  named  systems  manager 


Cafeteria  Theaters  to  present 
S&SP  tax  information 

Cafeteria  Theater  lunch-time 
presentations  are  scheduled  for 
March  11  at  11:25  and  12:15, 
March  12  at  11:25  and  12:30,  and 
March  13  at  11:25  and  12:45. 

The  15-minute  video  presenta¬ 
tions  explain  the  Tax  and  In¬ 
formation  Statement  for  S&SP 
participants.  The  presentations 
will  be  in  the  Building  8-1  Caf¬ 
eteria.  Future  presentations  will 
be  scheduled  for  other  areas. 

v _ _ _ y 


Don  Myers  has  been  appointed 
manager  of  Business  Information 
Systems  for  the  Motor  Business  Group. 
The  appointment  is  effective  March 
25.  Andy  Campbell,  manager  of  the 
Motor  Finance  Operation,  made  the 
announcement  last  week. 

Myers  has  been  manager  of  Engi¬ 
neering  and  Manufacturing  Informa¬ 
tion  Systems  for  the  Consumer  Elec¬ 
tronics  Information  and  Communica¬ 
tion  Systems  Operation  in  Portsmouth, 
Va.,  since  1983.  His  previous  position 
was  manager  of  Information  Systems 


for  the  Specialty  Transformer  Depart¬ 
ment  in  Fort  Wayne  from  1979-83. 

Since  joining  General  Electric  in 
1959  on  the  Business  Training  Course, 
he  has  held  numerous  positions  in 
finance  and  systems.  In  1973  he  was 
appointed  manager  of  Engineering 
and  Finance  Systems.  In  1975  he  was 
named  manager  of  Systems  Design 
and  Programming  for  the  Drive  Sys¬ 
tems  Department  in  Salem,  Va. 

He  was  graduated  from  Virginia 
Polytechnic  Institute  with  a  B.S. 
degree  in  Business  Administration. 


Don  Myers  is  the  new  manager  of  Bus-< 
iness  Information  Systems  for  MBG. 


March  1  retirees  plan  to  fish,  travel,  enjoy  families 


Harold  C.  Frem- 
ion  retires  with  44 
years  of  service.  He 
started  as  a  messen¬ 
ger  in  Building  4-6 
and  retires  as  a 
general  foreman  at 
Winter  Street. 


Jesse  M.  Ringen- 
berg  retires  with 
43  years  of  service. 

He  started  as  a  gas 
plant  operator  in 
Building  9.  He  re¬ 
tires  as  a  power 
plant  operator  at 
Taylor  Street.  “I 
have  been  one  of 
the  fortunate  GE  employees  with  43 
years  of  service  (except  for  three  years 
with  Uncle  Sam).  I  have  never  been 
laid  off.  I’m  sure  I  will  miss  my  many 
friends  at  GE.” 

John  P.  Leien- 
decker  retires  with 
43  years  of  service. 

He  started  as  an 
apprentice  in  Build¬ 
ing  12-2  and  retires 
as  a  toolmaker  in 
Building  8-2.  “I  ap¬ 
preciate  this  oppor¬ 
tunity  to  thank  my 
friends  and  associates  at  GE  who  have 
helped  me  make  it  through  my  43 
years  and  8  months  of  service.  I  have 
good  memories  to  enjoy  in  retirement.” 


Richard  R.  Gettys 
retires  with  44  years 
of  service.  He  start¬ 
ed  as  a  electrical 
tester  in  Building 
26-3  and  retires  as 
a  leading  operator 
at  Winter  Street. 

“GE  has  been  a  good 
place  to  work.  I  plan 
to  spend  some  time  with  my  grand¬ 
children,  play  golf  and  fish.” 


Homer  A.  Ray  Jr. 
retires  with  43  years 
of  service.  Restart¬ 
ed  spraying  stators 
and  rotors  in  Build¬ 
ing  19-5.  He  retires 
as  a  shaft  grinder 
in  Building  4-2.  “I 
will  miss  the  great 
people  at  GE.  I’m 
glad  for  the  time  to  pursue  hobbies 
and  travel.” 


Babe  Gephart  re¬ 
tires  with  34  years 
of  service.  She  start¬ 
ed  as  a  finisher  in 
Building  17-3.  She 
retires  as  a  super¬ 
visor  at  Winter 
Street. 

“I  have  truly  enjoy¬ 
ed  my  years  at  GE . 

I  am  looking  forward  to  spending, 
time  with  my  grandson  Brad.  I  also 
plan  to  fish  and  travel.”  > 


Eric  J.  Battrick 

retires  with  43  years 
of  service.  He  start¬ 
ed  as  a  miscellane¬ 
ous  assembler.  He 
retires  as  a  process 
developer  in  Build¬ 
ing  4.  “I’ve  always 
tried  to  give  my  best, 
and  GE  has  re¬ 
warded  me  well.  Thanks,  GE.  My  fel¬ 
low  co-workers  will  be  remembered 
as  I  enjoy  the  fruits  of  retirement.” 


Albert  T.  Trudell 

retires  with  41  years 
of  service.  He  start¬ 
ed  as  a  financial 
management  train¬ 
ee  at  Schenectady, 

New  York.  He  re¬ 
tires  as  an  internal 
auditor  at  Taylor 
Street.  “I  have  many 
fond  memories  of  my  work  with  GE.  I 
plan  to  do  volunteer  work  and  travel 
including  a  trip  to  the  Holy  Land  and 
Egypt  in  April.” 


Joseph  E.  Truba 
retires  with  33  years 
of  service.  He  start¬ 
ed  as  a  pre-test 
engineer  in  Detroit. 
He  retires  as  a  pro¬ 
duct  service  engin¬ 
eer  in  Building  4- 
6.  “I  plan  to  take 
one  day  at  a  time 


and  to  go  to  bed  each  night  with  a  goal ; 
for  the  next  day’s  activity. .  .even  if  it 
is  only  to  arise  by  8  a.m.” 


Others  join  March  1  retiree  ranks 


WillliamE.  Small- 
back  retires  with 
43  years  of  service. 

He  started  as  a 
fluorescent  assem¬ 
bler  in  Building 
26-3.  He  retires  as 
a  lead  operator  at 
STO.  “My  work  at 
GE  has  been  inter¬ 
esting.  In  my  retirement  I  hope  for  an 
active  and  healthy  life.” 


Those  retiring  March  1  include  the 
following:  Orville  H.  Lepper,  43  years 
of  service.  Building  20-2;  Martha  A. 
Musselman,  42  years  of  service,  STO; 
Richard  A.  Pion,  42  years  of  service. 
Winter  Street;  Betty  J.  Niedermeyer, 
41  years  of  service,  Taylor  Street;  Roy 
K.  Rice,  34  years  of  service,  Building 


19-2. 

Others  include  Edward  H.  Walker, 
33  years  of  service,  Taylor  Street; 
Fredrick  Koenig,  31  years  of  service. 
Building  19;  Nila  J.  Shew,  29  years  of 
service.  Building  18-4;  Donald  F. 
Seymour,  23  years  of  service,  Taylor 
Street. 


GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  MARCH  7,  1985  3 


I  Jewly  elected  officers  for  the  General  Electric  Employees  Federal  Credit  Union 
I  ire  (seated,  from  left)  Chauncey  Miller,  vice  president,  and  Gilbert  Sloan, 
I  (resident.  Standing  are  Harold  Short,  manager,  and  Norman  Getts  Jr., 
I  reasurer. 


j  wo  original  charter  members  (pictured  at  right)  of  the  GE  Employees  Federal 
Credit  Union  attended  the  annual  meeting.  James  Gambrell  (left)  and  Fred 
ilnzel  are  both  retired  GE  employees.  GInzel  Joined  the  credit  union  when  It 
legan  in  1936,  and  Gambrel  joined  In  1939.  Gambrel  said  he  remembers  when 
he  membership  fee  was  $1,  and  each  member  could  have  as  little  as  25  cents 
‘  leducted  each  week  from  his  or  her  paycheck. 

I 


Adlets 


FOR  SALE 


2  CYCLE  WASHER  &  5  TEMP.  DRYER, 

Wards,  energy  savers,  3  mos.  old. 
622-7413. 

ARATE  UNIFORM  &  FIGHTING  GEAR  for 

teenager.  493-6184. 

ORTABLE  SEWING  MACHINE,  nvr  used,  6 
yrs.  old,  White  brand.  627-2429. 

:EESE  TRAILER  HITCH,  medium  capacity, 
$25.  432-2734. 

:ARPET  &  PAD,  I7'10"x13’11".  432-8644. 
IREWOOD.  623-3621 . 

•7  CAMARO  327  AT,  everything  new,  must 
see  to  appreciate,  $2,900.  543-2549. 
•:ABLE  tv  converter,  ex.  cond.,  $40  ($70 
new).  432-0505. 

'4  PONTIAC  LEMANS,  air,  AM/FM,  8-trk, 
auto,  good  cond.,  $400.  493-1980. 

.:LECTRIC  snowblower  w-100'  cord,  like 
new,  $150.  745-0662. 

:  9"  SOLID  STATE  B&W  TV  w-stand  & 
j  antenna.  Zenith.  749-5771. 

I ITEELCASE  DESK,  $110,  sandtone.  428-31 59. 

!  14  FIERO,  10,000  miles,  loaded,  mint  cond. 
i  744-5639. 

:  14  D/W  MOBILE  HOME,  Zephyrhills,  FL. 

'  1-813-788-4602. 

MATTRESS  &  SPRING,  full  sz,  A-1  cond.,  $25 
each.  456-1568. 

>OUBLE  BED  w-box  spring  &  matt.,  $50. 

!  632-4733. 

I  :ORNING  TOP  RANGE,  needs  some  work; 

^  1 9"  color  TV,  $75  each.  432-7877. 

SINGLE  BED  w-spring  &  mattress,  $75. 
432-3274. 

HREE  BEDROOM  HOUSE  ON  CHANNEL. 

insul.,  vinyl  sidg,  near  Bill  &  Csy’s,  5  lake 
access,  dib  lot,  $36,000.  1-351-3981. 


LOST 


■SOLD  PAPERMATE  PEN,  between  Bldgs.  19 
and  4;  426-3062  or  Ext.  2902. 


WANTED 


•ING-PONG  TABLE  in  good  cond;  cali  aft.  5 
p.m.  432-3836. 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

SELF-PROPELLED  LAWN  MOWER.  747-5902 
USED  TREADMILL  OR  BICYCLE  in  good 
cond,  for  elderly  person.  623-3770. 


FOR  RENT 


SW  HOUSE,  2  bdrms,  carpet,  laun.  facil, 
bsmt,  prefer  adults,  $165+  util.,  prefer 
adults.  747-0241. 

FOUR  BEDROOM  HOUSE,  2  baths,  dbl  gar¬ 
age,  parking.  747-2469. 


SERVICE 


CONCRETE  CONSTRUCTION  -  repair/re¬ 
place;  call  aft.  6  p.m.  446-5643. 

ROOFING  -  repair  or  renew,  free  est. 747-5531 . 

SWEETCAKESTHE  MAGIC  CLOWN  -  magic, 
comedy,  balloons,  all  ages.  745-1545. 

THE  MAIDS  OF  FORT  WAYNE  -  “A  step 
ahead,  a  step  above.”  484-4937. 

In  memory 


Thomas  L.  Freeman,  died  Feb.  24.  He  was  a 
tester  at  STO  prior  to  retirement  in  1968. 

Edward  E.  Edwards,  died  Feb.  22.  He  was  a 
senior  programmer  prior  to  retiring  Jan.  1, 
1985. 

Grace  P.  Baker,  died  Feb.  21.  She  was  a 
general  clerk  at  Taylor  Street  prior  to  retiring 
in  1961. 

John  M.  Brothers,  died  Feb.  19.  He  was  a 
shipper  in  Building  6-1  prior  to  retiring  in 
1968. 

Myrie  O.  Marsh,  died  Feb.  19.  He  retired  as 
a  manager  of  engineering  planning  and 
administration  in  Building  26-2  priorto  retire¬ 
ment  in  1971. 

Joseph  E.  Prairie,  died  Feb.  17.  He  was  a 
customer  service  specialist  in  Building  26-2 
prior  to  retiring  in  1966. 

Bowling 


Sma(l  Motor  2-27-85 

Seniors  Leagus 

Jim  Plemons 

211 

Hilda  Marks 

101 

QE  Olflca  2-2S-85 

Nondes  Miller 

160 

Dan  Lepper 

646 

Virginia  Free 

102 

(208,  194,  244) 

Bud  Meese 

226 

Dave  Locker  221, 

216 

Phil  Stouder 

210 

Carl  Metker 

220 

Scudder  Chaney 

212 

Wayne  McClure 

212 

Joe  Qunkel 

210 

Credit  Union  members  elect 
directors  at  annual  meeting 


Results  of  the  election  of  the  direc¬ 
tors  to  the  General  Electric  Employees 
Federal  Credit  Union  Board  were 
announced  Feb.  23  at  the  annual  Credit 
Union  meeting.  Over  100  members 
attended  the  meeting  in  the  GE  Club 
auditorium. 

The  new  directors  are  Gilbert  Sloan, 
Chauncey  Miller,  Harry  Waggoner, 
Robert  McCreary,  Jack  Schemehorn, 


Wilbert  Saalfrank,  Solomon  Andorfer, 
Norman  Getts  and  Dennis  Headlee. 

Credit  Union  assets  grew  13.8%  to  a 
new  high  of  $71,925,000.  From  a  total 
income  of  $8,375,908,  60.48%  was 
returned  directly  to  the  membership 
in  dividends  on  shares  and  various 
certificate  accounts. 

Credit  Union  membership  rose  15% 
from  26,486  to  30,708. 


Elex  calendar  -  April 


Notice:  All  luncheon  and  supper  program 
reservations  accepted  by  malt  only  or  through 
your  contact  representative.  Mall  to  Elex 
Club,  1635  Broadway,  P.O.  Box  2204,  Fort 
Wayne,  IN  46801. 


1  Partizan  Chapter  Board  meeting.  11:30 
a.m.,  MCL  Cafeteria,  Southtown  Mall. 

1  Lawton  Nursing  Home  visitation. 

7  Byron  Health  Center  visitation. 

7  Fort  Wayne  State  Hospital  and  Training 
Center  visitation. 

8  Elex  Bosses  Night  supper  and  program. 
Hall's  Guesthouse,  1313  W.  Washington 
Center  Rd.  Reservations  through  contact 
representative  or  mail.  The  menu  is:  16oz. 
pork  chop,  baked  potato,  vegetable,  salad, 
pie,  rolls  and  coffee. 

10  Pen-El  Chapter  meeting,  1 1 :30  a.m.,  Beth¬ 
any  Presbyterian  Church,  1616  W.  Main 
St. 

11  Reservation  deadline  for  second  shift  lun¬ 
cheon  on  Apr.  18. 

1 1  Honor-Ettes  Chapter  Board  meeting,  1 1 :30 
a.m.  Hall’s  Guesthouse,  1313  W.  Washing¬ 
ton  Center  Rd. 

15  Elex  Executive  Committee  meeting,  Elex 
Club  office  in  the  GE  Club,  4:45  p.m. 


15-16  Oil  painting  class.  "The  Church,”  12  x 
16,  cost  $20.  6  to  9  p.m.,  Building  18-1 
Conference  Room.  By  reservation  only. 

16  Partizan  Chapter  meeting.  Gas  Kitchen, 
114  E.  Wayne  St. 

17  El-Par  Chapter,  12  noon.  Ted  Gouloff's, 
3311  N.  Anthony  Bivd. 

18  Luncheon  and  Inspiration  in  chalk  presen¬ 
tation  by  Liz  and  Floyd  Erexson  for 
members  and  guests.  $5  for  members, 
$5.50  for  guests.  Hobby  Ranch  House, 
3204  N.  Anthony  Blvd.,  11:30  a.m.  Menu: 
turkey  and  dressing,  cranberry  jello,  salad, 
mashed  potatoes  and  gravy,  assorted  pies, 
beverage. 

19  Quintus  Chapter  meeting,  1  p.m.,  Shaw¬ 
nee  Library,  5600  Noil  Ave. 

22  Honor-Ettes  Chapter  meeting,  1  p.m., 
Salem  United  Church  of  Christ,  2401  Lake 
Ave. 

23  Elex  Club  Executive  Board  meeting,  7:30 
p.m..  Building  18-1  Conference  Room. 

24  El-Par  Executive  Board  meeting,  9:30  a.m., 
Candle-Lite,  1207  E.  State  St. 

25  Partizan  Chapter  mixer.  Sears  Pavilion, 
Bluffton  Rd. 

29  Oil  painting  class.  "Fall  Scenes,”  8  x  10, 
cost  $11.  6  to  9  p.m..  Building  18-1  Con¬ 
ference  Room.  By  reservation  only. 


♦nuns 

QE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Solo  *  □  RMo  Wanlod 

□  Wontod  □  Ridors  Wanlod 

□  For  Rant  *  □  Lost 

□  Froo  □  Found  □  Sorvico 


(PLEASE  PRINT  NEATLY)  | 


Ads  must  bo  received  only  on  this  form  by  noon  Friday  for  pubUcatton  Thursday.  You  . 

may  submit  only  one  adtet  per  issue  of  the  QE  News.  No  more  than  40  letters  per  Ad-  I 

let.  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  | 
be  available  without  regard  to  race,  creed,  national  origin  or  sex.  | 

Name _ _ —  | 

Address  _ _ _  City -  | 

Homo  Phone _ _ _  BkJg - j 

TO*  lo  X  IN*  ad  art  no  way  connactad  with  any  busawaa  vanlura  | 


Signatura 
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GE  medical  benefits  'make  him  fee!  better' 

Pensioner  Ray  Kirk  sets  diaiysis  record 


Pensioner  Ray  Kirk  has  had  over  2,000  kidney  dialysis  treatments  in  over  12 
years.  He  said  he  is  thankful  the  process  has  helped  him  enjoy  life.  GE  medical 
insurance  and  Medicare  cover  the  cost,  which  runs  over  $26,000  a  year. 


Ray  Kirk,  a  Jan.  1  Wire  Mill  reti¬ 
ree,  has  set  a  local  record.  On  Wed¬ 
nesday,  Feb.  13,  he  had  his  2,000th 
kidney  dialysis. 

For  more  than  12  years,  Ray  has 
made  three  trips  each  week  to  Luther¬ 
an  Hospital  for  treatment  for  his 
kidney  ailment  (glomerulonephritis), 
which  was  first  diagnosed  in  1971. 

“I’ve  been  lucky,  I  guess.  I  was  the 
first  one  to  reach  2,000,”  said  Ray. 
“People  often  run  into  other  complica¬ 
tions,  but  I  haven’t.” 

On  Aug.  16,  1971,  he  had  his  first 
kidney  dialysis.  He  was  one  of  about 
nine  patients  at  the  hospital  who  were 
being  similarly  treated.  Today,  about 
85  patients  are  under  treatment  at  the 
Lutheran  Hospital  Renal  Dialysis 
Center. 

Hardly  missed  a  day  of  work 

Ray  was  able  to  continue  his  job  as  a 
lab  technician  at  the  Wire  Mill. 

“For  several  years,  I  got  off  work  at 
4,  dialysized  until  9  p.m.  and  went 
home  and  got  a  good  night’s  sleep,” 
Ray  explained.  “I  hardly  lost  any  work 
time  at  all.” 

The  dialysis  machine  replaces  the 
normal  function  of  the  kidney.  It  cleans 


the  impurities  out  of  the  blood  and 
removes  excess  fluid. 

Now  retired,  Ray  spends  four  hours 
each  Monday,  Wednesday  and  Friday 
at  the  Dialysis  Center. 

On  the  morning  of  Ray’s  2,000  dial¬ 
ysis,  he  shoveled  snow  to  clear  his 
driveway.  And,  because  the  Center 
“was  running  a  little  behind,”  he  helped 


arrange  chairs  and  prepare  the  center 
for  the  afternoon  patients.  During  the 
Blizzard  of  1978,  he  made  several 
trips  to  the  hospital  in  his  four-wheel 
drive  vehicle  to  transport  other  dialy¬ 
sis  patients. 

Ray  does  volunteer  work  for  the 
local  chapter  of  the  Kidney  Foundation. 

He  said  his  GE  medical  benefits 


also  make  him  feel  better.  “GE  medi 
cal  benefits  are  wonderful.  The  treat 
ments  have  never  cost  me  anything,' 
said  Ray.  “My  drug  bill  alone  for  las  , 
year  was  over  $1,000.”  i 

Kidney  dialysis  treatments  have  cos  ' 
an  average  of  about  $25,000  per  year  I 
Because  Ray’s  treatments  started  be 
fore  new  legislation  in  1984,  Medican 
pays  80%  of  the  bill.  The  remaininj 
20%  is  paid  by  GE  medical  insuranc( 
and  charged  to  the  motor  business.  ! 

(Under  new  legislation,  Medicart 
pays  20%  of  the  kidney  patient’s  treat  * 
ment  cost.  The  patient’s  medical  insu ! 
ranee  carrier  is  responsible  for  th( 
first  80%  of  the  cost.)  i 

Ray  also  counsels  other  kidnei 
patients.  “It’s  a  big  shock  to  some  peo  i 
pie  when  they  find  out  they  have  t( ' 
have  dialysis.  They  think  it’s  the  end  ; 
But  I  try  to  tell  them  they  can  still  liv( 
a  long  life  if  they  watch  their  diet,  tak(  i 
their  medication  and  follow  their  doc  i 
tor’s  orders.  i 

“I  have  a  pretty  normal  life  except ! ! 
know  where  I’m  going  to  be  even  I 
Monday,  Wednesday  and  Friday  after  j 
noons.  But  it’s  not  bad.  It’s  not  mud  I 
different  than  going  to  the  store.”  i 


I 


For  self-esteem,  good  health 


Fill  ’er  up  and  keep  the  holes-plugged! 


Self-esteem  is  like  a  reservoir;  it’s  a 
place  where  we  store  our  positive  feel¬ 
ings  about  ourselves. 

That’s  the  way  Mike  Miller,  Em¬ 
ployee  Assistance  Program  coordina¬ 
tor,  describes  this  month’s  Love  Life 
topic. 

Compliments,  hugs  help 

“Compliments  from  our  supervisors, 
hugs  from  our  families  or  feelings  of 


accomplishment  contribute  to  our  self 
esteem  daily,”  he  explained.  “But 
problems  in  the  family  or  on  the  job 
can  punch  big  holes  in  the  self-esteem 
reservoir. 

“Many  people  think  our  self-esteem 
is  finished  growing  when  our  bodies 
are,  but  that’s  not  true.  Self-esteem 
needs  growth  through  the  years,” 
Miller  said. 

“When  we  feel  good  about  ourselves, 
we  think  we  are  able  to  do  things. 
When  we  don’t,  we  feel  as  if  we  can’t 
do  anything  right.” 

He  said  people  generally  see  their 
lives  divided  into  three  major  areas — 
their  job,  family  and  lifestyle— which 
are  all  interrelated. 

“If  any  one  of  these  areas  pokes  a 
hole  in  our  self-esteem  reservoir,  the 
others  are  affected,”  he  explained. 

Help  comes  from  other  areas 

He  suggests  a  problem  in  one  area 
can  be  helped  by  working  on  the  other 
parts.  If  there’s  a  problem  in  the  fam¬ 
ily,  a  person  can  work  to  feel  better 
about  their  job  or  the  other  parts  of 
their  life.  Miller  explained. 

“Self-esteem  is  a  mental  game.  It  is 
all  defined  in  terms  of  how  others  per¬ 
ceive  us.  If  our  reservoir  is  low,  we 
need  to  get  it  filled  with  other  people.” 

People  with  good  self  esteem: 

•  Have  a  positive  attitude  about 
themselves  and  others. 

•  Feel  comfortable  and  at  ease  in 
their  environment. 

•  Are  able  to  be  flexible  and  creative. 

•  Feel  comfortable  seeking  new 
challenges. 

“But  there  are  things  out  there  daily 
that  drain  us.  The  more  we  are  drained, 
the  more  we  have  to  put  back  in.  Usu¬ 
ally  the  only  time  we  see  a  problem  is 


when  the  reservoir  is  low,”  he  added. 

People  should  take  a  few  minutes 
everyday  to  relax  or  to  do  the  things 
which  help  keep  their  self-esteem 
reservoir  full,  he  said. 

One  easy  suggestion  he  added  is  to 


compliment  other  people.  | 

“Both  of  you  get  something  good  out  j 
of  it.  You  feel  good  when  you  say  some-  j 
thing  nice  to  other  people  and  see  their  I 
favorable  reaction.  Besides,  you  made  j 
them  feel  good,  too.”  ' 
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Schenck  calls  for  teamwork  approach  to  quality 


Ed  Schenck  (standing),  manager  of  industrial  motor  production,  gave  a  business  review  of  Broadway  and  Taylor  Street 
motor  operations  to  union  representatives  iast  week.  Pictured  are  members  of  the  Executive  Committee  of  i UE  Locai  901 . 
They  are  (around  the  tabie  from  ieft)  Jim  Redmond,  Mike  Buitemeier,  Mary  Phiiiips,  Phil  Stackhouse,  Ron  King,  John 
Carpenter,  Jim  Daughtry  and  Larry  Lock.  Seated  in  the  back  are  Fred  Andrews,  piant  reiations  manager,  and  Biii 
McShain,  manager  of  houriy  and  nonexempt  reiations. 


j  “Quality  is  what  will  give  us  the 
lost  control  of  our  destiny  in  produc- 
[ig  industrial  motors,”  said  Ed 
r  chenck,  manager  of  industrial  motor 
\  roduction  in  his  business  review  of 
I  Iroadway  and  Taylor  Street  opera- 
ions. 

I  Schenck  presented  highlights  of  1984 
I  nd  the  challenges  for  1985  to  repre- 
j  entatives  from  lUE  Local  901  and 
I  AM  Lodge  70  last  week. 

'  Significant  gains  made 

i  “We  have  made  significant  gains  in 
!  (uality,”  he  said.  “Our  customers  have 
i  een  quality  improvements  in  1984. 
i  ^'or  the  most  part,  we  have  been  able 
i  O  keep  quality  issues  in-house,”  he 
,;aid. 

Schenck  noted  that  customers  per- 
!;eive  GE’s  motor  quality  as  being 
;qual  to  its  competitors. 

'  “Quality  gets  us  in  the  customer’s 
i  ioor,  but  it  doesn’t  mean  we  get  the 
lousiness.  Competition  is  tough,”  ex- 
j  plained  Schenck. 

I  “We  have  made  significant  strides, 
hike  supplying  IBM-Rochester  and 
Hewlett  Packard  with  no  defective 
motors  for  two  years.” 

In  spite  of  that  quality  record,  the 
Broadway  motor  operation  lost  the 
business  with  IBM-Rochester  because 
of  price. 

“We’re  working  hard  to  gain  it  back, 
of  course,  and  our  recent  performance 
shows  we  can  do  some  very  positive 
things  in  quality.  We  need  to  continue 
going  down  that  road,”  he  added. 

Schenck  said  producing  motors  for 


business  equipment — a  market  that  is 
especially  quality-sensitive — is  a  major 
challenge  for  the  industrial  motor 
production  operation  in  the  future. 

“Quality  is  the  only  way  to  stay  in 
the  game,”  he  said.  “In  our  country, 
people  seem  to  only  be  concerned  about 
quality  when  there  is  a  crisis— like  in 
the  automotive  industry,  for  example. 


“We  expect  doctors  and  pharma¬ 
cists  to  do  their  work  100%  right,  but 
all  of  us  need  to  have  those  same  qual¬ 
ity  expectations  for  ourselves.” 

“We  need  to  have  everyone  100%  on 
the  bandwagon. 

“We  don’t  dare  let  one  motor  out  of 
here  that  isn’t  acceptable  to  the  cus¬ 
tomer,”  he  concluded. 


Schenck  called  for  the  teamwork  of 
all  employees  to  keep  the  industrial 
motor  production  business  healthy. 

“It  has  to  be  a  total  teamwork 
approach,”  he  said. 

“The  sooner  we  all  have  that  atti¬ 
tude,  the  better  off  we’ll  be.  None  of  us 
can  wait  for  something  else  to  come 
along.” 

Reports  on  complaints 

Schenck  said  as  a  result  of  the  reor¬ 
ganization  of  the  motor  business,  he  is 
required  monthly  to  report  to  man¬ 
agement  on  every  customer  complaint. 

“We  have  to  emphasize  quality  at 
every  level.” 

In  his  review  of  1984,  Schenck  cited 
several  changes  made  to  improve  pro¬ 
fitability.  “All  GE  businesses  must 
stand  alone  and  contribute  their  share. 
We’re  making  every  effort  to  reduce 
our  costs  to  improve  the  profitability 
for  the  motor  business.” 

He  also  encouraged  employees  to 
increase  safety  awareness,  curb  ab¬ 
senteeism  and  continue  to  make  sug¬ 
gestions  to  improve  processes,  increase 
productivity  and  assure  a  high-quality 
product. 


‘Quality  gets  us  in  the 
customer’s  door,  but  it 
doesn’t  mean  we  get  the 
business. .  .We  don’t  dare 
let  one  motor  out  of  here 
that  isn’t  acceptable  to 
the  customer.’ 


The  final  Inspection  of  motors  assures  quality  products  to  motor  business  customers.  Pictured  are  (from  left)  Howard 
Marsh,  Jim  Meekin  and  Paul  High  who  are  checking  DC  motors  before  they  leave  Building  6-2. 
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Fairfield  Gate  open  to  trucks 
only  beginning  March  18 


In  the  continuing  effort  to  gain  bet¬ 
ter  control  of  base  costs,  the  Fairfield 
parking  lot  will  be  closed  to  employee 
parking  effective  March  18. 

“The  decision  to  close  the  lot  was 
made  after  much  thought  and  delib¬ 
eration,”  said  Dick  Huhn,  manager 
of  Area  Services.  “We  realize  this  may 
cause  some  inconvenience,  but  the 
savings  are  substantial.  This  will  re¬ 
duce  overall  operating  costs  and  help 
improve  our  ability  to  compete  with 
companies  like  Emerson,  Baldor, 
Franklin  and  others.” 

Beginning  March  18,  the  Fairfield 
gate  will  be  open  for  truck  traffic  only 
from  10  a.m.  to  6  p.m.  Monday  through 
Friday.  This  change  means  that  all 
employees  currently  parking  at  the 


Fairfield  lot  will  have  to  park  in  areas 
designated  in  the  Bindley  lots. 

In  response  to  second  shift  employees’ 
concern  about  closer  parking,  40 
parking  spaces  have  been  reserved. 
This  will  result  in  some  first  shift 
employees  parking  in  other  yellow 
sticker  permit  lots.  (See  map  at  right 
for  location  of  lots  at  Bindley  Avenue.) 

Huhn  said  the  installation  of  16  new 
lights  on  the  Bindley  lots  has  been 
completed.  “The  lights  will  signifi¬ 
cantly  increase  the  light  level. 

“As  long  as  employees  park  in  their 
assigned  locations,  sufficient  parking 
is  available.” 

Employees  with  problems  or  con¬ 
cerns  with  parking  policies  should 
contact  their  supervisor. 
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Mortgage  Exemption  filing  due  May  10 


Employees  who  have  purchased 
homes  in  Indiana  prior  to  March  1, 
1985,  are  reminded  of  two  Indiana 
laws  that  save  homeowners  tax  liabil¬ 
ities.  The  Mortgage  Exemption  and 
Homestead  Act  allow  reduced  tax 
liabilities  to  homeowners  who  have 
mortgages  on  their  homes. 

The  individual  needs  to  know  the 
name  of  the  institution  holding  the 


mortgage  and  the  balance  owed  as  of 
March  1,  1985. 

Homeowners  in  Allen  County  should 
take  this  information  to  the  Allen 
County  Recorder’s  office  on  the  second 
floor  of  the  City-County  Building,  Main 
St.,  where  the  homeowner  will  receive 
a  card.  That  card  should  then  be  taken 
to  the  auditor’s  office  on  the  first  floor 
to  file  the  exemption. 


r 
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GE  benefits  directory 


Here  is  the  updated  directory  of  GE  benefits  personnel.  To  reach 
these  persons  from  outside  the  GE  plants,  just  dial  428  and  the  exten¬ 
sion  listed. 

Of  course,  the  first  source  of  help  concerning  GE  benefits  is  your  GE 

Production  Department _ 


Hourly  &  Nonexempt . Ellen  Durnell,  mornings— Ext.  4045,  T.S. 

afternoons— Ext.  3653,  Bldg.  4-1 
Exempt . Harry  Patterson,  Ext.  3769,  Bldg.  19-2 


All  Wire  Mill,  Plant  Protection  &  Transportation  . . .  Willie  French,  Ext.  5296,  W.S. 

Marketing  Division _ 

All  employees . Pat  Harris,  Ext.  3335,  Bldg.  18-5 

Technology  Department _ 

Hourly  &  Nonexempt . Ellen  Durnell,  mornings — Ext.  4045,  T.S. 

afternoons— Ext.  3653,  Bldg.  4-1 
Exempt . Pat  Kemerer,  Ext.  3603,  Bldg.  19-5 

Finance,  Legal,  Relations _ 

Nonexempt . Virginia  Huguenard,  Ext.  3650,  Bldg.  18-3 

Exempt . John  Peirce,  Ext.  2363,  Bldg.  18-3 


benefits  booklets.  If  the  benefits  booklets  do  not  provide  the  answers 
you  need,  you  may  contact  the  employee  relations  representative  for 
your  department.  The  pictured  listed  in  the  bottom  section  may  best 
serve  your  needs  for  specific  information. 


Hourly . Sharon  Bynum,  Ext.  2915,  Bldg.  19-4 

or  Mearv  Ruhl,  Ext.  2916,  Bldg.  19-4 

Nonexempt .  Mearv  Ruhl,  Ext.  2916,  Bldg.  19-4 

Exempt .  John  PcolinskI,  Ext.  2442,  Bldg.  26-2. 


Pensioners  In  Zip  Codes  46801,  46802,  46803,  46804,  46805,  46807  and  46809 .... 

Chauncey  Miller,  428-2210 

Pensioners  in  Zip  Codes  46806,  46808,  46815,  46816,  46818,  46819  and  46825 .... 

Lloyd  Stubbins,  428-2211 

In  general,  all  benefit  forms  are  available  from  Employee 
Relations  offices. 


Specialty  Transformer  Operation 


Electronic  Controls  Department _ 

Hourly . Ed  Stratton,  434-5228,  T.S. 

Nonexempt,  Exempt . Roger  Clarke,  434-5130,  T.S. 

Pensioners _ 


For  more  specific  benefits  assistance,  contact: 


Pension  Pian— Employees 

General . Sharon  Harter,  Ext.  3261  or  Homer  Jennings,  Bldg.  18-1. 

Pension  Service  Restoration,  service  terminations  other  than  retirements . 

Ruth  Woehnker,  Ext.  3264,  Bldg.  18-1. 


GE  Insurance  Plans 

1984  Medical  Claims . Ext.  5314 

1985  Medical  Claims .  1-800-842-1228 

Weekly  Sickness  &  Accident  . Becky  Bergquist,  Ext.  5319 

Personal  Accident  Insurance,  Long  Term  Disability,  Dependent  Life  Insurance  . . . 

Maritza  Badger,  Ext.  3265,  Bldg.  18-1 

Life  &  Dismemberment  Insurance  Information  &  claims  processing . 

Margie  Guinn,  Ext.  3262,  Bldg.  18-1 

Personal  Excess  Liability  Insurance  (Exempts) . Doyt  Schaadt, 

Ext.  3234,  Bldg.  18-1. 

investment  Pians 

Savings  &  Security  Program,  Vacation  Banking,  Retirement  Option  Account, 

Deferred  Pay  Account,  Regular  Savings . Winnie  Dixon,  Ext.  3270, 

or  Walt  Nielsen,  Ext.  3266,  Building  18-1. 
Employee  Stock  Ownership  Plan .  Doyt  Schaadt,  Ext.  3234,  Bldg.  18-1. 


Other  Benefit  Pians 

Emergency  Aid  Plan,  Vacation,  Holiday,  Educational  Assistance,  Sick  &  Personal 
Business  Pay,  Salary  Continuance,  Suggestion  Plan,  Military  Service,  Jury  Duty, 
Death  In  Family  Pay,  Guaranteed  Educational  Loan  Program,  Employee  Educational 

Loan  Program . See  your  employee  relations  representative  listed  above. 

Employee  Product  Purchase  Plan  (Courtesy  Discount) . Lynn  Korte, 

Ext.  3266,  Bldg.  18-1. 

Layoff  Benefits .  Hourly  &  Nonexempt  employees  should  see  their 

designated  employee  relations  representative  for  an  explanation  of  Income  Exten¬ 
sion  Aid  and  Umemployment  Compensation.  Exempt  employees  should  contact 
their  employee  relations  representative  listed  in  the  directory  above. 
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^  oe  Miller,  manager  of  the  Winter 
Street  operation,  commended  the 
’  mployees  who  attended  a  dinner  last 
reek  for  their  cooperation  and  de- 
•endabillty.  He  congratulated  those 
/ho  recently  retired,  and  challenged 
he  other  employees  to  continue  put 
|he  pride  in  their  GE  products  that 
hey  had  shown  at  Winter  Street. 


Over  100  Winter  Street  employees  met  last  week  as  a  last  farewell  to  the  Winter  Street  operation.  Some  Winter  Street 
employees,  such  as  recent  retirees  Bob  Shoaff  (far  left)  and  Dick  Gettys  (far  right)  had  worked  together  many  years. 
Pictured  are  (from  left)  Shoaff,  Larry  Bulmahn,  Nate  Swenson,  Steve  Pratt,  James  Moore,  Al  Williams  and  Gettys.  Winter 
Street  employees  produced  their  last  motor  Tuesday. 


imployees  gather  to  bid  farewell  to  Winter  Street 


Take  that  ‘can  do’  positive  attitude  that  you’ve  had 
at  Winter  Street  wherever  you  go.’ 

—Joe  Miiier 


'  “Take  that  ‘can  do’  positive  attitude 
hat  you’ve  had  at  Winter  Street 
[  wherever  you  go.” 

!  That  was  the  challenge  Joe  Miller, 
nanager  of  the  Winter  Street  motor 
I  peration,  gave  to  the  110  employees 
I  vho  attended  the  “Farewell  to  Winter 
I  Itreet”  dinner  last  week.” 

Thanked  for  cooperation 
I  Miller  thanked  them  for  their  coop- 
i  ration  and  dependability  through  the 
ears  and  especially  during  the  tran- 
ition  in  the  last  few  months. 

I  “I  know  most  Winter  Street  em- 
iloyees  feel  their  jobs  are  more  than  a 
week’s  pay,”  said  Miller.  He  said  the 
Vinter  Street  people  were  a  “close 
joup”  largely  because  many  had 
Yorked  together  for  a  long  time. 

A  few  employees  will  remain  at 


Winter  Street  for  clean-up  until  March 
29,  but  all  motor  production  has  been 
transfered  to  the  Hendersonville, 
Tenn.,  plant. 

John  Hofmeister,  manager  of 
employee  relations  for  the  Motor  Pro¬ 
duction  Department,  called  the  even¬ 
ing  a  beginning  for  all  of  the  Winter 
Street  employees. 

Most  have  bumped  to  other  motor  or 


transformer  jobs,  and  some  have  jobs 
at  the  Electronic  Controls  Department. 
Several  others  chose  to  retire. 

Former  Supervisor  Jeff  Langley  is 
now  working  as  a  shop  supervisor  in 
the  hybrid  microelectronics  lab  at 
ECD.  He  said,  “I’ve  worked  out  at 
ECD  for  about  seven  weeks,  and  I 
really  like  it. 

“I’m  a  little  sad  tonight  about  Win¬ 


ter  Street,  but  it  was  a  good  opportun¬ 
ity  for  me  to  get  into  ECD.” 

Evelyn  Engel  retired  in  December 
from  her  job  as  customer  service  spe¬ 
cialist.  “I  had  40  years  at  Winter 
Street,  and  I  wanted  to  go  out  with 
Winter  Street.” 

Al  Williams,  a  repair  and  return 
operator,  is  part  of  the  last  crew  at 
Winter  Street.  “When  I  first  went  to 
Winter  Street  10  years  ago  from 
Broadway,  I  didn’t  like  it.  Everyone 
was  new. .  .now  I  hate  to  leave. 

“They  were  good  to  us  throughout 
the  transition.  They  kept  us  informed. 
They’ll  never  better  the  quality  we  put 
into  our  motors  at  Winter  Street.  We 
took  pride  in  our  work,”  he  added.  “I 
think  the  dinner  showed  they  appre¬ 
ciated  our  work.” 


Adlets 


FOR  SALE 


'  kPPLE  II,  monitor,  3.3  DOS,  Centronics  prin¬ 
ter,  etc.  1-592-7279. 

%  STORY  HOME  on  1  '/t  acres.  Full  bsmt,  2 
cr  garage.  White  Swan  area.  432-5810. 

:ORNER  LOT,  W.  State  &  W.  State  Ct., 
reduced  $9,000.  426-4485. 

57  CHEVY,  2  dr.,  hdtp,  no  rust,  new  ‘62  ‘Vet 
engine.  432-6358. 


In  memory 


Wilma  E.  Swager,  1 1 23  Michigan  Ave.,  died 
^arch  2.  She  was  a  tester  in  Building  6-4  prior 
0  retirement  in  1970. 

Eunice  R.  LIppItt,  Fayetteville,  North  Carol- 
na,  died  Feb.  28.  She  was  a  coil  injector  in 
building  4-4. 

Myron  M.  Cole,  215  Congress  Ave.,  died 
■eb.  27.  He  was  an  engineer  at  STO  prior  to 
etirement  in  1981. 


14  LB.  BOWLING  BALL  w-bag,  good  cond., 
$4.  625-3877. 

HOUSE,  SW,  2  story,  bsmt,  2  bdrms,  new 
ktch,  garge,  fenced,  alu.  sdg,  $29,000. 
747-3263. 

LIVING  ROOM  SOFA  &  CHAIR,  ex.  condi¬ 
tion.  432-1870. 

‘84  WENONAH  CIF  SOLO  CANOE,  16',  ex. 
cond.,  $850.  456-5098. 

FIREWOOD.  623-3621. 

IRON  MAN  WATER  SOFTENER,  ex.  cond., 
bargain  at  $225;  call  aft.  6:30  p.m.  485-9737. 

LADY’S  26"  BICYCLE,  3-spd,  $35.  4846526. 


Bowling 


Masonic  League  3-5-85  Friday  Nile  Ladles  2-22-85 


Andy  Andenburg  (265)  655 

Donna  Treesh  (208) 

523 

Kirk  Baker 

605 

Gertie  Jones  (206) 

500 

(211-217) 

Liz  Papen 

203 

Tim  Rogers 

211 

Maurice  Haines 

226 

Bob  Giil  Sr. 

203 

Jack  Baumgartner 

202 

Sanlorf 

GE  Office  3-4-85 

Wilma  Lageman 

184 

Robert  Stute 

208 

Steve  Scherer 

648 

Henry  Heiberg 

208 

(224-230) 

Bernard  Small 

208 

Ed  Fischer 

214 

Cecil  Tarney 

205 

Wayne  McCiure 

213 

Betty  Sheets 

513 

Larry  Elwood 

220 

(192-172-149) 

CONNIE  PUMPS,  bik,  sz.  9M,  worn  twice, 
orig.  $36,  asking  $22.  745-4871. 

SINGER  SEWING  MACHINE  w-maple 
cabinet.  424-6826. 

GAS  STOVE,  good  condition.  639-3137. 


SMALL  GAS  BOTTLE  for  camper  or  grill, 
new.  622-7413. 

EDDYLINE  SEATOURING  KAYAK  17' 
SANDPIPER,  fiberglass,  ex.  cond.,  $1,100. 
456-5098. 
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Health  care  costs  Improved/  still  'criticar 


Statistics  indicate  that  GE  employees 
are  becoming  more  concerned  con¬ 
sumers  of  medical  care. 

This  is  an  encouraging  sign  to  the 
Motor  Business  Group  according  to 
Tom  Gallant,  manager  of  compensa¬ 
tion  and  health  care  cost  containment. 

Statistics  for  1984  health  care  costs 
for  Fort  Wayne  GE  employees  show 
the  first  decline  in  several  years. 

“The  cost  to  the  motor  and  trans¬ 
former  businesses  in  1984  was  $6.5 
million  compared  to  $7.5  million  in 
1983,”  said  Gallant.  The  decrease  shows 
a  decline  in  actual  total  cost  of  13.6%. 

The  total  medical  cost  includes  the 
wide  range  of  benefits  the  company 
pays  for,  including: 

•  GE  Gomprehensive  Medical  Ex¬ 
pense  Insurance. 

•  Dental  Assistance  Plan. 

•  Weekly  Sickness  &  Accident  In¬ 
surance. 

•  Workers’ Gompensation  Insurance. 


Health  care  costs  have  stopped  their 
upward  trend,  but  the  cost  is  stiil  a 
major  direct  cost  to  Fort  Wayne  GE 
businesses,  said  Tom  Caliant,  man¬ 
ager  of  compensation  and  health  care 
cost  containment. 


•  Salary  continuance  and  hourly  sick 

pay. 

•  Gompany  medical  services. 

Costs  have  risen  dramatically 

For  several  years,  however,  health 
care  costs  have  been  on  a  sharp  upward 
trend  despite  a  declining  workforce  in 
Fort  Wayne. 

“Our  prime  concern  is  that  health 
care  costs  have  gone  up  much  more 
rapidly  than  other  costs  of  doing  busi¬ 
ness,”  said  Gallant.  Since  1977,  the 
cost  of  health  care  has  risen  2  14  times 
as  fast  as  the  price  increases  we  have 
been  able  to  get  for  motors  and  trans¬ 
formers,”  said  Gallant. 

Stopping  the  upward  trend  in  health 
care  costs  is  essential  to  the  competi¬ 
tive  ability  of  GE  businesses  in  Fort 
Wayne. 

“The  more  we  spend  on  medical 
costs,  the  more  difficult  it  is  for  our 
businesses  to  stay  competitive,”  he 
said. 

The  cost  of  medical  expense  bene¬ 
fits  for  employees  is  provided  entirely 
by  the  company. 

In  1984  the  amount  contributed  by 
employees  for  dependent  coverage  was 
about  4%  of  the  Insurance  Plan’s  total 
cost,  while  GE  contributed  96%. 

Direct  cost  to  MBG,  STO,  ECD 

Health  care  cost  is  a  direct  cost  to 
the  Motor  Business  Group,  the  Spe¬ 
cialty  Transformer  Operation  and  the 
Electronic  Gontrols  Department. 

“In  effect,  MBG,  STO  and  EGD  pay 
the  insurance  company  for  the  direct 
costs  of  all  claims  of  our  employees,” 
explained  Gallant. 

In  Fort  W ayne,  the  average  cost  per 
covered  employee  in  1984  for  health 
care  was  $1,844. 

“The  GE  Insurance  Plan  has  been 


one  of  the  pioneer  plans  in  American 
industry.  But  while  health  care  costs 
have  risen  dramatically  over  the  years, 
we  really  have  never  changed  the 
employees’  contribution,”  explained 
Gallant.  “Employees  still  have  the  same 
deductibles  and  dependent  coverage 
premiums  that  they  did  in  1955  at  the 
beginning  of  the  plan.” 

Protecting  employees  against  fin¬ 
ancial  disaster  as  a  result  of  medical 
costs  is  the  intent  of  the  medical  insu¬ 
rance  plan,  said  Gallant. 

“We  want  employees  and  their 
dependents  to  receive  quality  health 
care  with  financial  assistance  from  GE 
insurance  plans,”  said  Gallant. 

He  encourages  employees  to  con¬ 


tinue  to  help  cut  costs  by: 

•  Reading  and  implementing  the  ;j 

suggestions  in  the  Love-Life  pam-  ' 
phlets  distributed  monthly  with  . 
employee  paychecks.  Lifestyle  is 
important  to  good  health,  studies  i 
show.  1 

•  Getting  a  second  surgical  opinion  j 

when  appropriate  for  elective  surg-  i 
ery.  |. 

•  Reducing  hospital  stays  whenever  \ 
possible. 

•  Returning  to  work  as  soon  as  you 
are  able  after  an  illness  or  injury. 

“All  of  us  need  to  continue  our  efforts 

in  reducing  this  cost  of  doing  business. 

We  need  to  keep  the  cost  on  the  down  ' 

side,”  said  Gallant. 


GE  benefits  make  a  difference 


Walker,  Tyler:  Glad  to  have  jobs  again  at  GE 


Dolly  W alker  and  Samuel  Tyler  agree  they  like 
their  new  jobs  at  the  Electronic  Controls  Depart¬ 
ment  (ECD). 


Dolly  Walker,  a  stock  processor  at  the  Electronic 
Controls  Department  at  Taylor  Street,  was  laid  off 
two  years.  She  was  part  of  the  second  group  to  join 
ECD  in  September.  She  began  as  an  R-12  assembler 
and  has  upgraded  to  a  stock  and  processor. 


More  important  than  that,  they  are  glad  just  to 
have  jobs  again. 

After  being  laid  off  two  years,  Dolly  was  part  of 
the  second  group  to  join  ECD  in  September. 

“I  didn’t  think  the  chances  of  getting  a  new  job 
were  very  good.  I  went  to  the  state  employment 
office  and  signed  up  for  jobs,  but  there  isn’t  that 
much  factory  work  available,”  she  said. 

“My  family  and  I  had  to  cut  back  on  some  things 
while  I  wasn’t  working.  Of  course,  I  wanted  to  come 
back  to  GE,”  she  explained.  “GE  has  much  better 
benefits  than  about  anyone  around.” 

Now  Dolly  is  a  stock  processor  at  ECD.  “I  like  it 
here,  especially  the  cleanliness  of  the  area,  and  I  like 
the  work  itself.  The  management  is  so  open  with  us 
and  tells  us  what  is  going  on. 

“I’m  glad  ECD  is  here.  I’m  thankful  to  have  a  job,” 
she  added. 

Tyler  laid  off  4  months 

Samuel  Tyler  has  been  at  his  new  job  as  an 
assembler  at  ECD  about  a  month.  Before  that,  he 
worked  “on  the  other  side  of  the  wall  at  Taylor 
Street  in  Section  14. 

“When  I  got  laid  off,  I  thought  it  might  be  a  year 
or  more,  so  I  started  making  plans  to  go  back  to 
school,”  said  Sam. 

He  looked  into  enrolling  in  electronics  courses 
using  the  Individual  Development  Program.  “I  think 
everything  is  coming  to  high  tech,  so  I  still  plan  to 
go,  but  after  work  hours  now,”  he  explained. 


“Medical  insurance  premiums  are  outrageous!” 
That’s  one  thing  Samuel  T aylor  said  he  learned  dur¬ 
ing  his  four-month  layoff.  Although  now  he  has  an 
assembly  job  at  ECD,  he  plans  to  continue  the  plans 
he  made  during  his  four-month  layoff  to  get  morei 
electronics  training. 

“I  was  only  laid  off  four  months,  so  it  wasn’t  so  - 
bad.  But  I  knew  I  wanted  to  get  back  into  GE 
because  of  the  dental  and  medical  benefits.  I  priced 
what  medical  insurance  would  have  cost  me  for  my 
family,  and  it  was  outrageous,”  he  said. 

“It’s  a  feeling  of  security  to  be  back  at  work.” 


Assembler  Judy  McBride  explains  the  operation  of  a  semi-automatic  printed 
circuit  board  assembly  machine  to  George  Krall  (left),  vice  president  and 
general  manager  of  Evendale  Aircraft  Engine  Production  Division,  and  Fred 
Breidenbach,  general  manager  of  Aircraft  Engine  Electronic  Controls 
Department. 


should  be  a  sure  way  to  guarantee 
quality.  They  are  building  in  quality, 
which  is  what  we  want. 

We  don’t  want  to  test  the  electronic 
controls  when  we  get  them.  We  want 
GE  to  build  it  in,”  said  Higgins. 

The  ECD  facility  has  about  150 
production  team  members  currently, 
producing  controls  for  the  T700  heli¬ 
copters  and  the  CFM56  large  planes, 
among  others. 

ECD  employees  gave  tours 
ECD  production  team  members  con¬ 
ducted  the  tours  with  the  help  of  addi¬ 
tional  experts  at  each  major  work  sta¬ 
tion.  Such  key  work  stations  as  hybrid 
manufacturing,  shipping  and  receiv¬ 
ing,  receiving  and  inspection,  kitting, 
dip  robot,  assembly,  and  testing  were 
tour  stops. 


The  eight  production  team  members 
who  served  as  guides  for  the  day  often 
answered  candid  questions  from  the 
customers. 

Tester  Rose  Johnson  told  her  tour 
group  about  her  pride  in  ECD. 

“The  management  treats  us  like  we 
know  what  the  product  is  all  about, 
and  we  do.  It’s  important  that  we  do 
our  jobs  right,  and  that  we  don’t  make 
a  mistake.  Most  of  us  know  the  jobs 
right  before  and  right  after  ours,  and 
we  know  how  ours  fit  in,”  said  Johnson. 

Dot  Thompson,  one  of  the  original 
10  ECD  production  team  members, 
said,  “It  was  such  an  exciting  day.  It’s 
like  showing  off  your  home.  It  was  a 
joy  to  have  these  customers  here.  We’re 

Story  continued  on  Page  2. 


Sustomers  impressed  with 


“I  am  absolutely  impressed!  I  never 
11  dreamed  the  facility  would  be  so  ad- 
:  vanced  and  so  modern,”  said  Louis  A. 
Bevilacqua,  general  manager  of  GE’s 
t  T700/CT7  Turboshaft  Engine  Projects 
Department  in  Lynn,  Mass. 

Comments  like  his  and  those  of  other 
major  customers  of  the  Aircraft  En¬ 
gine  Electronic  Controls  Department 
made  ECD’s  Customer  Appreciation 
Day  a  success. 

Representatives  from  about  30  cus¬ 
tomers,  such  as  the  Air  Force,  Navy, 
Army  and  several  GE  aircraft  busi¬ 
nesses  toured  the  new  facility  last 
Thursday. 

“I’m  really  impressed  with  the  atti¬ 
tude  of  the  people.  They  call  their 
work  ‘fun.’  They’re  building  a  high 
,  ijuality  product  at  low  costs,  and  that’s 


Air  Force  Colonel  Joe  Jarboe  inspects 
a  printed  circuit  board  for  the  results 
|of  the  final  dip  soldering  process  with 
Ken  Hill,  an  assembier-solderer. 


what  I’m  interested  in,”  Bevilacqua 
added. 

T700  depends  on  ECD  product 

“The  whole  T700  engine  depends  on 
ECD’s  product  to  work  right,”  ex¬ 
plained  Bevilacqua. 

ECD’s  first  product  shipment  from 
the  new  Taylor  Street  facility  was  for 
the  T700  engine.  ECD  makes  the  elec¬ 
tronic  controls  and  history  recorders 
for  that  engine. 

U.S.  Air  Force  Colonel  Joe  Jarboe, 
deputy  system  program  director  for 
the  B-IB  bomber,  said  he  was  “im¬ 
pressed”  with  the  facility  and  the 
people. 

ECD  makes  electronic  controls  for 
the  FlOl  engines,  which  are  used  on 
the  B-IB. 

“The  engines  on  the  B-1  have  been 
very  reliable  to  date.  We’ve  been  very 
pleased  with  it  so  far.  If  this  facility  is 
any  indication,  it  should  get  even  bet¬ 
ter,”  said  Jarboe. 

“The  materials  handling  area  here 
is  one  of  the  most  modern  I  have  seen 
in  an  electronics  operation.  The  work 
centers  are  also  a  good  idea,  rather 
than  having  people  work  in  a  row. 
They  enable  people  to  feel  more  re¬ 
sponsible  for  the  product  they’re  mak¬ 
ing,”  added  Jarboe. 

Army  Colonel  Paul  R.  Higgins, 
commander  of  the  DCASM  A  (Defense 
Contract  Administration  Services 
Management  Area)  in  Indianapolis, 
echoed  the  comments  from  Jarboe. 

“I  came  to  view  the  facility  from  the 
quality  perspective,”  said  Higgins. 

“All  the  quality  tests  (done  at  ECD) 


Dale  Weaver  (right),  manager  of  manufacturing  for  ECD  Fort  Wayne  opera¬ 
tions,  and  Ed  Witte,  supervisor  of  PC  boards,  inspect  a  printed  circuit  board  that 
I  has  completed  the  process  at  the  dip  robot.  Weaver  said  the  success  of  ECD  was 
: '  the  combination  of  the  modern  facility  with  its  technology  and  the  attitude  of  the 
':ECD  people. 


ECD  facility,  people 


2  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  MARCH  21,  1985 


Customers  impressed 


Continued  from  Page  1. 

all  so  proud  of  it  here.  I  still  feel  as 
excited  about  ECD  today  as  I  did  the 
first  day  I  came.” 

Jim  Bingel,  manager  of  advanced 
manufacturing  engineering  and  sys¬ 
tems,  also  spoke  of  his  pride.  “The 
facility  was  designed  around  our  phi¬ 
losophy:  ‘Our  employees  and  our  cus¬ 
tomers  are  both  number  1.’  “ 


Dale  Weaver,  manager  of  manu¬ 
facturing  operations  for  ECD,  said, 
“We  intended  for  the  Customer 
Appreciation  Day  to  showcase  the 
facility  with  its  modern  technology 
and  the  people.  Both  parts  are  essen¬ 
tial,  and  we’ve  worked  hard  as  a  team 
to  put  them  together. 

“We  feel  we’ve  been  incredibly 
successful.” 


Tester  Rose  Johnson  explains  to  ECD  customers  how  a  board  would  beir 
mounted  in  a  fixture  before  it  goes  across  an  automated  weighted  soldering!  ' 
machine.  Observing  the  process  are  (from  left)  Bill  Zilliox,  manager  of  Evendale  ^ . 
information  Systems;  Sherm  Rosenthal,  manager  of  CT7  Turboprop  Engine  ! 
Programs,  Lynn,  Mass.;  Louis  Bevilacqua,  general  manager  of  GE’s  T700/CT7 
Turboshaft  Engine  Products  Department,  Lynn,  Mass. 

February  S&SP  prices  listed 

Here  is  the  report  on  the  prices  for  GE  stock.  Mutual  Fund,  and  Holding. 
Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT  [ 
Funds. 


1985 

Month 

Stock 

Price 

Mutual 

Fund 

Price 

Holding  Period  Fund 

YTD  Annual 

Income  Rate  (a) 

Price  1982  1983  1984  1985 

Long  Term  Fund 
YTD  Annual 
Reinvestment 
Price  Income  Rate 

Jan 

$60,364 

$33,181 

$10.00  16.5%  13.6%  13.2%  12.6% 

$11.03  10.9% 

Feb 

$63,447 

$34,967 

$10.00  16.7%  13.7%  13.2%  12.7% 

$10.80  11.2% 

(a)  The  “announced”  HP  Fund  Rate  was  16.25%  for  1982, 13.25%  for  1983, 12.75%  for  1984,  and 
12.50%  for  1985. 


Pratt  &  Whitney  to  build  plant  in  Nova  Scotia 


George  Ellis,  manager  of  materials  control,  shows  how  all  ECD  materials  are 
stocked.  Pictured  with  him  are  (from  left)  Dennis  Free,  chief  of  quality  control 
for  the  Defense  Contract  Administration  Service  Management  Area  (DCASMA); 
Air  Force  Colonel  Joe  Jarboe,  deputy  system  program  director  for  the  B-1B 
bomber;  Army  Colonel  Paul  Higgins,  commander  of  DCASMA  in  Indianapolis. 


HALIFAX,  Nova  Scotia — Pratt  & 
Whitney,  a  major  competitor  of  GE’s 
Aircraft  Engine  Group,  has  announced 
that  it  will  build  a  $90  million  manu¬ 
facturing  facility  near  the  Halifax 


airport. 

The  plant,  which  will  produce  light 
alloy  cases  for  four  different  series  of 
aircraft  engines,  is  expected  to  be  in 
operation  by  the  end  of  1988. 


New  GE  Foundation  program  to  match 
employee  gifts  to  approved  charities 


A  new  General  Electric  Foundation 
gift-matching  program  will  enable 
employees  and  retirees  to  double  the 
amount  of  their  tax-deductible  con¬ 
tributions  to  charitable  organizations 
that  are  approved  in  advance  by  the 
foundation  trustees.  The  new  program 
allows  employees  and  retirees  to  nom¬ 
inate  organizations  for  consideration 
for  gift-matching  approval. 

Once  an  organization  has  been  ap¬ 
proved,  gift-matching  forms  similar 
to  those  used  for  the  Corporate  Alum¬ 
nus  Program  will  be  available  through 
the  Employee  Relations  office  to 
employees. 

The  new  program  is  called  “More 
Gifts  ...  More  Givers.”  Contributors 
will  send  their  checks  with  properly 
completed  gift-matching  forms  to 
approved  organizations.  The  organ¬ 
izations  will  certify  the  gift  and  for¬ 
ward  the  form  for  gift  matching  to  the 
GE  Foundation. 


First  gift-matching  program 

Thirty  years  ago  the  GE  Founda¬ 
tion  established  the  first  corporate 
employee  gift-matching  program,  the 
Corporate  Alumnus  Program  (CAP). 
Since  then  more  than  $20  million  in 
employee  contributions  to  colleges  and 
universities  have  been  matched  by  the 
GE  Foundation.  More  than  1,000  other 
companies  have  set  up  similar  pro¬ 
grams. 

Under  CAP,  recipients  are  limited 
to  institutions  of  higher  education. 
Also,  contributors  must  be  related  to 
the  school  through  their  own  present 
or  past  attendance  or  that  of  a  member 
of  their  immediate  family. 

The  “More  Gifts  ...  More  Givers” 
program  will  match  contributions  to 
any  organization  recognized  as  a  pub¬ 
lic  charity  by  the  Internal  Revenue 
Service  and  approved  in  advance  for 
gift-matching  by  the  foundation  trus¬ 
tees.  However,  some  organizations  are 


not  eligible.  They  include: 

•  Those  to  which  employee  contribu¬ 
tions  are  already  matched  in  whole  or 
in  part,  such  as  colleges,  United  Way 
agencies  or  organizations  eligible  for 
United  Way  support. 

•  Organizations  that  have  as  their  aim 
the  support  of  political  parties  or  can¬ 
didates,  or  the  propagation  of  a  reli¬ 
gious  faith  or  creed. 

Nomination  procedures 

To  nominate  a  charity  for  gift¬ 
matching,  employees  may  obtain  an 
application  from  their  employee  rela¬ 
tions  office.  The  completed  form  must 
be  submitted  along  with  an  endorse¬ 
ment  by  their  department  employee 
relations  manager  as  to  the  organiza¬ 
tion’s  eligibility  for  the  program,  its 
purpose  and  evidence  of  employee  in¬ 
terest  in  supporting  it. 

Once  endorsed,  nominations  of  elig¬ 
ible  organizations  will  be  forwarded 
to  the  GE  Foundation.  They  will  be 


considered  by  a  program  committee 
for  submission  to  the  trustees.  Organ¬ 
izations  will  be  submitted  for  appro¬ 
val  at  each  of  the  quarterly  meetings 
of  the  trustees.  Lists  of  approved  or¬ 
ganizations  will  be  publicized  after 
each  meeting  of  the  trustees.  Approved  i 
organizations  will  remain  eligible  for 
matching  until  removed  by  the  trus-  ■ 
tees  for  lack  of  employee  interest,  loss 
of  tax  exemption,  or  other  reasons. 

The  foundation  will  match  employee 
and  retiree  gifts  to  approved  organi- 1 
zations  of  $15  or  more  on  a  dollar-for- 
dollar  basis.  The  annual  maximum ! 
for  gift  matching  will  be  $7,500  per  | 
participant  for  the  combined  Corpo¬ 
rate  Alumnus  Program  and  the  new  | 
“More  Gifts ...  More  Givers”  program,  i 
Individual  organizations  may  not  re-  j 
ceive  more  than  $20,000  in  matching  ! 
gift  payments  in  any  one  year  without 
additional  specific  approval  of  the 
foundation  trustees. 
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.  HE  Club  softball  league 
10  organize  April  3 

An  organizational  meeting  for  GE 
( mployee  softball  team  managers  will 
jl  e  Wednesday,  Apr.  3,  at  5  p.m.  at  the 
I  IE  Club.  Those  managers  with  teams 
j  Iready  formed  will  receive  their 
'joftball  league  equipment  at  the 
|]  meeting. 

,  Any  GE  employee  interested  in 
I;  nanaging  or  playing  on  a  team  should 
( ontact  team  managers  Larry  John- 
■  on  or  Dave  Barton  at  Ext.  5266,  or 
83-5401  as  soon  as  possible. 

League  play  is  scheduled  to  begin 
Wednesday,  May  1.  Regular  season 
•lay  will  continue  on  Wednesdays 
hroughout  the  summer. 

GE  Club  Softball  League  play  will 
te  on  Diamonds  3  and  4  at  McMillen 
’ark.  The  diamonds  are  reserved  from 
.:30  to  8  p.m.  each  Wednesday. 

|io-tap  bowling  tourney 
jitarts  April  1  at  GE  Lanes 

i  The  doubles  no-tap  bowling  tour- 
lament  starts  Apr.  1  at  the  GE  Club 
I  fowling  Lanes.  The  tournament  con- 
'  inues  through  May  15.  All  sanctioned 
)Owlers  and  seniors  who  bowl  in  the 
seniors  League  at  the  GE  Club  lanes 
I  ire  eligible  to  enter  tournament. 

I  Forms  are  available  at  the  bowling 
,  illey  desk. 

Ipprentice  Alumni  group 
ookingfor  members 

The  GE  Apprentice  Alumni  Asso- 
uation  is  conducting  its  annual  mem- 
lership  drive.  Any  Apprentice  School 
graduate  not  contacted  by  Apr.  1 
ihould  write  Doug  Schaefer,  4407 
Wilmette  St.,  Fort  Wayne,  IN  46806, 

I  )r  call  him  at  440-0334. 

I  The  group’s  first  event  of  the  year 
vill  be  a  fish  fry  on  Apr.  17. 


One  more  potiuck 


Nearly  300  GE  pensioners  attended  the  March  12  potiuck  at  the  GE  Club.  The  last  potiuck  of  the  season  is  scheduled  for 
Tuesday,  May  14,  at  11:30  a.m.  Pensioners  are  to  bring  their  own  table  service  and  a  covered  dish. 
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Suggestion  nets  $816 


A  suggestion  to  change  the  hydraulic  system  for  the  EMF  machine  by  Area 
Services  employee  John  Pullen  (center)  will  reduce  tooling  costs.  Pullen 
received  a  check  for  $816  from  his  supervisor.  Bill  Scott  (right).  Jim  Webber, 
manager  of  maintenance,  is  pictured  at  left. 


Adlets 


WANTED 


.AWN  MOWER  w-bag;  dehumidifier,  reaso¬ 
nable.  745-7976. 

-lONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

rO  RENT  HOUSE  OR  APT.  in  north  Ft. 
Wayne.  484-0107. 


‘73  OLDS  CUTLASS  SUPREME,  low  mileage, 
available  5/20/85.  432-9038. 

ELECTRIC  SNOWBLOWER,  like  new;  call 
aft.  6  p.m.  484-4827. 

YEAR-ROUND  THREE  BEDROOM  HOUSE, 

vinyl  siding,  insul.,  dbl  lot,  chni,  5  lake 
access,  N.  Wolcott,  $36,000.  1-351-3981. 
CARPET  &  PAD,  17'10"x13'11",  432-8644. 

FOLDING  PING-PONG  TABLE  w-casters 
485-8429. 

LADY’S  CLOTHES,  like  new,  clean  -  pant 
suits,  dresses,  size  14,  cheap.  447-4344. 

ALUMINUM  STORM-SCREEN  DOOR,  w-mtg 
frame  &  pneu.  closer,  36"x80".  627-3904. 
TIRES  FOR  VW,  5.  745-9862. 


TWO  MOBILE  HOME  TRAILER  FRAMES. 

12'x50'  &  10'x50',  $175  each.  1-244-5079. 

THREE  BEDROOM  HOUSE  IN  ARCOLA,  1-/2 
baths,  ranch,  $32,500.  483-7324. 

‘82  GMC  LEISURE  VAN.  low  miles,  loaded 
with  extras.  $13,900.  456-1370. 

‘74  PONTIAC  LEMANS  400,  one  owner,  air, 
8-trk,  ps,  pb,  ex.  cond.,no  rust,  $1,295. 
493-1980. 

APPLE  II,  monitor,  3.3  DOS,  printer,  etc. 
1-592-7279. 

AM-FM  STEREO  CONSOLE,  player,  recorder, 
tape  deck.  456-5134. 

‘77  MERCURY,  ex.  cond.,  good  second  car, 
selling  for  college  money.  632-5906. 


DOUBLE  WIDE  MOBILE  HOME,  in  Florida. 

wooded  acre,  many  extras.  489-5670. 
DOUBLE  BED  w-box  spring  &  mattress,  nice 
condition.  632-4733. 

WATER  SOFTENER,  ex.  condition;  call  aft. 
6:30  p.m.  485-9737. 


SERVICE 


CONCRETE  CONSTRUCTION  -  replace/re¬ 
pair;  call  aft.  6  p.m.  446-5643. 

ROOFING  -  repair  or  renew,  free  estimate. 
747-5531. 


FOR  SALE  Bowling 


71  CHRYSLER,  4  dr,  auto,  ps.  pb,  air,  AM/FM, 
good  car.  485-8429. 

QUEEN  SIZE  MATTRESS  &  BOX  SPRINGS, 

firm,  like  new.  422-0862. 

BEAUTIFULLY  RESTORED  RCA  VICTROLA 
CABINET,  could  convert  into  stereo. 
493-2983. 

UPHOLSTERED  WING  BACK  CHAIR,  ex. 

condition.  432-1828. 

HOUSEHOLD  ITEMS:  doors,  sinks,  toilet, 
furnace,  windows,  tables,  etc.  747-0241. 

FLORIDA  SEA  SHELLS,  all  kinds  &  sizes, 
large  box.  749-2710. 

SWIVEL  ROCKERS,  3,  good  cond.,  two  gold, 
one  blue,  $20  each,  485-3479. 

KIMBLE  ENTERTAINER  ORGAN  w-bench, 
ex.  condition.  745-5951. 

MATCHING  TABLE  LAMPS.  2,  $25/both. 
447-4066. 

ELECTRIC  CHAR-B-O  GRILL.  like  new,  $10; 

infra  red  heat  lamp,  $5.  485-9244. 

DESK,  swivel  chair,  display  case,  mtchg 
bedspread  &  drapes.  637-8353. 


Small  Motor  3*13>85 

Apparatus  3«7>85 

Kirk  Baker  (220) 

606 

Marlin  Leininger  (233) 

603 

Phil  Gerardot 

222 

Francie  Harter 

224 

Casey  Didion 

215 

Dick  Blair 

210 

Karl  Hofacker 

214 

Steve  Scherer 

212 

Friday  Night  Ladlat  3-8-85 

Scott  Bordner 

212 

Liz  Paper 

502 

Jim  Hauguel 

211 

In  memory 


Gerald  D.  Crum,  Uniondale,  died  March  9. 
He  was  a  punch  press  operator  in  Building 
26-5  prior  to  retiring  in  1968. 

Fred  A.  Bender,  Uniondale,  died  March  8. 
He  was  a  winder  in  Building  19-1  prior  to 
retiring  in  1967. 

Ralph  Valentine,  2445  Fairfield  Ave.,  died 
March  6.  He  was  a  drafting  designer  in  Build¬ 
ing  31-2  prior  to  retiring  in  1960. 
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Pat  Palmisano  (top  center),  plant  manager  of  Fort  Wayne  motor  operations,  met  with  union  stewards  In  the  Building  6-2 
Conference  Room  last  week  for  a  Chat  and  Chew.  Pictured  (clockwise  from  Palmisano)  are  union  stewards  John 
Tagtmeyer,  Tom  Litzenberg,  Phil  Coleman,  Larry  Lock,  Dan  Wheeler,  Richard  Ternet,  Ted  Hollabaugh,  Bryon  Clayton, 
John  MInnIck.  Also  pictured  are  Karen  Horn,  GE  News  editor,  and  Fred  Andrews,  plant  relations  manager. 


Following  lunch  and  a  brief  review  of 
operations  at  the  Broadway  and  Tay¬ 
lor  motor  plants,  Pat  Palmisano  ans¬ 
wered  questions  from  the  union  ste¬ 
wards  at  last  week’s  Chat  and  Chew. 
Palmisano  will  meet  with  employees 
regularly  to  communicate  information 
about  the  business  to  production 
employees  and  to  answer  questions. 


Measuring  quality  by  parts  per  million 
heips  motors  achieve  improvements 


Pat  Palmisano,  plant  manager  of 
Fort  Wayne  motor  operations,  met 
with  union  stewards  last  week  in  the 
first  of  a  planned  schedule  of  Chat  and 
Chews  with  motor  production  em¬ 
ployees. 

He  said  the  main  purpose  of  the 
informal  lunches  is  to  communicate 
up-to-date  information  to  employees 
and  to  answer  their  questions  about 
the  motor  business. 

Another  key  objective  is  to  encour¬ 
age  improved  cooperation  and  team¬ 
work  throughout  the  operation.  “We’ve 
got  to  work  together  as  a  team  to  be  suc¬ 
cessful  in  the  motor  business,”  he  said. 

Most  of  Palmisano’s  comments  last 
week  centered  on  the  topics  of  quality 


and  competition. 

Quality  Is  top  priority 

“The  importance  of  quality  to  the 
success  of  Fort  Wayne  motor  opera¬ 
tions  cannot  be  overemphasized,”  said 
Palmisano.  He  then  described  some  of 
the  actions  that  are  being  taken  to 
improve  motor  quality  in  Fort  Wayne. 

For  instance,  a  central  quality  con¬ 
trol  group,  called  Advanced  Quality 
Control,  has  been  formed  as  a  part  of 
the  Motor  Technology  Department. 
Also,  quality  summary  reports  are 
now  provided  daily  by  each  motor 
production  operation,  and  rejected 
parts  are  now  reported  on  a  “parts 
per  million”  basis.  Since  this  new 


measuring  system  has  been  imple¬ 
mented,  Fort  Wayne  motor  operations 
have  achieved  improved  levels  of 
quality. 

“While  the  viability  of  our  business 
will  depend  primarily  on  the  quality 
of  our  motors,  we  also  need  to  be  sensi¬ 
tive  to  the  price  pressures  in  the 
market  place,”  Palmisano  said. 

Competitors  compete  on  price 

In  DC  motor  markets,  competitors 
are  very  aggressive  about  competing 
for  orders  based  on  lower  prices.  Top 
DC  motor  competitors  include  Presto- 
lite,  Hitachi  and  Baldor.  Competitors 
such  as  Ohio  Electric,  Indiana  General 
and  Bodine,  are  small  but  are  “fierce 


and  have  a  labor  cost  advantage,”  he 
added. 

He  noted  that  the  only  way  to  win  ' 
additional  orders  in  a  down  market  is 
to  win  them  away  from  such  competi-  i 
tors  with  cost  and  quality  leadership.  i 

“Although  the  DC  motor  market-  | 
place  is  changing,  there  is  still  signifi-  ' 
cant  DC  business  out  there,”  he  said,  i 
“We  must  have  quality  and  cost  lead-  i 
ership  to  gain  market  share. 

“Each  one  of  us  can  have  a  big  ! 
impact  our  our  ability  to  compete,”  he 
concluded.  “By  contributing  a  good  : 
day’s  work  each  day,  paying  attention 
to  quality  details  and  working  together 
as  a  team,  we  can  help  determine  our 
own  destiny  as  a  GE  motor  operation,” 
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NASA  Spacelab  4  scientific  staff  member 
to  visit  Fort  Wayne  Aprii  3,  4  as  GE  guest 


Dr.  Millie  Hughes-Fulford,  a  member  of  the  scientific,! 
staff  for  Spacelab  4,  will  be  in  Fort  Wayne  Apr.  3  and  4. 

Spacelab  is  scheduled  for  flight  in  January  1986.  The  I 
flight  is  dedicated  to  life  sciences. 

The  GE  Elfun  Society  is  sponsoring  Dr.  Hughes-Fulford’s  ; 
visit.  She  will  speak  at  several  meetings  co-sponsored  by 
the  Fort  Wayne  Chamber  of  Commerce,  the  YWCA  and  i 
Summit  Technology  and  Research  Transfer  (START).  ; 

Dr.  Hughes-Fulford  is  an  associate  professor  of  bio-  I 
chemistry  at  the  University  of  California  Medical  Center,  I 
San  Francisco,  Calif.  She  serves  as  principal  medical 
investigator,  which  includes  cancer  research,  consultation  ‘ 
and  lecturing. 

She  is  also  an  assistant  professor  of  biochemistry  at  the^ 
V.A.  Medical  Hospital  in  San  Francisco. 

Dr.  Hughes-Fulford  received  her  B.S.  degree  in  chemis-i 
try  and  biology  from  Tarleton  State  University  and  her! 
Ph.D.  from  the  Texas  Women’s  University  Department 
of  Chemistry.  She  earned  the  rank  of  captain  in  Officers 
Basic  Training  in  1983. 

She  has  written  over  55  publications  on  such  topics  as 
radiation  chemistry,  cell  growth,  DNA  synthesis,  choles¬ 
terol  metabolism,  and  metabolic  skin  disorders. 

! 

Dr.  Millie  Hughes-Fulford  (pictured  at  left),  a  member  of' 
the  scientific  staff  for  Spacelab  4,  will  be  In  Fort  Wayne  Apr. 

3  and  4.  Her  visit  Is  being  sponsored  by  GE’s  Elfun  Society. 
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'QICS’  gives  quick  response  to  assure  motor  quality 


tion  at  any  production  step  will  see  the 
latest  change. 

Quality  related  information  from 
past  orders  is  also  displayed  with 
schedule  details  whenever  a  part  is 
recalled  on  a  QICS  terminal. 

These  quality  notes  on  parts  include 
such  things  as  a  customer’s  concern 
for  special  care  about  burrs  on  shafts. 
These  notes  identify  potential  prob¬ 
lems  at  the  earliest  possible  point  in 


To  make  sure  only  quality  motors  leave  Taylor  Street  Section  14,  the  Motor  Production  Department  has  invested  over 
$200,000  in  the  QICS  computer  system.  Dan  Jenkins,  specialist  in  manufacturing  information  sytems  and  developer  of 
the  QICS  program,  explained  the  capabilities  of  the  system  recently  to  union  representatives.  Pictured  (from  left)  are  Ron 
King,  assistant  business  agent  for  lUE  Local  901;  Pat  Palmisano,  plant  manager  of  Fort  Wayne  motor  operations;  Callie 
Passwater,  lead  operator;  Bill  McShain,  manager  of  hourly  and  nonexempt  relations;  John  Carpenter,  president  of  lUE 
Local  901 ;  and  Larry  Uetrecht,  manager  of  materials  and  systems  at  Taylor  Street.  Jim  Daughtry,  business  agent  for  lUE 
Local  901,  is  behind  Passwater. 


the  production  cycle. 

Another  unique  feature  of  the  sys¬ 
tem  is  an  employee  data  file  for  im¬ 
mediate  recall.  Information  such  as 
job  codes  previously  held,  physical 
restrictions,  seniority  date  and  number 
of  remaining  vacation  days,  is  used  by 
supervisors  for  scheduling  work 
assignments. 

For  example,  when  someone  is 
absent,  a  supervisor  can  quickly  see 
who  is  qualified  to  fill  in.  In  the  past, 
this  was  done  by  manually  searching 
through  employee  control  cards. 

Information  easier  to  get 

“Most  of  the  information  available 
through  QICS  was  available  before, 
but  now  it  is  so  easy  to  get,”  said  Dan 
Jenkins,  specialist  in  manufacturing 
information  systems  and  developer  of 
the  QICS  program. 

Phase  I  of  the  QICS  program  was 
impl^ented  in  February.  It  consists 
of  22  wmputer  terminals  and  1 1  prin¬ 
ters  on  the  shop  floor  and  in  supervi¬ 
sor  offices. 

Phase  II  of  QICs  is  scheduled  for 
implementation  in  the  third  quarter 
of  1985.  This  phase  will  track  and 
monitor  the  flow  of  production  through 
the  factory  at  key  points. 

“Exact  production  status  of  orders 
will  then  be  quickly  and  easily  availa¬ 
ble.  We  will  be  better  able  to  provide 
field  sales  representatives  and  custo¬ 
mers  with  accurate  information  on 
their  order’s  progress,”  said  Larry 
Uetrecht,  manager  of  materials  and 
systems  at  Taylor  Street. 


In  the  first  week  of  using  QICS, 
there  were  at  least  five  models  on 
which  the  system  helped  to  identify 
problems  on  the  factory  floor. 

Quality:  The  name  of  the  game’ 

Pat  Palmisano,  manager  of  Fort 
Wayne  motor  operations,  called  the 
QICS  system  “very  versatile  and  cap¬ 
able  of  having  a  very  positive  impact 
on  the  quality  reputation  of  Taylor 
Street.” 

He  said,  “QICS  is  a  very  useful  tool 
for  operators.  In  a  matter  of  seconds, 
they  can  have  the  information  they 
need  without  even  having  to  leave 
their  workstations. 

“Quality  is  the  name  of  the  game  in 
the  industrial  motor  business.  QICS  is 
a  major  tool  in  Taylor  Street’s  drive 
for  significantly  improved  product 
quality. 

“QICS  will  help  us  guarantee  qual¬ 
ity  motors  leave  the  Taylor  Street 
plant.” 


‘QICS  is  a  major  tool  in 
Taylor  Street’s  drive  for 
significantiy  improved 
product  quaiity.’ 

—  Pat  Palmisano 


The  Motor  Production  Department 
las  invested  over  $200,000  in  a  state- 
if-the-art  computer  system  for  Taylor 
Itreet  Section  14. 

The  Quality  Information  Control 
lystem  (QICS)  provides  shop  opera- 
'  ors  immediate  access  to  information 
■  ibout  motor  orders  in  current  produc- 
I  ion.  The  old  method  required  sorting 
!  hrough  volumes  of  paper  containing 

t  housands  of  details. 

Motor  details  in  system 

The  system  contains  detailed  infor- 
I  nation  about  all  parts  and  assemblies 
;  n  each  motor  model. 

!  In  addition,  the  system  has  the  cap- 
:ibility  to  print  on  the  screen  a  list  of 
.11  parts,  engineering  notes  and  in- 
tructions.  It  also  shows  what  opera- 
ions  that  are  to  be  performed  on  any 
•art  or  assembly. 

!  For  example,  a  repair  operator  who 
leeds  to  know  the  exact  parts  required 
!  0  fix  an  assembly  can  get  the  required 
j  nformation  quickly  and  easily. 

!  “If  someone  has  a  question  about  a 
•art,  all  that  has  to  be  done  is  to  type 
!  /hat  is  desired  into  the  QICS  system 
i  erminal,  and  information  requested 
j  /ill  appear  on  the  screen,”  explained 
i  ohn  Baughan,  manager  of  quality 
ontrol. 

The  system  also  has  on  file  tempor- 
ry  engineering  instructions  and  im- 
lortant  quality  notes  that  affect  cur- 
ent  production  orders. 

Reaction  quicker  to  customer  changes 

“QICS  allows  us  to  react  quicker  to 
hanges  in  customer  order  require- 
nents,”  Baughan  added. 

For  example,  if  a  customer  decides 
t  the  last  minute  to  lengthen  the  shaft 
xtensions  by  one  inch,  the  informa- 
ion  is  added  to  the  QICS  instruction 
ile.  Anyone  using  that  order  informa¬ 


Setting  the  winding  specifications  and  other  details  about  a  specific  motor  is 
"tasy,  according  to  Olga  Mebster  (right),  a  utility  operator  in  Section  14  at  Taylor 
Street.  Jerry  Mattix,  supervisor,  said  the  QICS  system  also  contains  an 
•mployee  data  file  which  helps  supervisors  find  a  qualified  replacement  for  an 
•mployee  who  Is  absent. 
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Most  employees  own  GE  stock 

GE  employees,  share  owners,  receive  annual  report 


Across  GE  this  month,  more  than  200,000  em¬ 
ployees  are  receiving  copies  of  the  General  Electric 
Annual  Report  for  1984.  They  are  a  major  part  of  an 
audience  that  includes  many  hundreds  of  thousands 
of  share  owners  plus  banks,  brokers  and  other  insti¬ 
tutions  around  the  world. 

N early  all  GE  employees  are  share  owners  through 
company  benefit  plans  like  the  Savings  &  Security 
Program  and  the  Employee  Stock  Ownership  Plan 
(ESOP). 

Thousands  of  employees  own  GE  stock  through 
their  S&SP  investments  or  GE  matching  payments. 
ESOP  is  financed  by  the  company  through  a  gov¬ 
ernment  arrangement.  Employees  who  have  been 
with  the  company  since  ESOP  became  effective  in 
1978  have  been  credited  with  stock  shares  worth  an 
average  of  about  $1,000.  The  company  has  provided 
shares  currently  valued  at  about  $200  million  to 
ESOP  participants. 

Required  by  SEC 

What’s  the  reason  for  the  Annual  Report? 

It’s  required  by  the  Security  and  Exchange 
Commission  (SEC)  as  part  of  the  process  leading  to 
a  company’s  annual  meeting.  Sid  Spencer  is  GE’s 
corporate  consultant  for  external  financial  infor¬ 
mation.  He  explains  that  “SEC  rules  state  that 
when  share  owners  are  asked  to  vote  for  directors 
through  a  proxy  solicitation  program,  as  is  the  case 
with  GE,  they  must  receive  a  set  of  financial 
statements — an  annual  report— prior  to  or  along 
with  receipt  of  the  proxy  statement.” 

The  specifics  of  this  financial  disclosure  are  also 
set  by  the  SEC.  Industry  segment  data  is  a  case  in 
point.  “If  a  segment  of  a  company  accounts  for  10% 
of  revenues,  operating  profits  or  total  assets,”  says 


Spencer,  “its  results  must  be  reported  separately. 
Because  of  this.  Major  Appliance,  which  has  grown 
very  fast  in  the  past  few  years,  is  broken  out  from 
the  rest  of  consumer  products  for  the  first  time  in 
the  ‘84  Report.” 

Though  strict  on  content,  the  SEC  is  very  flexible 
on  the  manner  of  presentation.  That’s  why  no  two 
company  reports  look  exactly  alike  and  why  GE’s 
report  has  changed  over  the  years. 

GE  in  competitive  environment 

GE’s  1984  Report  leads  with  a  letter  to  share 
owners  from  the  Corporate  Executive  Office — Jack 
Welch,  Larry  Bossidy,  and  Ed  Hood.  The  letter 
advances  the  past  few  years’  discussion  of  GE  stra¬ 
tegy,  performance  in  the  face  of  a  tough  competitive 
environment,  and  the  changing  nature  of  GE  culture. 

To  further  illustrate  GE’s  strategy,  a  photo  essay 
follows  the  letter.  The  15  major  businesses,  plus  the 
support  operations  (semiconductor,  Ladd  Petroleum, 
and  the  trading  company)  are  pictured  and  their 
key  1984  highlights  described. 

In  the  financial  section,  data  tables  are  accom¬ 
panied  by  an  explanation  of  key  highlights. 

“The  average  share  owner  can  be  intimidated  by 
the  level  of  detail  required  by  the  SEC,”  says  Sid 
Spencer.  “We  and  the  other  companies  are  creating 
formats  that  give  the  basic  information  in  an  easily 
understood  manner,  with  ample  discussion  by 
management  on  important  pieces  of  the  data.  The 
GE  report  has  the  detailed  technical  information  in 
an  extensive  ‘notes’  section  following  the  tables.” 

Analysts  use  report  as  tool 

That  detail  is  important  to  a  relatively  small,  but 
critical,  audience — the  professional  securities  ana- 


Paula  KreskI,  senior  specialist  in  industrial  and  usei 
sales  at  Taylor  Street,  said  she  first  scans  the  GE 
annual  report  to  see  what  is  said  about  the  motoi 
business.  “Then  I  read  the  whole  thing  to  see  how 
the  company  is  doing  as  a  whole,  since  I’m  a  stock-i 
holder,”  she  said. 

lysts  who  follow  GE  and,  hopefully,  recommen 
purchase  of  GE  stock.  For  the  analysts,  the  G1 
Annual  Report  is  a  fundamental  tool.  They  have  a  i 
insatiable  appetite  for  detail,  says  Spencer.  Finar 
cial  data  from  the  Report  are  fed  into  computer 
used  to  make  performance  forecasts.  The  manage 
ment  letter  and  explanation  of  strategy  are  widel 
read. 


Dental  benefits  save  Harris  family  $2,400 


George  Harris,  a  winder  in  Build¬ 
ing  19-1,  figures  his  family  has  saved 
over  $2,400  in  dental  costs  since  the 
beginning  of  1981. 

“I  think  we’re  a  pretty  typical  fam¬ 
ily,”  said  George.  “We  all  get  dental 
check-ups  twice  a  year,  and  have  x- 
rays  taken  regularly.” 

In  February,  the  Harris  family 
dental  bill  was  over  $500. 

“We’ve  had  the  average  sort  of  den¬ 
tal  work  done,”  explained  George.  “I 
have  had  some  bridge  work  and  some 
gum  work  done  for  me,  and  my  son 
George  had  four  impacted  wisdom 
teeth  removed  two  years  ago  in  the 
hospital.” 

Most  of  the  large  claims  are  excep¬ 
tions,  said  Pearlie,  George’s  wife. 

“I  think  having  the  bills  paid  by  the 
Dental  Assistance  Program  encour¬ 
ages  you  to  go  to  the  dentist  regularly 
before  problems  happen,”  Pearlie  said. 
“With  someone  else  paying  the  bill,  it 
is  easier  to  go  to  the  dentist.” 

Helping  to  maintain  good  healthy 
teeth  for  Fort  Wayne  GE  employees 


George  Harris  (right),  a  winder  in  Building  19-1,  and  his  family  have  used  the 
Dental  Assistance  Program  regularly  since  its  beginning.  Pictured  with  George 
and  his  wife  Pearlie  is  their  son  George.  Their  other  son,  Warren,  is  a  pre-dental 
student  at  Indiana  University  in  Bloomington. 

cost  Fort  W ayne  GE  businesses  about  employee,  according  to  Ralph  Haines, 

$630,000  in  1984,  or  about  $187  per  specialist  in  audits  and  reports. 


“We  want  to  help  employees  main 
tain  good  dental  health,”  said  Haines 

Designed  for  prevention 

The  program  is  designed  to  encour 
age  employees  and  their  families  ti 
have  check-ups  twice  a  year.  In  addi 
tion  to  oral  examinations,  the  plai 
will  pay  for  cleaning  the  teeth  an( 
bitewing  X-rays  twice  in  a  calenda;’ 
year. 

The  plan  also  covers  root  cana 
therapy,  treatment  of  the  gums  anc 
oral  surgery.  Payments  for  restora 
tive  procedures,  such  as  fillings^ 
crowns  and  inlays,  as  well  as  eligibli j 
bridgework  and  dentures  are  als(| 
based  on  benefit  schedules.  j 

The  cost  of  providing  dental  benef 
its,  like  other  health  care  costs,  is  it 
direct  cost  to  the  Motor  Businesii 
Group,  the  Specialty  Transforme) 
Operation  and  the  Electronic  Control 
Department.  In  effect,  MBG,  STC'j 
and  ECD  pay  the  insurance  compan:^ 
for  the  direct  costs  of  all  claims  foil 
Fort  Wayne  GE  employees.  i 


r~ - ^ 

Motors  available  from  Elwood’s 


Fort  Wayne  GE  employees  can 
again  purchase  motors  at  discount 
prices.  Formerly,  motors  were  avail¬ 
able  through  the  Employee  Store. 

“We  will  continue  to  sell  the  same 
motors  with  the  same  procedure,” 
said  Roy  E  Iwood,  owner  of  E  Iwood’s 
TV  &  Appliance,  2808  Lower  Hun¬ 
tington  Rd.  The  Motor  Marketing 
Division  reached  agreement  with 


Elwood’s  last  week  to  resume  the 
discount  sales  arrangement. 

Employees  should  first  check  the 
availability  of  the  motor  by  calling 
Elwood’s  at  747-7809. 

If  the  motor  is  available,  the  em¬ 
ployee  must  pay  for  the  motor  at  the 
time  of  the  order.  Most  orders  are 
filled  within  a  week,  said  Elwood. 


More  teams  expected  to  join 
GE  Club  softball  league  > 


About  eight  teams  are  expected  to 
join  the  GE  Club  Softball  League, 
according  to  league  captains  Larry 
Johnson  and  Dave  Barton. 

An  organizational  meeting  for  GE 
employee  softball  team  managers  will 
be  Wednesday,  Apr.  3,  at  5  p.m.  at  the 
GE  Club.  Managers  with  teams  al¬ 
ready  formed  will  receive  their  soft¬ 


ball  league  equipment  at  the  meeting : 

Any  GE  employee  interested  ii 
managing  or  playing  on  a  team  shoulc 
contact  Johnson  at  Ext.  5266  or  Bar 
ton  at  483-5401  as  soon  as  possible. 

League  play  is  scheduled  to  begii  ; 
Wednesday,  May  1,  and  will  continm  j 
on  Wednesdays  throughout  the  sum  p 
mer. 
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Four  begin  spring  as  retirees 


j)ale  A.  Grigsby 
:etires  with  44 
n  ears  of  service.  He 
tarted  as  an  elec- 
rical  tester  in 
i|  Juilding  26-1.  He 
1:  etires  as  a  process 
T  pecialist  at  STO. 

I'  Of  44  enjoyable 
vork  years  at  GE, 
bout  34  were  spent  helping  GE  peo- 
'i  lie  with  their  jobs  and  problems.  I’ll 
niss  my  friends.” 


illizabeth  A.  Rose 
■etires  with  40 
'ears  of  service.  She 
tarted  as  an  engi- 
leering  assistant 
ind  retires  as  a 
ystems  analyst  at 
iroadway.  “I  have 
^nany  fond  memo- 
■ies  of  my  years  at 
IE.  Now  I  am  looking  forward  to  the 
uxury  of  having  some  time  for 
inyself.” 


Neil  E.  Bracht 

retires  with  41 

years  of  service.  He 
started  as  a  raw 

material  inspector 

at  Taylor  Street. 

He  retires  as  a 
naptha  washroom 

operator  at  Broad- 

fmmk/ 

way.  “It  has  been  a 

privilege  and  a  pleasure  to  work  on 
the  various  job  assignments  at  GE 
through  the  years.  I  will  miss  every¬ 
one.  But  now,  traveling  and  camping 
are  on  the  agenda.” 


Robert  S.  Langdon 

retires  with  42 
years  of  service.  He 
started  as  a  student 
engineer  in  Build¬ 
ing  18-3.  He  retires 
as  a  research  engi¬ 
neer  in  Building 
19-5.  “ 


I- 
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Adlets 


FOR  SALE 


rSCHEV.  MALIBU,  ps,  pb.  air,  reliable,  $2,400; 

call  aft.  5:30  p.m.  493-6250. 

)OUBLE  BED,  incl.  box  spring  &  matt.,  $50; 

hospital  bed  w-matt.,  ex.  cond  632-4733. 
.OUNCE  CHAIR,  beige,  good  cond.,  $50. 
744-3435. 

LOOKER  FRYER  w-fry  basket,  $12;  clothes 
hamper,  $8.50;  Bissel  sweeper,  $8. 
483-0343. 

.ADY’S  SAMSONITE  LUGGAGE,  3  pcs.,  $38. 
724-3726. 

lELLYSTONE  RV  LOT,  full  hookups,  cement 
slab.  625-3251. 

10"  MAGIC  CHEF  GAS  RANGE,  coppertone, 
A-1  cond.,  $125.  432-2332. 

MEDITERRANEAN  LIVING  ROOM  FURNI¬ 
TURE  &  stereo.  486-1997. 

10USE  ITEMS  -  sinks,  toilet,  doors,  tables, 
countertops,  furnaces,  etc.  747-0241. 
lOLL-A-WAY  BED;  3  tires,  205-75R15,  cheap. 
747-5487. 

lOYAL  ELECTRIC  TYPEWRITER,  Litton 
model,  $175.  483-4396. 

30  KENMORE  FREEZER,  20  cu.  ft.,  upright, 
$325.  489-6428. 

■IREWOOD.  623-3621. 

:harles  couch,  chair  &  ottoman, 

$1 50;  Craig  AM/FM  cassette  home  stereo, 
$125,  days.  747-4404. 

jUNS:  Colt  45;  3, 22  rifles;  2  shotguns;  Ruger 
Mark  I.  456-8960. 

VIR  CONDITIONER;  humidifier;  lawn  mower; 

garage  tools;  call  aft.  6  p.m.  485-1872. 
>URPLE  MARTIN  HOUSE,  w-pole,  all  alum., 
12  rooms,  $25.  485-5906. 

76CHEV,  V-8,  air,  auto,  2  dr,  very  clean,  runs 
perfect,  $2,500,  firm,  extra  tires,  a.m.  only. 
747-4030. 


^PPLE II,  monitor,  3.3  DOS,  Centronics  prin¬ 
ter,  etc.  1-592-7279. 

'HREE  PC.  LIMED  OAK  BEDROOM  SUITE, 

good  condition.  426-8232. 

.VBOVE  GROUND  POOL,  16  x27',  oblong, 
,  $700. 489-6428 

*  JOAT  ANCHORS,  2,  bell  type,  8  lbs.  each, 
!  $6/both.  447-4066. 

*  BO  HONDA  MC  -  CB750K,  windjammer  & 
'■  extras,  low  miles,  A-1  cond.  1-357-5245. 

76  CHEVRON  TRAVEL  TRAILER,  sips  7, 
[  self-contained,  ex.  cond.  747-5236. 

.  79  BOAT,  18',  loaded  w-custom  trailer,  200 
HP  eng..  456-3910. 

;  B2  BUICK  EST.  WAGON,  ex.  cond.,  full 
power,  diesel.  672-3629. 


‘78  GOLDWING,  not  dressed,  ex.  cond., 
$1,500;  call  aft.  5:30  p.m.  422-9035. 

‘69  CHEV  IMPALA,  4  dr.  hdtp.  69,000  mi. 
745-1065. 

SEARS  ELECTRIC  HEATER,  portable,  auto, 
thermostat,  safety  tip  over;  call  after  3:45 
p.m.,  new.  456-3265. 

LINDENWOOD  GRAVE  SPACE,  Garden 
peace,  $275.  485-6273. 

‘68  CHEVELLE  MALIBU,  one  owner,  88,000 
miles,  auto,  8  cyl.,  $295  or  best  offer. 
456-6421. 

OLIVETTI  TYPEWRITER  w-case,  ex.  cond; 
attache  case. 456-3307. 


WANTED 


BABY  BED  &  MATTRESS,  reasonable. 
432-3305. 

CHEST  TYPE  FREEZER,  10  cu.  ft.,  less  than  5 
yrs.  old,  reasonable.  638-4425. 

DOLLS,  medium  &  large,  good  condition;  call 
aft.  4:30  p.m.  485-5823. 

MOWING  &  YARD  WORK,  equipment  fur¬ 
nished;  aft.  5:30  p.m.  627-6206. 

STEEL  TOOLBOX  for  bed  of  full-size  pick¬ 
up.  744-2921. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-725-8011. 

BABYSITTER  -  Auburn,  2  hrs.  afternoon,  4-72 
yrs.  &  3  mos.;  call  aft.  5  p.m.  1-837-7611. 

MOTOR  TO  FIT  ‘52  CHEVY  TRUCK;  aft.  5 
p.m.  424-2946. 


In  memory 


Theodore  S.  Childs,  12101  Lima  Rd.,  died 
March  12.  He  was  a  punch  press  operator  at 
Taylor  Street  prior  to  retiring  in  1967. 

Mary  I.  Rogers,  1907  Hazelwood,  died 
March  15.  She  was  a  requisition  edit  clerk 
prior  to  retiring  in  1971. 

Bowling 


Small  Motor  3-20-85 

Jim  O'Bryan 

614 

(215,  218) 

Maury  Haines 

234 

Jim  Weiks  Sr. 

222 

Bob  Colpetzer 

215 

Dave  Knepple 

212 

Terry  Dorman 

211 

Friday  Nile  Ladlat  3-15-85 

Joyce  Doust 

508 

Masonic  League 

Mark  Shifflet  638 

(192-234-212) 


GE  Office  3-18-85 


Les  Palmer  222 

Al  Iverson  222 

Gary  George  221 

Bob  Jones  213 


Kiess’  suggestion  saves  time,  material 

Dennis  Kiess  (center),  Area  Services,  Taylor  Street,  suggested  changes  to  the 
heat  recuperation  sytem  of  an  oven  at  the  Wire  Miii.  The  change  wili  save  time 
and  materiai.  Kiess  is  pictured  receiving  a  check  for  $516  from  his  supervisor, 
Raiph  Hill  (right),  and  Jim  Webber,  manager  of  maintenance. 


Others  choose  to  retire  April  1 


Those  retiring  Apr.  1  include  the 
following:  Richard  K.  Brown,  43 
years  of  service,  Winter  Street;  Paul 
A.  Dull,  43  years  of  service,  STO; 
Herbert  C.  Jehl,  43  years  of  service. 
Winter  Street;  Robert  T.  Donohue, 


42  years  of  service.  Winter  Street; 
Robert  R.  Berghoff,  36  years  of  ser¬ 
vice,  STO;  Betty  B.  Thompson,  34 
years  of  service,  Taylor  Street;  Eliza¬ 
beth  M.  Reuille,  11  years  of  service. 
Building  21. 


8  TRACK  TAPES  FOR  CAR.  745-5626. 


FOR  RENT 


LARGE  THREE  BEDROOM  APT.,  furn.,  util, 
priv  entr.,  downtown,  first  fl,  adults. 
424-7474. 


SERVICE 


SWEETCAKES  THE  MAGIC  CLOWN,  bal¬ 


loons,  magic,  comedy,  more,  all  ages,  pri¬ 
ces  vary.  745-1545. 

THE  MAIDS  OF  FORT  WAYNE,  carpets 
cleaned  -  new  dry  clean  method  -  1 0%  off, 
spring  sale.  484-4937. 

CONTINUOUS  GUTTER  &  SIDING,  free  est 
627-2858. 

CONCRETE  CONSTRUCTION  -  repair/ 
replace;  call  aft.  6  p.m.  446-5643.3 


FREE 


SMALL  CATALPA  TREE.  749-2323. 


Cafeteria  specials  listed  for  April 


2  Birthday  of  the  United  States  Mint.  Tax 
free  on  lunch. 

3  Easterspecial:  Baked  ham  with  fruit  sauce, 
candied  sweet  potatoes,  Waldorf  salad, 
roll.  $2.25,  tax  included. 

4  National  holiday  of  Hungary.  Free  bread 

8  Egg  salad  sandwich  special. 

9  Civil  Warended  in  1865.  Salad  barspecial: 
$1.86. 

10  Salvation  Army  Founder's  Day.  (William 
Booth,  1829)  Small  pop  29  cents. 

11  Civil  Rights  Act  of  1968.  Anniversary  cake 
special. 

12  Anniversary  of  the  Big  Wind  (231  mph). 
Iced  tea  23  cents. 


15  Income  tax  pay  day.  Black  coffee  special. 
Free  coffee  refill. 

17  National  Bubble  Gum  Day.  Free  gum. 

19  Cherry  Blossom  Festival  Apr.  1 9-21 .  Cherry 
pie  special. 

22  Iceland's  first  day  of  summer.  Lemonade 
special.  15  cents. 

23  William  Shakespeare's  birthday.  (Apr.  23, 
1564)  Sandwich  special  $1.56. 

24  Professional  Secretaries  Day.  Soup  and 
salad  special. 

25  Washington  State  Apple  Blossom  Festi¬ 
val,  Apr.  25  through  May  5.  Applesauce 
special. 

30  Gifted-Talented  Day.  Sing  for  your  supper. 


♦MHETS 

GE  NEWS  BLDG.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Solo  *  □  RIdo  Wanlod 

□  Wantod  □  Ridara  Wantad 

□  For  Rant  *  □  Lost 

□  Fraa  □  Found  □  Sarvica 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  QE  News.  No  more  than  40  lattara  par  Ad- 
lot,  plaaaa.  Print  phone  number  only  on  lino  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City. 


Home  Phone. 


Bldg 


Th«  ilefTks)  relerr#(j  to  »n  this  ad  are  m  no  way  conrvectad  with  any  DusioeSs  venture 


Signature 


I 
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Major  DC  motor  customer 


Crown  visits  on  ‘purchasing,  quaiity  audit 


Representatives  from  Crown  Control,  a  major  DC  ranee  manager  for  Crown,  called  the  visit  a  “pur- 
motor  customer,  toured  Broadway  motor  production  chasing  and  quality  audit  mission.” 
operations  last  week.  Dale  Knapke,  quality  assu-  “Reliability  is  very  important  to  the  life  of  a  lift 


Crown  Control’s  Quality  Assurance  Manager  Dale  Knapke  (left)  said  he  liked  the  fact  that  quality  is  part  of 
each  operator’s  job.  “Each  employee  knows  more  than  an  Inspector  about  quality,”  he  said.  Crown  Control 
is  a  major  DC  motor  customer.  Pictured  on  last  week’s  visit  of  Broadway  motor  production  operations  are 
(from  left)  Knapke;  John  Baughan,  manager  of  quality  control,  Taylor  Street;  Jim  Seward,  GE  sales 
engineer,  Dayton,  Ohio;  Jan  Luelleman,  buyer  for  Crown  Control;  Len  Knecht,  senior  sales  and  application 
engineer,  Taylor  Street. 


truck,”  said  Knapke.  “Our  customers  expect  higi 
reliability  from  our  lift  trucks— including  the  moto  j 
They  expect  the  motor  to  give  long,  trouble-frd 
service,  like  the  lift-truck.”  | 

Crown  buys  several  DC  motor  models  from  G I 
for  its  lift  trucks,  which  use  electric  motors  excht 
sively.  Most  of  Crown’s  competitors  also  produce  li  j 
trucks  powered  by  gasoline  engines.  j 

Crown  ranks  among  the  top  four  in  lift  true; 

production  in  the  U.S.  and  among  the  top  10  in  tb 
world.  ! 

Follow-up  visit  on  quality 

“Our  visit  was  also  intended  as  a  review  of  D| 
motor  production  facilities  and  to  better  acquair, 
us  with  GE’s  quality  control  procedures,”  said  Ja 
Luelleman,  a  buyer  for  Crown. 

“It  looks  like  the  quality  system  is  well  in  place, 
said  Knapke.  “It  appears  to  be  well-designed  an 
effective. 

“I  like  the  fact  that  the  operators  themselves  hav 
quality  input.  The  people  are  controlling  their  ow, 
quality.  I  like  the  fact  that  you  make  quality  part  c 
the  operator’s  job — rather  than  having  an  inspectoi 

“Each  employee  on  his  job  knows  more  than  a,i 
inspector  about  quality.  He’s  closer  to  what  he’l 
doing.” 

“Crown  is  one  of  our  largest  DC  customers,  sail 
Len  Knecht,  senior  sales  and  application  enginee  .i 
at  Taylor  Street.  “We  want  to  make  sure  the,  i 
understand  our  employees  are  working  hard  t!ii 
build  quality  into  our  motors.” 

Crown  is  located  in  New  Bremen,  Ohio.  The;'! 
have  been  producing  lift  trucks  since  the  late  1950s ' 


least  try  to  eat  better  foods,”  he  said. 

“I  eat  less  red  meat  than  I  used  to,”  he  said.  “I  eat 
more  vegetables  and  less  pasta.” 

“I  feel  better,  especially  when  I  exercise,”  Dean 
said.  He  plays  in  GE  Club  softball  and  volleyball 
leagues  as  well  as  bicycles  regularly. 

“I  notice  that  as  I  get  older,  I  gain  weight  easier,” 
he  added. 

Dorothy  Dell,  a  stacker  at  Taylor  Street,  agreed 
with  Dean. 

“I  think  the  older  you  get,  the  more  you  have  to 
watch  what  you  eat,”  she  explained.  “As  we  get 
older,  we  are  less  active,  for  one  thing.” 

Dorothy  said  she  tries  to  regularly  include  foods 
from  the  seven  basic  food  groups  in  her  meals  at 
home  for  her  family. 

“W e  cheat  and  eat  the  wrong  foods  sometimes  just 
like  any  other  family.  But  I  think  we’re  all  more 
aware  of  what  we  should  be  eating. 

“We  should  try  to  eat  the  right  foods  when  we 
can,”  she  added. 

Dorothy  said  she  used  to  play  softball  in  the  sum¬ 
mertime,  but  now  she  works  out  on  a  rowing 
machine  at  home  in  her  basement  and  bowls 
regularly. 

“Heart  trouble  runs  in  my  family,  and  I  want  to  do 
what  I  can. 

“When  I  eat  the  right  foods,  I  feel  better.  Maybe  I 
can  avoid  some  illness.” 

The  brochures,  “Y ou  are  what  you  eat,”  are  being 
distributed  with  paychecks  this  week. 


Dorothy  Dell,  a  stacker  at  Taylor  Street,  said  he< 
family  “cheats”  on  what  they  eat  sometimes,  bu 
they  are  more  aware  of  eating  nutritious  foods. 


Nutrition  experts  generally  agree  with  this 
month’s  Love-Life  posters  and  brochures  that  “You 
are  what  you  eat.”  So  do  electrician  Dean  Miller 
and  stacker  Dorothy  Dell. 

Dean,  an  Area  Services  electrician  at  Taylor 
Street,  said,  “I  have  paid  more  attention  to  eating 
right  in  the  last  few  years.  I  think  most  people  at 


Dean  Miller,  an  Area  Services  electrician  at  Taylor 
Street,  said  choosing  nutritious  foods  and  getting 
lots  of  exercise  make  him  feel  better. 


Employees  say  eating  right  makes  them  feei  better  | 


NASA  Spacelab  4  scientist  to  visit  April  3,  4 


Dr.  Millie  Hughes-Fulford,  a  mem¬ 
ber  of  the  scientific  staff  for  Spacelab 
4,  will  speak  on  the  topic,  “Space: 
Adventure  and  Opportunity”  to  mem¬ 
bers  of  the  Elfun  Society  and  their 
families  on  Wednesday,  Apr.  3,  at  7:30 
p.m.  at  the  Snider  High  School  Audi¬ 
torium. 


A  few  seats  are  available  to  Fort 
Wayne  GE  employees  and  their  fami¬ 
lies  who  want  to  hear  her  speak. 
Interested  employees  should  call  the 
GE  News  office.  Ext.  3249,  to  make  a 
reservation. 

The  Elfun  Society  of  the  General 
Electric  Company  is  sponsoring  Dr. 


Hughes-Fulford’s  visit  to  Fort  W ayne. 

Dr.  Hughes-Fulford  will  also  speak 
at  7:30  a.m.  Thursday  at  a  breakfast 
co-sponsored  by  the  YWCA.  Her  topic 
will  be  “Women’s  Opportunities  in 
Non-traditional  Fields.” 

The  cost  of  the  breakfast  is  $3. 
Tickets  may  be  reserved  by  writing  or 


calling  the  YWCA.  i 

Dr.  Hughes-Fulford  will  meet  witl 
several  middle  and  high  school  stul 
dents  on  Thursday  at  the  Chamber  o  | 
Commerce.  The  student  sessions  an] 
co-sponsored  by  the  Summit  Technol  1 
ogy  and  Research  Transfer  (START 
Center. 


PSD  reviews  business  strategy  with  motor  sales  force 


{  Components  Sales  Department 
Ij  !:;SD)  General  Manager  Guy  Rhoades 
I  scently  conducted  regional  meetings 
iirith  sales  engineers  and  customer 
%  srvice  managers  across  the  country 
ti<()  discuss  the  strategy  of  the  Motor 
i|  lusiness  Group. 

r  Meetings  were  held  in  Dayton, 
iliewark,  St.  Louis,  Chicago  and  Los 
f ,  ingeles  to  cover  all  sales  personnel. 

“One  of  our  key  objectives  was  to 
ni  eview  the  new  motor  business  stra¬ 
ti  egy  with  all  field  sales  people  in  the 
hortest  possible  time,”  said  Rhoades. 

MBG’s  goals  are  concise 
“The  MBG  business  strategy  pro- 
t  ides  a  concise  plan  of  where  we’re 
I  leaded,”  said  Rhoades. 

I  “We  clearly  intend  to  continue  our 
umber  one  position  as  a  supplier  of 

■  (lotors  to  our  served  markets  on  a 

■  worldwide  basis. 

“The  business  strategy  that  has  been 

i 


developed  will  insure  that  we 
not  only  maintain  this  position  but 
outdistance  our  competitors  in  a  chal¬ 
lenging  and  changing  environment.” 

Rhoades  said,  “Our  challenge  is  to 
serve  customers  in  the  most  efficient 
way  for  both  of  us. 

“The  current  business  strategy 
focuses  on  our  strengths  in  providing 
topnotch  products  and  services  to  meet 
customer  needs  in  the  most  effective 
manner. 

“We  must  also  develop  new  high- 
growth  markets  that  are  important  to 
our  future  overall  success.” 

Rhoades  stressed  that  continued 
teamwork  between  field  sales  and  all 
MBG  functions  is  vital  for  successful 
business  strategy  implementation.  He 
said  the  field  sales  force  has  the  criti¬ 
cal  responsibility  of  effectively  exe¬ 
cuting  all  elements  of  the  business 
strategy  with  customers. 


Components  Sales  Department  General  Manager  Guy  Rhoades  met  with  sales 
engineers  and  customer  service  managers  In  five  regional  meetings  to  discuss 
the  strategy  of  the  Motor  Business  Group. 
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38.6%  of  employees  join  DPA  in  first  year 


These  two  Taylor  Street  employees,  Juanita  Corkwell  (left)  and  Allene  Tew, 
were  among  the  first  to  sign  up  for  the  Deferred  Pay  Account  option  of  the 
Savings  &  Security  Program  when  it  was  first  offered  last  March.  Both  said  they 
noticed  a  difference  at  income  tax  filing  time. 


Allene  Tew  and  Juanita  Corkwell 
vere  among  the  first  employees  to 
;ign  up  for  the  Deferred  Pay  Account 
DPA)  when  it  was  offered  a  year  ago. 

One  year  later,  both  are  glad  they 
lid. 

“I  especially  thought  DPA  was  great 
vhen  I  filed  my  1984  income  tax 
•eturns,”  said  Allene,  a  packer  at  Tay- 
[  or  Street.  She  said  her  take-home  pay 
!  n  1984  was  several  hundred  dollars 
!  nore  than  it  would  have  been  if  she 
vasn’t  in  DPA. 

Allene  is  using  DPA  to  save  for  her 
'  'etirement  next  year. 

I  “1  can  retire  at  60  because  S&SP 
I  the  Savings  &  Security  Program)  has 
:  lelped  me  save,”  she  said.  Allene  has 
Deen  in  S&SP  since  1968. 

She  plans  to  take  the  money  saved 
;hrough  S&SP  as  a  lump  sum  at 
retirement  when  she  can  use  10-year 
I  iveraging  to  reduce  her  taxes. 

Juanita  Corkwell,  a  lead  operator, 
said  she  also  signed  up  for  DPA  as  a 
vay  to  save  for  retirement. 

,  “I  can’t  imagine  why  everyone 
I  doesn’t  get  in  DPA,”  she  said.  “The 
Honey  is  taken  out  of  your  check  each 
veek,  and  you  don’t  even  miss  it.” 

She  said  she  also  noticed  the  differ- 
ance  when  she  filed  her  1984  tax 
returns. 

“I  felt  like  I  had  extra  money,”  she 
said.  “DPA  gave  me  more  take-home 
pay,  that’s  for  sure.” 

I  Juanita  joined  S&SP  in  1977,  but 
said  she  wished  she  would  have  joined 
jarlier.  “I  saved  money  myself  before 
[  was  in  S&SP,  but  I  would  have  saved 
Hore  if  I  would  have  saved  it  through 
S&SP.  The  interest  rates  have  been 
oetter  than  I  got  saving  on  my  own. 


Besides  that,  it’s  like  getting  an  extra 
3%  pay  from  the  company  with  the 
matching  payment. 

“I’m  looking  forward  to  getting  my 
Personal  Share  Statement  soon.  I  want 
to  see  how  much  I  have  accumulated 
in  S&SP  this  year.  I  love  that  bottom 
line  with  all  the  interest  and  the 
accumulation!” 

38.6%  in  DPA 

More  than  one  out  of  three  Fort 
Wayne  employees  now  participate  in 
DPA.  January  figures  showed  38.6% 
of  all  Fort  Wayne  employees  were 
enrolled  in  DPA. 

That  percentage  is  up  slightly  from 
the  figure  of  36.4%  of  all  employees, 
which  was  published  in  the  GE  News 


last  October. 

A  total  of  992  enrolled  when  the 
program  was  first  offered  last  March. 

“With  the  deadline  for  filing  1984 
income  tax  returns  just  days  away, 
many  employees  may  want  to  look  at 
DPA  as  a  way  to  save  taxes  on  their 
1985  returns,”  said  Doyt  Schaadt, 
manager  of  personnel  accounting  and 
banking.The  DPA  is  a  government 
endorsed  program  that  can  help  save 
tax  dollars  in  several  ways. 

For  instance,  the  dollars  employees 
save  in  DPA  are  not  taxed  until  they 
are  withdrawn  from  the  plan.  That 
means  taxes  withheld  from  weekly 
paychecks  are  reduced  immediately. 

Also,  the  W-2  statements  distrib¬ 


uted  to  employees  in  January  show 
this  reduction  in  taxable  income. 

Make->up  savings  explained 

DPA  participants  who  are  scheduled 
to  be  placed  on  layoff  may  want  to 
swtich  to  regular  S&SP  savings  tem¬ 
porarily  to  make  maximum  use  of  the 
make-up  savings  provisions  in  the  plan. 

Unlike  other  S&SP  savings,  DPA 
savings  cannot  be  made  up  during 
layoff  because  of  Internal  Revenue 
Service  regulations. 

“For  this  reason,  some  employees 
may  want  to  change  their  election  to 
regular  S&SP  savings  from  DPA,” 
said  Schaadt. 

He  emphasized  that  the  switching 
from  DPA  to  regular  S&SP  savings 
should  be  made  in  the  month  prior  to 
the  month  in  which  the  employee  is 
laid  off. 

Withdrawal  procedures  explained 

The  IRS  allows  withdrawals  from 
401k  plans  like  DPA  prior  to  retire¬ 
ment  for  “hardship”  reasons  only.  In 
the  absence  of  an  IRS  definition  of 
hardship,  GE  has  made  guidelines  for 
DPA  withdrawal. 

DPA  funds  may  be  withdrawn  only 
for  family  emergencies.  The  program 
guidelines  permit  withdrawal  of 
amounts  only  to  the  extent  required  to 
meet  a  serious  financial  emergency. 

Such  emergencies  might  be  dam¬ 
age  caused  by  fire,  flood  or  wind.  High 
medical  expenses  or  funeral  expenses 
of  employees  or  their  immediate  fami¬ 
lies  not  covered  by  insurance  might 
also  be  considered  a  family  emergency 
situation. 

The  purchase  of  a  primary  residence 
or  educational  costs  do  not  qualify  for 
emergency  withdrawals  from  DPA. 
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These  four  quit  smoking!  That’s  why  they’re  proudiy  dispiaying  their  quit-smoking  contracts  to  themseives 
Pictured  are  (from  ieft)  Pat  Kemerer,  Buiiding  19-5;  Dave  Hamiiton,  GE  saies,  Lake  Ave.;  Gene  Brown 
Buiiding  8-1;  and  Tom  Hiss,  Tayior  Street. 


Mints  are  better  than  cigarettes,  according  to  Ray 
O’Keefe  (ieft),  Buiiding  26-2.  He  and  Tom  Corneii, 
Buiiding  19-5,  have  cut  down  on  cigarettes.  Both 
pian  to  be  100%  rid  of  the  habit  soon. 


A  success  story 


Empioyees  beat  the  smoking  habit 


Some  of  them  had  to  fight  to  quit,  but  most  of 
them  did  it. 

By  the  last  session  of  the  Break  the  Smoking 
Habit  workshop  last  week,  most  of  the  participants 
had  either  quit  or  cut  down  on  their  smoking  habit. 

Gene  Brown,  an  Area  Services  plumber,  had 
been  smoking  for  40  years.  As  part  of  his  class 
assignment.  Gene  set  his  quit-smoking  target  day 
for  March  22. 

He  broke  his  pipes 

“When  the  day  came,  I  got  rid  of  all  of  my 
cigarettes  and  I  broke  my  pipe,”  he  said. 

Although  he  said  it  has  been  hard,  he  has  beat  the 
habit. 

“I  grit  my  teeth  a  lot.  But  it’s  getting  easier  each 
day,”  he  said.  “I  made  up  my  mind  I  was  going  to 
quit.  I  sure  don’t  need  any  more  cigarettes  in  my 
life.” 

Gene  said  the  instructors  told  the  participants 
what  to  expect  so  they  know  how  their  body  may 
react 


M  grit  my  teeth  a  lot.  But  it’s 
getting  easier  each  day.  I  made 
up  my  mind  I  was  going  to  quit. 
I  sure  don’t  need  any  more 
cigarettes  in  my  life.’ 


Pat  Kemerer,  specialist  in  professional  rela¬ 
tions,  also  chose  March  22  to  break  her  10-year 
habit. 

“The  urge  to  smoke  is  still  there,  but  I  feel  health¬ 
ier,  and  I  have  been  sleeping  better.  I  learned 
through  the  class  that  my  smoking  habit  was  really 
tied  to  stress,  and  my  lifestyle  has  changed.  It  gets 
easier  everyday.” 

Ray  O’Keefe,  a  product  service  engineer,  has 
smoked  about  40  years.  “I  haven’t  actually  quit  yet, 
but  I’ve  cut  down  about  50%.  I’m  working  on  it.  My 


goal  is  to  quit  100%  by  April  19.  Will  power  is  th( 
key.” 

Tom  Hiss,  a  facilities  engineer  at  Taylor  Street  ‘ 
quit  smoking  March  12. 

“The  support  of  the  group  helped  me.  We  were  £ 
group  working  towards  one  goal,”  he  said.  The  class 
helped  him  be  aware  of  why  he  was  smoking.  H( 
also  learned  about  the  habit,  the  addiction  and  the 
stress.  “The  class  told  me  how  to  handle  the  stress 
that  caused  me  to  smoke,”  he  said. 

Takes  time  for  lungs  to  clear 

“I  had  cut  down  before,  but  I  couldn’t  quit.  There 
are  still  times  I  want  a  cigarette  so  bad.  Occasion 
ally  I  do  reach  for  one,  grab  it  and  then  tear  it  up. 

“I  thought  I  would  feel  better,  and  I  do,  but  il 
takes  time  for  the  lungs  to  clear. 

“Besides,  in  about  50  weeks,  I  will  get  my  $22.5( 
back.” 

Gene  Brown  is  also  looking  forward  to  getting 
his  refund  for  quitting  smoking  for  one  year.  “But  il 
really  doesn’t  matter,”  he  said.  “I’ve  saved  thal 
much  in  cigarettes  already.” 


GE  statement  on  the  report  of  the  Dept,  of  Defense 
inspector  general  on  aircraft  engine  spare-parts  pricing 


EVENDALE,  OHIO  -  Brian  H. 
Rowe,  senior  vice  president  and  group 
executive  of  General  Electric’s  Air¬ 
craft  Engine  Group,  made  the  follow¬ 
ing  statement  on  March  28  about  the 
report  of  the  Department  of  Defense 
inspector-general  on  aircraft  engine 
space-parts  pricing: 

No  allegations  of  wrongdoing 
“The  report  does  not  allege  that 
General  Electric  did  anything  wrong, 
only  that  it  earned  margins  higher 
than  anticipated  at  the  time  the  firm 
fixed-price  contracts  were  negotiated. 

“There  were  no  cost  over-runs  and 
no  over-charging.  The  government  did 
not  pay  one  cent  more  than  it  con¬ 
tracted  to  pay  for  the  parts  in  ques¬ 
tion.  The  parts  were  delivered  on- 
schedule  or  ahead-of-schedule. 

“These  8,000  firm  fixed-price  con¬ 
tracts  were  each  negotiated  up  to 
three  years  in  advance  of  delivery. 


with  GE  assuming  the  financial  risk 
of  cost  over-runs  in  exchange  for  the 
potential  reward  of  cost  under-runs. 
These  contracts  were  based  on  the 
best  information  and  estimates  avail¬ 
able  to  both  parties  at  the  time  of  the 
negotiations. 

“For  three  reasons— a  sharp  de¬ 
crease  in  inflation,  improved  produc¬ 
tivity  and  accelerated  deliveries— GE’s 
cost  performance  was  significantly 
better  than  the  parties  had  jointly 
anticipated.  Thus,  GE  under-ran  the 
projected  contract  costs  by  approxi¬ 
mately  7  ^  percent  on  contracts  worth 
$2.2  billion.  This  resulted  in  margins 
that  were  $167  million  more  than  had 
been  anticipated.  Of  this  $167  million, 
$100  million  was  due  to  lower  infla¬ 
tion;  $55  million  was  due  to  improved 
productivity;  and  $12  million  was  due 
to  accelerated  deliveries. 

“Because  follow-on  contracts  use 


past  cost  performance  as  a  basis  for 
establishing  price,  the  government 
has  paid,  and  will  continue  to  pay,  less 
for  GE  spare  parts  than  it  would  have 
paid  if  inflation  had  been  higher  and 
if  GE  had  not  performed  so  efficiently 
on  these  contracts. 

“Conversely,  if  GE  had  earned  lower 
margins  than  anticipated,  follow-on 
contracts  would  have  been  at  higher 
prices. 

Future  contracts  less  expensive 

“In  other  words,  GE’s  operating 
performance  benefitted  not  only  GE, 
but  also  the  government  and  its  tax¬ 
payers.  The  parts  in  question  cost 
exactly  what  the  negotiated  contracts 
specified.  And  future  contracts  will 
be  less  expensive  than  they  would 
have  been  if  GE  had  not  been  so  effi¬ 
cient. 

“It’s  important  to  remember  why 


the  government  uses  firm  fixed-pricei 
contracts.  Firm  fixed-price  contracts 
were  instituted  by  the  government 
because  of  its  unhappiness  with  the 
cost  performance  of  some  contractors 
on  cost-plus  contracts — contracts  that 
allow  payment  to  be  adjusted  to  reflect 
increases  in  inflation  or  cost  over¬ 
runs.  The  purpose  of  a  firm  fixed 
price  contract  is  to  have  the  contrac¬ 
tor  both  bear  the  risk  of  a  potential 
over-run  and  receive  the  reward  oJ; 
good  performance. 

“In  the  past— principally  because  ot  ■ 
rising  inflation— we  have  made  lower 
than  negotiated  margin  levels  on  firm  I! 
fixed  price  contracts.  When  this 
occurred,  we  neither  requested  norv 
received  increased  payments.  I 

“In  this  case,  we  did  somewhat  bet- 1 
ter  than  these  firm  fixed-price  con-| 
tracts  anticipated  and  have  received  ! 
the  rewards  of  the  under-run.”  i 


GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  APRIL  4,  1985  3 


Time  to  sign  up 

Springtirrie  means  the  beginning  of 
( IE  Club  Golf  Leagues  for  some  em- 
)  loyees.  Seven  leagues  are  again  being 
I  rganized.  Lynn  Bradtmueller  is  the 
1 3ague  organizer  this  year. 

Although  the  starting  date  of  the 


for  goif  ieagues 

leagues  vary,  most  leagues  are  schedul¬ 
ed  to  begin  about  the  last  week  of  April. 

Employees  who  would  like  to  join  a 
golf  league  should  contact  one  of  the 
following  league  managers  as  soon  as 
possible: 


)ay  of  Week 

Place 

Time 

League  Manager 

Pbone  No 

jadies: 

Monday 

McMillan 

4:45  p.m. 

Lois  Perrine 

Ext.  4809 

Jen: 

Monday 

Brookwood 

4:50  p.m. 

Art  Rasor 

Ext.  4455 

Monday 

Col.  Oaks 

5:00  p.m. 

Mel  Guillaume 

Ext.  2820 

Tuesday 

Foster  Park 

5:10  p.m. 

Dick  Wells 

Ext.  3365 

Tuesday 

Brookwood 

5:00  p.m. 

Dick  Uhen 

Ext.  3725 

Wednesday 

Foster  Park 

5:00  p.m. 

Phil  Ross 

Ext.  2938 

Thursday 

Foster  Park 

3:45  p.m. 

Glen  Cole 

Ext.  3637 

>oftball  teams  still  can  sign  up 


I  GE  employees  who  want  to  play  in 
'  he  GE  Club  Softball  League  this 
'  ummer  still  can  sign  up,  but  they  had 
)etter  hurry,  according  to  Larry 
j  iohnson  and  Dave  Barton,  league 
;  aptains. 


An  organizational  meeting  for  team 
managers  was  conducted  last  night. 
League  play  is  scheduled  to  begin 
Wednesday,  May  1.  Interested  em¬ 
ployees  should  contact  Johnson  at  Ext. 
5266  or  Barton  at  483-5401. 


Ilenior  bowling  league  scheduled  for  May 


A  special  month-long  league  has 
;!  )een  organized  for  GE  pensioners  by 
!’  he  GE  Club  Lanes. 

■  During  the  month  of  May,  seniors 
.!  :an  bowl  three  games  for  $2.25  at  the 


10  a.m.  Friday  league.  Free  coffee 
will  be  offered,  and  redhead  pin 
bowling  rules  will  apply.  Interested 
pensioners  can  sign  up  at  the  bowling 
alley. 


Adlets 


RIDERS  WANTED 


:ARP00L  to  work  -  NW  Fort  Wayne  to 
Fairfield.  Ext.  2708  or  489-1831. 


FOR  SALE 


'ARBERWARE  ELECTRIC  BROILER  w-ro- 
tisserie,  used  twice.  485-7160. 
lEAUTIFUL  PECAN  FINISH  BALDWIN 
PIANO,  height  40-y2”,  ex.  cond.  456-8930. 
JE  TV,  B&W,  table  model,  good  shape,  $20. 
426-7094. 

HREE  PC.  BROWN  SECTIONAL,  ex.  cond., 
$100.  485-9244. 

r3  IMPALA,  one  owner,  4  dr.,  available  5/1. 
432-3353. 

M  GS450T  SUZUKI,  1 ,61 3  miles,  mag  wheels 
&  cover,  ex.  cond.,  $1,100.  623-3220. 


Elex  calendar  -  May 


EXERCISE  BICYCLE,  DP  Pacer  200,  good 
cond.,  $50.  747-7824. 

MATCHING  CHAIRS.  2,  $25  ea.;  Zenith  19" 
B&W  TV,  $35.  424-7687. 

‘76  OLDS  CUTLASS,  71 ,000  miles,  ps,  pb,  air, 
good  cond.  745-1730. 

‘74  AIRSTREAM,  29',  good  cond.,  loaded  w- 
extras,  priced  reas.  432-6062. 

12'x50'  MOBILE  HOME  w-10'x40'  enclosed 
porch,  Story  Lake.  639-6365. 

TWO  WHEEL  TRAILER,  new  tires,  $75. 
485-2434. 

CARPET  &  PAD,  17'10"x13'11".  432-8644. 

‘73  OLDS  CUTLASS  SUPREME,  low  mileage, 
available  5/20.  432-9038. 

NEW  COLECO  CABBAGE  PATCH  KIDS, 
preemies  and  koosas,  $65.  639-3565. 

UPRIGHT  GE  FREEZER,  $50.  449-1914. 

HOSPITAL  BED  &  MATTRESS,  ex.  cond. 
632-4733. 

‘73  PLYMOUTH,  needs  some  work;  call  aft.  4 
p.m.  447-9342. 

TILLER  w-front  tine  chain  drive,  Roto-Hoe. 
432-2097. 

RECLINER  CHAIR,  grn  vinyl,  good  shape, 
$50;  ice  skates,  boys  &  men.  745-1645. 


lotlce:  All  reservations  must  be  made  by  mall 
)r  through  your  contact  representative.  Mall 
eservatlons  to  Elex  Club,  1635  Broadway, 

I  >.0.  Box  2204,  Fort  Wayne.  IN  46801. 

■  2  Reservation  deadline  for  Elex  Club  supper 
Mother  and  Daughter  Banquet  and  pro¬ 
gram  by  the  Stevens  School  of  Dance  on 
May  13. 

3  Quintus  Chapter  Board  meeting,  9;30  a.m., 
Richards  Restaurant,  Pauling  Rd. 

I  4  One-day  trip  to  Nashville. 

I  6  Partizan  Chapter  Board  meeting,  11:30 
a.m.,  MCL  Cafeteria,  Southtown  Mall. 

I  6  Lawton  Nursing  Home  visitation. 

‘1 ,7  Oil  painting  class,  6  to  9  p.m.  Building  18-1 

'  Conference  Room.  Reservations  required. 

'8  Pen-El  Chapter  meeting,  11:30  a.m., 

'  Bethany  Presbyterian  Church,  1616  W. 
Main  St. 

8  Reservation  deadline  for  the  Mother- 
Daughter  luncheon  and  program  on  May 

i  le. 

1  Byron  Health  Center  visitation. 

I'll  Fort  Wayne  State  Hospital  and  Training 
Center  visitation. 

13  Elex  Club  supper,  Mother-Daughter  Ban¬ 
quet  and  program  by  the  Steven's  School 

I  of  Dance  at  the  GE  Club.  Venice  Restau¬ 


rant  will  serve  from  5  to  5:45  p.m.  The 
menu  is:  3  pc.  chicken  dinner,  baked 
potato,  mixed  vegetables,  tossed  salad, 
chocolate  cake,  coffee  or  milk.  Tickets  are 
$4.25. 

15  El-Par  Chapter  Meeting,  12  noon.  Hobby 
Ranch  House,  3204  N.  Anthony  Blvd. 

16  Elex  Club  luncheon  and  Mother-Daughter 
program,  11:30  a.m.  Lester’s  Party  Room, 
1502  Bluffton  Rd.  The  menu  is  lasagna, 
vegetable,  tossed  garden  salad,  cherry 
cheesecake  and  beverage.  Tickets  are  $6. 

17  Quintus  Chapter  meeting  and  Installation 
Banquet,  12  noon.  Olympic  Athletic  Club, 
3501  Harris  Rd. 

20  Honor-Ettes  Chapter  Installation  Banquet. 
12  noon,  Salem  United  Church  of  Christ, 
2401  Lake  Ave. 

20  Elex  Club  officers's  year-end  secret  pal 
revealing.  6:30  p.m.,  Lambro's  Rib  &  Steak 
House,  303  E.  Tillman  Rd. 

20  Oil  painting  class,  6  to  9  p.m.,  Building 
18-1  Conference  Room.  Reservations 
required. 

21  Partizan  Chapter  Installation  Banquet,  12 
noon,  Hall's  Guesthouse,  Washington 
Center  Rd. 

21  Count  Elex  ballots.  Building  18-1  Confer¬ 
ence  Room,  7  p.m. 


Good  Friday  holiday  observed  tomorrow 
to  begin  warm  weather  long  weekends 


Friday,  Apr.  5,  will  be  the  second 
of  10  paid  holidays  for  GE  employ¬ 
ees  in  1984.  Beginning  with  Good 
Friday,  this  weekend  will  mark  the 
second  of  six  long  holiday  weekends 
this  year. 

Other  three-day  weekends  will 
center  around  Memorial  Day  and 


Labor  Day.  Because  July  4  falls  on 
a  Thursday,  employees  will  have 
both  Thursday  and  Friday  off  with 
pay  that  weekend. 

The  GE  News  will  be  published 
as  always  on  Thursday  next  week. 
However,  the  deadline  for  adlets 
will  be  noon  on  Monday,  Apr.  8. 


Deadline  near  for  1984  claims 


Claims  for  1984  medical  expenses 
for  motor  and  transformer  em¬ 
ployees  should  be  turned  in  as  soon 
as  possible  to  the  medical  claims 
office  at  Winter  Street. 

Aircraft  Engine  Electronic  Controls 
Department  (ECD)  employees  should 
submit  their  1984  medical  claims  to 
the  Evendale,  Ohio,  claims  office. 

Employees  who  transferred  from 
another  GE  operation  should  send 
claims  to  Evendale  even  if  the  1984 
medical  expense  was  incurred  before 
or  after  the  date  of  employment  with 
ECD. 

Claims  for  all  Fort  Wayne  GE  em¬ 


ployees  for  medical  expenses  incurred 
in  1985  should  be  sent  directly  to 
Connecticut  General  Life  Insurance 
Company.  The  address  is  on  the  Con¬ 
necticut  General  claim  form.  Forms 
are  also  available  in  employee  rela¬ 
tions  offices.  The  phone  number 
for  Connecticut  General  is 
1-800-243-5771. 

Pensioner  coverage  unchanged 

Insurance  coverage  for  GE  pen¬ 
sioners  has  not  changed.  As  in  the 
past,  claims  for  pensioners  should  be 
sent  directly  to  Metropolitan  Insur¬ 
ance  Company. 


10  YEAR  OLD  WORLD  BOOK  ENCYCLO¬ 
PEDIA,  updated  to  1984,  $80.  444-0033. 
‘74  PONTIAC  LEMANS  400,  one  owner,  air, 
8-trk,  ps,  pb,  ex,  cond.,  no  rust,  $1,295. 
493-1980. 

42”  SQUARE  DREXEL  COFFEE  TABLE,  glass 
top,  pecan  wood,  ex.  cond.,  $250. 
486-1065. 

‘78  CHEV.  MONZA  350,  V-8,  air,  auto,  mint 
cond.;  call  aft.  7  p.m.  446-5643. 


WANTED 


HOUSE  TO  RENT,  SE,  $200-$225/month. 
456-8384. 

RABBIT  MANURE.  432-1677. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 


SERVICE 


ROOFING  -  repair  or  renew,  free  estimates. 
747-5531. 

SWEETCAKES  THE  MAGIC  CLOWN  -  magic, 
comedy,  balioons,  more,  all  ages;  prices 
vary.  745-1545. 

WEDDING  PHOTOGRAPHY,  call  aft.  4  p.m. 
744-1817. 

CONTINUOUS  GUTTER  &  SIDING,  free 
estimate.  627-2858. 


FREE 


SHEP-COLLIE  MIX,  7  mos.,  needs  good 
country  home.  745-5003. 

TOILET  w-tank,  good  for  basement  or  lake. 
456-2417. 


In  memory 


Walter  L.  Greiner,  Coldwater,  Mich,,  died 
March  23.  He  was  a  foreman  at  Taylor  Street 
prior  to  retiring  in  1961. 

Paul  F.  Kleinrichert,  Traverse  City,  Mich., 
died  March  21.  He  was  a  drill  press  operator  at 
Winter  Street  prior  to  retiring  in  1971. 

Henry  E.  Burch,  New  Haven,  died  March  18. 
He  retired  in  1958. 


Bowling 


Small  Motor  3-27-85 

GE  Office  3-25-85 

Dave  Peek 

627 

Kevin  Logan  (224) 

605 

(210,  237) 

Dick  Blair 

244 

Jim  Weiks  Jr. 

249 

Vern  Doehrman 

223 

Max  Christensen 

236 

Jim  Weiks  Sr. 

219 

Bob  Jones 

221 

Paul  Gonzalez 

217 

Dick  Alfeld 

221 

Kirk  Baker 

212 

Don  Lockwood 

214 

«mETS 

GE  NEWS  BLOG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Sale  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  QE  News.  No  more  than  40  letters  per  Ad- 
let,  pleaae.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone. 


Bldg 


Th«  it#m(s)  referred  to  in  this  ad  are  m  no  way  conr>ected  with  any  bustoess  venture 


Sonature 
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Absenteeism:  direct  business  cost 


Our  jobs  depend  on  all  of  us:  Vela 


“If  we  don’t  do  our  jobs  right,  our  competitors  are 
going  to  be  doing  them.” 

That’s  part  of  the  reason  why  Delores  Vela  has 
good  attendance  at  her  job  in  receiving  and  inspec¬ 
tion  in  Building  4-2,  she  said. 

“Our  jobs  depend  on  all  of  us,”  she  added.  “Every¬ 
body  should  be  here  everyday  that  they  can.” 

Delores  considers  herself  lucky  that  she  hasn’t 
had  to  miss  work  much  because  of  illness.  “I  suppose 
I  have  missed  a  few  days  in  the  past  few  years  when 
I  was  sick.  But  the  last  leave  I  had  for  illness  was 
when  I  had  my  son,  and  now  he’s  21,”  she  added. 

“I  only  miss  my  job  for  my  vacation,”  she  said. 
“After  all,  this  job  is  my  bread  and  butter.” 

Good  attendance  attitudes  prevail 

Ken  Fehman,  a  drill  press  operator  in  Building 
4-3,  said,  “I  don’t  know  when  I  have  missed  a  day. 
It’s  just  my  nature  to  come  to  work  everyday.” 

Ken  said  he  thinks  most  Fort  Wayne  GE  people 
have  a  good  attitude  about  attendance. 

“GE  pays  me  for  40  hours  of  work,  and  I  must 
respect  that  and  give  40  hours  of  work  in  return. 

“Besides  that,  things  don’t  operate  very  smoothly 
when  you’re  not  here.  Supervisors  have  to  find  peo¬ 
ple  to  fill  in  for  your  job  that  day,  and  they  usually 
aren’t  as  experienced.” 


Ken  Fehman,  Building  4-3,  said  it  is  just  his  nature  to 
come  to  work  every  day.  He  said  he  feels  he  should 
give  40  hours  of  work  in  return  for  40  hours  of  pay. 


Supervisor  Flo  Smith,  Building  26-1,  said  the 
absence  of  one  person  can  affect  the  pay  of  all  the 
other  people  on  the  line  as  well  as  the  quality  of  the 
products. 

Problem  for  supervisors 

Supervisor  Flo  Smith,  Building  26-1,  agrees  with 
Ken  that  absenteeism  is  a  big  problem  for  supervi¬ 
sors.  “It’s  very  hard  to  replace  employees  who  are 
absent.  Absenteeism  also  affects  our  quality,  and 
we  all  know  that  quality  is  important,  especially  in 
today’s  business. 

“New  operators  are  just  not  as  apt  to  find  as  many 
problems  as  an  operator  who  is  here  day  in  and 
day.” 

Flo  said  the  absence  of  one  person  can  even  affect 
the  pay  of  co-workers. 

“Every  operator  on  the  control  line  affects  the 
next  person’s  output.  For  employees  paid  on  incen¬ 
tive,  a  fill-in  is  going  to  affect  the  next  person’s 
output,”  she  explained. 

“It’s  especially  hard  to  get  replacements  now.  To 
cut  excess  business  costs,  we  have  ‘just  enough’ 
employees.  So  borrowing  employees  from  another 
area  also  affects  the  other  area.” 

Most  employees,  she  believes,  have  good  attitudes 
about  attendance.  “Most  employees  only  miss  when 
they’re  sick,”  she  added. 

Absenteeism  Is  cost  to  business 

“Absenteeism  is  a  direct  cost  to  our  businesses,” 
said  Bill  McShain,  manager  of  hourly  and  nonex¬ 
empt  relations.  “Hours  of  absenteeism  for  1984 
represented  an  equivalent  of  about  90  people.  Going 


on  a  straight  one-for-one  basis  (that  is,  not  consider¬ 
ing  payment  for  time  not  worked  and/or  premium 
pay  for  coverage),  this  translates  to  a  cost  of  over  $2 
million  for  the  Motor  Business  Group  and  the  Spe-j 
cialty  Transformer  Operation  in  Fort  Wayne. 

“We  understand  when  employees  are  unable  to 
work  because  of  illness  or  compelling  personal  bus-, 
iness  that  cannot  be  conducted  outside  of  normal! 
working  hours,”  McShain  said.  “Unavoidable  ab-i 
sence  is  an  expected  cost  of  doing  business.  Avoida¬ 
ble  absence,  on  the  other  hand,  is  an  unnecessary 
cost  that  compromises  our  ability  to  compete  and 
adversely  affects  job  security.  It’s  important  to  fight : 
the  temptation  to  stay  home  with  just  a  mild  cold—; 
or  to  miss  an  entire  day  for  a  one-hour  doctor’s: 
appointment,”  he  said. 

In  addition  to  the  direct  cost  for  absenteeism, 
McShain  cited  other  costs  to  the  business.  He 
referred  to  costs  from  scrap,  rework,  delayed  ship-  i 
ments  and  potential  loss  of  future  orders  from  cus¬ 
tomer  complaints. 

Absenteeism  dollar  cost  figures  include  time  off 
for  illness,  personal  days  and  tardiness.  Absences  | 
for  vacations,  holidays,  jury  duty,  military  encamp- 1 
ment  and  absences  for  deaths  in  the  family  are  not 
figured  into  absenteeism  costs.  These  figures  are  a 
part  of  the  GE  employee  benefit  package  that  are 
planned  for  since  they  are  considered  totally  out  of 
employees’  control. 


Delores  Vela,  Building  4-2,  said  she  only  misses* 
work  for  her  vacation.  Otherwise,  she  is  at  work  ' 
everyday.  She  said  everyone  is  needed  on  their  Jobs 
everyday. 
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Planning  for  retirement  is  the  focus  of 
the  Pre-Retirement  Seminar  conduct¬ 
ed  by  Barbara  Bugg,  pre-retirement 
planning  program  director.  “We  en¬ 
courage  people  to  plan  well  for  their 
retirement  so  they  can  make  the  most 
of  it,”  she  said. 


Seminars  planned  Into  July 

I 

Employees  who  are  considering  attending  a  Pre-retirement  Seminar  should 
contact  Barbara  Bugg  soon.  Sessions  In  1 985  are  scheduled  to  be  conducted  on  i! 
Saturdays  through  July  13.  Employees  age  55  or  older  may  sign  up  by  calling 
Bugg’s  office  at  Ext.  3663.  Pictured  are  four  recent  seminar  goers.  They  arefi 
(from  left)  Ivan  Howard,  Donna  Howard,  Lorna  Kukeihan  and  Walt  Kukelhan.  i 
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i5-minute  siren  signals 
itornado  warning  procedure 

Employees  who  have  changed  job 
[  ocations  since  last  spring  need  to  be 
■  iware  of  tornado  procedures  for  their 
‘  lew  work  area. 

A  continuous  five-minute  Civil  De- 
'  'ense  siren  is  the  tornado  warning 
;ignal  at  both  plant  locations.  Signals 
'  ire  located  on  top  of  Building  4-6  at 
I'  Broadway  and  the  Power  House  at 
'  Taylor  Street. 

If  the  tornado  warning  signal  is 
sounded,  employees  should  observe 
'  he  following  rules: 

; »  Seek  cover  inside  the  buildings, 
i:  ►  Shut  off  equipment. 

!:  *  Go  to  the  center  of  the  lowest  possi- 
;i  ble  floor  of  the  building,  but  not  in 
the  basement. 

;!  ►  Stay  away  from  exterior  walls  and 
!■  windows. 

Sroadway  Dispensary  hours  changed 

I 

;  The  hours  of  the  Broadway  Dispen-  Friday.  The  Taylor  Street  Dispensary 
j  ary.  Building  21,  have  been  changed  hours  are  unchanged.  It  is  open  7  a.m. 

0  8  a.m.  to  4:30  p.m.  Monday  through  to  4:30  p.m. 


•  Assume  a  position  that  will  protect 
your  neck  and  head. 

According  to  Dan  Moore,  manager 
of  plant  protection  and  security,  the 
signal  is  activated  if  a  warning  is 
issued  by  the  National  Weather 
Service. 

A  single  blast  of  the  siren  lasting  30 
seconds  is  the  all-clear  signal.  Since 
tornado  danger  can  last  any  length  of 
time,  employees  should  remain  in  a  pro¬ 
tected  area  until  they  hear  the  signal. 

Moore  said  Civil  Defense  officials 
are  now  advising  people  not  to  open 
windows  during  a  tornado  warning. 
He  said  many  people  have  been  injured 
while  opening  a  window.  He  also  said 
the  force  from  a  tornado  often  blows 
debris  through  windows  causing  them 
to  break  out  anyhow. 


iVlotor  Generator  reunion  set  for  April  27 


i  Former  employees  of  the  Motor  and 
Generator  Department  will  meet 
laturday,  Apr.  27,  at  3  p.m.  for  their 
!7th  annual  reunion. 

It  will  be  held  at  the  lUE  Local  901 


Hall,  1427  Broadway.  Lunch  will  be 
served  at  5  p.m. 

A  donation  of  $3  per  person  is 
requested,  and  spouses  are  welcome. 
Door  prizes  will  be  given. 


:!  for  1  bowling  offered  at  GE  Lanes 


GE  Club  Lanes  is  offering  2  for  1 
owling  now  until  May  15. 

Bowlers  may  bowl  two  games  for 


the  price  of  one. 

Saturday  night  bowling  is  ex 
eluded. 


/ - - - ^ 

Health  care  option  open 

enrollment  Apr.  15-25 


The  open  enrollment  period  for 
Fort  Wayne  GE  employees  who 
want  to  change  their  health  care 
option  is  April  15-25. 

Employees  have  the  option  of  re¬ 
ceiving  medical  coverage  through 
the  Comprehensive  Medical  Insu¬ 
rance  provided  by  the  GE  Insu¬ 
rance  Plan  or  through  a  Health 
Maintenance  Organization  (HMO). 

As  in  the  past,  two  HMOs,  Maxi¬ 
care/Intergroup  and  Summit 
Health,  are  available  to  Fort  Wayne 
GE  employees.  Since  the  last  open 
enrollment  period  in  1984,  Summit 
Health  has  added  an  additional 
facility  at  3610  Brooklyn  Ave. 

All  employees  will  soon  receive  a 
letter  outlining  the  health  care 
options.  However,  only  those  who 
want  to  change  their  medical  cov¬ 
erage  need  to  complete  any  forms. 

GE  is  required  by  law  to  offer 
federally  qualified  HMO  plans  to 
employees,  according  to  Tom  Gal¬ 
lant,  manager  of  compensation  and 
health  care  cost  management.  The 
mailing  to  employee  homes  contains 
a  letter  explaining  the  employee’s 
choice  and  brochures  from  both 
HMOs. 

HMOs  explained 

An  HMO  is  a  prepaid  health-care 
plan  that  delivers  comprehsnive 
medical  services  to  members  for  a 
monthly  premium.  GE  employees 
who  choose  one  of  the  HMO  options 
will  pay  a  small  portion  of  the  total 
premium,  and  GE  will  pay  the  rest. 

The  GE  payment  equals  the  aver¬ 
age  cost  the  company  pays  per  em¬ 
ployee  for  the  current  Comprehen¬ 
sive  Medical  Expense  Insurance. 


□  GE  Insurance  Plan 

□  Maxicare/Intergroup 

□  Summit  Health 


HMOs  cover  services  rendered 
by  their  own  physicians  and  refer¬ 
ral  doctors  at  their  own  facilities  or 
affiliated  hospitals.  Since  HMOs 
not  only  deliver  the  services  but 
also  pay  nearly  all  the  bills,  there 
are  generally  no  claim  forms  to  fill 
out. 

HMOs  require  no  deductible  ex¬ 
penses  to  be  paid  by  employees 
except  for  specified  “co-payments.” 
Doctor  visits,  surgery.  X-rays  and 
tests  are  paid  for  by  the  monthly 
premium. 

Completed  forms  for  anyone 
wanting  to  change  health  care  cov¬ 
erage  must  be  received  in  Person¬ 
nel  Accounting,  Building  18-1,  by 
Apr.  25.  The  change  would  become 
effective  June  1,  1985. 

Dental  coverage  is  a  separate 
benefit  under  the  GE  Dental  As¬ 
sistance  Plan. 

Employees  may  be  covered  by  an 
HMO  until  age  65.  Then  employees 
are  only  eligible  to  receive  medical 
care  benefits  under  the  Medical 
Care  Plan  for  Pensioners,  exclu¬ 
sively  for  those  65  and  over. 

At  age  65,  pensioners  may  elect 
to  retain  HMO  coverage  at  their 
own  expense  as  a  supplement  to 
Medicare. 


Adlets 


FOR  SALE 


KC  ROTTWEILER  PUPS,  born  1/85,  eves. 
639-6813, 

I  GHT  CAMPER  FOR  SMALL  CAR,  sleeps  4, 

new  tires.  724-9808. 

3  OLDS  CUTLASS  SUPREME,  low  mileage, 
:  available  4/29/85.  432-9038. 

6  CHEV.,  2  dr.,  air,  tilt,  runs  perfect,  no  rust, 
extra  snows,  $2,500  firm,  a.m.  only. 
747-4030. 

0  CHEVY  MALIBU,  4  dr.,  cruise,  air,  AM-FM, 
mint  cond.,  67,000  miles,  $4,100. 
1-419-258-8575. 

DVESEAT  &  CHAIR,  ex.  cond.,  rust  &  gold 
earthtones,  $150 

E  REFRIGERATOR-FREEZER:  double  door 
,  utility  cabinet.  432-9334. 

,  OSPITAL  BED,  ex.  cond.;  oak  rocker,  $85. 

,  632-4733. 

:•  VE  LIGHT  CHANDELIER.  456-3307. 

II  FORM  WINDOW,  triple  track,  32"x54-y2". 
;  484-6769. 

'  /,  XL-100, 25",  solid  state,  ex.  cond.,  $200  or 
'  best  offer;  call  aft.  5  p.m.  424-7860. 

I TEELCASE  DESK  &  CHAIR,  sandtone,  $120. 
428-3159. 

;OOD  CANVAS  CAR  TOP  CARRIER,  $20. 
483-7278. 

OODYEAR  TIRES,  6, 8.00x16.5, 8  ply  rating. 

$50  or  see  and  make  offer.  432-0796. 
>'MBALL  PIANO,  ex.  cond.,  $900;  recliner 
chair,  bik,  $30.  485-5214. 

•  OUBLE  SINK  w-8'  countertop  to  fit;  girl's 
,  18"  bicycle.  456-4278. 

:  E  WASHER,  cheap.  424-5946. 


LADY’S  GOLF  SHOES,  2  pr.,  szs.  8-y2M  &  8C. 
485-7835. 

12'x50'  MOBILE  HOME  w-10'x40'  enclosed 
porch,  lake  front.  Story  Lake.  639-6365. 
RIDING  MOWER,  $35;  30"  range  vent;  large 
car  top  box  for  carrier  or  sand  box. 
447-5438. 

EXERCISE  PAD,  good  cond.,  $10.  424-7474. 
SOFA,  2  barrel  back  chairs,  lamps  &  misc. 
483-4396. 


WANTED 


LITTLE  PROFESSOR  MATH  LEARNING  AID; 

T.l.  speak  &  math,  reasonable.  447-1939. 
SALT  &  PEPPER  SHAKERS,  plates,  etc., 
suitable  for  china  cabinet,  reasonable. 
484-6526. 

Bowling 


Friday  Nite  Ladies  3-22-65 

GE  Office  4-1-85 

Sanijy  Gerdom 

202 

Gertie  Jones 

500 

Jay  Miller 

256 

Dave  Locker 

245 

Walt  Rieger 

224 

Small  Motor  4-3-85 

Max  Christensen 

214 

Bob  Stute 

211 

Gil  Baker 

213 

Marlin  Leinger 

211 

Jim  Weiks  Jr. 

211 

In  memory 


Walter  E.  Sorg,  4751  Reed  St.,  died  March 
27.  He  was  a  plumber  in  Building20-1  priorto 
retirement  in  1966. 

Dale  Weaver,  3330  S.  Lafayette,  died  March 
27.  He  was  a  grinder  at  Winter  Street  prior  to 
retirement  in  1968. 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

PORTABLE  THREE  SPEED  RECORD 
PLAYER,  good  cond;  call  aft.  9  a.m. 
447-4606. 


FOR  RENT 


STUDIO  APT.,  W.  Lafayette,  IN,  3  blocks  from 
campus,  sublease  mid-May  to  mid-Aug. 
485-4929. 

TWO  PARKING  SPACES  OUTSIDE  WEST 
GATE,  College  St.  424-8422. 


DOWNTOWN  THREE  ROOM  APT.,  furnished, 
1st  fl,  pvt  ent.,  parking,  adults.  456-6854. 


SERVICE 


THE  MAIDS  OF  FORT  WAYNE  -  We  re  the 

ones  with  the  clean  yellow  cars  -  free  est. 
by  phone.  484-4937. 

SWEETCAKES  THE  MAGIC  CLOWN  - 

comedy,  magic,  balloons,  more,  prices 
vary,  all  ages.  745-1545. 

CONCRETE  CONSTRUCTION  -  replace/re¬ 
pair;  aft.  7  p.m.  446-5643. 


«iniETS 

QE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE; 

□  For  Solo  *  □  RMo  Wontod 

□  Wontod  □  Ridors  Wontod 

□  For  Ront  *  □  Lost 

□  Froo  □  Found  □  Sorvico 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Fridoy  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
M,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Tl>«  it*m(s)  relerred  to  m  IKis  od  are  m  no  way  connected  witn  Ousiness  venture 


Signature 


Bldg 


MBG  focused  to  maintain  world  class 
cost,  quality  leadership:  Roger  Morey 


“The  Motor  Business  Group  is  dedicated  to  main¬ 
taining  its  world  class  cost  and  quality  leadership.” 

That  was  the  key  message  to  all  marketing 
employees  from  Roger  Morey,  vice  president  and 
general  manager  of  the  Motor  Marketing  Division, 
at  a  meeting  last  week. 

“No  other  competitor  has  leadership  over  us,  and 
we’re  taking  steps  to  keep  it  that  way,”  he  emphas¬ 
ized.  “We  are  absolutely  determined  to  keep  our 
world  class  position.” 

Motor  climate  changed  since  ’70s 

Morey  said  the  market  for  motors  has  changed 
since  the  early  1970s,  creating  the  need  for  a  new 
strategy. 

“The  whole  motor  industry  is  operating  at  a  60% 
to  70%  capacity.  All  of  our  competitors — including 
Emerson,  Baldor,  A.  0.  Smith — compete  in  the 


same  slow  growth  market,”  he  said.  He  also  said 
foreign  competitors,  who  were  not  a  factor  in  the 
early  1970s,  now  pose  a  threat.  Often  foreign  com¬ 
petition  enters  the  United  States  with  end  products, 
such  as  compressors  and  room  air  conditioners. 

Because  of  these  changes,  Morey  said,  “We  simply 
can  no  longer  do  business  like  we  have  in  the  past. 
The  remedies  from  the  1970s  do  not  fit  the  issues  in 
the  1980s.  We  now  have  a  differentiated  strategy  to 
keep  us  clearly  No.  1  in  the  markets  we  serve.” 

He  said  the  reductions  in  business  overhead  since 
late  1983  have  been  part  of  the  overall  plan. 

Competitors  had  overhead  advantage 

“Most  of  our  competitors,  such  as  Emerson  and 
Baldor,  have  had  an  advantage  in  overhead  costs,” 
said  Morey. 

Emerson,  for  example,  often  leases  plants  rather 


than  owning  them.  They  have  plants  in  low-cost  •, 
communities  and  do  not  provide  across-the-company 
hourly  and  non-exempt  salaried  pay  increases.  The 
Emerson  benefit  package  is  not  standard  through¬ 
out  the  company,  and  it  is  less  comprehensive  than  n 
GE’s. 

Morey  said  the  Motor  Business  strategy,  which  is 
now  in  place,  sets  the  stage  for  the  motor  business  to  i 
continue  its  top  market  position. 

“We  have  a  tough  job,  but  we  are  clearly  focused  * 
where  there  are  significant  opportunities  for  the 
business  and,  therefore,  for  the  people  in  the  Motor 
Business  Group. 

“People  make  the  difference,”  Morey  conduced, 
“and  our  people  are  the  best.” 

“We’re  all  part  of  this  winning  team  that  is 
determined  to  maintain  our  world  class  quality  and 
cost  position.” 


Gl 
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NASA  scientist:  Girls  can  be  what  they  want  to  be 


Thanks  to  GE’s  Elfun  Society,  many 
Fort  Wayne  area  people  will  be  pay¬ 
ing  close  attention  next  J anuary  to  the 
lift-off  of  the  space  shuttle.  Space  Life 
Science  I. 

Dr.  Millie  Hughes-Fulford,  a  mem¬ 
ber  of  the  first  Spacelab  mission  dedi¬ 
cated  to  life  sciences,  spoke  to  several 
hundred  Fort  Wayne  area  people  last 
week  in  a  visit  sponsored  by  the  E  Ifun 
Society. 

The  Elfuns  sponsored  her  visit  to 
demonstrate  GE’s  commitment  to  the 
role  of  women  in  non-traditional  fields 
and  to  present  a  role  model  for  young 
people  who  are  entering  the  fields  of 
science  and  math. 

Dr.  Hughes-Fulford  spoke  to  five 
groups  including  GE  employees,  the 
YWCA,  and  students  and  teachers 
from  about  50  area  schools. 


Dr.  Millie  Hughes-Fulford  spoke  to 
several  hundred  Fort  Wayne  area 
people  last  week  in  a  visit  sponsored 
by  GE’s  Elfun  Society. 


Dr.  Hughes-Fulford  showed  slides 
to  illustrate  the  25  life  science  exper¬ 
iments  as  well  as  the  rigorous  space 
flight  training  exercises  that  she  and 
the  other  crew  members  have  been 
working  on  for  the  past  year  and  a 
half. 

She  said  the  7  day  mission  will 
study  changes  that  happen  to  the 
bodies  of  space  flight  members. 

The  changes  include  depletion  of 
body  fluid  and  red  blood  cells,  shifting 
of  the  body  fluid  from  legs  to  the 
upper  body,  susceptibility  to  infections 
and  wasting  away  of  muscles  and 
weakening  of  the  heart,  despite 
exercise. 

“We  hope  to  learn  things  about  these 
situations  which  might  help  us  with 
similar  diseases  we  have  on  earth,” 
she  said. 


Before  accepting  the  position  as  a 
payload  specialist  on  the  mission.  Dr. 
Hughes-Fulford  said  she  first  discuss¬ 
ed  it  with  her  husband,  a  captain  with 
United  Airlines,  and  their  17-year-old 
daughter. 

“We  voted,  and  we  realized  it  would 
change  all  of  our  lives.  I  really  miss 
being  gone  from  my  family  so  much,” 
she  said. 

Always  Interested  In  space 

The  39-year-old  scientist  said  she 
has  always  been  interested  in  space.  “I 
watched  Buck  Rogers  when  I  was 
young,  and  I  knew  every  episode  of 
Star  Trek.  I  was  always  a  science- 
fiction  nut. 

“I  always  wanted  to  go  into  space. 
When  I  was  about  age  12, 1  saw  girls 
didn’t  get  to  do  some  of  the  things  boys 
did.  But  today  girls — as  well  as  boys— 


can  be  what  they  want  to  be,”  she  said. 

Dr.  Hughes-Fulford  said  that  she 
didn’t  exactly  prepare  to  be  an  astro¬ 
naut  when  she  was  growing  up  because 
“astronauts  didn’t  exist  then.” 

But,  she  emphasized  that  she  was 
well-prepared  for  her  work  today 
because  she  has  a  strong  background 
in  sciences. 

She  encouraged  students  to  prepare 
for  their  future  by  being  prepared  ij 
academically.  “Go  to  a  good  school  and  ' 
get  good  grades,”  she  said.  , 

She  said  there  will  be  opportunities  | 
in  the  1990s  for  more  people  to  go  into 
space-related  occupations,  but  she  said 
those  chosen  will  be  highly  trained.  , 
She  encouraged  young  people  to  study  ■ 
science  and  math.  She  said  engineer-  j 
ing  was  a  good  career  for  those  inter- ; 
ested  in  space. 


Kimberly  Eckart  was  one  of  severak  | 
small  children  who  asked  Hughes-  ' 
Fulford  for  her  autograph.  Several  “blgil  ' 
kids”  also  asked  for  her  autograph.  '  | 


Dr.  Millie  Hughes-Fulford  (left),  an  astronaut  who  will  travel  on  NASA’s  first 
space  mission  dedicated  to  life  sciences  In  January,  spoke  to  several  groups  In 
Fort  Wayne  last  week.  Pictured  with  her  are  Dottle  Askren,  co-chaIrperson  of 
the  Elfun  project;  Janie  Davis,  YWCA  executive  director;  and  Win  Moses,  Fort 
Wayne  mayor. 
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\Fort  Wayne  GE  to  invest  $75  million  in  1985 


1984’s  GE  Income  Dollar:  I 

How  Each  Helped  Keep  Us  Competitive  J 


Materials, 

Supplies, 

Services 

440; 


Employee  All  Taxes 
Pay  and  Including 
Benefits  Social  Security 

360  70 


Depreciation, 

Interest, 

Other  Charges 
50 


Reinvestment 
in  the 
Business 
50 


Dividends 

tor 

Shareowners 

30 


“Your  GE  profit  dollars  at  work” 

A  sign  to  that  effect  could  appropriately  be  dis- 
.  played  at  the  new  facility  being  constructed  for  the 
A-ircraft  Engine  Electronic  ControlsDepartment. 

It  could  also  be  displayed  fittingly  next  to  the  $4 
I  million  worth  of  wire-drawing  and  enameling 
equipm.ent  at  the  Wire  Mill  or  the  installation  of  a 
;  second  miter  core  machine  at  the  Specialty  Trans¬ 
former  Operation. 

j  All  told,  Fort  Wayne  GE  businesses  expect  to 
invest  about  $75  million  in  facilities  and  equipment 
i  in  1985. 

Investment  record  made  in  1984 

‘  In  1984,  the  General  Electric  Company  invested  a 
j  record  $2.5  billion  in  equipment  and  facilities.  One 
good  reason,  according  to  GE’s  annual  report,  is 
.  that  tough  competitors  from  all  over  the  world  are 
fighting  for  a  larger  share  of  the  markets  on  which 
GE  businesses  depend. 

Most  of  the  funds  for  equipment  and  facilities 
come  from  the  few  cents  of  profit  on  each  income 
dollar  that  can  be  earmarked  for  reinvestment. 

For  example.  General  Electric  took  in  $29  billion 
in  1984.  Of  each  income  dollar,  44  cents  went  for 
i  such  things  as  materials,  supplies  and  services. 
Thirty-six  cents  went  to  employees  for  pay  and 
benefits,  not  including  Social  Security;  7  cents  of 
each  dollar  went  to  local,  state  and  federal  govern¬ 
ments  for  taxes,  including  GE’s  share  of  Social 
Security  taxes;  5  cents  was  earmarked  to  help 
replace  depreciated  equipment  and  to  pay  interest 
and  other  charges. 


The  remaining  8  cents  on  each  income  dollar  was 
profit.About  3  cents  of  that  went  to  share  owners  as 
dividends.  Nearly  all  employees  own  GE  stock  and 
receive  dividends. 

The  remaining  5  cents  helped  pay  the  $2.5  billion 


that  was  reinvested  in  the  business  during  1984. 
More  than  $9.8  billion  has  been  earmarked  for 
reinvestment  over  the  past  five  years  to  provide  the 
equipment  and  create  the  products  that  will  keep 
GE  in  business  for  the  future. 


Employees  invited  to  Van  Williams  'Motor  Roundtable’ 

s 


A  series  of  Motor  Roundtables  with  was  announced  today  by  Fred  Eck- 


top  Motor  Business  Group  managers  art,  manager  of  communication  and 


All  motor  employees  are  eligible  to  attend  the  first  of  a  series  of  Motor  Roundta¬ 
bles  led  by  top  MBG  managers.  The  first  session  is  scheduled  for  May  1  with  Van 
Williams,  senior  vice  president  and  group  executive.  The  Roundtables  were 
:  announced  today  by  Fred  Eckart  (right),  manager  of  communication  and  com- 
I  munity  relations.  Karen  Horn,  GE  News  editor,  will  report  on  the  meetings  in  the 
!  GE  News. 


community  relations. 

The  first  session  is  scheduled  for 
May  1  with  Van  Williams,  senior  vice 
president  and  group  executive. 

“The  Roundtables  will  give  employ¬ 
ees  the  chance  to  discuss  the  strategies 
of  the  business  directly  with  top  man¬ 
agement,”  explained  Eckart. 

Employees  who  would  like  to  attend 
the  first  Roundtable  on  May  1  should 
return  the  coupon  below  to:  Roundta¬ 
ble,  c/o  GE  News,  Building  18-3.  The 
group  will  be  limited  to  about  12 
employees  on  a  first-come,  first-serve 
basis.  Participants  will  receive  an 
invitation  to  confirm  the  date,  place 
and  time.  All  motor  employees  are 
eligible  to  sign  up. 

The  Roundtable  will  be  conducted 
in  the  Building  18-1  Conference  Room. 


It  will  begin  at  noon,  and  it  is  sche¬ 
duled  to  last  about  an  hour.  A  box 
lunch  will  be  provided. 

Williams  will  begin  the  informal 
meeting  with  some  brief  comments 
about  the  motor  business  followed  by 
a  question  and  answer  dialogue. 

Eckart  said  the  monthly  Roundta¬ 
bles  are  a  response  to  employee  sug¬ 
gestions  made  at  a  recent  Communi¬ 
cation  Sounding  Board. 

“Meeting  with  top  MBG  managers 
is  a  logical  step  in  building  a  team¬ 
work  approach  to  doing  business,” 
said  Eckart. 

Sign-up  coupons  for  future  Round¬ 
tables  will  be  printed  in  the  GE  News 
prior  to  the  sessions.  Coverage  of  the 
Roundtables  will  also  be  provided  in 
the  GE  News. 


Yes,  I  would  like  to  attend  the  May  1  Motor  Roundtable.  I 

I  understand  participants  will  be  notified  by  invitation  to  confirm  the  time  I 
and  location.  I 

I 


Name 


I 


Department  _ 

Building _  Phone 

Supervisor  _ 

Mail  to  Roundtable,  GE  News,  Building  18-3. 


I 
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The  law  says,  'Keep  your  hands  to  yourself 


National  statistics  show  that  78%  of  all  women 
who  work  are  sexually  harassed  at  one  time  or 
another.  Statistics  also  show; 

•  52%  of  all  women  who  are  sexually  harassed 
changed  jobs  as  a  result  of  being  harassed. 

•  75%  of  male  harassers  have  hire/fire  responsi¬ 
bility. 

•  15%  of  men  are  sexually  harassed  at  some  time. 


Employees  who  feel  they  have  been  victims  of  sex¬ 
ual  harassment  on  the  job  should  contact  their 
immediate  superviser  first.  If  the  situation  is  not 
corrected  by  the  superviser  or  if  the  employee  is 
uncomfortable  talking  to  the  superviser  about  the 
situation,  he  or  she  shouid  contact  Cai  Keys  (above) 
in  Building  19-5  or  on  Ext.  3656. 


“Many  cases  go  unreported,  because  women  are 
afraid  to  report  it,”  said  Cal  Keys,  manager  of  com¬ 
pliance  programs  and  technology  recruiting. 

“Sexual  harassment  has  no  place  in  any  GE  busi¬ 
ness,  ’  ’  said  Keys. 

“It  is  important  for  all  employees  to  know  and 
understand  that  this  type  of  discriminatory  treat¬ 
ment  of  others  will  not  be  tolerated.  ’  ’ 

He  said  General  Electric  is  committed  to  provid¬ 
ing  a  work  environment  free  from  discriminatory 
treatment. 

Rich  Rittenberg,  counsel  for  the  Motor  Business 
Group,  said  the  law  views  sexual  harassment  dif¬ 
ferently  than  some  people  have  viewed  it. 

The  law  is  clear 

He  said  that  the  law  clearly  prohibits  such 
behavior. 

Equal  Employment  Opportunity  Commission 
guidelines  define  two  types  of  sexual  harassment: 

•  Unwelcome  sexual  advances,  requests  for  sexual 
favors  and  other  verbal  or  physical  conduct  of  a 
sexual  nature,  when  giving  in  to  such  conduct  is  a 
term  or  condition  of  an  individual ’s  employment. 

•  Conduct  with  the  purpose  of  interfering  with  an 
individual’s  work  performance  or  creating  an 
intimidating,  hostile  or  offensive  working  en¬ 
vironment. 

Employees  who  believe  they  have  been  sexually 
harassed  should  tell  their  immediate  supervisor.  If 
the  situation  is  not  corrected  by  the  supervisor,  if 
the  complaint  is  about  the  immediate  supervisor,  or 
if  the  employee  is  otherwise  uncomfortable  talking 
with  the  supervisor  about  the  situation,  the  employee 
should  contact  Keys  in  Building  19-5  or  on  Ext. 
3656. 

Specific  examples  of  sexual  harassment  include: 

•  Physical  contact,  including  touching,  patting  or 
brushing. 


•  Demanding,  requesting  or  suggesting  a  sexua 
relationship  with  an  employee  subject  to  you 
supervision. 

•  Telling  offensive  jokes. 

•  Displaying  pornographic  pictures. 

•  Making  sexually  demeaning  remarks. 

•  Asking  highly  personal  questions. 

•  Giving  suggestive  looks  or  sexually  teasinj 
gestures. 

“People  are  more  aware  of  sexual  harassmeni 
because  of  more  publicity  in  the  past  few  years,’} 
said  Keys.  “The  law  is  very  clear  on  the  subject,  an( 
sexual  harassment  will  not  be  tolerated  at  GE.  ”  1 
He  advises  employees  simply  to: 

•  Keep  your  hands  to  yourself.  : 

•  Treat  your  fellow  employees  as  you  would  expec  i 
your  wife,  sister  or  daughter  (or  husband,  brothei  ( 
or  son)  to  be  treated. 

•  Maintain  a  business  relationship  with  othei; 

employees.  ' 

Because  of  the  sensitivity  of  the  topic,  each  casti 

will  be  promptly  and  confidentially  investigated  j 
added  Keys.  Any  employee  found  guilty  of  sexually 
harassing  another  employee  will  be  appropriatel>| 
disciplined.  i 


‘Sexual  harassment  has  no  place  ini 
any  GE  business.  It  is  important  ' 
for  all  employees  to  know  and 
understand  that  this  type  of 
discriminatory  treatment  of 
others  will  not  be  tolerated.’ 


Early  detection  may  save  a  life 


Saxton,  Rasor  got  to  the  heart  of  the  problem  early  I 


Two  employees  know  from  experience  that  early 
diagnosis  of  heart  problems  can  mean  the  differ¬ 
ence  between  life  and  death. 

Pidge  Saxton,  a  purchasing  clerk  in 
Building  4-4,  and  Art  Rasor,  a  specialist  in  quality 
control  at  the  Wire  Mill,  went  to  their  doctors  at  the 
onset  of  their  symptoms.  Both  have  undergone 
heart  bypass  surgeries  as  a  result,  and  both  have 
been  able  to  resume  their  normal  lives. 

“I  went  to  my  doctor  because  I  had  a  swelling  in 


Pidge  Saxton,  a  purchasing  clerk  in  Building  4-4, 
encourages  people  to  see  their  doctor  at  the  onset 
of  any  symptom.  She  believes  early  detection  of  her 
heart  problem  followed  by  surgery  has  allowed  her 
to  continue  a  normal  life. 


my  throat,”  said  Pidge.  “I  took  an  antacid  because  I 
thought  I  had  indigestion.  Then  I  was  trying  out  a 
new  lawn  mower  and  noticed  I  ran  out  of  breath 
easily. 

“I  never  in  the  world  thought  I  had  heart  trouble. 
I  didn’t  have  any  chest  or  arm  pains.  I  didn’t  have 
time  to  be  sick.” 

Pidge  went  from  her  doctor’s  office  to  the  hospi¬ 
tal,  where  she  was  told  she  had  two  blocked  arteries. 

Her  surgery  was  in  August  1982,  and  she  was 
able  to  return  to  work  by  Thanksgiving  of  the  same 
year. 

“I  felt  OK,  but  they  made  me  stay  down.  I  was 
ready  to  get  back  to  work,”  she  said. 

Pidge  said  she  walks  more  now  although  she  is 
careful  not  to  overexert  herself  physically. 

“I  can’t  understand  why  people  put  off  going  to 
the  doctor  when  they  first  have  any  kind  of  prob¬ 
lems,”  she  said.  “They’re  just  being  foolish.  They 
only  hurt  themselves.” 

Rasor  had  shortness  of  breath 

In  1980  Art  Rasor’s  signal  of  heart  problems  was 
shortness  of  breath.  “I  noticed  I  couldn’t  walk  as  far 
from  the  parking  lot  without  resting,”  he  explained. 

Art  credits  his  family  doctor  for  a  quick  diagnosis 
of  heart  disease. 

He  had  surgery  one  week  later  to  repair  three 
artery  blockages.  “I  was  lucky.  I  had  the  surgery  at 
7:30 '  (a.m.)  and  at  11:45 1  knew  what  time  it  was,” 
he  said. 

Since  his  recovery  period.  Art  hasn’t  missed  a  day 
of  work.  He  has  continued  his  hobbies  of  bowling 
and  golf. 

“My  problem  was  hardening  of  the  arteries,  and 
I’m  careful  to  take  my  medicine,”  he  explained 


Having  heart  surgery  hasn’t  stopped  Art  Razor,  a^ 
quality  control  specialist  at  the  Wire  Mill,  from  hisi 
bowling  and  golf  hobbies.  Art  says  he  has  been  able<' 
to  continue  life  as  usual  since  his  surgery.  = 

Just  as  he  went  to  the  doctor  at  the  onset  of  his  * 
problems.  Art  gets  regular  medical  check-ups  be- 1 
cause  he  said,  “You  never  know,  and  you’re  better  ) 
off  to  go  to  the  doctor  early.” 
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llorida  Scramble 
jtiet  for  May  18 

'  The  Spring  Florida  Scramble  will 
I;  e  held  May  18  at  the  Brookwood  Golf 
ourse.  Play  will  begin  at  8  a.m.  The 
itry  fee  of  $2.50  per  person  must  be 
,  irned  into  League  Manager  Lynn 
I  radtmueller,  Building  4-2,  by  Wed- 
ssday,  May  16.  Carts  may  be  reserved 
'  calling  the  Brookwood  Golf  Course, 
i 

Did  you  know? 

i, 

■  If  you  were  eligible  to  receive 
.  a  payout  from  your  Savings  & 

Security  Program  in  January, 
you  can  now  increase  your  com- 

■  pany  matching  payment  from 
3%  to  3  ^%. 

j;  The  change  is  not  “automatic.” 

:  You  can  boost  your  S&SP  sav¬ 
ings  by  completing  a  form  at 
your  employee  relations  office. 

_ _ ; _  j 

llowling  specials 

i  GE  Club  Lanes  has  organized  a 
ijtecial  league  for  GE  pensioners  dur- 
I  g  May. 

Seniors  can  bowl  three  games  for 
fl.25  at  the  10  a.m.  Friday  league, 
ree  coffee  will  be  offered,  and  red- 
iad  pin  bowling  rules  will  apply. 

All  bowlers  can  take  advantage  of 
le  2  for  1  special  now  until  May  15. 
owlers  may  bowl  two  games  for  the 
[•ice  of  one.  Saturday  night  bowling 
excluded. 

aylor  Street  Dispensary 
ours  corrected 

The  Taylor  Street  Dispensary  is 
ben  6:42  a.m.  to  3:12  p.m.  Monday 
!■  rough  Friday.  The  hours  published 
!  st  week  were  incorrect. 


The  officers  of  the  Quarter  Century  Club  met  last  week  to  make  plans  for  this  year’s  outing  scheduied  for  Saturday,  Sept. 
7,  at  the  Memoriai  Coliseum.  All  persons  with  25  or  more  years  of  service  are  quaiified  to  attend  this  event.  Empioyees 
with  25  or  more  years  of  service  with  GE  who  have  transferred  to  Fort  Wayne  should  contact  Marge  Evans,  Ext.  4594  to  get 
on  the  membership  list.  The  officers  for  1985  are  (seated,  from  ieft)  Secretary  Marge  Evans,  President  Ai  Edwards, 
T reasurer  Gien  Clifton,  and  Robert  Baker.  Standing  are  Hazei  Rasor,  Gil  Baker,  Betty  Campbell,  Vice  president  Ray  Franz 
and  Morrell  Travis.  Helen  Deahl  and  Mearv  Ruhl  are  also  directors.  More  details  will  be  published  in  the  GE  News  nearer 
to  the  outing  date. 


f  ^ 
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March  S&SP  prices  listed 

Here  is  the  report  on  the  prices  for  GE  stock,  Mutual  Fund,  and  Holding 
Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
Funds. 


Holding  Period  Fund 

Long  Term  Fund 

1985 

Mutual 

YTD  Annual 

YTD  Annual 

Month 

Stock 

Fund 

Income  Rate  (a) 

Reinvestment 

Price 

Price 

Price  1982  1983  1984  1985 

Price  Income  Rate 

Jan 

$60,364 

$33,181 

$10.00  16.5%  13.6%  13.2%  12.6% 

$11.03  10.9% 

Feb 

$63,447 

$34,967 

$10.00  16.7%  13.7%  13.2%  12.7% 

$10.80  11.2% 

Mar 

$61,881 

$34,453 

$10.00  16.7%  13.7%  13.2%  12.6% 

$10.51  11.2% 

(a)  The“announced"HPFund  Rate  was  16.25%  for  1982, 13.25%  for  1983, 12.75%  for  1984,  and 
12.50%  for  1985. 
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Adlets 


FOR  SALE 


2  BOAT,  15'  Tri-Hull,  60  HP,  trailer,  cover, 
$1 ,295.  749-2704. 

!’x50'  MOBILE  HOME  w-10'x40'  enclosed 
porch,  lake  front,  fishing  lake.639-6365. 

AMMOND  ORGAN,  Phoenix  w-MDD,  ex. 
condition.  447-9761. 

0-CART,  good  shape,  5  HP.  485-6528. 

BOVE  GROUND  POOL,  24',  ex.  condition. 
672-3447. 

3  OLDS  CUTLASS  SUPREME,  low  mileage, 
i  available  4/29/85.  432-9038. 

'even  EWES  &  11  lambs,  $595  for  all. 
824-2899. 

,  S  CHEV.,  2  dr.,  auto,  very  clean,  runs  super, 
1  $2,500,  a.m.  only.  747-4030. 

ILSON  GOLF  CLUBS  -  5  woods,  irons,  bag 
'  &  cart,  $175.  1-219-351-2729. 

1  HONDA  CB900F  SUPERSPORT,  8,000 
'  miles,  new  battery,  lots  of  extras,  must 
I  sell,  $1,400.  432-8862. 

/MALL  DINETTE,  ivory  &  gold,  oval  table 
(50"x34")  w-10"  leaf,  4  chairs,  aft.  4  p.m. 
!  432-2412. 

MM  EXECUTIVE  TYPEWRITER  &  STAND, 

1  single  pitch,  elite,  ex.  condition,  $120. 
!  484-4924. 

I  PC.  DINING  ROOM  SET,  very  good  cond.; 

hospital  bed  &  matt.,  ex.  cond.  632-4733. 
i  1  FORD  LTD,  4  dr.,  auto,  ps,  pb,  air,  aft.  5:30 
p.m.  422-7785. 

<3  IMPALA,  one  owner,  4  dr.,  air,  available 
5/1 . 432-3353. 

^XDY’S  CLOTHES,  like  new,  clean,  pant 
suits,  sz.  12,  reasonable.  432-6062. 
JARPET4  PAD,  17'10"x13'11".  432-8644. 

HS-80  COLOR  COMPUTER  &  computer 
tape  recorder  $50.  745-1730. 


14'  FIBERGLASS  BOAT  w-50  HP  Mercury 
outboard  motor.  432-3088. 

WASHER  &  DRYER  COMBINATION,  good 
cond.,  $150;  matching  couch,  chair  & 
ottoman,  $150,  days.  747-4404. 

‘84  KOUNTRY  LITE,  29',  used  4  mos.,  dining 
&  Ivg  rm,  full  bed,,  like  new,  $12,900. 
636-7639. 

QUEEN  SIZE  MATTRESS,  used  one  yr,  clean, 
$35.  424-0510. 

MAN’S  BOWLING  BALLS  -  1  Gem  Tek,  I 
Manhattan.  744-1066. 

‘78  HONDA  GOLDWING  1000,  7,500  miles, 
full  dress,  stereo  &  AM-FM  cass.,  new  tires 
&  batt.,  ex.  cond.,  $2,000.  745-7481. 

‘77  CUTLASS,  ex.  cond;  Chev.  truck;  Hahn 
mower,  ex.  cond.  747-2723. 

‘69  PLYMOUTH  ROAD  RUNNER  -  383  cu.  in., 
780  Holley  dbl  pump,  often  intake,  hi-lift 
cam  hdrs,  auto.  428-2586. 

ARIENS  ROTOTILLER,  5  hp,  like  new,  $125. 
627-3423 


SERVICE 


ROOFING  -  renew  or  repair,  free  estimate. 
747-5531. 

CONCRETE  CONSTRUCTION  -  repair/ 
Replace,  eves.  446-5643. 

CONTINUOUS  GUTTER  &  SIDING,  free 
estimate.  627-2858. 

WEDDING  &  PORTRAIT  PHOTOGRAPHY, 

eves.,  aft.  4  p.m.  744-1817. 

Bowling 


Small  Motor  4'1 0-85 

GE  Office  4-8-85 

Jim  Weiks  Jr. 

242 

Leroy  Collins 

238 

Kevin  Logan  {233,  224)  626 

Jay  Miller 

222 

Paul  Gonzalez 

233 

Don  Lockwood 

214 

Francie  Harter 

216 

Max  Christensen 

212 

Moses  Martinez 

215 

Dave  Knepple 

212 

Mel  Guillaume 

210 

Bob  Heniser 

210 

WANTED 


TROLLING  MOTOR,  7  or  8  HP  w-electric 
start,  good  cond.  1-347-0686. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 


FOR  RENT 


STUDIO  APT,  W.  Lafayette,  IN,  three  blocks 
from  campus,  sub-lease  mid-May  to  mid- 
Aug.,  reduced.  485-4929. 

HOUSE,  SW,  unfur.,  oak  floors  &  woodwork, 
bsmt,  laun  fac.,  no  pets,  prefer  adults, 
$175.  747-0241. 


FREE 


TO  A  LOVING  HOME  -  8  mos.  bik  lab/mix. 
1-868-2273. 


In  memory 


Kermlt  A.  Agler,  Hicksville,  Ohio,  died  Apr. 
3.  He  was  a  wire  drawer  at  Taylor  Street  prior 
to  retiring  in  1973. 


♦nOlETS 

GE  NEWS  BLDG.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE; 

□  For  Solo  ‘  □  RIdo  Wontod 

□  Wontod  □  Ridora  Wontod 

□  For  Roni  *  □  Lost 

□  Froo  □  Found  □  Sorvico 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Frldoy  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  QE  Nows.  No  moro  than  40  lettars  per  Ad- 
let,  please.  Print  p>hone  number  only  on  line  indicated  below.  Property  advertis^  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone. 


Bldg. 


Th«  lt•fn(s)  referred  lo  m  this  ed  ere  m  r>o  way  conr>ected  with  arty  business  venture 
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HMOs  a  ‘good  dear  for  Weiks,  Guinn 


For  Mary  Lou  and  Jim  Weiks,  the 
parents  of  five  children,  choosing  a 
health  maintenance  organization 
(HMO  )  for  their  medical  coverage 
was  “a  good  deal.” 

As  Jim  put  it,  “For  25  years,  we 
always  had  a  doctor  bill.  Since  we 
joined  Maxicare/Intergroup,  we 
haven’t.” 

Two  HMOs  offered 

Maxicare/Intergroup  and  Summit 
Health  are  the  HMOs  available  to 
Fort  Wayne  GE  employees  as  alterna¬ 
tives  to  Comprehensive  Medical  Ex¬ 
pense  Insurance.  HMOs  offer  a  pre¬ 
paid  health-care  plan  that  delivers 
comprehensive  medical  services  to 
members  for  a  monthly  premium. 
The  open  enrollment  period  for  chang¬ 
ing  medical  coverage  options  is  now 
throughApr.  25. 

Employees  who  choose  one  of  the 
HMO  options  pay  a  small  portion  of 
the  total  premium.  GE  pays  the  amount 


equal  to  the  average  cost  per  employee 
for  the  current  Comprehensive  Medi¬ 
cal  Expense  Insurance. 

“The  extra  premium  we  pay  for 
Maxicare  isn’t  much  different  than 
what  we  paid  for  dependent  insurance,” 
said  Jim. 

Mary  Lou’s  favorite  HMO  feature  is 
not  having  to  fill  out  claim  forms. 
Since  HMOs  cover  services  rendered 
by  their  own  physicians  and  referral 
doctors,  there  generally  are  no  claim 
forms. 

Maxicare  also  does  not  charge  co¬ 
payments  for  office  visits  during  reg¬ 
ular  hours. 

“I  went  in  for  a  heart  test  recently 
because  I  had  a  close  relative  who  had 
some  problems.  I  think  not  having  to 
pay  for  an  office  call  encourages  you  to 
get  check-ups  more  often.” 

Guinn  chose  Summit  Health 

Margie  Guinn,  Building  18-1,  chose 


Jim  and  Mary  Lou  Weiks  said  joining  Maxicare/Intergroup  has  saved  them  from 
having  monthly  doctor  bills.  Both  Jim  and  Mary  Lou  work  in  Building  27  where 
Jim  is  a  lead  operator  and  Mary  Lou  is  a  tester. 


Summit  Health  for  her  medical 
coverage. 

“I’ve  been  blessed  with  good  health, 
and  I  haven’t  needed  much  medical 
attention,”  she  said. 

But  her  husband  has  heart  prob¬ 
lems  which  require  regular  attention. 
“He  especially  likes  the  fact  that  we 
only  pay  $5  for  an  office  visit  and  $5 
for  prescriptions,”  she  explained. 

Margie  has  taken  advantage  of 
Summit’s  encouragement  to  have  re¬ 
gular  physical  exams.  “They  stress 
preventative  care,”  she  said. 

“They  encourage  people  to  find  any 
problems  early.  I  guess  it’s  to  their 
advantage  as  well  as  ours  to  keep  us 
healthy.” 

Information  on  HMOs  recently  was 
mailed  to  employee  homes.  Employees 
who  want  to  change  their  medical 
care  option  must  turn  in  completed 
forms  to  PersonnelAccounting,  Build¬ 
ing  18-1,  byApr.  25.  The  changes  will 
become  effective  June  1,  1985. 


Margie  Guinn,  Building  18-1,  sai,.: 
HMOs  encourage  preventative  healt! 
care.  As  well  as  encouraging  regul2 1 
physical  exams.  Summit  Health  offer  | 
diet  and  smoking  cessation  classes,  i 


HMO  representatives  to  be  in  cafeterias 


Representatives  from  the  health 
maintenance  organizations  (HMOs) 
will  be  available  in  GE  cafeterias 
today  and  next  week  to  answer  em¬ 
ployee  questions  about  their  coverage. 

The  two  HMOs  available  to  Fort 
Wayne  GE  employees  are  Maxicare/ 


Intergroup  and  Summit  Health.  Bot 
will  have  representatives  at  th 
Broadway  Cafeteria  from  11  a.m.  to 
p.m.  on  Monday,  Apr.  22. 

They  will  be  at  the  Taylor  Stree 
Cafeteria  from  11  a.m.  to  5  p.m.  toda^ 
and  on  Tuesday,  Apr.  23. 


Family  changes  suggest  need 
to  review  your  beneficiary 


Most  families  undergo  changes  from 
time  to  time  from  a  birth,  death,  mar¬ 
riage  or  divorce. 

If  you  have  experienced  any  of  these 
or  other  changes,  you  may  want  to 
change  your  beneficiary. 

The  following  GE  benefit  programs 
require  a  beneficiary:  the  GE  Pension 


Plan,  life  insurance  plans,  Savings  d 
Security  Program  savings.  Savings  < 
Security  Life  Insurance,  Personi 
Accident  Insurance  and  the  Employe 
Stock  Ownership  Plan. 

Beneficiaries  may  be  changed  witj 
forms  available  at  your  employe 
relations  office  or  at  the  payroll  office 
Building  18-1. 
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Personal  Share 
Statements 
to  arrive 
In  mid  May. 

See  story  on  Page  4. 
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An  interview  with  GE’s  top  negotiator 

Business  competitiveness  key  to  1985  bargaining 


j  ''contracts  with  most  unions  will  expire  at  mid- 
[  tight  on  June  30.  National  bargaining  with  both 
I  UE  and  UE  will  begin  separately  in  New  York 
hn  May  lU.  Discussions  on  over  100  contracts 
vith  unions  certified  to  bargain  at  the  plant 
evel  will  also  begin  around  this  time.  To  pro- 
ide  the  company’s  perspective  on  1985  negotia- 
Hons,  here  is  an  interview  with  Bill  Angell,  the 
*  ompany’s  chief  negotiator. 
t 


Dill  Angell,  chief  negotiator  for  GE,  said  the  most 
i  mportant  issue  is  protecting  the  future  competi¬ 
tiveness  of  each  GE  business. 


GE  News:  Bill,  what  do  you  see  as  the  outlook 
for  1985  negotiations? 

Angell:  I  think  1985  bargaining  will  be  difficult, 
but  I  believe  a  peaceful  settlement  is  possible.  Both 
company  and  union  people  are  coming  to  these 
negotiations  looking  for  solutions.  We  successfully 
concluded  the  last  four  negotiations  and  I  believe  we 
will  both  be  successful  again  this  year. 

GE  News:  Why  do  you  say  negotiations  are 
going  to  be  difficult? 

Angell:  They  will  be  difficult  because  of  differen¬ 
ces  in  the  way  the  company  and  the  unions  see  the 
facts  about  the  business  situation.  The  unions  will 
tend  to  emphasize  the  company’s  total  sales  and 
earnings.  I  also  know  that  GE  managers  must  deal 
with  the  competitive  pressures  in  their  individual 
businesses.  It’s  not  surprising  that  union  leaders 
and  our  managers  reach  different  conclusions  about 
what  should  be  done  in  negotiations.  Differences 
are  natural.  The  difficulty  is  that  both  parties  are 
starting  from  opposite  positions  in  a  negotiations 
that  will  have  a  significant  impact  on  whether  or 
not  GE  businesses  will  be  competitive  in  the  years 
ahead.  From  my  perspective,  the  interests  of 
employees,  the  unions,  and  the  company  will  be  best 
served  if  these  negotiations  concentrate  on  a  con¬ 
tract  that  addresses  the  future  health  of  our 
businesses. 

*1* 


GE  News:  Reports  show  that  GE  is  enjoying 
excellent  financial  results.  Won’t  the  company’s 
profitability  have  an  impact  on  negotiations? 
Angell:  Profits  are  a  historical  record  and  the 
result  of  conditions  existing  in  years  that  are  now 
past.  Negotiations  are  for  the  years  ahead  and  must 
deal  with  the  health  of  the  company  for  the  future. 
Too  much  emphasis  on  past  profitability  has  resulted 
in  serious  trouble  for  many  of  our  basic  industries. 
GE’s  profitability  in  1982,  1983  and  1984  has 
nothing  to  do  with  our  ability  to  compete  in  1985, 
1986, 1987  and  beyond.  I  think  it  would  be  a  mistake 
to  confuse  past  profitability  with  our  obligation  to 
employees,  share  owners  and  the  businesses  to  stay 
competitive  in  the  years  ahead. 

GE  News:  So,  what  are  the  issues  as  you  see 
them? 

Angell:  From  the  company’s  perspective,  the  most 
important  issue  is  protecting  the  future  competi¬ 
tiveness  of  each  GE  business.  Long-term,  this  is 
very  important  to  the  best  interests  of  both  em¬ 
ployees  and  General  Electric.  This  is  a  very  difficult 
problem  for  company-wide  negotiations  because  of 
the  diversity  of  GE’s  businesses.  GE’s  current  wages 
and  benefits  are  excellent.  In  most  cases  we  are 
significantly  ahead  of  many  companies  with  whom 
we  compete.  And  there’s  no  question  that  our  total 
pay  and  benefits  package  is  significantly  ahead  of 

Story  continued  on  Page  4. 


paldor:  tough 

I 

liJditor’s  Note:  This  is  part  of  a  series  of  profiles 
\f  competitors  of  Fort  Wayne  GE  businesses. 


Although  Baldor  claims  a  much  smaller  part  of 
he  overall  domestic  motor  market  than  GE,  the 
ompany  is  of  special  interest  to  Fort  Wayne  GE 
imployees  because  it  competes  directly  for  sales  of 
ome  of  the  motors  produced  at  Taylor  Street. 

“Baldor  is  particularly  evident  in  the  integral 
lorsepower  motor  markets.  They  have  shown  steady 
rrowth,”  said  Gene  Andert,  specialist  in  sales 
banning. 

Baldor  serves  most  of  its  customers  through  dis- 
ributors  that  carry  large  motor  inventories.  Baldor 
vorks  directly  with  only  a  small  percentage  of  their 
ustomers,  including  about  50  major  original 
iQuipment  manufacturers  (OEMs). 

Andert  said  Baldor  traditionally  has  focused  on 
tandard  motors  rather  than  highly  modified 
lesigns. 

“Because  they  have  a  more  standardized  pro- 
luct,”  explained  Andert,  “they  undoubtedly  spend 
ess  time  on  engineering  and  set-ups.  That  helps 
hem  reduce  costs  and  makes  them  a  tough 
lompetitor.” 

He  said  Baldor’s  market  approach  helps  to 
trengthen  their  position  in  gaining  share  in  the 
ntegral  motor  market. 

Baldor  is  visible 

Often  touting  their  energy-efficient  motor,  Bai¬ 
lor  does  a  lot  of  advertising.  “Their  brand  name  is 
iften  recognized  by  motor  customers,”  said  Andert. 

A  recent  Baldor  annual  report  cited  a  study  done 
)y  an  independent  company  that  showed  Baldor 
econd  to  GE  in  brand  name  recognition  for  inte- 


integral  market  competitor 


Making  a  more  standardized  product  allows  Baldor  to  be  a  tough  competitor.  Baldor  competes  with  these 
GE  pump  motors  produced  at  Taylor  Street.  B.  J.  Miller  (left)  and  Jack  Kling  are  pictured  here  with  the 
motors  before  they  reach  final  assembly. 


gral  horsepower  motors.  Baldor  competes  in  motor  markets  served  by  GE 

Integral  motors  serve  the  farm,  pump  and  Indus-  motors  produced  at  Taylor  Street,  Hendersonville, 
trial  markets.  Tenn.,  and  Owensboro,  Ky. 
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Series  begins  May  6 

GE  funds  new  PBS  series, 
‘The  Heart  of  the  Dragon’ 


May  6  marks  the  opening  of  a  new 
GE-funded  series  on  public  service 
television  stations  across  the  country. 
It’s  a  series  that  will  have  strong 
interest  for  Americans  because  the 
subject  of  the  series — China — is  of 
growing  importance  to  the  U.S. 

It’s  a  series  that  is  especially  timely 
for  GE  employees  who,  more  and  more, 
are  finding  China  to  be  a  growing  and 
important  customer. 

'The  new  series  is  called,  “The  Heart 
of  the  Dragon.”  It  is  a  rare  intimate 
look  at  China  today — its  peasants,  fac¬ 
tory  workers.  Communist  Party  lead¬ 
ers,  artists,  scientists,  even  million¬ 
aires.  The  series  begins  May  6  at  8 
p.m.  Fort  Wayne  time  on  the  Public 
Broadcasting  System  (PBS),Channel 
39. 

The  series  is  being  funded  by  a 
General  Electric  grant  to  MacNeil- 
Lehrer-Gannett  Productions  and  South 
Carolina  Educational  Television. 

Robert  MacNeil  and  Jim  Lehrer, 
co-anchors  of  PBS’  “MacNeil/Lehrer 
NewsHour,”  will  introduce  and  close 
each  hour-long  episode  of  the  12-part 
series. 

Filmed  on  location  in  China  during 
18-months  of  1981-83,  “The  Heart  of 
the  Dragon”  has  as  executive  producer 
Peter  Montagnon,  who  also  produced 
Kenneth  Clark’s  “Civilization.” 

Series  opens  closed  doors 

Seven  years  of  negotiating  with  the 
Chinese  government  by  producer 
Patrick  Lui  and  the  production  team 
yielded  an  unprecedented  agreement 
to  allow  the  series’  crew  complete 
access  and  autonomy.  As  a  result,  the 
series  offers  a  view  of  day-to-day  life 
in  China  which,  for  the  most  part,  has 
been  behind  closed  doors  for  30  years. 

“The  Heart  of  the  Dragon”  concen¬ 


trates  on  12  universal  activities — one 
for  each  of  the  12  programs. 

The  series  begins  with  “Remember¬ 
ing,”  exploring  China  from  ancient 
beginnings  to  modern  times  to  pres¬ 
ent  an  historical  overview. 

Subsequent  Monday  evenings  will 
explore  ‘Eating,”  “Living,”  “Believ¬ 
ing,”  “Caring,”  “Marrying,”  “Mediat¬ 
ing,”  “Working,”  “Correcting,” 
“Creating,”  “Understanding”  and 
“Trading.” 

MacNeil  and  Lehrer  will  provide 
introductions  and  background,  and 
interviews  with  top  scholars  of  China 
to  obtain  enlightening  American 
perspectives. 

1984's  Best  Documentary 

A  companion  book,  “The  Heart  of 
the  Dragon,”  by  Alasdair  Clayre,  pro¬ 
ducer  and  script  editor  for  the  series, 
is  being  published  by  Houghton  Mif¬ 
flin  in  May.  It  has  been  chosen  as  a 
Book-of-the-Month  Club  selection. 

“The  Heart  of  the  Dragon”  pre¬ 
miered  in  Great  Britain  during  1984 
and  subsequently  won  an  international 
Emmy  award  for  Best  Documentary 
of  1984.  It  will  be  broadcast  in  numer¬ 
ous  other  countries,  including — by 
special  invitation — The  People’s 
Republic  of  China. 


Salute  to  secretaries 

The  GE  News  salutes  all  of  GE’s  nonexempt  employees  this  week  during  j| 
National  Secretaries  Week.  Beth  Jacobs,  Building  19-5,  Is  one  of  several  secre-  iji 
tarles  who  have  spent  their  entire  career  at  GE.  Beth  Is  secretary  to  Bill  Ehner,  ij 
general  manager  of  the  Motor  Technology  Department.  She  started  as  a  flleJ 
clerk  In  Building  4-6  and  has  been  a  secretary  for  the  past  39  years. 


40  years  of  service 


Erwin  Brand  Joe  Sweeney 

Taylor  Street  Building  4-2 
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These  steps  help  make  ‘reasonable 
and  customary'  provision  work  for  you 


An  important  feature  of  General  Electric’s  Com¬ 
prehensive  Medical  Expense  Insurance  Plan  helps 
provide  broad  financial  assistance  to  meet  neces¬ 
sary  medical  expense.  This  feature  is  the  “reasona¬ 
ble  and  customary”  provision.  The  “reasonable  and 
customary”  provision  has  the  special  value  of  pro¬ 
tecting  employees  against  excessive  charges, 
according  to  Homer  Jennings,  manager  of  benefits. 

This  helps  both  employees  and  the  company  when 
hospital  and  medical  costs  rise  as  rapidly  as  they 
have  in  recent  years. 

Three  important  steps 

Jennings  points  out  that,  “To  make  sure  the  ‘reas¬ 
onable  and  customary’  provision  serves  you  well, 
you  should  take  three  important  steps  when  you,  or 
one  of  your  covered  dependents,  is  to  have  surgery 
or  other  medical  treatment.”  These  steps  are: 

•  Tell  your  doctor  that  the  General  Electric  Insu¬ 
rance  Plan  provides  benefits  for  “reasonable  and 
customary”  fees  as  determined  by  the  insurance 
company,  Connecticut  General.  If  the  doctor 
needs  further  information,  suggest  that  Connec¬ 
ticut  General  can  be  helpful  in  discussing  what  is 
reasonable  and  customary.  Connecticut  General 
can  protect  you  against  charges  which  are  higher 
than  reasonable  and  customary  if  you  do  not 


agree  in  advance  to  pay  the  doctor  a  specific 
amount.  If  you  are  asked  to  agree  to  a  fee  before 
the  service  is  rendered,  you  should  ask  Connecti¬ 
cut  General  to  review  the  fee  to  determine  if  it  is 
within  the  “reasonable  and  customary”  level. 
That  way  you  can  know  in  advance  whether  the 
fee  should  be  questioned. 

•  Authorize  the  payment  of  benefits  directly  to  the 
doctor  by  completing  the  assignment  section  of 
the  Insurance  Plan’s  medical  expense  claim  form. 
This  will  allow  Connecticut  General  and  the  doc¬ 
tor  to  work  out  problems  if  the  charge  appears  to 
be  higher  than  “reasonable  and  customary.” 

•  After  the  insurance  company  has  paid  the  doctor, 
you  should  then  pay  the  balance  of  the  fee 
(deductible  and  coinsurance  amounts),  if  any,  up 
to  the  “reasonable  and  customary”  allowance  as 
advised  by  the  insurance  company. 

•  If  you  have  followed  these  steps  and  your  doctor 
insists  that  you  pay  an  additional  amount  (over 
and  above  the  deductible  and  coinsurance 
amount),  you  should  advise  Connecticut  General 
as  soon  as  possible  so  that  it  can  work  with  the 
doctor  on  your  behalf.  In  the  meantime,  no 
further  payment  should  be  made. 

Jennings  said  that  Connecticut  General  deter¬ 


mines  whether  a  doctor’s  fees  and  other  medical  i 
charges  are  “reasonable  and  customary”  on  the 
basis  of  medical  fee  information  and  long  expe¬ 
rience.  Most  fees  are  routinely  paid  without 
question. 

In  the  few  cases  where  the  fee  does  not  seem  to  be: 
in  line  with  “reasonable  and  customary”  levels,  the 
insurance  company  carefully  reviews  the  case  and 
contacts  the  doctor  to  determine  if  there  were  unus¬ 
ual  medical  circumsta.nces.  | 

Most  questions  about  fees  are  resolved  at  this 
point.  If  not,  Connecticut  General  will  continue  tc 
try  to  resolve  the  question  with  the  doctor.  They  will 
also  respond  to  any  question  about  the  amount  not 
considered  “reasonable  and  customary.” 

Savings  result 

The  reduction  of  a  fee  can  result  in  savings  toi 
employees  since  employees  pay  15%  of  surgical! 
charges  exceeding  $500  in  a  calendar  year  as  well  as ! 
15%  of  non-surgical  medical  charges  (50%  for  cer- : 
tain  mental  treatment)  after  they  have  met  the’! 
deductible  provisions  of  the  Plan.  i 

If  you  have  any  questions  at  any  time  about  | 
covered  expenses,  please  do  not  hesitate  to  contact  [  I 
Connecticut  General,  1-800-243-5771.  , 
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Adlets 


RIDE  WANTED 


:ANTERBURY  to  BROADWAY,  7-3  30  p.m. 
i  485-8689, 

>AYNE,  OH,  to  BROADWAY  GE.  1st  shift. 
'  1-419-263-2927. 

( 


FOR  SALE 


:;ARPET&  PAD,  15'6"x13'11".  432-8644. 

'  78  GMC  VAN,  RALLY  STX  250,  low  mileage, 
trir  package,  clean.  447-5376. 

ItfOOD  CABINET,  2  pc.,  7'x7'x17",  $500. 
637-8534. 

’  I2'x50'  MOBILE  HOME  w-40'x10'  enclosed 
porch,  lake  frt.  Story  Lake,  make  offer. 
639-6365. 

^OLSTEIN  CALVES,  9,  on  dry  feed,  $1,000. 
824-2899. 

ELECTRIC  GUITAR,  w-solld  state  speakers, 
,  $75,424-0510. 

i  1892  BUSH  &  GERTS  PIANO,  excellent  con- 
j  dition.  625-4189. 

PICKET  FENCE  SECTIONS,  7-72  x3',  9  pcs., 
w-5  farm  gates,  18'x8'.  485-5481. 
^UTOMATIC  22  RIFLE,  M-16,  never  fired. 
637-3940. 

73  OLDS  CUTLASS  SUPREME,  low  mileage, 
available  4/29/85,  432-9038. 

69  PONTIAC  CONVERTIBLE,  good  cond., 
best  offer,  aft.  3:30  p.m.  426-0134. 

DHEST  FREEZER,  deluxe  model,  18  cu.  ft., 
ij  Wards,  like  new,  $300.  638-4596. 

18'  AWNING.  485-2002. 

OINING  ROOM  TABLE  w-six  chairs,  $230. 
I  749-1449. 

!  CUSTOM  MADE  DRAPES,  2  prs.,  86"x136  ", 
antique  satin,  seafoam  grn.  432-5838. 

3AF  SLIDE  PROJECTOR  &  1 2  trays,  $30;  2, 
;  child  seats  for  adult  bikes,  $5  each, 
i  485-8298. 

85  CHEV.  HALF-TON  PICK-UP  TRUCK  w- 
CAP,  1,275  miles,  auto,  ps,  stereo,  tape, 
$9,000;  call  aft.  6  p.m.  749-2930. 
FARBERWARE  ELECTRIC  BROILER 

w-rotlsserie,  cover,  new.  745-3079. 

73  CHEV.,  4  dr.,  air,  one-owner,  good  cond., 
available  5/15.  432-3353. 

24"  ELECTRIC  STOVE,  white.  745-9944. 
LOVESEAT  &  CHAIR,  rust  &  gold  tones,  ex. 

cond.,  $150  or  best  offer.  447-7358. 

3  PC.  DINING  ROOM  SET;  hospital  bed,  both 
ex.  condition.  632-4733. 

1  71  FORD  LTD,  4  dr,  auto,  ps,  pb,  air,  aft.  5:30 
^  p.m.  422-7785. 

RHUBARB  PLANTS,  call  evenings.  749-2323. 
76  CHEV  MALIBU,  2  dr.,  air,  extra  tires,  no 
rust,  runs  good,  a.m.  only,  $2,500. 
747-4030. 


In  memory 


APPLE  II,  monitor,  printer,  3.3  DOS,  etc 
1-592-7279. 

‘77  COACHMAN  TRAVEL  TRAILER.  20-/2’, 
sips.  6,  like  new.  747-4313. 

GARAGE  SALE,  April  25-27, 1932  Gladstone 
Dr. 

‘80  BUICK  SKYLARK  LIMITED,  ex.  cond., 
loaded,  $3,500.  447-4037. 

SCHWINN  BICYCLES:  20"  girl's’,  16"  boy’s; 

call  aft.  5  p.m.  456-4914. 

YOUTH  BED,  ex.  condition,  reasonable. 
424-4503. 

MAYTAG  WRINGER  WASHER  &  DOUBLE 

TUB,  ex.  condition,  $75.  484-6282. 

‘72  HONDA  500, 4  cylinder,  black  &  silver,  low 
miles,  loaded,  extra  nice.  447-7025. 
THREE  PC.  CORNER  SECTIONAL  SOFA, 
dusty  rose,  reasonable;  Maytag  wringer 
washer,  runs  good.  637-3531. 

ARGUS  F3  35  MM,  slide  projector;  old  dolls. 
447-4606. 

PORTABLE  REFRIGERATOR,  in  good  con¬ 
dition.  for  college  student.  749-2287. 


WANTED 


NOVICE  TENNIS  PARTNER,  eves.  486-0028. 
LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

SOMEONE  TO  TRIM  SHRUBS,  off  Hwy  24 

west,  past  1-69;  call  aft.  5  p.m.  432-3836. 


FOR  RENT 


STUDIO  APARTMENT,  W.  Lafayette,  IN,  3 
biks  from  campus,  sub-lease  mid-May  to 
mid-Aug.,  reduced.  485-4929. 


SERVICE 


H4F  HAULING,  trash  hauling  &  clean  up,  free 
est.  745-7484. 

CONTINUOUS  GUTTER  &  SIDING,  free  est. 
627-2858. 

WEDDING  &  PORTRAIT  PHOTOGRAPHY. 

eves,  aft  4  p.m.  744-1817. 

VIDEO  TAPING,  any  occasion,  specializing 
in  weddings.  456-5111. 

CONCRETE  CONSTRUCTION,  replace/ 
repair,  aft.  7  p.m.  446-5643. 
SWEETCAKES  THE  MAGIC  CLOWN,  comedy, 
magic,  animals,  balloons,  more,  all  ages. 
745-1545. 

THE  MAIDS  OF  FORT  WAYNE  -  Mother’s 
Day  gift  of  love  -  a  spring  cleaning. 
484-4937. 


FREE 


WOOD  -  cut  down  tree  and  it’s  yours. 
747-0241. 


D.  Eileen  Foor,  Pleasant  Mills,  died  Apr.  18. 
She  was  a  line  repair  operator  in  Building 
17-3  prior  to  retirement  in  1971. 

William  V.  Bray,  5677  S.  Wayne  Ave.,  died 
Apr.  16.  He  was  an  endshield  die  cast  opera¬ 
tor  at  Taylor  Street  prior  to  retiring  in  1975. 

Lee  Hatch  died  Apr.  13.  He  was  a  machine 
operatorat  Broadway  priorto  retiring  in  1984. 

Marie  M.  Lapadot,  5414  Southern  Ct.,  died 
Apr.  12.  She  was  an  inspector  of  parts  and 
materials  prior  to  retirement  in  1978. 

Leroy  S.  Maxhelmer,  4214  Reed  St.,  died 


Apr.  12.  He  was  a  methods  and  time  studies 
technician  at  Winter  Street  priorto  retiring  in 
1969. 

Roy  B.  Meeks,  Fremont,  died  Apr.  12.  He 
was  a  welder  in  Building  8-1  priorto  retiring  in 
1966. 

Thomas  L.  Staley,  3404  Portage  Blvd.,  died 
Apr.  11.  He  was  an  administration  specialist 
in  Building  4-5  priorto  retiring  in  1971. 

Thomas  Pantazin,  1659  Sinclair  St.,  died 
Apr.  8.  He  was  an  engineering  specialist  in 
Building  26-2  prior  to  retiring  in  1976. 


Cafeteria  specials  listed  for  May 


1  May  Day.  Parade  into  the  cafeteria  for  a 
lemonade  special. 

2  Harry  Lillis  Crosby  Birthday.  “Bing”  cherry 
special. 

3  Japan’s  Constitution  Memorial  Day  tea 
special. 

6  National  Photo  Week.  Exchange  a  picture 
of  yourself  for  a  50  cent  coupon  good  in 
the  cafeteria. 

8  Harry  S.  Truman’s  Birthday.  33rd  presi¬ 
dent.  Medium  pop  33  cents. 

9  Tulip  Festival  May  9-12.  Exchange  a  tulip 
fora  50  cent  coupon  good  in  the  cafeteria. 

10  Confederate  Memorial  Day.  N.  &  S.  Carol¬ 
ina  southern  pecan  pie  special. 

13  Joe  Louis’  birthday.  Box  your  way  to  the 


cafeteria  for  a  soup  &  sandwich  special. 

15  Mexico’s  San  Isidro  Day.  Mexican  special. 

16  Ascension  Day.  40  days  after  Easter  Sun¬ 
day.  Medium  pop  40  cents. 

17  New  York  Stock  Exchange  birthday  since 
1 792.  Stock  your  salad  for  $1 .79. 

20  Lindberg’s  flight  anniversary  May  20-21. 
Fly  into  the  cafe  for  a  small  pop  for  20 
cents. 

21  Gemini  the  twins  May  21  through  June  20. 
Beefburger  &  fries  $1.40. 

22  Memorial  Day  special. 

24  Brooklyn  Bridge  birthday.  A  span  of  1 ,595 
feet.  Sandwich  &  fries  $1.59. 

29  John  F.  Kennedy  birthday.  35th  president. 
Medium  pop  for  35  cents. 


Tops  in  GE  League  basketball 

The  winners  of  the  GE  Club  Basketball  League  as  well  as  the  tournament  was 
the  “Wire  Mill”  team.  The  team  members  In  the  back  row  (from  left)  are  Larry 
Sordelet,  Jack  Starwalt  and  Mike  WIndell.  in  the  front  row  are  Ron  Mee,  Jim 
Burton  and  Don  Grim.  Other  team  members  are  Bill  Corry  and  Mike  Pipa. 


Small  item  auction  at  Winter  Street  May  1 1 

Small  items  will  be  auctioned  Sat¬ 
urday,  May  11  at  Winter  Street.  Items 
to  be  sold  include  desks,  file  cabinets, 
chairs,  reference  tables,  metal  stor¬ 
age  cabinets,  shelving,  paper  stock, 
book  cases,  cafeteria  tables,  and  small 
tools.  The  auction  is  scheduled  for  10 
a.m.  to  4  p.m. 

Large  items  to  be  sold  will  be  aucti¬ 
oned  May  9  and  10  from  10  a.m.  to  4 
p.m.  The  auction  of  the  small  items  is 
scheduled  for  Saturday  to  accomodate 
individuals  who  might  be  interested 


in  buying  small  items. 

Prospective  buyers  may  inspect  the 
items  to  be  sold  on  May  6,  7  and  8  from 
10  a.m.  to  4  p.m. 

Bowling 


Small  Motor  4-17-85  Friday  Nile  Ladle*  4-12-85 


Kevin  Logan  (219) 

615 

Greg  Wiley 

217 

Ed  Fischer 

210 

Patti  Greer  (205) 

501 

Bessie  Shields  (202) 

536 

GE  Office  4-15-85 

Alice  Jones 

191 

Wayne  McClure  (226) 

608 

Mary  Koontz 

184 
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Personal  inventory  of  GE  benefits  coming  soon 


Maggie  Futrel,  a  washer  and  dryer  at 
Taylor  Street,  said  she  is  looking  for¬ 
ward  to  getting  her  Personal  Share 
Statement.  “I  like  to  see  how  much 
retirement  I  will  get  if  I  would  retire  at 
age  62  or  65.” 


A  total  of  225,000  individualized 
Personal  Share  Statements  will  soon 
be  on  their  way  to  GE  people  across 
the  company. 

“Each  copy  has  been  prepared  for  a 
specific  individual  and  is  an  inventory 
of  GE  benefits  as  they  apply  to  that 
person,”  said  Fred  Eckart,  manager 
of  communication.  “There’s  a  state¬ 
ment  for  each  employee  who  was  on 
the  payroll  as  1984  ended.” 

Expected  in  early  May 

He  urged  employees  to  watch  for 
their  statement  and  review  them 
carefully  when  they  arrive.  “We’re 
expecting  to  have  them  delivered  the 
week  of  May  17,  and  each  of  them  will 
have  important  information  for  its 
owner,”  he  added. 


Fort  Wayne  employees  will  be  re¬ 
ceiving  personalized  benefits  state¬ 
ments,  according  to  Eckart.  “Your  PS 
Statements  can  provide  answers  to 
important  questions”,  he  explained. 

'Typical  questions  that  will  be  ans¬ 
wered  are  these: 

•  What’s  the  amount  of  my  invest¬ 
ments  under  the  Savings  &  Secur¬ 
ity  Program? 

•  What  are  my  holdings  under  E  SOP 
(Employee  Stock  Ownership  Plan)? 

•  How  am  I  covered  for  medical  ex¬ 
penses?  For  dental  expense? 

•  Are  my  dependents  covered? 

•  What’s  the  best  possible  estimate  of 
my  retirement  income? 

“Answers  to  these  and  other  ques¬ 
tions  relating  to  the  stake  each  of  us 
has  in  GE  employee  benefit  plans  will 


be  found  in  our  individual  PS  State¬ 
ments,”  said  Eckart. 

Personnel  Accounting  applauded 

“In  Fort  Wayne,  a  great  deal  of 
work  was  done  by  our  Personnel 
Accounting  people  in  Fort  W ayne  and 
Evendale,”  said  Eckart.  “They  had  to 
furnish  the  Schenectady  computers 
with  data  on  each  of  our  local  employees 
so  that  the  individualized  information 
that  goes  into  each  statement  could  be 
calculated.” 

He  said  that  “The  information  in 
each  statement  is  based  on  pay,  pen¬ 
sion  credits.  Social  Security  laws, 
employee  savings,  and  other  data  as  of 
Dec.  31,  1984.  Except  for  the  S&SP 
distribution  of  early  J anuary  this  year, 
it  doesn’t  reflect  any  change  after  the 
end  of  1984.” 


1985  bargaining 


Continued  from  Page  1. 

the  U.S.  average  for  manufacturing  businesses. 
Therefore,  any  enhancement  of  existing  wages  and 
benefits  must  be  considered  in  parallel  with  the 
businesses’  needs  for  future  competitiveness.  As  I 
see  it,  we  simply  can’t  expect  long-term  business 
survival  if  we  have  compensation  relationships  that 
are  out  of  line  with  our  competition. 

GE  News:  Would  you  discuss  your  views  on 
employment  stability? 

Angell:  In  1982  we  negotiated  a  very  innovative 
J ob  and  Income  Security  Plan.  Many  people  outside 
of  General  Electric  regard  it  as  a  model  plan.  The 
provisions  of  the  Job  and  Income  Security  Plan  pro¬ 
vide  more  in  the  way  of  notifications,  benefits  and 
protections  than  most  industrial  companies  provide 
their  employees.  The  advance  notice  periods  and  the 
financial  payments  cushion  the  impact  of  necessary 
business  moves  and  help  affected  employees  in 
making  personal  adjustments.  The  negotiated  pro¬ 
tections  of  the  Job  and  Income  Security  Plan  are 
excellent,  and  they  work  for  employees  when  the 
company  has  to  make  difficult  business  decisions. 
What  negotiations  can’t  do  is  guarantee  jobs  or  pro¬ 
vide  something  that  the  marketplace  won’t  pay  for. 
Job  security  comes  from  working  for  a  profitable 
and  competitive  business  that  is  successful  in  its 
marketplace  and  is  reinvesting  in  itself.  It’s  a  real¬ 
ity  that  job  security  is  earned.  It  can’t  be  bargained 
or  bought. 

GE  News:  You’ve  mentioned  competitiveness 
several  times.  We  hear  a  lot  about  staying  com¬ 
petitive,  but  GE  seems  to  continue  to  do  well.  Is 
competitiveness  a  real  issue? 

Angell:  Competitiveness  is  the  issue.  We  must 
address  competitiveness  short-term  and  in  each 
business  in  order  to  be  there  for  the  long-term.  The 
reality  is  that  our  competition  is  worldwide  and  it  is 
intense.  There  are  enough  examples  of  businesses 
outside  and  inside  of  GE  that  rested  on  past  perfor¬ 
mance  and  got  too  comfortable.  Many  of  those  com¬ 
panies  and  businesses  are  no  longer  around.  So 
while  competition  is  a  tough  issue  to  talk  about,  we 
can’t  duck  it  or  ignore  it  and  we  won’t.  The  biggest 
mistake  the  company  and  the  union  could  make 
would  be  to  wait  to  address  this  issue  until  it’s  too 
late  to  really  do  anything  about  it. 

GE  News:  How  do  you  think  employees  have 
fared  under  the  1982-1985  agreement? 

Angell:  I  think  employees  have  done  very  well. 
Looking  at  pay,  the  general  and  cost-of-living 
increases  have  provided  employees  real  wage  growth 
of  9%  to  10%  over  the  period  of  the  contract.  This 
compares  with  an  average  growth  in  U.S.  industry 


of  about  2%.  In  addition,  (Jl  employees  continue  to 
enjoy  a  top-notch  package  of  benefits.  Our  benefits 
are  among  the  best  in  U.S.  industry  and  in  our  plant 
communities.  In  general,  our  pay  and  benefits  are 
better  than  the  package  most  of  our  competitors 
provide  their  employees.  Obviously,  I  believe  the 
1982-1985  contract  served  employees  very  well. 

*1^ 

GE  News:  Looking  back,  what  did  the  con¬ 
tract  mean  for  GE? 

Angell:  It  was  costly  for  the  company  but  on  bal¬ 
ance  it  was  fair.  While  the  job  and  income  security 
provisions  helped  us  treat  employees  fairly  during  a 
period  of  change,  they  also  made  the  necessary  res¬ 
tructuring  of  our  businesses  more  expensive.  The 
wage  package  turned  out  to  be  on  the  high  side  and 
has  eroded  our  competitive  position  in  some  busi¬ 
nesses  because  many  competitors,  over  the  last  sev¬ 
eral  years,  negotiated  contracts  that  were  below 
GE.  In  1985  negotiations,  the  impact  of  the  1982- 
1985  contract  on  our  businesses  .is  a  factor  that  must 
be  considered. 

*1^ 

GE  News:  The  cost  of  health  care  is  getting  a 
lot  of  attention  nationally  and  in  GE.  How  will 
this  subject  be  covered  in  negotiations? 

Angell:  Controlling  health  care  costs  is  a  high 
priority  not  only  for  GE  but  for  the  whole  country. 
It’s  a  national  issue  because  in  recent  years  total 
health  care  costs  have  been  growing  at  a  rate  that  is 
nearly  double  the  inflation  rate.  Our  General  Elect¬ 
ric  health  benefits  are  among  the  best.  But  the  cost 
for  those  benefits  is  one  of  the  most  rapidly  rising 
expenses  our  businesses  are  facing.  The  free  em¬ 
ployee  coverage,  low  dependent  coverage  premium 
and  small  deductibles  do  not  provide  much  incen¬ 
tive  for  employees  to  be  concerned  about  what  doc¬ 
tors  and  hospitals  charge.  For  example,  in  1984 
health  care  costs  in  the  U.S.  rose  at  the  rate  of  6 
percent,  but  in  GE  the  increase  was  11  percent.  We 
will  be  discussing  health  care  because  we’ve  got  to 
get  these  costs  under  control. 

•Sa 

•T* 

GEN  e  ws:  Are  you  suggesting  that  there  could 
be  changes  in  the  Insurance  Plan’s  coverages? 
Angell:  In  this  area  of  the  contract,  as  well  as 
other  areas,  we  want  to  negotiate  an  agreement  that 
is  fair  to  employees  and  the  businesses.  Medical 
costs  affect  the  ability  of  each  business  to  be  compet¬ 
itive.  It’s  important  to  look  at  the  plan  and  consider 
possible  changes  in  design,  coverage  and  other 
options  which  will  provide  a  means  for  reducing 
health  care  costs.  We  need  a  medical  plan  that’s 
competitive  in  providing  quality  health  care  for 
employees  and  their  families. 

^1*  •Ia 

^p  •J* 


GE  News:  What  about  other  benefits?  j 

Angell:  Just  like  our  pay,  GE  benefits  are  among  j 
the  best  in  American  industry  and  in  our  plant  «'i 
communities.  Our  plans  are  very  flexible  and  pro-  |j 
vide  many  different  options  and  opportunities  for  jl 
employees.  They  are  also  very  costly.  When  you  add  o 
it  up,  benefits  cost  about  50%  of  hourly  wages.  So  for  ; 
someone  making  $10  an  hour,  benefits  cost  approx- , 
imately  $5  an  hour.  That  adds  up  to  approximately 
$10,400  a  year  for  employee  benefits.  Obviously,  we 
can’t  ignore  the  impact  of  benefit  costs  in  determin- ' 
ing  total  compensation. 

GE  News:  This  is  the  fifth  time  you  will  go  to 
the  national  bargaining  table.  As  the  Com¬ 
pany’s  chief  negotiator,  what  are  your  thoughts 
on  1985  negotiations  and  the  negotiations 
process?  ^ 

Angell;  People  usually  think  of  negotiations  as  a 
time  for  more— more  in  pay  and  more  in  benefits.  In  ' 
reality,  bargaining  is  a  two-way  street.  The  objec¬ 
tive  must  be  to  meet  the  future  needs  of  the  business, 
for  without  a  healthy,  competitive  business  there 
can  be  no  jobs.  In  that  respect,  I  believe  the  unions’ 
and  company’s  interests  are  the  same.  If  the  needs  of 
the  businesses  are  met,  then  we  can  address  the ' 
subject  of  pay  and  benefits.  In  recent  years,  we’ve  ' 
heard  a  lot  about  takeaways.  I  don’t  like  the  word 
“takeaways”  because  it  suggests  everything  is  one 
way.  Negotiations  is  a  process  of  finding  workable 
solutions  to  employee  and  business  problems.  In  the 
process  each  party  makes  adjustments  and  accom¬ 
modations  to  respond  to  current  and  anticipated! 
issues.  Companies  and  unions  that  don’t  negotiate 
realistically  do  everyone  a  disservice.  Over  the  past  | 
15  years.  General  Electric  and  the  unions  have  L 
developed  a  realistic  negotiations  process  that  has 
worked  during  periods  of  high  inflation,  govern-  j* 
ment  wage  and  price  controls  and  business  transi-  il 
tions.  I  believe  in  the  process  and  the  results  that  L 
collective  bargaining  can  produce.  That’s  why  I’m  ! 
optimistic  that  both  parties  will  recognize  the  reali-  It 
ties  of  our  current  situation  and  work  out  a  satisfac- 1( 
tory  contract  in  1985. 


‘Competitiveness  Is  the  Issue.  We 
must  address  competitiveness 
short-term  and  in  each  business 
in  order  to  be  there  for  the  long¬ 
term.  The  reality  is  that  our 
competition  is  worldwide  and 
it  is  intense.’ 
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'  The  Customer  Service  Department  at  Taylor  Street 
'  vorks  as  a  team  with  the  attitude  “Yes,  we  can,’’ 
iccording  to  Barb  Myers  (left)  manager  of  stock 
‘  ;ustomer  service  and  Gary  Sykes,  manager  of  order 
mtry  and  distribution  customer  services. 


These  people  are  part  of  the  team  involved  with  servicing  a  customer  order.  They  deal  with  distributor  and 
special  original  equipment  manufacturer  (OEM)  customer  service  orders.  Pictured  are  (from  left)  Marian 
Hamilton,  Judy  Johnson,  Helen  Smith,  Pat  Murtaugh  and  Jayne  Druley. 


ream  responds  to  consolidation  challenges 

Yes,  we  can’  attitude  prevails  at  Customer  Service 


Their  motto  is  “Yes,  we  can.” 

Gary  Sykes,  manager  of  order  entry 
ind  distribution  customer  service,  and 
?arb  Myers,  manager  of  stock  cus- 
omer  service,  proudly  add  “We  can, 
ve  have  and  we  will!” 

“With  the  consolidation  last  year  of 
5AC  and  GPM,  our  challenge  was  to 
unsolidate  two  separate  customer 
service  units,”  explained  Sykes.  “The 
sarget  date  for  implementation  was 
.'November  1984. 

“This  group  understood  what  needed 
;o  be  accomplished,  and  they  did  it,” 
!ontinued  Sykes.  He  said  the  group 


has  worked  considerable  overtime  to 
meet  their  goal. 

“They  have  done  whatever  was 
needed  to  serve  our  motor  customers,” 
he  said. 

“Absorbing  additional  work  was  only 
part  of  the  story,”  added  Myers. 

She  explained  matters  were  com¬ 
plicated  by  other  factors.  These  in¬ 
cluded  using  two  different  computer 
systems  and  price  structures  to  pro¬ 
cess  orders,  and  changing  model  num¬ 
bers  as  a  result  of  the  product  transfers 
from  the  Winter  Street  and  San  Jose, 
Calif.,  plants. 


Order  entry  and  customer  file  maintenance  from  GPM  and  SAC  had  been  done 
on  two  entirely  different  computer  systems.  The  job  of  customer  service 
employees  in  order  entry  is  to  update  customer  information.  Pictured  are 
Supervisor  Jane  Friddle,  Pam  Thomas  and  Sue  Shumaker. 


Changes  from  the  restructuring  of 
the  Motor  Business  Group  also  im¬ 
pacted  their  efforts,  said  Myers. 

“On  more  than  one  occasion  when 
the  task  seemed  almost  overwhelming 
someone  would  always  say  ‘Yes,  we 
can!’  That  statement  always  helped  us 
to  regain  our  perspective  on  what  we 
needed  to  do,  and  we  got  on  with  it,” 
she  added. 

Fran  Estes,  a  requisition  edit  clerk, 
said,  “The  customer  service  people 
have  always  worked  as  a  team.” 

Judy  Johnson  added  that  the  team¬ 
work  comes  from  the  attitude  of  the 


people  themselves.  “We  have  a  good 
group  of  people  here.  We  care  about 
each  other,  and  we  care  about  GE.” 

Sykes  concluded,  “Customer  service 
is  continuing  to  extend  that  extra 
teamwork  effort  needed  to  serve  MBG 
customers.  We’re  also  moving  quickly 
to  consolidate  all  order  processing 
into  one  system  for  the  entire  motor 
business. 

“We  approach  our  jobs  as  being  an 
important  part  of  the  motor  business. 
Our  main  objective  is  to  serve  our  cus¬ 
tomers  with  a  positive  ‘Yes,  we  can’ 
attitude.” 


Editing  a  customer’s  order  for  all  essential  information  is  important  in  getting 
the  order  out  quickly  to  the  customer.  Pictured  (from  left)  are  Bob  Hess,  Fran 
Estes,  Rossi  Knuckles  and  Carol  Moore.  “The  Customer  Service  people  have 
always  worked  as  a  team,”  says  Fran. 
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Trust  keeps  pensions  secure,  sets  record 


About  60  Fort  Wayne  GE  pensioners  bowl  regularly 
in  the  Seniors  League  at  the  GE  Club  Lanes.  Now 
that  it’s  May,  many  pensioners  are  home  from 
warmer  climates  and  will  continue  their  warm 
weather  activities  such  as  picnics,  golf  and  fishing. 


Pensions  of  GE  retirees  and  employees  who  will 
retire  in  the  future  are  among  the  most  secure  in  the 
country.  That’s  the  conclusion  of  many  analysts  who 
have  studied  the  published  reports  on  the  GE  Pen¬ 
sion  Trust  as  of  the  end  of  1984. 

“Our  trust  finished  1984  with  a  carrying  value  of 
$9.7  billion,”  said  Thomas  Burns,  manager  of  the 
company’s  employee  benefits  programs.  “It  has  an 
excellent  record  for  funding  pensions.” 

The  GE  Pension  Trust— founded  in  1927— was 
one  of  the  first  in  the  nation.  It  can  be  used  only  to 
pay  GE  pensions. 

GE  contributes  $5  for  each  employee  $1 

Burns  said  that  “to  keep  the  trust  growing  enough 
to  meet  future  payments.  General  Electric  in  1984 
had  to  contribute  over  half-a-billion  dollars — 
specifically,  $503  million.  Employee  contributions 
amounted  to  $101  million. 

“In  effect,  GE  contributed  $5  for  every  $1  con¬ 
tributed  by  employees.  This  was  in  addition  to  the 
income  earned  on  the  Pension  Trust’s  investments. 
The  GE  contribution  was  a  direct  cost  that  was  paid 
by  each  GE  business  according  to  the  credits  earned 
last  year  by  its  employees.” 

Burns  explained  that  most  of  the  dollars  going 
into  the  trust  currently — whether  from  company  or 
employee  contributions,  or  income  from  invest¬ 
ments— won’t  be  paid  out  until  well  into  the  future 
when  current  employees,  vestees,  or  beneficiaries 
will  be  eligible  for  GE  pensions. 

Steadily  increasing  obligations 

He  added  that  “the  trust  has  to  meet  steadily 
increasing  obligations  and  these  grow  with  the 


increasing  number  of  retirees  and  the  increasing! 
pension  benefits  earned  each  year  by  current  em- ; 
ployees.  The  dollars  in  the  trust  may  sound  large, 
but  they  must  cover  obligations  that  are  even 
larger.  The  trust  must  pay  the  future  pensions  of 
those  now  retired.  It  also  must  pay  the  pensions  that  [ 
will  come  due  for  230,000  current  employees  and: 
more  than  60,000  vestees  who  have  yet  to  retire.”  j 
1984  pensions  set  record 

Burns  reported  that  pensions  paid  out  in  1984 1 
under  the  pension  plan  reached  a  record  $421] 
million— $45  million  more  than  the  $376  million  of 
1983.  This  money  went  to  the  103,800  receiving  pen¬ 
sions  as  1984  ended — 6,000  more  than  at  the  end  of 
1983.  “With  1985  less  than  half  gone,  we’re  already  ^ 
at  108,000.  Just  a  few  years  ago-in  1980— the  roll 
was  only  at  80,000,”  he  said. 

Burns  pointed  out  that  pensions  paid  to  retirees  ^ 
come  from  the  contributions  to  the  trust  by  both  the 
company  and  employees  during  an  employee’s! 
working  years.  These  contributions,  plus  income 
earned  after  they  are  invested,  make  it  possible  to 
provide  funds  to  pay  the  planned  pension  for  each 
employee. 

Periodically  the  company  has  increased  pensions 
for  those  already  retired,  such  as  the  increase 
granted  in  December  1984.  This  required  further 
commitment  of  company  funds. 

The  GE  Pension  Trust  is  now  more  than  57  years 
old.  Observers  still  point  to  it  as  one  of  the  soundest 
in  industry  in  making  sure  that  pensions  are  avail¬ 
able  for  employees  when  they  retire.  “We’ve  kept 
this  trust  financially  sound,”  Burns  added,  “to 
ensure  that  GE  pensions  are  secure.” 


Elex  members  to  elect  1985-86  officers 


Elex  Club  members  soon  will  be 
voting  for  officers  for  the  1985-86 
year.  Eligible  voting  members  may 
obtain  ballots  from  the  Elex  contact 
representative  in  their  area  or  by 
sending  a  request  to  the  Elex  Office, 
Building  18-1. 

Ballots  must  be  returned  by  May  17 
to  contact  representatives  or  by  send¬ 
ing  them  to  the  Elex  Office. 


The  Executive  Board  presents  the 
following  slate  of  nominees: 

President — Lois  Perrine,  Taylor 
Street,  is  running  unopposed. 

First  vice  president  (second  shift)— 
Ann  Day,  ECD,  is  running  unopposed. 

Second  vice  president— The  nomi¬ 
nees  are  Sharon  Bynum,  Building 
31-1;  and  Lois  Fuhrmann,  Building 
26-2. 


Secretary — Allene  Tew,  Taylor 
Street,  is  running  unopposed. 

Trustee — Members  will  vote  for  two 
of  the  following:  Juanita  Corkwell, 
Taylor  Street;  Phyllis  Petry,  Build¬ 
ing  27;  Charlotte  Witzeman,  Build¬ 
ing  4-4. 

Director — Members  will  vote  for 
three  of  the  following:  Brendra 
Hambleton,  Building  4-5;  Clydie 


Kelso,  Building  4-4;  Mary  Melton, 
Building  26-1;  Gisela  Tassler. 

The  newly-elected  director  who 
receives  the  most  votes  will  serve  a 
two-year  term. 

Membership  open  in  May 
May  is  also  membership  month  for 
the  Elex  Club.  May  31  is  the  final  date 
for  1985-86  membership  acceptance. 
Dues  are  still  just  $5. 


President 


First  v.p. 


Secretary 


Trustees  (vote  for  2) 


Lois  Perrine 
Taylor  Street 


Ann  Day 
ECD 


Allene  Tew 
Taylor  Street 


Juanita  Corkwell 
Taylor  Street 


Phyllis  Petry  Charlotte  Witzeman 
Building  27  Building  4-4 


Second  v.p. 


Directors  (vote  for  3) 


Sharon  Bynum  Lois  Fuhrmann 

Building  31-1  Building  26-2 


Brendra  Hambleton 
Building  4-5 


Clydie  Kelso 
Building  4-4 


Mary  Melton 
Building  26-1 


Gisela  Tassler 


I 


i 
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£IE  volunteer  firefighters  set  spring  outing 


Saturday,  June  15  has  been  set  for 
he  annual  spring  outing  for  GE 
Volunteer  firefighters  and  retirees. 


The  outing  is  scheduled  for  11  a.m.  to 
6  p.m.  at  the  Southwest  Conservation 
Club,  Bluffton  Road. 


Pensioners  meet  for  potiuck  May  14 


The  season’s  last  Pensioner  Potiuck 
s  scheduled  for  11:30  a.m.  at  the  GE 
];iub  on  May  14.  Pensioners  and  their 


spouses  should  bring  a  covered  dish 
and  table  service.  Bingo  will  begin  as 
usual  after  lunch. 


Winter  Street  auction  May  1 1 


Small  items  will  be  auctioned  Sat- 
'  irday.  May  11,  at  Winter  Street.  Items 
i  ;o  be  sold  include  desks,  file  cabinets, 
•.hairs,  reference  tables,  metal  stor- 
ige  cabinets,  shelving,  paper  stock, 

;  )ook  cases,  cafeteria  tables  and  small 


tools. 

The  auction  is  scheduled  for  10  a.m. 
to  4  p.m.  Large  items  will  be  sold  May 
9  and  10  from  10  a.m.  to  4  p.m.  Items 
may  be  inspected  from  10  a.m.  to  4 
p.m.  on  May  6,  7,  and  8. 


Vlason,  Sebold  retire 


I  Henry  H.  Mason 
:  Jr.  retires  with 
i  42  years  of  ser- 
;  irice.  He  started 
jin  Building  26-3 
I  and  retires  as  a 
\  painter  in  Build- 
;  ing  26-3.  “After 
I  my  retirement 
from  GE,  I  plan 
1  in  living  my  life  one  day  at  a  time.  The 
;  ?ood  pay  and  benefits  have  made  this 
possible.” 


clichard  C.  Se- 
3old  retires  with 
12  years  of  ser- 
dce.  He  began 
IS  a  punch  press 
)peratorinBuild- 
ng  19-5.  He  re- 
ires  as  a  manu- 
’acturing  eng- 
i  neer.  “Thanks  to 
|;veryone  who  helped  make  the  42 
/^ears  at  GE  memorable.  I  plan  to 
;njoy  each  day  at  a  time  with  hobbies, 
’amily,  friends,  golf  and  fishing.” 
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8  choose  retirement 

Recent  retirees  include  the  follow¬ 
ing:  Homer  C.  McMaken,  42  years  of 
service.  Building  4;  June  R.  Sweet, 
42  years  of  service,  Building  4-3;  E, 
Imogene  Brunk,  41  years  of  service; 
Richard  O.  Gunkel,  41  years  of  ser¬ 
vice,  Building  26-5;  Arnold  M. 
Greider,  34  years  of  service,  Taylor 
Street;  Kenneth  O.  Coleman,  20  years 
of  service,  Taylor  Street;  Sophie  E. 
Corbat,  19  years  of  service,  Taylor 
Street;  William  R.  Hauenstein,  16 
years  of  service. 


The  best  netters 

“AML”  topped  the  “Better  Netters”  to  finish  first  in  the  GE  Club  Volleyball 
League  and  the  season-end  tourney.  AML’s  season  record  was  8-1.  The  “Better 
Netters,”  captained  by  Bill  Freiburger,  tied  for  second  place  in  league  play  with 
the  “Slammers,”  captained  by  Alan  Hamm.  The  “Big  Ten”  team,  captained  by 
Jim  Vardaman,  finished  in  third  place.  The  winners  pictured  above  are  (front) 
row,  from  left)  Dennis  Sherman  and  Bill  Copeland.  In  the  second  row  are 
Captain  Gary  LaRue  and  Paul  Cavanaugh.  In  the  back  row  are  Jim  Chesterman, 
Rick  Sestile  and  John  Bresler.  Kevin  Truelove  Is  also  a  member  of  the  team. 


Ad  lets 


FOR  SALE 


1 76  CHEV,  2  dr.  air,  one  owner,  ex.car  in  &  out, 
$2,500.  747-4030. 

J  HAMPER  TRAVEL  TRAILER:  men's  goif  clubs 
&  bag,  3-5-7-9  irons  &  1-3-5  woods. 
747-5236. 

71  FORD  LTD,  4  dr,  auto,  ps,  pb,  air;  call  aft. 
5:30  p.m.  422-7785. 

19"  ZENITH  TV,  prtbl,  $30;  2  fam.  rm.  chairs, 
$20  ea.  424-7687. 

IV  LOT,  947  Jellystone  Pk,  Pierceton,  full 
hook-up,  lease  or  sale.  484-2888. 

>INGLE  BED,  spring,  matt;  refrig-frzr,  $75  ea. 
432-3274. 

SINGER  SEWING  MACHINES,  3  -$20,  $60, 
$150.  422-1752. 

^NTIQUE  OAK  DRESSING  TABLE  w-chair  & 
triple  mirror,  $200.  426-6986. 

3ARPET,  14'x19'  &  hall,  41  sq.  yds.,  deep 
purp.  shag,  best  offer.  456-5134. 

SUNBEAM  ELECTRIC  LAWNMOWER,  used 
lOtimes,  $90.  484-6275. 

.OUNGE  CHAIR,  bge,  good  cond.,  $25. 
744-3435. 

SENTRY  GENERATOR,  prtbl,  3000  W  output, 
5  HP  Briggs-Stratton,  120-240V,  like  new, 
used  4  hrs.  1-347-0686. 

'MATCHING  TABLE  LAMPS,  2,  44"  tall, 
$25/both.  447-4066. 

73  IMPALA,  4  dr.,  air,  good  cond.,  $750. 
432-3353. 

73  OLDS  CUTLASS  SUPREME,  low  mileage, 
avail,  now.  432-9038. 

.EFT-HAND  GOLF  CLUBS,  complete  set,  w- 
cart,  bag,  etc.  745-3079. 

76  CHEV  MALIBU,  305,  V-8,  2  dr.,  air,  very 


clean,  one  owner,  $2,450.  484-3925. 
KAYAK,  Eddyline SeaTouring,  17', fiberglass, 
ex.  cond.,  $1,100; 

‘76  Coachman,  20-y2’’  trvi  trir,  sips  8,  extras, 
$3,900  or  best  offer.  456-5098. 

RADIAL  TIRES,  4,  155x13.  432-7314. 

■73  BASS  BOAT,  16',  65  HP,trlr  fully  equip., 
$3,200.  749-1471. 

FAMILY  PLOT  &  MARKER,  sell  for  orig.  price. 
485-7835. 


WANTED 


PORTABLE  REFRIGERATOR,  in  good  cond., 
for  college  student.  749-2287. 

HOUSE  TO  RENT,  must  be  reasonable,  prefer 
south;  phone  aft.  4  p.m.  443-9642. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 
condition.  1-724-8011. 


SERVICE 


THE  MAIDS  OF  FORT  WAYNE,  work  guaran¬ 
teed,  free  est.  484-4937. 

VIDEO  TAPING,  any  occasion,  specializing 
in  weddings.  744-1613. 

CONTINUOUS  GUTTER  &  SIDING,  free  est. 
627-2858. 

CONCRETE  CONSTRUCTION  -  repair/ 
replace,  aft.  7  p.m.  446-5643. 

ROOFING  -  repair  or  renew,  free  est. 
747-5531. 

WEDDING  PORTRAIT  PHOTOGRAPHY, 

eves.  aft.  4  p.m.  744-1817. 


FREE 


CALICO  KITTENS,  6  wks  old,  need  good 
home.  447-5789. 


Bowling 


Small  Motor  4-24-85 

GE  Office  4-22-85 

Jim  Weiks  Jr. 

237 

Vern  Doehrman 

231 

Dan  Lepper (257) 

624 

E(j  Fischer 

223 

Mike  O’Gorman 

222 

Ron  Ausderan 

216 

Tom  Schible 

222 

Dave  Knepple 

216 

Jim  Weiks  Jr. 

216 

Kevin  Logan 

215 

Gil  Baker 

213 

Gil  Baker 

212 

Dick  Wells 

212 

Greg  Wiley 

210 

Don  Lockwood 

212 

In  memory 


James  V.  Stouder,  2334  Eastbrook  Dr.,  died 
Apr.  21 .  He  was  a  time  standards  and  mainte¬ 
nance  technician  at  Taylor  Street  prior  to 
retiring  in  1961 . 

Murray  M.  Dearmond,  5630  Woodheath 
Ave.,  died  Apr.  20.  He  was  a  heat  and  ena- 
meler  processor  prior  to  retirement  in  1972. 

Margarlto  Heredia,  532  E.  Wallace,  died 
Apr.  11.  He  retired  in  1983. 
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Systems  Council  plan  stpproved, 


The  long-range  plan  developed  by 
the  Systems  Council  has  been  approved 
by  top  Motor  Business  Group  (MBG) 
management,  said  Don  Myers  man¬ 
ager  of  Business  Information  Systems. 
He  made  the  announcement  in  a  meet¬ 
ing  last  week  with  all  information  sys¬ 
tems  employees. 

Myers  said  the  council,  composed  of 
representatives  from  all  functions  of 
MBG,  recently  completed  a  series  of 
planning  meetings  to  coordinate  the 
information  needs  of  the  business.  He 
said  all  MBG  functions  will  be  benefit 
from  the  projects. 

“Our  plan  includes  projects  that  are 
critical  to  MBG  strategy,”  said  Myers. 
For  example,  several  projects  focus  on 
information  necessary  to  insure  qual¬ 
ity  and  service,  key  elements  in  MBG 
strategy,  he  added. 

Myers  gave  several  examples  of  in¬ 
formation  systems  projects  including 
the  following: 

•  The  Order-Ship-Bill  Project  is  a 

major  system  that  will  benefit  MBG 
through  an  integrated  information 
flow  between  customers  and  all 
functions  of  MBG.  The  system  will 
allow  quicker  input  of  orders,  eas¬ 
ier  access  to  orders  for  editing  in¬ 
formation  by  the  customer  and  a 
more  efficient  method  of  inquiring 


about  order  status.  It  will  also  mon¬ 
itor  the  entire  customer  order  and 
produce  summary  reports  of  per¬ 
formance  and  promises  kept. 

•  The  Production  Planning  Project 
(Honeywell  Manufacturing  System) 
is  composed  of  six  modules  that 
provide  management  tools  for  more 
effective  Manufacturing  Resource 
Planning.  HMS  is  a  set  of  logical 
techniques  coupled  with  the  data 
manipulation  capability  of  a  com¬ 
puter  to  keep  track  of  manufactur¬ 
ing  activity.  It  can  provide  finan¬ 
cial  information  to  aid  in  managing 
inventories,  production  planning 
and  costing  of  products. 

•  The  Production  Quality  System 
that  is  being  developed  will  improve 
the  quality  of  the  product  by  moni¬ 
toring  critical  dimensions  on  parts, 
statistically  analyzing  the  data  for 
trends  and  then  providing  the  oper¬ 
ator  with  immediate  feedback  to 
keep  the  process  within  engineer¬ 
ing  specifications. 

•  The  Quality  Information  Control 
System  (QICS),  recently  featured 
in  a  GE  News  article,  is  an  exam¬ 
ple  of  the  kind  of  project  developed 
at  one  location  for  use  throughout 
all  locations  of  the  business.  In  use 
at  Taylor  Street,  Springfield,  Tell 


City  and  Reynosa,  the  system  pro¬ 
vides  shop  operators  immediate 
access  to  information  about  motor 
orders  in  production.  Phase  II  of 
QICS  will  track  and  monitor  the 
flow  of  production  through  the 
plants  at  key  points.  QICS  also  con¬ 
tains  employee  data  information, 
which  helps  supervisors  schedule 
work  assignments. 

•  The  Marketing  Support  Project 
will  allow  the  Marketing  Division 
to  measure  MBG  progress  toward 
the  implementation  and  achieve¬ 
ment  of  MBG  strategic  objectives 
by  improved  information  process¬ 
ing.  The  system  will  provide  im¬ 
mediate  access  to  information  about 
customers  and  sales,  which  will 
enable  quicker  response  to  custo¬ 
mer  needs. 

•  The  Computer  Aided  Design 
(CAD)  and  Drafting  Project  will 
produce  state-of-the-art  drafting  for 
Technology  Operation  engineers  to 
expedite  exact  customer  specifica¬ 
tions.  It  will  also  enable  the  inte¬ 
gration  of  that  data  into  additional 
MBG  systems,  such  as  automatic 
Bill  of  Material  generation  and 
Process  Planning. 

In  total,  the  long-range  plan  includes 

21  projects  that  are  the  foundation  of 


presented 


Don  Myers,  manager  of  Business  | 
Information  Systems,  recently  met 
with  all  information  systems  employ¬ 
ees  to  present  the  overall  program 
planned  by  the  Systems  Council. 

an  information  network. 

Myers  praised  the  work  of  the  Sys¬ 
tems  Council.  “It  plays  a  key  role  in 
overseeing  and  coordinating  all  sys- 
tems-related  activities  in  the  business.” 


Corporate  Alumnus  Program  passes  $2  million  mark 


GE  employees  and  retirees  passed 
the  $2  million  mark  for  the  first  time 
last  year  in  contributions  to  colleges 
and  universities  eligible  for  gift¬ 
matching  by  the  General  Electric 
Foundation.  Corporate  Alumnus  Pro¬ 
gram  donations  totaled  $2,048,151, 
which  is  19%  above  the  1983  figure.  A 
total  of  1,030  colleges  shared  employee 
and  retiree  contributions  and  the 
matching  gifts  from  the  GE  Found¬ 
ation. 

Participation  in  the  Corporate 
Alumnus  Program  has  been  growing 
rapidly  in  recent  years.  Contributions 


reached  the  $l-million  mark  for  the 
first  time  just  four  years  ago  in  1981. 

A  total  of  7,894  employees  used  the 
program  in  1984  to  double  their  gifts 
to  their  alma  mater  or  to  that  of  their 
spouse  or  children. 

Retiree  participation  increasing 

Retirees  became  eligible  for  the 
program  in  1980.  In  1984,  a  total  of 
$806,816  was  contributed  by  3,093 
retirees.  That  figure  is  more  than  tri¬ 
ple  the  number  participating  in  the 
first  year. 

A  total  of  110  colleges  and  universi¬ 
ties  received  more  than  $5,000  in 
matching  payments.  The  leader  was 
Rensselaer  Polytechnic  Institute  with 
$66,307.  Others  heavily  supported 
included  Union  College  at  $52,215; 
Massachusetts  Institute  of  Technology 
at  $42,307;  and  Cornell  at  $40,256. 

The  Corporate  Alumnus  Program 
was  the  first  corporate  gift-matching 
program  in  the  U.S.  when  it  was 
established  by  the  GE  Foundation  in 
1954.  Today  more  than  1,000  U.S. 
companies  have  similar  programs. 
Colleges  and  universities  have  now  V. 


received  almost  $19  million  in  match¬ 
ing  gifts  from  the  GE  Foundation 
program  alone. 

Gift-matching  forms  available 
Employees  who  wish  to  make  con¬ 
tributions  to  colleges  and  universities 
for  matching  under  the  Corporate 
Alumnus  Program  may  obtain  gift- 


When  making  contributions  to 
colleges  and  universities  for  gift¬ 
matching  by  the  General  Electric 
Foundation  through  the  Corporate 
Alumnus  Program,  employees  and 
retirees  must  keep  in  mind  these 
three  rules: 

•  A  relationship  must  exist  be¬ 
tween  the  contributor  and  the 
institution.  Either  the  donor  or 
the  donor’s  spouse  or  child  must 
be  a  recognized  alumna/alum¬ 
nus  or  hold  an  honorary  degree 


matching  forms  from  their  employee 
relations  office.  The  form  should  be 
filled  out  and  mailed  with  the  contri¬ 
bution  directly  to  the  college.  The  GE 
Foundation  will  match  contributions 
by  eligible  participants  of  at  least  $15 
to  a  maximum  of  $7,500  per  individ¬ 
ual. 


or  serve  or  have  served  as  a  trus¬ 
tee  of  the  institution  or  be  a  cur¬ 
rent  student  there. 

•  Gifts  must  be  voluntary  contri¬ 
butions  from  the  donor’s  own 
resources  and  not  from  gifts  or 
loans  of  any  other  person  or 
organization. 

•  Gifts  must  not  represent  tuition 
or  payment  for  a  benefit  or  in 
expectation  of  some  benefit  to 
the  donor  or  to  any  organization 
named  by  him  or  her. 

_ J 
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Rules  lor  CAP  gift- match 


EAR:  There  when  you  need  it 


As  the  Employee  Assistance  Pro¬ 
gram  posters  say,  “Sometimes  you 
just  need  somebody  to  talk  to.” 

Each  month,  12  to  14  Fort  Wayne 
GE  employees  and  their  family  mem¬ 
bers  take  that  advice  for  the  first  time 
and  contact  Dag  Arnold,  EAP  co¬ 
ordinator. 

“Sometimes  people  find  themselves 
in  changing  situations  that  they  just 
need  to  talk  about,  or  sometimes  an 
old  problem  gets  out  of  hand,”  he  said. 

With  the  help  of  the  counseling  pro¬ 
gram,  Arnold  said  he  has  observed 
significant  improvement  in  behavior 
or  performance  within  30  to  45  days 


for  the  majority  of  the  people  he  sees. 

During  1984,  about  one-third  of  the 
people  who  used  EAP  referred  them¬ 
selves.  The  others  were  referred  by 
union  officials,  supervisors  and  the 
medical  department  staff. 

“The  cooperation  from  both  labor 
and  management  has  been  outstand¬ 
ing  since  the  program’s  beginning  in 
1980,”  said  Arnold.  “Since  then,  nearly 
600  of  our  employees  have  used  EAP.” 

The  types  of  problems  facing  em¬ 
ployees  today  are  similar  to  those 
faced  five  years  ago  when  EAP  was 
initiated.  Most  of  the  problems  come 
from  alcohol  abuse,  stress,  family  and 


marriage  situations,  and  job  assign¬ 
ment  changes,  said  Arnold. 

“When  a  problem  affects  your  friend, 
it’s  different  than  it  happens  to  you 
yourself,”  explained  Arnold.  “EAP 
treats  each  problem  as  unique  and 
important  to  the  individual,”  he 
added. 

Arnold  presented  “Managing  Stress” 
programs  in  1984  for  about  150  em- ' 
ployees.  He  also  extends  EAP  services  | 
to  people  on  layoff. 

The  Alcoholics  Anonymous  Group 
also  continues  to  meet  Thursdays  at 
4:30  p.m.  at  lUE  Local  901  for  anyone 
seeking  help  with  alcohol  abuse. 


general  PERIOD];,-: 


I  CALS 


General  tiectric  News 


MAY  9, 1985 


FORT  WAYKC,  INDIANA 


VOLUME  67,  NO.  19 


iWilliams  hears  concerns,  gives  candid  answers 


‘A  plan  Is  underway  that  will  encourage 
communication  between  all  levels  of  people 
within  the  Motor  Business  Group/ 


S  “I  got  answers.  They  weren’t  always 
’  the  ones  I  would  like,  but  I  got 
i  inswers.” 

That  statement  from  Harold  Hamp- 
,  ihire,  Building  4-4,  was  typical  of 
I  comments  from  several  participants 
i  after  the  first  Motor  Roundtable  last 
j  week  with  Van  Williams,  senior  vice 
I  president  and  group  executive. 

I  The  Motor  Roundtable  was  the  first 
;  in  a  series  of  informal  luncheons  to 
j  encourage  communication  among  all 
,  motor  people. 

I  Williams  began  the  informal  lun- 
I  eheon  with  an  overview  of  the  Motor 
j  Business  strategy.  He  explained  that 
!  the  strategy  is  based  on  a  study  of  cus- 
'  tomers,  competition  and  the  motor 
■  industry  as  a  whole. 

“Our  business  strategy  is  necessary 
for  us  to  continue  as  the  top  world 
class  motor  manufacturer,”  he  said. 

{  Competition  is  tougher 

j  In  addition  to  having  cyclical  mar- 
jkets,  Williams  said  competition  is 
j  tougher. 

I  “What  we’re  trying  to  do  is  to  make 
jour  business  as  competitive  as  we 
can— with  Baldor,  Emerson  and  our 
foreign  competition,”  he  said. 

“We’re  in  a  cost-driven  business,”  he 
explained,  “and  our  major  competi¬ 
tors  have  lower  overhead  cost. 

“The  quality  of  motors  produced 
abroad  used  to  be  very  inferior;  today, 
their  products  are  improved. 

“But  we  have  the  best  quality  and 
technology  of  any  motor  business,” 
Williams  said.  “We  must  work  to 
further  improve  that  high  quality. 
The  key  to  job  security  for  all  of  us  is 
being  competitive  and  having  out¬ 
standing  quality. 

“I  have  tremendous  confidence  in 
;he  people  here.  We  may  have  some 
■X)ugh  times  ahead,  but  our  goal  is  to 


continue  making  our  business  as  solid 
and  secure  as  we  can,”  Williams  added. 

Williams  answered  all  questions 

After  his  brief  presentation,  Willi¬ 
ams  stated  he  would  answer  all  ques¬ 
tions  and  would  respond  later  to  any 
he  couldn’t  answer. 

Cecil  Johnson,  Building  6-3,  said 
he  felt  better  communication  with 
employees  was  needed.  He  said  he 
thought  rumors  started  when  “people 
don’t  know  what’s  going  on.” 

Williams  said  that  he  has  asked 
managers  to  increase  communication. 
“A  plan  is  underway  that  will  encour¬ 
age  communication  between  all  levels 
of  people  within  the  Motor  Business 
Group.  Effective  communication  is 
very  important  at  all  times,  but  espe¬ 
cially  in  a  time  of  change,”  he  added. 
A  schedule  of  planned  Roundtables  is 
being  implemented  for  the  Motor 
Group. 

Williams  said  the  Motor  Roundta¬ 
ble  was  part  of  his  interest  in  promot¬ 
ing  a  teamwork  approach  to  communi¬ 
cation. 

Johnson  also  asked  Williams  his 
predictions  for  the  employment  level 
of  Fort  Wayne  GE  in  the  near  future. 
Williams  said  the  overall  level  is 
expected  to  remain  about  the  same. 
He  said  the  increases  from  the  Air¬ 
craft  Engine  Electric  Controls  De¬ 
partment  will  probably  offset  any 
decreases  in  the  motor  business. 

Johnson  also  asked  about  MBG  plans 


to  continue  producing  motors  in  Fort 
Wayne.  Williams  said  MBG’s  overall 
strategy  is  based  on  serving  MBG  cus¬ 
tomers.  He  said  motors  will  be  pro¬ 
duced  in  Fort  Wayne  as  long  as  it  can 
be  done  competitively. 

Williams  concerned  about  people 

In  response  to  a  question  about  the 
concern  of  the  General  Electric  Com¬ 
pany  for  its  employees,  Williams  said 
that  changes  in  the  business  that  affect 
people  greatly  concern  him. 

“I  lose  sleep  when  people  are  per¬ 
sonally  involved  in  changes.  I  have  a 
family,  too.  We’re  all  the  same.  It’s 
very  important  for  all  of  us  to  work 
together  as  a  team.  We’re  only  as 
strong  as  our  weakest  link,”  he  said. 

Dan  Wheeler,  Building  4-B,  said 
he  thought  most  employees  were  under 
a  lot  of  stress  because  of  change. 

“Unfortunately,  stress  usually  fol¬ 
lows  change,  and  we  have  been  faced 
with  a  lot  of  change  in  the  motor 
industry  as  a  whole,”  said  Williams. 
“The  product  transfers  from  Winter 
Street  and  hermetics  were  difficult, 
for  example. 

“But  we’re  in  a  changing  environ¬ 
ment.  We  must  constantly  work  to 
reduce  costs.  And  throughout  these 
changes  we  want  to  treat  people  fairly. 

We’re  number  one  in  the  motor  bus¬ 
iness,  and  competitors  are  working 
hard  to  get  us,”  he  emphasized.  “We 
must  remember  there  are  people  at 
Baldor  and  Emerson  who  are  doing 


the  same  jobs  as  all  of  us.  We  can  never 
sit  still.” 

GE  Invests  In  future 

Thelma  Page,  Building  18-1,  said 
she  had  read  in  the  GE  N ews  that  GE 
was  investing  $75  million  in  Fort 
Wayne  GE  in  1985.  She  asked  how  the 
investment  was  divided. 

Williams  said  that  nearly  $60  mil¬ 
lion  is  marked  for  the  Aircraft  Engine 
Electronic  Controls  Department.  The 
remainder  is  marked  for  investments 
in  the  Specialty  Transformer  Opera¬ 
tion,  the  Wire  Mill  and  MBG. 

Rita  Hart,  Building  4-4,  asked  about 
the  purpose  of  the  Motor  Venture 
Operation.  Williams  explained  that 
the  new  operation,  headed  by  Steve 
Riedel,  is  focused  to  explore  new 
markets  for  motors  and  that  there 
appears  to  be  some  exciting  oppor¬ 
tunities. 

Williams  will  be  conducting  Round¬ 
table  meetings  on  a  regular  basis.  All 
motor  employees  are  eligible  to  sign 
up.  The  group  is  limited  to  12  employ¬ 
ees  on  a  first-come,  first-serve  basis. 

Because  of  the  large  response  for 
the  first  Roundtable,  everyone  who 
submitted  a  coupon  was  not  able  to 
attend  due  to  group  size  limitations. 
Those  who  submitted  coupons  for  the 
May  Roundtable  and  were  not  selected 
are  encouraged  to  resubmit  a  coupon 
for  the  June  Roundtable. 

Next  Roundtable  June  6 

A  coupon  for  attending  the  next 
Roundtable  on  June  6  will  be  pub¬ 
lished  in  the  May  23  edition  of  the  GE 
News. 

After  last  week’s  meeting,  Dorothy 
Dukes,  Taylor  Street,  said,  “I  went  to 
the  Roundtable  to  get  answers  to  my 
questions.  I  didn’t  like  all  of  the 
answers,  but  I  got  answers.” 


'/an  Williams,  senior  vice  president 
'  ind  group  executive,  answered  ques- 
^  lons  from  12  employees  at  the  first 
'Motor  Roundtable.  Williams  said  com¬ 
munication  Is  a  key  to  building  a 
itrong  motor  business  team. 


Participants  at  the  first  Motor  Roundtable  last  week  with  Senior  Vice  President  Van  Williams  Included  (from  left),  Rita 
Hart,  Dorothy  Dukes,  Thelma  Page,  (Williams),  Marveen  LaFever,  Tim  LItch,  Mary  Stolz,  Bob  Louagle,  Helen  LIchtsInn, 
Barbara  Bugg,  Dan  Wheeler,  Cecil  Johnson  and  Harold  Hampshire. 
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Joe  Meriwether  (front)  celebrated  his  $1,498  suggestion  award  last  week  by 
furnishing  the  meat  dish  for  a  potiuck  lunch  in  Buildings  4-3  and  6-3.  Joe  is  a 
pole  piece  assembler  in  Building  4-3. 


Meriwether  shares  his  award 


No  doubt  the  most  popular  person 
in  Buildings  4-3  and  6-3  last  Thursday 
was  Joe  Meriwether.  Joe  recently 
received  $1,498  for  his  suggestion  of  a 
modification  to  the  pole  piece  stacking 
machine,  and  he  bought  chicken  for  a 
lunch  last  week  to  celebrate  the 
occasion. 

“Most  of  the  people  I  worked  with 
congratulated  me,  so  I  decided  to  share 
the  award  with  them,”  he  said.  “I 
wasn’t  expecting  that  much  for  the 
suggestion  award.” 

Pat  Palmisano,  plant  manager  of 
Fort  Wayne  motor  operations,  said 
Joe’s  suggestion  contributes  to  meet¬ 
ing  high  quality  standards.  He  added 
that  suggestions  like  Joe’s  provide  a 
better  way  of  producing  top  quality 
motors. 


Pat  Palmisano  (left),  plant  manager  of§ 
Fort  Wayne  motor  operations,  recentlyft 
presented  Joe  Meriwether  with  a  $1,498{ji 
suggestion  award.  1^ 


Personal  Share  Statements  to  arrive  next  week 


Besides  the  warm  weather.  Fort 
Wayne  GE  employees  will  have  some¬ 
thing  else  to  smile  about  next  week. 
Personal  Share  Statement  telling  how 
GE  benefits  grew  in  1984  will  arrive 
next  week. 

They  will  provide  up-to-date  infor¬ 
mation  on  such  things  as  projected 
retirement  income,  life  insurance  pro¬ 


tection  and  holdings  under  GE  sav¬ 
ings  plans. 

They  will  also  show  coverage 
amounts  under  such  optional  plans  as 
Personal  Accident  Insurance  and 
Long  Term  Disability  Insurance. 

The  information  can  be  used  for 
personal  financial  planning. 


Manufacturing  jobs  threatened:  Welch 


“Halting  the  deindustrialization  of 
U.S.  manufacturing  is  critical  to  Gen¬ 
eral  Electric,  critical  to  you  and  me, 
and — more  important — critical  to  our 
nation’s  future.” 

That  was  a  key  point  made  by  Jack 
Welch,  GE  chairman,  at  the  annual 
meeting  of  the  company’s  shareowners 
Apr.  24  in  Raleigh,  N.C. 

He  said  GE  “will  speak  out  on  the 
need  for  government  policies  that 
support  capital  investment,  U.S.  man¬ 
ufacturing  competitiveness  and  job 
creation.” 

Businesses  pushed  to  wall 

The  number  of  American  manufac¬ 
turing  jobs  is  shrinking  at  an  alarm¬ 
ing  and  accelerating  pace,  Welch 
pointed  out.  He  warned  that,  if  there 
are  tax-law  changes  that  reduce  in¬ 
vestment  incentive  for  manufactur¬ 
ers,  “hundreds  of  businesses  that  are 
struggling  now  to  compete  in  tough 
world  markets  will  be  pushed  to  the 
wall.” 

General  Electric  is  largely  a  manu¬ 


facturing  company,  Welch  told  the 
share  owners.  “We  live  and  die  in  our 
businesses  by  how  well  we  compete,” 
he  said.  “We  know  there  is  no  shortcut 
around  investment.” 

Welch  pointed  out  that,  encouraged 
by  the  incentives  in  the  1981  tax  law 
and  recognizing  the  need  to  stay  com¬ 
petitive,  GE  in  the  1981-84  period 
invested  $8  billion.  “Hundreds  of  mil¬ 
lions  of  that  went  to  places  like  Erie, 
Cleveland,  Schenectady  and  Louisville 
—into  embattled  businesses  in  old  fac¬ 
tories,  in  beleagurered  cities,  into 
creating  what  we  call  ‘new  factories  in 
old  shells’  because  General  Electric 
believes  that  American  manufactur¬ 
ing  can  win.” 

He  emphasized  that  GE  is  not  opposed 
to  tax  reform  and  will  continue  to 
invest  no  matter  what  happens  to  the 
tax  laws.  “We  want  fairness,”  he  ex¬ 
plained.  “We  do  not  oppose  reform. 
However,  with  more  different  kinds 
of  factories  in  more  different  indus¬ 
tries  than  most  any  other  American 
company,  we  are  perhaps  more  aware 


of  the  manufacturing  crisis  that  faces 
this  country.  And  we  know  what  lies 
ahead  if  manufacturing  dries  up.  We’re 
talking  about  jobs;  we’re  talking  about 
cities;  and  we’re  talking  about  a  stan¬ 
dard  of  living.” 

Defense  Department  problem 

Another  subject  covered  by  Welch 
was  the  company’s  recent  problem 
with  the  U.S.  Department  of  Defense, 
which  resulted  in  the  temporary  sus¬ 
pension  from  new  government  con¬ 
tracts. 

“It  would  be  easy  to  minimize  the 
significance  of  this  incident  by  plac¬ 
ing  it  in  the  context  of  millions  of 
hours  worked  by  our  65,000  employees 
involved  in  defense  work,”  he  said.  He 
then  added  that  “we  do  not  dismiss  it. 
Its  impact  has  been  felt  across  General 
Electric— and  rightly  so. . .  We  must 
remember  the  lessons  of  this  episode.” 

He  emphasized  this  problem  must 
be  turned  into  a  “company-wide  oppor¬ 
tunity  for  all  of  us  to  rededicate  our¬ 
selves  to  the  highest  standards  of 


ethics — not  just  in  our  governmeni 
relations  but  in  every  aspect  of  everj 
business  in  which  we  are  engaged. 

“A  company  that  demands  excel¬ 
lence  in  personnel,  in  products  and  ir 
performance  begins  with  excellenct 
in  integrity.  There  is  no  conflict  wha¬ 
tever  between  competitiveness  and 
integrity.  We  will  not  tolerate  defi¬ 
ciencies  in  either.” 

GE’s  current  condition 

In  summarizing  the  current  condi 
tion  of  General  Electric,  Welch  said 
“Your  company  is  alive.  It’s  humming 
Its  business  results  are  a  reflection  o 
the  success  of  its  strategy  in  the  face  o 
increasingly  difficult  world  com 
petition. 

“We  are  measuring  our  competitivi 
performance  more  by  external  thai 
by  internal  standards — more  by  thi 
shape  of  the  future  than  by  the  shadov 
of  the  past.  We  remain  steady  in  ou) 
strategy  of  driving— through  invest 
ment  and  individual  initiative— ti 
become  the  best  in  everything  we  do.’ 


Technology  changes 
computer  operation 

Don  Myers  (pictured  at  right), 
manager  of  Business  Information 
Systems,  met  with  computer  opera¬ 
tion  employees  last  week  to  address 
their  “cares,  concerns  and  questions.” 

Most  of  their  questions  dealt  with 
changes  brought  about  by  improve¬ 
ments  in  technology. 

Myers  encouraged  them  to  continue 
learning  new  skills  to  keep  up  with 
technological  changes. 

This  meeting  was  one  of  several 
employee  meetings  being  conducted 
regularly  by  Myers  and  other 
managers. 
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It  takes  a  truck  to  get  all  of  the  Fort  Wayne  Phonebooks  delivered  to  GE 
employees.  Tom  Jones,  manager  of  telephone  and  communication,  is  pictured 
here  with  the  over  2,000  books  delivered  last  week.  Jones  said  if  employees 
would  cut  the  length  of  their  phone  calls  slightly,  it  would  result  in  a  savings  of 
over  $10,000  monthly  to  Fort  Wayne  GE  businesses. 


Jones:  You  think  your  phone  bill  is  bad! 


When  Tom  Jones,  manager  of  tele¬ 
phone  and  communication,  saw  the 
phone  bill  for  Fort  Wayne  GE  his  first 
month  on  the  job,  he  was  surprised. 

“It  was  mind-boggling,”  he  said.  “I 
never  thought  there  would  be  that 
many  calls  made  in  a  month’s  time.” 

“We  are  fortunate  to  have  one  of  the 
most  modern  phone  systems  in  the 
entire  General  Electric  Company.  We 


have  the  tools  to  help  ourselves  control 
the  cost,”  he  said.  “This  is  one  cost  to 
our  local  businesses  that  each  one  of  us 
can  help  control.” 

Jones  said  that  if  each  employee 
would  cut  their  telephone  talk  time  a 
little,  over  $10,000  per  month  could  be 
saved.  “A  little  cooperation  on  the  part 
of  all  of  us  could  make  a  noticeable 
savings  to  our  business,”  said  Jones. 


r — - - 

Volunteer  firefighters  asked  to  send  in  form 


“Because  many  GE  volunteer  fire¬ 
fighters  have  been  transferred  to 
different  locations,  we  are  losing 
track  of  many  of  our  volunteers,” 
said  Dave  Osborn,  supervisor  of 
plant  protection. 

Volunteer  firefighters  are  asked 
to  pick  up  and  complete  a  registra¬ 


tion  form  from  any  plant  protection 
post.  They  should  be  sent  to  Dave 
Osborn,  Building  8-1,  or  to  Bob 
Walt,  Taylor  Street.  The  deadline 
is  May  17. 

The  information  will  be  used  to 
update  records  and  to  help  in  noti¬ 
fication  of  upcoming  events. 


Adlets 


RIDE  WANTED 


HAMILTON  OR  ASHLEY  AREA  TO  BROAD¬ 
WAY,  1st  shift,  or  will  take  turns  driving. 
Ext.  2926  or  1-488-2052. 


FOR  SALE 


i  >RESTO  HOTAIR  CORN  POPPER,  like  new. 

,  744-5957. 

I  3E  CLOTHES  DRYER  -  old,  but  excellent, 
$75.  484-7379. 

!3'  TRAVEL  TRAILER,  ex.  cond.,  awning, 
self-cont.;  call  aft.  5  p.m.  657-5334. 

DASIO  CALCULATOR:  Citizens  digital  SS 
watches,  ex.  cond.  432-6170. 
(ITCHEN-AIRE  RANGE  HOOD,  gold;  cage 
for  small  dog.  484-0107. 

76  RABBIT,  new  muffler,  battery,  svcd.  regu¬ 
larly,  bwn,  ex.  cond.,  $1,300.  447-5620. 

1952  STRATERIVERIUS  VIOLIN,  hard  shell 
case  &  bow,  $100.  744-2519. 

‘  5AVENPORT,  maroon,  good  cond.,  $25,  call 
aft.  12  p.m.  &  eves.  424-2993. 

71  GALAXIE,  4  dr.,  auto,  ps,  pb,  air;  call  aft. 
5;30  p.m.  422-7785. 

78  KAWASAKI  650,  ex.  cond.,  14,000  miles; 

call  aft.  6  p.m.  632-5933 
I  73  OLDS  CUTLASS  SUPREME,  2  dr.,  82,000 
miles,  $750  or  best  offer.  432-9038. 
HUTCH,  round  table  w-6  padded  chairs  and 
misc.  items.  485-4432. 

JAP  FOR  PICK-UP  w-side  tool  boxes  and 
ladder  rack.  1-639-6192. 

77  CHEV  CAPRICE  ESTATE  WAGON,  extra 
clean,  9  pass.,  loaded.  447-9696. 

ANTIQUE  OAK  ROCKER.  632-4733. 

70  OLDS  DELTA  88,  350,  4  dr.,  new  battery, 
i  new  exhaust,  ps,  pb,  air;  call  aft.  5:30  p.m. 
1-724-3901. 

.ADY’S  LEFT-HAND  GOLF  CLUBS,  bag  & 

cart,  ex.  cond.,  $1 00;  aft.  5  p.m.  484-01 45. 

i  JOVINGTON  MEMORIAL  GARDEN  LOTS. 

747-7629. 

I  INCLOSE  A  PORCH  -  11  triple  trac  s/s  w- 
i  door,  one  yr.  old.  485-2553. 
j  .ADY’S  CLOTHES,  like  new,  szs.  12-14,  pant 
j  suits,  slacks,  tops.  447-4344. 

.  68  CORVETTE,  clean,  must  sell,  $4,000,  new 
paint,  both  tops.  447-3675. 

.OTS  IN  YODER:  1,  75'x  180';  2,  60'x180'. 
1-622-4096. 

10YAL  ELITE  TYPEWRITER,  ex  cond., 
manual.  747-3871. 

JOLECO  CABBAGE  PATCH  PREEMIE,  girl. 
!  639-6618. 

I  HOUSE  ITEMS-  doors,  windows,  sinks,  toilet, 
storms,  furnaces,  tables,  etc.  747-0241. 

j  62  KOUNTRY  AIR  TRAVEL  TRAILER,  33', 
1  ex.  cond.,  used  six  weeks.  1-638-4557. 


APPALOOSA,  6  year  old  gelding,  broken  to 
ride  western,  $550  w-saddle.  747-3321. 
CABBAGE  PATCH  DOLL,  short  blond  curls, 
orange  dress,  blue  eyes,  $55.  747-5461. 
‘75  CHEVY  CONVERSION  VAN,  350,  air,  runs 
good,  $1,700.  1-723-5248. 

‘76  CHEV.,  auto,  air,  cruise,  one  owner,  clean 
in  &  out,  $2,400.  747-4030. 

LARGE  DESK,  seven  drawers,  $40;  pine  tres¬ 
tle  desk,  $200.  693-2946. 

GARAGE  SALE,  May  1 0  &  1 1 , 3515  S.  Wash¬ 
ington  Rd.,  small  appliances,  clothes,  sz. 
12,  misc. 

APPLE  II,  monitor,  64K,  3.3  DOS,  printer,  etc. 
1-592-7279. 

RED  CHROME  TABLE  w-4  gray  plastic  chairs, 
good  cond.  483-7383. 

ANTIQUE  LIBRARY  TABLE,  oak  wood, 
Quarterson  cut  markings.  424-7474. 
FIREWOOD,  walnut,  24"  lenghts,  not  split. 
745-5230. 

‘74  MATADOR  STATION  WAGON,  ps,  pb,  9 

pass.;  call  aft.  4:30  p.m.  484-7826. 

‘73 IMPALA,  one  owner,  4  dr.,  air,  good  cond. 
432-3353. 

‘76  COACHMAN  20'Vi’  TRAVEL  TRAILER, 

sips  8,  extras,  $3,900  or  best  offer;  Kayak- 
Eddyline  Sea  Touring,  17',  Sandpiper, 
$1,100.  456-5098. 

PUSH  REEL  MOWERS,  2,  sharpened,  for 
small  yards,  $25  &  $35.  489-9453. 

BED  FRAME  &  box  spring  for  full  size  bed. 
432-8644. 

SALE,  May  10  &  11,  moving  to  FL  -washer, 
dryer,  golf  clubs,  some  antiques,  266  E. 
Maple  Gr.  432-0330. 


WANTED 


GE  “ELECTRIC  TRAC”  TRACTOR  MOWER, 

for  parts.  447-9285. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


FOR  RENT 


DOWNTOWN  THREE  ROOM  APT,  turn,  pvt 
ent,  1st  fl,  parking,  util.,  adults.  424-7474. 

STUDIO  APT.,  W.  Lafayette,  IN,  near  cam¬ 
pus,  sublease  mid-May  to  Mid-Aug., 
reduced.  485-4929. 

FLORIDA  COTTAGE  IN  ENGLEWOOD  near 
Gulf.  Furnished.  Avail.  1st  &  3rd  wk  in 
June  or  anytime  from  mid  July  thru  mid 
Nov.  627-3431. 


SERVICE 


WEDDING,  portrait  photography,  eves,  aft.  4 
p.m.  744-1817. 

HANDYMAN  WANTS  ANY  ODD  JOBS,  NE 

only,  reasonable.  485-7160. 

GARDENS,  rototilled,  free  estimates. 
422-6997. 


SWEETCAKES  THE  MAGIC  CLOWN  -  magic, 
animals,  comedy,  balloons,  more,  all  ages. 
745-1545. 

CONTINUOUS  GUTTER  &  SIDING,  free  est. 
627-2858. 

CONCRETE  CONSTRUCTION  -  repair/ 
replace,  eves.  744-5898. 

ROOFING  -  repair  or  renew,  free  estimates. 
747-5531 . 


FREE 


TO  A  LOVING  HOME  -  8  mos.  bik  Lab/mix. 
1-868-2273. 

‘72  FORD  TRUCK,  parting  out,  free  parts. 
747-4340. 


Elex  calendar  -  June 


Notice:  All  luncheon  and  supper  program 
reservations  accepted  by  mail  only  orthrough 
your  contact  representative.  Mail  correspon¬ 
dence  to  Elex  Club,  1635  Broadway,  P.O.  Box 
2204,  Fort  Wayne,  IN  46801. 

3  Elex  Installation  Banquet,  Lester’s  Party 
Room,  1512  Bluffton  Rd.  By  invitation 
only. 

3  Lawton  Nursing  Home  visitation. 

5  Second  Shift  Executive  Board  Banquet, 
11:30  a.m.  By  invitation  only. 

6  Pen-El  Board  meeting.  Hobby  Ranch 
House,  3204  N.  Anthony  Blvd.,  11:30  a.m. 

8  Fort  Wayne  State  Hospital  and  Training 
Center  visitation. 


Bowling 


Jay  Miller  (267) 

648 

Gary  George 

211 

Steve  Scherer  (231) 

642 

George  Jackson 

227 

Carl  Metker 

216 

Don  Neuhaus 

215 

In  memory 


Edna  M.  Woebbeking,  2128  Juliette,  died 
Apr.  30.  She  was  a  personnel  accounting 
clerk  in  Building  18-1  prior  to  retirement  in 
January  1985. 


8  Byron  Health  Center  visitation. 

10  Elex  Executive  Committee  Meeting,  5  p.m., 
1142  Elm  St.,  New  Haven. 

12  Pen-El  Chapter  meeting,  1 1:15  a.m.,  lunch 
at  Window  Garden  Restaurant.  Program 
at  1  p.m.  at  Nipsco  Gas  Kitchen. 

14  Quintus  Chapter  Board  Meeting,  9:30  a.m., 
Richard’s  Restaurant,  Pauling  Rd. 

18  Partizan  Chapter,  Lakeside  Park,  12  noon. 

19  El-Par  Chapter  Meeting,  11:30  a.m.,  Venice 
Restaurant,  2242  Goshen  Rd. 

21  Quintus  Chapter  Meeting,  1  p.m.,  Shaw¬ 
nee  Library,  5600  Noll  Ave. 

24  Honor-Ettes  Chapter  Meeting,  1  p.m., 
Salem  United  Church  of  Christ,  2401  Lake 
Ave. 


♦RDIETS 

QE  NEWS  BLDG.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Solo  *  □  Rido  Wantod 

□  Wantod  □  Rldora  Wantod 

□  For  Ront  *  □  Lott 

□  Froo  □  Found  □  Sorvico 


(PLEASE  PRINT  NEATLY) 


Ada  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  QE  Nows.  No  mors  than  40  lottors  per  Ad- 
lot,  ploaao.  Print  phone  number  only  on  line  indicated  below.  Property  advertia^  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 
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Home  Phone. 
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Th«  it«m(s)  referred  to  in  this  ed  are  m  no  way  co«v>ected  with  any  busmens  venture 
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Russ  Rollins  stops  problem  motors 
before  they  get  to  assembly. 


Brian  Walker  personally  inspects  all 
set-ups. 


Steve  McBride  developed  a  method  to 
improve  centers  on  DC  shafts. 


Harold  Ballard  said  the  next  inspector 
after  him  is  the  customer. 


Individuals  work  as  a  team  to  build  qualltyi 
Into  motors  at  Taylor  Street:  Pinnington 


Personal  effort  to  build  quality 
motors  at  Section  14,  Taylor  Street, 
makes  a  difference,  according  to  John 
Pinnington,  general  foreman.  “We 
often  generalize  and  talk  about  ‘qual¬ 
ity  at  Taylor  Street.’  But  ‘Taylor  Street’ 
is  the  people  out  on  the  floor. 

“Even  with  the  proper  material, 
equipment,  tools  and  gauges,  a  person 
needs  a  personal  commitment  to  want 
to  do  a  good  job.  Most  people  want  to 
be  proud  of  their  work. 

“One  individual  rarely  does  a  thing 
alone.  It’s  the  combined  effort  of  the 
individuals  at  every  step  of  the  pro¬ 
cess  that  is  needed  to  produce  top 
quality  motors,”  he  said. 

To  illustrate  that  idea,  Pinnington 
mentioned  several  people  who  have 
exhibited  their  personal  best. 

Endshleld  quality  “superior” 

Dick  Parker,  a  lathe  operator,  has 
done  extra  work  running  samples  for 
new  equipment.  “The  quality  of  our 
endshields  is  superior  because  of  the 
work  of  Dick  and  others,”  said 
Pinnington. 

Dick  said  he  always  tries  to  do  a 
good  job  the  first  time  because  “I 
don’t  like  to  do  a  job  twice,”  he 
explained. 

“Steve  McBride  is  one  of  the  most 


quality  conscious  employees  in  the 
rotor  section,”  said  Jim  Rentschler, 
his  supervisor.  Jim  said  that  Steve 
developed  a  method  to  improve  cen¬ 
ters  on  DC  shafts. 

Steve  said  he  thinks  quality  work 
from  each  individual  is  essential.  “To 
be  competitive,  we  each  have  to  do  our 
jobs  well.  It  drives  our  cost  up  to 
rework  something,”  he  said. 

Brian  Walker,  a  lead  operator, 
inspects  all  set-ups.  “I  personally 
inspect  the  first  piece  before  they  can 
begin  the  run.  Quality  has  to  be  a  per¬ 


sonal  thing.  We’re  not  going  to  let  any¬ 
thing  get  out  of  the  high  bay  area  that 
isn’t  top  notch.  We  have  a  good  quality 
record,  and  it  makes  us  feel  good.” 

Pinnington  said  Charleen  Bier- 
baum,  a  quality  control  auditor  and 
inspector,  follows  through  any  wind¬ 
ing  problem  as  far  as  necessary.  “She 
makes  it  her  job  to  find  what  the  trou¬ 
ble  is  and  to  correct  it.”  said  Pin¬ 
nington. 

Expects  products  to  be  good 

Charleen  said  she  is  quality  con¬ 


scious  on  her  job.  “They  used  to  call  m< 
‘Miss  GE,’  but  when  I  buy  something i 
I  expect  it  to  work.  We  don’t  want  anj  a 
field  failures.  We  want  to  hang  ont(: 
our  customers.  I  really  care.” 

Guy  Hillegass,  a  quality  leader, 
wrote  a  computer  program  at  home  t( 
analyze  information  to  isolate  probl 
lem  stators.  “I  have  a  computer  ai 
home,  and  I  thought  this  would  mak(  : 
it  easier  to  find  problems  at  work  witl 
stators.  I  try  to  do  my  best.  Like  I  tel : 
my  kids,  if  you  don’t  do  something  i 
right,  don’t  do  it  at  all.” 

Pinnington  said  that  Russ  Rollins 
a  first  class  stockkeeper,  has  a  knacli 
of  finding  things  wrong  before  they  gc 
into  assembly. 

“If  the  motors  aren’t  right,  we  pul 
them  off  the  line.  After  17  years  oi 
doing  this,  I  can  tell  a  lot  of  what’s' 
wrong  just  by  looking  at  the  traysi 
going  down  the  assembly  line,”  h( 
said. 

One  of  the  last  people  to  see  th(* 
motors  before  they  leave  Taylor  Streel 
is  Harold  Ballard.  “It  takes  th(  I 
teamwork  of  all  of  us  at  Taylor  Streel 
to  build  quality  into  our  motors,”  h(  ] 
said.  “The  next  inspector  is  th(  I 
customer. 

“Quality  is  especially  important,”ht 
added.  “That’s  what  sells  GE  motors.’  .i 


‘One  individual  rarely  does  a  thing  alone. 
It’s  the  combined  effort  of  the  individuals 
at  every  step  of  the  process  that  is  needed 
to  produce  top  quality  motors.’ 

—John  Pinnington 


Dick  Parker’s  extra  work  helped  Im¬ 
prove  the  quality  of  endshields. 


John  Pinnington,  general  foreman  at 
Section  14,  Taylor  Street,  said  Indi¬ 
vidual  commitment  makes  THE  differ¬ 
ence  In  producing  quality  motors. 


Guy  Hillegass  wrote  a  computer  prO' 
gram  to  analyze  data  to  Isolate  prob' 
lems  with  stators. 


Charleen  Blerbaum  Is  known  for  track¬ 
ing  down  the  source  of  a  problem  Ir^ 
the  winding  area. 
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Statement  calls  for  personal  benefits  review 


I  “It’s  a  personalized  inventory  of  the 
I  jenefit  plan  values  in  our  GE  jobs— 
jach  benefit  waiting  to  be  used  when 
leeded.” 

'  That’s  how  FredEckart,  manager 

■  if  communication  and  community  re- 
ations,  describes  the  Personal  Share 
statement  that  Fort  W ayne  employees 
eceived  this  week. 

i  The  PS  Statement  is  custom-tailored 
I  ;o  show  each  employee’s  credits  and 
leverages  under  major  GE  benefits. 
‘It  deserves  careful  review,”  said 
il  ilckart. 

j  He  encourages  employees  to  review 
Ijarticipation  in  optional  benefit 
i|  )lans. 

[!  “When  personal  situations  change, 
i  t’s  a  good  idea  to  review  the  optional 
‘  Dlans  available,”  he  said. 

■  The  Personal  Share  Statement  can 
i  serve  as  a  reminder  to  make  sure 
beneficiaries  are  up-to-date.  Em¬ 
ployees  designate  beneficiaries  on 

nsurance  plans,  the  Pension  Plan,  the 
savings  &  Security  Program  and  the 
Employee  Stock  Ownership  Plan. 

Eckart  also  suggests  that  after  em- 
jloyees  review  the  statement,  they 
share  it  with  their  families  and  com- 
Dare  it  to  last  year’s  statement  to  see 
low  their  benefit  values  have  grown. 
The  statement  should  be  retained  for 
uture  use. 


r 


Benefits  check  list 

□  Dependent  Medical  Insurance 

□  Personal  Accioent  (and 
dismemberment)  Insurance 

□  LongTerm  Disability  Insurance 

□  Dependent  Life  Insurance 

□  S&SP  Life  Insurance 

□  Additional  Life  Insurance 
(exempt  employees) 

□  Personal  Excess  Liability 
Insurance  (exempt  employees) 

□  Savings  &  Security  Program 
savings 

□  S&SP  Retirement  Option 
Account 

□  S&SP  Vacation  Banking 

□  Deferred  Pay  Account 

□  GE  Pension  Plan 

□  Individual  Development  Pro¬ 
gram  orTuition  Refund  Program 

□  Employee  Educational  Loan 
Program 

□  Guaranteed  Educational  Loan 
Program 


International  trade  show  draws  75  motor  manufacturers 


Over  75  manufacturing  companies 
!  offering  small  motors— many  with 
I  electronic  features— were  displayed 
at  the  Hanover  Fair  1985,  an  indus¬ 
trial  trade  fair  held  annually  in 
Germany. 

Dick  Kirk,  manager  of  business 
'  development,  recently  reviewed  the 
I  international  trade  fair  for  represen¬ 
tatives  of  lAM  Lodge  70  and  lUE 


Local  901. 

Kirk,  Bill  Ehner,  general  manager 
of  the  Motor  Technology  Department, 
and  Ed  Cornell,  manager  of  com¬ 
mercial  and  industrial  product  engi¬ 
neering,  went  to  the  trade  fair  in 
April  to  get  a  world  view  of  the  latest 
in  motors,  industrial  equipment  and 
business  equipment. 

Nearly  7,000  exhibitors  participated 


in  the  event.  “There  is  nothing  like 
this  in  the  United  States,”  explained 
Kirk.  The  exhibits  cover  a  space  10 
times  the  size  of  the  Taylor  Street 
plant. 

Kirk  said  the  international  motor 
market— especially  in  the  industrial 
segment — is  fiercely  competitive. 

The  market  includes  motor  manu¬ 
facturers  from  communistic  countries 


who  sell  motors  below  cost  in  the 
European  market. 

Jim  Schmitt,  president  of  lAM 
Lodge  70,  said  Kirk’s  presentation 
made  him  more  aware  of  the  large 
number  of  motor  manufacturers. 

“It  (the  presentation)  brought  home 
the  fact  that  there  are  more  people 
involved  in  manufacturing  motors  than 
what  most  people  think  of,”  he  said. 


'  Dick  Kirk,  manager  of  business  development,  was  one  of  three  representatives  of  the  Motor  Business  Group  who 
*  attended  a  large  Industrial  trade  fair  In  Germany.  Kirk  met  with  union  representatives  this  month  to  talk  to  them  about  the 
world  market.  Pictured  with  Kirk  (left)  are  members  of  the  Negotiating  Committee  of  lAM  Lodge  70.  They  are  Dick 
Warner,  Jim  Schmitt,  Fred  Springer,  Dennis  Dull,  Jerry  Morton  and  Dennis  Sherman.  At  right  Is  Fred  Eckart,  manager  of 
communication  and  community  relations. 


Dick  Kirk,  manager  of  business  devel¬ 
opment,  said  International  motor  com¬ 
petition  Is  fierce. 
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Pat  Doyle's  son  selected  one 

Terry  Doyle,  son  of  Pat  Doyle,  a 
group  systems  analyst  at  Fairfield 
Avenue.,  has  been  named  a  1985  STAR 
winner. 

One  hundred  sons  and  daughters  of 
GE  employees  have  been  chosen  as 
GE  “STARS”  in  recognition  of  their 
scholastic  achievement. 

They  are  the  second  group  of  high 
school  seniors  to  be  honored  since  the 
GE  Foundation  established  the  Stu¬ 
dent  and  Teacher  Achievement  and 
Recognition  (STAR)  Program  last 
year. 

Like  each  of  the  100  winners,  Terry 
will  receive  $1,000  to  help  meet  ex¬ 
penses  in  his  first  year  of  college. 

Terry  plans  to  attend  Purdue  Univer¬ 
sity  at  West  Lafayette  to  pursue  a 
career  in  engineering. 

“Obviously,  this  is  good  news  for  our 
whole  family,”  said  Pat.  “Next  year 
we  will  have  four  children  at 
Purdue.” 

$500  goes  to  Leo 

A  $500  grant  is  also  given  to  each 
winner’s  school  to  be  used  as  sug¬ 
gested  by  a  teacher  selected  by  the 
winning  student.  Terry  has  selected 
his  math  teacher,  Thomas  Steinhauser, 
to  decide  on  a  use  for  the  contribution. 

Terry  will  graduate  this  month  as 
valedictorian  of  his  Senior  Class  at 
Leo  High  School.  His  high  school 


of  GE’S  1 00  STARS 

The  winners  were  selected  from 
among  1,266  applicants  in  a  competi¬ 
tion  independently  administered  byi 
the  Citizens  Scholarship  Foundation 
of  America,  a  non-profit  scholarship 
service  organization.  Criteria  for  se¬ 
lection  included  the  student’s  academic 
record  and  extracurricular  activities, 
including  work  experience.  Each  ol 
the  winners  ranked  in  the  top  4%  of  his 
or  her  graduating  class. 

Parents  of  the  winners  are  employed 
in  45  GE  locations  in  18  states.  There 
were  53  girls  and  47  boys  among  the' 
winners.  : 

Decatur  has  two  winners 

The  honor  of  being  the  only  winner : 
whose  parent  is  a  retiree  went  to  Sara't 
L.  Fahncke,  a  senior  at  Parkway  Highi; 
School  in  Decatur.  Her  father,  Paulfe 
Fahncke,  worked  at  GE  in  Decatur. 
Vickie  L.  Heitkamp,  daughter  oft 
Albert  Heitkamp,  Decatur,  also  was  al 
winner.  | 

David  Fischer,  son  of  Henry  Fis¬ 
cher,  Building  4-6,  was  selected  last 
year. 

“We  understand  from  the  Citizens 
Scholarship  Foundation  that  this 
group  of  applicants  fully  measured  up 
to  the  high  standards  of  achievement 
set  by  our  initial  group  last  year;”  said 
Bill  Stoddard,  STAR  program  man¬ 
ager  for  the  GE  Foundation. 


Pat  Doyle  (left)  a  systems  analyst  at  Fairfield  Avenue,  is  proud  of  his  son  Terry 
who  is  among  100  high  school  seniors  to  receive  a  STAR  scholarship.  Terry  is 
valedictorian  of  his  class  at  Leo  High  School.  He  will  be  one  of  four  Doyle 
children  enrolled  at  Purdue  University  next  year. 


activities  included  Student  Council,  football.  Terry  will  also  receive  a 
Drama  Club  and  National  Honor  plaque  and  a  specially  designed 
Society.  He  also  lettered  in  track  and  sweater. 


After  12,  8  years,  they  made  it! 


Dale  Baeske  (left)  and  Bob  Scott  graduated  from  IPFW  last  Friday  with  B.S. 
degrees  in  mechanical  engineering  technology.  They  said  support  from  their 
families,  GE  management  and  the  Individual  Development  Program  helped 
them  through  12  and  8  years  of  study,  respectively. 


Woman  of  the  Year 

Lois  Neloms,  manager  of  employ¬ 
ment,  was  named  Woman  of  the  Year 
by  the  Meridian  Chapter  of  the  Ameri¬ 
can  Business  Women’s  Association 
last  week.  The  honor  was  based  on  her 
contributions  to  Meridian  Chapter  and 
her  community  activities.  Lois  is  now 
eligible  for  national  competition. 


The  end  to  several  years  of  studying 
came  last  week  for  two  Taylor  Street 
employees. 

Dale  Baeske,  a  design  and  requisi¬ 
tion  specialist,  and  Bob  Scott,  senior 
market  and  application  engineer,  re¬ 
ceived  bachelor  degrees  in  mechani¬ 
cal  engineering  technology  last  Fri¬ 
day  from  Purdue  University  at  Fort 
Wayne. 

Dale  has  been  attending  classes  for 
12  years,  and  Bob  for  eight  years. 

Although  both  said  it  was  difficult 
to  balance  school  work,  career  and 
family,  they  said  they  received  a  lot  of 
support. 

“We  wouldn’t  have  been  able  to 
accomplish  our  goals  without  help 
from  our  families  and  our  managers 
and  IDP,”  said  Dale. 

GE’s  Individual  Development  Plan 
(IDP)  paid  the  full  tuition  for  both 
employees.  “I  wouldn’t  have  been  able 
to  continue  my  education  without  the 
$3,800  worth  of  education  through 
IDP,”  said  Dale. 

Since  both  are  used  to  a  rigorous 
schedule,  graduating  will  be  quite  an 
adjustment. 


But  each  has  plans  to  remain  busy. 
Dale  is  going  to  work  on  some  projects 
he  has  been  putting  off,  like  designing 
a  windmill  and  rebuilding  an  electric 
car.  Bob  plans  to  begin  flying  an  air¬ 
plane  again. 


Bob  said  one  of  his  goals  was  to  finish 
his  degree  before  his  son  did.  His  son! 
is  an  engineering  student  at  Purdue. ! 
“Going  to  college  this  late  in  life  is  not ; 
the  best  way,”  said  Bob.  “But  it  was ' 
the  only  way  for  me.” 
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Graduation  may  be  time  to  check 
your  dependent  medical  coverage 


Graduation  is  a  good  time  to  check 
the  coverage  of  your  children  who  are 
over  age  18,  taking  their  first  full  time 
job  or  getting  married  soon. 

Must  apply  with  31  days 
Your  dependents  can  obtain  indi¬ 
vidual  conversion  policies  without  hav¬ 
ing  to  show  proof  of  good  health  if  they 
apply  within  31  days  after  their  GE 
coverage  ends. 

Dependents  must  meet  the  following 


definition  to  qualify  for  dependent 
medical  coverage: 

•  Unmarried  children  to  age  19.  1 

•  Children  up  to  age  23  if  they  are  not  I 
employed  full-time  and  are  princi- ! 
pally  dependent  on  you  for  support,  j 

•  Children  over  23  who  when  they  i 
reach  age  23  are  full-time  students  i 
or  are  mentally  or  physically  dis¬ 
abled.  Coverage  ceases  when  such  i 
qualification  ends. 


i 
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Two  Jazzercise  classes 
1o  be  offered  at  GE  Club 


azzercise  classes  will  be  offered  by  Betsy  Worm- 
astle,  a  computer  operator  at  ECD,  to  GE  employees 
nd  their  families  at  the  GE  Club.  The  sessions  are 
cheduled  for  5  p.m.  and  6:15  p.m.  on  Mondays  and 
/ednesdays.  Classes  will  start  Wednesday,  May  29. 
he  first  night  Is  free. 


If  you’re  looking  for  a  regular  exercise  program 
and  want  to  avoid  the  traffic  jam  after  work,  the 
J azzercise  classes  to  be  offered  at  the  GE  Club  may 
be  an  answer. 

Betsy  Wormcastle,  a  computer  operator  at  the 
Electronic  Controls  Department,  will  teach  Jazzer¬ 
cise  classes  every  Monday  and  Wednesday.  She  has 
scheduled  two  classes  to  meet  different  employee 
schedules.  Sessions  will  begin  at  5  p.m.  and  at  6:15 
p.m. 

Jazzercise  is  the  name  for  an  exercise  program 
that  is  based  on  jazz  dance  techniques,  according  to 
Betsy,  a  certified  instructor. 

Betsy  explained  that  Jazzercise  is  similar  to 
doing  exercise  to  music.  “But  Jazzercise  is  more 
relaxed  and  not  as  routine  as  doing  exercises.” 

She  also  said  Jazzercise  is  different  from  aero¬ 
bics.  “Whereas  aerobics  is  based  on  cardio-vascular 
fitness,  Jazzercise  is  focused  toward  total  body 
fitness.” 

Betsy  has  found  that  Jazzercise  appeals  to  men 
and  vYomen  of  all  ages.  “You  don’t  have  to  learn 
anything,  really.  If  you  can  play  ‘follow  the  leader,’ 
you’re  fine,”  she  added. 

To  allow  GE  people  to  try  out  Jazzercise,  Betsy  is 
offering  the  first  class  free.  It  is  scheduled  for  Wed¬ 
nesday,  May  29. 

Regular  Monday  and  Wednesday  classes  will 
begin  in  June  for  all  GE  employees  and  their  fami¬ 
lies.  Betsy  is  offering  a  special  rate  of  $2  per  person 
for  each  class.  She  will  also  give  family  discounts  if 
more  than  one  person  in  a  family  attends. 

The  classes  are  on  a  pay-as-you-go  basis.  Partici¬ 
pants  may  attend  as  many  times  as  they  like  and 
may  pay  each  time.  They  may  also  pay  ahead  for  as 
many  classes  as  they  would  like. 

Betsy  has  been  teaching  Jazzercise  for  two  years. 
She  said  it  is  a  good  way  to  get  fit  and  have  fun  at  the 
same  time. 


-Around  the  company-^ 

Air  India  picks  GE 
turbofan  engines 


EVENDALE,  Ohio  -  The  Aircraft  Engine 
Business  Group  has  won  an  order  for  12  CF6- 
80C2  high  bypass  turbofan  engines  to  power 
six  A310-300  Airbus  Industrie  twin-engine 
aircraft  for  Air  India.  This  is  the  largest  order 
for  GE’s  latest  commercial  engine,  which 
went  into  production  in  1983.  Electronic  con¬ 
trols  for  CF6-80C2S  will  begin  production  at 
the  Taylor  Street  EQD  facility  in  June.  The 
first  shipment  will  be  in  the  third  quarter  of 
1985. 

GE  is  battling  Pratt  &  Whitney  for  engine 
orders  for  this  French  plane.  Earlier  this  year 
Pan  American  World  Airways  picked  P  &  W’s 
engine  for  its  new  A310-300  planes. 

Air  India  will  fly  these  long-range  planes  on 
routes  to  Africa,  the  Far  East,  and  the  Middle 
East. 


150  laid  off  in  Louisville 

LOUISVILLE  -  A  slowdown  in  air-con¬ 
ditioner  sales  has  caused  the  layoff  of  about 
150  assembly-line  employees  in  the  Major 
Appliance  Business  Group’s  room  air-con¬ 
ditioner  assembly  plant.  GE  had  hoped  to 
avoid  these  layoffs  by  shifting  these  employees 
to  production  on  other  appliances  such  as 
refrigerators  and  dishwashers,  but  sales  in¬ 
creases  in  these  other  lines  have  not  been  suffi¬ 
cient  to  help  in  this  situation. 

Laid-off  employees  are  being  assisted  by  the 
company  in  finding  other  employment.  They 
also  are  covered  by  the  provisions  of  the  GE 
Job  &  Income  Security  Plan. 
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Adlets 


FOR  SALE 


■  6’  TANZER  SAILBOAT  w-trailer  &  motor, 
I  ex.  cond.,  $2,000.  627-6398. 

5,000  BTU  NATURAL  GAS  SPACE  HEATER, 
new,  has  blower.  456-6437. 

I  ‘APAN  GAS  RANGE,  good  cond.,  dbl  oven, 
I  off  wht  color,  aft.  4;30  p.m.  639-3229. 

rs  GRANADA,  blue,  good  cond.,  $2,500. 
I!  747-5348. 


f9  MUSTANG,  wht  w/red  int.  p.s.,  p.b., 
AM/FM,  defog,  4  cyl.,  4  sp.  Exc.  cond. 
432-6170. 

MOBILE  HOME,  12'x60',  furnished.  Pleasant 
'  Park,  Bushnell,  FL.  447-1 1 53. 

I  LOWER  GIRL'S  DRESS,  dusty  rose,  worn 
;  once,  sz.  6,  $20.  493-1886. 

'  lOYS  GOLF  CLUBS  and  bag,  $60.  486-4384. 
t  'OWER  BILT  GOLF  CLUBS  -  4  woods,  1,3,4, 
5,  $75.  456-4859. 

I  lANGING  SWAG  LAMP,  $10.  432-8644. 

'  tPPLE  II,  monitor,  printer,  3.3  DOS,  etc. 
1-592-7279. 

rr  CHEV.  CAPRICE  ESTATE  WAGON,  9 

pass.,  loaded,  ex.  clean.  447-9696. 

.7  REFRIGERATOR,  cu.  ft.,  used  one  day, 
wood  finish,  $95.  639-3375. 
f6  CHRYSLER  CORDOBA  360,  ex.  cond., 
gray  &  burgundy,  tilt  whi,  air.  622-4707. 

'  VOOD  reasonable.  744-2846. 
i  tOCKER,  rust  velvet,  like  new,  used  very  lit¬ 
tle,  $40;  lady’s  clothes,  sz.  12-14,  50-$4. 
447-4344. 

•ARAGE  SALE,  May  18  &  19,  2029  Sunny- 
mede,  whole  addition,  6  free  kittens. 
)OUBLE  APRON  SINK,  wht,  plumbing;  dbl 
wash  tub.  447-1126. 

4'  HOBIE  CAT,  ex.  cond.,  $1,500.  744-3186. 
56  CHRYSLER,  4  dr.,  auto,  faithful,  extra 
'  tires,  runs  good,  asking  $250,  a.m.  only. 
747-4030. 

lOUSE  ITEMS:  doors,  sinks,  toilet,  furnaces, 
tables,  windows.  747-0241. 


5.5  HP  JOHNSON  OUTBOARD,  long  shaft, 
forward  &  reverse,  ex.  tank,  $225. 432-501 6. 

TRAILER  HITCH,  sway  bar,  mirrors  &  brake 
control,  $75.  447-5376. 

GARAGE  SALE,  9-5  p.m..  May  18,  misc. 
items,  1929  Clarmarnic  Dr.,  off  State. 

KITCHEN-AIRE  RANGE,  gold;  cage  for  small 
dog.  484-0107. 

‘77  DODGE  200  CONVERSION  VAN,  6  cyl., 
SS,  PS,  PB,  20  MPG.  749-2407. 

‘76  RABBIT,  new  exhaust  &  battery,  good 
tires.  447-5620. 

MATTRESSES,  2,  30"x72",  firm;  bedding, 
elec,  blankets,  etc.  483-4116. 

‘82  BRITANNICA,  leather,  like  new,  taking 
offers,  call  eves.  484-1840. 

‘73  IMPALA,  4  dr.,  air,  good  cond.,  $650  or 
best  offer.  432-3353. 

NEW  TORO  WEED  EATER,  unused,  elec., 
$25.  483-5388. 

CAP  FOR  PICK-UP  w-side  tool  boxes  & 
ladder  rack.  1-639-6192. 

RHOADES  ELECTRIC  PIANO;  Apple  II  w- 
computer  software;  antique  Victrola 
cabinet.  493-2983. 


WANTED 


14'  ALUMINUM  BOAT,  15  HP  motor,  trailer; 

call  aft.  5/28/85.  693-3226. 
HOUSEPAINTING  JOB,  insured,  free  esti¬ 
mate.  432-3305. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


In  memory 


Velva  M.  Smith,  1705  Kenwood  Ave.,  died 
May  5.  She  worked  in  Building  8-1  prior  to 
retiring  in  1964. 

Beatrice  Davis,  622  Pierce  Ave.,  died  May  4. 
She  was  a  stator  finisher  in  Building  4-3  prior 
to  retiring  in  1959. 

Harold  E.  Kase,  Huntington,  died  May  4.  He 
retired  in  1962. 


FOR  RENT 


STUDIO  APT.,  W.  Lafayette,  IN,  three  blocks 
from  campus,  sub-lease  mid-May  to  mid- 
Aug.,  reduced.  485-4929. 

FLORIDA  COTTAGE  IN  ENGLEWOOD  near 
Gulf.  Furnished.  Avail.  1st  &  3rd  wk.  in 
June  or  anytime  from  mid-July  thru  mid 
Nov.  627-3431. 


CONCRETE  CONSTRUCTION  -  repair/ 
replace,  eves.  744-5898. 

WEDDING  &  PORTRAIT  PHOTOGRAPHY, 
invitations,  eves.  aft.  4  p.m.  744-1817. 
CONTINUOUS  GUTTER  &  SIDING,  free 
estimates.  627-2858. 

HANDYMAN  WANTS  ANY  ODD  JOBS,  NE 

only,  reasonable.  485-7160. 


Golf 


SERVICE 


GARDENS  ROTO  TILLED,  free  estimates. 
422-6997. 

THE  MAIDS  OF  FORT  WAYNE  -  Hate  to  do 
windows?  We  love  them,  free  est.  484-4937. 


Eagle:  Glen  Cole,  hole  #14, 
Foster  Park 

Low  Scores:  Cole,  36,  38; 
Cobb,  38;  Johns,  39;  Gott- 
shalk.  37;  Green,  39. 


BIrdlet:  Snyder.  Cole.  Stark. 
McCreary.  Powel,  Roden- 
beck.  Cobb.  Donnelly.  Pap- 
pert.  Brokaw,  Cox.  Witzi- 
greuter,  Copezer.  Green. 
Johns. 
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QE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE; 

□  For  Solo  *  □  RMo  Wantod 

□  Wantod  □  Ridart  Wanted 

□  For  Rant  *  □  Loot 

□  Fraa  □  Found  □  Sarvica 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  fonn  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  lottara  par  Ad- 
lot.  plaasa.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City, 


Home  Phone, 


Bldg. 


Th«  it#rr)<s)  referred  (o  m  this  ad  are  tn  no  way  connected  with  any  busmesa  venture 


Signature 
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GE  News  editor  ‘takes  her  own  medicine’ 


SECOND 

MEDICAL 

OPINION 


By  Karen  Horn 

“Getting  a  second  medical  opinion” 
is  recommended  often  in  GE  News 
stories,  but  did  you  ever  know  some¬ 
one  who  did? 

Now  you  do.  I  tried  it,  and  it  worked. 
It  prevented  me  from  having  an  elec¬ 
tive  surgery,  which  would  have  not 
been  necessary. 

My  problem  began  in  December 
with  three  impacted  wisdom  teeth.  I 
didn’t  even  know  I  had  wisdom  teeth — 
until  one  weekend. 

I  called  the  dentist  on  Monday,  had 
the  teeth  removed  on  Tuesday,  and 
returned  to  the  office  Friday  after¬ 
noon  to  finish  the  GE  News. 

I  stayed  in  bed  all  weekend,  then 
went  to  the  dentist  everyday  for  a 
week.  I  took  four  sets  of  prescription 
antibiotics,  and  I  had  allergic  reac¬ 
tions  to  two  of  them. 

My  dentist’s  staff  became  like  fam¬ 
ily.  But  in  late  January,  my  dentist 
suggested  that  I  see  an  ear-nose-throat 
specialist.  He  suspected  I  had  a  chronic 
sinus  infection. 

My  dentist’s  suspicions  were  con¬ 


firmed.  But  the  doctor’s  recommen¬ 
dation  was  the  last  thing  I  wanted  to 
hear:  surgery. 

Although  he  considered  it  minor — 
an  overnight  stay  in  the  hospital — it 
was  major  to  me.  Another  bout  with 
anesthesia  and  medication  was  some¬ 
thing  for  me  to  think  about. 

I  had  quoted  medical  sources  in  the 
GE  News  suggesting  that  getting  a 
second  surgical  opinion  was  wise  in 
some  cases  of  elective  surgery. 

I  also  remembered  that  GE  encour¬ 
aged  getting  a  second  opinion  and 
would  pay  for  the  consultation.  Even 
questioning  what  a  doctor  would 
recommend  was  a  new  experience  for 
me.  But  having  another  surgery  again 
was  something  I  wanted  only  as  a  last 
alternative. 

After  a  thorough  examination,  my 
second  specialist  recommended  a 
simple  office  procedure.  He  said 
surgery  could  be  a  final  solution  if 
necessary. 

The  office  procedure  was  far  from 
pleasant,  but  in  10  minutes,  it  was 
over,  and  so  were  my  problems. 


Connecticut  General  paid  100%  of 
the  costs  of  getting  my  second  surgical 
opinion. 

If  it  hadn’t  been  for  the  encourage¬ 


ment  from  GE  and  writing  the  GE 
News  articles,  I  wouldn’t  have  even 
thought  of  getting  a  second  opinion. 
I’m  glad  I  took  my  own  medicine. 


Blood  pressure  check-ups  in  cafeterias  May  29 


About  one  out  of  every  four  Ameri¬ 
cans  has  high  blood  pressure.  It  is  a 
dangerous  disease  if  untreated  because 
it  can  lead  silently  to  serious  or  even 
fatal  events,  like  heart  attack,  stroke 
and  kidney  failure. 

“Hypertension  (high  blood  pressure) 
is  especially  dangerous  because  it  has 
no  outward  signs  or  symptoms,”  said 
Dr.  Jim  Chase,  medical  director  for 
the  Motor  Business  Group. 

Because  it  is  important  for  people  to 
have  regular  blood  pressure  tests,  free 


check-ups  will  be  available  to  all  Fort 
Wayne  GE  employees. 

Check  ups  on  May  29 
Judy  McGuire,  registered  nurse, 
said  the  check-ups  will  be  offered 
Wednesday,  May  29,  in  all  four  em¬ 
ployee  cafeterias  from  10  a.m.  to  2 
p.m.  and  6  to  8  p.m. 

“We  want  to  encourage  employees 
to  have  their  blood  pressure  checked,” 
said  Chase.  “Those  few  minutes  could 
prevent  people  from  taking  unneces¬ 
sary  chances  with  their  health.” 


Free  blood  pressure  check-ups  will  be  offered  to  all  Fort  Wayne  GE  employees  i 
from  10  a.m.  to  2  p.m.  and  from  6  to  8  p.m.  on  Wednesday,  May  29.  Judy 
McGuire,  registered  nurse,  and  Jack  Hughes,  specialist  In  personnel  practices, 
posed  for  this  picture  (at  left)  to  help  publicize  the  free  check-ups.  Judy  said 
statistics  show  one  In  four  Americans  has  high  blood  pressure. 


Employees  receive 
discount  on  parts 

Parts  and  service  for  major  GE 
appliances  are  available  at  discount 
prices  to  GE  employees  at  GE  Factory 
Service,  4632  New  ago  Rd. 

Bill  Masters,  store  manager,  said 
service  manuals,  step-by-step  repair 
manuals  and  accessories  are  available. 

Factory  warranty  work  for  major 
GE  appliances  is  also  done  at  that 
location.  Major  appliances  include  re¬ 
frigerators,  ranges,  dishwashers, 
washers  and  dryers,  microwave  ovens, 
garbage  disposals  and  air  conditioners. 

Monthly  specials  are  also  offered  at 
prices  lower  than  regular  GE  employee 
prices.  May  specials  include  air  condi¬ 
tioner  filters  for-$1.95,  ice  cube  trays 
for  95  cents,  ice  cube  tray  and  bin 
combination  for  $5.95,  and  a  counter 
guard  for  $6.95. 


Pictured  at  right  are  BUI  Masters  and 
Mary  Irick  who  welcome  GE  employees 
at  GE  Factory  Service,  4632  Newago 
Rd.,  behind  Hardee’s  restaurant,  1  V2 
miles  west  of  Glenbrook. 
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IMotor  Venture  Operation  seeks  new  motor  markets 


Steve  Riedel,  general  manager  of  the  Motor  Venture  Operation,  is  shown  at  an 
engineering  design  work  station.  Riedel  said  the  Motor  Technology  Depart¬ 
ment  will  play  a  key  role  in  product  development  for  new  motor  markets. 


I  A  unique  operation  was  formed  dur- 
t  ing  the  second  quarter  of  1985  to  look 
' ;  at  new  markets  for  the  Motor  Busi- 
►Ji  ness  Group. 

I  “The  Motor  Venture  Operation  was 
||  created  as  a  small  entrepreneurial 
I  group  outside  the  regular  MBG  struc- 
1  ture,”  said  Steve  Riedel,  general 
si  manager  of  the  Motor  Venture  Oper- 
i]  ation. 

jij  “Our  operation  of  about  20  people  is 
iji  small  enough  to  be  agile  and  to  respond 
quickly  but  has  access  to  all  of  the 
f  resources  of  the  Motor  Business 
v  Group,”  he  added. 

i  Riedel  reports  to  a  unique  board  of 
directors  composed  of  Van  Williams, 
senior  vice  president  and  MBG  execu¬ 
tive;  Roger  Morey,  vice  president 
j  and  general  manager  of  the  Motor 
I  MarketingDivision;  and  Bill  Ehner, 
1|  general  manager  of  the  Motor  Tech- 
;;  nologyDepartment. 

Riedel  said  the  operation’s  purpose 
is  to  increase  participation  by  the 
;  motor  group  in  automotive  and  busi- 
Ij  ness  equipment  markets. 

I  “We’re  moving  aggressively  to  lay 
1  the  groundwork  for  the  first  results  in 
|[  new  markets,”  he  explained.  He  cau- 
i  tinned  that  results  in  many  new  mar- 
!  kets  do  not  come  overnight. 

Ij  For  example,  new  products  in  the 


business  equipment  industry  usually 
take  three  years  to  develop  while  three 
to  five  years  for  product  development 


is  common  in  the  automotive  industry. 

“Our  challenge  is  to  be  non-tradi- 
tional,”  Riedel  explained.  He  said  the 


operation  is  looking  at  a  broader  range 
of  motor-related  concepts  than  tradi¬ 
tional  component  motors. 

“We  are  trying  to  drive  the  motor 
business  into  new  areas  for  growth. 
Although  we  are  the  number  one  motor 
manufacturer  in  the  world,  we  cannot 
sit  quietly  in  the  face  of  tough  compe¬ 
tition,”  he  explained. 

Tough  foreign  competition,  for  ex¬ 
ample,  has  affected  many  U.S.  indus¬ 
tries  in  several  ways,  he  said. 

“Not  only  are  they  becoming  more 
sophisticated  competitors,  but  the 
demand  for  U.S.  motors  is  not  grow¬ 
ing  the  way  it  should  because  of  an 
increase  of  market  share  by  foreign 
companies  in  end-products.  The  U.S. 
is  not  producing  as  many  room  air 
conditioners,  for  example,  and  foreign- 
made  air  conditioners  often  contain 
foreign-made  motors,”  he  explained. 

Riedel  said  although  the  efforts  by 
the  Motor  Venture  Operation  are  spe¬ 
culative,  they  are  part  of  MBG’s  stra¬ 
tegy  to  initiate  changes  in  response  to 
increased  competition. 

“There  have  been  and  will  continue 
to  be  significant  changes  in  the  indus¬ 
tries  we  serve,”  said  Riedel.  “But  those 
changes  also  provide  opportunities  for 
growth  by  satisfying  new  and  differ¬ 
ent  market  needs.” 


iPenslon,  S&SP,  insurance:  favorite  benefits 


Most  Fort  W ayne  GE  employees  received  an  update 
!  on  the  values  of  their  GE  benefits  last  week  with  the 
I  arrival  of  their  Personal  Share  Statements.  For  the 
j  first  time  employees  also  received  a  booklet  designed 
j  to  help  them  use  the  statement  for  financial  planning, 
ij  Pension  estimates  are  popular 

When  Alberta  Peggins,  an  insulator  in  Building 
4-3,  got  her  Personal  Share  Statement,  she  looked 
[  first  at  her  favorite  benefits. 


“I  look  at  the  whole  statement,  but  I  look  at  three 
parts  first:  my  pension  estimate,  my  insurance  cov¬ 
erage  and  my  S&SP  earnings,”  she  said. 

“I  like  to  see  what  interest  I  made  this  last  year, 
and  to  see  the  company  matching  payment.  I  joined 
S&SP  when  it  was  first  offered.  I  think  it’s  fantas¬ 
tic.  I  think  the  interest  rates  are  better  than  most 
anywhere  else,”  she  added. 

Alberta  also  said  she  keeps  her  statements  each 


year  to  compare  with  the  next  year’s.  “I  like  to  see 
the  changes  each  year,”  she  said. 

Delbert  Slone,  a  coil  winder  in  Building  6-3,  also 
said  he  looks  at  his  pension  estimates  first.  “Retire¬ 
ment  is  still  about  20  years  away  for  me,  but  I’m  still 
interested,”  saidDelbert. 

“This  is  only  my  second  year  in  S&SP,  and  it’s  nice 

Story  continued  on  Page  3. 


Alberta  Peggins,  an  insulator  in  Building  4-3,  said 
the  first  thing  she  looks  at  on  her  Personal  Share 
Statement  is  her  pension  estimate. 


LeRoy  DeWitt  (left),  Building  6-3,  said  he  couldn’t  afford  comparable  medical  insurance  if  he  had  to  buy  it 
outside  the  company.  Delbert  Slone,  Building  6-3,  said  he  likes  to  see  the  company  matching  payment 
:  portion  listed  on  his  Personal  Share  Statement. 
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First  ECD  employees  mark  first  year 


One  year  ago  this  month,  six  women  began  train¬ 
ing  to  become  the  first  production  team  employees 
at  the  Aircraft  Engine  Electronic  ControlsDepart- 
ment  at  Taylor  Street. 

Now  EQD  total  employment  is  about  450,  accord¬ 
ing  to  Roger  Clarke,  employee  relations  manager. 
Full  employment  of  about  600  people  is  expected  to 
be  reached  by  year  end. 

“I  remember  being  scared  to  be  one  of  the  first 
employees,”  said  Judy  Tracey.  “We  didn’t  know 
what  to  expect.” 

“Now  we’re  all  more  relaxed,”  added  Ernestine 
Purifoy. 

“We  really  like  working  here.  It’s  really  a  nice 
facility,  and  the  people  are  nice.” 

Regina  Shellenbarger  said  their  jobs  have 
changed  since  the  beginning,  when  the  group  was 
centered  in  one  room.  “Now  we’re  producing  whole 
units.  We  were  making  parts;  now  we’ve  got  re¬ 
sponsibility  for  the  whole  thing,”  she  said. 

“I  pay  more  attention  to  airplanes  because  I  like  to 
know  what  planes  have  GE  engines  and  our  con¬ 
trols,”  Regina  added. 

“The  last  year  has  been  fun.  I’m  glad  to  come  to 
work  each  day,”  said  Ernestine. 

“With  the  small  group  we  had  at  the  beginning, 
everyone  knew  everyone.  Now  it’s  harder  to  get  to 
know  people,”  said  Regina.  “But  that  will  come 
after  a  while.” 


These  three  Electronic  Controls  Department  assembler-solderers  were  part  of  the  first  six  employees  who 
began  training  last  May.  Pictured  are  (from  left)  Ernestine  Purifoy,  Judy  Tracey  and  Regina  Shellenbarger. 
The  other  three  in  the  first  group  are  Diane  Fremuth,  Mary  Lallow  and  Mary  Kelso. 


Blood  pressure  check-ups  Wednesday 

Medical  personnel  will  be  in  all  four  employee  cafeterias  Wednesday,  May 
29,  for  free  blood  pressure  check-ups.  The  tests  for  hypertension  (high  blood 
pressure)  will  be  from  10  a.m.  to  2  p.m.  and  6  to  8  p.m.  About  one  out  of  every 
four  Americans  has  high  blood  pressure,  which  can  lead  to  serious  illness 
without  giving  warning  signs.  Pictured  above  are  Dennis  Kiess,  a  sheet  metal 
worker,  who  said  he  gets  his  blood  pressure  checked  regularly.  Evelyn  Arm¬ 
strong  will  be  one  of  several  medical  personnel  who  will  administer  the  tests. 


China  opened  ‘bamboo  curtain’ 
to  PBS  series  producers 


When  Chinese  authorities  parted 
their  bamboo  curtain  to  admit  an  out¬ 
side  TV  production  crew  for  the  first 
time  in  more  than  30  years,  they  really 
opened  it  wide.  They  not  only  permit¬ 
ted  the  producers  to  film  almost  any¬ 
thing  and  everywhere,  but  also  allowed 
them  to  ship  their  footage  back  to 
their  England  base,  unedited  and 
unseen. 

The  result  is  “The  Heart  of  the 
Dragon,”  the  unique  12-part  look  at 
China  today,  focusing  on  the  country’s 
culture,  problems  and  progress,  and 
the  Chinese  people.  The  GE-funded 
series  began  May  6  on  the  Public 
Broadcasting  System  (channel  39),  and 
will  continue  each  Monday  at  8  p.m. 
for  12  episodes.  The  series  is  hosted  by 
Robert  MacNeil  and  Jim  Lehrer,  co¬ 
anchors  of  PBS’  “MacNeil/Lehrer 
News  Hour.” 

Each  episode  spotlights  a  different 
“universal  activity,”  such  as  “Remem¬ 
bering,”  “Caring,”  “Eating,”  “Creat¬ 
ing,”  and  “Trading,”  letting  the  action 
tell  the  story. 

“I  can’t  think  of  a  single  instance 
where  we  asked  for  something  and 
didn’t  get  it,”  says  the  executive  pro¬ 
ducer  of  the  series,  Peter  Montagnon. 
“That’s  not  to  say  we  had  total  free¬ 


dom — at  times  it  became  very  tough. 
But  they  really  went  a  long  way  to 
cooperate.” 

The  Chinese  permitted  “The  Heart 
of  the  Dragon”  crews  to  travel  for  18 
months  in  all  parts  of  the  country, 
filming  the  lives  of  peasants,  factory 
workers.  Communist  Party  officials, 
artists,  scientists,  criminals,  and  men¬ 
tally  ill  people — even  millionaires,  such 
as  the  Cantonese  “Colonel  Sanders,”  i 
whose  take-out  chicken  business  nets  j 
him  a  fortune. 

Among  items  never  before  seen  by 
American  viewers  are  the  trial  of  a  : 
Chinese  cat  burglar  and  life  inside  the 
prison  to  which  she  was  committed. 
The  crews  also  filmed  inside  a  psychi¬ 
atric  hospital,  as  well  as  a  tremendous 
family  row  before  a  “mediating  con-' 
ference,”  in  which  a  wife  accused  her 
husband  of  wanting  to  murder  their 
baby  daughter  so  they  could  try  again 
for  a  son.  (As  part  of  its  new  birth- 
control  law,  the  State  permits  each 
couple  to  have  only  one  child.) 

Winner  of  the  1984  International 
Emmy  as  Best  Documentary,  “Heart 
of  theDragon”  was  praised  by  British 
critics  as  “better  than  anything  else 
by  a  long  shot  and  unlikely  to  be 
rivaled  for  years.” 


Jazzercise  classes 
to  begin  next  week 


May  29  is  the  beginning  of  the  J  azz- 
ercise  classes  to  be  offered  at  the  GE 
Club.Betsy  Wormcastle,  a  computer 
operator  at  the  Electronic  Controls 
Department,  will  teach  two  classes 
regularly  on  Mondays  and  Wednes¬ 
days  beginning  at  5  p.m.  and  at  6:15 
p.m. 


The  classes  will  be  on  a  pay-as-you- 
go  basis.  The  first  introductory  class 
on  May  29,  however,  is  free.  Betsy  is 
offering  a  special  rate  of  $2  per  person 
for  each  class  with  discounts  for  fam¬ 
ily  groups. 

The  classes  are  open  to  all  GE 
employees  and  family  members. 
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iVlemorial  Day  holiday  brings 
oeginning  of  summer  vacation 


Even  though  the  warm  spring 
’  veather  has  suggested  the  beginning 
I  )f  summer,  next  Monday’s  paid  holi- 
I  day  marks  the  start  of  the  summer 
vacation  season. 

With  three  long  summer  weekends 
as  well  as  the  vacation  Shutdown, 
employees  will  have  several  chances 
to  enjoy  the  warm  weather.  Because 
July  4  falls  on  a  Thursday,  employees 
will  have  both  Thursday  and  Friday 
jf{  with  pay  that  week.  The  Sept.  2 
paid  holiday  for  Labor  Day  will  pro¬ 


vide  another  summer  three-day  week¬ 
end. 

Summer  vacation  schedules  call  for 
a  three-week  Shutdown  from  July  22 
through  Aug.  9  (fiscal  weeks  30,  31 
and  32)  for  motor  production  em¬ 
ployees. 

Because  their  business  needs  are 
different,  the  Wire  Mill,  Specialty 
Transformer  and  the  Electronic  Con¬ 
trols  Department  will  have  vacation 
Shutdown  from  July  22  through  Aug. 
2  (fiscal  weeks  30  and  31). 


r - \ 

Local  TV  station  to  air  program 
about  Personal  Share  Statements 


A  locally-produced  video  explain¬ 
ing  GE  employees  ’  Personal  Share 
Statements  is  scheduled  to  be  broad- 
1  cast  on  cable  channel  10  at  7:30 
I  p.m.  on  June  20  and  and  at  1:30 
p.m.  on  June  28. 

“We  want  to  encourage  employees 
to  watch  the  program  at  home  with 
their  families,”  said  Fred  Eckart, 
manager  of  communication  and 

'k _ 


community  relations.  The  20-minute 
program  is  hosted  by  John  Peirce, 
manager  of  employee  communica¬ 
tion,  and  Karen  Horn,  GE  News 
Editor. 

In  cafeterias  later 

The  program  will  also  be  shown 
in  employee  cafeterias  and  “Brown 
Bag”  meetings  at  times  to  be  an¬ 
nounced  later. 


_  Favorite  benefits 


I  Continued  from  Page  1. 

tx)  see  the  company  matching  payment 
Dn  the  statement,  ’  ’  he  added. 

Insurance  would  cost  over  $3,000 

I 

With  three  of  five  children  still  at 

I  home,  LeRoy  DeWitt,  a  group  leader 

j  in  Building  6-3,  said  he  studies  the 

j  insurance  portion  on  his  statement. 

I  “If  I  had  to  buy  comparable  medical 

i 

1 

i'— ■ 


insurance  outside  of  the  company,  it 
would  cost  me  over  $3,000. 1  just  plain 
couldn’t  afford  it,”  he  said. 

“I  know  how  good  the  insurance  is. 
One  of  my  daughters  was  in  the  hospi¬ 
tal  a  few  years  ago,  and  I  only  had  to 
p  ay  $8  out  of  my  pocket  forthe$10,000 
bill,  ’  ’  he  explained.  “That  alone  would 
have  broke  me. 

“Our  GE  benefits  mean  a  lot  to  us.  ’  ’ 


Waiting  for  bingo 

Bingo  followed  the  season’s  last  Pensioner  Potiuck  at  the  GE  Club  last  Tuesday 
for  about  300  Fort  Wayne  GE  former  employees.  Kathryn  Oberholtzer  (from 
left),  Julie  Shumann,  Clyde  Musser  and  Marie  Musser  said  they  always  enjoy 
seeing  their  friends  from  GE  at  the  potiucks.  Next  season’s  potiucks  are  sche¬ 
duled  Oct.  8,  Dec.  10,  March  11  and  May  13. 


Frank  McBride  (left),  Ada  McBride  and  Freda  McBride  said  they  always  enjoy 
the  Pensioner  Potiucks. 


Adlets 


FOR  SALE 


DOUBLE  BED,  dressing  tbi  w-bench,  chst  of 

,  dwrs,  $150;  sewing  machine,  $50. 
424-5188. 

‘AMANA  FREEZER,  5.4  cu.  ft.,  ex.  cond.;  TV 
trays.  483-4116. 

76  PONTIAC  LEMANS,  2  dr.,  auto,  AM-FM 
stereo,  super  interior,  some  rust,  extra 
tires,  $1,295.  484-3925. 

‘66  CHRYSLER.  4  dr.,  auto,  good  runner, 
extra  tires,  $250,  a.m.  only.  747-4030. 

‘75  HONDA  MOTORCYCLE  750,  excellent 
condition.  484-8867. 

HOUSE  ITEMS:  furnaces,  doors,  toilets, 
tables,  sinks,  etc.  747-0241. 

GRAVE  LOTS,  Greenlawn,  nice  location, 
$1,200.  447-2280. 

‘ANTIQUE  DROPLEAF TABLE;  antique  rock¬ 
ing  chair,  ex.  cond.  632-4733. 

‘74  LINCOLN  CONTINENTAL,  ex.  condition, 
$1,500.  422-4006. 

CANVAS  CAR  TOP  CARRIER,  like  new,  $20. 
483-7278. 

‘71  CHRYSLER.  4  dr.,  auto,  ps,  pb,  air,  cruise, 
good  cond.  485-8429. 

CHAINS  for  low  profile,  wide  turf  tires. 
483-4396. 

CHAIR,  beige,  high  back,  good  condition. 
744-3435. 


5'  BAR,  2  stools  &  2  matching  chairs,  $150. 
745-4816. 

‘76  CHEV.  C-10  PICK-UP,  6  cyl.,  stick. 
744-3046. 

‘69  CHEV.  PICK-UP.  350,  auto,  cap.,  $750,  aft. 
6  p.m.  693-3112. 

KITCHEN-AIRE  RANGE  HOOD,  gold;  wire 
cage  for  small  dog.  484-0107. 

.22 "  SELF-PROPELLED  SEARS  CRAFTSMAN 
LAWNMOWER,  $40.  483-4889. 

COUCH  &  LOVESEAT,  sivr  w-grn  &  bl;  drapes, 
86"x136",  ex.  cond.  432-5838. 

GE  WINDOW  AIR  CONDITIONER,  like  new, 
8,000  BTU,  $150.  636-7639. 

GARAGE  SALE,  May  31  &  June  1 ,  St.  Rd.  14, 
Edgerton  Ede.,  crafts,  clarinet,  misc. 

GIRL’S  BICYCLES.  2,  $65  &  $35;  call  aft.  4 
p.m.  432-8453. 

10'x14'  AREA  RUG,  100%  wool,  olive  grn, 
fringed,  $125.  485-3642. 

GO-CART  ENGINE,  6  HP,  w-clutch  &  other 
features;  terranium.  432-1460. 

‘77  CHEV.  CAPRICE  ESTATE  WAGON,  9 
pass.,  one  owner,  ex.  cond.  447-9696. 

GARAGE  SALE,  May  24  &  25,  9-5  p.m.,  1914 
Melbourne  Ct.,  Times  Corners. 


WANTED 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

SET  OF  ALLEN  HORSESHOES  493-2450. 
JON  BOAT.  10'  or  12',  good  condition. 
627-3423. 


SERVICE 


CONTINUOUS  GUTTER  &  SIDING,  free  est. 
627-2858. 

ROOFING  -  repair  or  renew,  free  estimate. 
747-5531. 

SWEETCAKES  THE  MAGIC  CLOWN  -  magic, 
animals,  comedy,  balloons,  more  -  all 
ages.  745-1545. 

HANDYMAN  WANTS  ANY  ODD  JOBS,  NE 


only,  reasonable.  485-7160. 

CONCRETE  CONSTRUCTION,  repair/ 
replace.  744-5898. 


FOR  RENT 


FLORIDA  COTTAGE,  Englewood,  near  gulf, 
furn.,  avail.  1st  &  3rd  wks  in  June  &  mid- 
July  mid-Nov.  627-3431. 


«iniETS 

QE  NEWS  BLOG.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Solo  *  □  RMo  Wontod 

□  Wontod  □  Ridors  Wontod 

□  For  Ront  *  □  Lost 

□  Froo  □  Found  □  Sorvico 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Fridoy  for  publication  Thursday.  You 
may  submit  only  one  sdlet  per  Issue  of  the  QE  Nesrs.  No  more  than  40  loners  per  Ad- 
lel,  please.  Print  phone  number  only  on  line  ktdicated  below.  Properly  advertise  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City. 


Home  Phone. 


Bldg 


Th«  it«m(s)  r«f*rr«d  to  vi  ad  ar«  vi  no  way  connactad  wifft  any  Ousmasa  vantura 


Signatura 
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1985  negotiations  open 


Job  security,  contract  language  discussed 


Negotiations  on  a  new  national  con¬ 
tract  with  the  lUE  opened  in  New 
York  City  on  Tuesday,  May  14.  The 
current  contract  runs  through  June 
30. 

The  opening  day  consisted  of  formal 
statements  by  each  party. 

In  opening  remarks,  lUE  President 
William  H.  Bywater  said  the  union 
will  seek  improvements  in  job  secur¬ 
ity  provisions,  pensions,  pay,  employee 
benefits  and  union  security. 

William  G.  Angell,  GE’s  chief  nego¬ 


tiator,  said  the  company  would  give 
the  union’s  concerns  “our  fullest  con¬ 
sideration  as  we  develop  and  present 
the  company’s  views  during  negoti¬ 
ations.” 

Angell  said  the  future  competitive¬ 
ness  of  GE’s  diverse  businesses  would 
be  the  focal  point  of  negotiations.  “We 
strongly  believe  that  any  changes  in 
pay  and  benefits  must  be  considered 
in  parallel  with  the  ability  of  the  busi¬ 
nesses  to  be  competitive  in  the  years 
ahead,”  he  said. 


Angell  said  he  expected  “interac¬ 
tive,  give-and-take  bargaining”  with 
the  union  to  develop  a  satisfactory  set¬ 
tlement  package  before  the  expira¬ 
tion  of  the  current  contract. 

Full  bargaining  sessions  were  held 
on  Wednesday  and  Thursday. 

Wednesday’s  and  Thursday’s  meet¬ 
ings  concentrated  on  contract  lan¬ 
guage.  Union  representatives  empha¬ 
sized  the  importance  of  employment 
security  and  the  union  shop.  They 
presented  proposals  on  job  and  in¬ 


come  security  coverage  for  members  i 
affected  by  work  transfers  and  plani 
closings.  In  addition,  the  union  made  a 
proposal  for  inclusion  of  the  unior 
shop  in  the  contract. 


The  week  was  mostly  one  of  listen¬ 
ing  and  asking  clarifying  questions 
for  company  negotiators.  They  did 
point  out  that  job  and  income  security 
must  be  earned  in  the  marketplace  by 
making  and  keeping  each  company 
business  competitive. 


GE  people 


stay  afloat  amid  waves  of  change 


Most  Fort  Wayne  motor  employees 
have  had  to  face  changes  in  their  jobs. 
Some  jobs  have  been  eliminated  as  a 
result  of  foreign  competition,  slow 
market  growth,  customers  making 
more  of  their  own  motors,  and  chang¬ 
ing  customer  requirements. 

Some  have  faced  layoff,  and  some 
have  bumped  into  new  jobs.  Others 
have  joined  the  growing  ranks  of 
Electronic  Controls  Department 
employees. 

Most  have  been  placed 

Most  of  the  people  affected  by  these 
changes  have  been  placed  in  jobs  in 
Fort  Wayne. 

How  well  do  Fort  W ayne  GE  people 
adapt  to  change? 

“When  you’ve  been  one  place  over  20 
years,  it’s  hard  to  change.  But  after  a 
while,  you  see  the  people  are  just  as 
friendly  somewhere  else,”  said  Angie 
Spieth,  a  coil  former  in  Building  4-2. 

Angie  worked  in  the  Hermetic  Motor 
Operation  for  21  years.  She  left  when 
hermetic  operations  were  consolidated 
to  eliminate  excess  manufacturing 
capacity. 

“When  I  first  moved  to  (Building) 
4-2, 1  was  the  stranger.  Now  I  feel  like 
one  of  them,”  she  added. 

Angie  said  she  and  her  husband 
Cletus,  also  a  GE  employee  at  Taylor 
Street,  are  planning  for  another  change 
in  three  or  four  years. 

“We  plan  to  retire  at  age  60.  We 


Ed  Hacker  now  builds  quality  Into 
transformers  Instead  of  motors.  He 
was  a  punch  press  operator  at  Winter 
Street  for  21  years. 


hope  to  travel  then.  My  dream  is  to  go 
to  Hawaii,”  she  said. 

Garl  “Ed”  Hacker,  a  punch  press 
operator  in  Building  19-1,  moved  to 
the  Specialty  Transformer  Operation 
in  March  from  Winter  Street. 

“The  people  here  are  just  as  nice.  It 
was  hard  leaving  everybody  at  Winter 
Street  after  21  years,  but  there  are 
several  of  them  here,”  he  added. 

Ed  said  his  new  job  is  similar  to  his 
former  Winter  Street  job.  “We  built 
quality  motors  at  Winter  Street,  but 
quality  is  something  that  goes  with 
you.  We’ll  build  quality  transformers, 
too.”  he  added.  “It  just  takes  a  little  bit 
of  time  to  get  used  to  the  change.” 

Nancy  Bredemeyer  is  one  of  the 
most  recent  people  to  join  the  Elec¬ 
tronic  Controls  Department.  Nancy 
began  her  job  last  Monday  as  a  recep¬ 
tionist. 

New  opportunity  at  ECD 

She  had  worked  at  the  Winter  Street 
insurance  operation  for  12  years.  “I 
was  surprised  when  I  knew  we  were 
going  to  leave,  but  it’s  nice  here.  It’s  a 
new  opportunity  for  me  here,”  she 
said. 

RitaZoch  is  another  former  Winter 
Street  insurance  operation  employee. 
She  is  now  a  purchasing  clerk  at  E  CD. 
“When  I  thought  I  was  being  laid  off 
from  Winter  Street,  I  was  afraid.  I 
wanted  to  stay  with  GE  because  the 
benefits  alone  are  wonderful.  I’m  sure 
glad  to  be  here.” 


Angie  Spieth  worked  In  Building  1 7  for 
21  years.  Still  a  motor  production 
employee,  she  said  she  feels  at  home 
In  Building  4-2. 


Nancy  Bredemeyer  (left)  and  Rita  Zoch  are  two  of  the  Winter  Street  insurance 
operation  employees  who  work  at  the  Electronic  Controls  Department.  So  far, 
all  Winter  Street  insurance  operation  employees  notified  of  layoff  have  been! 
placed  In  Jobs.  ,  , 

t':. 

f  I 

Motor  Roundtable  planned  for  June  6  h 

ment. 

All  motor  employees  are  eligible  tO' 
sign  up.  The  group  size  is  limited  to  12 
employees  on  a  first-come,  first-serve 
basis. 

Coverage  of  the  Motor  Roundtable! 
will  be  provided  in  the  GE  News. 


The  second  Motor  Roundtable  with 
Van  Williams,  senior  vice  president 
and  group  executive,  will  be  Thurs¬ 
day,  June  6. 

The  purpose  of  the  Roundtables  is  to 
give  employees  the  chance  to  discuss 
business  strategies  with  top  manage- 


I  Yes,  I  would  like  to  attend  the  June  6  Motor  Roundtable.  I  understand  | 
I  participants  will  be  notified  by  Invitation  to  confirm  the  time  and  location.  I 

Name _ _ _ 

I  Department  _ _ _ 

I  ! 

I  Building  -  Phone _ 

I  I 

I  Supervisor  _ _ _ 

I  ] 

Mall  to  Roundtable,  GE  News,  Building  18-3.  | 

I - 
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Constant  need  persists 
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Employees  to  collect  for  hood  Bank  June  7 


In  1984  over  131,080  nneals  were 
)rovided  by  the  Emergency  Food  Bank 
.ystem  for  about  11,341  Fort  Wayne 
irea  people. 

Although  the  Food  Bank  program 
las  distributed  over  $1  million  worth 
)f  food  in  its  five  years,  a  constant 
leed  for  food  exists  in  the  Fort  W ayne 
irea. 

“We  help  new  families  every  day,” 
said  Rev.  Melvin  Phillips.  He  is  direc- 
x)r  of  Associated  Churches,  which 
sponsors  the  community  Food  Bank 
program. 

“About  47%  of  the  people  we  serve 
jach  month  have  never  been  to  a  Food 
t  Bank  before.  In  any  10  days,  we  would 
*un  out  of  food  if  it  weren’t  for  contin- 
iing  food  and  financial  contributions 
Tom  people  like  GE  employees,”  added 
Phillips.  “GE  employees  have  done  a 
sremendous  amount  of  good  in  help¬ 
ing  people  in  Fort  Wayne.” 

Food  Drive  set  for  June  7 


Fort  Wayne  GE  employees  will  have 
a  chance  to  contribute  to  the  needy  on 
Friday,  June  7,  during  the  third  annual 
GE  Food  Drive. 

On  that  day  employee  volunteers 
will  be  at  the  entrances  to  all  plant 
gates  beginning  at  6  a.m.  to  receive 
food  and  cash  donations. 

“In  spite  of  a  better  local  economy, 
there  is  still  a  need  for  help  from  all  of 
us,”  said  Don  Mohrman,  manager  of 
engineering  analysis  and  training. 

He  and  Clovis  Linkous,  manager  of 
technical  resources,  are  chairing  the 
event.  They  are  members  of  the  Fort 
Wayne  Chapter  of  the  Elfun  Society, 


‘GE  employees  have  done 
a  tremendous  amount  of 
good  In  helping  people 
In  Fort  Wayne.’ 


Don  Mohrman  (left),  manager  of  engineering  analysis,  and  Clovis  Linkous, 
manager  of  technical  resources,  are  co-chairing  the  Food  Bank  project  for  Fort 
Wayne  GE.  The  third-annual  one-day  drive  to  help  feed  the  Fort  Wayne  area 
needy  will  be  Friday,  June  7. 


which  is  organizing  the  food  drive 
with  leaders  of  lUE  Local  901  and 
lAM  Lodge  70. 

GE  employees  are  encouraged  to 
bring  nonperishable  items  for  the  one- 
day  collection.  Employee  volunteers 
will  collect  the  food  and  money  and 
take  it  to  the  Food  Bank  warehouse. 
The  food  is  distributed  by  the  240 
volunteers  through  the  23  food  bank 
locations  around  the  Fort  Wayne  area. 

The  cash  is  used  to  purchase  food  at 
wholesale  or  lower  prices.  None  of  the 
contributions  go  for  administrative 
costs. 

The  program  works  closely  with 
other  agencies,  township  trustees  and 
government  assistance  programs  to 


minimize  duplications  of  assistance. 

The  record  for  GE  employee  gifts  to 
the  Food  Bank  was  set  last  year  with 
5,530  pounds  of  food  and  $4,068.88  in 
cash. 

GE  employees  or  pensioners  who 
want  to  make  a  donation  by  mail  this 
year  may  send  it  to  Bob  Schmidt, 
Building  4-6. 

“In  the  past,  GE  employees  have 
given  generously  to  the  Food  Bank,” 
said  Mike  Bultemeier,  grievance 
representative  for  lUE  Local  901. 

“Some  GE  employees  are  on  lack  of 
work  and  may  have  used  the  program. 
We  should  keep  that  in  mind  next 
Friday  when  we  bring  our  contribu¬ 
tions,”  he  added. 


A 


What  to  bring 
for  Food  Bank 

The  following  is  a  partial  list 
of  suggested  items,  which  can  be 
contributed  for  the  Food  Bank 
Drive  on  June  7. 

Nonperishable  foods  and  paper 
products  are  especially  needed. 
All  items  must  be  commercially 
processed.  Nothing  damaged,  out 
of  date,  or  apt  to  spoil  can  be 
used. 

Items  needed  include  the 
following: 

MEATS:  beef  stew,  canned 
meats,  chicken,  spaghetti  &  meat 
balls,  tuna,  ravioli,  peanut  butter. 

SOUPS:  all  kinds. 

GRAINS:  rice,  macaroni, 
breakfast  cereals,  dried  peas  and 
beans,  spaghetti,  baking  mixes, 
crackers. 

VEGETABLES:  peas,  green 
beans,  instant  potatoes,  corn, 
beets,  black-eyed  peas,  tomatoes, 
pork  &  beans,  greens. 

FRUITS:  peaches,  fruit  cock¬ 
tail,  pears,  plums,  grapefruit, 
fruit  juice. 

PAPER:  toilet  tissue,  towels, 
facial  tissue. 

—  MILK:  dried  milk,  packaged 
cheese,  evaporated  milk. 

COOKING  NEEDS:  cooking 
oil  shortening. 

SOAPS:  washing  powders, 
bar  soaps. 
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1985  negotiations 


Wages,  competitive  situation  discussed  last  week 


Negotiations  between  General  Elec¬ 
tric  and  the  lUE  resumed  on  Tuesday 
of  last  week.  The  week  was  spent  dis¬ 
cussing  wages  and  the  company’s 
competitive  situation. 

The  union  made  a  presentation  of 
economic  data  in  support  of  its  prop¬ 
osals  for  improvements  in  wages  and 
cost-of-living  provisions.  The  union 
argued  that  improvements  are  war¬ 


ranted  because  of  the  company’s  results 
over  the  past  three  years. 

Company  negotiators  said  that  GE 
pay  had  gone  up  over  20%  during  the 
1982  to  1985  contract  term.  This 
increase  substantially  exceeded  both 
the  rise  in  the  cost-of-living  and 
increases  GE  competitors  have  paid 
their  employees. 

“While  GE  pay  is  excellent,”  said 


company  chief  negotiator  Bill  Angell, 
“our  high  rates  have  aggravated  the 
very  difficult  competitive  situation 
facing  many  of  the  company’s  busi¬ 
nesses.  We  can’t  enter  into  an  agree¬ 
ment  that  hurt  the  long-range  com¬ 
petitive  situation  of  our  businesses.” 

Other  matters  discussed  included 
union  proposals  for  improvements  in 
contract  provisions  regarding  pay  for 


time  not  worked. 

On  Wednesday,  the  company  pres¬ 
ented  its  economic  projections  for  the 
next  several  years.  The  company  also 
gave  the  union  bargaining  committee 
an  overview  of  its  investment  and  bus¬ 
iness  development  actions. 

Negotiations  were  scheduled  to  be 
resumed  this  week  after  the  three-day 
Memorial  Day  holiday  weekend. 
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Apprentice  Alumni 
plans  Pig  Roast 

The  Apprentice  Alumni  Association 
is  having  a  Pig  Roast  for  their  1985 
“Alumni  Days.”  It  will  be  held  at  Syc¬ 
amore  Grove  on  Tuesday,  June  18. 

The  social  hour  will  start  at  5:30 
p.m.  with  dinner  at  6:30  p.m.  All 
Apprentice  School  graduates  are  wel¬ 
come.  Reservations  can  be  made  by 
calling  Doug  Schaefer  on  Ext.  2049 
or  744-1718. 

Bowling  alley  closed 
for  lane  cleaning 

The  GE  Club  bowling  alley  will  be 
closed  June  3,4,  and  5  for  lane  main¬ 
tenance.  The  lunch  counter  will  be 
open  beginning  June  6  from  11:30  to 
1:30. 

Firefighter  outing  June  15 

The  annual  spring  outing  for  GE 
volunteer  firefighters  and  retirees  will 
be  Saturday,  June  15.  It  is  scheduled 
for  11  a.m.  to  6  p.m.  at  the  Southwest 
Conservation  Club,  Bluffton  Road. 

Did  you  know? 

GE  businesses  pay  the  full  cost  for 
health  care  for  employees.  This  is  a 
business  cost  just  as  the  cost  of  mate¬ 
rials  that  go  into  GE  products. 


Elex  to  install  officers 

[■ 

Elex  officers  for  1985-86  will  be  installed  June  3.  They  are  (seated,  from  left)  Lois  Fuhrmann,  2nd  vice  president;  Lois  • 
Perrine,  president;  Ann  Day,  1st  vice  president.  Standing  are  Phyllis  Petry,  trustee;  Sally  Eichhorn,  treasurer;  Juanita 
Corkwell,  trustee;  Allene  Tew,  secretary;  Karen  Ausderan,  director;  Mary  Melton,  director;  Brendra  Hambleton,  director  r 
(2  yrs.);  Geneva  Daugherty,  director;  Joan  Hoover,  assistant  treasurer.  i' 


Rainy  Spring  Scrambie  ends  in  sunshine 


Although  all  GE  Club  League  golfers 
were  rained  on  at  one  time  or  another, 
the  scores  for  the  Spring  Scramble 
were  good.  The  team  of  Gray,  Baughan, 
Guglielmi  and  Littlefield  posted  a  61 
net  for  the  win. 

The  other  winners  (listed  below) 
were  determined  by  the  back-up 


system. 

Details  about  the  July  5  Scramble 
will  be  in  the  GE  News. 

SECOND:  Cole,  Bradtmueller,  McBride, 
Schoenherr  -  62;  THIRD  Wilson,  Shinneman, 
Glass,  Franklin  -  62;  FOURTH:  Gottschalk, 
Reas,  Phillips,  Patterson  -  63;  FIFTH:  Bashe- 
lier,  Sykes,  MacLeod,  Farnbaugh  -  63;  SIXTH: 
Elliott,  Kruetzman,  Riedel,  Nelson  -64. 


LONGEST  DRIVE:  Glen  Cole,  no.  1;  Larry  i 
Phillips,  no.  10.  I 

CLOSEST  TO  PIN:  Larry  Wright,  no.  6;  ! 
John  Menzies,  no.  8;  Bob  King,  no.  11;  Rusty  I- 
Patterson,  no.  14.  jl 

TEAMS  SCORING  EAGLES:  Elliott,  Kruetz-  | 
man,  Riedel,  Nelson;  Curley,  Elder,  Haskins,  (• 
Menzies;  Patterson,  Martin,  Parra. 

Prize  money  may  be  picked  up  from  Lynn  ; 
Bradtmueller  in  Building  4-2. 


Adlets 


FOR  SALE 


TABLE  TOP  HUMIDIFIER,  used  four  nights, 
less  than  year  old,  $20.  456-5265. 

THREE  FAMILY  GARAGE  SALE,  May  31  & 

June  1, 9-5  p.m.,  4929  Meadow  Lane,  win¬ 
dow  air  conditioner,  misc. 

15"  RALLY  II  WHEELS;  4  Hoosier  G60x15 
tires  mtd  on  ET  turbine  whis,  $220, 
432-2350. 
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ROYAL  TYPEWRITER,  elite,  manual,  ex. 
cond.,  $50;  man’s  16  lb.  bowling  ball,  $10. 
747-3871. 

GIRL’S  THREE  SPEED  BICYCLE,  24",  $25; 

lamp,  $15;  end  table,  $35.  747-2184. 
BURIAL  LOTS  w-foundation  marker,  St. 
John’s  Lutheran  Cemetery,  good  loc., 
$1 00/both.  485-5598. 

THERADYNE  WHEELCHAIR,  good  condition, 
reasonable.  749-2710. 

‘75  HARLEY  DAVIDSON  SPORTSTER  XLCH, 

mags,  chrome,  ex.  cond.,  $2,450. 672-3444. 
DROP  LEAF  DINING  TABLE,  mahogany, 
buffet,  china  cupboard.  632-4733. 
TAPPAN  GAS  RANGE,  dbl  oven,  off  wht,  good 
cond.,  eves.  aft.  4  p.m.  639-3229. 
LOVESEAT  &  CHAIR,  ex.  cond.,  wust  &  gold 
earthtones,  $150  or  best  offer.  447-7358. 
BICYCLE  PARTS,  large  lot,  $70.  447-2280. 
VIOLIN,  hard  shell  case  &  bow,  $100. 
744-2915. 

NW  HOME,  large,  very  nice.  484-9230. 

GE  13"  PORTACOLOR  TV,  good  condition, 
$75.  627-2533. 


Softball 


GE  Club  Softball  League  standings  after  3 
games: 


Thirsty  Horde  3-0 

Ball  Busters  2-1 

Brothers  Screen  Print  2-1 

Decatur  i-2 

Girdy’s  Tavern  1-2 

TheStix’s  2-1 

After  Burners  1-2 

Hager’s  Hoggs  0-3 


In  memory 


Wilbur  E.  Sexton,  1 939  W.  4th  St.,  died  May 
21.  He  was  a  tester  at  Taylor  Street  prior  to 
retiring  in  January  1985. 

Norval  Banter,,  Florida,  died  May  19.  He 
was  a  tester  in  Building  26-1  prior  to  retire¬ 
ment  in  1972. 

Leo  J.  Neumann,  5311  S.  Fairfield  Ave., 
died  May  19.  He  retired  in  1959. 

Bertha  I.  Swartz,  5700  Wilkie  Dr.,  died  May 
15,  She  worked  in  the  Taylor  Street  cafeteria 
prior  to  retirement  in  1959. 


75  WATT  RECEIVER;  Bearcat  scanner,  $80 
each,  432-9212. 

GRAVE  SITES,  Covington  Memorial  Gardens, 
very  reasonable.  747-4035. 

‘71  CHRYSLER,  4  dr,,  auto,  ps,  pb,  air,  AM-FM 
radio,  good  cond.  485-8429. 

GARAGE  SALE,  9-6p,  June  1-2,  212  E. 
Iddings,  Kendallville,  misc.  items. 

‘76  LeCAR,  runs  good,  needs  brake  work, 
$600  or  best  offer.  749-2644, 

‘66  CHRYSLER,  good  runner,  some  rust, 
auto,  4  dr.,  extra  tires,  extra  tires,  $250. 
747-4030. 

‘77  CHEV.  WAGON,  9  pass.,  extra  clean, 
loaded,  good  buy.  447-9696. 

SUNBEAM  ELECTRIC  MOWER,  new,  $90; 
girl’s  ice  skates,  sz.  7,  almost  new,  $15. 
484-6394. 

BOY’S  GOLF  CLUBS  &  BAG,  $40.  486-4384. 

‘67  CORVAIR,  runs  excellent,  good  tires, 
60,000  miles,  make  offer.  447-4344. 

INDIAN  SPRINGS  CAMPING  LOT.  484-0107. 


WANTED 


COMPAQ  PORTABLE  COMPUTER 

747-3753. 

ADULT  THREE  WHEEL  TRICYCLE,  good 
shape.  489-1822, 

RHUBARB,  willing  to  pick.  432-3305. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 


3  Duke  of  Windsor  Marriage  Anniversary. 
King  size  pop  50  cents. 

4  Old  Maids  Day.  Over35.  Pudding  35  cents. 

5  World  Environment  Day  since1972.(13years). 
Coffee  13  cents. 

6  Spike  Rail  Cheese  Festival  June  6-9. 
Grilled  cheese  55  cents. 

7  Donut  Day  Founded  1937.  Salvation  Army 
donuts  25  cents. 

10  Judy  Garland’s  Birthday.  Born  in  1922.  Pie 
63  cents. 

12  Antique  Auto  Fair  &  Swap  Meet  June  12- 
16.  Swap  a  smile  for  a  25  cent  coupon 
good  in  cafe. 

13  Germanfest  June13-16.  Sauerkraut  &  Pol¬ 
ish  sausage  sandwich.  $1,45. 

14  Flag  Day.  Anniversary  of  stars  &  stripes. 
June  14,  1777.  Salad  bar  $1.77. 


FOUND 


ONE  EARRING  found  near  Grand  Wayne  f; 
after  Elfun  Event,  428-3365.  Jj 


FOR  RENT 


STORAGE  SPACE  -  for  cars,  boats,  snow- ; 
mobiles,  dry.  636-7264,  [ 

FLORIDA  COTTAGE  IN  ENGLEWOOD,  near  | 
Gulf.  Furn.  Avail  last  2  wks  in  July  or  , 
anytime  from  Aug,  10-Nov.  16.  627-3431. 


SERVICE 


WEDDING  &  PORTRAIT  PHOTOGRAPHY,  i 

invitations,  eves.  aft.  4  p.m.  744-1817. 

THE  MAIDS  OF  FORT  WAYNE-  let  us  handle 
the  work,  484-4937.  j 

CONTINUOUS  GUTTER  &  SIDING,  free 
estimates.  627-2858. 

SWEETCAKES  THE  MAGIC  CLOWN  -  magic,  | 
animals,  comedy,  balloons,  more;  fun  for 
all  ages.  745-1545. 

HANDYMAN,  any  odd  jobs,  NE  only,  reaso-  ( 
nable.  485-7160. 

GARDENS  ROTOTILLED,  free  estimates.  ( 
422-6997. 


17  Watergate  Day,  June  17,  1972.  Tape  a 
song  in  the  cafeteria  for  25  cents  coupon. 

18  International  Picnic  Day.  Hot  dog  &  potato 
salad.  85  cents. 

19  Garfield’s  7th  birthday.  Pick  up  a  cat's 
meow  coupon.  Good  for  25  cents  in  the 
cafe. 

21  Summer  begins  at  5:44  a.m.  EST.  Lemo-  i 
nade  special.  25  cents. 

24  Jack  Dempsey’s  birthday.  June  24,  1895. 
Roast  beef  sandwich  &  french  fries.  $1 .89. 

25  Custer’s LastStand.  June25, 1876.  Custer 
special  45  cents. 

26  Summer  special. 

27  Watermelon  Thump.  Watermelon  special. 

28  World  War  I  beginning  &  ending.  1914- 
1919.  Fightyourwayto cafe for5cents off 
all  food  and  drinks. 


CONCRETE  CONSTRUCTION,  repair,  re¬ 
place.  Eve.  744-5898. 

Cafeteria  specials  -  June 


a 


i 
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Being  competitive  key  to  winning 
in  tough  worid  markets:  Weich 


GE  Chairman  Jack  Welch  presented  his  vision  of 
he  General  Electric  Company  recently  to  the  Fort 
Nayne  Chapter  of  the  Elfun  Society. 

Welch  said  GE’s  purpose  is  to  win  in  tough  world 
narkets  by  being  competitive.  “GE  is  a  large  corpo- 
.  -ation  that  provides  jobs  for  people  when  it  can 
!ompete  profitably,  but  the  people  themselves  make 
i  he  difference,”  he  emphasized. 

I 

GE  Jobs  threatened 

!  Faced  with  a  changing  world  in  1985,  Welch 
:  imphasized  how  GE  is  adapting  to  save  jobs. 

I  “From  1948  to  1968 — a  time  when  the  world  was 
'ull  of  glory  for  this  country,  when  volume  was  in 
I  ;he  air,  when  the  J apanese  were  rebuilding,  and  the 
I  Germans  were  just  coming  back— the  U.S.  had  the 
vorld  to  itself.  Manufacturing  represented  28%  of 
;he  gross  national  product  of  this  country.  From 
1968  to  1978,  manufacturing  dropped  to  24%.  In  the 
lext  five  years,  from  1978  to  1983,  manufacturing 
iropped  another  four  points,  to  20%. 

“The  de-industrialization  of  American  is  not 
inknown  to  a  town  like  Fort  Wayne,”  Welch  said, 
de  said  he  believes  the  U.S.  must  work  to  preserve 
ts  manufacturing  base — the  smokestack  industries. 
3e  expressed  concern  that  the  loss  of  manufactur- 
ng  jobs  would  cause  a  lowering  of  the  standard  of 
iving  for  all  Americans. 

GE  Investing  In  Industry 

Investment  is  the  key  to  winning  in  the  face  of 
x)ugh  world  competition,  said  Welch.  “Your  com¬ 
pany  is  investing.  It  has  invested  $8  billion  in  four 
i^ears  in  GE  to  become  competitive.  It  is  investing  at 
i  rate  of  three  times  of  what  it  invested  in  the  last 
five  years  of  the  1970s,”  explained  Welch. 

In  reference  to  national  press  stories  about  GE 
lot  paying  federal  income  tax  between  1981  to  1983, 

:  iVelch  said  GE  is  proud  of  its  investments.  He  said 
i  jE  is  also  proud  to  have  helped  create  and  maintain 
j  iobs  in  other  companies  through  the  GE  Credit  Cor¬ 
poration  in  accordance  with  the  federal  govern- 


There  are  competitive  threats 
around  us  everywhere  we  go. 
This  is  a  new  game— it’s  a  worid 
game,  and  we  have  to  win  it. 
if  we  don’t,  the  oniy  ioser  isn’t 
some  monogram  caiied  GE.  It’s 
our  people.’ 


ment’s  investment  tax  credit  laws  enacted  in  1981. 
He  added  that  GE  paid  $4.5  billion  in  state,  local 
and  other  federal  taxes  during  that  three-year 
period. 

“GE  has  increased  its  investments  in  its  six  “smoke 
stack”  businesses— motors,  locomotives,  turbines, 
major  appliances,  lighting  and  construction  equip¬ 
ment.  We  are  investing  in  productivity,”  he  said. 

“GE  put  some  $2.5  billion  last  year  in  new  tech¬ 
nology  to  survive  with  GE  wages  against  people 
who  are  making  one-tenth  of  those  wages  in  foreign 
countries. 

“There  are  competitive  threats  around  us  every¬ 
where  we  go.  This  is  a  new  game— it’s  a  world  game, 
and  we  have  to  win  it.  If  we  don’t,  the  only  loser  isn’t 
some  monogram  called  GE.  It’s  our  people.” 

“You  in  Fort  Wayne  in  the  motor  business  are  in 
one  of  the  toughest  business  climates  in  the  com¬ 
pany,”  Welch  said.  He  said  he  thinks  MBG  has  a 
strong  strategy  to  make  itself  more  competitive  in 
world  markets. 

“Your  MBG  team  will  decide  the  destiny  of  this 
business.  It  is  going  to  require  a  lot  from  all  of  you. 
You  are  doing  all  the  things  your  partners  are  doing 
in  other  parts  of  the  company— reducing  overhead, 
getting  more  efficient,  getting  leaner,  facing  a 


GE  Chairman  Jack  Welch  was  in  Fort  Wayne  recently 
to  speak  to  the  Fort  Wayne  Chapter  of  the  Elfun 
Society. 


tough  Emerson  threat  on  today’s  front  and  looking 
to  an  increasing  Japanese  threat  on  tomorrow’s 
front.” 

Must  adapt  to  change 

Adapting  to  change  in  the  world  marketplace  is 
essential  for  survival,  Welch  said.  When  asked  how 
long  the  changes  would  continue,  he  responded, 
“General  Electric  has  been  fortunate  enough  to  be 
in  transition  for  106  years.  That’s  one  of  the  great 
strengths  of  this  company. 

“Fortunately  in  our  company,  we’ve  had  people 
over  the  years  who  have  made  moves  to  change 
where  the  company  was  going  because  the  world 
changed  around  it.  Our  job  is  to  anticipate  change, 
not  just  react  to  it,  and  that’s  what  we’re  doing.  This 
transition  through  change  will  not  end  as  long  as 
we’re  a  dynamic  company. 

He  concluded  by  saying,  “Each  of  us  is  only  as 
good  as  our  330,000  partners  in  the  General  Electric 
Company.” 


‘Our  job  is  to  anticipate  change, 
not  Just  react  to  it,  and  that’s 
what  we’re  doing.  This  transition 
through  change  will  not  end 
as  long  as  we’re  a  dynamic 
company.’ 


Loss  of  U.S.  manufacturing  jobs 
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Cooperation  keeps  them  moving  along 


Because  of  the  wide  use  of  personal  computers,  the  tele¬ 
phone  and  communications  people  usually  have  to  install 
data  cable  as  well  as  telephone  cable  for  most  employee 
relocations.  Lynn  Royse  (left)  and  Alton  Cutting  are  two  of 
the  people  who  have  been  involved. 


The  relocation  project  begins  with  a  layout  from  the  engi-; 
neers,  according  to  Mark  Foellinger  (right),  maintenance 
facilities  supervisor.  Pictured  with  him  are  facilities  engi  ' 
neers  Ross  Holt  (left)  and  Alan  Hamm. 


Things  are  moving  right  along  with 
the  plan  to  locate  most  Motor  Business 
Group  employees  by  function. 

So  far,  about  120  people,  each  with 
furniture  and  six  to  12  boxes  of  papers 
and  equipment,  have  been  relocated 
in  Fort  Wayne. 

Cooperation  has  caused  the  project 
to  go  smoothly,  according  to  Mark 
Foellinger,  maintenance  facilities 
supervisor. 

“Because  so  many  people  from  dif¬ 
ferent  areas  are  involved,  it  has  taken 
a  tremendous  amount  of  people  work¬ 
ing  together,”  he  said.  Here  is  his  des¬ 
cription  of  what  it  takes  to  relocate 
someone: 

First,  the  engineers  come  up  with  a 
layout  for  the  new  work  area,  said 
Foellinger.  Then  nearly  every  craft 
becomes  involved  in  the  project  in 
some  way. 

Next  come  the  telephone  and  com¬ 
munications  people.  In  addition  to  tel¬ 
ephone  installation  and  maintenance, 
they  also  install  cable  for  data  pro¬ 
cessing. 

“Because  of  the  increasing  use  of 
personal  computers,  more  employees 
need  a  communications  cable  installed 
as  well  as  a  telephone,”  said  Tom 
Jones,  manager  of  telephone  and 
communication. 


Many  of  the  telephone  and  com¬ 
munications  employees  have  worked 
weekends  to  help  in  the  moves,  Jones 
said.  “We  often  work  to  get  the  phone 
and  data  communications  equipment 


working  at  hours  the  employees  are 
not  here.” 

Cooperation  from  the  people  who 
are  being  moved  has  also  been  out¬ 
standing,  according  to  Foellinger. 


“Most  of  the  people  have  been  ver; 
helpful.  We  have  seen  cooperatioi 
from  all  levels  of  the  organization.  W( 
couldn’t  have  done  all  that  has  beei 
done  without  it.” 


Movers  Ron  Richmond  (left)  and  Ken  Kraft  have  moved  several  hundred  boxes 
and  pieces  of  furniture.  They  said  they  hae  met  lots  of  people,  and  nearly  all 
have  been  cooperative. 


Most  work  area  relocation  projects  require  most  of  the  crafts.  Jerry  Bensor 
(left)  and  Barry  Dunlap,  sheet  metal  workers,  have  been  Involved  In  projects. 


GE  issues  company-wide  policy  on  U.S.  government  transactions; 


Strict  standards  of  conduct  have 
been  reaffirmed  for  all  General 
Electric  employees  involved  in  tran¬ 
sactions  with  the  U.S.  government. 
This  has  been  done  by  issuance  of  a 
new  company-wide  policy.  It’s  an  effort 
to  eliminate  a  repeat  of  the  employee 
misconduct  which  led  to  GE’s  crimi¬ 
nal  indictment  and  a  suspension  from 
bidding  on  government  contracts. 

The  company  policy  (numbered  20. 10) 
is  titled  “Standards  of  Conduct  in 
Transactions  with  the  United  States 
Government.” 

This  policy  provides  for  severe  dis¬ 
ciplinary  action  for  employees  who 
engage  in  any  conduct  in  violation  of 
the  law  or  otherwise  inconsistent  with 
standards  of  honesty  and  integrity.  It 
also  emphasizes  that  managers  will 
be  held  fully  responsible  for  com¬ 
pliance  by  their  employees. 


Among  procedures  covered  by  this 
policy  are  the  following: 

•  Recording,  allocation,  and  charg¬ 
ing  of  costs. 

•  Preparation  and  negotiation  of  pro¬ 
posals  to  the  government. 

•  Design,  manufacture,  and  testing 
of  products. 

•  Business  entertainment  and  gifts 
to  government  personnel. 

•  Government  conflict-of-interest  reg¬ 
ulations. 

•  Compliance  with  antitrust  laws 

Ombudsman  appointed 

The  policy  creates  a  corporate  om¬ 
budsman  office.  Any  employee  who 
believes  that  another  employee  (in¬ 
cluding  a  manager)  is  engaged  in 
conduct  prohibited  by  the  policy  is 
required  to  promptly  report  such 
information  to  the  appropriate  level  of 


management,  or  directly  to  the  om¬ 
budsman.  Any  manager  receiving  such 
a  report  from  an  employee  is  required 
to  report  the  matter  to  higher  man¬ 
agement  and  the  ombudsman. 

John  Peterson,  manager  of  the  Cor¬ 
porate  Personnel  Accounting  Opera¬ 
tion  at  GE  headquarters  in  Fairfield, 
Conn.,  has  been  appointed  the  corpo¬ 
rate  ombudsman. 

An  explanation  of  how  to  get  infor¬ 
mation  to  him — either  through  a  toll- 
free  “800”  number  or  in  writing — will 
be  given  soon  in  the  GE  News. 

Extensive  distribution  of  the  policy 
has  begun  throughout  the  company 
within  those  business  operations  which 
have  transactions  with  the  U.S.  gov¬ 
ernment.  However,  any  employee  may 
obtain  a  copy  of  this  policy  by  contact¬ 
ing  his  or  her  supervisor. 

GE  Chairman  Jack  Welch  urges 


employees  to  take  the  time  to  read, 
thoughtfully  and  carefully,  the  policy 
and  the  explanatory  guides  that 
accompany  it.  “As  you  do,  please  keep 
in  mind  that  integrity  can  never  be 
regulated  or  legislated  into  existence. 
It  must  be  part  of  each  of  us,  and  it' 
must  run  deep,”  he  said. 

“We  cannot  and  will  not  accept  any 
compromises  -  either  in  behavior  or  in 
the  implementation  of  the  policy  and 
its  penalties.  There  will  be  no  excep¬ 
tions  and  no  ‘special  cases.’ 

“Let  us  turn  this  unfortunate  epi-, 
sode  into  an  opportunity  for  all  of  us  to 
rededicate  ourselves  to  the  highest! 
standards  of  ethics,  and  to  resolve  that 
in  all  of  our  dealings  with  the  govern- 1 
ment,  with  customers,  and  with  each 
other,  that  no  corners  will  be  cut,  no 
rules  will  be  bent,  and  no  ethical  lapse 
will  be  tolerated.” 
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June  1  brings  retirement  for  12 


Evelyn  M.  Engel 
retires  with  40  years 
jf  service.  She  start- 
ad  as  a  grinder  at 
Taylor  Street.  She 
retires  as  a  custo¬ 
mer  service  special¬ 
ist  at  Winter  Street. 

‘GE  has  been  very 
?ood  to  me.  I’ll  enjoy 
my  retirement  one  day  at  a  time.” 

Jack  Scott  retires 
A^ith  33  years  of  ser¬ 
vice.  He  started  as 
1  general  clerk  in 
Building  31-1  and 
retires  as  a  main- 
:enance  employee  at 
Taylor  Street.  “With 
•etirement,  I  plan 
XI  spend  more  time 
’ishing,  gardening  and  enjoying  my 
grandchildren.” 


Harold  A.  Gordon 

retires  with  21  years 
of  service.  He  start¬ 
ed  as  an  electrician 
and  retires  as  an 
electrician  in  Build¬ 
ing  20.  “Thanks  to 
GE  benefits  like 
S&SP  and  the  pen¬ 
sion  program,  I  am 
looking  forward  to  enjoying  retire¬ 
ment  activities  such  as  fishing  and 
traveling.” 

Melvin  E.  Yoquelet 
retires  with  40  years 
of  service.  He  start¬ 
ed  in  Building  17-3 
and  retires  as  a 
stacker  in  Building 
19-B. 


iDthers  begin  summer  as  retirees 


Others  retiring  include  the  follow- 
i  ing:  Noble  R.  Dinger,  44  years  of  ser¬ 
vice,  Building  4-3;  Richard  E.  Seely, 
'  43  years  of  service,  Taylor  Street; 
i  Faye  E.  Swihart,  41  years  of  service, 
Building  4-4;  David  A,  Donnelly,  37 


years  of  service,  STO;  Grace  L. 
Ormiston,  25  years  of  service,  Taylor 
Street;  ViriginiaH.  Wright,  25  years 
of  service,  Building  6-4;  Verlin  F, 
Davison,  21  years  of  service.  Building 
4;  Estella  M.  Fett,  18  years  of  service. 


Elex  calendar  -  July 


1  Lawton  Nursing  Home  visitation. 

6  Fort  Wayne  State  Hospital  and  Training 
Center  visitation. 

6  Byron  Health  Center  visitation. 

10  Pen-El  picnic.  Food  Pavillion,  Franke  Park, 
11:30  a.m. 

11  Oil  painting  class,  6  to  9  p.m..  Building 
18-1  Conference  Room.  “Cornstalks” 


12''x16".  Reservations  required. 

17  El-Par  social  meeting,  12  noon,  Richard’s 
Restaurant,  Time  Corners,  2912  Getz  Rd. 

19  Quintus  Chapter  meeting,  1  p.m.,  Shawnee 
Library,  5600  Noll  Ave. 

24  El-Par  Board  meeting,  9:30  a.m.,  Denny’s, 
4916  Lima  Rd. 


i ^ 

U.S.  Savings  Bonds 

rate  drops  to  9.49% 


The  latest  semiannual  interest 
rate  announced  for  U.S.  Savings 
Bonds  is  9.49%.  This  rate  applies  to 
Series  EE  Bonds  issued  between 
May  1,  1985,  and  October  31, 1985. 

Older  Series  EE  and  E  Bonds 
and  U.S.  Savings  Notes  also  will 
receive  this  market-based  rate  for 
six-month  interest  periods,  which 
start  between  May  1  and  October 
31,  1985. 

Interest  rates  for  new  Series  EE 
Bonds,  which  employees  can  buy 
through  the  Savings  &  Security 


Program,  change  every  six  months. 
The  rates  are  tied  to  market  inter¬ 
est  rates. 

Bonds  held  five  years  or  more  not 
only  earn  market-based  interest  but 
also  come  with  a  guaranteed  min¬ 
imum  rate  of  7.5%  a  year,  com¬ 
pounded  semiannually.  Bonds  held 
fewer  than  five  years  earn  lower 
rates. 

The  average  yield  for  bonds  held 
since  the  beginning  of  the  market- 
based  interest  program  is  9.92%. 


Visitor  parking  rules  to  be  enforced; 
two  areas  marked  for  cycle  parking 


Employees  are  reminded  that  park¬ 
ing  in  the  Visitor  Lot  on  West  Broad¬ 
way  is  allowed  only  between  the  hours 
of  7  p.m.  and  7  a.m. 

“Problems  have  been  caused  recent¬ 
ly  by  visitors  parking  in  employee  lots 
caused  by  employees  parking  in  the 
Visitor  Lot,”  said  Dave  Osborn,  plant 
protection  supervisor. 

Visitor  parking  is  provided  to  give 
GE  customers,  vendors  and  other 
guests  easy  access  to  GE  people. 

Although  a  few  places  are  reserved 
in  the  West  Broadway  lot,  Osborn  said 
those  spaces  are  well-marked.  The 
remaining  parking  spaces  are  reserv¬ 
ed  for  visitors. 


Osborn  said  that  employee  vehicles 
found  parked  in  the  area  reserved  for 
visitors  between  7  a.m.  and  7  p.m., 
and  vehicles  parked  without  authori¬ 
zation  in  the  reserved  parking  stalls 
at  any  time  will  be  towed  away  at  the 
owner’s  expense  effective  June  17. 

In  another  matter,  Osborn  said  that 
two  parking  areas  are  provided  for 
motorcycles  and  bicycles.  One  area  is 
just  inside  the  gate  along  Wall  Street 
at  the  west  end  of  Building  36.  The 
other  area  is  just  inside  the  Linley 
gate.  Parking  of  bicycles  and  motor¬ 
cycles  in  the  Visitor  Lot  is  allowed 
only  between  the  hours  of  7  p.m.  and  7 
a.m. 


Adlets 


FOR  SALE 


QE  STEREO  w-trntbl,  8-trk,  AM-FM,  $40; 
desk,  pecan,  $100;  bentwd  rckr,  $25. 
484-4924. 

SECTIONAL  SOFA,  2  pc.,  bwn  &  gid;  corner 

1  table.  489-5656. 

^KC  MALE  TOY  POODLE,  bik,  9  mos.  old, 
hsbrkn,  shots,  $175,  firm,  wkdays. 
747-7690. 

QUILT,  dbl  bed  sz,  wht  w-applique  in  shades 
of  blue,  $89.  749-2494. 

12  HP  WHEELHORSE,  42"  mower,  $1,100. 
672-2557. 

TAPAN  GAS  RANGE,  double  oven,  good 
cond,  off  wht.,  aft.  4:30  p.m.  1-638-3229. 

SCHWINN  26"  MAN’S  5  SPEED,  $50;  desk, 
$35;  doghouse,  $35.  747-4304. 

THREE  PC.  DROP-LEAF  DINING  SET,  used 
little,  $50.  424-6531. 

'  UCA 19"  COLOR  TV,  prtbl,  $175;  patio  drapes, 
It.  grn,  $20.  484-6071. 

74  HONDA  750  MOTORCYCLE,  good  condi¬ 
tion.  484-8867. 

72  GREENWOOD  MOBILE  HOME,  14'x  65', 
2  bdrms,  wshr,  dryer,  stv,  frig,  air,  softener, 
Kozy  Ct,  aft.  5:30  p.m.  622-6206. 

66  CHRYSLER,  auto,  good  runner,  some 
rust,  asking  $250.  747-4030. 

'84  FORD  TRUCK  F-150,  overdrive.  6  cyl. 
1-824-2899. 

CHROME  KITCHEN  CHAIRS;  endtables;  rol- 
laway  bed.  749-8296. 

TERRARIUM  -  great  for  iguana,  etc.,  $15. 
432-1460. 

78  GMC  VAN,  fair  condition;  call  aft.  5;30- 
7:30  p.m.  745-5692. 

:ABLE  tv  converter,  ex.  cond.,  $35  ($75 
new)  483-3670. 


35  MM  SINGLE  LENS  REFLEX  CAMERA, 

wide  angle,  2  telephoto,  cases,  meter, 
$100  for  all.  747-5902. 

‘72  PINTO,  sell  as  is  or  part  out.  432-1442. 
INDIAN  SPRINGS  CAMPING  LOT;  Kitchen- 
Aire  variable  spd  range  hood,  gId.  484-01 07. 
‘72  CHRYSLER,  4  dr.,  pb,  ps,  runs  good,  snow 
tires,  $475.  622-4386. 

AIR  COMPRESSOR,  Sears,  .10  HP;  exercise 
bike,  both  like  new.  627-3105. 

GARAGE  SALE,  2337  Maples  Rd.,  June  8-14, 
9-5  p.m.,  boat,  motor,  much  more. 
GARAGE  SALE,  Lake  Forest  Adn.,  9-5  p.m., 
June  7  &  8,  2406  Forest  Valley  Dr. 

‘72  CADILLAC,  runs  good,  fair  condition, 
$500,  aft.  5  p.m.  447-3666. 

OFFICIAL  SOAPBOX  DERBY  CAR,  call  aft  6 
p.m.  622-7611. 

‘76  CHEVETTE,  55,000  miles,  luggage  rack, 
$900,  aft.  5:30  p.m.  744-5844. 

AIR  CONDITIONERS,  17,200  BTU  &  18,800 
BTU,  $250  ea.  483-7324. 

29'  COACHMAN  TRAVEL  TRAILER,  1976, 
awnings,  air.  484-3610. 

GE  WASHER  &  DRYER,  181b.  hvy  duty,  avoc., 
very  good  cond.  432-2350. 

ANTIQUE  TREADLE  SEWING  MACHINE. 

747-6570. 

GE  STEREO  w-8  trk,  record  player,  4  spkrs, 
stand.  639-3137. 


Golf 


Low  scores:  37  -  Wright;  38  -  Brokaw,  Cobb, 
Cole,  Gottshalk,  Green,  Guillaume,  Hopkin- 
son;  39  -  Colpetzer,  Hiatt. 

Birdies:  3  -  Brokaw,  Hadley;  2  -  Hiatt,  Gott¬ 
shalk,  Johns,  Phillips,  Powell,  Ross;  1  -  Cobb, 
Donnelly,  Eldridge,  Green,  Grote,  Guillaume, 
Harris,  Murphy,  Pappert,  Reas,  Rodenbeck, 
Schafer,  Stark,  Stauffer. 


FOR  RENT 


FLORIDA  COTTAGE  IN  ENGLEWOOD,  near 
Gulf.  Furn.  Avail  last  2  wks  in  July  or 
anytime  from  Aug.  10-Nov.  16.  627-3431. 


WANTED 


SET  OF  ALLEN  OR  GORDON  HORSESHOES 

493-2450. 

SELF-PROPELLED  LAWN  MOWER.  747-5902. 
LIONEL  &  AMERICAN  FLYER  TRAINS,  any 
condition.  1-724-8011. 

JUNIOR  GOLF  CLUB  SET  432-7877. 

GOOD  USED  GAS  GRILL,  reasonable 
422-7715. 


SERVICE 


SWEETCAKES  THE  MAGIC  CLOWN  -  magic, 
animals,  comedy,  balloons,  more,  fun,  all 
ages.  745-1545. 

LICENSED  TUTOR,  remedial,  retarded,  or 
GED.  744-3454. 

In  memory 


Peter  A.  Campanella,  7329  Bellwood  Dr., 
died  May  29.  He  was  a  project  leader  at  2424 
Fairfield  Ave. 

Mae  C.  Vebert,  Roanoke,  died  May  21.  He 
was  a  coil  injector  at  Taylor  Street  prior  to 
retirement  in  1973. 
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Food  Drive  tomorrow 

Fort  Wayne  GE  employees  will  have  a  chance  to  contribute  to  the  needy  on 
Friday,  June  7,  during  the  third  annual  GE  Food  Drive.  Employee  volunteers  will 
be  at  the  entrances  to  all  plant  gates  beginning  at  6  a.m.  to  receive  food  and  cash 
donations.  Pictured  are  Phil  Stackhouse  and  Mike  Bultemeler,  grievance  repre¬ 
sentatives  for  lUE  Local  901,  who  will  be  helping  with  the  drive.  Employees  are 
encouraged  to  bring  nonperlshable  Items,  such  as  those  pictured,  to  be  given  to 
people  In  the  Fort  Wayne  area.  Checks  should  be  made  out  to  GE  Food  Drive. 


PAI  premiums  to  drop 
for  employees,  dependents  ; 

■  I 


The  cost  for  employee  coverage 
under  the  GE  Personal  Accident 
Insurance  Plan  will  go  dramatically 
downward  in  the  policy  year  ahead. 
PAI’s  monthly  premium  rate  for  em¬ 
ployee  coverage  will  drop  from  30 
cents  for  each  $10,000  unit  of  coverage 
to  17  cents  for  each  $10,000  unit. 

The  monthly  rate  for  dependent 
coverage  under  PAI  will  also  drop 
even  more  dramatically.  It  will  go 
from  39  cents  for  each  $10,000  unit  of 
coverage  to  13  cents  per  $10,000  unit. 

The  new  rates  apply  to  the  policy 
year  beginning  July  1,  1985. 

For  weekly-paid  employees,  cover¬ 
age  through  payroll  deduction  will 
cost  only  4  cents  per  week  for  each 
$10,000  unit  of  employee  coverage 
compared  to  7  cents  for  the  same  cov¬ 
erage  last  year.  Employees  with  de¬ 


pendent  coverage  who  have  been  pay-  i 
ing  9  cents  per  week  for  each  $10,000 
unit  of  spouse  coverage  will  have  their  ' 
premium  dropped  to  3  cents  per  week 
for  the  same  coverage. 

Coverage  under  the  employee  por-  | 
tion  of  PAI  is  purchased  in  blocks  of  j 
$10,000  up  to  $100,000,  or  up  to  five 
times  annual  pay.  Spouse  coverage  is  i 
also  purchased  in  blocks  of  $10,000,  . 
and  there  is  $2,000  in  coverage  for  ! 
each  dependent  child  for  each  $10,000  ! 
of  spouse  coverage.  Spouse  coverage 
can  go  as  high  as  $100,000. 

Coverage  continued  automatically 

Those  who  have  coverage  under 
either  or  both  parts  of  PAI  will  have  . 
that  coverage  continued  automatically. 
Those  who  wish  to  begin  or  change 
coverage  should  contact  their  employee 
relations  representative. 


April  S&SP  prices  listed 

Here  is  the  report  on  the  prices  for  GE  stock.  Mutual  Fund,  and  Holding 
Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
Funds. 


1985 

Month 

Stock 

Price 

Mutual 

Fund 

Price 

Holding  Period  Fund 

YTD  Annual 

Income  Rate  (a) 

Price  1982  1983  1984  1985 

Long  Term  Fund 
YTD  Annual 
Reinvestment 
Price  Income  Rate 

Jan 

$60,364 

$33,181 

$10.00  16.5%  13.6%  13.2%  12.6% 

$11.03  10.9% 

Feb 

$63,447 

$34,967 

$10.00  16.7%  13.7%  13.2%  12.7% 

$10.80  11.2% 

Mar 

$61,881 

$34,453 

$10.00  16.7%  13.7%  13.2%  12.6% 

$10.51  11.2% 

Apr 

$59,696 

$34,637 

$10.00  16.7%  13.7%  13.2%  12.7% 

$10.64  11.0% 

(a)  The  “announced"  HP  Fund  Rate  was  16.25%  for  1982, 13.25%  for  1983, 12.75%  for  1984,  and 
12.50%  for  1985. 


Medical,  dental  claims  deadline  extended  to  July  1 


June  29  would  have  been  the  normal 
deadline  for  all  claims  for  expenses 
incurred  in  1984  that  are  covered 
under  the  comprehensive  medical-ex¬ 
pense  coverage  of  the  GE  Insurance 
Plan  and  under  the  Dental  Assistance 
Plan. 

However,  because  the  deadline  falls 
on  a  Saturday,  the  deadline  has  been 
extended  to  Monday,  July  1. 

The  two  GE  plans  call  for  all  claims 
to  be  submitted  within  180  days  of  the 
end  of  the  year  in  which  they  were 


1985  negotiations 


Insurance,  pensions  and  compensa¬ 
tion  were  the  subjects  covered  in  last 
week’s  national  contract  negotiations 
between  General  Electric  and  the  lUE. 

The  lUE  bargaining  committee 
made  proposals  for  changes  and  im¬ 
provements  in  the  various  insurance 
plans.  Discussions  focused  on  weekly 
sickness  and  accident  insurance  cov¬ 
erage,  the  “reasonable  and  custom¬ 
ary”  payment  provisions  of  the  medi¬ 


incurred. 

“To  be  reimbursed  under  the  plans, 
employees  should  be  sure  to  turn  in 
their  claims  by  the  deadline  date,” 
emphasized  Homer  Jennings,  man¬ 
ager  of  benefits. 

“Although  it  to  the  employee’s  bene¬ 
fit  always  to  submit  claims  imme¬ 
diately,  the  special  July  1  deadline 
gives  everyone  ample  time  to  file 
claims  for  their  1984  expenses,”  he 
said. 

GE  Insurance  Plan  and  Dental 


cal  insurance  plan,  and  insurance 
benefits  administration. 

Much  of  the  week  was  spent  discuss¬ 
ing  pension  plan  improvements  pro¬ 
posed  by  the  union.  Items  covered 
included  plan  benefits,  guaranteed 
pension  levels,  and  retirement  eligi¬ 
bility. 

During  talks  on  benefits,  company 
negotiators  emphasized  the  overall 
values  of  the  existing  benefit  plans.  In 


Assistance  Plan  claim  forms  can  be 
obtained  from  employee  relations 
offices.  They  should  be  completed  and 
turned  in  before  Monday,  July  1. 

Motor  and  transformer  employees 
should  turn  in  claims  for  1984  medical 
expenses  to  the  medical  claims  office 
at  Winter  Street. 

Aircraft  Engine  Electronic  Controls 
Department  (ECD)  employees  should 
submit  their  1984  medical  claims  to 
the  Evendale,  Ohio,  claims  office. 

Employees  who  transferred  from 


addition,  they  pointed  out  that  the 
plans,  in  total,  compare  favorably  with 
those  of  GE’s  competitors.  They  noted 
that  the  company’s  cost  for  the  plans  is 
paid  by  individual  GE  businesses  and 
again  expressed  concern  about  the 
rising  cost  of  medical  insurance 
benefits. 

The  company  also  made  a  presenta¬ 
tion  on  GE’s  compensation  trends. 
Comparisons  made  showed  GE  com- 


another  GE  operation  should  send 
claims  to  Evendale  even  if  the  1984 
medical  expense  was  incurred  before 
or  after  the  date  of  employment  with 
ECD. 

Claims  for  all  Fort  Wayne  GE' 
employees  for  medical  expenses  in¬ 
curred  in  1985  should  be  sent  directly 
to  Connecticut  General  Life  Insurance 
Company.  The  address  is  on  the  Con¬ 
necticut  General  claim  form.  The 
phone  number  for  Connecticut  General 
is  L800-243-5771. 


last  week 

pensation  relationships  to  manufac¬ 
turing,  electronics,  and  electrical 
equipment  businesses. 

The  presentation  pointed  out  that 
one  of  the  primary  factors  in  the 
growth  of  total  compensation  costs  is 
the  automatic  increase  in  wage-related 
benefits  that  occurs  with  each  wage 
increase. 

Negotiations  were  scheduled  to  re¬ 
sume  Tuesday,  June  4. 


Benefits,  compensation  trends  discussed 
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Dgg’s  secret  note  triggers  customer  reply 


A  personal  letter  from  Terry  Ogg, 
a  tester  at  Decatur,  showed  one  key 
motor  customer  that  GE  motor  em¬ 
ployees  care. 

“I  decided  one  day  to  send  a  letter 
with  a  shipment  of  motors  to  tell  our 
customer  that  we  care  about  the  qual¬ 
ity  of  the  motors,”  Ogg  said. 

“When  I  buy  something,  I  expect  it 
to  be  right.  I  want  people  who  buy  GE 
motors  to  know  we  care  about  what  we 
do,”  he  added. 

When  Ogg  sent  the  letter,  he  didn’t 
know  which  customer  was  receiving 
the  shipment  of  motors.  It  turned  out 
that  the  shipment  was  for  Jacuzzi,  a 
company  that  recently  has  entered 
into  a  unique  vendor/customer  part¬ 
nership  with  GE. 

“We  heard  about  Terry’s  letter  from 
Jacuzzi,”  said  Greg  Skene,  manager 
of  commercial  markets.  “The  letter 
was  circulated  within  J acuzzi’s  organ¬ 
ization.  Terry’s  letter  reinforces  what 
we  in  the  Marketing  Division  had  told 
Jacuzzi  about  our  commitment  to 
quality.” 

GE  100%  supplier  to  Jacuzzi 

Skene  said  that  GE  now  supplies 
100%  of  Jacuzzi  motors.  “Our  compet¬ 
itors  have  tried  to  discount  our  quality 
programs,  so  we  have  been  working 
extra  hard  to  demonstrate  that  GE 
quality  is  there.” 


Jacuzzi  and  GE  are  planning  to 
implement  a  GE  “vendor  certifica¬ 
tion”  program  this  summer  for  motors 
shipped  to  Jacuzzi.  This  means  the 
final  quality  check  is  in  the  Decatur 
GE  plant.  “Jacuzzi  is  trusting  us  with 
quality.  They  trust  and  expect  us  to  do 
our  jobs  right,”  explained  Skene. 

“My  job  is  to  make  a  final,  visual 
inspection  of  the  motor  before  it  is 
shipped  to  the  customer,”  said  Ogg. 
“If  there  is  something  wrong,  I  want 
to  know. 

Ogg  had  put  his  home  address  on  his 
letter  to  guarantee  any  response  would 
come  directly  to  him.  “When  I  got  the 
letter  from  Jacuzzi,  I  thought  it  was 
probably  an  advertisement.” 

But  the  letter  was  from  Larry 
Mashburn,  materials  manager  for 
Jacuzzi.  He  said,  “I  was  impressed 
and  touched  by  your  concern  for  the 
quality  of  the  motors.” 

Mashburn  explained  that  Jacuzzi 
Brothers  and  the  Motor  Business 
Group  of  General  Electric  have  re¬ 
cently  made  a  major  commitment  to  a 
customer-supplier  relationship  known 
as  “Partners  in  Excellence.” 

Ogo  gets  customer  reply 

“The  foundation  of  this  partnership 
is  an  agreement  that  GE  will  supply 
100%  of  Jacuzzi’s  jet  and  swimming 
pool  pump  motor  requirements.  This 


Greg  Skene  (right),  manager  of  commercial  markets  at  Taylor  Street,  went  to 
Decatur  recently  to  meet  Terry  Ogg,  a  tester.  Terry  put  a  note  in  a  shipment  to 
pump  motors  that  received  attention  throughout  the  customer’s  organization. 
The  commitment  by  GE  empioyees  to  producing  quaiity  motors  was  the  mes¬ 
sage  they  received. 


means  that  Jacuzzi  is  totally  depend¬ 
ent  on  GE  supplying  quality  motors 
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on  a  timely  basis.  Your  job  is  crucial  to 
this  effort,”  said  Mashburn. 

“The  GE/J acuzzi  partnership  has  to 
date  proven  to  be  most  successful. 
Dedicated  people,  such  as  yourself, 
are  the  key  ingredient  to  our  con¬ 
tinued  success.” 

Skene  recently  went  to  Decatur  to 
meet  Ogg.  “I  wanted  to  meet  Terry 
and  shake  his  hand.  It  requires  100% 
dedication  to  quality  by  all  Motor  Bus¬ 
iness  Group  employees  to  produce 
world  leadership  quality  products,” 
said  Skene. 

“Terry  gave  our  customer  an  im¬ 
portant  message.  Quality  is  people- 
people  like  Terry  who  put  in  the  extra 
effort. 

“An  important  customer  got  the 
message  that  GE  cares.  One  human 
made  a  difference.” 


Terry  gave  our 
customer  an  Important 
message.  Quality  Is 
people— people  like 
Terry  who  put  in  the 
extra  effort.  An 
important  customer 
got  the  message  that 
GE  cares.  One  human 
made  a  difference.’ 
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Campbell  encourages  ‘can  do’  attitude 
In  lunch  meetings  with  Finance  people 


“We  must  have  a  can-do  attitude, 
and  do  a  better  job  of  cost  control  to 
make  the  Motor  Business  strategy 
successful,”  Finance  General  Manager 
Andy  Campbell  told  Finance  people 
in  roundtable  meetings  recently. 

“We  can’t  be  satisfied  with  business 
as  usual,”  he  added.  He  encouraged 
Finance  employees  to  ask  “why?”  about 
the  work  they  do  and  look  for  ways  to 
become  more  effective  in  their  jobs. 

“If  you  can’t  solve  problems  using 
traditional  channels,  don’t  give  up. 
Look  for  non-traditional  ways  to  get 
the  job  done.” 

Campbell  said,  “The  Motor  Busi¬ 
ness  is  facing  into  some  hard  deci¬ 
sions,  and  we  must  do  so  to  be  competi¬ 
tive  in  the  1990s.” 

Amongthem  is  the  decision  to  reduce 
base  costs.  “We’re  also  reducing  the 
layers  of  management  so  we  can  im¬ 
prove  communication  throughout  the 
organization,”  he  said. 

The  reason  for  the  emphasis  on  cost 
control  is  that  traditional  motor 
markets  have  been  flat  or  declining, 
and  the  outlook  is  for  more  of  the 
same.  To  continue  to  compete  profita¬ 


Andy  Campbell,  manager  of  the  finance 
operation,  Is  conducting  a  series  of 
meetings  with  finance  people. 


bly  against  competitors  such  as  Bal- 
dor  and  Emerson,  the  Motor  Business 
has  to  reduce  its  overhead  costs  and 


continue  to  improve  its  material  and 
employee  productivity. 

Campbell  has  met  with  employees 


in  Production  Finance  and  Business 
Analysis  and  plans  to  meet  with  the 
other  sections  in  the  near  future. 


610  screened  for  hypertension 


If  you  are  one  of  the  132  employees 
whose  blood  pressure  reading  was 
high  at  the  free  checkup  recently,  you 
should  have  had  a  second  reading 
taken  by  now  or  have  seen  your  doctor. 

“We  encouraged  anyone  with  blood 
pressure  higher  than  140  over  90  to 
have  another  checkup  taken  within  a 
couple  of  weeks,”  said  J udy  McGuire, 
registered  nurse. 

Medical  personnel  were  busy  in  all 
four  employee  cafeterias  with  the  610 
employees  who  responded  to  the 
screening. 

“The  large  number  of  people  who 
came  for  blood  pressure  checkups 
suggests  that  GE  people  are  more 


aware  of  the  dangers  of  high  blood 
pressure,”  said  Dr.  Jim  Chase,  MBG 
medical  director. 

Chase  said  because  the  employee 
interest  was  high,  another  free  screen¬ 
ing  for  employees  is  planned  for  next 
year. 

Hypertension  (high  blood  pressure) 
is  considered  dangerous  because  it 
often  has  no  accompanying  outward 
symptoms.  It  can  lead  to  several  severe 
illnesses  including  heart  attack,  stroke 
and  kidney  failure. 

Chase  said  medical  personnel  in  the 
dispensaries  will  check  employees’ 
blood  pressure  on  a  walk-in  basis, 
time  permitting. 


Jerry  Scheurich,  a  forklift  operator  In  Building  1 1 ,  was  one  of  61 0  GE  employees 
who  had  their  blood  pressure  checked  In  the  hypertension  screening.  Pal 
Sprunger  was  one  of  four  medical  personnel  who  administered  the  check  ups. 


Credit  Union  gets  bank  machines 


Customers  of  the  General  Electric  Employees  Federal  Credit  Union  now  can  do 
their  banking  24  hours  a  day.  Automatic  teller  machines  have  been  Installed  In 
the  Credit  Union’s  main  building  at  1021  Swinney  Ave.,  and  In  all  six  Scott’s 
grocery  stores.  Jim  Battrick,  a  March  GE  retiree,  was  one  of  several  customers 
to  learn  to  use  the  machine  last  week.  Explaining  the  use  of  the  machine  Is  Tara 
Romano,  head  teller. 


Taylor  Street  parking  rules  reviewed 


Employees  are  reminded  of  the  traf¬ 
fic  flow  plan  for  the  West  Parking  Lot 
at  Taylor  Street  at  the  end  of  work 
shifts.  The  flow  was  designed  to  reduce 
the  time  necessary  to  empty  the  lot  at 
shift  changes  and  to  provide  maxi¬ 
mum  safety. 

As  the  drawing  below  shows,  traffic 
is  to  leave  from  the  Bevel  Street  Gate 


in  two  lanes.  The  east  (left)  lane  is  t 
turn  left  onto  Taylor  Street.  The  wes 
(right)  lane  is  to  proceed  straight  sout 
onto  Bevel  Street. 

Traffic  leaves  the  West  Gate  in 
single  lane  and  turns  right  to  go  wes 
onto  Taylor  Street.  The  east  (left)  Ian 
of  the  West  Gate  is  to  be  left  availabl 
for  entrance. 
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Florida  Scramble 
set  for  July  5 

Entries  are  now  being  accepted  for 
the  July  5  Florida  Scramble  at  Mau¬ 
mee  Valley  Golf  Club. 

,  Entry  fees  are  $10  per  team  or  $2.50 
!  per  person.  Entry  fees  should  be  sent 
!  to  Lynn  Bradtmueller,  Building  4-2 
’  no  later  than  July  1.  Checks  should  be 
made  payable  to  Bradtmueller. 

Names  of  all  four  team  members 
I  and  their  GE  league  average  or  esti- 
j  mated  nine-hole  average  must  be  re- 
f  ported  when  entrants  call  to  reserve 
j  tee  times.  Golf  carts  may  be  rented 
j  through  Maumee  Valley  Golf  Club, 
I  749-5025.  Green  fees  are  to  be  paid  at 
j  the  course. 

I  Interested  golfers  should  form  their 
i:  teams  and  call  Bradtmueller  soon  for 
i  their  preferred  tee  time. 


Technology  people  meet  with  Ehner 

Quality  and  product  structuring  are  the  key  focal  points  for  the  Motor  Technology  Department.  Bill  Ehner,  MTD  general 
manager,  emphasized  those  points  in  a  recent  Roundtable  with  technology  employees.  Ehner  is  meeting  monthly  with 
technology  employees  to  answer  questions  and  discuss  business  issues.  Pictured  are  (from  left)  Bruce  Laube,  Bob  Bolte, 
John  Blair,  John  Larsen,  Garry  Graff,  Ehner,  Cliff  Kingrey,  Dennis  Erxieben,  Mike  Usher,  Bob  Ellis  and  Joe  Miller. 


I  Visitor  parking  rules 
\  enforced  June  17 


f, 


Employees  are  reminded  that  park¬ 
ing  in  the  Visitor  Lot  on  West  Broad¬ 
way  is  allowed  only  between  the  hours 
of  7  p.m.  and  7  a.m. 

As  printed  in  last  week’s  GE  News, 
employee  vehicles  found  parked  in  the 
area  reserved  for  visitors  between  7 
a.m.  and  7  p.m.,  and  vehicles  parked 
without  authorization  in  the  reserved 
parking  stalls  at  any  time  will  be 
towed  away  at  the  owner’s  expense 
effective  Monday,  June  17. 


Bloodmobile  here  June  27 


The  Bloodmobile  will  be  at  Taylor 
Street  from  9  a.m.  to  2  p.m.  on  Thurs¬ 
day,  June  27.  The  goal  is  60  units  of 
blood.  For  more  information  call  Lois 
Neloms,  Ext.  3658. 


POP  forms  to  be  mailed  to  Lois  Neloms 


LIndley  Gate  to  close 
on  Saturdays 


Employees  who  want  to  apply  for 
an  open  position  through  the  Pro¬ 
motional  Opportunity  Program 
(POP)  should  send  their  forms  to 
Lois  Neloms,  Building  21. 


The  boxes  posted  in  several 
buildings  are  no  longer  regularly 
checked,  so  POP  forms  should  be 
sent  through  the  mail  directly  to 
Neloms. 


Wildwood  offers  discount  to  GE  tennis  players 


Wildwood  Racquet  Club  is  offer¬ 
ing  a  corporate  membership  pro¬ 
gram  that  will  provide  up  to  a  10% 
discount  on  monthly  rates  if  there  is 
enough  interest  from  General 
Electric  employees. 

The  discount  applies  to  all  mem¬ 
berships  (single,  couple,  family).  In 
addition,  the  initiation  fee  for  new 
membership  will  be  waived. 


This  offer  is  a  savings  for  both  old 
and  new  members.  If  interested, 
please  register  with  Terry  Gautsch, 
Ext.  3348,  or  Karen  Horn,  Ext. 
3249.  Information  on  the  Wildwood 
facilities  and  monthly  charges  can 
be  obtained  by  calling  Mike  Lange 
at  Wildwood,  432-0502.  Callers 
should  identify  themselves  as  a  GE 
employee. 


Effective  Saturday,  July  6,  the 
Lindley  Gate  will  be  closed  on  Satur¬ 
days.  The  West  Broadway  Gate  will 
be  open  24  hours  a  day  on  weekends. 
Employees  who  want  to  go  to  East 
Broadway  buildings  will  need  to  stop 
at  the  gatehouse  and  sign  in. 

The  closing  is  part  of  an  effort  to 
reduce  base  costs  of  Fort  Wayne  GE 
businesses. 

40  years 
of  service 

Willie  Taylor 
Building  4-2 


Adlets 


FOR  SALE 

I 

DBL  BED,  dressing  tbi  w-stool,  chest  of  dwrs, 
$1 50/set;  sewing  machine,  $75. 424-5188. 

SEARS  WASHER  &  DRYER,  $50/pr.;  Sears 
garden  tractor  w-36"  mower  deck,  $125. 
747-1294. 

KAYAK,  17',  Eddyline,  Sea  Touring  Sand¬ 
piper  Model,  fbrgi,  ex.  cond.,  $1,100  or 
best  offer.  456-5205. 

'  ROYAL  TYPEWRITERS,  std  or  prtbl,  manual, 

I  ex.  cond.,  $40  ea;  man’s  bwig  ball,  $10. 
747-3871. 

BOX  SPRING,  full  sz.  432-8644. 

SUNBEAM  ELECTRIC  LAWN  MOWER,  used 
10  times,  $90.  484-6275. 

‘84  MAZDA  HALF  TON  PICK-UP,  5  spd,  rad., 
air,  9,500  miles,  mint  cond.,  best  offer. 
489-4229. 

HOUSE  ITEMS  -  doors,  sinks,  tables,  toilets, 
gas  furnaces,  etc.  747-0241. 


Golf 


Low  scores  for  week  23: 

33  -  Larry  Wright  (McMillen);  34  -  Jerry  Gott- 
schalk  (Foster);  37  -  Eben  Cobb;  38  -  Glen 
Cole;  39-  Eben  Cobb  (2),  DickColpetzer,  Mel 
Guillaume.  Lyle  Johns  ,  Lynn  Bradtmueller, 
Dick  Parlow  (Brookwood). 

'  Birdies:  3  -  Jerry  Gottshalk;  2  -  Mel  Guil¬ 
laume;  1  -  Lynn  Bradtmueller,  Roy  Brokaw, 
Eben  Cobb,  Glen  Cole,  Dick  Colpetzer,  Bill 
Corry,  J.  Eldridge,  Bill  Green.  Andy  Gump, 
Dick  Mills,  R.  Patterson,  Larry  Phillips,  Garry 
Pickett,  Larry  Wright. 


KITCHEN  OR  BAR  STOOLS,  3,  good  cond; 
china  service  for  four.  432-6062. 

‘75  HARLEY  DAVIDSON  SPORTSTER,  lots 
of  chrome,  must  see,  $2,395.  672-3444. 

WEDDING  GOWN.  sz.  10,  ex.  cond.,  reaso¬ 
nable.  485-8261. 

HOLLY  PARK  MOBILE  HOME,  1 4  x65',  encisd 
porch,  22'x1  O';  Coleman  utility  trailer,  used 
2,400  miles,  reasonable.  639-3306. 

LAWN  MOWER;  tool  boxes  for  Fleetside  bed. 
447-2803. 

‘77  CHEVY  WAGON,  good  buy,  clean. 
447-9696. 

GRAVES,  2,  Concordia  Gardens. 
1-517-238-2530. 

LOWERY  ORGAN,  dbl  keyboard,  variations, 
stool  -  sacrifice.  745-4038. 

‘84  CHEVY  CITATION,  auto,  6  cyl,  ps,  pb,  air, 
AM-FM,  days.  428-4535. 

'STEEL  BELTED  TIRES,  3,  P205,  75R15;  roll- 
away  bed,  ex.  cond.  747-5487. 


In  memory 


Elizabeth  F.  Genthner,  Warren,  died  June  4. 
She  retired  in  1962. 

Clyde  Musser,  Harlan,  died  June  4.  He  was 
a  stacker  in  Building  26  prior  to  retiring  in 
1976. 

Harry  E.  Biddle,  1222  Schilling  Ave.,  died 
June  1.  He  was  a  punch  press  operator  in 
Building  27  prior  to  retiring  in  1974. 

Clarence  Johnson,  1217  E.  Wayne  St.,  died 
May  30.  He  was  a  lathe  operator  in  Building 
17-1  prior  to  retiring  in  1971. 

Grace  A.  Collins,  1809  Emerson  Ave.,  died 
May  29.  She  was  a  terminal  cleaner  at  STO 
prior  to  retiring  in  1954. 

Helen  L.  Bell,  Colorado,  died  May  27.  She 
was  a  secretary  in  Building  4-5  prior  to 
retirement  in  1975. 


WANTED 


WHITE  ALUMINUM  STORM  DOOR,  2  panes. 

32"  wide,  call  aft.  4  p.m.  456-3265. 

TO  RENT  MINI  MOTOR  HOME  OR  VAN. 

week  of  July  12  or  possible  wk.  in  Aug., 
call  eves.  749-5902. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 


FOR  RENT 


APARTMENT,  upstairs  or  down,  2  blocks 
from  GE.  745-3613. 

COTTAGE,  Big  Long  Lake.  482-2070. 


FLORIDA  COTTAGE  in  Englewood,  near 
Gulf,  furn.,  avail  last  two  wks  in  July  and 
Aug.  10-Nov.  16.  627-3431. 

SW  APARTMENT,  furn.  or  unfurn.,  pvt  entr.  & 
bath,  close  to  GE,  shopping,  transporta¬ 
tion,  $135/month.  747-4066. 


SERVICE 


HOUSE  PAINTING  JOBS,  inside  or  out,  ref¬ 
erences  &  free  estimates.  432-3305. 
ROOFING  -  repair  or  renew,  free  estimate. 
747-5531. 

CONTINUOUS  GUTTER  &  SIDING,  free  est. 
627-2858. 

BABYSITTING  IN  MY  HOME,  for  one  child, 
Mon-Fri,  8-5  p.m.,  references.  422-4931. 


♦nOlETS 

QE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE; 

□  For  Solo  *  □  Rido  Wanted 

□  Wanted  □  Rldara  Wanted 

□  For  Rent  *  □  Loat 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  QE  News.  No  more  than  40  letters  per  Ad- 
lot,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone. 


Bldg 


lt•fn(s)  referred  to  m  this  ed  ere  lo  r>o  way  cor>r>ected  with  any  bustrtese  venture 
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GE  employees  give  $3,800, 1V2tons  of  food 


Rev.  Melvin  Phillips  (third  from  right)  received  checks  from  GE  employees  from  the  Food  Drive  held  last 
Friday.  Also  pictured  (from  left)  are  Clovis  Linkous,  Food  Bank  co-chairperson;  Jim  Schmitt,  president  of  ! 
lAM  Lodge  70;  Mike  Bultemeier,  grievance  representative  for  lUE  Local  901;  Phillips;  Gordon  Walter,  i 
chairperson  of  the  Public  Affairs  committee  for  the  Fort  Wayne  Chapter  of  the  Elfun  Society;  Don  Mohrman, 
Food  Bank  co-chairperson. 


Fort  Wayne  GE  employees  gave  $3,828.98  in  cash 
and  3,172  pounds  of  food  to  feed  the  needy  of  the 
Fort  Wayne  area  in  the  third  annual  Food  Bank. 

Rev.  Melvin  Phillips,  executive  minister  of  the 
Associated  Churches,  which  sponsors  the  Food 
Bank  program,  said  the  money  will  buy  food  and 
supplies.  He  estimated  that  about  400  cases  of  food 
could  be  bought  with  the  donation  from  GE 
employees. 

“The  one-day  Food  Drive  is  a  good  example  of  how 
GE  people  are  always  willing  to  give  more  than 
their  share  to  help  other  people,”  said  Jim  Schmitt, 
lAM  Lodge  70  president. 

GE  Food  Drive  unique 

Rev.  Phillips  said  the  GE  Food  Drive  is  unique  in 
the  community  because  of  the  cooperation  of  all 
people.  “It’s  unique  to  have  everybody  working  to¬ 
gether,  including  the  management  and  the  unions.” 

The  food  drive  was  organized  by  the  Public 
Affairs  Committee  for  the  Fort  Wayne  Chapter  of 
the  Elfun  Society  and  leaders  of  lUE  Local  901  and 
lAM  Lodge  70.  Elex  Club  contact  representatives 
distributed  reminders  to  all  employees  the  day 
prior  to  the  food  drive. 

Don  Mohrman,  co-chairperson  of  the  F ood  Bank 
project,  said  the  success  of  the  project  was  due  to  the 
cooperation  from  many  people.  “Many  people  help¬ 
ed  with  things  not  seen,  such  as  providing  boxes  and 
transporting  the  food,”  he  said. 

lUE  Food  Bank  Drive  volunteers  included  Mike 
Bultemeier,  Marlin  Leininger,  Tom  Litzenberg, 
Jim  Redmond  and  Phil  Stackhouse. 

The  lAM  volunteers  were  Dave  Bailey,  Dave 


Bolyard,  Mike  Mazone,  Robert  Ream,  Jim 
Schmitt  and  Dennis  Sherman. 

Other  volunteers  were  Gene  Andert,  Frank 


) 

Avita,  Bill  Causey,  George  Dykhuizen,  Jim  j 
Moglia,  Ross  Sonday,  Gordon  Walter,  and  Dave  s 
Wang. 


Government- 

All  GE  employees  are  now  required 
to  report  any  actions  which  they  be¬ 
lieve  violate  GE’s  policy  regarding 
standards  of  conduct  in  transactions 
with  the  U.S.  government.  This  re¬ 
quirement  is  made  clear  in  the  new 
company  policy  issued  in  May. 

Such  reports  can  be  made  to  the 
individual’s  own  manager,  a  higher- 
level  manager,  or  to  the  newly  ap¬ 
pointed  Corporate  Ombudsman  at  GE 
headquarters  in  Fairfield,  Conn. 

Toll-free  phone  call 

John  Peterson  is  the  ombudsman. 

He  can  be  reached  on  the  GE  Dial 


contract  violations  must  be  reported 


Comm  system  (8*229-2343)  or  through 
“outside”  long-distance  (203)  373-2343. 
After  June  15  there  will  be  a  toll-free 
number  (1-800-227-5003). 

Can  send  report 

Employees  may  also  report  suspect¬ 
ed  violations  of  the  policy  by  writing 
to  John  D.  Peterson,  P.O.  Box  911, 
Fairfield,  Conn.  06431. 

“We’re  all  aware  of  the  damage 
done  to  the  public  image  of  General 
Electric  and  its  employees  by  the 
recent  disclosure  of  employee  mis¬ 
conduct  which  led  the  company  to 


plead  guilty  to  a  criminal  indictment,” 
Peterson  said.  “The  issuance  of  the 
new  policy  and  establishing  the  om¬ 
budsman  position  are  aimed  at  pre¬ 
venting  a  recurrence.  They  are  part 
of  a  total  effort  to  rededicate  ourselves 
to  the  highest  standards  of  ethical 
behavior  in  our  dealings  with  the 
government,  customers,  and  with  each 
other.” 

Peterson  emphasized  that,  besides 
reporting  violations  by  others,  indi¬ 
viduals  are  required  to  report  if  they 
are  asked  to  do  anything  they  believe 
is  contrary  to  the  company  policy 


regarding  government  transactions. 
This  must  be  reported  even  if  the 
individual  declines  to  engage  in  the 
requested  activity. 

Subject  to  discipline 
Peterson  also  pointed  out  the  policy 
provides  that  deliberate  failure  to 
report  a  violation  can  subject  an  em¬ 
ployee  to  disciplinary  action. 

Examples  of  the  types  of  activities 
covered  by  the  company  policy  are 
given  in  the  guides  to  the  policy.  A 
copy  of  both  the  policy  and  the  guides 
may  be  obtained  through  their 
supervisors. 


1985  negotiations 

Negotiations  focus  on  skilled  trades, 
service  shops,  insurance  benefits 


Contract  provisions  for  skilled 
trades,  service  shop,  and  salaried 
employees,  benefits  for  pensioners,  and 
medical  insurance  benefits  were  the 
subjects  covered  in  last  week’s  negoti¬ 
ations  between  General  Electric  and 
the  lUE. 

Representatives  of  skilled  trades, 
service  shop  and  salaried  employees 
joined  the  lUE  bargaining  committee 
in  making  proposals  for  changes  in 
contract  language.  They  expressed 
the  concerns  of  these  employee  groups 


and  discussed  the  union’s  desire  to 
expand  the  coverages  of  the  contract’s 
job  and  income  security  article. 

One  of  the  negotiating  sessions  con¬ 
centrated  on  GE  benefit  plans  for 
employees  after  they  retire.  'The  union 
made  proposals  for  improvements  in 
benefits  under  the  Pension  Plan  and 
the  pensioner  medical  insurance  plans. 

The  company  made  a  presentation 
on  the  medical  insurance  plan  and 
concerns  about  rapidly  rising  health 
care  costs.  GE  negotiators  provided 


details  on  the  increase  in  medical  j 
costs.  They  noted  that  the  company’s  I 
cost  per  employee  rose  more  than  11%  i 
in  1984  while  medical  costs  nationally 
went  up  by  6%.  They  said  the  costs  for  i 
the  Insurance  Plan  are  paid  directly  ; 
by  individual  GE  operations  and  affect  I 
the  ability  of  General  Electric  busi- ; 
nesses  to  compete  with  other  compan- ' 
ies  who  offer  less  medical  insurance  : 
coverage  than  GE. 

Negotiations  were  scheduled  to  re-  j 
sume  Tuesday,  June  11.  i 


‘Beyond  your  GE  paycheck’  on  cable  TV  June  20,  28 


A  locally-produced  video  explain¬ 
ing  GE  employees’  Personal  Share 
Statements  is  scheduled  to  be  broad¬ 
cast  on  cable  TV  channel  10  at  7:30 
p.m.  on  June  20  and  at  1:30  p.m.  on 
June  28. 


The  program  is  being  broadcast  so 
employees  can  review  their  benefits  at 
home  with  their  families. 

Hosted  by  Peirce,  Horn 

The  20-minute  program  is  hosted 


by  John  Peirce,  manager  of  employee  3 
communication,  and  Karen  Horn,  GE  j  i 
News  Editor.  ^ 

It  will  also  be  shown  in  employee!  f 
cafeterias  and  “Brown  Bag”  meetings)  j 
at  times  to  be  announced  later. 


A 
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ITransformer  wins  back  former  customer 


GENEF^ AL  PER  I OD 1  CALS 
NON'  C I RCUL  AT  I  Nf3 


ISTO  employee  team  effort  nets  big  order 


i  Quick  response  from  a  team  of  Spe- 
i  cialty  Transformer  Operation  em¬ 
ir  ployees  has  resulted  in  a  big  order 
i  with  a  key  customer. 

I  Liebert-East,  producer  of  power 
t  conditioning  units  for  computers,  gave 
STO  a  “test”  order  for  electrostati- 
i  cally  shielded  transformers. 

!  Test  order  significant 

j  “The  test  order  was  significant  for 
i  us,”  said  Tom  Bains,  application  and 
I  pricing  engineer  for  STO.  “We  had 
i’  had  very  little  business  with  Liebert 
^  for  about  a  year. 

“But  now  STO  is  back  in  the  door, 

:  thanks  to  teamwork  from  lots  of  STO 
i  people,”  added  Bains. 

;  On  the  test  order,  Liebert  requested 
[!  delivery  in  less  than  half  of  STO’s 
1”  normal  delivery  time. 

“We  decided  we  were  going  to  meet 
their  deadline,”  said  Bains.  “But 
halfway  through  production,  the  cus¬ 
tomer  changed  the  specifications.” 

Bains  credits  STO  engineering  and 
shop  people  with  being  flexible  enough 


These  Specialty  Transformer  people  were  part  of  the  team  who  gave  a  special 
effort  that  resulted  in  a  big  win  for  STO.  They  are  (from  left)  Ollie  Reeves,  an 
assembler;  Mary  Walks,  a  final  tester;  Ron  Bacon,  a  connector-welder;  and  Mel 
Wilson,  a  connector-welder. 

to  change  the  order  and  to  meet  Lie-  we’ve  built  a  good  relationship  that 
bert’s  deadline.  resulted  in  a  large  additional  order,” 

“As  a  result,  we  kept  the  order  and  said  Bains.  The  additional  order  from 


Tom  Bains,  application  and  pricing 
engineer  for  STO,  said  cooperation 
from  many  several  people  got  STO  a 
significant  order. 

Liebert  will  supply  their  transformer 
needs  through  1985. 

Win  tied  to  group  effort 


These  STO  production  sheet  metal  workers  agree  that  they  always  try  to  satisfy  their  customers.  That  attitude  and 
dedication  from  this  group  of  STO  employees  helped  win  an  additional  order  from  Liebert.  Kneeling  (from  left)  are  John 
Stevenson,  Gene  Coon,  Gene  Kapp.  Standing  are  Bill  Woodcox,  Richard  Goble,  James  Davis,  Richard  Brown,  James 
Williams  and  Dan  Ruff. 


The  win  was  a  group  effort,  accord¬ 
ing  to  Bains. 

“It  took  everybody  to  make  it 
happen,”  he  explained. 

“The  customer  service  people  work¬ 
ed  with  Liebert,  and  our  engineers 
changed  the  design. 

“All  of  manufacturing — from  wind¬ 
ing  to  shipping  to  packaging — worked 
hard,  and  it  paid  off,”  said  Bains. 

Pleased  with  quality 

Liebert  was  pleased  not  only  with 
the  quick  service  on  the  modification, 
but  also  with  the  quality  of  the  trans¬ 
formers. 

Because  Liebert  only  makes  pro¬ 
ducts  for  computers,  quality  is  essen¬ 
tial.  “Liebert  is  particular.  They  de¬ 
mand  quality.  Their  reputation  is  on 
the  line,  too,”  said  Bains. 

“This  is  a  big  win  for  STO,”  he 
concluded. 

“If  we  continue  to  deliver  quality 
transformers  on  time,  it  could  mean 
an  even  bigger  win  in  1986.” 


‘Liebert  was  pleased 
not  only  with  the 
quick  service  on  the 
modification,  but  also 
with  the  quality  of 
the  transformers.’ 
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Alger  Award  nominations 
due  July  3 1;  contacts  listed 


Nominations  are  now  being  accepted 
to  recognize  a  top  motor  engineer  or 
scientist  employed  in  the  rotating 
electrical  machinery  business  of  GE 
for  the  “Alger  Award.” 

The  main  criteria  for  selection  will 
be  the  outstanding  individual  techni¬ 
cal  achievement  over  a  period  of  time. 

Other  criteria  may  include  patents, 
publications  and  recognition  by  fel¬ 
low  employees  or  other  professional 
groups.  The  Alger  Award  has  been 
established  to  recognize  and  encour¬ 
age  engineering  contributions  to 
General  Electric  in  the  field  of  rotat¬ 
ing  electrical  machinery.  The  rotat¬ 
ing  electrical  machinery  businesses 
include  the  Industrial  Products  and 
Components  Sector,  the  business  count¬ 
erparts  in  the  International  Sector 
and  the  laboratories  that  serve  these 
businesses. 

The  award  is  named  after  Philip  L. 
Alger  (1894-1979),  who,  in  the  course 
of  his  40-year  career  with  General 
Electric,  was  internationally  recog¬ 
nized  for  his  contributions  in  the  field 
of  electric  motors  and  electric  motor 
drives. 

The  award  will  be  a  plaque  to  the 
winner  and  a  $3,000  grant  to  a  college 
or  university  of  the  winner’s  choice  for 
advanced  education  in  engineering 
and  science.  The  award  is  granted 
biennially  over  a  10-year  period,  which 
began  in  1981. 

Any  General  Electric  employee,  and 
particularly  non-manager  engineers, 
may  submit  the  nomination  of  a  col¬ 
league  for  this  award.  Nominations 
are  due  before  July  31,  1985. 

Nominations  originating  in  Com¬ 
mercial  and  Industrial  Motors  should 
be  submitted  to  Dr.  Ed  Cornell,  Tay- 


The  Alger  Award  (named  for  Philip 
Alger,  pictured  above)  for  motor  engi¬ 
neers  will  be  presented  in  Fort  Wayne 
on  Oct.  16.  Nominations  for  the  award 
are  now  being  accepted. 

lor  Street;  from  Consumer  Products 
to  John  Boyd,  Building  4-6;  from 
Technical  Resources  to  Clovis  Lin- 
kous.  Building  19-5;  from  Electronics 
Technology  to  John  Hooker,  Build¬ 
ing  19-5;  and  from  all  other  functions 
to  Linkous. 

After  screening,  nominations  will 
go  to  V an  Williams,  senior  vice  presi¬ 
dent  and  group  executive  for  the  Motor 
Business  Group  for  final  selection. 

Williams  will  present  the  award  at 
a  banquet  in  Fort  Wayne  on  Oct.  16  in 
connection  with  the  regular  meeting 
of  the  company’s  Rotating  Electrical 
Machinery  Symposium.  Alger  was  a 
leading  participant  in  this  event  for 
many  years. 

Detailed  brochures  can  be  obtained 
from  Jean  Noller,  Building  19-5,  Ext. 
2002. 


1985  negotiations 

Company  satisfied  with  progress; 
talks  in  last  two  weeks 


As  contract  negotiations  between 
General  Electric  and  the  lUE  head¬ 
ed  into  the  final  two  weeks,  com¬ 
pany  negotiators  expressed  satis¬ 
faction  with  the  progress  of  talks  to 
date. 

Last  week’s  negotiations  concen¬ 
trated  on  pensions,  the  union  shop, 
job  and  income  security,  and  com¬ 
pensation. 

On  Tuesday,  June  11,  the  com¬ 
pany  made  a  presentation  on  the 
Pension  Plan.  GE  discussed  its 
approach  to  retirement  income  and 
reviewed  how  the  Pension  Plan 
works.  The  Pension  Trust  and  the 
method  for  funding  pensions  were 
also  covered. 

GE  negotiators  emphasized  that 
the  cost  to  the  company  to  fund  pen¬ 
sions  is  paid  by  each  GE  business 
for  its  employees.  They  noted  that 
employees  also  contribute  but  point¬ 
ed  out  that  the  Pension  Plan  is  bet¬ 
ter  than  most  of  the  retirement 
plans  GE  competitors  provide  for 
their  employees. 

During  other  sessions  last  week, 
the  union  made  additional  argu¬ 
ments  in  support  of  their  proposals 
for  the  union  shop,  changes  in  the 
contract’s  job  and  income  security 
provisions,  and  improvements  in 
pension  and  retirement  benefits. 

\ _ 


The  company  presented  informa¬ 
tion  on  incentive  pay  plans. 

GE  chief  negotiator  Bill  Angell 
said  that  talks  have  proceeded 
according  to  schedule. 

“The  last  five  weeks  have  been 
very  useful.  We  have  listened  to  the 
union’s  proposals  and  the  concerns 
they  have  expressed  about  retire¬ 
ment  income,  job  and  income  secur¬ 
ity,  and  pay.  At  the  same  time,  we 
have  had  the  opportunity  to  present 
information  on  the  competitive 
situation  facing  the  company’s  busi¬ 
nesses. 

“We  have  discussed  the  reasons 
we  feel  changes  in  pay  or  benefits 
must  be  considered  in  parallel  with 
the  ability  of  our  businesses  to  be 
competitive  in  the  years  ahead,” 
Angell  said. 

This  week  and  next,  union  and 
company  negotiators  will  meet  in 
subcommittee  sessions. 

“We’ve  reached  the  point  where 
each  side  understands  the  issues,” 
Angell  commented  last  week.  “For 
the  next  two  weeks  we  will  be  doing 
our  best  to  work  out  a  satisfactory 
new  contract.” 

Negotiations  were  scheduled  to 
be  resumed  Tuesday,  June  18,  and 
are  expected  to  continue  without 
interruption  until  June  30. 


Two  Fort  Wayne  organizations  approved 
by  GE  Foundation  for  matching  gifts 


Two  Fort  Wayne  charitable  organizations  are 
among  the  21  organizations  that  have  been  approved 
for  matching  gifts  by  employees  and  retirees  under 
the  GE  Foundation’s  new  “More  Gifts  ...  More  Giv¬ 
ers  Program.” 

The  Allen  County  Public  Library  Foundation, 
Inc.,  and  the  West  (Central  Neighborhood  Commit¬ 
tee,  Inc.,  are  the  two  Fort  Wayne  organizations 
approved.  They  are  among  several  other  local  char¬ 
itable  organizations  nominated  by  Fort  Wayne  GE 
employees  and  pensioners. 

21  organizations  approved 

The  foundation  trustees  approved  18  organiza¬ 
tions  for  gift-matching  at  their  May  meeting  to  add 
to  the  three  they  accepted  in  February.  The  appro¬ 
vals  resulted  from  the  program’s  nomination  pro¬ 
cess  that  permits  employees  to  nominate  organiza¬ 
tions  for  gift-matching. 

Nominations  must  be  endorsed  by  local  employee 
relations  managers  before  they  are  submitted  to  the 
Foundation’s  program  committee,  which  recom¬ 
mends  organizations  for  consideration  by  Trustees 
at  their  quarterly  meetings. 

Thirteen  approved  organizations  are  in  the  health 
and  human  services  category.  One  of  these,  the  Cap¬ 
ital  District  Hospice  of  Schenectady,  which  was 
approved  in  February,  has  already  received  more 
than  $7,800  in  contributions  from  close  to  300 
employees  and  retirees. 

Also  noteworthy  in  this  category  is  the  Fund  for 
Philadelphia  (Cobbs  Creek).  This  was  established  to 


provide  emergency  aid  to  families  burned  out  of 
their  homes  in  the  recent  confrontation  of  law 
enforcement  officers  with  a  militant  group. 

The  Trustees  have  also  approved  five  arts  and 
cultural  organizations,  two  environmental  groups, 
and  one  education-support  organization. 

“The  Trustees  of  the  Foundation  are  clearly 
favoring  programs  that  reach  out  to  people  who 
need  special  help  ...  particularly  those  which  show 
widespread  employee  volunteer  participation  or 
support,”  explained  Paul  Ostergard,  GE  Founda¬ 
tion  secretary.  “They  have  also  decided  not  to 
include  organizations  for  which  substantial  support 
is  already  being  provided.  Several  nominations  of 
public  television  or  radio  stations  were  not  approved 
for  this  reason.” 

Employees  and  retirees  may  have  their  gifts 
matched  to  approved  organizations  by  completing 
and  sending  a  gift-matching  form  along  with  their 
contribution  to  the  organization.  Forms  are  availa¬ 
ble  from  employee  relations  representatives. 

Nominations  due  June  24 

Those  who  wish  to  nominate  organizations  for 
trustee  approval  at  future  meetings  should  turn  in 
their  nomination  form  to  their  employee  relations 
representative  by  June  24. 

The  next  Trustee  meeting  will  be  in  July,  and 
nominations  received  by  the  GE  Foundation  before 
June  28  will  be  considered  at  that  time. 

Here  are  the  other  organizations  currently  ap¬ 
proved  for  gift-matching: 


•  Capital  District  Hospice,  Inc.,  Schenectady,  New 
York. 

•  Regional  Cancer  Center  Corp.,  Louisville,  Ky. 

•  Salvation  Army  (Capital  Fund  Drive),  Syracuse  i 

New  York.  ! 

•  Atlantic  Health  Foundation,  Lynn,  Mass.  j 

•  OK  Kids,  Inc.,  Tampa,  Fla.  ; 

•  Oasis  Commission  on  Social  Ministry  of  Ports 

mouth/Chesapeake,  Portsmouth,  Va.  ; 

•  Wendell  Foster  Center,  Inc.,  Owensboro,  Ky. 

•  Covenant  House,  New  York,  New  York.  i 

•  Vermont  Association  for  the  Crippled,  Inc. 
Rutland,  Vt. 

•  Salvation  Army/Brigade  Boys’  Club,  YWCAj 

YMCA  Combined  Capital  Campaign,  Wilmingi 
ton,  N.C.  I 

•  The  Charlton  School,  Burnt  Hills,  New  York. 

•  Fund  for  Philadelphia,  Inc.,  Philadelphia,  Penn 

•  Massachusetts  Audubon  Society,  Inc.,  Lenoxj 

Mass.  j 

•  Environmental  Clearinghouse  of  Schenectadj;' 
Inc.,  Schenectady,  New  York. 

•  Community  Trust  of  Santa  Clara  County  (Sa;! 

Jose  Unified  Education,  Foundation),  San  Josei 
Calif.  , 

•  Hancock  Shaker  Village,  Inc.,  Pittsfield,  Mass.  | 

•  V ermont  Symphony  Orchestra  Association,  Inc  t 

Burlington,  Vt.  ' 

•  Arts  Center  and  Theatre  of  Schenectady,  Inc  i 

Schenectady,  New  York.  [ 

•  Schenectady  County  Historical  Society,  Sch( 

nectady.  New  York.  I 
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tMay  S&SP  prices  listed 

Here  is  the  report  on  the  prices  for  GE  stock.  Mutual  Fund,  and  Holding 
;  Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
;hown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
I  ?unds. 


Holding  Period  Fund 

Long  Term  Fund 

1985 

Mutual 

YTD  Annual 

YTD  Annual 

•>  Month 

Stock 

Fund 

Income  Rate  (a) 

Reinvestment 

Price 

Price 

Price  1982  1983  1984  1985 

Price  Income  Rate 

Jan 

$60,364 

$33,181 

$10.00  16.5%  13.6%  13.2%  12.6% 

$11.03  10.9% 

Feb 

$63,447 

$34,967 

$10.00  16.7%  13.7%  13.2%  12.7% 

$10.80  11.2% 

Mar 

$61,881 

$34,449 

$10.00  16.7%  13.7%  13.2%  12,6% 

$10.51  11.2% 

Apr 

$59,696 

$34,637 

$10.00  16.7%  13.7%  13.2%  12.7% 

$10.64  11.0% 

May 

$59,818 

$34,514 

$10.00  16.7%  13.7%  13.2%  12.7% 

$11.03  10.9% 

(a)  The  “announced"  HP  Fund  Rate  was  16.25%  for  1982, 13.25%  for  1983, 12.75%  for1984  and 
12.50%  for  1985 


Last  1985  pre-retirement  seminar  set  for  June  29 


The  last  Pre-Retirement  Planning 
i’rogram  Seminar  scheduled  for  1985 
vill  be  held  Saturday,  June  29,  and 
iuly  13.  Employees  who  want  to  at- 
end  should  contact  Program  Leader 


Barbara  Bugg  on  Ext.  2100.  Em¬ 
ployees  are  encouraged  to  bring  their 
spouse  ,  family  member  or  friends 
with  whom  they  share  their  financial 
planning. 


SE  benefits  program  on  TV  tonight 


Effective  Presentation  winners  recognized 


A  locally-produced  video  explain- 
:  ing  GE  employees’  Personal  Share 
Statement  is  scheduled  to  be  broad¬ 
cast  on  cable  TV  channel  10  at  7:30 
p.m.  tonight  and  at  1:30  p.m.  on  June 
28. 


The  program  is  being  broadcast  so 
employees  can  review  their  benefits  at 
home  with  their  families.  It  will  be 
shown  in  employee  cafeterias  and 
“Brown  Bag”  meetings  at  times  to  be 
announced  later. 


Mark  Sommers,  a  Financial  Management  Program  trainee  in  Building  4-5, 
received  the  Best  Presentation  award  at  the  Effective  Presentation  course 
spring  banquet.  Robin  Hollister,  a  programmer  at  2424  Fairfield  Ave.,  was 
recognized  for  the  Best  Written  Paper.  Her  classmates  also  voted  her  Most 
Improved  Speaker.  Enrollment  for  the  September  Effective  Presentation  class 
will  be  accepted  in  August.  Those  interested  should  call  Carilyn  Brown,  Ext. 
2063. 


Honorettes  set  1985-86  meeting  dates 


Quarter  Century  outing  set  for  Sept.  7 


The  Honorettes  have  set  their  meet¬ 
ing  dates  for  1985-1986.  Social  meet¬ 
ings  will  be  held  at  the  Salem  United 
Church  of  Christ  on  Lake  Avenue. 
Social  meetings  are  scheduled  for  1 
p.m.  on  the  following  dates:  June  24, 
July  22,  Aug.  26,  Sept.  5  (picnic),  Oct. 


28,  Nov.  18,  Dec.  9,  March  24,  Apr.  28, 
May  19  and  June  23.  The  Dec.  9  and 
May  19  meetings  will  begin  at  noon. 

The  Executive  Board  will  meet  at 
Hall’s  Guesthouse,  Washington  Ctr. 
Rd.,  at  11:30  a.m.  on  June  27,  Oct.  31 
and  May  1. 


Sept.  7  is  the  date  for  the  1985 
annual  Quarter  Century  Club  outing 
at  the  Memorial  Coliseum. 

The  QC  Board  notes  that  the  event  is 
for  GE  employees  and  retires  only 
who  have  25  or  more  years  of  service. 


Proof  of  membership  is  required  to 
be  eligible  for  participation  and  prizes. 

A  reservation  form  and  ballot  will 
be  printed  in  the  July  11  edition  of  the 
GE  News. 


Adlets 


FOR  SALE 


WHITE  DOUBLE  SINK  w-8'  counter  top;  elec, 
motors.  456-4278. 

ELECTRIC  DRYER;  chest  freezer;  headboard. 
749-8296. 

HOUSE,  3  bdrms,  garage,  gas  heat,  assuma¬ 
ble  loan,  4018  Vail  Ct.  484-3772. 

22"  SEARS  SELF-PROPELLED  LAWN- 
MOWER.  623-3184. 

73  TRAVEL  TRAILER,  22',  good  condition, 
seif-cont.  749-2616. 

LADY’S  GOLF  SHOES,  wht,  sz.  9,  $15. 
484-4827. 

74  MATADOR  STATION  WAGON,  pb,  ps,  9 

pass.,  $200.  484-7826. 

7V2’  OIFFENBACHIA,  beautiful,  $15. 
744-3435. 

‘84  MAZDA  HALF  TON  PICK-UP,  5  spd,  air, 
9,500  miles,  like  new,  $5,100  or  best  offer. 
489-4229. 

SWAG  LAMPS  -  I  Ig,  2  sm;  cabbage  patch 
doll.  639-6618. 

GARAGE  SALE,  June  20-23,  9-5  p.m.,  1918 
Brown  St.,  furniture,  clothes,  toys,  tools, 
fishing  equip,  etc. 

LARGE  CHARCOAL  GRILL;  shoes,  clothing, 
TV  stand,  misc.  483-5672. 

SIX  ACRES,  wooded,  near  Poe  &  Hwy  27  S. 
638-4644. 

‘72  CUTLASS  SUPREME,  motor  exc.,  body 
good,  75,000  miles,  best  offer;  call  4-7  p.m. 
422-0904. 

LOTS,  Covington  Memoriai  Gardens,  4/$1 ,000 
or  2/$600.  745-2433. 

APOLLO  WATER  SOFTENER,  good  cond., 
perfect  for  lake  ,  uses  block  salt,  $50,  6-9 
p.m.  485-9593. 


AKC  COCKER  SPANIEL,  male,  blond,  8  mos., 
shots,  $100.  447-1696. 

WIND  CHIMES.  747-4767. 

PROJECTOR  BULBS,  3,  new,  120V,  400W, 
$40.  485-3696. 

LOFT  BED  UNIT  -  bed,  desk,  2  chests,  closet 
&  shelves  in  one  unit.  1-597-7110. 

30"  ELECTRIC  RANGE  &  HOOD,  hvst  gid. 
637-5276. 

750  KAWASAKI  MOTORCYCLE,  72  model, 
good  cond.,  $750  firm,  aft  5:30  p.m.  & 
wkends.  485-8681. 

KITCHEN-AIRE  RANGE  HOOD,  gold;  Indian 
Springs  camping  lot.  484-0107. 

‘76  CHEV.,  4  dr,  air,  sti  bltd  rad  tires,  ex.  cond. 
456-4170. 

TV  ANTIQUE,  RCA  Model  630TS  from  kit, 
misc.  tubes.  485-7160. 


In  memory 


Maude  M.  Harden,  2218  Rutgers,  died  June 
10,  She  was  a  stacker  in  Building  26-5  prior  to 
retirement  in  1959. 

Francis  J.  Romary,  4814  Warsaw,  died  J  une 
8.  She  was  a  punch  press  operator  at  Winter 
Street  prior  to  retirement  in  1975. 


Golf 


Low  scores  for  week  24: 

At  Brookwood:  39  -  Steve  McBride,  Jack 
Starwalt;  At  Foster  Park:  39  -  Jerry  Gottshaik. 
Birdies:  Bainbridge,  Lynn  Bradtmueller,  Roy 
Brokaw,  Eben  Cobb,  Glen  Cole,  Virgil  Hiatt, 
Steve  McBride,  Brad  McCullum,  Garry  Pick¬ 
ett,  Dick  Schoenherr,  Jack  Starwalt. 


WANTED 


CLEAN  PLAYPEN,  sturdy,  reasonable,  8-2 
p.m.,  m-f.  447-2068. 

HAMSTER  OR  GERBIL  CAGE  w-lid,  large. 
456-2555. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 


FOR  RENT 


HAMILTON  LAKE  FRONT  COTTAGE,  sips  6, 
$100/wk  or  spec,  monthly  rate.  639-3007. 


FOUND 


BLUE  ELEX  JACKET.  483-3858. 


SERVICE 


HANDYMAN  WANTS  ANY  ODD  JOBS.  NE. 

reasonable.  485-7160. 

CONCRETE  CONSTRUCTION  -  repair/ 
replace,  eves.  744-5898. 

SWEETCAKES  THE  MAGIC  CLOWN  -  magic, 
animals,  comedy,  balloons,  more,  fun  for 
all  ages.  745-1545. 

THE  MAIDS  OF  FORT  WAYNE.  483-0817. 


♦nOlETS 
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$1.1  billion  In  1984 


GE  payments  to  retirement  income  continue  to  ciimb 


Social  Security  tax  payments  by 
GE  last  year  reached  $469  million. 
That  resulted  in  a  total  1984  GE  pay¬ 
ment  of  $1.1  billion  toward  the  re¬ 
tirement  income  and  benefits  of  GE 
people. 

The  total  was  made  up  not  only  of 
the  $469  million  paid  to  Social  Secur¬ 
ity,  but  also  the  recently  announced 
1984  contribution  to  the  GE  pension 
trust  of  $503  million.  It  also  included 
payments  of  $138  million  toward  other 
retiree  benefits  such  as  the  Medical 
Care  Plan  for  Pensioners  and  the  Pen¬ 
sioners  Prescription  Drug  Plan. 

The  GE  payment  to  Social  Security 
of  $469  million  matched  payments  to 
Social  Security  by  employees.  Em¬ 
ployee  and  company  payments  are 
both  used  to  fund  Social  Security 
benefits. 

The  GE  payment  of  $503  million  to 
the  Pension  Trust  compares  with  the 
total  contributions  by  employees  a- 
mounting  to  $101  million.  In  effect, 
GE  contributed  $5  for  every  $1  con¬ 
tributed  by  employees  in  1984. 

Trust  growth  is  important 

The  total  dollars  contributed  to  the 
Pension  Trust  in  a  particular  year  by 
both  GE  and  employees  are  carefully 
invested  so  that  they  will  grow  over 
the  long  term  to  meet  the  pension 
benefits  earned  by  participating  em¬ 
ployees.  GE  pension  experts  point  out 
that  predictable,  long-term  growth  of 


each  year’s  investments  is  essential  so 
that  GE  and  employee  contributions 
will  cover  the  pension  credits  earned. 

The  same  approach  is  followed  each 
year  so  that  when  employees  retire  the 
combination  of  annual  contributions 
and  investment  income  compounded 
over  the  years  will  provide  the  life¬ 
time  pensions  earned  during  their 
entire  GE  careers. 

Any  improvement  in  pensions  must 
come  from  new  company  contribu¬ 
tions  above  those  made  for  pension 
credits  already  earned.  For  example, 
special  additional  contributions  to  the 
trust  were  required  when  tables  for 
guaranteed  pensions  were  increased 
in  1982  and  1984.  The  25%  increase  in 
1983  in  career-earned  pensions  also 
required  additional  payments  to  the 
Pension  Trust. 

Company  contributions  climb 

As  the  chart  at  right  indicates,  GE 
contributions  to  the  Pension  Trust, 
Social  Security,  and  other  retiree 
benefit  programs  have  trended  up¬ 
ward  over  the  years.  These  costs  are 
paid  directly  by  individual  GE  busi¬ 
nesses  for  their  employees. 

Homer  Jennings,  manager  of  ben¬ 
efits,  points  out  that  more  than  1 10,000 
people  are  now  on  the  GE  pension  roll. 
Of  that  total,  over  2,100  people  have 
retired  from  Fort  Wayne  GE  in  the 
past  10  years. 


How  GE  Payments  for  Retirement  Income  Have  Climbed 
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I  Examples  of  GE  yearly  payments  to  Social  Security 
I  Examples  of  GE  yearly  payments  to  Pension  Trust 
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GE  Club  invites  employee  input  about  activities 


Are  there  new  activities  you  would 
like  to  lead  or  be  involved  in  at  the  GE 
Club?  Are  you  interested  in  being  on 
the  club’s  Board  of  Directors? 

GE  Club  President  Duane  Miller, 
a  plant  protection  officer,  says  the 
board  wants  input  from  employees 
about  the  direction  of  the  club. 

“We  would  like  the  club  to  be  active 
and  to  offer  things  employees  would 
like,”  said  Miller.  “But  we  need  the 
employees  to  tell  us  what  they  want.” 

Interest  from  employees  started  the 
new  Jazzercise  classes  offered  at  the 
club  every  Monday  and  Wednesday  at 
5  and  6:15  p.m. 

About  30-40  GE  employees  regu¬ 
larly  attend  the  classes  taught  by 
Betsy  Wormcastle,  a  computer  oper¬ 
ator  at  the  Electronic  Controls 
Department. 

Other  activities  might  be  offered  at 
the  club  if  there  were  enough  employee 
interest,  said  Miller.  “We  can’t  gua¬ 
rantee  we’ll  be  able  to  do  whatever 
people  want,  but  we  want  to  come  up 
with  new  ideas  for  use  of  the  facility 
by  GE  employees.” 

Miller  said  wider  participation  of 
existing  GE  Club  activities  is  also 
encouraged. 

Employees  are  encouraged  to  com¬ 
plete  the  survey  printed  at  right.  It 
should  be  returned  to  the  GE  News, 
Building  18-3. 

GE  Club  President  Duane  Miller  (right) 
encourages  employees  to  complete 
the  Interest  survey. 


I 


I 


I  participate  in  the  following  GE  Club  activities: 

□  Men’s  softball  (summer- Wed.  evenings) 

□  Golf  (4  mens  and  1  women’s  league) 

□  Camping  Club  (monthly  meetings,  campouts) 

□  Bowling  Leagues  (Sept.  -  May) 

□  Volleyball  league  (winter  -  Wed.  evenings) 

□  Table  tennis  (winter  -  Wed.  evenings) 

□  Fall  Dance 

□  Children’s  Christmas  Party 


I  I  would  like  to  participate  in  the  following  new  activities; 


I 


I  I  would  like  to  teach  or  direct  the  following  new  activities: 

I 

I  - 


I  □  Yes,  I  am  interested  in  serving  on  the  Board  of  Directors. 

I 

I  Name _ 

I 

I  Bldg.  _ 

!  Phone  _ 


Return  to  GE  News,  Bldg.  18-3 


jNewmachines 
make  Wire  Mill 
worldclass 


Big  things  are  happening  at  the  F ort  Wayne  Wire 


iMill. 

Several  state-of-the-art  vertical  magnet  wire 
enameling  systems  are  scheduled  to  be  installed  by 
;  Vacation  Shutdown  by  Fort  Wayne  GE  craftsmen. 

'  The  project  represents  a  major  portion  of  a  $4.5 
million  investment  in  the  Fort  Wayne  Wire  Mill. 

Equipment  top  in  worid 

What  makes  the  machines  worldclass  is  that  they 
‘;draw  and  enamel  wire  at  the  same  time.  They  are 
self-contained,  automated  and  computerized.  They 

■  are  the  most  productive  and  energy  efficient  wire 
;  enameling  systems  in  the  world,  according  to  Bill 
i  Causey,  manager  of  manufacturing  engineering 
j  for  the  Fort  Wayne  Wire  Mill, 

“While  working  at  high  speed,  the  machines  con¬ 
sume  about  40%  less  energy  than  older  machines,” 
said  Causey.  “The  quality  of  the  wire  they  put  out 
just  can’t  be  beat.” 

!  The  Fort  Wayne  Wire  Mill  is  already  recognized 
:  as  one  of  the  largest  wire  mills  in  the  U.S.  With  the 
'  the  installation  of  the  new  equipment,  the  Fort 
Wayne  Wire  Mill  can  lay  claim  to  having  the  top 
wire  technology  in  the  U.S.  “Not  everyone  has  this 
latest  equipment,”  said  Causey,  “and  those  who  do, 

I  don’t  have  as  many  machines  as  we  do.” 
j  Craftsmen  complimented 

I  Installing  the  machines  has  also  been  big  news  for 
!  Area  Services  craftsmen. 

“This  is  the  single  largest  project  for  the  crafts¬ 
men  in  quite  some  time,”  said  Ralph  Hill,  supervi¬ 
sor  of  maintenance. 

“The  project  has  been  a  display  of  our  craftsmen’s 
ability,”  said  Hill.  About  12  people  of  various  crafts 
are  installing  the  machines.  Steel  workers  and 
welders,  electricians,  plumbers,  movers,  machinists 
‘  and  painters  are  working  on  the  six-month  project, 
i  “The  craftsmen  have  done  an  outstanding  job 
I  installing  the  machines,”  said  Don  Feber,  manu- 
'  factoring  and  engineering  specialist.  “It  has  taken  a 
'  lot  of  creativity  and  initiative  on  their  part.  They 
have  worked  with  a  minimal  amount  of  supervision 
and  engineering.” 

Drawings  explained  in  German,  for  example, 

I  provided  only  temporary  roadblocks.  Craftsmen 
used  dictionaries  to  translate  the  instructions. 

,!  The  project  also  required  the  construction  of  a 
steel  platform  to  accommodate  the  vertical 
'  machines. 

I  “They  went  out  of  their  way  to  help  each  other,” 

■  said  Hill. 


I  Helps  MBG,  Transformer 

'!  Increased  productivity  from  the  Wire  Mill  con- 
*1  tributes  to  the  production  of  GE  motors  and 
j  transformers. 

*  The  Wire  Mill  provides  copper  and  aluminum 
J  wire  for  nearly  all  motor  magnet  wire  needs  within 
j  the  General  Electric  Co.  It  also  provides  wire  for  the 
j  Specialty  Transformer  Operation, 
j  Magnet  wire  can  be  as  much  as  25%  of  the  mate- 
j  rial  cost  of  an  electric  motor  and  about  29%  of  a 
transformer.  So  cost  savings  in  the  Wire  Mill  can 
significantly  reduce  the  cost  of  transformers  and 
motors.  The  improved  quality  expected  from  the 
new  machines  also  adds  to  the  value  of  GE  motors 
and  transformers. 
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These  five  people  were  instrumental  in  the  installation  of  the  wire  enameling  systems.  They  are  (from  left) 
Max  Ault,  Mario  Ormsby,  Ralph  Hill,  Melvin  Ramsey  and  Don  Feber. 
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White:  GE  medical  insurance  gives  ‘peace  of  mind’ 


“Peace  of  mind”  is  what  Eldon 
White,  an  enameler  at  the  Wire  Mill, 
calls  his  GE  medical  insurance. 

A  massive  heart  attack  last  year  at 
age  44  caused  Eldon  to  have  heart 
bypass  surgery.  The  bill  totaled  about 
$35,000.  His  GE  medical  insurance 
covered  all  of  the  cost  except  for  the 
out-of-pocket  expense  of  $1,000. 

“You  can’t  do  without  the  peace  of 
mind  the  insurance  gives  you,”  said 
Eldon.  “When  you  have  heart  surgery, 
you  can’t  have  any  extra  stress.  If  you 
had  to  lie  in  bed  wondering  how  you 
were  going  to  pay  the  bills,  that  alone 
could  bother  you. 

“Instead  of  concentrating  on  how  I 
was  going  to  pay  the  bills,  I  just  con¬ 
centrated  on  getting  well,”  he  added. 

Chest  pains  were  first  sign 

The  first  sign  of  Eldon’s  heart  trou¬ 
ble  was  the  heart  attack  he  suffered  in 


‘Instead  of 
concentrating  on 
how  I  was  going  to 
pay  the  bills,  I 
just  concentrated 
on  getting 
well.’ 


April  1984.  “I  had  chest  pains,  but  I 
was  like  a  lot  of  people — I  didn’t  pay 
much  attention.” 

Eldon’s  heart  attack  in  April  1984 
put  him  in  the  hospital  for  10  days, 
and  he  was  unable  to  work  for  four 
months.  But  during  his  recovery 
period,  Eldon  went  to  a  Rehabilitation 
Clinic  regularly. 

“Shortly  after  the  surgery,  I  couldn’t 
walk  across  the  street.  I  was  afraid 
every  pain  was  another  heart  attack. 
But  with  the  regular  exercise  from 
the  Rehabilitation  Clinic,  I  began  to 
understand  what  I  could  do.  It  made 
me  feel  like  I  knew  what  was  going  on 
instead  of  just  waiting  for  the  next 
heart  attack,”  he  explained. 

As  a  result  of  the  heart  problem, 
Eldon  also  quit  his  long-time  smoking 
habit.  “I  smoked  two  to  three  packs  a 
day  before  my  heart  attack.  I  had 
wanted  to  quit,  but  I  couldn’t.” 

Since  his  surgery,  Eldon  hasn’t 
smoked,  and  he  doesn’t  plan  to.  “I 
don’t  even  want  a  cigarette  anymore,” 
he  said. 

Eldon  watches  his  diet  and  gets 
regular  medical  checkups. 

Back  to  work 

“I  do  most  everything  now  like  I 
used  to,”  added  Eldon.  “I’m  glad  I’m 
back  at  work.” 

The  $34,000  of  Eldon’s  covered  ex¬ 
penses  was  paid  by  the  Motor  Busi¬ 
ness.  His  GE-paid  bills  were  part  of 
the  $6.5  million  total  paid  by  Fort 
Wayne  motor  and  transformer  busi¬ 
nesses  in  1984  for  health  care  costs. 


Eldon  White  and  his  wife  Sandra  are  relieved  about  Eldon’s  successful  recovery 
from  heart  surgery  last  year.  Eldon  is  back  at  his  job  as  an  enameler  at  the  Wire 
Mill.  Eldon  said  knowing  most  of  his  bills  were  covered  by  GE  medical  insurance 
allowed  him  to  relax. 


Medical,  dental  benefits  hit  record  totai:  $548  million 


Medical  and  dental  expense  benef¬ 
its  under  the  GE  Insurance  Plan  and 
the  Dental  Assistance  Plan  hit  a  record 
total  of  $548  million  in  1984,  accord¬ 
ing  to  preliminary  figures  just  re¬ 
leased. 

Other  health-care  benefits  adding 
to  GE’s  costs  in  1984  were  $42  million 
for  weekly  Sickness  and  Accident 
benefits  and  $44  million  for  retiree 
health  care  benefits. 

The  steadily  escalating  cost  of  health 
care  benefits  for  GE  people  is  of 
serious  concern  for  GE  businesses 
which  pay  96%  of  the  Insurance  Plan’s 
cost  and  100%  of  the  cost  of  the  Dental 
Assistance  Plan.  As  a  business  expense, 
medical  and  dental  costs  have  an  effect 
on  the  ability  of  each  GE  business  to 
compete  for  customers. 

Over  two  million  claims 

A  record  payment  of  $485  million 


for  medical  benefits  under  the  Insu¬ 
rance  Plan  went  to  cover  more  than 
2,100,000  claims  submitted  in  1984. 

While  there  are  differences  among 
GE  locations,  the  company-wide  cost 
per  employee  for  medical  insurance 
climbed  to  nearly  $1,800  in  1984.  This 
compared  to  a  per-employee  cost  of 
about  $1,600  in  1983. 

The  Insurance  Plan  provides  medi¬ 
cal  coverage  for  employees  at  no  cost. 
Employee  coverage  is  paid  for  by 
General  Electric.  More  than  270,000 
GE  people  were  covered  during  1984. 

Dependent  contribution  unchanged 
GE  employees  who  want  medical 
coverage  for  their  dependents  make  a 
small  contribution  to  pay  part  of  the 
cost  of  that  coverage.  The  contribu¬ 
tion  is  $100  annually  per  employee  no 
matter  how  many  dependents  are 
covered. 


The  contribution  for  dependent 
coverage  has  remained  the  same  since 
the  plan  was  introduced  in  1955.  In 
1955,  the  $100  contribution  repres¬ 
ented  about  2%  of  pay  for  most  em¬ 
ployees.  Since  then,  pay  has  grown 
significantly,  but  the  $100  contribu¬ 
tion  has  remained  unchanged. 

About  three-fourths  of  those  covered 
by  the  plan  have  elected  to  have  de¬ 
pendent  coverage.  Dependent  benef¬ 
its  amounted  to  about  half  of  the  total 
benefits  of  $485  million. 

GE  Insurance  Plan  experts  point 
out  that  programs  are  in  place  across 
the  company  to  help  employees  use  the 
plan  more  efficiently  and  to  encour¬ 
age  better  personal  health  habits.  They 
note  that  plan  provisions  providing 
for  second  surgical  opinions,  outpa¬ 
tient  surgery,  and  home  health  care 
can  provide  cost-effective  alternatives 


to  hospitalization  while  maintaining 
high-quality  health  care  for  employees 
and  their  families. 

Dental  Assistance  Plan  costs 
Under  the  Dental  Assistance  Plan, 
GE  people  continue  to  receive  sub¬ 
stantial  help  in  meeting  the  costs  of 
dental  care.  , 

Preliminary  figures  show  that  1984 
plan  expenditures  totalled  over  $63i 
million.  That’s  more  than  $200  for 
each  GE  employee  covered  under  the' 
plan. 

The  Dental  Assistance  Plan  was 
first  started  in  1980.  Over  the  last  five 
years  the  program  has  paid  nearly 
$300  million  in  benefits  for  eligible' 
GE  people  and  their  dependents. 

Employees  make  no  contributions 
for  their  coverage.  Costs  for  the  plan 
are  paid  entirely  by  each  GE  business, 
for  its  employees. 


Self  defense  classes  offered  to  Elex  members 


Elex  Club  members  will  have  the 
opportunity  to  learn  how  to  react  to 
situations  that  might  require  self- 
defense.  Sgt.  Bill  Adkinson  of  the  Fort 
Wayne  Police  Department  will  teach 
self-defense  classes  to  the  first  50  Elex 
members  to  sign  up. 

The  first  class  is  scheduled  for 
Tuesday,  July  9,  at  6:30  p.m.  The  date 
of  the  second  class  of  the  series  will  be 
announced  later.  (This  is  a  change 


from  the  dates  announced  on  Elex 
flyers.) 

Rhonda  Gage,  who  is  coordinating 
the  event  for  Elex,  said  Sgt.  Adkinson 
will  teach  “easy,  simple  ways  to  fight 
off  an  attacker.” 

Confidence  of  knowing  what  to  do 
can  drive  off  a  would  be-attacker, 
research  shows. 

“Elex  members  will  learn  how  to 
convey  the  confidence  that  can  suc¬ 


cessfully  avoid  a  situation  that  could 
otherwise  turn  into  panic,”  said 
Rhonda.  “He  will  show  us  ways  to  dis¬ 
tract  an  attacker  so  a  person  can  get 
away.” 

Send  registration  to  Elex  Office 

Additional  classes  may  be  offered  if 
there  is  enough  interest.  Members  can 
sign  up  by  sending  $4  and  their  name 
and  address  t^o  the  Elex  Office. 


Rhonda  Gage,  a  supervisor  In  Build 
ing  4-4,  Is  coordinating  the  self  defense 
classes  for  Elex  members. 
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3  declare  independence  in  July 


Eileen  M.  Geiger 
j  retires  with  48  years 
!  Dfservice.  She  start¬ 
ed  as  a  winder  in 
Building  4-3.  She 
retires  as  a  secre¬ 
tary  at  the  Wire 
;  Mill. 

.  “IVe  thoroughly  en- 
I  joyed  my  years  at 
GE  and  the  many  friends  I’ve  made.  I 
i  look  forward  to  being  with  my  hus¬ 
band,  traveling  and  many  hobbies.” 


Betty  L.  White- 
leather  retires  with 
39  years  of  service. 

She  started  as  an 
assembler  in  Build¬ 
ing  26-3.  She  retires 
as  a  stockkeeper  at 
PSO.  “I  have  enjoy¬ 
ed  my  career  at  GE, 
but  now  I  am  look¬ 
ing  forward  to  enjoying  retirement.  I 
hope  to  travel  and  do  the  things  I 
never  had  time  for  before.” 


Suggestion  earns 
Betty  Howell  $363 

Betty  Howell  (pictured  at  left),  a 
group  leader  in  Building  4-3,  won  a 
suggestion  award  last  week  that 
earned  her  $363.  She  suggested  a 
new  procedure  for  painting  end- 
shields  that  results  in  less  rework. 

Although  she  said  she  has  received 
several  other  suggestion  awards, 
this  is  her  largest.  With  the  money, 
she  plans  to  buy  some  additional 
camera  equipment  to  use  on  family 
trips. 


Glenna  E.  Koch 
retires  with  25 
I  years  of  service. 

She  started  as  a 
'  finisher  in  Build- 
I  ing6-3.  She  retires 
I  asawinderinBuild- 
■  ing  4-2.  “I  started 
i  to  work  at  GE  be- 
;  cause  I  needed  a 
I  job  and  wanted  to  work.  GE  is  a  good 
place  to  work,  and  the  benefits  are 
very  good.” 


Ray  W.  Brown  re¬ 
tires  with  30  years 
of  service.  He  began 
as  a  general  clerk 
at  Winter  Street. 
He  retires  as  an 
analyst  in  Build¬ 
ing  18-4. 


Others  become  GE  pensioners  July  1 

Other  July  1  retirees  included  the  following:  John  A.  Lea,  44  years  of  service. 
Building  26-1;  Margaret  M.  Evans,  35  years  of  service,  Taylor  Street; 
Richard  M.  Davis,  19  years  of  service.  Winter  Street;  Clifford  Kiefer,  16 
years  of  service,  Taylor  Street. 

Bloodmobile  at  Broadway  Friday,  July  12 

The  East/West  Broadway  Bloodmobile  is  scheduled  for  Friday,  July  12,  at 
the  GE  Club  from  11:15  a.m.  to  3:45  p.m. 

Donors  may  arrange  appointments  by  calling  Mearv  Ruhl,  Ext.  2916.  Walk- 
ins  are  also  accepted. 


Ad  lets 


I _ 

RIDERS  WANTED 


OPENING  TO  SHARE  DRIVING,  Huntington 
to  Bdwy,  1st  shift.  1-356-1586. 


FOR  SALE 


: 

j  ‘80  CITATION,  6  cyl,  4  speed.  693-9534. 

I  GIRL’S  20"  SCHWINN  BICYCLE,  good  cond., 
i'  $20. 745-3446. 

■  DBL  BED,  dressing  tbi  w-bench,  chest  of 
•j  dwrs,  $150;  sewing  mach.,  $60.  424-5188. 

I  WHITE  DALMATION,  full  blooded,  female, 

I  Liver,  2  yrs.  old,  $60.  447-1696. 

I  5V2  HP  JOHNSON  OUTBOARD,  &  6  gal.  tank, 
j  ex.  cond.,  $225.  432-5016, 
i  ARGUS  III  CAMERA,  slide  projector;  wire 
!  grocery  cart.  447-4606. 

PORTABLE  REFRIGERATOR,  like  new.  Ideal 
for  college  student,  $50.  485-7424. 

TWIN  BOX  SPRINGS  &  MATTRESSES,  2 
each;  refrigerator.  747-5531 . 

;  RECLINER  CHAIR,  dk  orange;  trumpet;  pho- 
I  nograph.  447-4862. 
j  FURNITURE:  gid  couch,  2  high  back  cut 
I  velvet  chairs,  all  good;  Wurlitzer  piano. 


console,  5  yrs.  old,  ex.  condition.  627-31 32. 

18'  FIBERGLASS  CABIN  BOAT,  75  HP  motor 
&  trir.  637-3940. 

GM  12  BOLT  REAREND  w-5.86  zoom  gears, 
nvr  run.  665-5603. 

HOUSE  ITEMS:  doors,  sinks,  windows,  fur¬ 
naces,  toilets,  tables,  etc.  747-0241. 

BOAT  SEAT  w-pedestal,  wht,  new,  $36. 
456-3674. 

COCKTAIL  &  END  TABLES,  solid  walnut, 
canning  jars.  745-7625. 

BABY  WALKER,  w-activity  bar,  new,  $25; 
port-a-crib,  new,  $35.  744-9479. 

MATCHING  TABLE  LAMPS,  2,  44"  tall, 
$20/both.  446-4066. 

CORNER  CABINET  for  what-nots.  483-8638. 

WATERFRONT  COTTAGE,  furnished,  five 
lake  chain  access.  1-854-3439. 

DESK  &  CRT  STATION,  walnut/bik;  2  dwr 
file,  bik;  chair.  486-4490. 

CARPETING  &  PAD,  beige,  22'x1 3'  &  1 2'x1  O', 
good  condition.  747-4084. 

DINING  ROOM  TABLE  &  CHAIRS  -  cane 
back,  velvet  seats,  formica  top,  ex.  cond., 
$200.  493-1980. 

‘81  MERCURY  LYNX,  3,300,  aft.  5:30  p.m. 
724-9686. 

‘71  CHALLENGER,  88,897  actual  miles,  rebuilt 
383  magnum;  call  for  appt.  724-4966. 

‘76  CHEV.  CAPRICE  CLASSIC,  4  dr.,  ps,  pb, 
tit,  studded  snow  tires,  dependable,  $900 
or  offer.  747-6662. 

TRUCK  TIRES,  4,  800-1 6-5LT,  8  ply,  very 
good  cond.,  $100.  1-347-3074. 


TIRES,  4,  P185x75x14R,  5/32  tread;  pick-up 
top,  side  tool  boxes,  hvy  duty.  432-2693. 

LUXMAN  RECEIVER,  100W,  ex.  condition, 
$300.  432-3187. 

APPLIANCES:  5  burner  gas  stove,  dish¬ 
washer,  trash  compactor,  all  3  for  $625. 
436-3821 . 

END  TABLES,  2;  air  conditioner;  humidifier, 
all  good  cond.  432-8521. 

CLEAN  FEATHER  PILLOWS,  $3  each  or 
2/$5.  747-0231. 

ANTIQUE  ROCKER,  large,  oak,  ex.  cond.; 
small  oak  rocker,  cane  seat.  632-4733. 

REFRIGERATOR,  runs  good,  holefortapper; 
call  aft.  5  p.m.  485-5556. 

MOVING  SALE,  CC  Estates,  Lot  160,  2-V2 
milesS.  of  Southtown  Mall,  machine  tools, 
stereo  &  much  more.  639-6591. 


WANTED 


LARGE  VAN  OR  MINI-HOME  TO  RENT  AUG. 

17-24.  747-2994. 

PAINT  JOBS,  inside  or  out,  houses,  free 
estimates.  432-3305. 

LOG  SPLITTER.  485-9396. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 


FOR  RENT 


APARTMENTS  -  upstairs,  turn.;  downstairs, 
unfurn.  w-built-in  stv,  2  blocks  from  GE. 
484-7117. 


SERVICE 


HANDYMAN  WANTS  ANY  ODD  JOBS,  NE 

only,  reasonable.  485-7160. 

CONCRETE  CONSTRUCTION  -  repair/re¬ 
place.  744-5898. 

CONTINUOUS  GUTTER  &  SIDING,  free 
estimates.  627-2858. 

THE  MAIDS  OF  FORT  WAYNE  -  We  re  the 

ones  with  the  iittle  yellow  cars.  484-4937. 


Golf 


Low  scores  for  week  24: 

At  Foster  Park:  Eben  Cobb,  37,  38; 

At  McMillen  Park:  Chip  Hopkins,  38;  Tad 
Stokley,  38;  Kevin  Schmahl  38; 

At  Colonial  Oaks:  Dick  Coipetzer,  39; 

At  Brookwood  Golf  Course:  John  Elliott,  39; 
Jack  Starwalt,  39; 

Birdies:  3  -  Eben  Cobb;  2  -  John  Elliot,  Dick 
Coipetzer;  1  -  Jerry  Gottshalk,  Marcus  Knecht, 
Jim  Muir,  Bill  Nash,  Jim  Raishart,  Wayne 
Spratt,  Jack  Starwalt,  Tad  Stokley,  J.  T ucker, 
Dick  Well. 

In  memory 


Harold  L.  Frazier,  1115  Pemberton  Dr.,  died 
June  17.  He  was  a  stockkeeper  at  Taylor 
Street  prior  to  retirement  in  1963. 

Hamilton  McCoy,  Ohio,  died  June  13.  He 
was  a  drill  press  operator  in  Building  4-4  prior 
to  retirement  in  1968. 


iElex  calendar  -  August 


5  Partizan  board  meeting,  11:30  a.m.,  Alex¬ 
ander's,  State  Street. 

16  Quintis  chapter  meeting,  11  a.m.,  Betty 
Brown’s  cottage.  Lake  George. 

■20  Executive  committee  meeting,  4:45  p.m., 
Elex  office. 

'20  Partizan  social  gathering,  12  noon,  MCL 
Cafeteria,  Southtown  Mall. 

21  Pen  El  bus  trip,  9:30  a.m.,  “Gypsy,”  Beef 'N 


Board,  Indianapolis. 

26  Honor-ettes  chapter  meeting,  1  p.m., 
Salem  United  Church  of  Christ,  2401  Lake 
Ave. 

Reminder: 

GE  Midwest  Women’s  Convention  -  Sept. 
20, 21 , 22.  Indianapolis.  Reservation  dead¬ 
line:  July  17. 


«iniETS 

QE  NEWS  BLDG.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


'Cafeteria  specials  for  July 


1  Birthday  of  the  first  U.S.  Postage  Stamp 
(1847).  Trade  a  stamp  for  a  25<t  coupon. 

2  Halfway  Point  of  1985.  Pop  half  price  with 
lunch. 

3  Dog  Days.  Hot  dog  special.  2  for  $1 .00. 

8  Nelson  Rockefeller  Birthday.  Brownie 
special.  45  cents. 

'  10  Wyoming  Admission  Day.  44th  state.  Large 
pop  44  cents. 

11  National  “Cheer  up  the  Loneiy  Day. “Cheer 


up  the  cafeteria  by  visiting  usi 

12  Linwood  National  Pickle  Festival.  Free 
pickle. 

15  National  Ice  Cream  Day.  Ice  cream  sun¬ 
dae  in  cafeteria. 

16  Explorer  Roald  Amundsen  Birthday.  Ex¬ 
plore  the  cafe  for  a  pie  special.  75  cents. 

17  Shutdown  Special. 

19  First  Women's  Rights  Convention  Anni¬ 
versary  (1848).  Cold' plate  special  $1.84. 


I  Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 

j  may  submit  only  one  adlet  per  Issue  of  the  QE  News.  No  more  than  40  lettora  per  Ad- 

I  let,  pleaae.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
I  be  available  without  regard  to  race,  creed,  national  origin  or  sex. 

j  Name  _ _ 

I  Address  _  City _ 

I  Home  Phone _  Bldg - 

I  Th«  referred  to  m  this  ed  sre  m  rx>  wey  confuted  with  any  txistness  venture 


Signature 
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Williams  discusses  Fort  Wayne  motor  competitors 


Van  Williams,  senior  vice  president  and  group  executive,  began  the  second  Motor  Roundtable  with  a| 
business  review.  Participants  at  the  Roundtable  were  Jean  Nebehy,  Sally  Miller,  Howard  Marsh,  Martini 
Martinez,  Mary  Lucas,  Rudy  Wuttke,  Dorothy  Thomas,  Maryanne  Entwisle,  Mark  Foellinger,  Jack  Starwalt,! 
Tom  Perl  and  Fred  Stephan. 


At  the  second  Motor  Roundtable,  Van  Williams, 
senior  vice  president  and  group  executive,  outlined 
recent  changes  in  the  motor  industry  and  the  Motor 
Business  Group’s  plan  to  stay  on  top  of  the  motor 
market. 

“Our  strategy  is  designed  to  keep  us  better  than 
our  competitors,”  said  Williams.  “We  are  focusing 
on  quality  and  having  the  latest  technology  to  con¬ 
tinue  our  top  world  market  position.” 

Strategy  created  change 

Williams  acknowledged  that  implementing  the 
new  strategy  has  created  a  tremendous  change 
throughout  the  Motor  Business. 

“If  we  continued  without  changing,  our  business 
would  slowly  die.  Instead,  we  have  and  are  taking 
actions  now.  We  are  making  tough  decisions,  which 
should  benefit  the  greatest  number  of  our  people.” 

Williams  said  the  restructuring  of  MBG  last  Sep¬ 
tember  created  tremendous  concern  for  many 
people. 

“All  of  us  have  been  affected,”  he  said.  “We  want 
our  people  to  feel  they’re  being  treated  fairly.  We 
want  to  handle  each  person  with  dignity,  compas¬ 
sion  and  respect.” 

Williams  said  that  change  would  continue.  “We’re 
always  going  to  have  to  find  ways  to  do  more  with 
less.  We  must  continue  to  look  at  all  elements  of  cost. 
We  want  our  business  to  be  as  competitive  and  as 
secure  as  we  can  make  it. 

Tom  Perl,  Building  4-3,  asked  Williams  how  the 
changes  affect  the  future  of  motor  production  in 
Fort  Wayne  plants. 

B’way,  Taylor  Street  face  tough  competition 

Williams  said  that  MBG’s  response  to  threats 
from  tough  competition  in  markets  served  by 
Broadway  and  Taylor  Street  will  determine  the 
future  of  motor  production  in  Fort  Wayne. 

For  example,  Baldor — one  of  Taylor  Street’s  big¬ 
gest  competitors — has  a  more  standarized  motor. 
This  allows  them  to  have  longer  run  lengths,  which 
reduces  their  cost  and  helps  make  them  a  tough 
competitor  in  the  integral  horsepower  market,  said 
Williams. 

He  explained  that  MBG’s  efforts  in  reducing  the 
variety  of  motor  models  and  increasing  run  lengths 
are  designed  to  make  MBG  more  competitive. 

“Our  customers  also  gain  from  this  kind  of  pro¬ 
duct  structuring,”  said  Williams.  “Our  customers 
can  no  longer  afford  to  stock  as  many  motors.  Our 
domestic  customers  in  the  hermetic  markets,  such 


as  Trane  and  Carrier,  want  to  be  more  cost  competi¬ 
tive  because  of  the  foreign  threat  to  their  products.” 

In  response  to  a  question  from  Fred  Stephans, 
Building  4-6,  Williams  said  that  GE  Chairman  Jack 
Welch  supports  MBG’s  business  strategy  and 
“believes  we  will  win.”  Welch  recognizes  that  MBG 
is  1%  times  larger  than  its  nearest  competitor, 
Emerson,  and  about  five  times  larger  than  Baldor, 
said  Williams. 

“But  we  have  to  turn  that  bigness  into  an  advan¬ 
tage.  It  will  be  our  ability  to  meet  our  customers’ 
needs  that  will  determine  if  we  are  successful.  They 
will  buy  from  whoever  gives  them  the  best  value.” 

Next  Roundtable  July  10 

This  was  the  second  of  series  of  regularly  sche¬ 
duled  meetings  open  to  all  motor  employees.  The 
group  is  limited  to  12  employees  on  a  first-come, 
first-serve  basis. 

Employees  who  would  like  to  attend  the  next 
Motor  Roundtable  on  Wednesday,  July  10,  should 
complete  the  coupon  at  right.  It  should  be  mailed  to 
the  GE  News,  Building  18-3.  Participants  will 
receive  an  invitation  by  return  mail. 


Yes,  I  would  like  to  attend  the  July  10  Motor 
Roundtable.  I  understand  participants  will  be 
notified  by  invitation  to  confirm  the  time  and 
location. 


Name 


Department 

Building  _ 

Phone  _ 


Supervisor  _ 

Mall  to  Roundtable,  GE  News,  Building  18-3. 


Negotiations  continue 
on  daily  basis 

Negotiations  continued  last  week 
between  lUE  and  the  company.  In 
addition  to  discussions  on  wages  and 
other  matters,  subcommittees  on  con¬ 
tract  language  and  pensions  and  insu¬ 
rance  met  several  times. 

With  June  30  approaching,  union 
and  company  representatives  said  last 
week  they  expect  to  continue  bargain¬ 
ing  on  a  daily  basis  this  week. 

No  specific  agreements  have  been 
reached,  but  there  has  been  full  dis¬ 
cussion  of  major  issues.  Company  ne¬ 
gotiators  are  satisfied  that  sufficient 
time  remains  for  a  settlement  to  be 
reached. 

Surplus  equipment 
to  be  auctioned  July  13 

Beginning  at  10  a.m.,  on  July  13, 
surplus  equipment  will  be  auctioned 
at  Taylor  Street. 

Items  to  be  auctioned  include  P&J 
lathes,  sheet  metal  equipment,  office 
furniture,  storage  cabinets,  work 
benches  and  tool  chests. 


Paid  holidays  next  week 
to  provide  4-day  weekend 

GE  employees  will  have  a  four-day  weekend  next  week  to  observe  the 
July  4  holiday.  The  paid  holidays  are  Thursday  and  Friday,  July  4  and  5.  > 

Fort  Wayne  GE  employees  will  receive  a  total  of  about  $734,000  in  pay 
and  associated  benefits  for  the  holidays  on  July  4  and  5. 

Because  of  the  holidays,  no  GE  News  will  be  published.  The  next  issue 
will  appear  on  Thursday,  July  11.  Adlets  must  be  received  by  noon,  July  3, 
to  appear  in  the  July  11  issue. 

Gate  schedules  to  change  I 

Here  is  the  gate  schedule  for  the  holiday  weekend: 

East  Broadway  Gate  -  Closed  at  5  p.m.,  July  3.  Reopens  for  normal  I 
schedule  at  6  a.m.,  July  8.  j 

West  Broadway  Gate  -  Open  24  hours  for  vehicle  and  pedestrian  traffic 
starting  at  midnight,  July  3,  through  6  p.m.,  July  8,  when  the  normal 
schedule  resumes. 

College  Gate  -  Closed  at  8  p.m.,  July  3.  Reopens  for  normal  schedule  at  6 
a.m.,  July  8. 

Fairfield  Gate  -  Closed  at  6  p.m.,  July  3.  Reopens  for  normal  schedule 
at  10  a.m.,  July  8. 

Lindley  Gate  -  Closed  at  12:30  a.m.,  July  4.  Reopens  for  normal  sche¬ 
dule  at  6  a.m.,  July  8. 
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Employees  react  to  1985-88  contract 


The  GE  News  interviewed  several 
7ort  Wayne  employees  to  get  their 
i  eactions  to  the  proposed  new  1 985-88 
j  ontract  between  the  lUE  and  the  com- 
\mny.  Here  are  their  replies: 


Paul  Carpenter 

3roup  leader,  STO/Building  26-4 


Likes  new  eye  care  benefit 

“I’m  happy  with  the  pay  raises.  I  was  on  vacation 
last  week  and  haven’t  studied  the  details  yet,  but 
I’ve  heard  it’s  a  good  contract.  I  would  have  liked  to 
have  seen  an  increase  in  vacation  time. 

“I  like  the  eye  care  benefits  because  my  wife  and  I 
wear  glasses.  That  will  help.  Lots  of  families  will 
use  the  orthodontia  benefits. 

“I’m  looking  forward  to  the  cash  bonus.  Like  eve¬ 
ryone  else,  I’ll  probably  pay  bills  with  mine.” 


^  1 

lUE  Local  901  votes 

for  ratification 

John  Carpenter,  president  of  lUE  Local 
901,  reported  Wednesday  that  union  members 
voted  overwhelmingly  in  Fort  Wayne  on 
Tuesday  in  favor  of  ratification  of  the  pro¬ 
posed  1985-88  contract. 

The  contract  has  also  been  ratified  national¬ 
ly  by  the  lUE. 

Negotiations  with  lAM  Lodge  70  are 
continuing. 

L _ _ _ J 


Aileen  Alles 

Assembler/solderer,  ECD/Taylor  Street 


Likes  the  cash  bonus 

“Overall,  I  liked  the  contract.  I  think  everybody  is 
pretty  well  satisifed.  They  all  like  the  cash  bonus  in 
July.  It’s  going  to  come  in  handy.  I’ll  use  the  money 
for  a  trip  and  to  pay  some  bills. 

“Raising  the  medical  deductible  wasn’t  the  grea¬ 
test,  but  with  all  of  the  other  benefits,  it  is  OK.  The 
new  eye  care  provisions  will  help  us  who  wear 
glasses.  The  orthodontia  benefits  might  help  me  too 
because  I  have  a  son  who  might  need  that. 

“I’m  glad  for  the  agency  shop  agreement.  Now 
everybody  pays  their  way.  Everyone  gets  the  benef¬ 
its,  and  everyone  should  pay.” 


Ernestine  Kelsoe 

Quality  repair,  Section  14/Taylor  Street 


‘Shocked’  with  pay  raise 

“I  was  shocked  with  the  contract  terms.  I  didn’t 
expect  all  of  those  additional  benefits,  and  I  cer¬ 
tainly  didn’t  expect  a  raise.  I  love  the  improved 
early  retirement.  It  makes  the  time  shorter.  I  think 
the  whole  thing  is  beautiful.” 


Using  bonus  for  vacation 

“I  think  the  whole  contract  is  great.  I  like  the 
advance  bonus  we’ll  get  soon  the  best.  I  will  go  on 
vacation  with  some  of  it. 

“The  whole  contract  was  a  surprise  to  me.  Most  of 
my  co-workers  think  it  is  good.  I  think  agency  shop 
is  great.  We  all  should  pay  the  same.” 

Jan  Dawson 

Packer,  STO/Building  27 


Pleased  by  pension  changes 

“It  surprised  me  it  was  as  good  as  it  is.  A  lot  of 
companies  have  offered  take-aways  and  cutbacks.  I 
thought  there  would  be  some  of  that.  Even  though  I 
think  the  Fort  Wayne  works  as  a  whole  is  not  as 
strong,  the  company  as  a  whole  is  strong. 

“I  especially  like  the  several  hundred  dollars 
payment  we’ll  get  soon.  I  plan  to  pay  bills  with  mine. 
I  have  a  daughter  in  college,  and  we’ll  use  some  of 
the  money  for  tuition. 

“I  was  surprised  at  the  early  retirement  provi¬ 
sions.  I  hope  that  encourages  some  of  the  older  peo¬ 
ple  to  retire  so  some  others  can  have  jobs.” 


Karl  Bell 

Die  polisher.  Wire  Mill/Taylor  Street 
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S&SP  helped 

For  Ann  Day,  an  assembler-solderer  at  the  Air¬ 
craft  Engine  Electronic  Controls  Department,  a 
long  dream  has  come  true. 

Ann  and  her  husband  Dutch,  a  1977  GE  retiree, 
and  their  daughter  Michelle  have  just  moved  into 
their  new  home  on  Sylvan  Lake. 

S&SP  helped  finance  home 

A  big  share  of  the  money  to  build  the  home  came 
from  Ann’s  Savings  and  Security  account.  “The 
amount  I  had  saved  in  S&SP  made  a  big  difference 
when  we  decided  to  build  a  house,”  said  Ann. 

Ann  was  allowed  to  withdraw  all  of  her  savings  in 
S&SP— without  losing  the  company  matching 
payment — to  pay  up  to  25%  of  the  estimated  cost  of 
construction.  S&SP  participants  may  also  withdraw 
their  money  at  any  time  for  education  or  financial 
hardship  without  forfeiting  the  company  portion. 

While  he  was  a  GE  employee,  Dutch  also  partici¬ 
pated  in  S&SP.  “I  was  in  S&SP  from  the  word  ‘go.’ 
Over  a  period  of  time,  you  can  save  up  a  lot  of 
money,”  he  said. 

ECD  job  requires  thinking 

Although  the  location  of  their  house  requires  a  lot 
of  driving  for  Ann,  she  says  it  is  worth  it.  “I  like  my 
job  at  ECD.  It  requires  a  lot  of  thinking,”she 
explained. 

Dutch  said  he  is  enjoying  his  retirement.  “I  play 
golf  and  just  take  it  easy.  I  have  a  good  pension  from 
GE  that  allows  us  to  live  comfortably.” 


buiid  Days’  dream  house 


Ann,  Dutch  and  Micheiie  Day  just  moved  into  their  new  iake  home.  Ann  said  her  S&SP  savings  made  a  big  | 
difference  in  their  decision  to  build  a  new  home.  Ann  is  an  assembler-solderer  at  the  Electronic  Controls  i 
Department.  She  met  her  husband  Dutch  10  years  ago  when  he  was  a  GE  employee.  Dutch  retired  from  the  j 
Hermetic  Motor  Operation  in  1977.  :  I 

i  I 


Statue  of  Liberty  gifts  haif  way  to  goat 


Gifts  from  General  Electric  em¬ 
ployees  and  retirees  to  the  Statue  of 
Liberty-Ellis  Island  Restoration  have 
passed  the  $140,000  mark  in  less  than 
six  months  of  the  campaign. 

Gift  made  in  June 
As  a  result,  a  General  Electric 
Foundation  matching-gift  payment  of 
$125,000  was  made  in  June  to  the 
Statue  of  Liberty-Ellis  Island  Foun¬ 
dation.  Paul  M.  Ostergard,  GE  Foun¬ 
dation  secretary,  and  Mark  J.  D’Ar- 
cangelo,  vice  president  of  Northeastern 


Regional  Relations,  presented  the 
check  to  William  F.  May,  president  of 
the  Statue  of  Liberty-Ellis  Island 
Foundation,  at  the  campaign  head¬ 
quarters  in  New  York  City. 

The  GE  Foundation  payment  rep¬ 
resents  half  the  goal  of  $250,000  which 
the  Trustees  have  authorized  to  match 
the  contributions  of  employees  and 
retirees.  The  campaign  will  continue 
to  July  4,  1986,  when  the  Statue  of 
Liberty  torch  will  be  relighted  amid  a 
gala  celebration  in  New  York  Harbor. 


Last  year,  the  GE  Foundation  made 
a  $250,000  grant  to  underwrite  the 
installation  cost  of  the  exterior  light¬ 
ing  system  for  the  Statue  of  Liberty. 
Thus,  the  Statue  of  Liberty-Ellis  Island 
Foundation  can  receive  as  much  as 
$750,000  in  cash  contributions  from 
employees  and  the  GE  Foundation  in 
addition  to  a  major  company  gift  of 
lighting  equipment  and  technical 
assistance  from  the  Lighting  Business 
Group. 

“GE  employees  and  retirees  have 


responded  magnificently  to  our  match  s 
ing-gift  offer,”  said  Ostergard.  “Nov  i 
we  need  the  support  of  those  who  hav(  i 
not  yet  contributed  or  wish  to  givt 
again  so  that  we  can  reach  our  goal.”l  i 
Forms  available 

Tax-deductible  gifts  of  at  least  $11 
to  a  maximum  of  $500  will  be  matchec 
by  the  GE  Foundation.  Employee;, 
may  obtain  a  matching-gift  fornj 
which  includes  a  self-mailer  envelop;  ; 
from  employee  relations  represent 
atives.  ■' 


Reservations,  ballots  due  Aug.  23 
for  Quarter  Century  Club  Outing 


Reservations  for  the  1985  Quarter 
Century  Club  Outing  can  be  made  at 
the  same  time  as  ballots  are  cast  for 
new  officers  by  mailing  in  the  form 
at  right.  About  995  people  attended 
the  1984  outing. 

The  outing  will  take  place  Sept.  7  at 


the  Memorial  Coliseum.  All  members 
who  have  25  or  more  years  of  service 
are  invited  to  participate  in  the  fel¬ 
lowship,  food  and  door  prize  drawings. 

The  form  should  be  mailed  so  that  it 
reaches  Morrell  Travis  at  the  address 
shown  by  Aug.  23. 

Director  Treasurer 


Secretary 


Janet  Krieger 
Taylor  Street 


Virginia  Roemer 
Building  26-2 


Connie  Monce 
Building  18-4 


Bernie  Reuille 
Retired 


I  Quarter  Century  Club  Outing  j 
I  Reservation  Form  &  Ballot 

I  j 

I  Outing:  September  7, 1985  □  Yes,  I  will  attend  ! 

I  Reservation  deadline:  August  23, 1985  □  Sorry,  I  can’t  make  it  i 


(You  must  be  a  Quarter  Century  Club  member  to  attend  and  be  eligible  for 
I  prizes.) 


Signature 


I  Secretary  (Vote  for  one)  Director  (vote  for  one) 

□  Janet  Krieger,  Taylor  Street  □  Donald  Hoffman  (Taylor  Street) 

I  □  Virginia  Roemer,  Building  26-2  □  Connie  Monce  (Building  18-4)  | 


'  Treasurer  (vote  for  one) 

I  □  Bernie  Reuille,  Retired 

I 

I  Mail  this  form  using  internal  mail  to;  Morrell  Travis,  Taylor  Street 
I  or 

I  if  mailing  from  outside  the  plant,  in  the  U.S.  mail,  use  this  full  address: 

I  Morrell  Travis 

I  General  Electric  Co. 

I  2000  Taylor  Street,  P.O.  Box  2205 

I  Fort  Wayne,  IN  46801 

I _ 
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Love  Life:  Your  back  is  forever 


Correction  to  Special  Edition 
in  placement  procedure 

There  is  an  error  in  the  GE  News 
“Special  Report”  distributed  on  July 
3.  It’s  on  page  5  under  the  income  pro¬ 
tection  benefits. 

Under  the  special  placement  pro¬ 
cedure,  it  incorrectly  says  in  the  last 
sentence  that  “it’s  available  for  two 
years  following  the  individual’s  em¬ 
ployment  termination.” 

That  two-year  availability  applies 
to  the  $3,000  for  training  and  educa¬ 
tion  in  a  plant-closing  situation. 

We  apologize  for  the  error. 


General  Electric  News 


Published  every  week  by  the  General  Elect¬ 
ric  Company,  an  equal  opportunity  employer. 
In  the  Interest  of  all  GE  employees  and  their 
families  here.  May  not  be  reproduced  In 
whole  or  part  without  express  permission  of 
the  General  Electric  Company. 
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Surplus  equipment  to  be  auctioned  July  13 


Beginning  at  10  a.m.  on  July  13 
surplus  equipment  will  be  auctioned 
at  Taylor  Street.Items  to  be  auctioned 


include  P&J  lathes,  sheet  metal  equip¬ 
ment,  office  furniture,  storage  cabi¬ 
nets,  work  benches  and  tool  chests. 


“Prevention  of  back  problems  is  a  lot  easier  than 
;uring  them,”  advises  Dr.  Jim  Chase,  Medical 
Director  for  the  Motor  Business  Group.  “We,  in  the 
nedical  profession,  feel  we  are  seeing  more  back 
iroblems  due  to  a  sedentary  lifestyle.”  The  recently 
listributed  Love-Life  brochure  talks  about  tips  in 
;aring  for  this  important  bodily  structure. 

Your  back  was  designed  to  provide  a  lifetime  of 
lervice  if  it  is  properly  used  and  maintained.  The 
consequences  of  misuse,  as  anyone  who  has  been 
infortunate  to  experience  can  attest,  are  severe 
Dain  and  possible  disability.  Sometimes  we  think 
ve  are  doing  ourselves  well  by  taking  it  easy  while 
sitting  in  a  soft  chair  watching  television. 

Back  needs  conditioning 

Relaxing  night  after  night  may  be  enjoyable,  but 
mur  back  needs  continuous  conditioning  if  it  is  to  be 
lealthy  and  free  of  pain  and  injury.  The  Love  Life 
orochure  gives  tips  for  conditioning  exercise  and 
?ood  posture. 

“Sitting  posture  is  possibly  more  important  than 


standing  posture,”  says  Chase. 

On  or  off  the  job,  we  will  use  our  backs  to  help 
move  objects,  play  sports,  or  maintain  homes.  Fre¬ 
quent  lifting  is  common.  The  proper  way  of  lifting  is 
to  keep  the  weight  close  to  your  body.  However,  if 
your  job  involves  heavy  or  repetitive  lifting  the 
medical  clinic  in  Building  21  has  additional  infor¬ 
mation  which  may  be  requested. 

Back  pain  should  be  taken  seriously 

Most  commonly,  people  get  relatively  minor 
strains  and  sprains.  Initially  these  injuries  should 
be  treated  with  rest  and  icepacks  just  as  any  other 
sprain.  If  the  pain  does  not  go  away  soon,  you  should 
call  your  doctor.  Medical  care  for  serious  injuries 
can  be  expensive,  involve  lengthy  treatment  and  be 
painful.  Any  back  pain  should  be  taken  seriously. 
Early  care  and  treatment  of  injuries  can  help  pre¬ 
vent  a  lifetime  of  pain,  inconvenience  and  expense. 

Chase  also  reminds  all  employees  who  experience 
back  pain  to  report  it  immediately  to  medical  staff 
and  their  supervisors. 


Kermit  Duff,  shows  the  proper  way  to  lift. 


!  40  years  of  service 

f 


Macele  Davis 
Taylor  Street 


i  Adlets 

I 

1 _ 

FOR  SALE 


iBOYS  DIRT  BIKE  (20")  ex.  cond.  $65. 
I  447-1939. 

I  75  BUICK  SKYLARK,  4  spd,  gray,  37,000 
I  miles,  one  owner,  $1,850.  432-2734. 

j  73  HARVESTER  HALF-TON  TRUCK,  runs 
1  great,  good  tires,  $700  or  best  offer. 

I  432-8529. 

74  LINCOLN,  4  dr.,  auto,  loaded,  runs  good, 
good  body  and  tires,  make  offer. 
747-0844. 

78  BUICK  LESABRE,  4  dr.,  a/c,  1  owner,  ex. 

cond.  $3,500.  456-5098. 

KAYAK,  17'  Eddyline,  SeaTouring  Sandpiper 
'  model,  fiberglass.  $1,100  or  best  offer. 
456-5098. 

‘67  CORVAIR,  runs  good.  60,000  mi.  good 
tires.  $450.  Call  mornings.  447-4344. 


Golf 


Low  scores  at  Foster  Park:  Jerry  Gottschalk, 
36;  Eben  Cobb,  38;  Glen  Cole,  38;  Bainbridge, 
39;  Mel  Guillaume,  39;  Mike  Hadley,  39;  John 
Stark,  39;  At  Colonial  Oaks:  Roy  Brokaw,  38; 
Jack  Starwalt,  39;  At  McMillen  Park:  Chip 
Hopkinson,  39. 

Birdies: 

2  -  Lynn  Bradtmueller,  Mel  Guillaume.  1  - 
Bainbridge,  Roy  Brokaw,  Glen  Cole,  Jim 
Closson,  Dick  Colpetzer,  Scott  Ernst,  Bill 
Green,  Jerry  Gottschalk,  Ted  Lauterberg, 
Clovis  Linkous,  C,  Murphy,  Larry  Nevers,  R. 
Patterson,  Garry  Petty,  Dick  Powell,  Bud 
Steinbacher,  John  Tucker,  Dick  Wells,  Don 
Wooten. 


‘75  MERCURY  COMET,  6  cyl.,  4-D,  air,  32,000 
act.  mi.  1-637-3909. 

2  UPHOLSTERED  CHAIRS.  $40  ea.  brown 
patterned.  Barco  lounger  &  dk  brwn  tweed, 
ex.  cond.  747-0885 

‘74  FORD  TORINO,  runo  «  -  some  rust. 
$495  or  best  offer.  432-8529. 

‘73  PLYMOUTH  STA.  WGN.  Suburban,  many 
nearly  new  parts,  trans.  good.  1  -447-2972. 

PV  30  W  GUITAR  &  guitar  amp,  $120. 
483-1203. 

2  TIRES,  size  14  inch,  new.  745-4815. 

COVINGTON  MEMORIAL  GARDENS,  2 
crypts,  $1,750.  747-0846. 

COLLIE  PUPS,  AKC  regis.  1-723-5460. 

LARGE  WOOD  OFFICE  DESK;  2  pc.  sec¬ 
tional  w-crnr  tbi,  bwn  &  gold;  54"  rd  oak 
table  w-3  boards.  489-5656. 

‘76  PLYMOUTH  VOLARE  STATIONWAGON, 
ps,  pb,  71,000  miles,  aft.  5  p.m.  493-1431. 

HOUSE  ITEMS:  doors,  tables,  bed,  gas  fur¬ 
nace,  toilet,  sink,  etc.  747-0241. 

‘78  FORD  E150  CONVERSION  VAN,  air, 
cruise,  tit,  auto,  reg  gas,  $2,750.  744-1755. 

‘77  VOLARE  WAGON,  6  cyl,  auto,  air,  exc. 
tires,  $1,575.  432-7140. 

‘84  CHEVY  CITATION,  low  mileage,  like  new, 
air,  ps,  pb,  stereo  w-cass.,  days.  749-4992. 

ARBORVITAE  EVERGREEN  TREES,  1 8"-24  ", 
$1  each.  424-6826. 

WHITE  SEWING  MACHINE,  10  stitch,  nvr 
used,  $85.  627-2429. 

LOWREY  ORGAN.  2  keyboard,  magic  chords, 
ex.  cond.  432-2308. 

‘73  STUERY  TRAVEL  TRAILER,  22',  self- 
contained.  good  shape.  $2,800.  749-2616. 

REPRODUCTION  PRESSED  BACK  ANTIQUE 
CHAIRS,  6  in  all.  632-4733. 


In  memory 


Dale  R.  Delagrange,  1633  Schilling  Ave., 
died  J  une  26.  He  was  a  welder  at  Winter  Street 
prior  to  retiring  in  1967. 

Arthur  M.  Beebe.  2721  Pine  Manor  Ct.,  died 
June  23.  He  was  a  punch  press  operator  at 
Winter  Street  prior  to  retirement  in  1973. 


lOVj'  X  11'  TENT  and  Coleman  stv,  all  good 
cond.  other  eqpmt.  483-0069. 

GE  REFRIGERATOR,  dbl.  dr.  utility  cabinet. 
432-9334. 

GE  UPRIGHT  FREEZER;  new  queen  sz 
headboard.  485-4173. 

ANTIQUES  BATHTUB,  $25;  all  wood  doors, 
$8  each.  485-0535. 

PORTABLE  SAUNA,  like  new,  will  sell  for  half 
price.  489-3734. 

WHEAT  PENNIES,  approx.  1900,  1909-1959. 
745-9844. 

NATIONAL  GEOGRAPHIC  magazines, 
1950-1982.  1-35  7-5485. 


WANTED 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

“79-’81  PLYMOUTH  HEAD  FOR  1.7  ENGINE, 

good,  reasonable,  for  Horizon.  422-7715. 


PAINT  JOBS,  inside  or  out,  houses,  free 
estimates.  432-3305. 

TO  TRADE  ‘84, 20'  DELUXE  PONTOON  FOR 
MOBILE  HOME  IN  FLORIDA.  637-3895. 


SERVICE 


HANDYMAN  WANTS  ANY  ODD  JOBS,  NE 

only,  reasonable.  485-7160. 

CONCRETE  CONSTRUCTION  -  repair/re¬ 
place.  744-5898. 

SWEETCAKES  THE  MAGIC  CLOWN,  magic 
animals,  comedy,  balloons,  more.  Fun.  All 
ages.  745-1545. 


FREE 


3  MALE  KITTENS,  4  mo.  old;  1-wht  w/tan, 
l-b&w,  1-or/wht.  432-0043. 

FIREWOOD,  not  split;  one  yr.  old  walnut. 
745-5230. 


*IBIETS 

QE  NEWS  BLDQ.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Solo  *  □  RIdo  Wantod 

□  Wanlod  □  Ridars  Wantad 

□  For  Rant  *  □  Lost 

□  Fraa  □  Found  □  Sarvica 


(PLEASE  PRINT  NEATLY) 


Ada  must  be  received  only  on  this  form  by  iraon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  QE  Nows.  No  more  than  40  lottora  per  Ad- 
lot,  ploaaa.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone. 


Th«  lt•m<s)  referred  to  m  this  »d  ar«  irt  rto  way  conoactad  with  any  busmass  vaotura 
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STO  battles  5  large,  100  small  competitors 


Over  100  competitors  work  hard  to 
chip  away  at  the  Specialty  Trans¬ 
former  Operation’s  top  market  posi¬ 
tion. 

“STO  has  a  long-standing  reputa¬ 
tion  for  superior  quality  and  leader¬ 
ship  in  service,”  said  Gary  Wilner, 
tranformer  products  manager  for 
STO.  “But  our  competitors  are  tough 
and  always  ready  to  step  in.” 

Major  STO  competition  comes  from 
five  large,  full-line  national  suppliers. 
Transformer  has  almost  double  the 
market  share  of  the  next  largest  com¬ 
petitor,  Square  D.  Other  large  com¬ 
petitors  include  Westinghouse,  Gen¬ 
eral  Signal,  Jefferson  Electric  and 
ACME. 

In  addition,  STO  competes  with  100 
or  more  small  transformer  manufac¬ 
turers. 

“Although  they  are  small,  they 
represent  a  significant  challenge  to 
our  business,”  said  Wilner.  “These 
competitors  tend  to  focus  on  a  specific 
region  or  on  a  specific  product.  They 
are  effective  because  they  can  offer 


low  product  and  transportation  costs 
as  well  as  good  service.  Many  of  them 
are  able  to  build  and  ship  the  trans¬ 
formers  in  shorter  cycles  than  the 
majors. 

“If  one  of  the  large  manufacturers 
slips,  the  small  ones  expand  to  fill  the 
void,”  explained  Wilner. 

For  example,  ten  years  ago  GE  had 
100%  of  the  transformer  business  from 
Uniflow,  a  customer  that  manufac¬ 
tures  ice  making  equipment  for  mot¬ 
els,  hotels  and  fast-food  chains. 

Three  years  later.  Easier  Electric 
Co.,  a  small  transformer  manufac¬ 
turer,  beat  GE  on  price  and  stole  the 
business.  In  another  three-year  period, 
GE  regained  the  business  because  the 
customer  reported  some  quality  prob¬ 
lems  with  Easier  transformers.  But 
with  a  redesigned  product  last  year. 
Easier  beat  GE  in  price,  winning 
away  the  business. 

Another  small  company,  SNC,  has 
carved  out  a  position  in  the  small  core 
and  coil  transformer  market.  Wilner 
said  their  low  prices  and  good  service 


have  earned  them  a  large  share  of  the 
small  transformer  business  at  a  nearby 
GE  plant  that  manufactures  motor 
control  centers. 

A  third  example  is  in  the  the  drive 
isolation  transformer  business. 
HITRAN  serves  a  very  narrow  pro¬ 
duct  segment  in  the  Northeast.  Wilner 
said  they  have  a  significant  share  of 
the  specific  market  segment  they  serve 
because  they  can  offer  good  local  ser¬ 
vice,  low  costs  and  focus  on  product 
design. 

Foreign  profile  low  for  STO 

Although  foreign  competition  is 
posing  big  threats  for  motors,  STO  is 
not  currently  facing  similar  threats. 
“Foreign  competition  is  strong  for 
very  small  transformers  and  very  large 
power  transformers,  but  not  in  the 
product  markets  STO  serves,”  said 
Wilner. 

“That  doesn’t  mean  they  won’t  be 
challenging  us  a  few  years  down  the 
road.  The  Japanese  are  world  leaders 
in  the  development  of  superior  core 
steel.  As  requirements  for  more  effi¬ 


STO’s  top  market  position  will  be  maintained  by  being  sensitive  to  customer’s  needs  and  responding  to  the  changes 
ahead  of  competition.  Pictured  here  is  Art  Keister,  Building  27,  as  he  connects  leads  in  a  transformer. 


Gary  Wilner,  manager  of  transformejH 
products,  profiled  STO’s  competitiorli 

cient  electrical  performance  increas f 
they  could  pose  a  threat  to  us  becaus 
of  their  lower  cost  access  to  this  bette 
performing  magnetic  steel,”  sai 
Wilner. 

GE  leads  market 

Overall,  Wilner  said  STO  is  tl 
“heavyweight  champ”  in  the  industr; 
“We  have  the  respect  of  our  opp( 
nents,  but  that  doesn’t  mean  they  ai 
cept  it.  They  are  working  hard  1 
stay  in  shape  by  cutting  costs,  mail 
taining  quality  and  improving  the: 
service.  Many  of  them  are  careful] 
planning  their  next  moves  designed  1 1 
take  advantage  of  weaknesses  they  se 
in  one  of  the  large  competitors,”  sai 
Wilner. 

“There  is  more  at  stake  than  or 
number  one  position.  Competitor!; 
gains  in  market  share,  no  matter  ho' 
small,  represent  a  potential  loss  ( 
jobs. 

“We  cannot  take  our  top  position  fc 
granted.  We  have  to  continue  to  fin 
ways  to  maintain  our  leadership  in  th 
industry  with  service,  quality,  coi, 
reduction  and  innovations. 

“Our  strength  has  come  from  ou 
ability  to  understand  our  customer; 
needs  and  to  move  quickly  to  met 
them,”  said  Wilner. 

“The  future  for  all  of  us  depends  o 
our  willingness  to  make  the  necessar; 
changes  to  stay  ahead  of  our  con 
petition.” 


Section  14  met  the  challenge! 

For  meeting  the  challenge  set  by  Pat  Palmisano,  manager  of  Fort  Wayne  motor 
production,  all  employees  at  Section  14  celebrated  with  donuts  and  coffee  last 
week.  The  challenge  was  to  meet  the  goal  of  100%  of  promises  kept.  Section  14 
has  often  had  several  weeks  of  100%  promises  kept,  but  June  was  the  first 
month  in  1985  they  met  the  challenge  for  a  calendar  month. 


All  of  Taylor  Street’s  Section  14  employees  celebrated  100%  promises  kept  fci  j 
the  month  of  June.  Pictured  here  are  (from  left)  Jerry  Wilson,  Helene  Averp;. 
Henrietta  Sizborne  and  Richard  Pemberton.  !• 


j 


I 


Want  to  walk  1 00  miles  in  their  shoes?  These  three  MBG  employees  are  using  part  of  Vacation  Shutdown  to 
ji  visit  Giacier  National  Park.  They  intend  to  backpack  and  hike  on  the  trip  about  100  miies.  They  are  (from 
lleft)  Beth  Jacobs,  Buiiding  18-5;  Linda  Fritz,  Buiiding  18-4;  and  Ruth  Fritz,  Buiiding  19-5. 


Off  to  the  hills! 

Climbing  the  stairs  in  Buildings  18  and  19  instead 
of  taking  the  elevator  can  prepare  you  for  vacation 
as  well  as  keep  you  healthy. 

Just  ask  Beth  Jacobs,  a  secretary  in  Building 
18-5,  Ruth  Fritz  a  secretary  in  Building  19-5,  or 
Linda  Fritz,  a  customer  service  representative  in 
Building  18-4. 

They  have  been  climbing  the  stairs  to  prepare 
them  for  their  trip  during  Vacation  Shutdown 
backpacking  and  hiking  in  Glacier  National  Park. 

Their  trip  will  include  hiking  about  100  miles  as 
well  as  sleeping  at  least  four  nights  in  tents. 

“W e  took  the  same  trip  about  seven  years  ago,  and 
we  loved  it,”  said  Beth. 

“We  think  Glacier  is  the  most  beautiful  park,” 
added  Ruth.  The  GE  employees  are  traveling  with 
four  members  of  the  Fritz  family. 

The  change  from  dressing  for  their  GE  desk  jobs 
is  refreshing  for  them,  they  agreed.  “We  aren’t  tak¬ 
ing  along  any  dresses,  high  heels,  makeup  or 
jewelry,”  said  Beth.  “This  is  truly  a  vacation  we  all 
enjoy.” 

Although  they  were  looking  forward  to  their 
vacation  last  week,  they  agreed  that  having  cash 
bonus  payments  waiting  for  them  when  they  return 
will  make  coming  home  easier. 
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Benefits  specialists  respond  to  contract  changes 


Since  the  ratification  of  the  contract  last  week  by 
the  lUE,  benefits  offices  have  been  flooded  with 
2alls. 

“Most  of  the  callers  need  clarification  of  the  Spe¬ 
cial  Supplement  for  retirement,”  said  Sharon  Har¬ 
ter,  benefits  specialist  in  pensions. 

She  and  other  benefits  personnel  have  been 
‘extremely  busy”  calculating  pension  estimates. 
'‘We’re  working  as  fast  as  we  can,”  she  said.  “People 
can  call  us,  and  we’ll  put  their  name  on  the  list.” 

Aug.  1  retirees  should  call  Harter 

People  who  need  to  see  Harter  immediately  are 
those  who  between  the  ages  of  60  and  62  with  25 
years  of  pension  qualification  service  (PQS).  Under 
new  contract  provisions,  they  can  elect  to  retire 
between  Aug.  1  and  Nov.  1,  1985,  and  receive  a 
Special  Supplement  of  $200  per  month  to  age  62. 

Employees  who  will  be  age  60  by  the  end  of  the 
contract  (mid-1988)  and  will  have  accumulated  25 
years  of  PQS  are  also  eligible  for  the  supplement  if 
they  retire  within  three  months  of  becoming  eligi¬ 
ble.  (See  explanation  below  in  Q/A.) 

Bonus  distributed  Friday 

Nearly  all  Fort  Wayne  GE  hourly  and  non- 
exempt-salaried  employees  will  receive  a  special 
cash  payment  Friday  under  terms  of  the  new  GE 
job  package. 

Over  2,000  employees  will  receive  bonuses  aver¬ 
aging  about  $600,  according  to  Walt  Nielsen,  man¬ 
ager  of  payroll. 

The  job  of  calculating  the  bonus  for  all  Motor 
Business  Group  employees  and  STO  employees  was 
accomplished  by  systems  personnel  Steve  Ham- 
brock  and  Connie  Monce,  both  in  Building  18-4. 
They  were  responsible  for  designing  and  imple¬ 
menting  the  special  computer  program  to  calculate 
the  special  payments  as  well  as  the  deductions. 


Questions  about  early  retirement  and 
the  new  Special  Supplement? 

See  Q&A  on  page  4 


(Above)  Steve  Hambrock,  project  manager  for  rela¬ 
tions  and  personnel  accounting  systems,  and  Con¬ 
nie  Monce,  senior  systems  designer,  had  three 
working  days  to  design  a  system  to  calculate  the 
special  cash  payments  for  transformer  and  motor 
employees. 

(Top  right)  Employees  who  want  their  pension 
calculated  under  the  provisions  of  the  new  contract 
may  contact  Benefits  Specialist  Sharon  Harter  on 
Ext.  3261. 

(Right)  Pictured  with  about  10,000  checks  for  Fort 
Wayne  and  other  GE  employees  are  (from  left) 
Juanita  Scheimann  and  Gladys  Black,  payroll  clerks. 
In  addition  to  regular  payroll  and  advance  vacation 
checks,  payroll  personnel  had  to  process  the  spe¬ 
cial  cash  payments. 
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Willliams  discusses  benefits  of  MBG  reorganization 


Van  Williams,  senior  vice  president  and  group  executive,  answered  candid  questions  from  motor  employees  at  the  Jul : 
Motor  Roundtable.  Those  who  attended  are  pictured  here.  They  are  (from  left)  Louise  Tranter,  Elmer  Matthews,  Scot} 
Ernst,  Andrea  Panico,  Darlene  Heare,  Debbie  Riley,  Rick  Kennedy,  Fern  Ehmke,  Pat  Kemerer,  Pat  Thompson,  Patt  Muru 
and  David  Pennell. 


Several  questions  from  participants 
at  the  July  Motor  Roundtable  with 
Van  Williams,  senior  vice  president 
and  group  executive,  had  to  do  with 
the  progress  of  the  Motor  Business 
Group  since  its  reorganization  last 
September. 

“We  have  broken  down  many  of  the 
artificial  barriers  we  had  before  be¬ 
tween  departments,”  said  Williams. 
“That  was  part  of  the  intent  of  the 
restructuring  of  the  business,  and  we 
are  seeing  more  and  more  examples  of 
the  strategy  working.” 

“Our  efforts  at  eliminating  dupli¬ 
cate  and  unnecessary  work  are  help¬ 
ing  us  reduce  costs  and  better  serve 
our  customers,”  he  said. 

Pat  Thompson,  Building  18-3, 
asked  Williams  if  MBG  would  always 
be  changing. 

Because  competitors  constantly 
work  at  taking  share  away  from  GE’s 
number  one  market  position,  Willi¬ 
ams  said  MBG  and  its  people  must 
always  be  ready  for  change. 


“Our  competitors  will  constantly  be 
making  changes,  and  we  need  to  be 
making  changes,  too.  We  have  to  beat 
our  competitors  in  overhead,  mate¬ 
rials  and  labor  so  we  can  be  the  cost 
leader  with  superb  quality.” 

Williams  said  one  change  is  that 


motor  parts  will  be  made  wherever  it 
is  the  most  cost-effective.  “We’ve  made 
the  big  change  from  five  businesses  to 
one.  We’ll  always  be  looking  at 
change.” 

Williams  said  MBG  is  constantly 
analyzing  ways  to  remain  the  top 


motor  producer  in  the  world  . 

“Competition  is  the  name  of  f 
game.  We  want  to  provide  values  no: 
of  our  competitors  can  match.  In  ord 
to  do  that,  we  must  be  innovative  ai 
creative  and  willing  to  adapt 
change.” 


Paycheck  distribution  schedule  listed 

Paychecks  for  motor  and  transformer  hourly-paid  employees  on  vaca¬ 
tion  will  be  available  during  Shutdown  from  8:30  to  11:30  a.m.  on  Wed¬ 
nesday,  July  24,  Wednesday,  July  31,  and  Wednesday,  Aug.  7.  Specialty 
Transformer,  Power  Supply,  Wire  Mill  and  Electronic  Controls  Depart¬ 
ment  employees  will  have  V acation  Shutdown  during  the  first  two  weeks 
only. 

Checks  for  motor  and  transformer  employees  will  be  distributed  at  the 
following  locations: 

Specialty  Transformer  and  Power  Supply:  Payroll  office.  Building 
18-1. 

All  other  motor  employees — (Taylor  Street,  East  Broadway,  Area 
Services,  Transportation,  Wire  Mill,  West  Broadway  excluding  Spe¬ 
cialty  Transformer):  Payroll  office,  Taylor  Street. 

Electronic  Controls  Department  employees — No  change  in  payroll 
procedures. 

Gate  schedules  change  during  Shutdown 

Here  is  the  gate  schedule  for  Fort  Wayne  plant  locations  during 
Shutdown: 

West  Broadway  —  Open  24  hours  for  pedestrian  traffic  seven  days  per 
week.  Open  for  vehicle  traffic  4-6  p.m.  Monday  through  Saturday  and  all 
day  Sunday.  Normal  hours  will  be  resumed  Aug.  5. 

East  Broadway  —  Will  close  at  5  p.m.,  July  19  and  reopen  to  normal 
operations  Aug.  5. 

College  Street  —  Will  close  at  8  p.m.,  July  19  and  remain  closed  until  6 
a.m.,  Aug.  5  when  it  will  return  to  normal  operations. 

Lindley  Street  —  Starting  July  22,  this  gate  will  be  open  on  first  shift 
only,  6  a.m.  to  4  p.m.  Monday  through  Saturday.  Will  return  to  normal 
operations  Aug.  5. 

Fairfield  Avenue  —  No  change. 

‘Business  as  usual’  for  EAP 

The  Employee  Assistance  Program  will  have  “business  as  usual”  dur¬ 
ing  Vacation  Shutdown  with  one  exception:  between  July  22  and  Aug.  2, 
EAP  Coordinator  Dag  Arnold  will  be  in  his  office  at  Park  Center  instead 
of  Building  21. 

“Since  most  employees  are  away  from  work  during  Shutdown,  this  is  a 
good  time  to  talk  at  a  place  away  from  the  employees’ job  site,”  explained 
Arnold.  He  may  be  reached  at  Park  Center  by  calling  482-9111,  Ext.  200. 
The  counseling  service  is  available  24  hours  a  day. 

During  the  third  week  of  Shutdown,  Aug.  5-9,  employees  may  call 
Arnold  at  his  office  in  Building  21  or  at  Park  Center.  The  EAP  phone 
number  in  Building  21  is  428-3671. 


Dispensaries  closed  two  weeks 

Dispensaries  at  Taylor  Street  and  in  Building  21  will  be  closed  during 
Fiscal  Weeks  30-31,  June  22- Aug.  2. 

They  will  reopen  for  regular  hours  on  Monday,  Aug.  5. 

v _ J 


Nominations  open 
for  Phillippe  Award i 


If  you  want  to  nominate  someone— 
yourself  or  any  other  employee — to 
receive  a  1985  Phillippe  Award,  now  is 
the  time.  The  deadline  for  nomina¬ 
tions  is  Sept.  1. 

This  will  be  the  second  year  of  the 
Phillippe  Awards  Program  in  its  new 
format,  with  28  winners  to  be  chosen 
from  among  employees  of  the  various 
GE  business  organizations.  The  num¬ 
ber  of  awards  allocated  to  each  organ¬ 
ization  is  decided  by  the  size  of  the 
employee  populations.  Three  of  the  28 
recipients  from  the  various  businesses 
will  be  named  to  receive  top  Corpo¬ 
rate  Awards. 

The  Phillippe  Awards  are  named 
for  the  late  Gerald  L.  Phillippe,  a  GE 
Board  chairman  who  was  active  in 
public  service.  They  are  presented  to 
employees  who  have  demonstrated 
leadership  in  volunteer  community 
service.  Approximately  100  employees 
have  received  the  award  since  it  was 
initiated  in  1970. 

The  Fort  Wayne  Elex  Club  won  a 
Phillippe  Award  in  1984. 

Under  the  current  program,  em¬ 
ployees  in  each  of  the  company’s  busi¬ 
ness  segments  are  nominated  for  their 
community  public-service  achieve¬ 
ments.  Nominations  are  received  by  a 
segment  coordinator,  and  a  selection 


committee  names  the  winners  for  L. 
business  sector  or  group.  Each  of  U 
28  honorees  receives  a  Phillippe  Awa 
plaque  and  $1,000  to  be  donated  to  t 
organization  of  his  or  her  choice. 

The  three  people  chosen  for  the  t  > 
Corporate  Awards  will  be  invited  > 
corporate  headquarters  for  speci 
ceremonies  and  gifts,  and  each  w, 
receive  an  additional  $1,000  grant  i 
be  donated  to  the  organization  of  tht  ■ 
choice. 

Awards  per  business 

Here  is  how  the  awards  are  all; 
cated  for  1985: 

Consumer  Sector  -  4;  Industri. 
Systems  Sector  -  4;  Power  Systeii 
Sector  -  4;  Aircraft  Engine  -  3;  Aei' 
space  -  3;  Corporate,  Ladd,  and  Int(  ■ 
national  (domestic)  -  1;  Medical  Sj  ■ 
terns  -  1;  Plastics  -  1;  Engineer  1 
Materials  - 1;  GEISCO  - 1;  GE  Fina  • 
cial  Services  -  1  ;  International  (o  • 
shore)  -  4. 

Fort  Wayne  nominations  of  emplc  • 
ees  deserving  of  the  Phillippe  Awa  1 
should  be  submited  to  Fred  Ecka  , 
manager  of  communication  and  co:  • 
munity  relations.  Nominees  represei'^ 
ing  Fort  Wayne  will  be  announcl 
early  in  the  fall,  and  winners  for  t'e 
entire  business  segment  will  be  £- 
nounced  in  October.  i 


Gillette  named  STO  manager  of  engineerinj; 


Stephen  Gillette  has  been  named 
manager  of  engineering  by  Dan  Lov- 
inger,  operations  manager  for  STO. 
Gillette’s  appointment  was  effective 
July  15.  His  most  recent  assignment 
was  manager  of  advanced  breaker 
development  engineering  for  circuit 
breakers  for  the  Distribution  Equip¬ 
ment  Technology  Department  in  the 
Construction  Equipment  Business 
Operation  in  Plainville,  Conn. 

He  graduated  from  Union  College 
with  a  degree  in  mechanical  engineer¬ 
ing.  He  received  his  master’s  degree 
in  engineering  science  from  Rensse¬ 
laer  Polytechnic  Institute. 


Stephen  Gillette  is  STO’s  manageriiif 
engineering 


I! 
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Quarter  Century  Club  Outing 
Reservation  Form  &  Ballot 


Outing:  September  7, 1985  □  Yes,  I  will  attend  | 

Reservation  deadiine:  August  23, 1985  □  Sorry,  I  can’t  make  it  ( 

(You  must  be  a  Quarter  Century  Club  member  to  attend  and  be  eligible  for  \ 
prizes.)  I 

I 

Signature  _ _ _ | 


Secretary  (vote  for  one) 

□  Janet  Krieger,  Taylor  Street 

□  Virginia  Roemer,  Building  26-2 

Vice  President  (vote  for  one) 

□  Helen  Payer,  Decatur 

□  Jim  Pollock,  Decatur 


Director  (vote  for  one) 

□  Donald  Hoffman,  Taylor  Street  i 

□  Connie  Monce,  Building  18-4  ^ 

Director  (vote  for  one)  i 

□  Helen  Miller,  Decatur  ) 

□  Geraldine  Bergman,  Decatur  | 


I 


Treasurer  (vote  for  one) 

□  Bernie  Reuille,  Retired 


Blauvelt  Williams  retire  August  1 


Harold  R.  Blauvelt 
retires  with  43 
years  of  service. 
He  started  as  a 
specialist  at  the 
Apprentice  School 
and  retires  as  a 
model  maker  at 
Broadway. 


Wilma  E.  Williams 
retires  with  42 
years  of  service. 

She  started  as  an 
inspector  at  Taylor 
Street  and  retires 
as  an  annealer  in 
Building  4.  “I  am 
grateful  for  the 
many  years  I  have 
been  privileged  to  work  at  GE.  I’m 
looking  forward  to  traveling  and  doing 
many  things  I’ve  not  had  time  to  do.” 


Six  more  choose  August  1  retirement 


Other  Aug.  1  retirees  include  Ralph 
F.  Waikel,  44  years  of  service,  Build¬ 
ing  6-3;  Dorothy  E.  Vess,  42  years  of 
service,  Broadway;  Richard  E.  Fry, 
37  years  of  service,  Building  18; 


Robert  H.  Bienz,  34  years  of  service. 
Winter  Street;  William  S.  Fitch,  30 
years  of  service,  Building  21;  Helen 
G.  Rife,  25  years  of  service;  Taylor 
Street. 


Golfers  win  second  title  this  season 


■  1  Mail  this  form  using  internal  mail  to:  Morrell  Travis,  Taylor  Street 
I .  or 

:  j  if  mailing  from  outside  the  plant,  in  the  U.S.  mail,  use  this  full  address; 

I  Morrell  Travis 

'  General  Electric  Co. 

I  2000  Taylor  Street,  P.O.  Box  2205 

Fort  Wayne,  IN  46801 

Quarter  Century  ballot  corrected 
to  include  Decatur  candidates 


Candidates  from  Decatur  who  are 
running  for  Quarter  Century  Club 
offices  were  inadvertently  omitted 
from  the  ballot  printed  in  last  week’s 
GE  News.  The  ballot  below  includes 
all  Decatur  candidates  for  those 
members  who  choose  to  vote  for  De¬ 
catur  representatives. 


The  outing  will  take  place  Sept.  7  at 
the  Memorial  Coliseum.  All  members 
who  have  25  or  more  years  of  service 
are  invited  to  participate  in  the  fel¬ 
lowship,  food  and  door  prize  drawings. 

The  form  should  be  mailed  so  that  it 
reaches  Morrell  Travis  at  the  ad- 
dresss  shown  by  Aug.  23. 


The  winners  of  the  July  5  Golf 
Scramble  walked  away  with  their 
second  team  title  in  GE  Club  Golf 
League  tournaments.  Scoring  a  net 
score  of  59  was  the  team  of  Scott 
Gray,  John  Baughan,  Morris  Lit¬ 
tlefield  and  Mark  Guglielmi.  Com¬ 
ing  in  second  with  a  score  of  60  was  the 
team  of  Jeff  Coffee,  Jim  Nord,  Tim 
Funk  and  Roger  Hirt. 

Third  place  went  to  G.  Harris,  J. 
Thurber,  Garry  Pickett  and  Lyle 
Johns.  Fourth  place  went  to  Greg 
Olwine,  Terry  Bashelier,  George 


Starting  Monday,  J azzercise  classes 
will  be  consolidated  into  one  class 
beginning  at  5:15  p.m.  on  Monday  and 
Wednesday  nights.  Two  classes  are 


Haggenjos  and  Duane  Leeka.  Fifth 
place  went  to  Dick  Uhen,  John 
Holmes,  Fred  Whelchel  and  Gene 
Edwards. 

Sixteen  teams  completed  the  tour¬ 
nament,  and  all  scores  were  at  least 
four  strokes  or  more  under  par  net. 
Nine  teams  finished  within  four 
strokes  of  the  winners.  Gene  Edwards 
and  John  Baughan  had  the  longest 
drives  on  holes  1  and  18,  respectively. 
Closest  to  the  pin  recognition  went  to 
Greg  Olwine  on  3,  Jeff  Coffee  on  6, 
Don  Nelson  on  8  and  Lyle  Johnson  14. 


expected  to  be  scheduled  beginning  in 
the  fall.  The  classes  are  held  in  the  GE 
Club  gymnasium.  They  are  open  to  all 
GE  employees  and  their  guests. 


Jazzercise  classes  consolidated  for  summer 


Adlets 


FOR  SALE 


GIBSON  AIR  CONDITIONER,  10,000  BTU, 
like  new,  $350.  485-0535. 

THERMAL  WINDOW.  24"x36  ",  perfect  for 
bathroom,  $10.  482-2288. 

CHARCOAL  GRILL  w-rotisserie,  adj.,  14"x 
20",  good  cond.,  $12.  447-9109. 


Golf 


Low  Scores: 

At  Foster  Park:  Eben  Cobb,  two  38s  and  one 
39;  Garry  Pickett,  38.  At  Brookwood:  Jim 
Schwartz,  38;  Jack  Starwalt,  39. 

Birdies: 

2— Eben  Cobb,  Mark  Guglielmi,  Lyle  Johns, 
Garry  Pickett,  Phil  Ross,  Jim  Schwartz.  1  — 
Roy  Brokow,  Jim  Closson,  Dick  Colpetzer, 
Bill  Green,  V.  Hiatt,  M.  Hunnicutt,  Matt  Sop- 
ina.  Jack  Starwalt,  Jim  Streit,  Morrell  Travis. 


Softball 


League  standings  as  of  July  10: 

Thirsty  Horde 

8-1 

Afterburners 

6-3 

Brothers  Screen  Print 

5-4 

Girdy’s  Tavern 

5-4 

Decatur 

4-5 

Hager’s  Hogs 

3-6 

Stix 

2-7 

30  HP  JOHNSON  OUTBOARD  350;  home¬ 
made  fold-down  camper  trir,  $100. 

483- 6946. 

READERS  DIGEST  MAGAZINES,  30  yrs.; 

automatic  humidifier,  $30.  747-2920. 

‘74  PINTO,  2  dr.,  good  mtr  &  tires,  AM-FM 
STEREO  8  trk,  new  batt.,  some  rust,  $225. 
422-7715. 

LOWERY  ORGAN,  2  keyboard,  magic  chords, 
ex.  condition.  432-2308. 

GIRL’S  BICYCLE,  good  condition,  $90. 

484- 2147. 

GAS  RANGE,  6  yrs.  old,  $75;  call  aft.  6  p.m. 

485- 631 1 . 

12'  ALUMINUM  BOAT,  10  HP  Evinrude  mtr, 
runs  good.  747-1068. 

AROWGLAS  BASS  BOAT  w-60  HP  trolling 
motor  &  depth  finder.  747-2228. 

GE  COUNTERTOP  ELECTRIC  STOVE,  4 

burner.  426-6503. 

10"  COLOR  TV,  prtbl,  good  picture.  456-5134. 

‘76  BUICK  ELECTRA LMTD,  4  dr.,  hdtop,  $950. 
447-9100. 

‘82  OLDS  TORO;  piano;  brass  bed;  sofa  bed; 

elec,  typewriter.  485-0071. 

‘77  CHEV.  WAGON,  9  pass.,  ex.  condition, 
loaded,  good  buy.  447-9696. 

BOY’S  BICYCLE,  20",  $35;  mini-bike,  $75,  aft. 
3:30  p.m.  484-1045. 

GREENLAWN  GRAVE  LOTS,  4,  choice  loca¬ 
tion.  447-2280. 

OCCASIONAL  PULL-UP  CHAIR  484-6769. 
FURNISHED  COTTAGE  AT  LAKE  HAMIL¬ 
TON,  yr. -round,  5  rms.,  $18,500  cash. 
483-7278. 

DP  WEIGHT  BENCH  w-160  lb.  vinyl  barbel¬ 
l/dumbbell  combination,  ex.  cond.,  $80, 
eves.  485-1872. 

AKC  ROTTWEILER  PUPS,  litter  of  8,  born 
5/24/85.  639-6424. 

DISHWASHER;  TV  table;  drapes;  occasional 
chair.  639-6385. 

‘74  LINCOLN,  runs  good,  good  body  &  tires,  4 
dr.,  loaded,  make  offer.  747-0844. 

THREE  BEDROOM  HOME,  assume  FHA-235 
loan,  4018  Vail  Ct.  484-3772. 


SERVICE 


SWEETCAKES  THE  MAGIC  CLOWN  -  magic, 
animals,  comedy,  balloons,  more.  Fun.  All 
ages.  745-1545. 

CONTINUOUS  GUTTER  &  SIDING,  free 
estimates.  627-2858. 

HANDYMAN  WANTS  ANY  ODD  JOBS,  NE 

only,  reasonable.  485-7160. 


FOR  RENT 


APARTMENT,  large  one  bdrm,  prvt  bath  & 
entr.,  Istfl,  furn/unfurn,  $135/mo.,  close  to 
Bdwy  GE.  747-4066. 


WANTED 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

TO  TRADE  30  ACRES  IN  CENTRAL  FLOR¬ 
IDA  for  lake  cottage,  here.  422-3626. 
HIGHCHAIR,  folding.  749-2323. 


In  memory 


Robert  A.  Smith,  3315  Lillie  St.,  died  July  4. 
He  was  a  plumber  in  Building  8-1  prior  to 
retirement  in  1969. 


♦RDIETS 

QE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Solo  *  □  RIdo  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ada  must  be  received  oniy  on  this  form  by  noon  Friday  for  pubiicatton  Thursday.  You 
may  submit  oniy  one  adiet  per  issue  of  the  QE  News.  No  more  than  40  letters  per  Ad- 
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Th*  it*m(s}  r«f*rred  to  this  ad  are  m  no  way  coonected  with  any  tKjsmees  venture 


Stgnature 


4  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  JULY  18,  1985 


1 


STO  has  'good'  first  half:  Lovinger 


Dan  Lovinger,  operations  manager  of  the  Spe¬ 
cialty  Transformer  Operation,  told  salaried  em¬ 
ployees  last  week  that  STO  had  a  “good  first  half  of 
1985.” 

He  said  1985  sales  to  date  are  slightly  ahead  com¬ 
pared  to  the  same  period  last  year.  Increased  pro¬ 
ductivity  and  lower  base  costs  contributed  favora¬ 
bly  to  STO’s  first-half  1985  performance.  In  addi¬ 
tion,  he  said  better  inventory  control  has  also 
helped. 

“Even  with  inventories  at  low  levels,  our  stock 
service  has  improved  through  the  first  six  months  of 
1985.  Our  people  are  doing  a  great  job  in  this  area.” 

Reporting  major  wins  with  STO  customers, 
Lovinger  complimented  STO  people  for  their  “ded¬ 
ication  and  effort”  that  re-established  STO’s  busi¬ 
ness  with  Liebert.  Two  other  first  half  highlights 


Dan  Lovinger,  operations  manager  for  the  Speciaity 
Transformer  Operation,  said  the  key  to  a  good 
second  haif  of  1 985  is  to  continue  the  positive  things 
happening  in  STO  during  the  first  haif.  increased 
productivity  is  one  item  that  can  make  a  difference, 
according  to  Lovinger. 


included  winning  business  with  Exide  and 
Siemens-Allis. 

Programs  on  schedule 

All  major  programs  initiated  by  STO  this  year 
are  on  schedule,  Lovinger  reported.  By  the  end  of 
1985,  the  Qualitran  II  program  will  be  imple¬ 
mented.  The  program  is  designed  to  standarize 
parts  used  to  build  large  power  products. 

A  system  to  track  all  parts  in  the  manufacturing 
process.  Shop  Floor  Control,  is  also  being  imple¬ 
mented.  “This  system  will  not  only  improve  our 
inventory  control,  but  our  ability  to  make  changes 
quickly  and  efficiently,”  said  Lovinger. 

He  also  reported  that  the  Transformer  Integrated 
Engineering  System  (TIES)  for  large  power  pro¬ 
ducts  will  be  implemented  by  the  fourth  quarter  of 
this  year.  The  program  will  be  expanded  to  include 
small  and  medium  transformers  starting  in  1986. 

“This  system  will  allow  us  to  respond  more 
quickly  to  customers  and  be  more  competitive,” 
explained  Lovinger. 

For  the  rest  of  1985,  Lovinger  said  the  key  items 
will  be  continued  productivity  improvement  and 
base  cost  control. 

“We  need  to  continue  the  outstanding  perfor¬ 
mance  that  we  have  had  so  far  for  the  rest  of  this 
year  to  continue  to  aggressively  make  it  happen.  We 
want  to  not  only  leverage  1985  but  put  ourselves  in 
good  position  for  an  even  better  1986,”  he  concluded. 

Bruce  Horne,  manager  of  program  engineering, 
reported  on  mid-year  results  of  the  Cost  Improve¬ 
ment  Program.  He  recognized  outstanding  results 
achieved  by  cost  improvement  teams. 


Bruce  Horne  (right),  manager  of  program  engineer¬ 
ing,  presented  smail  awards  to  empioyees  who  had  i 
achieved  at  ieast  60%  of  their  cost-improvement  i 
goals  for  1985  so  far.  He  is  shown  giving  a  special 
STO  award  to  Ev  DeVault  (left),  general  manager  of  ' 
the  Construction  Equipment  Business  Operation’s 
manufacturing  and  technology  operations.  STO  is 
part  of  CEBO. 


- . 

‘Heart  of  the  Dragon’  final  episode  slated 
for  Monday,  July  22,  on  PBS  television 


The  final  episode  of  “Heart  of  the  Dragon,”  the 
GE-funded  series  on  Public  Broadcasting  Ser¬ 
vice  TV  is  scheduled  for  July  22  at  8  p.m.  on  local 
PBS  station,  Channel  39. 

The  series  of  12  documentaries,  each  exploring 
a  different  aspect  of  the  new  China,  began  on 
May  6  and  has  covered  Chinese  history,  the  cur¬ 
rent  economy,  the  life  of  workers,  social  customs, 
art  and  other  areas  of  life  in  the  People’s  Republic 


of  China. 

The  final  episode,  titled  “Trading,”  deals  with 
commerce  by  following  the  lives  of  three  Chinese 
businessmen.  The  program  presents  a  look  at  the 
current  Chinese  experiments  in  free  enterprise 
and  world  trade. 

“Heart  of  the  Dragon”  is  hosted  by  Robert 
MacNeil  and  Jim  Lehrer  of  the  PBS  “Mac- 
Neil/Lehrer  NewsHour.” 


V _ y 


Benefits  Questions/Answers 


To  help  communicate  answers  to  em¬ 
ployee  questions  about  the  new  1 985-88 
contract,  a  Benefits  Question/ Answer 
column  will  become  a  regular  feature  of 
the  GE  News.  Employees  are  encour¬ 
aged  to  complete  the  form  below  and 
return  it  to  the  GE  News,  Building  18- 
3.  Questions  will  be  answered  individ¬ 
ually  or  in  the  GE  News  by  benefits 
personnel. 


Q:  Please  clarify  the  early  retire¬ 
ment  opportunity  that  allows  peo¬ 
ple  between  ages  57  and  62  to  retire 
between  60  and  62  with  a  full  pen¬ 
sion  plus  a  boosted  supplement  and 
the  new  supplement.  If  you  must 
retire  between  60  and  62,  what 
does  age  57  have  to  do  with  it?  What 
are  the  special  requirements? 

A:  This  opportunity  extends  for  three 
years,  until  July  1,  1988.  So  if  you  are 
57  as  of  July  1,  1985,  you  will  reach 
age  60  in  time  to  take  advantage  of  the 
special  $200-per-month  supplement 
to  age  62. 


If  during  July  1985  you  are  age  60  to 
62  and  have  25  or  more  years  of  Pen¬ 
sion  Qualification  Service,  you  can 
retire  anytime  from  Aug.  1,  to  Nov.  1, 
1985,  and  receive  full  pension,  plus 
the  improved  supplement  ($8  per 
month  per  year  of  PQS),  plus  the  new 
$200  per  month  special  supplement. 
The  two  supplements  continue  from 
your  retirement  until  Social  Security 
can  begin  at  age  62. 

If  you  have  30  years  of  service,  the 
two  supplements  together  will  bring 
you  an  extra  $440  per  month  on  top  of 
your  full  pension  until  age  62. 


If  you  are  now  between  ages  60  and  ! 
62  with  less  than  25  years  of  PQS  but  i  ' 
can  accumulate  it  before  July  1, 1988, 
you  may  also  qualify  for  the  special  i  i 
supplement.  To  be  eligible,  you  must  j  I 
retire  before  age  62  within  the  three-  j ! 
month  period  following  the  month  in  j 
which  you  first  attain  25  years  of  PQS.  i 
Those  who  are  57  but  not  yet  60  may  i 
also  become  eligible  provided  they  ' 
accumulate  25  years  of  PQS  before  i 
July  1,  1988.  To  receive  the  special  :  i 
supplement,  they  must  retire  within  i 
the  three-month  period  following  the  t 
month  in  which  they  first  qualify.  1 


Name  __ 
Building  _ 
Question: 
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Area  Services  completes  conveyor  project 


Here  are  some  of  the  craft  people  who  helped  construct  the  1,000  feet  of  conveyor  at  Taylor  Street.  They  had  to  meet  a 
tight  time  schedule  to  complete  the  project  in  time  for  motor  production  to  start  up  on  Monday.  The  conveyor 
automatically  directs  motors  to  their  destination  after  assembly. 


!  Area  Services  installed  over  1,000 
1:  feet  of  motorized  conveyor  in  the  Tay¬ 
lor  Street  Motor  Production  Opera- 
'  tion  over  Vacation  Shutdown  as  part 
,  of  a  $1  million  investment  in  Section 
!  14. 

The  new  conveyor  system,  which  is 
,  part  of  the  new  new  automated  final 
.  test  facility,  will  reduce  material  handl¬ 
ing  by  motor  testers  and  other  opera¬ 
tors,  resulting  in  productivity  improve¬ 
ments.  the  computerized  motor  test 
I  equipment  is  scheduled  for  installa¬ 
tion  later  this  year. 

The  conveyor  had  to  be  installed  on 
a  tight  time  schedule,  said  J im  Webber, 
Area  Services  manager.  “Obviously, 
:  the  installation  could  only  be  done 
while  motor  production  was  stopped 
for  Vacation  Shutdown.  Our  people 
worked  extra  hours  seven  days  a  week 

I  for  three  weeks  to  ensure  its  proper 
installation  in  time  for  Section  14 
people  to  return  this  week,”  he  said. 

Conveyor  uses  GE  motors 

“Most  of  the  21  GE  motors  that 
drive  the  conveyor  system  were  manufac- 
!  tured  at  Taylor  Street,”  said  Tom 
Hiss,  facilities  engineer  for  the  pro¬ 
ject.  He  said  electricians  installed  about 
8  miles  of  wire;  plumbers  installed 
nearly  one-fourth  mile  of  piping;  steel¬ 
workers  installed  over  1,000  feet  of 
conveyor.  Sheet  metal  workers  put 
the  guarding  on  the  conveyor,  and 
machinists  installed  the  drives  and 
couplings.  Painters  and  movers  also 
were  involved  in  the  massive  team 
effort,  he  said. 

The  test  facility  will  use  sensors  to 
automatically  direct  motors  to  spe¬ 
cific  areas.  For  instance,  the  system 
batches  motors  to  be  painted  the  same 


color.  From  above,  the  system  resem¬ 
bles  a  railroad  roundhouse  that  switches 
motors  instead  of  railcars  to  their 
proper  destination. 

Automation  of  the  conveyor  has  elim¬ 
inated  handling  motors  by  operators 
and  the  need  for  carts  in  the  area. 

“The  system  will  not  only  improve 


productivity,  but  also  will  prevent 
damage  to  motors,”  noted  Norm  Pet- 
tijohn,  manufacturing  engineer. 

Palmisano  praises  effort 

Pat  Palmisano,  plant  manager  for 
the  Fort  Wayne  Motor  Operation,  said. 


“This  project  was  completed  in  record 
time,  assuring  production  start-up  after 
V acation  Shutdown,  thanks  to  the  dedi¬ 
cated  efforts  of  the  Area  Services  peo¬ 
ple  and  their  ‘can  do’  attitude.  This 
along  with  other  projects  completed 
during  Shutdown  will  help  the  Motor 
Business  remain  competitive.” 


During  and  after 

The  photo  above  shows  work  in  progress  on  the  Section  1 4  conveyor  project.  At 
right  are  testers  using  the  new  conveyor  this  week  after  returning  from  Vacation 
Shutdown.  The  motorized  conveyor  reduces  material  handling  and  will  make 
way  for  a  computerized  final  test  system  later  this  year. 
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July  19  big  payday  for  hourly,  nonexempt  employees 


July  19  was  one  of  the  biggest  pay¬ 
days  in  Fort  Wayne  GE  history.  On 
that  date  advance  cash  payments  of 
more  than  $3.5  million  were  paid  to 
Fort  Wayne  GE  hourly  and  nonexempt- 
salaried  employees  under  the  Special 
Wage  or  Salary  Payment  recently 
agreed  to  in  negotiations  between  the 
company  and  the  unions. 

“The  July  19  cash  payout  was  called 
an  ‘advance  payment’  because  it  was 
paid  as  an  advance  on  the  full  3%  Spe¬ 
cial  Wage  or  Salary  Payment,  which 
will  be  based  on  qualified  earnings  in 
the  measurement  period,  July  1, 1985, 
through  June  30,  1986,”  said  Doyt 
Schaadt,  manager  of  personnel  ac¬ 
counting  and  banking. 

This  advance  cash  payment  was  an 
estimate.  There  will  be  an  adjustment 
next  July  for  employees  whose  pay¬ 
ment  was  different  than  what  should 
have  been  paid  on  the  basis  of  actual 
Qualified  Earnings  during  the  mea¬ 
surement  period. 

Qualified  Earnings  include  straight- 
time,  overtime,  and  night-shift  differ¬ 


ential  pay — plus  pay  for  time  not 
worked  such  as  holidays,  vacations, 
sick  and  personal  time,  report-in-time, 
dispensary  time,  jury  duty,  and  ab¬ 
sence  for  death-in-family,  and  mili¬ 
tary-pay  differential. 

The  advance  payment— paid  in  a 
separate  check— was  calculated  by 
using  3%  of  the  individual’s  rate  of 
record  on  July  1, 1985.  It  includes  any 
applicable  Wage  Structure  Modifica¬ 
tion  adjustment  made  that  day — 
multiplying  first  by  the  number  of 
straight-time  hours  paid  in  the  em¬ 
ployee’s  normal  weekly  work  schedule, 
and  then  multiplying  again  by  52. 

For  incentive  workers,  the  rate  of 
record  was  their  average  earnings 
based  on  the  last  available  statistical 
measurement  period  preceding  July 
1,  1985,  plus  any  Wage  Structure 
Modification  adjustment  that  was 
applicable. 

For  nonexempt-salaried  employees, 
the  payment  was  calculated  using  3% 
of  the  the  normal  weekly  salary  rate 
multiplied  by  52. 


“The  income-tax  deduction  made 
from  the  advance  payment  was  a  flat 
20%  for  everyone,”  Schaadt  said.  “Of 
course,  an  individual’s  actual  year- 
end  tax  will  depend  on  that  person’s 
tax  return.” 

This  advance  payment  applies  to 
earnings  credited  to  the  GE  Pension 
Plan,  the  Employee  Stock  Ownership 
Plan  (ESOP),  and  the  Savings  & 
Security  Program.  It  is  also  included 
in  the  earnings  record  for  one’s  Social 
Security  and  Workers’  Compensation 
payments. 

In  addition  to  the  Special  W age  and 
Salary  Payment,  there  will  be  two 
general  increases  and  five  cost-of- 
living  adjustments  over  the  three-year 
term  of  the  job  package. 

Eligibility  explained 

Persons  eligible  for  the  advance 
cash  payment  were  those  on  the  pay¬ 
roll  July  1,  1985.  Employees  off  the 
payroll  on  that  day  because  of  approved 
absence  had  to  be  back  at  work  before 
July  19,  1985,  with  continuity  of  ser¬ 
vice  unbroken  to  qualify. 


Bonnie  Greene,  lead  cutter  In  Building:  I 
4-4,  received  five  paychecks  beforej 
leaving  on  Vacation  Shutdown.  They'l 
included  three  weeks  of  vacation  pay^;  l{ 
a  regular  paycheck  and  her  advancej  i 
cash  payment  as  the  result  of  the  new|| 
contract.  She  said  she  intended  to  use  i 
the  bonus  pay  to  help  bankroll  hei ! 
vacation  to  Las  Vegas.  “I  think  it’s; 
super,”  she  said. 


June  S&SP  prices  listed 

Here  is  the  report  on  the  prices  for  GE  stock,  Mutual  Fund,  and  Holding 
Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
Funds. 


Holding  Period  Fund 

Long  Term  Fund 

1985 

Mutual 

YTD  Annual 

YTD  Annual 

Month 

Stock 

Fund 

Income  Rate  (a) 

Reinvestment 

Price 

Price 

Price  1982  1983  1984  1985 

Price  Income  Rate 

Jan 

$60,364 

$33,181 

$10.00  16.5%  13.6%  13.2%  12.6% 

$11.03  10.9% 

Feb 

$63,447 

$34,967 

$10.00  16.7%  13.7%  13.2%  12.7% 

$10.80  11.2% 

Mar 

$61,881 

$34,449 

$10.00  16.7%  13.7%  13.2%  12.6% 

$10.51  11.2% 

Apr 

$59,696 

$34,637 

$10.00  16.7%  13.7%  13.2%  12.7% 

$10.64  11.0% 

May 

$59,818 

$34,514 

$10.00  16.7%  13.7%  13.2%  12.7% 

$11.03  11.1%* 

Jun 

$60,906 

$36,097 

$10.00  16.7%  13.7%  13.2%  12.7% 

$11.22  11.1% 

(a)  The  "announced”  HP  Fund  Rate  was  16.25%  for  1982, 13.25%  for  1983, 12.75%  for  1984,  and 
12.50%  for  1985. 

’  Note  the  change  in  "YTD  Annual  Reinvestment  Income  Rate”  for  May. 


Reservations  due  Aug.  23  i 

for  Quarter  Century  Outing  j 

I 

seum.  All  members  who  have  25  or  [f 
more  years  of  service  are  invited  to  ' 
participate  in  the  fellowship,  food  and' 
door  prize  drawings.  •  , 

The  form  should  be  mailed  so  that  it  , 
reaches  Morrell  Travis  at  the  address, i 
shown  by  Aug.  23.  i 


Quarter  Century  Club  Outing 
Reservation  Form  &  Ballot 

Outing:  September?,  1985  □  Yes,  I  will  attend 

Reservation  deadline:  August  23, 1985  □  Sorry,  I  can’t  make  it 


Reservations  for  the  1985  Quarter 
Century  Club  Outing  can  be  made  at 
the  same  time  as  ballots  are  cast  for 
new  officers  by  mailing  in  the  form 
below. 

The  outing  will  take  place  on  Sat¬ 
urday,  Sept.  7,  at  the  Memorial  Coli- 


Dial  Comm  users  nix  satellite; 
network  comes  back  to  earth 


General  Electric’s  Corporate  Tele¬ 
communication  Operation  (CTO)  has 
hung  up  on  satellite-transmitted  long¬ 
distance  telephone  service  and  voice 
problems  associated  with  it. 

The  switch  back  to  land-based  lines 
for  the  company’s  own  long-distance 
service,  DIAL  COMM,  comes  as  the 
result  of  a  user  survey  conducted  by 
CTO  during  the  first  half  of  the  year. 

In  that  poll,  DIAL  COMM  users 
expressed  dissatisfaction  with  voice 


quality  on  the  satellite  network — time 
delay  and  echo,  especially.  The  major¬ 
ity  of  users  indicated  that  while  the 
economy  of  long-distance  phone  calls 
is  important,  it  shouldn’t  come  at  the 
expense  of  voice  quality. 

Based  on  survey  results,  as  well  as 
recent  favorable  changes  in  terres¬ 
trial  carrier  tariffs  at  AT&T-Com- 
munications,  the  DIAL  COMM  net¬ 
work  was  returned  to  land-based  long 
distance  last  week. 


Time  to  enroll  in  classes? 


Registration  deadlines  are  approach¬ 
ing  for  fall  classes  at  Indiana  Univer¬ 
sity  Purdue  U niversity  and  at  Indiana 
Vocational  Technical  College  (Ivy 
Tech). 

Regular  registration  at  lU-PU  will 
be  from  Aug.  19-22.  Classes  will  begin 
the  week  of  August  26. 

Ivy  Tech  registration  is  going  on 
now  through  Aug.  27  from  10  a.m.  to  7 
p.m.  daily  and  9:30  to  11  a.m.  Satur¬ 


days.  Classes  will  begin  the  week  of 
Aug.  28. 

Employees  wanting  to  use  Individ¬ 
ual  Development  Program  (IDP)  or 
Tuition  Refund  benefits  must  obtain 
written  approval  from  their  manag¬ 
ers  before  enrolling  in  classes.  GE 
provides  a  maximum  of  $1,200  per 
year  for  each  employee  under  IDP. 
The  maximum  will  increase  to  $1,500 
in  1986. 


(You  must  be  a  Quarter  Century  Club  member  to  attend  and  be  eligible  for 
prizes.) 

Signature  _ _ _ 

Director  (vote  for  one) 

□  Donald  Hoffman,  Taylor  Street 

□  Connie  Monce,  Building  18-4 

Director  (vote  for  one) 

□  Helen  Miller,  Decatur 

□  Geraldine  Bergman,  Decatur 

>  I 

Treasurer  (vote  for  one) 

□  Bernie  Reuille,  Retired  , 


Mail  this  form  using  internal  mail  to:  Morrell  Travis,  Taylor  Street 
or 

if  mailing  from  outside  the  plant,  in  the  U.S.  mail,  use  this  full  address: 
Morrell  Travis 
General  Electric  Co. 

2000  Taylor  Street,  P.O.  Box  2205 
Fort  Wayne,  IN  46801 


Secretary  (vote  for  one) 

□  Janet  Krieger,  Taylor  Street 

□  Virginia  Roemer,  Building  26-2 

Vice  President  (vote  for  one) 

□  Helen  Rayer,  Decatur 

□  Jim  Pollock,  Decatur 


Fort  Wayne,  MBG  in 

Fort  Wayne  and  the  Motor  Business 
Group  are  highlighted  in  a  special 
feature  entitled  “Investing  in  Amer¬ 
ica”  in  the  current  issue  of  the  GE 


GE  Monogram 

1 

Monogram. 

Issues  were  scheduled  to  be  distrib-  S 
uted  following  Vacation  Shutdown  to 
all  employees.  * 
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Tourney  open  to  women 


■>1  Entries  are  now  being  accepted  for 
:ie  1985  Women’s  Industrial  Golf 
]  ournament  on  Sept.  7  at  Shoaff  Park. 

Competition  will  begin  at  7:30  a.m. 

,  ith  a  shotgun  start. 

J  Interested  golfers  should  contact 
.  I  lois  Perrine,  Development  Lab,  Tay- 

hlub  offers  free 

The  GE  Club  will  again  sponsor  five 
:’ee  square-dance  lessons  for  GE 
:  mployees  beginning  Friday,  Sept.  6, 

:  -om  7:30  to  9:30  p.m.  at  the  GE  Club 
.ymnasium. 

j  “Our  square  dancers  enjoy  a  lot  of 
[  lental  and  physical  exercise,”  said 
lari  Brandt.  A  GE  pensioner,  Brandt 
!  well  known  in  the  area  for  his 
quare  dance  leadership.  He  has  in- 
tructed  the  classes  sponsored  by  the 


lor  Street.  The  entry  fee  is  $7.25  per 
golfer.  Average  golfing  scores  must 
also  be  submitted  with  the  entry.  The 
entry  deadline  is  Aug.  24. 

The  tourney  is  open  to  all  women 
employed  in  local  industry. 

dance  lessons 

GE  Club  as  well  as  several  other 
groups  for  over  30  years. 

Guests  are  welcome  for  a  nominal 
fee.  Several  square-dancing  groups 
are  open  to  those  who  want  to  continue 
after  the  first  five  lessons. 

Square  dancing  for  retirees  and 
guests  will  begin  on  Wednesday,  Sept. 
11. 

Those  wanting  more  information 
should  phone  Brandt  at  432-1677. 


•iiE  Club  now  open  for  fall  season 


II  The  GE  Club  Bowling  Lanes  are 
'i:  ow  open  for  the  fall  season.  To  help 
'  owlers  prepare  for  leagues,  they  are 
ffering  a  three-game  special  for  $1. 
GE  employees  interested  in  joining 


a  fall  league  should  sign  up  now. 
Leagues  start  Tuesday,  Sept.  3.  To 
take  advantage  of  the  bowling  special 
or  to  sign  up  for  a  league,  call  the 
bowling  alley  on  Ext.  3242. 


Milutis  wins  marketing  award 


Dorry  Milutis,  marketing  specialist  for  the  Specialty  Transformer  Operation, 
has  won  an  award  for  Excellence  in  Marketing  Effectiveness.  The  award  is 
presented  monthly  to  recognize  innovative  marketing  techniques  “for  working 
smarter  instead  of  harder.”  Presenting  the  award  for  Jess  Ball,  general  manager 
of  the  Construction  Equipment  Marketing  Department  (CEMD)  is  Joe  Tynan, 
Construction  Equipment  Marketing  Department  sales  manager  from  Plainville, 
Conn.  At  left  is  Gary  Wilner,  manager  of  products  marketing  for  STO  in  Building 
26-2. 


Adlets 


r - 

„  FOR  SALE 

i 

CABBAGE  PATCH  Preemie,  $47.50  &  Koosa, 
.  $40;  boys  clothes,  like  new,  sz.  8-16. 

639-3565. 

‘  77  MGB  CONVERTIBLE,  blue,  AM-FM  ste- 
j  reo,  ex.  cond.  482-1253. 

|5oftball 


.eague  standings  as  of  8/85: 


Ij  Brothers  Screen  Print  7-4 

' Decatur  5-6 

!  Hager’s  Hogs  5-6 

I  Jail  Busters  3-8 

Thirsty  Horde  9-2 

Sirdy’s  Tavern  5-6 

I  The  Stix  3-8 

\fterburners  7-4 


Scores  from  Aug.  7  games: 

Hager's  Hogs  7,  Girdy’s  Tavern  0;  The  Stix  7, 
Decatur  0;  Brothers  Screen  Print  7,  Ball  Bus- 
ers  0;  Afterburners  14,  Thirsty  Horde  11. 


2T  REFRIGERATOR,  side-by-side,  ice  cube 
mkr,  good  shape.  422-7739. 

BED  FRAME  FOR  FULL  SIZE  BED.  432-8644 

WALNUT  STAINED  PICTURE  WINDOW, 

6'10"x10',  good  cond.,  $250.  485-1707. 

KIMBALL  CREST  CONSOLE,  ex.  cond., 
$2,300  or  make  offer.  432-6107. 

GERMAN  SHEPHERD  PUPPIES,  wht,  6  wks. 
old,  $50;  call  before  2:30  p.m.  422-3013. 

AIR  CONDITIONERS.  10,000  BTU  &  18,000 
BTU,  $150  each.  426-4485. 

MOBILE  HOME,  Story  Lake  front  Lot  103, 
$2,000.  749-5682. 

ZIGZAG  SEWING  MACHINE.  White,  walnut 
cabinet.  456-8953. 

ANTIQUE  OAK  ROCKER  &  drop  leaf  dining 
table.  632-4733. 

MOBILE  HOME,  8'x40',  furnished,  Ige  awn¬ 
ing,  incl.  24'  pontoon  w-20  HP  mtr,  Hamil¬ 
ton  Lake.  485-7424. 

16'  MARK  TWAIN,  80  HP  Mercury,  cover, 
trailer.  485-4929. 

KITCHEN-AIRE  30"  RANGE  HOOD  w-var. 
speed  fan.  484-0107. 

GIRLS  BIKES,  2,  26",  $10-$15;  studio  couch, 
$20.  747-9629. 

GOOD  USED  WINDOWS  &  STORMS 

637-6857. 

'66  IMPALA  CHEV.,  4  dr.,  runs  good;  see  & 
make  offer.  485-0304. 

MOBILE  HOME  &  LOT,  Venice.  FL.  10'x50' 
Sabre.  489-3006. 

BOWLING  BALL,  14  lb.,  $8.  456-9002. 

FULL  BED  frame,  mattress,  springs,  book¬ 
case  hdbd,  $55.  639-3565. 


'74  CAPRI,  V6, 4  spd,  ex.  cond.,  $1 ,100  or  best 
offer.  432-5420. 

'81  LINCOLN  MARK  VI,  56,000  miles,  new  tire 
&  brakes,  ioaded,  ex.  cond.  1-269-6657. 

LADY’S  10-SPEED  BICYCLE,  26",  good 
cond.,  $60,  aft.  4  p.m.  436-3738. 

'69  GRAN  TORINO  GT,  52,000  miles,  one 
owner.  489-9687. 

LOTS  IN  GREENLAWN  CEMETERY,  2  or  4. 

$300  ea.;  4  Windsor  dining  chairs,  $20  ea. 
424-7124. 

LINDENWOOD  CEMETERY,  2  lots.  424-4503. 

COMBINATION  STORM  DOOR;  sink,  wht, 
23"x60".  447-1126. 

BABY  WALKER  w-activity  bar,  new,  $25; 
prota-crib,  new,  $35.  744-9479. 

DINETTE  SET  42"  rd  table  &  4  chairs;  2  bar 
stools,  like  new;  Picks  Reed  Co.  game. 
745-9058. 

AIR  CONDITIONERS,  18,500  BTU  &  17,600 
BTU,  220V,  $200  each.  483-7324. 

'80  MAZDA  RX7  GS,  low  miles,  charcoal, 
auto,  air,  stereo  w-cass.,  ex.  cond. 
447-5232. 

LAKE  COTTAGE  OR  HOME,  2  bdrms,  11 
years  oid,  large  lot,  lake  front,  lots  of 
shade.  456-1570. 

COVINGTON  MEMORIAL,  2  lots.  744-0819. 

'69  YELLOWSTONE  TRAILER,  self-cont., 
refrig.,  4  brnr  stv,  dbl  sink,  furnace,  car¬ 
peted,  ex.  cond.  749-8627. 

ANTIQUE  LIBRARY  TABLE,  quartersone 
grainwood  cut.  456-6854. 

CLEAR  GLASS  CANNING  JARS,  18;  blue 
canning  jars,  24.  456-1568. 

LADIES  LARGE  SIZE  CLOTHING  pantsuits, 
vests,  blouses,  etc.  424-7474. 


TWIN  BED  BRASS  HEADBOARDS,  2,  $25 

each.  422-2342. 


WANTED 


TO  RENT  THREE  OR  FOUR  BEDROOM 
HOUSE,  NE  Fort  Wayne;  call  aft.  5:30  p.m. 
627-6206. 

PAINTING,  inside/outside,  experienced,  free 
estimates.  432-3305. 

SMALL  WROUGHT  IRON  LOVE  SEAT 

745-9058. 


FOR  RENT 


FLORIDA  COTTAGE  at  Englewood,  Oct- 
Nov,  by  week,  near  beaches  &  golf,  fur¬ 
nished.  627-3431. 


SERVICE 


CONTINUOUS  GUTTER  &  SIDING,  free  est. 
627-2858. 

SWEETCAKES  THE  MAGIC  CLOWN  -  magic, 
animals,  comedy,  balloons,  more;  fun;  all 
ages.  745-1545. 

THE  MAIDS  GE  people  can  appreciate  qual¬ 
ity  that’s  guaranteed.  484-4937. 


FREE 


MALE  KITTENS,  12  wks.  old,  boxed  trained. 
489-9474. 


n  memory 


i  Emanuel  J.  Engelmann,  2110  N.  Anthony 
3lvd.,  died  July  24.  He  retired  in  1966. 

William  G.  Hoelle,  4325  McMillen  Park  Dr., 
lied  July  17.  He  was  an  inspector  and  test 
oreman  at  Winter  Street  priorto  retirement  in 
;  1966. 

Ernest  E.  Desmonds,  2022  Jessie  Ave.,  died 
luly  14.  He  was  a  bench  machinist  at  Taylor 
'  street  prior  to  retirement  in  1967. 


Louis  C.  Frelburger,  61 9  W.  Fourth  St.,  died 
July  1 2.  He  was  a  machinist  at  Broadway  prior 
to  retirement  in  1974. 

Hazel  F.  Stauffer,  15524  Winchester  Rd., 
died  July  12.  She  worked  in  Building  4-2  prior 
to  retirement  in  1968. 

William  Moore,  2105  LaFountain  St.,  died 
July  9.  He  was  a  rotor  processor  at  Broadway 
prior  to  retirement  in  1977. 


Elex  calendar  -  August 


5  Partizan  board  meeting,  11:30  a.m.,  Alex¬ 
ander’s,  State  Street. 

16  Quintis  chapter  meeting,  11  a.m.,  Betty 
Brown’s  cottage.  Lake  George. 
iO  Executive  committee  meeting,  4:45  p.m., 
Elex  office. 

iO  Partizan  social  gathering,  12  noon,  MCL 
Cafeteria,  Southtown  Mall. 


21  Pen  El  bus  trip,  9:30  a.m., ‘’Gypsy,’’Beef‘N 
Board,  Indianapolis. 

26  Honor-ettes  chapter  meeting,  1  p.m., 
Salem  United  Church  of  Christ,  2401  Lake 
Ave. 

27  Self  defense  class,  6:30-9:00  p.m.,  GE 
Club. 

30  Last  day  to  cancel  convention  reservations. 


♦IIDIETS 
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Bldg 


Th«  tt«fn($)  referred  to  m  this  ad  are  ei  no  way  connected  wtth  any  bustoess  venture 


Signature 


4  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  AUGUST  15,  1985 


Experts  answer  questions  on  pension  provisions 


Questions  from  employees  around  the  General 
Electric  Company  are  answered  in  the  following 
Q&A. 

Q.  How  does  the  increase  in  the  guaranteed 
pension  table  improve  pensions? 

A.  If  you  retire  with  10  or  more  years  of  Pension 
Qualification  Service,  you  are  eligible  to  receive  a 
pension  calculated  on  the  amount  shown  in  the  gua¬ 
ranteed  pension  table  for  your  final  average  earn¬ 
ings.  The  amount  shown  by  the  table  is  multiplied 
by  years  of  Pension  Benefit  Service  to  determine 
your  guaranteed  monthly  pension. 

Of  course,  whenever  the  monthly  amounts  in  the 
table  are  increased,  your  pension  will  be  higher 
when  you  retire.  Y  ou  will  receive  the  higher  of  your 
guaranteed  pension  or  the  regular  “Career  Aver¬ 
age”  formula. 


Q.  I  need  to  know  my  final  average  earnings  to 
use  the  table.  How  do  I  find  that? 

A.  Your  final  average  earnings  is  the  average  of 
your  earnings  in  the  highest  five  consecutive  cal¬ 
endar  years  of  your  last  10  years  before  retirement. 
It’s  often  referred  to  as  your  “high-five-average” 
earnings  rather  than  “final  average”  earnings. 


Q.  In  some  cases— -in  the  middle  of  the  table— 
the  amounts  for  some  “high-five  averages”  stay 
the  same.  How  does  that  person  benefit? 

A.  The  table,  when  increased,  will  not  change  in 
the  center.  For  people  whose  “high-five”  is  in  the 
center  of  the  table,  the  value  comes  when  they  move 
into  another  “high-five”  category,  which  they  will 
do  with  the  scheduled  increases  in  pay. 


Q.  What's  the  difference  between  the  guaran¬ 
teed  pension  formula  and  the  regular  pension 
formula? 

A.  Through  the  years,  GE  employees  accumulate 
pension  credits  based  on  their  earnings  for  each 
year  of  service.  The  total  credits  at  retirement  are 
the  annual  pension  under  the  regular  formula.  It’s 
sometimes  called  the  “Career- Average  Formula.” 


Q.  Does  this  mean  I  can  figure  my  pension  two 
ways? 

A.  Yes.  At  retirement  your  pension  is  calculated 
by  both  methods— guaranteed  table  pension  and 
regular  formula  pension — and  you  receive  the  one 


that’s  larger.  If  your  “high-five-average”  earnings 
are  within  the  table,  and  you  have  long  service — say 
30  years — the  guaranteed  pension  table  is  likely  to 
provide  the  larger  pension. 


Q.  What  about  those  who  find  the  regular  for¬ 
mula  best?  Were  pensions  under  this  formula 
improved  in  the  recent  job  package  changes? 

A.  People  with  earnings  above  the  guaranteed 
table  and  with  long  service  may  benefit  by  the 
“updating”  of  the  regular— or  “career-average”— 
formula.  This  improvement  was  made  by  replacing 
pension  credits  earned  in  the  past  with  credits  cal¬ 
culated  by  applying  special  formulas  based  on 
average  annual  earnings  for  1981  through  1985. 

The  purpose  of  the  improvement  is  to  try  to  put 
credits  for  earnings  of  past  years — before  inflation — 
into  better  relationship  with  credits  for  earnings  of 
recent  years.  The  result  is  an  increased  total  of  pen¬ 
sion  credits  for  many  long-service  employees.  To  be 
eligible,  you  must  have  at  least  five  years  of  Pension 
Qualification  Service  and  retire  directly  from  GE 
on  or  after  July  1,  1985. 


Q.  How  is  the  updating  done? 

A.  A  special  formula  based  on  1981-1985  average 
annual  earnings  obtains  a  sum  for  service  from  J an. 
1,  1952,  through  Dec.  31,  1965.  Another  formula 
based  on  1981  through  1985  average  annual  earn¬ 
ings  obtains  a  sum  for  service  from  Jan.  1,  1966, 
through  Dec.  31,  1985. 

These  two  sums  are  added  and  are  considered  for 
replacing  your  total  career-average  credits  for  all 
the  years  to  the  end  of  1985.  If  the  result  is  larger 
than  the  actual  career-average  pension  earned,  you 
receive  the  larger  amount  of  pension  credits. 


Q.  Can  you  explain  those  two  formulas? 

A.  For  the  first  service  period  (Jan.  1,  1952, 
through  Dec.  31,  1965),  the  formula  is  $80  plus 
1.28%  of  your  average  annual  earnings  for  1981 


through  1985  in  excess  of  $15,000  per  year. 

For  the  second  service  period  (Jan.  1,  1966, 
through  Dec.  31,  1985),  the  formula  is  $100  plus 
1.6%  of  your  average  annual  earnings  for  1981 
through  1985  in  excess  of  $15,000  per  year. 

The  sum  of  the  two  results  is  compared  with  your 
total  pension  credits  for  all  service  to  the  end  of 
1985.  If  the  sum  is  greater  than  your  current  cred¬ 
its,  it  will  replace  your  current  credits  so  that  you 
will  receive  a  larger  pension. 


Q.  How  do  these  changes  affect  potential 
pensions? 

A.  Every  case  is  different.  People  have  different 
lengths  of  service  and  different  earnings  during  the 
years  covered  by  the  two  “updating”  formulas.  For 
example,  some  may  have  had  relatively  high-paying; 
jobs  for  a  number  of  years,  thus  earning  more  cred-  i 
its  in  pre-inflation  years  than  other  typical  em- J 
ployees.  Other  employees  may  have  moved  upward 
slowly  from  lower-paid  jobs  to  higher-paid  ones.  In 
any  case,  the  longer  a  person’s  service,  the  more  he 
or  she  would  have  worked  in  pre-inflation  timesi! 
when  earnings  were  lower.  Each  situation  results  inij 
a  different  accumulation  of  pension  credits.  How-  ! 
ever,  here  are  examples  of  the  effect  of  the  newji 
updating:  i 

Assume  you  have  30  years  of  service  and  are  now! 
earning  $40,000  annually:  The  pension  under  the  I 
regular  career-average  formula  would  typically  be  i 
about  $13,000  annually  under  certain  past  history.;  i 
By  replacing  past  credits  with  those  resulting  from  | 
the  update,  the  pension  becomes  $14,000  a  year.  t! 

On  the  other  hand,  if  you  are  an  employee  with  24  || 
years  of  service  earning  $40,000  annually,  the  pen-i  [j 
sion  under  the  regular  career- average  formula 
might  be  about  $12,000  annually.  The  update  calcu-ij 
lation  would  result  in  a  pension  of  about  $11,600.| 
Obviously,  in  this  case,  you  would  retain  the  regular] 
formula  credits  of  $12,000.  |  j; 

In  general,  the  replacement  formula  is  of  greater  jj 
benefit  as  service  credits  increase.  Thus,  the  update j 
will  generally  improve  pensions  for  longer-service 
people  who  retire  in  the  future.  Pension  credits  for , 
those  with  shorter  service  do  not  need  as  mucht 
updating  because  most  credits  were  accrued  during '  i 
years  of  inflation  when  earned  credits  were  higher. 

It  should  be  remembered  that  in  1982  pension, 
credits  earned  since  August  14, 1955,  were  increased  jj 
by  more  than  25%,  so  not  much  updating  is  needed  to 
bring  credits  earned  in  pre-inflation  years  into  bet-|' 
ter  relationship  with  those  earned  today. 


Union  officials  to  contact  non-paying  represented  employees 


Hourly  and  Nonexempt-Salaried  Re¬ 
lations  Manager  Bill  McShain  reminds 
union  represented  employees  of  the 
“agency  shop”  provision  of  recently 
negotiated  contracts  with  the  lUE 
Local  901,  lAM  Lodge  70,  and  United 
Plant  Guard  Workers  of  America 
Unit  134. 

The  agency  shop  provision  means 
that  all  employees  on  jobs  represented 


by  the  union  must  either  become  and 
remain  union  members  or  pay  to  the 
union  a  service  charge  equivalent  to 
the  dues  and  initiation  fees  uniformly 
required  of  union  members.  A  union- 
eligible  employee  must  elect  one  of 
these  options;  otherwise,  the  employee 
will  be  subject  to  termination.  This 
provision  is,  of  course,  subjectto  applicable 
law. 


Union  officials  will  be  contacting 
represented  employees  who  are  not 
dues  paying  members  to  make  arran¬ 
gements  for  joining  the  union  or  pay¬ 
ing  the  appropriate  service  charge. 

Some  joos  excluded 

As  prescribed  by  the  N ational  Labor 
Relations  Board  certification,  certain 
nonexempt-salaried  jobs  are  excluded 


from  union  representation.  Excluded 
classifications  tend  to  be  associated 
with  confidential  information  that  could 
present  a  conflict  of  interest  for  union 
represented  employees.  Examples  of 
excluded  classifications  would  include 
secretarial  and  marketing  clerical  posi¬ 
tions. 

Questions  may  be  referred  to  your, 
employee  relations  representative. 
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Cool  summer,  foreigti .  nports 
hurt  air  conditioner  motor  saies 


A  generally  cool  summer — along 
with  increased  foreign  competition — 
has  hurt  sales  of  GE  air  condition¬ 
ers — and  air  conditioner  motors.  The 
lack  of  sustained  heat  not  only  deterred 
new  buyers,  but  it  hurt  replacement 
business. 

Foreign  competition  -  especially 
from  the  Japanese  -  is  increasing 
greatly  in  this  product  line.  During 
the  first  six  months  of  ’85,  imported 
air  conditioners  totalled  223,000 
units — compared  to  92,000  over  ’84’s 


GE  Motor  team 

Jacuzzi  Brothers  Division  set  out  a 
year  ago  to  find  one  motor  vendor  to 
supply  all  its  jet,  pool  and  spa  pump 
motor  requirements.  After  visiting 
several  motor  manufacturers’  facili¬ 
ties,  including  the  Decatur  Motor 
Plant,  GE  was  selected,  and  a  “Part¬ 
nership  in  Excellence”  was  formed. 
Since  then  the  Motor  Business  Group 
has  been  working  with  Jacuzzi  to 
become  a  “certified  vendor.” 

Last  month,  Decatur  employees  re¬ 
ceived  a  “Certificate  of  Qualification” 
from  the  Jacuzzi  team  of  Ron  Ahei- 
mer,  director  of  purchasing,  Dave 
Bolka,  buyer,  and  A1  Slack,  quality 
control  manager.  The  certification  re¬ 
cognizes  the  efforts  of  the  GE  team  to 
deliver  the  best  product  on  time  for 
the  best  value. 

“We  visited  several  General  Elect¬ 
ric  plants  (and  competitors’  plants), 
and  with  the  help  of  your  quality, 
marketing  and  engineering  people, 
we  ultimately  chose  GE,”  said 
Aheimer. 

A  group  of  hourly  and  salaried 
Decatur  employees  watched  as  Plant 
Manager  Dick  Baumbauer  accepted 
the  certificate. 

Orders  not  permanent 

Baumbauer  said,  “We  are  most 
happy  with  the  recognition  of  our 
efforts,  but  we  know. ..we’ll  enjoy 
Jacuzzi  business  only  as  long  as  the 
quality,  price  and  service  is  main¬ 
tained.  We  know  this  business  is  not 
cast  in  concrete.  We  know  it  could 
change  if  our  service  and  quality 
become  lackadaisical.” 

Jacuzzi  QC  Manager  A1  Slack  said 
Jacuzzi  was  skeptical  about  changing 
motor  vendors  at  first.  “There’s  no¬ 
thing  worse  than  getting  a  motor  down 
our  line  and  putting  a  pump  on  it,  then 
finding  out  it  won’t  run.” 

But  after  an  extensive  search  for 
the  vendor  with  the  best  possible  value 
in  jet,  pool  and  spa  pump  motors, 
J acuzzi  concluded,  “W e  like  GE  motors 
and  thank  you  for  your  efforts,”  said 
Slack. 

In  attendance  was  Terry  Ogg,  the 
hourly  inspector  who  personalized 
Decatur’s  commitment  to  quality  by 


first  half.  Meantime,  U.S.  companies 
are  selling  fewer  air  conditioners 
overseas — dropping  from  200,000  a 
year  in  the  early  1980s  to  less  than 
11,000  last  year. 

According  to  A1  Kruetzman,  man¬ 
ager  of  heating  and  air  conditioning 
markets  for  the  Motor  Business  Group, 
the  cool  summer  and  foreign  competi¬ 
tion  have  meant  lower  sales  for  her¬ 
metic  and  fan  motors. 

Jeff  Gannon,  general  manager  of 
GE  Room  Air  Conditioner  operations 


in  Louisville,  pointed  out  that  most  of 
this  summer’s  heat  was  in  the  South 
and  West  where  “some  of  our  competi¬ 
tors  are  strongest.” 

For  example.  Sears  is  strong  in  the 
South.  Sears  obtains  its  air  condition¬ 
ers  from  Whirlpool  and  White — a  bus¬ 
iness  practice  known  as  “sourcing.” 
White,  however,  is  a  Motor  Business 
customer. 

“We’re  stronger  in  the  Northeast,” 
Gannon  said,  “and  that  area  had  very 
little  real  heat  this  summer.” 


wins  confidence  at  Jacuzzi  Bros. 


Decatur  Plant  Manager  Dick  Baumbauer  (third  from  left)  accepts  a  “Certificate 
of  Qualification”  plaque  on  behalf  of  the  Decatur  motor  team  from  Jacuzzi 
Brothers  Division’s  Ron  Aheimer  (right),  director  of  purchasing.  To  Baumbau- 
er’s  left  are  Dave  Bolka  and  Al  Slack  of  Jacuzzi.  The  certificate  recognizes  the 
plant’s  commitment  to  excellence  in  delivering  the  best  motors  on  time  at  the 
best  value. 


enclosing  a  note  in  a  shipment  of 
motors  to  Jacuzzi  (GE  News,  June  13, 
1985).  Aheimer  said  Jacuzzi  was 
pleased  to  receive  Ogg’s  letter,  but  it 


wouldn’t  have  meant  anything  except 
one  person’s  commitment  if  all  GE 
employees  involved  hadn’t  given  their 
full  team  support  to  quality. 


July  S&SP  prices  listed 

Here  is  the  report  on  the  prices  for  GE  stock.  Mutual  Fund,  and  Holding 
Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
Funds. 


Holding  Period  Fund 

Long  Term  Fund 

1985 

Mutual 

YTD  Annual 

YTD  Annual 

Month 

Stock 

Fund 

Income  Rate  (a) 

Reinvestment 

Price 

Price 

Price 

1982 

1983 

1984 

1985 

Price 

Income  Rate 

Jan 

$60,364 

$33,181 

$10.00 

16.5% 

13.6% 

13.2% 

12.6% 

$11.03 

10.9% 

Feb 

$63,447 

$34,967 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$10.80 

1 1 .2% 

Mar 

$61,881 

$34,449 

$10.00 

16.7% 

13.7% 

13.2% 

12.6% 

$10.51 

1 1 .2% 

Apr 

$59,696 

$34,637 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$10.64 

1 1 .0% 

May 

$59,818 

$34,514 

$10.00 

16.7% 

13.7% 

13,2% 

12.7% 

$11.03 

11.1%’ 

Jun 

$60,906 

$36,097 

$10.00 

16.7% 

13.7% 

13,2% 

12.7% 

$11.22 

11.1% 

Jul 

$62,392 

$36,926 

$10.00 

16.6% 

13.7% 

13.2% 

12.8% 

$11.10 

11.1% 

(a)  The  “announced”  HP  Fund  Rate  was  16.25%  for  1982, 13.25%  for  1983, 12.75%  for  1984,  and 
12.50%  for  1985 

*  Note  the  change  in  "YTD  Annual  Reinvestment  Income  Rate"  for  May. 
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A  guide  to  your  S&SP  Distribution  Notice 


Savings  and  Security  Program  par¬ 
ticipants  due  to  receive  a  payout  in 
January  recently  received  a  Distribu¬ 
tion  Notice  similar  to  the  one  shown 
here.  Part  1  of  the  notice  is  explained 
on  this  page.  It  provides  estimates  of 
taxable  1986  income  for  each  of  the 
four  distribution  alternatives.  Part  2  is 
the  action  part  of  the  notice.  It  must  be 
returned  by  Oct.  18  if  the  participant 
desires  changes  in:  (1)  how  much  of 
1982  Holding  Period  savings  is  to  be 
paid  out,  (2)  how  securities  are  to  be 
registered,  or  (3)  whether  taxes  are  to 
be  withheld.  Participants  should  con¬ 
sult  their  GE  benefits  booklets  and 
their  S&SP  Prospectus  before  making 
decisions  involving  S&SP. 


Current  distribution  alternative:  S&SP 
provides  four  distribution  alternatives. 
An  “X”  shows  how  your  securities  are 
scheduled  to  be  distributed  in  January 
1 986.  If  you  want  a  different  alternative, 
you  must  mark  the  change  on  Part  2 
and  send  in  that  part  of  the  form. 


Bonds:  U.S.  Series  EE  Savings  Bonds 
purchased  in  1 982  are  shown  at  “matur¬ 
ity”  value.  Their  "redemption”  value  at 
the  time  they  are  distributed  in  January 
will  be  less  than  this  amount.  If  you 
elect  to  have  bonds  delivered  to  you, 
you  will  receive  U.S.  Savings  Bonds. 
The  interest  earned  on  Bonds  is  taxa¬ 
ble  when  they  are  redeemed  or  when 
they  are  transferred  to  the  ROA. 


Federal  Tax  Withholding  Election:  You 

may  change  the  election  shown  here 
by  marking  the  appropriate  box  on  Part 
2, 


Distribution  Alternatives:  Columns  1, 
2,  3,  and  4  are  used  to  calculate  an 
estimate  of  your  taxable  income  for 
each  of  the  distribution  alternatives 
listed  at  the  top  of  Part  1 . 


Unrecovered  Investment  at  6-30-85  is 

the  actual  amount  of  unrecovered  in¬ 
vestment  you  had  in  S&SP  as  of  June 
30,  1985,  rounded  to  the  nearest  $100. 


Estimated  Contributions  last  six  months 
of  1985  provides  an  estimate  of  addit- 
ons  to  unrecovered  investment  as  the 
result  of  what  you  will  save  in  the  last 
half  of  1985.  The  estimate  is  based  on 
"Your  Investment  Election”  shown 
above.  Employee  contributions  to  De¬ 
ferred  Pay,  U.S.  Savings  Bonds  and 
Life  Insurance  are  not  included  in  this 
estimate  because  they  do  not  add  to 
unrecovered  investment. 


Estimated  Unrecovered  Investment  at 
12-31-85  is  the  total  of  lines  1  and  2. 
You  can  receive  up  to  this  amount  in 
your  January  payout  and  not  have  tax'- 
able  income.  This  is  just  an  estimate. 


Employee  Contribution  Bonds  to  ROA: 

When  U.S.  Savings  Bonds  purchased 
with  employee  contributions  are  placed 
into  the  ROA,  they  become  part  of  the 
S&SP  Trust  for  the  first  time.  For  that 
reason  they  are  added  to  unrecovered 
investment  on  this  statement  at  their 
estimated  redemption  value  on  1-2-86. 


Total:  These  are  estimates.  They  are 
obtained  by  subtracting  the  "Total 
Estimated  Distribution  Values”  from 
“Estimated  Unrecovered  Investment  at 
12-31-85." 


Stock:  This  block  shows  the  number  of 
shares  of  GE  stock  purchased  in  1982. 
Income  refers  to  dividends  paid  in  1982  on 
all  stock  shares  held  in  1979-80-81  and 
1982  holding  periods.  These  dividends 
were  automatically  reinvested  for  you  dur¬ 
ing  1982  in  additional  shares  of  stock.  If 
you  elect  to  have  shares  paid  out  to  you, 
you  will  receive  a  stock  certificate  show¬ 
ing  how  many  shares  you  own.  You  may 
redeem  the  shares  at  no  cost  through  the 
GE  Stock  Redemption  Plan.  They  may 
also  be  sold  through  a  broker. 


Mutual  Fund:  Listed  are  the  number  of 
S&S  Mutual  Fund  units  purchased  in  1982. 
Income  includes  dividends  and  capital 
gains  that  were  paid  in  1982  on  all  units  of 
the  fund  held  in  1979-80-81  and  1982  hold¬ 
ing  periods.  This  income  was  reinvested 
during  1982  in  additional  fund  units.  When 
these  units  are  paid  out  to  you,  you  will 
receive  a  statement  showing  the  number 
of  “book  units”  you  own.  You  may  redeem 
the  units  any  time  by  sending  in  the  re¬ 
demption  portion  of  that  statement  to  the 
Mutual  Fund. 


GENERAL  ELECTRIC  SAVINGS  ArIBk,SECURITY  PROGRAM 
1982  HOLDING  PERIOD  DISTRIBI>S^ON  NOTICE 

Securities  and  cash  are  scheduled  for  registration  and  delivery  to  you  as  shown  below  unless  yoiN^struct  otherwise  by  comt  eting  and  returning  Part  2. 


CURRENT  DISTRIBUTION  ALTERNATIVE  ON  FILE 


YOUR  1982  CREDll 


1  0 

□  Retain  ah  Securities  Bn< 
(NOTE  Employee  mal 


1  Retain  Securitie 
■J  and  Cash  represi 


and  Cash. 

epresenting  Company  Payrr 


[he  Betir 
ng  Employee  Con 
and  Cash  under  t 


ansfer  of  Empioyef 
to  Retirement  Option  Account 
is  reported  on  an  accrual  (lasj^ 


s  Taxatiie 
>ution  Bonds 
vings  Bonds  Interest 


□  Retain  S 


enimg  Comiiany  Payment 
it>loyee  Contribution.  (Note  Err 
I  realizes  T  ax  aide  l  nteresi  I  ncom 
ipioyee  Contribution  hortrls  to  Reiiremer 
unless  Savings  Bonds  interest  ■$  reporre 


Maturity  Value.  HP/LT  Current  ^Mluel 


•BONDS 

STOCK 

MUTUAL  FUND 

HP/LT  FUND 

CASH 

EMPLOYSe"^ 

cq^jiprfSuTioNS 

S 

.7S6S 

$2100.89 

s 

COMPANY 

PAYMENTS 

787,86 

INCOME 

1.8722 

2.7104 

383.96 

TOTAL  CREDITS 

$ 

2.6267 

2.7104 

$3272.67 

s 

(Bas  'on  last  year's  tlistnbuuon)  If  you  diri  not  receive  a  disin- 
bull  last  year.  Federal  Tax  is  required  to  be  withheld  from  this 
disti  ulion  unless  you  elect  not  to  have  tax  wilhhekt.  (See  Part  21 


,  FEDERAL  TAX  WITHHOLDING  ELECTION 


ederal  Tax  Withheld 
Federal  Tax  Not  Withheld 


YOUR  IN 

k/ESTMENT  ELECTION  AS  OF  JL 

BONOS 

STOCK 

MUTUAL  FUND 

HP/LT  FUND 

INSURANCE 

EMPLOYEE 

CONTRIBUTIONS 

COMPANY 

PAYMENTS 

16. OS 

3.BS 

l.OK 

_ 

DEFERRED  PAY  PERCENTAGE  7*0* 


REGISTTRATION  ON  FILE 


U.S  SAVINGS  BONDS 


MUTUAL  FUND 


G.e.  STOCK 


HP  LT  FUND 


Mill  4  4  4 


What  is  unrecovered  investment? 


Since  the  money  you  contribute  to  regu¬ 
lar  S&SP  savings  already  has  been  taxed 
through  payroll  deductions,  you  are  allow¬ 
ed  to  "recover”  those  amounts  tax-free  in 
S&SP  distributions  (or  withdrawals).  Once 
you  have  recovered  your  investment  in  S&SP, 
the  additional  amounts  you  receive  are 
regarded  as  taxable  income  by  the  Internal 
Revenue  Service.  Employee  contributions 


to  GE  Stock,  S&S  Mutual  Fund  and  the  HP 
Fund  add  to  unrecovered  investment.  Em¬ 
ployee  contributions  to  the  Deferred  Pay 
Account,  S&S  Life  Insuranceand  U.S.  Bonds 
do  not.  Bonds  purchased  with  employee 
contributions  are  not  considered  by  the 
Internal  Revenue  Service  to  be  part  of  the 
S&SP  Trust  until  they  are  placed  in  the 
Retirement  Option  Account  (ROA). 


ESTIMATED  UNR 
(SEE  REVERSE  SIDE  FOR  EXPr 


INVESTMENT  AND  1986  TAXABLE  INCOME 

DNl  AFTER  DISTRIBUTION  OF  1982  CREDITS* 


Distribution  Alternatiues  Available  (Your  current  selection  is  shown  above)' 

•ALTERNATIVE  1 

ALTERNATIVE  2 

ALTERNATIVE  3 

ALTERNATIVE  4 

^Unrecovered  Investment  at  6  30  85 
^Estimated  Contributions  last  six  months  1986  a) 

*10/900 

LiAOa 

*10/900 

1/.60C 

*10/900 

*10/900 

12/100 

12/100 

12/100 

12/ioiy 

Less  Estimated  Value  of  1982  Distribution 

Bonds  (Company  Payment  nnly-Esiiinated  Redemption  Value) 

Slock  ec  28.60  CP  64,00 

Mutual  Fund  @  30*00 

HP/LT  Interest  Fund  @ 

100 

100 

3/300 

2/100 

l/iOO. 

Total  Fsfimatfiri  nistnliiilion  ValiiP 

3/900 

2/100 

I/IQQ 

Estimated  Unrecovered  Investment  a'  1.'2/86: 

Unrecovered  Investment  at  12  31-85  exceeds  Distribution  Value 
#  Employee  Contribution  Bunds  to  RDA  (Estimated  Redemption  Value) 

/  Total 

B/600 

10/000 

12/100 

11/000 

8/600 

10/000 

12/100 

11/000 

Aiprmimate  amount  includable  in  )986  Taxable  Income:  (Ordinary  Income) 
/  distribution  exceeds  12-31-85  Unrecovered  Investment  \ 

I  dnieresi  Income  on  Employee  Contribution  Bonds  Put  in  ROA  \ 

/Alllmounis  except  Interest  Income  are  rounded  (o  the  nearest  S100  (a  Exclules  Deferred  Pay  and  Employee  Contributions  used  to  purchase  Bonds  and  Insurance 

f  ABOVE  IS  AN  ESTIMATED  PROJECTION  OF  WHAT  THE  STATUf  OF  YOUR  ACCOUNT  WOULD  BE  IF  1)  YOU  CONTINUE  TO  SAVE 
THE  CURRENT  RATF.  :>l  THERE  ARE  NO  WITHDRAWALS  AND/Oll  RE  PAYMENTS  FOR  THE  REMAINDER  OF  THE  YEAR  AND  3)  THE 
RKET  VALUE  USED  TO  ESI  IMATE  THE  VALUE  OF  THE  DISTRlBUllON  DOES  NOT  CHANGE. 


Questions  pertaining  to  this  distribution 
should  be  directed  to  your  Personnel 
Accounting  Component  on 
Dial  Comm  8  3e0«|604 
or  Area  Code  2H-428-S604 
AT:t639  BROADWAY  BLOG  lB-1 
FT  WAYNE  IN  46B01 


The  “bottom  line’ 


Approximate  amount  includable  in  1986 
taxable  income:  These  estimates  alert  you 
to  the  possible  tax  consequences  of  the  four 
distribution  alternatives.  The  top  line  in  this 
row  of  boxes  shows  the  estimated  amount 
of  taxable  income  (it  any)  you  will  receive 
under  each  alternative.  It  you  have  taxable 
income  as  the  result  of  the  1986  payout,  you 
are  required  to  include  it  with  other  1986 
income  on  your  tax  forms  (due  April  15, 
1987).  The  bottom  row  of  numbers  shows 


the  estimated  taxable  interest  income  on 
employee  contribution  bonds  it  they  are 
transferred  into  the  ROA.  This  income  is  the 
bonds’  redemption  value  on  1-2-86  minus 
the  amount  you  paid  for  them. 

It  you  have  estimated  taxable  income  under 
the  distribution  alternative  you  choose,  be 
sure  to  see  the  box  labeled  “FEDERAL  TAX 
WITHHOLDING”  on  Part  2  of  your  Distribu¬ 
tion  Notice. 


HP/LT  Fund:  Shown  are  the  dollar 
values  of  units  of  the  Holding  Period 
Interest  Fund  purchased  in  1982.  These 
units  will  automatically  be  converted  to 
units  of  the  Long  Term  Interest  Fund 
before  being  paid  out.  It  you  elect  to 
have  these  funds  delivered  to  you,  you 
will  receive  a  statement  in  January.  It 
will  show  the  number  and  purchase 
price  (tax  cost)  of  LT  Fund  units  you 
own.  To  redeem  these  units  tor  cash, 
you  will  then  need  to  till  out  the  re¬ 
demption  portion  of  that  statement  and 
send  it  to  the  LT  Fund. 


Cash:  If  you  invested  in  U.S.  Bonds  and 
there  was  not  enough  cash  available  at 
the  end  of  1982  to  purchase  another 
U.S  Bond,  the  remainder  will  be  paid 
out  to  you  by  check.  Interest  earned  in 
1982  on  any  such  cash  held  in  your 
account  is  also  included. 


Your  investment  election  as  of  June  30, 
1985:  This  section  is  a  reminder  of  how 
your  weekly  savings  were  being  invest¬ 
ed  as  of  June  30, 1985.  The  percentage 
going  into  the  new  Deferred  Pay  Ac¬ 
count  is  also  shown.  The  numbers  are 
percentages  of  your  weekly  pay.  It  you 
wish  to  change  your  investment  elec¬ 
tion,  change  forms  are  available  in 
employee  relations  offices  or  in  Build¬ 
ing  18-1 . 


Less  Estimated  Value  of  1982  Distri¬ 
bution: 


Bonds:  Only  bonds  purchased  with 
“company”  matching  payments  are  in¬ 
cluded  in  this  estimate.  That's  because 
"employee”  contribution  bonds  are  not 
considered  by  the  IRS  as  part  of  the 
distribution  from  the  S&SP  Trust. 


Stock:  shares  purchased  with  employee 
contributions  (EC)  will  be  valued  for 
tax  purposes  at  the  lower  of:  (1)  the 
price  you  paid  for  them  (cost)  or  (2) 
their  closing  price  on  the  New  York 
Stock  Exchange  on  the  date  of  distri¬ 
bution.  Shares  purchased  with  com¬ 
pany  payments  (CP)  will  be  valued  at 
their  closing  price  on  the  date  of  distri¬ 
bution.  The  estimated  prices  shown 
here  ($28.60  for  employee  purchased 
stock  and  $64.00  for  company  pur¬ 
chased  stock)  are  multiplied  times  the 
number  of  shares  shown  above  under 
“Your  1982  Credits.”  The  totals  are 
rounded  to  the  nearest  $100. 


[ 


Mutual  Fund:  The  units  listed  under 
“Your  1982  Credits”  will  be  valued  at 
the  net  asset  value  at  the  time  of  distri¬ 
bution.  Yourtotal  credits  are  multiplied 
by  $38.00  per  unit  (an  estimate)  and 
rounded  to  the  nearest  $100  to  arrive  at 
the  total  estimated  values  shown  on 
this  line. 


HP/LT  Interest  Fund:  The  dollar  amount 
of  “Your  1982  Credits”  under  HP/LT 
Fund  is  rounded  to  the  nearest  $100  to 
arrive  at  these  estimates. 


Total  Estimated  Distribution  Value: 

These  numbers  are  the  totals  of  esti¬ 
mated  distribution  values  for  Bonds, 
Stock,  Mutual  Fund  units  and  HP/LT 
Fund  units. 


:  a.-' 


GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  SEPTEMBER  19,  1985  3 


t 


S&SP  Distribution  Notice:  Part  2 


Registration  -  Bonds 

If  Bonds  are  registered  in  co- 
ownership  form,  either  co-owner 
may  cash  the  Bonds.  If  registered 
in  beneficiary  form,  only  the  owner 
may  cash  the  Bonds,  according  to 
the  U.S.  Treasury.  The  Social  Se¬ 
curity  number  of  the  Bond  owner 
must  be  shown  for  registration  of 
all  bonds.  The  name  of  the  benefi¬ 
ciary  orfirst-named  co-owneralso 
must  be  listed. 


GENERAL  ELECTRIC  SAVINGS  AND  SECURITY  PROGRAM  part 2 

AUTHORIZATION  FOR  REGISTRATION  AND  DELIVERY  OF  SECURITIES  FOLLOWING  EXPIRATION  OE  1982  HOLDING  PERIOD 


\ 


UNLESS  YOU  INSTRUCT  OTHERWISE  BY  COMPLETING 
THIS  FORM,  YOUR  SECURITIES  WILL  BE  ISSUED  BEAR¬ 
ING  THE  BELOW  ADDRESS  AND  THE  FOLLOWING  REGIS. 
TRATIONS: 


IF  YOU  WISH  TO  CHANGE  THE  ADDRESS  AND/ 
OR  THE  REGISTRATION  OF  YOUR  SECURITIES, 
OR  THE  DISTRIBUTION  ALTERNATIVE  REGARD¬ 
ING  DELIVERY  OR  RETENTION  OF  YOUR  SE¬ 
CURITIES  OR  FEDERAL  TAX  WITHHOLDING 
ELECTION,  YOU  MUST  COMPLETE  THE  APPLICA¬ 
BLE  INFORMATION  BELOW.  (Please  print!. 

SHOWSOC  SEC  NO  OF  OWNER 
IF  OTHER  Than  YOURSELF 

OWNER 


U.S.  SAVINGS  BONDS 


□  COOWNER  I  I  BENEF 


G.E.  STOCK 


JOINT 

TENANT 


□  ADD/CHANGE  □ 


Registration  -  Stock 

If  a  joint  tenant  with  right  of  survi¬ 
vorship,  and  not  as  tenant  in  com¬ 
mon,  is  named  on  GE  Stock,  that 
person  must  be  of  legal  age. 


FIRST 

INITIAL  LA^ 

MUTUAL  FUND 

JOINT 

TENANT 

DELETE 

ADD/CHANGE  Q]  / 

FIRST 

INITIAL  IJAST 

RELATIONSHIP 

HP/LT  FUND 

JOINT 

TENANT* 

DELETE  □ 

ADD/CHANGE  [j 

RELATIONSHIP. 


Registration  -  Funds 

On  Mutuai  Fund  or  LT  Fund  units, 

only  the  spouse  or  an  adult  child  of 
the  participant  may  be  designated 
as  joint  tenant  with  right  of  survi¬ 
vorship,  and  not  as  tenant  in 
common. 


FOR  CHANGES  IN  DISTRIBUTION  ALTERNATIVES  OR  REGISTRATIONS.  PART  2  MUST  BE  SIGNED  AND  MA^ED 

TO  REACH  YOUR  PERSONNEL  ACCOUNTING  COMPONENT  (ADDRESS  ON  PART  1)  PRIOR  TO  NOVEMBER  1,/ 


A98S. 


DISTRIBUTION  ALTERNATIVE  CHANGE 

1  □  Deliver  all  Securities  and  Cash. 

Retain  Securities  and  Cash  representing  Company  Payments 
and  Income  under  the  Retirement  Option;  deliver  Securities 
and  Cash  representing  Employee  Contributions  only. 

Retain  all  Securities  and  Cash  under  the  Retirement  Option. 
(NOTE  ;  Employee  making  this  election  realizes  Taxable  In 
terest  Income  on  transfer  of  Employee  Contribution  Bonds 
to  R  etirement  Option  Account  unless  Savings  Bonds  Interest 
is  reported  on  an  accrual  basis.) 

Retain  Securities  and  Cash  representing  Company  Payments, 
Income  and  50%  of  the  Employee  Contribution.  (Note:  Em 
ployee  making  this  election  realizes  Taxable  Interest  Income 
on  transfer  of  Employee  Contribution  bonds  to  Retirement 
Option  Account  unless  Savings  Bonds  Interest  is  reported 
on  an  accrual  basis.) 


□ 


ADDRESS  CHANGE 


STflEET  ADDRESS 


FEDERAL  TAX  WITHHOLDING 

The  taxable  portion  of  this  distribution  is  subject  to 
Federal  Income  Tax  withholding.  Your  current  Fed 
eral  withholding  election  is  indicated  on  Part  1.  If 
you  wish  to  change  your  election,  please  check  the 
appropriate  box  below.  Note  that  penalties  may  be 
incurred  under  the  estimated  tax  payment  rules  if 
payments  of  estimated  tax  are  not  adequate  and 
sufficient  tax  is  not  withheld. 


□ 

□ 


elect  to  have  Federal  Tax  withheld, 
elect  That  Federal  Tax  not  be  withheld. 


Distribution  Aiternative  Change 

If  you  want  to  elect  a  distribution 
alternative  that  is  different  from 
the  one  indicated  at  the  top  of  Part 
1,  be  sure  to  place  an  “X”  in  the 
proper  box  on  this  page. 


■  SEPARATE  AT  PERFORATION  AND  MAIL  PART  2  (Tt 


PARTICIPANT'S  SIGNATURE  DIAL  COMM  NO. 

NOT  VALID  UNLESS  SIGNED  BY  PARTICIPANT 


Address  Change 

Each  January  many  checks  and 
securities  cannot  be  delivered  be¬ 
cause  participants  have  not  pro¬ 
vided  their  correct  address.  If  your 
address  has  changed  from  that 
listed  on  this  form,  be  sure  to  indi¬ 
cate  the  change  here. 


Tax  Withholding 

Part  1  of  the  notice  shows  an  esti¬ 
mate  of  1985  taxable  income  for 
each  distribution  alternative  on  the 
line  labeled  “Distribution  exceeds 
12-31-85  Unrecovered  Investment.” 
If  you  have  taxable  income  from 
the  distribution,  tax  of  about  10% 
of  the  taxable  income  will  be  with¬ 
held  from  your  distribution.  You 
elect  not  to  have  it  withheld  by 
checking  the  second  box.  This  is 
the  result  of  government  rules  on 
Federal  Income  Tax  withholding 
on  “pensions,  annuities  and  de¬ 
ferred  income.” 


Sign  and  return  form 

If  you  are  making  changes  in  your 
distribution  alternative,  registration 
of  securities  or  on  tax  withholding 
on  Part  2  of  the  notice,  you  must 
sign,  date  and  return  it  by  Oct.  18, 
1985  to  this  address: 

General  Electric  Company 
Personnel  Accounting 
1635  Broadway,  Bldg.  18-1 
P.O.  Box  2204 
Fort  Wayne,  IN  46801 


Adlets 


RIDE  WANTED 


HELMER  OR  ASHLEY  AREA,  to  Taylor  St., 
1st  shift.  475-5182. 


FOR  SALE 

I  - 

I  PIANO,  1892  antique,  ex.  cond.  625-4189. 

I  TYPEWRITER,  Royal  Aristocrat  portable 
j  manual,  ex.  cond.,  $50;  men’s  bowling  ball 

and  bag,  Brunswick,  $15.  747-3871. 

DRAPES,  96"x84"  and  1 20"x84'',  dry  cleaned. 
744-3435. 

SOFA  BED,  Herculon,  green  and  gold  plaid, 
reas.  489-5682. 

I  GIRL  SCOUT  UNIFORM,  sz.  12;  jeans,  sz.  5, 
worn  twice,  $36  when  new.  749-0159. 

KITCHEN  SET,  table  and  4  chairs,  $1 25;  twin 
I  springs  and  matress,  $40.  672-2850. 

I  76  CHEVY  CAPRICE,  2-dr.,  58,000  mi. .many 
options,  all  work,  ex.  mech.  and  int. 

!  432-2350. 

!  CONCORD  GRAPES.  $6/bu.  424-6826. 

I  DRIED  BLACK  WALNUT  WOOD,  1000', 
j  $1 .80/ft.  200'  dried  cherry  wood,  90/ft.;  '81 

650  Kawasaki,  9000  miles,  ex.  cond., 
j  $1,200,897-2084. 

!  79  MOBILE  HOME,  14x70  tipout,  2  bdrm.,  2 
bath,  firepl.  484-1862. 

WATERBED,  w/baffles,  pads,  sheets,  etc. 
424-3059. 

SNARE  DRUM,  w/stand,  case,  music  stand, 
etc.  424-3059. 

DRESSES,  szs.  10  &  12,  ex.  cond.,  $5  to  $20. 
484-5030. 

LAZ-BOY  RECLINER  ROCKER,  early  ameri- 
can,  ex.  cond.  432-1727. 

'  MOBILE  HOME,  10x50,  Sabre,  on  corner  lot, 
Venice  Bay  Adult  Park,  Venice,  Fla. 
489-3006. 

76  CHEVY  MALIBU,  ps,  pb,  8-track  stereo, 
sun  roof,  auto  v-8.  747-5461. 


“84  BOMBER  BASS  BOAT,  14  ft.,  50  hp. 
mariner  thruster  trolling  motor,  custom 
cover,  2  props.  486-1293. 

79  HONDA  CIVIC  HATCHBACK,  40  mpg, 
clean  int.,  good  runner,  $800  firm. 
747-0241 . 

MASONIC  DIAMOND  RING,  32  degree,  ex. 
cond.  484-8867. 

78  KAWASAKI,  650  sr.,  $1,000,  aft.  5  p.m. 
368-9391 . 

CHANDELIER,  crystal  &  brass;  lime-oak  chest 
of  drawers.  432-0331 . 

GARAGE  SALE,  Sept.  28  only,  9  to  5  p.m., 
2125  Meridian  St.,  lots  of  goodies. 

77  MERCURY  COMMET,  $1,495.  486-2535. 
METAL  DETECTOR,  aft.  6  p.m.  456-4254. 
BLUE  GRAPES,  $8/bu.,  bring  your  basket. 

424-4998. 

BEDROOM  SUITE,  11  pcs.,  pine,  finished 
1959,  A-1  cond.  483-8685. 

LADIES  CLOTHES,  sz.  1672;  two  chairs;  misc. 
items.  485-2522. 

78  FIREBIRD,  ex.  cond.,  44,000,  350,  4-spd., 
T-top,  $3,500.  485-3215. 

SONY  TRINITRON  COLOR  TV,  1 7  ",  wireless, 
remote,  like  new,  $300.  637-6965. 
CARPET,  w/pad,  green/orange  shag,  55  sq. 

yds.;  boys  Schwinn  21".  432-0279. 

‘81  4  WINDS  BOAT,  sport  deck,  17', 170  HP, 
I.O.,  CMC,  $6,900.  351-2187. 

DINING  ROOM  SET,  table,  6  chairs,  china 
cabinet,  like  new,  $700.  745-9058. 

CONN  CLARINET,  used  in  school,  ex.  cond., 
eve.,  $75.  747-5236. 

AIR  CONDITIONER,  14000  BTU,  gibson,  $75. 
484-7904. 

CARPET,  16'x12'  gold  shag.,  ex.  cond. 
483-4231 . 


FOR  RENT 


FLORIDA  COTTAGE,  by  week,  Oct.  thru 
mid-Nov.  at  Englewood,  near  beaches  and 
golf,  furnished.  627-3431. 

FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips  6,  nice,  weekly.  485-4264. 


WANTED 


SPEAK  &  SPELL,  for  kids,  under  $20. 
484-4251 . 

ROOFER,  roof  my  garage.  432-0398. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  724-8011. 

APPLE  COMPUTER  PROG.  HELP,  contact 
League  For  The  Blind,  Janice  Hattendorf. 
745-5491. 


SERVICE 


CONCRETE  CONSTRUCTION,  replace/re¬ 
pair.  744-5898. 

ROOFING,  repair  or  renew,  free  estimate. 
747-5531. 


SWEETCAKES  THE  MAGIC  CLOWN,  magic, 
comedy,  animals;  fun  for  all  ages  and 
occasions.  745-1545. 

HANDYMAN,  wants  any  odd  jobs;  NE  only, 
reasonable.  485-7160. 


FREE 


HOUSEBROKEN  SHELTI,  Shepard,  8  mos. 
old,  adorable.  432-6915. 


LOST  &  FOUND 


WEDDING  BAND,  yellow  gold  w/grooved- 
ridges.  Pat  Moylan.  Ext.  3928;  home  - 
485-631 1 . 


«flDlETS 
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NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE. 

□  For  Solo  *  □  Rido  Wontod 

□  Wontod  □  RIdors  Wanted 

□  For  Rent  *  □  Lott 

□  Froo  □  Found  □  Sorvico 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  Issue  of  the  GE  Nows.  No  more  than  40  letters  per  Ad'* 
M,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertieed  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 
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4  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  SEPTEMBER  19,  1985 


Benefits  Q&A 


Employees  seek  clarification  of  3%  bonus  payment 


Q:  I  was  on  sick  leave  from  June  13  to  Aug.  5. 
Will  I  get  the  3%  bonus  payment  everyone  else 
got  on  July  19?  If  so,  when  can  I  expect  it? 

Mary  Jean  Rochette,  Bldg.  26-2 

A:  You  did  not  qualify  for  the  “advance  payment,” 
because  you  were  not  on  the  active  payroll  between 
July  1  and  July  19,  1985.  However,  any  employee 
who  returns  to  the  active  payroll  between  July  1, 
1985,  and  June  30,  1986,  with  continuity  of  service 
unbroken,  will  qualify  for  the  Special  Wage  or 
Salary  Payment.  That  payment  is  scheduled  to  be 
made  on  July  18, 1986.  At  that  time  you  can  expect 
to  receive  a  check  for  3  %  of  your  Qualified  Earnings 
during  the  one-year  measurement  period. 


Q:  If  a  person  missed  the  3%  advance  payment 
but  returns  to  work  and  then  retires  or  gets  laid 
off  before  June  30, 1986,  will  they  qualify  for  the 
Special  Wage  or  Salary  Payment? 

A:  As  long  as  you  return  to  work  on  or  before  June 
30,  1986,  with  continuity  of  service  unbroken  or 
immediately  and  automatically  restored,  you  will 
qualify  for  the  3%  payment.  You  will  not,  however, 
qualify  for  the  “advance  payment.” 

Employees  do  not  have  to  be  on  active  payroll  as  of 
June  30, 1986,  to  be  eligible  for  the  Special  Wage  or 
Salary  Payment.  They  will  still  receive  a  payment 
on  July  18,  1986.  This  payment  will  be  3%  of  your 
Qualified  Earnings  during  the  one-year  measure¬ 
ment  period,  July  1,  1985,  through  June  30,  1986. 


Q.When  do  orthodontia  benefits  go  into  effect, 
and  what  is  the  maximum  benefit  for  qualified 
dependents? 

Tim  Carey,  Taylor  Street 

A.  January  1, 1986,  is  the  date  for  the  beginning  of 
orthodontia  benefits  for  qualified  dependents  under 
age  19.  The  maximum  lifetime  benefit  for  each  elig¬ 
ible  child  under  age  19  is  $1,000. 

The  benefit  covers  orthodontia  treatment  ren¬ 
dered  on  or  after  January  1,  1986,  provided  treat¬ 
ment  was  started  while  the  child  was  covered  under 
the  Dental  Assistance  Plan  (DAP).  A  child  who  is 


currently  having  orthodontia  work  done  would  be 
eligible  to  receive  orthodontia  benefits  for  treat¬ 
ments  on  or  after  January  1,  1986,  or  later,  but 
treatment  must  have  been  started  while  the  child 
was  covered  under  the  DAP.  The  total  orthodontia 
program  for  a  child  does  not  have  to  start  January  1, 
1985. 

Like  other  dental  benefits  under  the  Dental 
Assistance  Plan,  orthodontia  benefits  are  paid  on  a 
scheduled  basis  for  eligible  dependents  of  Fort 
Wayne  GE  employees. 

For  example,  expenses  of  up  to  $53  would  be  paid 
for  a  preliminary  study.  The  first  month  of  actual 
treatment  including  active  and  retention  applian¬ 
ces  would  be  paid  up  to  $240.  Active  treatment  after 
the  first  month  would  be  covered  up  to  $30  per 
month. 

The  new  benefit  is  part  of  the  Dental  Assistance 
Plan  that  is  administered  by  the  Connecticut  General 
Life  Insurance  Co. 


Q.  Is  the  improved  supplement  the  same  as  the 
$200-a-month  special  retirement-incentive  sup¬ 
plement  I’ve  read  about? 

A.  No.  There  are  now  two  supplements  for  those 
who  retire  at  age  60  or  61  to  hll  in  the  gap  until 
Social  Security  can  begin  at  age  62. 

For  a  number  of  years,  one  supplement  has  been 
available  to  eligible  early  retirees — those  with  at 
least  five  years  of  Pension  Qualification  Service.  It 
paid  $7  per  month  per  year  of  Pension  Qualification 
Service  up  to  a  maximum  of  $175  per  month.  That 
supplement  has  now  been  improved  and  provides  $8 
per  month  per  year  of  Pension  Qualification  Service 
with  no  maximum.  So,  if  you  are  eligible  and  have, 
for  example,  30  years  of  Pension  Qualification  Ser¬ 
vice,  you  can  receive  $240  per  month. 

The  new  special  retirement-incentive  supplement 
is  only  available  for  those  qualifying  in  the  next 
three  years— until  July  1, 1988.  It  is  $200  per  month. 
If  you  qualify  for  both  supplements,  you  will  be 
receiving  a  significantly  larger  early-retirement 
income. 


Q.  Please  give  more  information  on  the  new 
special  early-retirement  supplement  that  lets 


long-service  people  between  ages  57  and  62 
retire  between  ages  60  and  62  with  a  full  pen¬ 
sion,  plus  the  increased  regular  supplement  and 
the  new  supplement.  What  are  the  special  re¬ 
quirements? 

A.  The  following  may  help  increase  understand¬ 
ing  of  this  new  supplement  that  can  have  a  lot  of 
interest  for  people  now  aged  60  to  62,  as  well  as  those 
57  to  60  who  may  qualify  in  the  future. 

The  opportunity  extends  for  three  years,  but  you 
must  qualify  by  reaching  age  60  and  accumulating 
25  years  of  Pension  Qualification  Service  before 
July  1, 1988.  So  if  you  are  57  as  of  July  1,  1985,  and 
can  accumulate  the  required  service,  you  will  reach 
age  60  in  time  to  take  advantage  of  this  new  special 
$200-per-month  supplement.  The  supplement  is 
paid  until  you  reach  age  62. 

In  general,  there  are  three  situations  in  which 
this  opportunity  applies: 

In  the  first  situation,  if  during  July  1985  you  are 
between  ages  60  and  62  and  have  25  or  more  years  of 
Pension  Qualification  Service,  you  can  retire  any¬ 
time  from  Aug.  1, 1985,  to  Nov.  1, 1985,  and  receive 
full  pension,  plus  the  improved  supplement  ($8  per 
month  per  year  of  Pension  Qualification  Service), 
plus  the  new  $200-per-month  special  supplement. 
The  two  supplements  continue  from  your  retire¬ 
ment  until  Social  Security  can  begin  at  age  62. 

If  you  have  30  years  of  service,  the  two  supple¬ 
ments  together  will  bring  you  an  extra  $440  per 
month  on  top  of  your  full  pension  until  age  62. 

In  the  second  situation,  if  you  are  now  between 
ages  60  and  62  with  less  than  25  years  of  Pension 
Qualification  Service,  but  can  accumulate  it  before 
July  1,  1988,  you  may  also  qualify  for  the  special 
supplement.  To  obtain  it,  you  must  retire  before  age 
62  within  the  three-month  period  following  the 
month  in  which  you  first  attain  25  years  of  Pension 
Qualification  Service. 

In  the  third  situation,  if  you  are  57  but  not  yet  60 
years  of  age,  you  may  also  become  eligible  to  take 
advantage  of  this  opportunity  provided  you  accum¬ 
ulate  25  years  of  Pension  Qualification  Service 
before  July  1,  1988.  To  receive  the  special  supple¬ 
ment,  you  must  retire  within  the  three-month  period 
following  the  month  in  which  you  first  qualify,  that 
is,  when  you  become  age  60  to  62  with  25  years  of 
Pension  Qualification  Service. 


Elex  calendar  for  October 


September 

20-22  GE  Midwest  Women's  Convention, 
Indianapolis. 

24  Executive  board  meeting,  7:30  p.m., 
Bldg.  18-1  Conference  Room. 

27  Five  chapter  picnic,  12  noon.  Holiday 
Inn-Downtown,  300  E.  Washington 
Blvd, 

30  Reservation  deadline  for  Nov.  9  Chi¬ 
cago  shopping/theater  trip.  See  your 
contact  representative  or  mail  to  Elex 
Office,  PO  Box  2204,  Fort  Wayne,  46801 . 

October 

4  Reservation  deadline  for  Oct.  14  style 
show.  See  your  contact  representative 
or  mail  to  Elex  office 

7  Executive  committee  meeting,  4:45 
p.m.,  Elex  office. 

9  Pen  El  chapter  meeting,  11:30  a.m., 
Bethany  Church. 

10  Reservation  deadiine  for  Oct.  17  lun¬ 
cheon.  See  your  contact  representa¬ 
tive  or  mail  to  Elex  office. 

14  "Plaza  U”  style  show,  7:00  p.m.,  GE 
Club.  Attendance  prizes.  Tickets: 
Members,  $1;  guests,  $1.50.  Reserva¬ 
tion  deadline,  Oct.  4.  See  your  contact 
representative  or  mail  to  Elex  office. 

14-16  Paint  classes  (3),  6-9:30  p.m..  Bldg.  18- 
1  conference  room,  16''x20"  “Spring 
Flowers",  $23;  reservation  deadline, 
Oct.  9.  Mail  to  Cindy  Doudt,  Taylor  St., 
Ext.  4875. 


15  Partizan  chapter  meeting,  12  noon, 
MCL  Cafeteria,  Southtown  Mall. 

16  El  Par  chapter  meeting,  11:30  a.m., 
Richard’s  Time  Corner. 

17  Second  shift  bingo  luncheon,  11:30 
a.m.,  Ramada  Inn,  US-13  at  1-69,  $5, 
Swiss  steak,  mashed  potatoes  w-gravy, 
tossed  salad,  dessert.  Seeyourcontact 
representative  or  mail  to  Elex  office. 

18  Quintis  chapter  meeting. 

22  Executive  board  meeting,  7:30  p.m.. 
Bldg.  18-1  Conference  room. 

23  El  Par  board  meeting,  9:30  a.m.,  Den¬ 
ny’s,  Lima  Road. 

28  Honorettes  chapter  meeting,  1:00  p.m., 
Salem  United  Church  of  Christ,  2401 
Lake  Ave. 

31  Honorettes  executive  board  meeting, 
11:30  a.m.,  Hall’s  Guesthouse,  Wash¬ 
ington  Center  Road. 

In  memory 


Anna  E.  Minard,  Warsaw,  died  on  Aug.  18. 
She  was  amotor  assembler  at  GPM,  Broad¬ 
way,  prior  to  retiring  in  1972. 

Roy  E.  Woods,  6914  St.  Joe  Road,  died  on 
Sept.  4.  He  worked  in  packaging  for  SMD  in 
Building  4-5  before  he  retired  in  1969. 

Cornelia  M.  Glass,  Warsaw,  died  on  Sept.  7. 
She  retired  from  Speciality  Transformer, 
Building  26,  in  1979. 


Call-out  Issued 
for  men’s  volleyball 

An  organizational  meeting  for 
the  GE  Club  Men’s  Power  Vol¬ 
leyball  League  will  be  conducted 
at  7  p.m.  on  Wednesday,  Sept. 

25,  in  the  bowling  lanes  meeting 
room. 

Games  will  be  scheduled  be-  , 
tween  6:15  and  10  p.m.  on  Wed¬ 
nesdays,  according  to  league 
organizer  Denny  Sherman.  Only 
those  who  are  designated  as  cap¬ 
tains  need  to  attend  the  organi¬ 
zational  meeting. 

Employees  who  are  not  on  a 
team  but  wish  to  play  may  con¬ 
tact  Sherman  on  Ext.  2049. 

Trap  and  Skeet  league 
to  begin  on  Oct.  2 

The  GE  Trap  and  Skeet  Shoot¬ 
ing  League  will  begin  on  Wed¬ 
nesday,  Oct.  2.  Anyone  interested 
in  joining  should  contact  Les 
Palmer  on  Ext.  2855  or  at 
747-6682. 

V  _ y 


Example  of  lump  sum  values 


Age  participant 
would  have  attained 
on  Dec.  31 
of  year  of  death 

Lump  sum  values  - 
Multiple  of  annual 
earnings  for 
insurance  purposes 

Example: 

Lump  sum  based 
on  $20,000 
annual  earnings 

Under  30 

6.057 

$121,140 

30-34 

5.703 

114,060 

35-39 

4.979 

99,580 

40-44 

3.802 

76,040 

45  -  49 

2.648 

52,960 

50  -  54 

1.622 

32,440 

55  -  59 

.981 

19,620 

60  or  more 

.543 

10,860 

Lump  sum  values  of  S&SP  life  insurance  coverage  are  expressed  as  muitiples  of 
an  empibyee’s  Annuai  Earnings  for  Insurance  Purposes.  Shown  here  are  the 
multiples  in  effect  beginning  Oct.  1,  1985,  and  an  example  of  the  benefits 
produced  for  someone  earing  $20,000  a  year.  Because  of  new  federal  regula¬ 
tions,  the  insurance  carrier  was  required  to  use  higher  interest  rates  for  dis¬ 
counting  installment  payments  to  arrive  at  iump  sum  vaiues. 


!  Because  of  improvements  that  go 
I  into  effect  for  S&SP  life  insurance  on 
j  Oct.  1, 1985,  the  month  of  October  has 
I  been  designated  as  an  “Open-Enroll- 
!l  ment  Month.” 

That  means  employees  can  sign  up 
for  S&SP  insurance  in  October  with¬ 
out  having  to  provide  evidence  of  good 
i;  health. 

I  “There  are  major  improvements  in 
I  S&SP  life  insurance  that  should  make 
I  any  employee  who  doesn’t  have  S&SP 
I  insurance  coverage  give  it  serious 
consideration,”  said  Walt  Nielsen, 
!  manager  of  payroll  in  Fort  Wayne. 

Benefits  schedule  improved 

’  S&SP  life  insurance  coverage  pro¬ 
vides  long-term  monthly  benefits  to 
!  beneficiaries  of  employees,  depending 

■  on  the  employee’s  age  at  death.  One 

■  new  improvement  increases  the  num¬ 
ber  of  years  that  benefits  are  paid  to 
survivors  of  employees  in  most  age 
groups.  For  example,  if  you  should  die 
between  ages  35  and  39,  your  benefi¬ 
ciary  will  receive  55%  of  your  pay  for 
25  years  (That’s  been  increased  from 
18  years).  Increases  in  the  benefit 
payment  periods  have  been  made  in 
most  age  brackets. 

In  another  improvement,  those  who 
don’t  want  to  commit  1%  of  pay  to 


S&SP  insurance  coverage  can  invest 
in  a  “half-size”  coverage.  By  choosing 
this  14%-of-pay-contribution  option, 
employees  will  be  able  to  purchase 
one-half  of  the  level  of  protection  that 
is  available  from  a  1%  contribution. 

For  example,  if  you  should  die 
between  the  ages  of  35  and  39,  your 
beneficiary  will  receive  one-half  of  the 
benefits  available  under  the  1%  option 
—  27.5%  of  your  pay  for  25  years.  The 
minimum  level  of  contribution  to  the 
S&SP  Program  remains,  however,  at 
1%.  This  means  an  employee  electing 
“half-size”  coverage  would  have  to 
designate  at  least  (4%  to  one  of  the 
investment  choices. 

Matching  payment  applies 

“There’s  another  important  value  to 
be  gained  by  using  S&SP  life  insu¬ 
rance  coverage,”  said  Nielsen.  “GF 
makes  a  50%  matching  payment  for 
any  eligible  investment  in  S&SP, 
including  insurance  coverage.  That 
means  an  employee’s  out-of-pocket 
contributions  for  coverage  are  really 
only  half  of  what  they  seem.  For  the 
1%  insurance  option,  GF  makes  a 
matching  50%  payment  and  places  it 
in  one  of  the  S&SP  investments — the 
HP  Fund,  GF  stock,  U.S.  Savings 
Bonds,  or  the  S&S  Mutual  Fund.  The 
employee  chooses  one  investment  for 


all  matching  payments. 

“For  example,  if  your  age  is  25  and 
your  pay  is  $20,000  a  year,  your  1%- 
option  contribution  would  be  $3.83 
per  week  or  $200  per  year.  However, 
with  GF’s  50%  matching  payment, 
your  effective  out-of-pocket  cost  would 
be  only  about  $1.92  per  week  ($100  per 
year).  The  net  cost  of  the  14%  option  is 
also  50%  less  than  it  appears,  because 
of  the  GF  matching  payment.” 

Also,  if  the  experience  of  the  plan 
for  the  year  is  better  than  anticipated, 
there  could  be  a  refund  of  contribu¬ 
tions  the  following  March.  Although 
this  is  not  guaranteed,  recent  refunds 
have  varied  from  40%  to  70%. 

Beneficiary  gains  choice 

Another  change  gives  beneficiaries, 
for  the  first  time,  the  flexibility  to 
elect  a  lump-sum  payment  of  benefits 
instead  of  monthly  installments.  This 
option  is  not  available,  however,  when 
an  employee  has  limited  the  benefi¬ 
ciary  to  a  particular  payment  method. 
Before ‘this,  change,  the  beneficiary 
had  to  accept  whatever  election  the 


employee  made. 

In  accordance  with  federal  regula¬ 
tions,  the  insurance  company  —  Aetna 
—  also  has  revised  the  interest  factors 
used  for  calculating  lump-sum  values. 
This  has  resulted  in  lower  lump-sum 
values  than  under  the  previous  inter¬ 
est  factors. 

“Employees  who  have  elected  the 
lump-sum  option  may  want  to  re¬ 
evaluate  their  election  because  of  the 
lower  lump-sum  values  and  because 
such  an  election  prevents  the  benefi¬ 
ciary  from  having  a  choice  between 
the  two  payout  options,”  said  Nielsen. 

A  special  brochure  describing  the 
values  of  S&SP  Life  Insurance  and 
the  open  enrollment  will  be  available 
in  October. 

Forms  for  enrolling  for  S&SP  life- 
insurance  coverage  or  changing  to  the 
!4%-of-pay-contribution  option  will  be 
available  at  the  personnel  accounting 
office  in  Building  18-1  for  Motor  and 
Transformer  employees. 

Employees  at  the  Electronic  Con¬ 
trols  Department  can  obtain  forms 
from  the  employee  relations  office. 


Schedule  of  benefits 

%  of 

Employee’s  age 

annual  earnings 

Period  for  which 

at  time  of  death 

for  insurance 

benefit  payabie 

Present 

New 

Under  30 

60% 

40  yrs. 

40  yrs. 

30-34 

60% 

30  yrs. 

30  yrs. 

35  -  39 

55% 

18  yrs. 

25  yrs. 

40-44 

45% 

13  yrs. 

20  yrs. 

45-49 

35% 

8  yrs. 

15  yrs. 

50-54 

30% 

5  yrs. 

8  yrs. 

55  -  59 

30% 

3  yrs. 

4  yrs. 

60  or  over 

30% 

2  yrs. 

2  yrs. 

IFirefighters 
\update  skills 

Plant  Protection  Officers  Gerry 
Houser  (left)  and  Terry  Dorman  watch 
i  as  Volunteer  Firefighter  Tom  Brown¬ 
lee  extinguishes  a  pan  fire  at  the 
!•  annual  hands-on  fire  training  school 
‘  last  week. 

This  year’s  instruction  included  GF 
i  plant  tours,  class  work  in  the  fire  sta¬ 
tions  and  use  of  fire-fighting  equip¬ 
ment. 

The  four  instructors  were  Houser, 
i  Dorman,  Tom  Koop  and  Dennis 
^  Richmond.  Instruction  took  place  on 
Monday  and  Tuesday  at  Taylor  Street 
»and  Wednesday  through  Friday  at 
i  1  Broadway. 
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Brookwood  golfers 
win  championship 

The  Monday  Brookwood  golf  team 
won  the  GE  Club  championship  at 
Willow  Ridge  Golf  Course  Sept.  14. 
They  edged  out  the  Monday  Colonial 
Oaks  team  by  two  points. 

Winningteam  participants  and  their 
scores  were:  Ron  Kroemer,  62  net; 
Mike  Stark,  65  net;  Steve  McBride,  69 
net;  and  Lynn  Bradtmueller,  73  net. 
Ron  Kroemer’s  62  was  the  )low  net 
score,  and  the  low  gross  was  shared  by 
Bill  Green  and  Jack  Starwalt  with 
scores  of  77. 

A  rundown  of  the  teams  and  their 
placement  in  the  playoffs  are  as 
follows: 


Team 

Points 

1st 

Monday  Brookwood 

29 

2nd 

Monday  Colonial  Oaks 

31 

3rd 

Thursday  Foster  Park 

54 

4th 

Tuesday  Foster  Park 

61 

5th 

Tuesday  Brookwood 

71 

6th 

Wednesday  Foster  Park 

71 

7th 

Thursday  McMillen  Park 

89 

Bowling  alley 
offers  lunch 

Hot  sandwiches,  french  fries,  onion 
rings  and  soft  drinks  are  part  of  the 
lunch-time  menu  at  the  GE  Club 
bowling  alley. 

Employees  can  call  ahead  for  carry¬ 
out  and  information  on  daily  specials. 
The  number  to  call  is  428-3242. 


Elex  members  boarded  buses  last  Friday  for  the  annual  GE  Women’s  conven¬ 
tion,  “Rags  to  Riches’’  hosted  by  Decatur  GE-CODE  at  the  Adams  Mark  Hotel  in 
Indianapolis.  From  left  are  Lois  Harris  and  Johnnie  Goldsby  (former  Winter 
Street  employees),  former  Elex  adviser  Lorine  Peters  who  was  named  “Woman 
of  the  Year”  and  Elex  First  Vice  President  Ann  Day.  Over  200  Elex  members  and 
management  people  from  Fort  Wayne  were  among  the  600  GE  people  who 
attended.  Next  year’s  convention  will  be  hosted  by  the  DeKalb  Motor  Plant  club 
on  Sept.  26-28  and  is  entitled  “Clowns  under  the  Big  Top.” 


f 

Know  who  to  call 
In  an  emergency? 

I 

A  fellow  GE  employee  in  your  | 
work  area  slumps  over  their  work  [ 

station  from  an  apparent  heart 
attack.  Who  do  you  call?  . 

Number  911  won’t  get  you  i 
anywhere,  and  thumbing  through 
the  directory  for  the  nearest  dis¬ 
pensary  or  gate  phone  number  | 
could  take  too  long. 

“Some  people  are  unaware  that 
we  have  our  own  emergency 
phone  numbers  at  GE,”  said  Dave 
Osborn,  supervisor  of  plant 
protection.  ■ 

“Knowing  what  number  to  call 
ahead  of  time  could  save  a  life  or 
a  building  from  fire.” 

The  emergency  numbers  are 
Ext.  3311  for  Broadway,  Ext. 
4333  for  Taylor  Street  and  Ext. 
5555  for  the  Electronic  Controls 
Department.  The  numbers  are 
printed  on  the  face  of  GE  tele¬ 
phones  in  the  upper  right  corner 
and  on  the  front  of  the  new  tele¬ 
phone  books. 

“The  emergency  numbers  go 
to  a  red  emergency  phone  and 
are  the  fastest  way  to  get  help,” 
said  Osborn. 

V _ J 


Adlets 


FOR  SALE 


79  HONDA  CIVIC  HATCHBACK,  clean  int., 
some  rust,  40+  MPG,  $800,  firm.  747-0241. 
MAN’S  LEATHER  JACKET,  sz.  38,  $85. 
749-4130. 

‘75  PINTO,  6  cyl.,  air,  ex.  tires,  runs  great, 
reliable,  $1,200.  672-3629. 

BOLEN  MULCHING  22 '  LAWNMOWER,  like 
new,  aft.  5  p.m.  489-4936. 

‘62  CORVAIR  MONZA,  4  spd.,  4  dr.,  102  HP, 
one  owner.  749-4497. 

HOUSE,  SW,  7  rms,  2  story,  2  baths,  appis, 
vinyl  sdg,  fncd  yd,  crptd,  conv.  GE  loc. 
744-7351. 

‘77  IMPALA,  53,000  miles,  305  HP.  4  dr., 
clean.  693-3939. 

MINIBIKE,  needs  work,  $35,  aft.  4  p.m. 
484-1045. 

HOUSE  w-garage  &  lot,  near  Taylor  St.  GE. 

484- 9524. 

WOOD  LOFT  BED,  ex.  cond.,  aft.  5  p.m. 
447-4751. 

OUTSIDE  SPEAKER,  Universal,  9",  $30. 

485- 5598. 

HITACHI  STEREO  CASSETTE  DECK;  Hita¬ 
chi  9  band  equalizer.  485-1898. 

‘77  CUTLASS  SUPREME,  72,000  miles,  aft.  4 
p.m.  639-3079. 


Bowling 


‘76  HONEYBEE,  fair  cond.;  ‘69  Yellowstone, 
good  cond.;  house,  8218  Auburn  Rd. 
749-8627. 

GE  TRASH  COMPACTOR,  built-in  type,  new, 
$200.  672-2737. 

10'  ELECTRIC  BASEBOARD  HEATERS,  3, 

make  offer.  432-2730. 

‘83  CJ7  RENEGADE,  17,000  miles,  loaded, 
mint  cond.,  $8,000.  747-6662. 

SOFA,  chairs,  end  tables,  lamps,  ex.  cond. 
456-1686. 

DEMI-SOFA;  2  chairs;  6’  ladder;  yd.  goods, 
misc.  items.  485-2522. 

KIMBALL  PIANO,  ex.  cond.,  $825.  485-5214. 

FARBERWARE  ELECTRIC  BROILER 

w-rotisserie,  used  twice.  485-7160. 

10  GAL.  RV  HOLDING  TANK,  $15;  grn  rec- 
liner  chair,  $25.  745-1645. 

GRAVE  LOTS,  4,  choice  location.  Green- 
lawn.  447-2280. 

SHEARLING  COAT,  sz.  6,  $175;  leather  long 
coat,  sz.  6,  $50;  dresses,  sz.  6.  744-6615. 
OUTBOARD  MOTOR,  9.5  HP,  $300;  wooden 
car  top,  $20.  447-5438. 

TITLIST  GOLF  BALLS,  2  dz.,  $30,  nvr  used, 
store  price,  $48.  749-2710. 

TRAILER  HITCH  &  WIRING,  fits  Honda;  2 
snowmobile  helmets,  Ige  &  small,  aft.  5 
p.m.  432-6150. 

ANTIQUE  OAK  BUFFET;  bookcase;  rocker. 
632-4733. 

‘80  YAMAHA  PIANO,  Fr.  Prov.,  cherry  wood, 
$2,000.  1-356-4494. 

COUCH,  grn,  new  plaid  cushions;  gold  swivel 
rocker.  747-9570. 


‘77  THUNDERBIRD,  good  cond.,  77,000  miles, 
PB,  PS,  air.  aft.  4  p.m.  484-9230. 

CARPET  w-pad,  grn/orange  shag,  55  sq. 
yds.;  boy’s  Schwinn  bike,  21".  432-0279. 

TYPEWRITER,  Royal,  man.,  ex.,  $60;  Lady's 
GE  hairdryer,  hard  dome  w-case,  $10; 
lady’s  bowling  shoes,  sz.  6-7,  $3.50/pr. 
747-3871. 

‘78  KAWASAKI,  650  SR,  asking  $1,000,  aft.  5 
p.m.  1-368-9391 

‘84  CAMARO  Z-28,  loaded  w-extras,  incl. 
camel  custom  cloth  seats,  louvers,  T-tops, 
bug  mask,  very  sharp.  456-3840. 

GARAGE  SALE,  Oct.  4-5,  2508  Euclid  Av., 
furniture,  clothing,  kitchenware,  knick- 
knacks,  bedding,  misc. 

FURNITURE:  sofa,  like  new,  $90;  striped 
mtchg.  chair,  $50;  wht  bureau  w-mirror, 
$70;  much  more.  672-3668. 

BY  OWNER,  modern  4  bdrm  house,  garage, 
fenced  yd.,  $11,000.  483-7278. 

23'  LEISURE  TIME  TRAVEL  TRAILER,  73 
good  cond.,  self  contained,  sleeps  6,  awn¬ 
ing,  carpeted,  $2700.  483-8594. 


WANTED 


DOUBLE  BURNER  NATURAL  GAS  GRILL 

w/wo  access,  in  good  cond.  432-1676. 


PAINTING,  indoor  or  out,  free  estimates, 
experienced.  432-3305. 

GOOD  GAS  FURNACES,  2,  compact,  reaso¬ 
nable.  745-4247. 

PERSON  TO  LIVE  IN  TO  CARE  FOR 
ELDERLY  LADY,  salary  discussed  in  per¬ 
son.  745-0875. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


FOR  RENT 


FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips  6,  nice,  weekly.  485-4264. 

STORAGE  SPACE,  inside  or  out -cars,  boats, 
snowmobiles  -  dry,  no  birds.  1-636-7264. 

HOME,  2  or  3  bdrm,  unfurn.,  ciose  to  College 
gate,  large,  $295/mo.,  util  not  incl. 
422-3832. 


SERVICE 


HANDYMAN  WANTS  ANY  ODD  JOBS,  NE 

only,  reasonable.  485-7160. 

ROOFING  -  repair  or  renew,  free  estimate. 
747-5531. 

CONTINUOUS  GUTTER  &  SIDING,  free 
estimate.  627-2858. 


*iniETS 
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INDICATE  TYPE  OF  AO  HERE: 

□  For  Solo  *  □  RMo  Wanlod 

□  Wonlod  □  Ridors  Wontod 

□  For  Root  *  □  Lott 

□  Fro#  □  Found  □  Sorvico 


Apparatus  League  (9/12) 

Small  Motor  (9/11) 

Steve  Scherer 

225,226,205  (655) 

Dick  Blair 

Steve  Anderson 

Apparatus  League  (919) 

219 

Vern  Doehrman 

Bill  Clark 

Tim  Slater 

(GE  Club  game  high) 

278  (629) 

Small  Motor  League  (9/18) 

Maury  Haines 

247 

Jim  O’Bryan 

Will  Amstutz 

223 

Kirk  Baker 

Charlie  Shipman 

GE  Office  League  (9/9) 

222 

Dick  Blair 

Ted  Lauterberg 

Don  Widek 

223 

Friday  NIte  Ladles  (9/13) 

Dave  Rodewald 

222 

Roy  Elwood 

212 

Alice  Jones 

215 

213 

210 


234 

228 

212 

211 
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[Campaign  starts  Oct.  10 


ECSF  gifts  to  help  28  charitable  agencies 


GE  Employee  Community  Services  Fund  campaign  volunteers  listen  to  Kent  Stier  (head  of  table)  of  the  United  Way  talk 
about  the  goals  of  this  year’s  United  Way  campaign.  Contributions  to  the  ECSF  campaign  will  go  to  support  key  human 
service  programs  of  28  Allen  County  charitable  agencies. 


The  annual  Employee  Community 
Services  Fund  campaign  for  United 
Way  agencies  will  be  conducted  Oct. 
10  through  Oct.  16  at  all  Fort  Wayne 
GE  locations. 

Volunteers  from  Motors,  Trans¬ 
former,  Aircraft  Engine,  Local  901 
.  and  Lodge  70  met  Monday  to  organize 
the  campaign. 

I  The  United  Way  of  Allen  County 
has  set  its  campaign  goal  at  $4.5  mil¬ 
lion,  an  increase  of  7%  over  the  past 
;  year.  In  the  past,  GE  and  its  employees 
have  contributed  about  9%  of  the  total 
United  Way  budget. 

The  United  Way  hopes  to  raise 
enough  new  funds  to  support  two  new 
programs  in  1986,  said  Kent  Stier, 
associate  director  of  the  Planning, 
Allocation  and  Research  Division  of 
the  local  United  Way.  One  is  a  trans¬ 
portation  program  for  elderly  citizens. 

.  The  other  is  a  child  abuse  prevention 
program. 

I  Another  goal  of  this  year’s  cam¬ 
paign  is  to  expand  the  base  of  con¬ 
tributors — to  get  more  businesses  and 
individuals  involved  in  supporting  the 
:  28  approved  agencies.  As  part  of  this 
effort,  Lloyd  Stubbins,  a  GE  pensioner 
(  contact,  is  spearheading  the  solicita¬ 
tion  of  GE  retirees  by  mail  for  the  first 
time. 

Stier  told  GE  volunteers  that  the 
United  Way  funds  programs,  not 
agencies.  “The  women’s  shelter  of  the 
;  YWCA  is  one  example,”  he  said.  “That 
way  the  contributions  go  directly  to 
help  people.” 


In  addition  to  the  42,000  people  in 
Fort  Wayne  who  contribute  to  United 
Way,  about  2,000  people  donate  time 
and  talent  to  help  provide  services 
through  Boy  Scouts,  Girl  Scouts,  the 
American  Red  Cross  and  other 


agencies. 

Because  one  agency— The  United 
Way — raises  and  distributes  money 
for  28  human  service  providers,  it  can 
do  it  at  less  cost  than  if  each  agency 
had  to  raise  the  money  itself,  noted 


Stier.  This  together  with  the  heavy 
volunteer  involvement  mean  that 
United  Way  agencies  have  among  the 
lowest  administrative  and  fund-raising 
costs  of  any  charitable  organization, 
he  said. 


f  ^ 

Coming  soon:  new  procedures  for  surgery, 

hospital  claims  under  GE  Insurance  Plan 


Jan.  1, 1986,  will  mark  the  start  of  new  manda¬ 
tory  procedures  to  obtain  full  benefits  under  the 
hospitalization  and  surgery  coverages  of  the  GE 
Insurance  Plan. 

Homer  Jennings,  manager  of  benefits  in  Fort 
Wayne,  said  employees  should  make  a  mental 
note  to  watch  for  detailed  information  on  the 
hospital  review  and  second-surgical  opinion 
procedures  as  soon  as  it  is  released. 

“That  will  help  us  start  using  them  automati¬ 
cally  at  the  beginning  of  the  year.  If  we  forget  to 
follow  them,  we  may  miss  out  on  important 
benefits,”  he  said. 

Details  of  the  new  procedures  for  obtaining 
full  benefits  for  hospitalization  and  surgery  under 
the  comprehensive  medical  coverage  of  the  GE 
Insurance  Plan  will  be  announced  in  November. 
At  that  time,  benefits  specialists  will  get  full 
information  to  communicate  to  employees  as  well 
as  new  forms  for  administering  the  new  incen¬ 
tives  for  better  management  of  health-care 
benefits. 

“Instruction  kits  and  forms  for  making  claims 
will  be  distributed  to  all  employees  in  December,” 


ranee  Plan  are: 

•  Pre-admission  certifications  for  non-emer¬ 
gency  hospitalizations,  length-of-stay  reviews, 
and  discharge  planning. 

•  Mandatory  second-surgical  opinions  for  cer¬ 
tain  types  of  surgery. 

GE  benefits  experts  point  out  that  the  new 
Insurance  Plan  procedures  will  increase  employee 
involvement  in  decisions  on  their  personal  health 
care.  They  note  that  better  understanding  of 
medical  options  can  help  patients  and  doctors  in 
selecting  the  most  effective  health-care  mea¬ 
sures. 

The  new  procedures,  which  will  assist  in  con¬ 
taining  health-care  expenses,  are  being  added  at 
the  same  time  a  number  of  insurance  improve¬ 
ments  take  effect. 

Jan.  1  improvements  include  new  vision-care 
benefits  and  the  addition  of  orthodontia  coverage 
under  the  Dental  Assistance  Plan.  Overall,  the 
insurance  changes  have  been  designed  to  enhance 
both  the  quality  and  scope  of  health-care  cover¬ 
age  available  to  GE  employees  and  their  families, 
said  Jennings. 


Jennings  said. 

Among  the  new  procedures  for  claiming  full 
medical  expense  benefits  under  the  GE  Insu- 
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August  S&SP  prices  listed 

Here  is  the  report  on  the  prices  for  GE  stock,  Mutual  Fund,  and  Holding 
Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
Funds. 


Holding  Period  Fund 

Long  Term  Fund 

1985 

Mutual 

YTD  Annual 

YTD  Annual 

Month 

Stock 

Fund 

Income  Rate 

(a) 

Reinvestment 

Price 

Price 

Price 

1982 

1983 

1984 

1985 

Price 

Income  Rate 

Jan 

$60,364 

$33,181 

$10.00 

16.5% 

13.6% 

13.2% 

12.6% 

$11.03 

10.9% 

Feb 

$63,447 

$34,967 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$10.80 

11.2% 

Mar 

$61,881 

$34,449 

$10.00 

16.7% 

13.7% 

13.2% 

12.6% 

$10.51 

1 1 .2% 

Apr 

$59,696 

$34,637 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$10.64 

11.0% 

May 

$59,818 

$34,514 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$11.03 

11.1%* 

Jun 

$60,906 

$36,097 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$11.22 

11.1% 

Jul 

$62,392 

$36,926 

$10,00 

16.6% 

13.7% 

13.2% 

12.8% 

$11.10 

11.1% 

Aug 

$61,591 

$36,318 

$10.00 

16.6% 

13.7% 

13.2% 

12,8% 

$11.16 

11.2% 

(a)  The  “announced”  HP  Fund  Rate  was  16.25%  for  1982, 13.25%  for  1983, 12.75%  for  1984,  and 
12.50%  for  1985. 

*  Note  the  change  in  “YTD  Annual  Reinvestment  Income  Rate”  for  May. 


Employees,  pensioners  elect  Club  officers 


f - ^ 

Qjsadline  is  Oct.  18  for  action 
on  S&SP  Holding  Period  notices 


Duane  Miller,  GE  Club  president, 
announced  that  new  officers  will  be 
installed  at  a  regular  board  meeting 
Oct.  17. 

Henry  Heiberg  was  elected  first 
vice  president  of  the  GE  Club  Board; 
Sally  Hoefelmeyer,  Doug  Imbody  and 


Verdayne  Parnin  were  elected  direc¬ 
tors,  and  Lois  Perrine  was  elected 
secretary  in  recent  balloting  by  em¬ 
ployees  and  pensioners. 

Heiberg  and  Perrine  will  serve  two- 
year  terms,  while  directors  will  serve 
three. 


If  you  have  not  yet  decided  on 
whether  to  change  instructions  for 
the  distribution  of  your  Savings  & 
Security  Program  securities  next 
J anuary,  there’s  not  much  time  left. 

The  deadline  for  returning  Hold¬ 
ing  Period  Distribution  Notices  on 
1982  Savings  to  Personnel  Account¬ 
ing,  Building  18-1,  is  Oct.  18  for 
Motor  and  Transformer  employees. 

The  distribution  notice  went  to 
all  S&SP  participants  early  in 
August.  It  reported  on  savings  in 
the  1982  Holding  Period  scheduled 
for  distribution  in  January  1986. 

“The  notice  tells  you  what  securi¬ 
ties  are  available  for  distribution  to 
you  early  in  1986  after  the  holding 
period  on  1982  savings  ends,”  says 
Walt  Nielsen,  manager  of  payroll 
in  Fort  Wayne.  “If  you’re  a  partici¬ 
pant,  the  totals  can  give  you  a  lot  of 
satisfication.” 

Nielsen  said,  “The  notice  also 
provides  you  with  a  form  to  use  in 
case  you  want  your  1986  securities 
distribution  changed  from  the  1985 
distribution.  There  are  four  alter- 

V _ _ _ 


natives.  You  will  want  to  study  the 
entire  form  carefully  to  be  sure  you 
choose  the  alternative  that’s  best 
for  you.” 

“The  form  shows  the  estimated 
taxable  income  that  will  result  from 
different  distribution  choices  for 
your  next  payment.  That  informa¬ 
tion  can  help  almost  anyone  make 
the  wisest  distribution  choice.” 

The  Holding  Period  Notice  also 
shows  how  securities  will  be  regis¬ 
tered,  the  address  to  which  they 
will  be  sent,  and  the  participant’s 
Federal  Income  Tax  withholding 
election. 

Any  changes  a  participant  may 
want  to  make  should  be  made  on 
Part  2  of  the  form. 

“Everyone  who  has  received  a 
Holding  Period  Distribution  Notice 
should  study  it  carefully  before 
completing  it  or  deciding  to  let  last 
year’s  instructions  continue,” 

N ielsen  concluded.  “An  hour’s  study 
may  save  you  tax  dollars  as  well  as  i 
make  sure  your  money  is  invested 
as  you  want  it.” 


Adlets 


FOR  SALE 


FOLDING  PING-PONG  TABLE;  GE  color  TV; 

Sears  washer.  744-0231. 

UNIROYAL  STEEL  BELTED  RADIALS,  2, 

P205/7.5R14,  $10.  483-8817 
MOVING  SALE,  Oct.  5,  9-6  p.m.,  furniture, 
hsehold  items,  clothes,  4017  S.  Harrison 
Blvd. 

78  TOYOTA  CELICA  GT,  73,000  miles,  good 
cond.,  runs  like  a  champ.  744-5242. 

SOFA  BED,  living  room  chair,  kitchen  chairs, 
aft.  6  p.m.  486-3205. 

110  HYDROSTAT  CUB  CADET  w-2  cyl. 

engine,  $1,200.  1-547-4309. 

CARPET,  grn  sculpt  shag,  27  sq.  yds.,  ex. 
cond.  432-1828. 
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COMPLETE  BOY  SCOUT  UNIFORM,  sz.  12, 

like  new.  456-6421 . 

GARAGE  SALE,  7222  Hessen  Cassel,  Oct. 
4-5,  includes  quilting  &  cross  stitch 
supplies. 

WESTERN  PAPERBACKS,  over  600,  your 
choice,  50.  422-7103. 

79  CHEV;  76  Honeybee,  good;  ‘69  Yellow¬ 
stone,  good.  749-8627. 

GRANDFATHER  CLOCK,  walnut  finish, 
Westminister  chime,  moon  change, 
74"x16"x10".  432-3060. 

GLASS  DOOR  FIRE  SCREEN,  2T’xZ7-'A", 
$45.  637-5488. 

TABLES;  coffee  &  oct.  end;  exercise  bike; 
Wards  stereo  w-2  extra  spkrs.,  all  exc. 
486-1997. 

FORD  PICK-UP  RIMS,  2,  15",  5  hole. 
493-1431. 

‘68  MOBILE  HOME,  12'x60',  2  bdrms,  some 
turn.,  steps  &  skirts.  489-5633. 

TOOLMAKER  BOX  &  PRECISION  TOOLS 

622-4967. 

LIVING  ROOM  CHAIRS,  dk  grn  &  celery,  $15 
&  $25.  484-5030. 

SEARS  GARBAGE  COMPACTOR,  new  cond., 
avoc.,  $95.  432-8674. 

‘77  GRAND  PRIX,  grn,  PS,  PB,  air.  68,000 
miles.  1-589-3990. 

HOUSE,  7  rms,  2  baths,  2  story,  SW,  Nuttman 
Ave.,  appis.,  vnl  sdg,  fncd  yd,  crptd. 
744-7351. 

JR.  GOLF  SET:  1  wood,  5-7-9  putter  &  bag, 
$35;  KImbal  piano,  ex.,  $850.  485-5214. 


In  memory 


Ima  E.  Hanson,  Corpus  Christi,  Texas,  died 
Sept.  25.  She  worked  at  the  Hermetic  Motor 
Operation  prior  to  retiring  in  1948. 

Russell  D.  Hawk,  711  Tennessee,  died  Sept. 
24.  He  was  an  assembler  selector  at  Taylor 
Street  prior  to  retiring  in  1975. 

Victor  A.  Leakey,  Naples,  Fla.,  died  Sept. 
1 1 .  He  was  a  supervisor  in  the  transportation 
operation  before  retiring  in  1972. 

Russell  C.  Genth,  7110  Bradbury,  died 
Sept.  15, 1985.  He  was  an  engine  lathe  opera¬ 
tor  before  he  retired  in  1965. 

James  H.  Parker,  2420  Pittsburg  Lane,  died 
Sept.  13.  He  was  a  welder  in  HMO  before 
retiring  in  1981. 

Walter  F.  Trautman,  Fort  Wayne,  died  Sept. 
16.  He  was  a  correspondence  clerk  in  Build¬ 
ing  406  prior  to  retiring  in  1968. 

Arnold  J.  Conrad,  6710  Bittersweet  Dr., 
died  Sept.  18.  He  was  a  drill  press  operator  at 
Taylor  Street  before  he  retired  in  1983. 


GE  WASHER  &  DRYER,  one  yr.  old,  $450. 
436-3738. 

‘77  CORDOBA,  $1,500.  693-2946. 

‘73  OLDS  TORONADO,  72,000  miles,  $700. 
489-9687. 

MOVING  SALE,  Oct.  11-12, 9-4  p.m,,  Country 
Ct,  Est.,  10744  U.S.  27  So.,  Lot  153. 
GARAGE  SALE,  Oct.  5-6,  1929  Clarmarnic, 
Kingston  Pk.,  wall  decor,  misc. 

‘77  NOVA,  loaded,  needs  If  fender  repaired, 
make  offer,  a.m.  only.  747-4030. 

‘73  MUSTANG,  fair-good  cond.,  high  miles. 
749-8627. 

‘71  FORD  TRUCK,  or  will  trade  for  trailer. 
627-5367. 


WANTED 


LIONEL  &  AMERICAN  FLYER  TRAINS. 

1-724-8011. 


THE  OTHER  TRAINS  -  IDEs,  Dorfan,  Hafneri 
etc.  1-812-847-9369. 

20  "  WINDOW  FAN,  low  noise,  reasonable! 
484-4251. 

COTTAGE  OR  SMALL  APT./TRAILER  IN 
FLORIDA,  Jan-Mar,  622-7413. 


FOR  RENT 


FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips.  6,  nice,  weekly.  485-4264, 


SERVICE 


SWEETCAKES  THE  MAGIC  CLOWnI 

comedy,  magic,  animals,  balloons,  all! 
ages/occasions.  745-1545, 

CONTINUOUS  GUTTER  &  SIDING,  free  esti 
627-2858. 

HANDYMAN,  seeks  any  odd  jobs,  NE  only  i 
reasonable.  485-7160.  I 


Bowling 


GE  Office 

Sunday  Nite  Mixers 

i 

Steve  Scherer 

Dick  Alfeld 

261  (647) 
212 

Nurb  McAfee 

234  ‘ 

Don  Hitzeman 

210 

Small  Motor 

Kirk  Baker 

234  (625)j 

Apparatus 

Dean  Crum 

232} 

Tim  Slater 

236 

Jim  Piemens 

214 

Kevin  Logan 

214 

Don  Lockwood 

213,' 

♦RDIETS 

QE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Solo  *  □  RIdo  Wontod 

□  Wontod  □  RIdors  Wontod 

□  For  RonI  *  □  Lost 

□  Froo  □  Found  □  Sorvico 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Fridoy  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  QE  News.  No  more  than  40  lettors  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  beiow.  Property  advertis^  must 
be  avaiiable  without  regard  to  race,  creed,  national  origin  or  sox. 

Name  _ _ _ _ 

Address  _ _ Qjty _ 

Home  Phone_ _ _ _ _  ei^g. _ 

Th«  referred  to  in  Ihts  ad  are  in  no  way  connected  witti  any  business  venture 


Signature 


I 


)l| 


i 


6EMERAL  PERIODICALS 
NON-CIRCULATING 


General  Electric  News 


OCTOBER  10, 1985 


FORT  WAYNC,  INDIANA 


VOLUME  67,  NO.  37 


Wharnell  Hollins  wins  Phlllippe  Award 


Tharnell  Hollins  offers  a  word  of  encouragement  to  some  of  the  boys  aged  9  to  1 2  in  the  Metropolitan  Football  League  at 
Weisser  Park. 


Plant  Security  Officer  Tharnell 
Hollins  has  been  named  a  recipient  of 
the  1985  Phillippe  Award  for  com¬ 
munity  service,  it  was  announced  by 
James  Baker,  Industrial  Systems 
Sector  executive,  last  week. 

He  will  receive  a  medallion  and  a 
check  for  $1,000  to  be  given  to  a  char- 
.  ity  of  his  choice.  One  of  28  employees 
receiving  the  award  this  year,  he  has 
decided  to  donate  the  money  to  the 
True  Love  Baptist  Church  building 
fund. 

The  award  recognizes  his  26  years 
’  of  voluntary  service  to  thousands  of 
youths  in  Fort  Wayne  through  athletic 
programs  he  has  organized  and 
coached.  It  follows  on  the  heels  of  his 
being  named  Man  of  the  Year  by  the 
'  Old  Fort  YMCA  Board  and  the  Black 
Business  Association  in  1984  and 
Coach  of  the  Year  by  the  Sickle  Cell 
Association  the  same  year. 

‘I  Just  like  helping  kids’ 

“I  have  received  more  recognition 
in  the  past  three  years  than  I  did  in  my 
first  23  of  helping  kids.  I  appreciate  it, 
but  it’s  not  why  I  do  what  I  do.  I  just 
like  helping  kids,”  said  Hollins. 

What  does  turn  Hollins  on  is  seeing 
boys  and  girls  he  has  coached  get  scho- 
i  larships  to  college.  This  year  he  took 
10  boys  who  had  not  received  scholar¬ 
ship  offers  to  a  basketball  tryout  camp 
in  Louisville.  Six  received  scholarships 
to  small  colleges  as  a  result  of  his 
efforts. 

April  to  August  he  coaches  in  the 
Summer  Athletic  Association  for  high 
'  school  basketball  players  to  help  them 
adjust  to  the  new  positions  they  are 
likely  to  play  in  college. 

“We’ll  take  a  6-foot-5  center  and 
convert  him  to  a  small  forward  or  a 
5-foot-9  off-guard  and  convert  him  to 
a  point  guard,”  he  said. 

“Otherwise  they  might  not  make  it 
in  college  ball.” 

“But  I  don’t  coach  basketball  or 
football  so  much  as  I  coach  life,”  he 


said.  “In  sports  if  you  get  knocked 
down,  you  have  to  learn  to  get  back  up. 
Life  is  like  that.  That’s  what  the  peo¬ 
ple  at  Harvester  had  to  do  (when  the 
plant  was  closed).  You  have  to  be 
competitive  and  have  a  winning  atti¬ 
tude,  whether  you’re  competing  in  a 
sport  or  competing  for  a  job.” 

Although  most  of  the  beneficiaries 
of  his  volunteer  efforts  over  the  years 
have  been  disadvantaged  minority 
youth,  Hollins’  involvement  spans  all 


sectors  of  the  community.  He  runs  the 
Cyclone  Boys’  Club  out  of  his  home  to 
help  9- to- 14-year-old  boys  get  on  the 
right  path  to  adulthood.  He  also 
coaches  girls  summer  basketball. 

A  year  ago  he  realized  a  lifelong 
dream  of  becoming  a  high  school  bas¬ 
ketball  coach  when  he  was  named  to 
his  first  paid  coaching  position  at  the 
private  (Canterbury  High  School. 

“When  I  got  out  of  high  school  I 
wanted  to  become  a  high  school  coach. 


but  at  that  time  there  were  only  two 
black  coaches  in  the  state.  I  started 
college  but  quit.  I  was  confused  about 
life  then,  and  one  of  the  reasons  I’ve 
been  so  active  with  youth  is  I  don’t 
want  that  to  happen  to  other  kids.” 

Dozens,  if  not  hundreds  of  youths 
have  received  scholarships  and  a  sense 
of  discipline  and  fairplay  from  Hol¬ 
lins  over  the  years,  and  that  to  him 
means  more  than  any  awards  he  might 
receive. 


Thanl^  to  you... 

it  works... 
for  ALL  OF  US 


UnlbedW^y 


ECSF  Campaign 
Oct.  10-16 


GE  Foundation 
sponsors  dancer 

Dancer/choreographer  Shizumi 
Mandale  will  perform  at  8  p.m.  Fri¬ 
day,  Oct.  25,  at  the  Museum  of  Art, 
Lincoln  National  Life  Auditorium,  as 
part  of  the  1985  General  Electric 
Foundation  Affiliated  Artists  pro¬ 
gram. 

Tickets  will  be  $4  for  adults  and  $2 
for  children  and  senior  citizens  and 
will  be  available  at  the  door.  She  will 
also  present  a  series  of  18  “inform- 
ances”  throughout  the  community 
during  her  residency  Oct.  14-25. 

Her  perfomances  blend  Japanese 
and  Western  classical  and  interpre¬ 
tive  dance. 


Gift-matching  OK’d  for  Mexican  relief 


Contributions  by  GE  employees 
and  retirees  to  the  Mexican  earth¬ 
quake  relief  effort  will  be  matched 
under  a  new  program  of  the  General 
Electric  Foundation,  Inc. 

Foundation  directors  approved  a 
gift-matching  program  identical  to 
its  “More  Gifts.. .More  Givers”  pro¬ 
gram.  Organizations  approved  for 
gift-matching  under  the  new  pro¬ 
gram  are  the  American  Red  Cross 
and  CARE,  Inc. 

To  have  gifts  to  these  organiza¬ 
tions  matched,  employees  and  re¬ 
tirees  need  to  fill  out  and  send  in  a 
“More  Gifts.. .More  Givers”  form 
with  their  check.  Donors  should 
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designate  their  gift  under  item  (D) 
on  the  form  for  “Mexico  Earthquake 
Fund.” 

Checks  should  be  made  payable 
to  either  approved  organization. 
Their  mailing  addresses  are  as  fol¬ 
lows:  American  Red  Cross,  National 
Headquarters,  Mexico  Earthquake 
Relief  Fund,  17th  and  D  streets 
NW,  Washington,  DC,  20006;  or 
CARE,  Inc.,  Mexico  Earthquake 
Fund,  660  First  Ave.,  New  York, 
NY,  10016. 

Forms  can  be  obtained  from 
employee  relations  offices  or  from 
the  Building  18-1  Benefits  Office. 
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Four  teams  win 
softball  trophies 

A  grand  slam  homer  by  Jim  Piem¬ 
ens  and  a  game-winning,  lOth-inning 
home  run  by  Chuck  Groves  gave 
Brothers  Screen  Print  an  8-7  victory 
over  Girdy’s  Tavern  in  the  final  game 
of  the  GE  Club  Softball  Tournament 
Sept.  21. 

The  Thirsty  Horde  won  the  league 
championship,  and  the  Afterburners 
finished  second.  Those  four  teams  won 
trophies — the  first  time  since  at  least 
1977  that  four  different  teams  had 
taken  home  the  hardware,  according 
to  league  chairman  Larry  Johnson. 

Remember  When 
deadline  Monday 

The  deadline  for  reservations  for 
the  Remember  When  program  is 
Monday,  Oct.  4. 

The  program  is  scheduled  for  Mon¬ 
day,  Oct.  21,  at  Lester’s  on  Bluffton 
Road.  Any  woman  with  a  service  date 
prior  to  Dec.  31,  1955  is  eligible  to 
attend. 

The  social  hour  will  begin  at  5:30 
p.m.,  followed  by  dinner  at  6:30.  The 
price  is  $10.50. 

To  make  reservations,  call  Delores 
Benzinger  at  486-4263  or  Helen  Deahl 
on  Est.  4589. 

Basketball  call-out  Oct  24 

There  will  be  a  GE  Club  Basketball 
League  registration  meeting  at  6:30 
p.m.  Thursday,  Oct.  24,  in  the  bowling 
alley  lounge. 


Softball  tourney  winners  were,  front  row:  Manager  Duane  Miller,  Bruce  Miller, 
Dean  Miller,  Jim  Plemons  and  Jim  Ausdran.  Back:  Glen  Bridwell,  Larry  John¬ 
son,  Jerry  Hood,  Larry  Shoudel,  Harold  “Buck”  Davis  and  Don  Lockwood. 
Other  members  were  Steve  Hosier,  Jerry  Lytle,  Jim  Johnson,  Mike  Betts  and 
Justice  Groves. 


Members  of  the  league  champion  Thirsty  Horde  softball  team  with  a  1 2-2  record 
were,  from  left:  Mike  Windell,  Jim  Stewart,  Doug  Imbody,  Andy  Gump,  Jeff 
Watson,  Bob  Riggs,  Bill  Freiburger,  Al  Meyer,  Greg  Olwine  and  Mike  Henry.  Not 
pictured  are  Scott  Gray,  Morris  Littlefield,  Leon  Smith,  Mike  Pipa  and  Roger 
Hirt. 


Retirees  look  back  i 
with  fond  memories 

Betty  J.  Walt!  re¬ 
tired  Sept.  1  with 
32  years  of  service. 

She  started  as  a 
general  clerk  at 
Taylor  Street  and 
retired  as  a  general 
clerk  in  Personnel 
Accounting.  “My 
years  at  GE  were 
very  enjoyable.  I  made  many  friends. 
The  benefits  were  very  helpful  duringi 
those  years.  I  have  many  fond  memo¬ 
ries  of  GE.” 


Victor  R.  Martinez 
retired  Sept.  1  with 
over  32  years  of 
service.  He  started 
as  a  helper  in 
Building  17  and 
retired  as  a  robot 
operator  at  Taylor 
Street.  “Ever  since 
I  came  to  Fort 
Wayne  I  worked  for  GE.  My  job  pro¬ 
vided  a  good  income,  and  I  made' 
many  good  friends  in  my  33  years.” 

Six  others  retire 

Other  recent  retirees  included: 
Virginia  Ball,  finisher  at  STO;  James 
Sanders,  tester  at  STO;  Phyllis  J. 
Herberger,  Motor  Production,  Taylor 
Street;  Marvelene  Butts,  Motor  Pro¬ 
duction,  Taylor  Street;  Hilda  Parson, 
Motor  Production,  Broadway;  and 
Mildred  Burris,  STO,  Building  26-2. 


Adlets 


FOR  SALE 


GOLD  30”  KITCHEN-AIRE  RANGE  HOOD, 

ex.  cond.  484-0107. 

DIXON  GUITAR  w-case,  new,  $75.  493-2741. 

ALUMINUM  STORM  DOORS,  2,  32”x80", 
call  morns.  747-3458. 


MOBILE  HOME,  must  sell,  12'x60'  Windsor, 
all  gas,  Kozy  Kourt.  622-4241. 

KIMBALL  PIANO,  ex.  cond.,  $825;  candy 
striper  uniform,  sz.  6.  485-5214. 

‘76  TRANS  AM  400,  4  spd.,  no  rust,  sharp, 
$2,950.  747-3263. 

FREEZER,  15  cu.  ft.  622-7660. 

GE  RANGE  HOOD.  2  spd.  fan  &  It.,  almond, 
$25.  432-0751. 

DEMI-SOFA;  lady’s  clothes,  sz.  lO-'/a;  2  chairs; 
yd.  goods,  misc.  485-2522. 

ROYAL  TYPEWRITER,  std,,  $75;  Royal  prtbl, 
$60;  men’s  16  lb.  bowling  ball  &  bag,  $15. 
747-3871. 


THREE  WHEEL  BICYCLE,  ex.  cond.,  $125. 
747-4207. 

‘78  DODGE  MOTOR  HOME,  sips  6,  self- 
contained.  1-356-7488. 

SOFA,  chair,  2  lamps,  end  table.  484-2871. 

14  x70'  GLOBMASTER  MOBILE  HOME,  3 

bdrms,  stv,  refrig,  air,  12’x14'  deck,  aft.  5 
p.m.  747-7168. 


WANTED 


FOR  RENT 


FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips.  6,  nice,  weekly.  485-4264. 


SERVICE 


CONCRETE  BASEMENT,  walls  &  floor  repair. 
744-5898. 

HANDYMAN  SEEKS  ANY  ODD  JOBS,  NE 

only,  reasonable.  485-7061. 

ROOFING  -  repair  or  renew,  free  estimate. 


‘77  NOVA  RALLEY,  runs  good,  fix  If,  body 
good,  loaded.  747-4030. 

ASHLAND  BENCH  GRINDER,  like  new,  $35. 
426-7094. 

19  CU.  FT.  UPRIGHT  GE  FREEZER,  ex.  cond. 
447-7940. 

HOUSE,  7  rms,  2  baths,  2  story,  SW,  Nuttman 
Av.,  appis,  vnl  sdg,  fned  yd,  crptd.  744-7351 . 
HOUSE,  4  bdrms,  2  baths,  garage,  reasona¬ 
ble.  744-3122. 

DRAPES,  clean,  96"x84”  and  120"x84”,  5  pr. 
744-3435. 

‘78  TOYOTA  CELICA  GT  LIFTBACK,  73,000 
miles,  ex.  cond.,  runs  good,  aft.  5  p.m. 
744-5242. 

SOLID  CHERRY  GRANDMOTHER  CLOCK 

422-7103. 

‘79  OLDS  ROYALE,  2  dr.,  full  pwr,  many 
extras,  ex.  cond.  483-5370. 

‘77  MERCURY  COMET.  $1,400,  aft.  5  p.m. 
486-2535. 

REESE  TRAVEL  TRAILER  HITCH  w-mirrors 
&  jacks.  747-5943. 

BIKES:  2, 20”  boys’  bikes;  1  girl’s  bike,  $25  ea. 
or  make  offer.  484-4391. 


Bowling 


‘76  CHEV.  MALIBU,  ps,  pb,  AM-FM  8  trk,  sun 
roof.  747-5461. 

MOVING  SALE,  Oct.  11-12, 9-4  p.m..  Country 
Ct.  Est.,  10744  U.S.  27  S„  Lot  153. 

14”  MOTOROLA  COLOR  TV  w-cart,  $75. 
745-9465. 

‘78  KAWASAKI  650  SR,  $1,000,  aft.  5  p.m. 
1-368-9391. 

‘77  CUTLASS  SUPREME,  73,000  miles,  $2,700 
or  best  offer.  639-3079. 

WASHER  &  GAS  DRYER,  Kenmore  H.D., 
good  cond.,  wht,  $1 75,  aft.  6  p.m.  432-1 287. 

WEBCOR  STEREO;  police  scanner;  ‘80 
BUICK,  air,  cruise,  AM-FM  stereo,  aft.  7 
p.m.  749-2930. 

‘74  VW  BUG,  It.  blue,  4  spd,,  ex.  cond.,  very 
dependable.  749-2258. 

‘71  BONNEVILLE,  455  engine,  good  tires  +  2 
snow  tires,  $300;  West  Coast  RV  mirrors, 
like  new,  $10.  432-4200. 

GRANDFATHER  CLOCK,  walnut  finish.  West 
Minister  chime,  moon  change,  74”xl6"x10”, 
aft.  5  p.m.  432-3060. 

54”  GAME  TABLE,  folding,  w-inserts,  $65. 
485-8295. 


14'  ALUMINUM  LIGHTWEIGHT  BOAT,  aft.  6 
p.m.  482-2165. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

FREE  GERMAN  SHEPHERD  PUPS.  484-8451 
EXERCISE  BIKE,  ex.  cond.,  reasonable,  eves, 
or  wkends.  483-6847. 

PAINTING,  experienced,  free  estimates. 
432-3305. 

35MM  FILM  PROJECTOR.  747-5902. 


747-5531. 

SWEETCAKES  THE  MAGIC  CLOWN  - 

comedy,  magic,  animals,  balloons,  all  ages, 
occasions.  745-1545. 


FREE 


ASBESTO  SIDING  SHINGLES,  1x2' 
1-281-2346. 


Friday  NIte  Ladies  (9/27) 

Small  Motor  (10/2) 

!  Name 

1  Address 

Liz  Paper) 

Janie  Anderson 

508 

502 

Hank  Ahlersmeyer 

215 

1  Home  Phone 
1 

GE  Office  (9/30) 

Apparatus  League  (10/3) 

1 

1 

Ed  Williams 

211 

Larry  Brothers 

216 

1 

Roy  Elwood 

210 

Ron  Rose 

210 

1 
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“STAR”  Program  offers  awards  to  sons,  daughters 


i  As  the  100  winners  of  the  1985 
!  General  Electric  Foundation  “STAR” 
I  Program  hit  the  books  at  colleges  and 
'  universities  across  the  country,  the 
!  search  has  begun  for  the  “STARS”  of 
1986. 

The  “STAR”  (Student  and  Teacher 
Achievement  and  Recognition)  Pro- 
)  gram  was  initiated  in  1983  by  the  GE 
;  Foundation.  It  provides  awards  to 
i  high-achieving  sons  and  daughters  of 
;  GE  employees  and  retirees,  and  rec- 
i  ognizes  teachers  from  the  high  schools 
attended  by  the  award  winners. 

■  One  of  last  year’s  winners  was  Terry 
Doyle,  son  of  Pat  Doyle,  a  systems  ana¬ 


lyst  at  F airfield  Avenue.  He  is  attend¬ 
ing  Purdue  University  this  fall. 

No  changes  have  been  made  this 
year  in  any  of  the  provisions  of  the 
program.  Up  to  100  winners  will  be 
selected  to  receive  awards  of  $1,000 
each,  and  an  additional  $500  will  be 
contributed  to  each  of  their  high 
schools.  Each  winner  will  select  a 
teacher  to  suggest  the  use  of  the 
F oundation’s  contribution  to  the  school. 

Applicants  must  be  seniors  in  pub¬ 
lic,  private,  or  parochial  high  schools 
during  the  current  academic  year  and 
plan  to  enroll  in  a  full-time  under¬ 
graduate  course  of  study  at  an  accred¬ 


ited  two-or  four-year  college,  univer¬ 
sity,  post-secondary  vocational,  or 
technical  school.  The  “STAR”  awards 
are  to  be  used  toward  higher-education 
expenses  during  the  recipient’s  fresh¬ 
man  year. 

Dependent  children  of  full-time 
employees,  or  children  of  those  who 
retired  directly  from  GE  or  its  major¬ 
ity-owned  domestic  affiliates,  are 
eligible  to  compete  in  the  “STAR” 
Program.  Also  eligible  are  dependent 
children  of  full-time  employees  absent 
with  protected  service,  as  well  as 
children  of  employees  who  died  while 
in  active  service  with  GE,  or  after 


retiring  directly  from  the  company. 

The  Citizens  Scholarship  Founda¬ 
tion  of  America  (CSFA),  which  had 
the  task  of  selecting  the  100  winners 
from  over  1,200  outstanding  seniors 
who  entered  the  1985  competition, 
will  administer  the  program  again 
this  year.  The  deadline  for  submitting 
applications  is  Jan.  15,  1986.  All 
entrants  will  be  notified  Ijy  CSFA  of 
the  results  of  the  competition  on  or 
about  April  15. 

A  brochure,  which  includes  an  app- 
plication  and  details  on  the  STAR 
program,  can  be  obtained  from  em¬ 
ployee  relations  offices. 
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Retirees! 

Please  return  your 
United  Way  pledges 
this  week 


Harold  Harms  wins  1985  Alger  Award 


Harold  Harms  received  the  1985 
Alger  Award  Wednesday,  in  large 
part  for  his  pioneering  work  on  the 
electronically  commutated  motor  the 
past  16  years.  He  is  the  first  Fort 
Wayne  GE  engineer  to  receive  the 
,  award  since  it  was  established  in  1980. 

The  award  was  presented  by  Van 
Williams,  group  executive  of  the  Motor 
Business  Group,  during  the  semi¬ 
annual  meeting  of  the  Electrical 
!  Machinery  Development  Symposium 
at  the  new  Fort  Wayne  Hilton  Hotel. 

Walt  Martiny  received  an  honor- 
;  able  mention  Alger  Award  for  his 
I  design  work  on  the  Energy  $aver  and 
;  X$D  motors  and  other  achievements 
I  during  his  37  years  as  a  design 
;i  engineer. 

Dale  Compton,  vice  president  of 
research  for  the  Ford  Motor  Com- 
;  pany,  spoke  to  the  GE  engineers  on  the 
■  future  of  the  automotive  industry. 

'  Because  of  the  accomplishments  of 
I  MBG  engineers  like  Harms,  GE  is 
:  working  with  Ford  and  other  U.S. 

;  automakers  on  motor  applications  to 
!  help  keep  them  competitive  in  the 
'  world  market  for  cars. 

^  Harms  receives  grant 

The  Alger  Award  recognizes  sus- 
I  tained  engineering  contribution  to  GE 
i  in  the  field  of  rotating  machinery, 
j  Harms  received  a  plaque  bearing  a 
likeness  of  Philip  L.  Alger,  the  GE 
i  engineer  for  whom  the  award  is  named. 
Also,  a  college  or  university  named  by 


Harold  Harms,  Building  19-5,  is  the  third  recipient  of  the  Alger  Award.  He  said 
he  will  donate  the  $3,000  educational  grant  to  the  Electrical  Engineering 
Department  of  the  University  of  Missouri  at  Rolla,  where  he  received  his  bach¬ 
elor’s  degree. 


Harms  will  receive  a  grant  of  $3,000 
to  further  education  in  engineering 
and  science. 

Work  leads  to  Programmable  Motor 

The  nomination  said  that  Harms’ 
work  on  the  ECM  has  injected  a  new 
vitality  into  the  Motor  Business  by 
responding  to  the  need  for  innovation 
in  automotive  and  computer  disk  drive 
markets.  Harms  initiated  the  first 
ECM  project  in  1970  and  has  since 
established  himself  as  the  primary 
consultant  in  ECM  design  for  a  large 
group  of  GE  engineers. 

MBG’s  first  commercial  application 
of  the  ECM  was  in  ceiling  fan  motors, 
now  in  their  third  year  of  production. 

GE’s  Programmable  Motor™  is  also 
expected  to  have  a  significant  impact 
on  the  appliance  and  the  heating  and 
air-conditioning  systems  of  the  future. 
The  Programmable  Motor  offers  GE 
customers  the  opportunity  to  improve 
the  efficiency,  quality  and  consumer 
value  of  their  products. 

By  marrying  state-of-the-art  elec¬ 
tronics  with  the  mature  technology  of 
motors,  GE  engineers  have  spawned  a 
new  era  of  motor  technology  that  could 
revolutionize  the  industry.  Harms  has 
been  an  integral  part  of  the  team  that 
has  taken  the  ECM  from  an  idea  to  a 
commercial  product. 

“More  than  any  other  single  indi¬ 
vidual,  the  credit  for  our  strong  posi¬ 
tion  in  the  ECM  venture  belongs  to 
our  winner  tonight,”  said  Williams. 


‘Near  misses’  raise 
need  for  caution 

Several  “near  misses”  recently  near 
the  Bindley  Gate  have  prompted  a 
reminder  to  pedestrians  to  stay  inside 
the  painted  walkways. 

“We’ve  had  some  employees  almost 
get  hit  by  vehicles  in  recent  weeks, 
and  it’s  because  they  were  walking  in 
the  traffic  lane  instead  of  in  the  mark¬ 
ed  walkway,”  said  Dan  Moore,  man¬ 
ager  of  plant  security. 

“Drivers  can  help  the  situation  by 
keeping  their  speed  down  inside  the 
plant  gates,”  he  said. 


Elex  seeks  opinions  on  planned  changes 


The  Elex  Club  is  proposing  some 
major  constitutional  changes  and 
would  like  the  opinions  of  members, 
retirees  and  vestees.  One  proposal 
would  allow  persons  who  have  vested 
their  rights  with  GE  to  be  members 
of  Elex. 

Another  proposal  is  to  issue 
Honorary  Recognition  Cards  to 
those  who  have  had  five  consecutive 
years  of  Elex  membership  prior  to 

V _ _ 


retirement.  Honorary  Recognition 
members  would  be  required  to  pay 
annual  dues.  Other  benefits  now  in 
effect  for  Honorary  Lifetime 
Members  would  still  be  in  effect. 

Present  Honorary  Lifetime 
Members  would  still  be  excluded 
from  paying  dues.  This  proposal 
would  effect  only  those  who  retire 
after  May  1,  1986. 

“Both  proposals  will  take  effect 


as  of  May  1,  1986,  along  with  some 
other  minor  changes,”  said  Lois  Per- 
rine,  president. 

These  changes  are  being  read  at 
the  Executive  Board  meetings.  The 
board  members  will  vote  on  these 
proposals  at  the  Nov.  19  meeting. 

“Let  your  contact  representative 
or  the  Elex  Office  know  your  opinion 
or  any  alternative  ideas  you  may 
have,”  said  Perrine. 
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HMO  reunion  set  for  Nov.  23 


The  Hermetic  Motor  Operation’s 
first  annual  reunion  will  be  held  at 
Knights  of  Columbus,  601  Reed  Road, 
from  7  to  12  p.m.,  Saturday,  Nov.  23. 
The  event  is  open  to  all  former 
Broadway  Hermetic  Motor  Operation 
employees  with  advance  reservations. 

The  cost  is  $7  per  person  to  cover 
cost  of  hall  rental,  food,  music  and 
entertainment. 

The  Planning  Committee  and  con¬ 
tact  persons  are  Dottie  Askren,  485- 
7465;  Dolores  Benzinger,  Bldg.  4-4; 
Linda  Bower,  Taylor  Street,  Aircraft 


Engine;  Pat  Cook,  Bldg.  26-1;  Sally 
Eichhorn,  Bldg.  4-4;  Ed  Evans,  Tay¬ 
lor  Street,  Aircraft  Engine;  Martha 
Musselman,  493-3074;  Casey  Keister, 
639-3946;  Joan  Pearson,  638-4658; 
Nila  Shew,  432-2192;  Lois  Turrin, 
486-3545  and  Ray  Watkins,  17-4. 

To  make  reservations,  complete  the 
form  that  accompanies  this  story  and 
return  it  with  check  or  money  order 
by  Nov.  1.  Attendees  are  asked  to 
include  information  on  what  they  are 
doing  now  and  what  a  career  change 
or  retirement  has  meant  to  them. 


Return  by  Nov.  1  to:  Sally  Eichhorn,  Building  4-4,  or 
Martha  Musselman,  1300  Daly  Dr.,  New  Haven,  IN  46774 

□  Enclosed  is  $  for  reservations  ($7  per  person)  for  the 

HMO  First  Annual  Reunion.  (Make  checks  payable  to  either 
Sally  Eichhorn  or  Martha  Musselman.) 

□  Yes,  I  would  like  to  serve  on  next  year's  Planning  Committee. 

□  Here’s  some  information  about  what  I’m  doing: 

(Use  additional  paper  if  more  space  is  needed.) 

Name  _  Guest’s  Name _  Phone# _ 


Adlets 


_ FOR  SALE _ 

‘74  OLDS  88  ROYAL.  101 .000  miles,  clean,  no 
rust,  hydromatic  rebuilt  '84.  full  pwr,  runs 
good,  $600.  432-8217. 

GRANDFATHER  CLOCK,  87  "  high.  432-4798. 

GARAGE  SALE.  3510  Weston  Rdg  (Walden), 
Fri  &  Sat  10/25-26,  9-4  p.m.  Spool  bed, 
bedding,  carpet  remnants,  womens 
clothes,  szs.  10-12,  misc. 

TYPEWRITERS;  bwig  balls,  bags,  shoes,  sz.  6 
&  7;  ice  skates,  sz.  7  &  8,  GE  hairdryer. 
747-3871. 

MOBILE  HOME,  Venice,  FL,  ‘59, 10'x50  Sabre, 
screened  porch,  car  port,  metal  shed. 
489-3006. 

‘78  CUTLASS  SUPREME,  air,  tit,  cruise,  no 
rust,  $2,950.  747-3263. 

‘78  CHEV.  MALIBU,  2  dr.,  V-8,  4  spd,  blue, 
good  cond.,  new  tires,  $2,400.  623-3605. 

ALUMINUM  STORM  DOOR,  32 ’x80 ",  cheap; 
bathroom  sink  &  faucets.  749-4236. 

‘78  HONDA  CIVIC,  ex.  cond.,  4  spd.,  $1,700, 
aft.  6  p.m.  1-691-3626. 

FIVE  BEDROOM  BRICK  HOME,  partly  remod., 
garage,  Ige  barn,  1.7  acres,  6  mi.  north  of 
Huntington,  $36,000  neg.  1-344-1021. 

CHILDRENS  CLOTHING:  girls,  sz.  5-6;  boys, 
sz.  3-4.  426-5104. 

SPINET  PIANO,  mahogany.  Sterling,  $850, 
aft.  5  p.m.  493-6311. 

RAILROAD  TIES,  good  cond.  485-2002. 

‘76  MONZA  HATCHBACK,  4  cyl.,  runs  good, 
high  MPG,  looks  sharp,  $499.  632-4329. 

‘71  MERCEDES,  mdl  220D,  wht  w-tan  int.,  like 
new,  $6,500.  485-0526. 

‘75  PIN'TO,  6  cyl,  one  owner,  64,000  miles,  air, 
runs  great,  good  tires,  $1,095.  672-3629. 

FLORIDA  MOBILE  HOME,  Sarasota  City  Pk, 
12'x35',  crnr,  $11,000,  low  rent. 
1-813-758-7263. 
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SINGER  PORTABLE  SEWING  MACHINE; 

GE  hairdryer.  745-7603. 

MESH  COVER  FOR  16  x32’  SWIMMING 

POOL,  new  cond.,  $100;  pool  pump  &  fil¬ 
ter,  $50.  432-2734. 

BALDWIN  PIANO,  ex.  condition,  $550. 
627-5367. 

‘77  MERCURY  COMET,  $1,400.  486-2535. 
CONSOLE  RADIO/PHONO,  good  condition, 
reasonable.  625-3251. 

SQUARE  END  ALUMINUM  CANOE,  Sea 

Nymph,  good  condition.  749-4062. 

‘85  TRUCK  TOPPER,  bik,  windows,  fits  Ford 
Ranger  longbed,  $150.  1-356-1586. 
WOOD  BURNING  FIREPLACE  STOVE, 
50,000  BTU,  firebrick  lined,  $1 25. 637-3757. 
LIVING  ROOM  SOFA,  twin  box  spring  & 
matt.;  golf  clubs  -  4  woods.  456-4859. 
APPLE  II  C  COMPUTER  w-monitor  &  printer; 

call  aft.  5  p.m.  747-3425. 

‘78  AMC  CONV.,  2  dr.,  4  cyl.,  reg.  gas,  cruise. 

vinyl  top,  rust  prf.  432-2237. 

GE  ELECTRAC  42  ”  ROTARY  MOWER  DECK. 
747-0241 . 

‘78  DATSUN  B210, 4  cyl.,  4  spd.,  dependable, 
immed.  availability.  432-9038. 

CRYSTAL,  36  pcs.  -  goblet,  dessert,  juice, 
purchased  ‘48.  432-2328. 

‘69  YELLOWSTONE  TRAILER;  2  rm.  house, 
8218  Auburn  Rd.;  ‘73  Ford  Mustang,  fair. 
749-8627. 

GOODYEAR  GR78-1 5  SNOW  TIRES  &  RIMS, 

radials,  aft.  5  p.m.  489-4936. 

TWO  BEDROOM  OLDER  HOME,  Butler,  nice, 
306  W.  Oak,  $27,900.  1-868-2616. 

In  memory 


Joseph  Turley,  1900  Randalia,  died  on  Oct. 
3.  He  worked  as  a  set-up  person  at  GPM, 
Taylor  Street,  prior  to  retiring  in  1960. 

Herbert  M.  Kurtz,  2131  Cortland  Ave.,  died 
Oct.  6.  He  worked  at  SMD,  Building  4-6,  prior 
to  retiring  in  1967. 

Golf 


Winners  of  the  1985  GE  Club  Fall  Golf 
Scramble  and  their  net  scores  are  as  follows. 

In  the  case  of  ties,  actual  scores  were  used  to 
determine  the  winner. 

1  -  Wendell,  Starwalt,  Corry  and  Olwine,  63; 

2  -  Gottschalk,  Patterson,  Reas  and  Phillips, 

63;  3-  Martin,  Wagner,  Santizo  and  Clements, 

65;  4  -  Bashelier,  Farnbauch,  Parlow  and 
Sykes,  65;  5  -  McClure,  Topp,  Hambrock  and 
Spohn,  66;  6  -  Wilson,  Glass,  Franklin  and 
Shinneman,  66;  7  -  Blaising,  Folk,  Fuller  and 
Doepke,  66. 

Longest  drive  on  No.  1  -  Claude  Sparks; 
longest  drive  on  No.  10  -  Larry  Phillips;  clos¬ 
est  to  pin  on  No.  4  -  Larry  Loe;  closest  to  pin 
on  No.  6  -  Rosemary  Link;  closest  to  pin  on 
No.  14  -  Kerry  Doepke;  closest  to  pin  on  No.  | 
15  -  Denny  Erxieben.  1 

Eleven  two-man  teams  played  in  the  fall 
league.  Winners  were  Stan  Reidenbach  and  I 

Henry  Helburg.  | 

Bowling  | 

Sunday  Nile  MIxara  (10/8)  Apparatus  League  (10/10)  I 


Ann  Huttinger  . 

. 524 

Steve  Scherer  . 

. . .  649 

(186,184) 

(235.209,205) 

Kirk  Baker . 

. 238 

Wait  Nielsen . 

. . .  224 

Maria  Hughes  . 

. .  553  (248) 

Jeff  Godfrey . 

. . .  216 

Larry  Brothers . 

...216 

Small  Motor  (10/9) 

Dick  Blair . 

. 225 

Dean  Crum .... 

. 223 

GE  Office  (10/7) 

Bob  Colpetzer . 

. 221 

John  Hunnicutt _ 

. . .  222 

Morey  Haines  . 

. 212 

Andy  Jones . 

...213 

Steve  Scherer  . 

. 227 

Harold  Wilkerson  . . 

...  210 

GE  STOVE,  dbl  oven,  self-cleaning,  cprtn, 
good  condition.  693-3621. 

‘82  HONDA  EXPRESS  MC50,  ex.  condition. 

$295,  aft.  3  p.m.  456-4925. 

MOBILE  HOME  ON  HAMILTON  LAKE, 

shaded  lot,  completely  turn.,  $3,500.  484- 
7424  wkdays. 

CANNING  PEARS,  you  pick,  bring  basket, 
$5/bushel.  424-4998. 

‘74  FIREBIRD,  350  V-8,  auto,  ps,  pb,  runs 
good,  needs  body  work,  $400.  489-9651. 

30  GALLON  FISH  TANKS  w-access.  &  stds., 
3,  $85;  GE  elec,  grill,  new,  $25.  483-6319. 
LAKE  COTTAGE,  yr.  ‘round,  2  Ig.  bdrms, 
owned  access  to  water.  432-1676. 

ATARI  GAME  &  CARTRIDGES  432-6170. 
GE  MICROWAVE  &  STAND,  2  yrs.  old.  $230. 
749-8445. 

BIRCH  INTERIOR  DOOR,  pre-hung,  36 "  wide, 
new,  $75.  672-2737. 

‘79  HONDA  CIVIC,  56,000  miles,  ex.  condi¬ 
tion.  489-9404. 


WANTED 


SPEAK  &  SPELL  TOY,  around  $20. 484-4251 . 


1  Reservation  deadline  for  Nov.  11  supper 
and  bingo.  See  your  contact  representa¬ 
tive  or  mail  to:  Elex  Office,  PC  Box  2204, 
Ft.  Wayne,  IN  46801. 

4  Partizan  Board  meeting,  1 1 :30  a.m.,  Alex¬ 
ander’s,  East  State. 

4  Executive  Committee  meeting,  4:45  p.m. 
Elex  Office. 

5  Copper  punching  class,  6:30  p.m..  Build¬ 
ing  18-1  conference  room.  Mail  reserva¬ 
tions  to  Lois  Fuhrmann,  26-2.  Bring  your 
hammer. 

7  Pen  El  Board  meeting,  1  p.m.  Hobby 
Ranch  House,  North  Anthony. 

9  One-day  trip.  Candlelight  Dinner  Play¬ 
house,  Summit,  III.  Depart  from  Lindley 
Avenue  at  8  a.m. 

11  Elex  supper  and  bingo,  4:45  p.m.,  GE 
Club;  reservation  deadline  is  Nov.  1.  See 
your  contact  representative  or  mail  to  Elex 
Office. 

13  Pen  El  Chapter  meeting,  11:30  a.m., 
Bethany  Church. 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 


FOR  RENT 


FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips.  6,  nice,  weekly.  485-4264. 


SERVICE 


BABYSITTING,  2  yr.  old  or  older,  near  Bible 
College,  first  shift.  456-5912. 
BABYSITTING,  days,  one  block  from  Luth- 
ern  Hosp.  745-2764. 

WILL  BABYSIT  IN  MY  SW  HOME,  fenced  yd. 

hot  meals,  any  shift.  432-8909. 
BASEMENT  WALLS  &  FLOORS  REPAIRED. 

744- 5898. 

SWEETCAKES  THE  MAGIC  CLOWN  - 

comedy,  magic,  animals,  all  ages  &  occas. 

745- 1545. 

CONTINUOUS  GUTTER  &  SIDING,  free  est. 
627-2858. 

HANDYMAN  SEEKS  ANY  ODD  JOBS.  NE 

only,  reasonable.  485-7160. 


13-14  Painting  class,  6-9  p.m..  Building  18-1 
conference  room.  "Straw  Christmas 
Wreath”  Reservation  deadline  -  Nov.  8. 
Mail  to  Cindy  Doudt,  T aylor  Street,  Ext. 
4875. 

14  Second  shift  board  meeting,  1  p.m., 
Elex  Cffice. 

15  Quintus  Chapter  meeting,  1  p.m., 
Shawnee  Library,  5600  Noll  Ave. 

18  Honorettes  Chapter  meeting,  1  p.m., 
Salem  United  Church  of  Christ,  2401 
Lake  Ave. 

18  Candy  making  class,  5:30  p.m..  Coun¬ 
try  Kitchens,  3225  Wells.  Send  reserva¬ 
tions  to  Lois  Fuhrmann,  26-2. 

19  Executive  board  meeting,  7:30  p.m.. 
Building  18-1  conference  room. 

19  Partizan  Chapter  meeting,  12  noon,: 
Italian  Lodge  Hall,  2417  Shadybrook 
Drive. 

20  El  Par  potiuck,  1 1 :30  a.m.,  Grabill  Barn, , 
Grabill. 

21  Second  shift  luncheon,  11:30  a.m., 
Ramada  Inn  -  Designs  by  Sandpoint. 
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Insurance  plan  changes  explained 


Fort  Wayne  doctors  learn  about  GE  jobs 


Members  of  the  Fort  Wayne  Medical  Society 
toured  the  Taylor  Street  Motor  and  Aircraft  Engine 
operations  Oct.  10,  then  heard  presentations  on  the 
changes  in  GE’s  medical  plan  and  the  need  for  Fort 
Wayne  GE  businesses  to  reduce  costs  to  stay 
competitive. 

“The  purpose  of  the  meeting  was  to  ask  the  medi¬ 
cal  community  for  their  continued  support  of  our 
efforts  to  maintain  the  high  quality  of  health  care 
for  GE  people  at  affordable  costs,”  said  Dr.  Jim 
Chase,  medical  director  for  the  Motor  Business 
Group. 

Andy  Campbell,  manager  of  the  Motor  Finance 
Operation,  informed  the  physicians  that  health  care 
related  costs  totaled  over  $6  million  for  Fort  Wayne 
GE  businesses  in  1984.  While  medical  costs  have 
risen  significantly  in  recent  years,  GE’s  Trans¬ 
former  and  Motor  businesses  have  not  been  able  to 
raise  prices  of  their  products — because  of  com¬ 
petition — to  offset  those  cost  increases. 

“We  face  a  major  challenge  to  get  our  overhead 
costs  in  line  with  our  competitors,”  said  Campbell. 
Domestic  motor  competitors  like  Emerson  and 
Baldor  and  foreign  competitors  like  Hitachi  and 
Toshiba  have  a  competitive  advantage  in  lower 
overhead  and  hourly  labor  costs,  he  noted. 

He  said  that  efforts  to  reorganize  the  Trans¬ 
former  and  Motor  businesses  are  directed  at  reduc¬ 
ing  a  major  portion  of  those  costs,  but  more  needs  to 
be  done  in  the  area  of  health  care  costs  as  well. 

“We  must  reduce  our  costs  wherever  possible  if 
we  are  to  remain  competitive,  and  health  care  costs 
are  a  big  item  in  our  Fort  Wayne  cost  equation,”  he 
said.  “We  want  to  manage  these  costs  and  maintain 
the  quality  of  care  by  spending  our  health  care  dol¬ 
lars  more  wisely.” 

Dr.  Chase  outlined  the  changes  in  the  GE  Insu¬ 


rance  Plan  that  will  go  into  effect  in  January.  He 
said  many  of  the  changes  resulting  from  interactive 
bargaining  with  the  unions  are  aimed  at  helping 
GE  businesses  control  their  medical  costs  while 
maintaining — or  improving — the  level  of  care. 

“Our  new  job  package  contains  additions  such  as 
orthodontia  and  eye-care  coverage  as  well  as  new 
provisions  to  increase  employee  involvement  in 
decisions  on  their  personal  health  care,”  said  Chase. 

“The  medical  community  and  our  employees  need 
to  understand  the  new  mandatory  procedures  re¬ 
quired  for  employees  to  obtain  full  benefits  under 
hospitalization  and  surgery  coverages  of  the  Plan.” 

Chase  said  these  new  procedures  include: 

•  Pre-admission  certifications  for  non-emergency 
hospitalizations,  length-of-stay  reviews  and  dis¬ 
charge  planning. 

•  Mandatory  second-surgical  opinions  for  certain 
types  of  elective  surgery. 

Details  of  the  new  procedures  will  be  given  to 
employees  and  health-care  providers  beginning  in 
November,  Chase  said. 

“We  seek  your  continued  support  to  help  us  start 
using  these  new  procedures  automatically  at  the 
beginning  of  the  year,”  Chase  concluded. 

Tours  provide  job  Information 

The  tours  of  the  Taylor  Street  operations  were 
designed  to  show  physicians  the  variety  of  work 
done  by  GE  employees. 

“I  think  the  doctors  who  went  on  the  tour  will  be 
better  equipped  to  make  decisions  about  when  to 
return  employees  to  work  after  an  injury  or  illness,” 
said  Chase.  “Excessive  disability  absences  can  add 
unnecessarily  to  our  cost  of  doing  business  in  Fort 
Wayne.” 


Two  win  motor  suggestion  awards 


Betty  Howell  of  the  Broadway  Motor  Operation  recently  received  a  suggestion 
award  check  for  $307  from  Pat  Palmisano,  manager  of  the  Fort  Wayne  Motor 
Production  Operation.  Standing,  from  left,  are  Foreman  George  Mitchell, 
General  Foreman  Claude  Sparks  and  Palmisano.  A  casting  design  change  led 
to  her  suggestion,  which  resulted  In  the  elimination  of  the  need  to  drill  bolt  holes 
to  size. 


Kathy  Teegardin  came  up  with  two  suggestions  related  to  the  spot  welder  and 
received  an  award  of  $265.  Congratulating  her  were  Pat  Palmisano,  Foreman 
Stan  Webber  and  Taylor  Street  General  Foreman  John  PInnington.  Her  sugges¬ 
tion  resulted  In  the  installation  of  a  special  wheel  with  degree  graduation  and  a 
dial  indicator  as  a  better  way  of  locating  nuts  and  studs  on  the  outside  diameter 
of  the  motor  shell. 
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Foundation  will  match  gifts 
to  Puerto  Rico  flood  victims 


Contributions  by  General  Electric 
employees  and  retirees  in  the  United 
States  and  Puerto  Rico  to  aid  victims 
of  the  recent  devastating  floods  in 
Puerto  Rico  will  be  matched  by  the 
General  Electric  Foundation. 

Foundation  Trustees  approved  the 
American  Red  Cross  in  San  Juan, 
Puerto  Rico,  for  gift-matching  under 
the  “More  Gifts  ...  More  Givers”  pro¬ 
gram  at  the  request  of  GE  employees 
on  the  island.  Up  to  500  people  are 
estimated  to  have  lost  their  lives  when 
torrential  rains  caused  massive  muds¬ 
lides. 

To  get  their  gifts  matched,  employees 
should  obtain  a  “More  Gifts  ...  More 
Givers”  form  from  their  employee 


Did  you  know? 

Deferred  Pay  Account  savings 
in  S&SP  now  qualify  for  “make¬ 
up  savings.”  The  new  GE  Job 
Package  amended  the  program 
effective  July  1, 1985.  As  a  result, 
employees  no  longer  have  to 
switch  out  of  DPA  before  going 
on  layoff  in  order  to  get  the  max¬ 
imum  benefit  from  the  make-up 
savings  provision.  This  provision 
allows  laid-off  employees  to  make 
up  savings  for  their  first  six 
months  of  layoff  up  to  the  amount 
they  would  have  saved  had  they 
been  working.  Make-up  savings 
are  based  on  straight-time  aver¬ 
age  earnings. 


relations  office,  fill  it  in,  and  send  it 
along  with  their  checks  to:  American 
Red  Cross  (Inundaciones  October 
1985),  GPO  Box  6046,  San  Juan,  PR 
00936. 

This  is  the  fourth  time  since  last 
spring  that  the  GE  Foundation  Trus¬ 
tees  have  approved  gift-matching  to 
assist  victims  of  disasters.  The  first 
instance  was  to  aid  families  burned 
out  of  their  homes  in  Philadelphia  by 
an  explosion.  Then  gift-matching  was 
approved  to  help  people  affected  by 
tornadoes  in  the  area  of  Erie,  Pa.,  and 
Warren,  Ohio.  Last  month,  it  was 
announced  that  gifts  to  help  earth¬ 
quake  victims  in  Mexico  would  be 
matched. 

Fall  Bass  Tournament 
winners  announced 

The  team  of  Denny  Richmond  and 
A1  Brown  won  the  First  Annual  GE 
Fall  Bass  Tournament  Oct.  5  on  Lakes 
Syracuse  and  Wawasee. 

Only  four  of  the  17  teams  brought  in 
bass.  The  winners  brought  in  five  bass 
with  a  total  weight  of  7  pounds,  9  oun¬ 
ces.  Jerry  Wiley  and  John  Morris  fin¬ 
ished  second  with  6  pounds,  1 1  ounces, 
followed  by  teams  of  VanHorn  and 
Norden,  Fred  Wiedemann  and  Dale 
Hermann. 

Wiley  nets  largest  bass 

Wiley  netted  the  largest  bass,  a  4- 
pound,  15-ounce  largemouth. 

The  event  was  organized  by  Paul 
Cavanaugh  and  Dave  Saalfrank. 


GE  appliances  on  national  tour 
In  major  effort  to  Increase  sales 


LOUISVILLE  -  To  help  ac¬ 
quaint  potential  customers  with  GE 
products,  the  Major  Appliance 
Business  Group  is  on  the  road  with 
‘Discovery  ’85’,  a  showcase  of  GE 
top-of-the-line  appliances.  Six  mil¬ 
lion  people  are  expected  to  see  the 
exhibit  during  weekend  stops  in 
shopping  malls  in  40  cities. 

‘Discovery  ’85’  is  scheduled  to  be 
in  Fort  Wayne  on  Nov.  8-10  at  the 
Southtown  Mall. 

The  GE  display  contains  a  re¬ 


frigerator,  dishwasher,  washer, 
dryer,  hi-low  range,  a  microwave 
oven,  television,  and  a  videocassette 
recorder. 

The  tour  started  in  Chicago  on 
the  July  4  weekend.  “It  was  a  big  hit 
here.”  said  Bill  Hemmenway,  mer¬ 
chandising  manager  for  the  Chi¬ 
cago  region.  “It  really  increased 
consumer  awareness  for  our  ap¬ 
pliances.  Our  new  Refreshment 
Center  refrigerator  and  the  induc¬ 
tion  cooktop  stole  the  show.” 


September  S&SP  prices  listed 

Here  is  the  report  on  the  prices  for  GE  stock.  Mutual  Fund,  and  Holding 
Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
Funds. 


Hoiding  Period  Fund 

Long  Term  Fund 

1985 

Mutual 

YTD  Annuai 

YTD  Annuai 

Month 

Stock 

Fund 

income  Rate 

(a) 

Reinvestment 

Price 

Price 

Price 

1982 

1983 

1984 

1985 

Price 

income  Rate 

Jan 

$60,364 

$33,181 

$10.00 

16.5% 

13.6% 

13.2% 

12.6% 

$11.03 

10.9% 

Feb 

$63,447 

$34,967 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$10.80 

11.2% 

Mar 

$61,881 

$34,449 

$10.00 

16.7% 

13.7% 

13.2% 

12.6% 

$10.51 

11.2% 

Apr 

$59,696 

$34,637 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$10.64 

11.0% 

May 

$59,818 

$34,514 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$11.03 

11.1%* 

Jun 

$60,906 

$36,097 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$11.22 

11.1% 

Jul 

$62,392 

$36,926 

$10.00 

16.6% 

13.7% 

13.2% 

12.8% 

$11.10 

11.1% 

Aug 

$61,591 

$36,318 

$10.00 

16.6% 

13.7% 

13.2% 

12.8% 

$11.16 

11.2% 

Sep 

$59,395 

$35,621 

$10.00 

16.6% 

13.7% 

13.2% 

12.8% 

$11.11 

11.2% 

(a)  The  "announced”  HP  Fund  Rate  was  16.25%  for  1982, 13.25%  for  1983, 12.75%  for  1984,  and 
12.50%  for  1985. 

*  Note  the  change  in  “YTD  Annual  Reinvestment  Income  Rate"  for  May. 


Adlets 


FOR  SALE 


GARAGE  SALE,  3510  Weston  Ridge  (Walden), 
Fri.  &  Sat.,  10/25-26,  9-4  p.m. 

79  JEEP  RENEGADE  CJ5, 3  spd,  new  brakes, 
$4,000  or  best  offer;  call  aft.  5  p.m. 
485-5556. 

SALE,  Kingston  Park  off  E.  State,  10/25-26, 
9-5  p.m.,  ice  skates  +  more.  Spool  bed, 
bedding,  carpet,  remnants,  womens 
clothes,  sz.  10-12,  misc. 

LEATHER  TAN  COAT,  sz.  40,  like  new,  $40. 
483-0117. 

IH  FARMALL  B  TRACTOR,  new  rear  tires,  frt 
end  loader,  runs  well,  asking  $950. 
1-419-363-3694. 

30”  INTERNATIONAL  LAWN  SWEEPER,  ex. 

condition.  432-3127. 

MOBILE  HOME,  1 2'x60'  w-8'x21 '  att'd  cabana, 
appis.,  must  sell,  reasonable,  aft.  5  p.m. 
456-6071. 

RESTAURANTTABLE,  metal  legs,  5-72'  long, 
$10  or  best  offer.  478-1242. 

75  HONDA  500T,  $300;  72  Ford  wagon,  body 
bad,  runs,  $100,  aft.  5  p.m.  627-2057. 
antiques:  hoosier  cupboard,  rocker,  baby 
cradle.  632-4733. 

ALUMINUM  STORM  WINDOWS,  8;  6  wooden 
sash.  693-3319. 

GE  FORCED  AIR  ELECTRIC  FURNANCE  w- 

therm.  AC  coil,  reasonable.  485-5459. 

ANTIQUE  WICKER  ROCKER,  $40;  porch 
glider,  good,  $15;  wht  plastic  chair,  $5. 
747-5321. 


In  memory 


75  CHEV.  MONTE  CARLO,  ps,  pb,  AM/FM 
stereo,  air.  745-7335. 

BABY  CHANGING  TABLE,  bwn,  ex.  cond., 
$15.  639-6979. 

CRYSTAL,  36  pcs.,  goblets,  deserts,  juice, 
purchased  '48.  432-2328. 

‘84  CAMARO  Z28,  auto,  T-top,  17,000  miles, 
eves.  432-3087. 

TIMBER:  8,  8'  &  shorter  pcs.,  $10.  485-1898. 

SEARS  TRASH  COMPACTOR,  w-changeable 
fronts,  $200;  waterbed,  complete,  $75. 
447-0115. 

78  DATSUN  B210,  2  dr.  hatch,  dependable, 
avail,  now.  432-9038. 

GE  ELECTRIC  MOWER  DECK.  747-0241. 

24"  FIREPLACE  GRATE.  623-3184. 

HOUSE,  NW,  3  bdrm  ranch,  new  furnace,  new 
roof,  2  car  garage,  alum,  siding,  'h  acre. 
483-8276. 

GAS  INCINERATOR.  744-2135. 

19"  GE  COLOR  TV,  tbi  model,  $1 20. 456-6002. 

PICTURE  FRAMES:  rd,  octagon,  rectangular, 
walnut,  oak,  cherry.  422-7103. 

MINK  CAPE,  natural  pastel,  18",  new  cond., 
$500.  432-2647. 

‘83  DELUXE  MAROON  RENAULT  ALLIANCE, 

4  dr.,  5  spd.,  50,000  miles,  cloth  int.,  AM- 
FM  radio/cass.  627-3207. 

‘76  BUICK  CENTURY,  2  dr.,  air,  cruise,  31 ,000 
miles,  $1,500.  486-3362. 

Bowling 


Friday  NIte  Ladies  10/11 

Bessie  Shields  (162,  203,  1 86)  551 

Joyce  Doust  (149,162,201)512 

GE  Office  10/14 

Tom  Schible  (237)  632 

Dave  Peek  224 

Bob  Brehse  233 

Jan  Janson  222 


Eva  O.  Gault  died  Sept.  8.  She  retired  from 
GPM  in  1956. 

Alma  E.  Wells,  1 101  Ventura  Lane,  died  Oct. 
14.  She  retired  in  1971. 


Apparatus  10/17 

Steve  Scherer 
Jim  Tuesch 
Leo  Lukemire 
Mike  Hahn 


(245)  618 
213 
211 
210 


‘62  CHEV.  IMPALA,  orig.  owner,  low  mileage, 
ex.  cond.,  $3,000,  aft.  4  p.m.  693-3640. 

‘77  MERCURY  COMET,  $1,300.  486-2535 
HONDA-CVI,  4-sp,  12,000  mi,  $3,950;  Toyota 
L.B.  5-sp,  3,200  mi,  $6,900.  483-6319 


WANTED 


BABY  BED,  with  or  without  mattress. 
426-2695. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

WOOD  SLAT  SNOW  FENCE,  call  by  9  a  m. 
only.  747-4030. 


FOR  RENT 


TWO  BEDROOM  APT.,  I  car  garage,  $70/wk  + 
util.  422-7020. 

FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips  6,  nice,  weekly.  485-4264. 


STORM  DOOR,  reas.  747-4066. 


SERVICE 


CONTINUOUS  GUTTER  &  SIDING,  free  est. 
627-2858. 

SOLAR  HEAT/HOT  WATER,  65%  energy  tax 
credit.  744-4347. 

WINDOW  QUILTS,  15%  energy  credit. 
745-0245. 

HANDYMAN  WANTS  ANY  ODD  JOBS,  NE 

only,  reasonable.  485-7160. 

PAINTING,  free  est.,  exp’d.  432-3305. 

SWEETCAKES  THE  MAGIC  CLOWN  - 

comedy,  magic,  animals,  balloons,  all  ages 
&  occasions.  745-1545. 


FREE 


COUCH,  you  haul.  447-0115. 

WHITE  PET  MOUSE  w/cage.  484-4251. 


♦fOlETS 

QE  NEWS  BLDG.  18-3 

NO  AOS  TAKEN  BY  PHONE 

INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 

1 

1  i 

1  1 

i 

1 

(PLEASE  PRINT  NEATLY) 

1  t 

Ads  must  be  received  oniy  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  Issue  of  the  QE  News.  No  more  than  40  letters  per  Ad- 
lel,  pleese.  Print  phone  number  only  on  line  indicated  below.  Property  advertis^  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sax. 

1 

1 

1 

Name 

1 

Address 

City 

1 

1 

Home  Phone 

Bldo. 

1 

Th«  referred  to  m  this  ad  are  in  no  way  connected  wttti  any  business  venture 

1 

1 

Sign*<urc 

1 

J 

f^OV  .  6 


GbNERAL  PERIODICALS 
NON-CIRCULATING 


eneral  Electric  News 


OCTOBER  31, 1985 


FORT  WAYNC,  INDIANA 


VOLUME  67,  NO.  40 


i|  GE  Foundation 
|i  brings  trumpeter 
;  to  Fort  Wayne 


li 
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t 


Stephen  Burns,  a  classical 
trumpet  virtuoso,  will  be  the  fea¬ 
tured  soloist  for  the  Fort  Wayne 
Philharmonic’s  Embassy  Series 
Concert  at  8  p.m.  Saturday,  Nov  9. 

Tickets  can  be  obtained  by  cal¬ 
ling  the  box  office  at  424-5665. 
Burns’  residency  in  Fort  Wayne 
Nov.  13-24  is  part  of  the  General 
Electric  Foundation  Affiliate 
Artists  program.  The  1985  pro¬ 
gram  has  included  Greer  Grims- 
ley,  baritone,  who  performed  for 
the  GE  Women’s  Convention 
during  his  Sept.  17-28  residency, 
and  Shizumi  Manale,  dancer 
choreographer,  who  was  in  resi¬ 
dence  Oct.  14-25. 

Burns,  24,  has  performed  fre¬ 
quently  with  the  Chamber  Music 
Society  of  Lincoln  Center,  in¬ 
cluding  a  special  concert  for  CBS 
cable  television.  He  has  also  per¬ 
formed  at  the  Spoleto  Festivals 
in  Charleston,  S.C.,  and  in 
Spoleto,  Italy,  at  Lincoln  Cen¬ 
ter’s  Mostly  Mozart  Festival,  and 
at  the  Newport  Music  Festival. 

While  in  Fort  Wayne,  he  will 
be  part  of  the  Spectrum  Series 
Nov.  23  and  24  at  the  Perform¬ 
ing  Arts  Center. 


y 


GE  honors  6  Steinmetz  winners 


The  six  winners  of  the  1985  General 
Electric  Charles  P.  Steinmetz  Awards 
for  technical  achievement  were  honor¬ 
ed  at  a  dinner  at  company  headquar¬ 
ters  hosted  by  GE  Chairman  Jack 
Welch  in  mid-October. 

The  six  technical  experts  were 
named  for  achievements  in  fields 
ranging  from  electronic  circuit  design 
to  aircraft  engine  manufacturing. 

The  awards  were  created  in  1973  in 
honor  of  Charles  P.  Steinmetz,  the  GE 
electrical  engineer  who  achieved  fame 
as  the  mathematical  genius  of  the 
early  electrical  industry.  They  are 
presented  every  two  years  to  leading 
GE  engineers  and  scientists  in  recog¬ 
nition  of  their  outstanding  contribu¬ 
tion  to  the  company  and  to  society. 

With  this  year’s  selections,  61 
Steihmetz  Awards  have  been  granted 
since  the  beginning  of  the  program. 

One  highlight  of  the  Steinmetz 
Award  is  a  $10,000  contribution  made 
by  GE  in  each  winner’s  name  to  the 
college  of  his  or  her  choice.  These  con¬ 
tributions  are  for  “the  furtherance  of 
education  in  engineering  or  science.” 
In  all,  the  company  has  contributed 
more  than  $350,000  to  colleges  and 
universities  as  part  of  the  Steinmetz 
Awards  Program.  Also,  the  company 
gives  an  award  of  GE  stock  to  each  of 
the  award  winners. 

In  his  remarks,  Welch  stated  that  it 


is  a  “fantastic  feeling  to  know  that 
people  like  the  Steinmetz  Award 
recipients  are  a  part  of  the  General 
Electric  family. 

“We  talk  about  the  need  for  creativ¬ 
ity  -  these  guys  have  created. 

“We  talk  about  being  competitive  - 
their  contributions  have  been  truly 
important  in  helping  keep  General 
Electric  strong  in  a  tough  world. 

“We  talk  about  quality  and  excel¬ 
lence  -  these  people  are  quality.  They 
are  excellence.  They’ve  been  so  judged 
in  the  most  significant  way  there  is  - 
by  their  peers.” 


Winners  and  achievements 

This  year’s  Steinmetz  Award  win¬ 
ners  are: 

•  Colin  E.  J.  Bowler,  Power  Systems 
Sector,  Schenectady,  who  was  chosen 
for  his  contributions  to  the  under¬ 
standing  and  control  of  turbine-gen¬ 
erator  interactions.  His  $10,000  grant 
will  be  awarded  to  Rensselaer  Poly¬ 
technic  Institute,  Troy,  N.Y. 

•  Dr.  Gary  H.  Glover,  Medical  Sys¬ 
tems  Group,  Milwaukee.  By  success¬ 
fully  blending  his  skills  in  physics, 
mathematics,  computer  science,  and 
electronics,  he  helped  make  the  Medi¬ 
cal  Systems  Group  the  world  leader  in 
medical  imaging.  His  grant  goes  to 


the  University  of  Minnesota  at 
Minneapolis. 

•  David  F.  Hoeschele,  Aerospace 
Group,  Philadelphia,  -  for  his  continu¬ 
ing  leadership  in  the  field  of  elec¬ 
tronic  circuit  design  over  the  last  30 
years,  which  has  helped  solve  many 
technical  problems  critically  affect¬ 
ing  the  U.S.  space  program.  His  grant 
goes  to  the  University  of  Scranton  in 
Pennsylvania. 

•  Dr.  Charles  E.  Konrad,  Industrial 
Systems  Sector,  Charlottesville,  Va., 
-for  his  sustained  engineering  contri¬ 
butions  during  nearly  a  quarter  of  a 
century  with  GE,  as  evidenced  by  his 
36  patents.  His  $10,000  grant  will  go 
to  Virginia  Polytechnic  Institute, 
Blacksburg,  Va. 

•  Robert  E.  Neitzel,  Aircraft  Engine 
Business  Group,  Lynn,  -  for  his  record 
of  innovation  and  technical  achieve¬ 
ment  in  the  design  and  manufacture 
of  aircraft  engines.  His  grant  goes  to 
the  University  of  Wisconsin  at 
Madison. 

•  David  E.  Norton,  Major  Appliance 
Business  Group,  Louisville,  -  for  his 
wide-ranging  expertise  in  production 
technology,  which  has  benefited  the 
company  in  everything  from  missile- 
parts  manufacturing  to  dishwasher 
factory  automation.  His  $10,000  grant 
will  go  to  the  University  of  Kentucky 
at  Lexington. 


Policy  on  bringing  beverages, 
food  onto  GE  property  explained 


Most  employees  are  aware  that  they 
are  not  to  take  GE  property  out  of 
plant  facilities  without  a  gate  pass, 
but  what  about  bringing  items  into 
the  plant? 

Alcoholic  beverages,  illegal  drugs, 
TVs  and  cameras  are  not  allowed  on 
GE  property,  but  in  addition  carrying 
food  and  beverages  onto  company  pro¬ 
perty  for  commercial  use  is  also  proh¬ 
ibited.  Because  of  this  policy,  em¬ 
ployees  should  not  bring  food  or  bev¬ 


erages  into  the  plant  for  resale. 

The  primary  focus  for  ensuring 
compliance  with  this  policy  will  be  the 
first-line  supervisor.  However,  if  it 
appears  that  an  employee  is  engaging 
in  an  obvious  commercial  venture  (such 
as  carrying  several  cases  of  pop  into 
the  plant),  the  plant  protection  officer 
will  ask  the  employee  about  his  or  her 
intentions  and  inform  the  appropriate 
manager. 

The  intent  of  this  procedure  is  to 


avoid  conflict  over  employees  bring¬ 
ing  in  food  or  beverages  for  retire¬ 
ments  or  birthdays,  and  other  occa¬ 
sions  with  the  approval  of  their  super¬ 
visor.  The  GE  policy  is  designed  only 
to  prevent  commercial  ventures.  The 
reason  is  that  attempting  to  run  a  bus¬ 
iness  within  a  business  distracts  em¬ 
ployees  from  their  primary  mission- 
building  high-quality  trans  formers, 
motors  and  aircraft  engine  controls  at 
the  lowest  possible  cost  on  time. 


;fForf  Wayne  engineers  win 
\iaward  for  motor  test  paper 


I  Senior  Engineers  Floyd  Wright 
I  (second  from  left  in  photo)  and  Ken 
:  Zick  (third  from  left)  received  third 
>  prize  for  a  paper  they  wrote  about  the 
I  new  motor  test  dynamometer  in  Build- 
I  ing  19-5. 

Floyd  presented  the  paper  Oct.  9  in 
'  Toronto  at  the  annual  meeting  of  the 
Industry  Applications  Society  of  the 
IEEE.  The  IEEE  is  an  international 
.  society  of  electrical  and  electronics 
)  engineers  that  provides  a  world  forum 
1  for  the  interchange  of  technical  ideas. 

Senior  Research  Engineer  John 
Oldenkamp  (left)  and  Pete  Peters, 


manager-CADMAT,  congratulated 
them  on  their  achievement.  Peters 
said  the  motor  test  dynamometer  is 
the  finest  of  its  kind  in  the  world.  Con¬ 
trolled  by  three  independent  compu¬ 
ters,  it  takes  data  at  the  rate  of  30,000 
samples  per  second.  This  allows  a 
compete  dynamic  motor  test  to  take 
place  in  seconds  before  any  signifi¬ 
cant  heating  of  the  motor  occurs. 

It  is  believed  that  this  new  dyna¬ 
mometer  will  be  the  prototype  for  a 
new  generation  of  test  equipment  that 
could  be  appearing  in  GE  motor  plants 
within  the  next  few  years. 
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GE  HomeMinder 
on  sale  at  $369 

General  Electric  employees  looking 
for  the  perfect  holiday  gift  for  the 
family  can  obtain  the  GE  HomeMinder^“ 
home  control  system  at  more  than  50% 
off  the  suggested  retail  price  from 
now  until  Dec.  31. 

U nder  the  special  offer  to  employees, 
the  cost  of  the  entire  HomeMinder 
package  is  $369,  including  tax.  The 
suggested  retail  price  is  $800. 

What  is  the  GE  HomeMinder  sys¬ 
tem?  It  teams  with  any  television  set 
to  provide  a  built-in  home  security 
and  energy  management  system  to 
control  household  lights  and  applian¬ 
ces  -even  when  the  home  is  unoccupied. 


The  General  Electric  HomeMinder'” 
system  connects  to  any  television  set, 
and  the  set  acts  as  the  “window”  for 
controlling  the  home.  Easy-to-follow 
display  screens  guide  users  through 
each  step  of  the  programming  pro¬ 
cess.  (HomeMinder™  is  a  GE  trademark.) 


Speed  Queen  to  market  laundry  products 
manufactured  by  Hitachi  in  Japan 


RIPON,  Wis.  -  The  Speed  Queen 
Company,  a  competitor  of  GE,  has 
reached  agreement  with  Hitachi  to 
market  laundry  products  in  the  Uni¬ 
ted  States  that  are  manufactured  by 
Hitachi  in  Japan.  The  products  are  to 


be  built  to  Speed.  Queen’s  design 
specifications. 

Speed  Queen’s  parent  company, 
Raytheon,  also  owns  Amana  and 
Caloric,  other  GE  competitors. 


November  retirees  share  pians 


Dorcas  N.  Klink- 
er  retires  with  42 
years  of  service.  She 
began  in  Super¬ 
charger  at  Taylor 
Street  and  retires 
from  a  job  in  switch 
assembly  at  Motor 
Production,  Taylor 
Street.  “God  has 
given  me  health  to  work  at  GE  many 
years.  I’m  looking  forward  to  the  good 
benefits  and  “living  one  day  at  a  time.” 


Leland  “Lee” 
Shaw  retires  with 
32  years  of  service. 

He  began  his  GE 
career  as  a  sales 
accounting  clerk  in 
Specialty  Motor 
Finance.  He  retires 
as  a  systems  designer 
for  Business  Infor¬ 
mation  Systems  in  MBG. 


Other  November  retirees  include: 
Shirley  M.  Boyle,  ECD;  Glenice  Blume, 
STO;  Janice  A.  Dray,  STO;  John  A.  Free- 
hill,  MPO;  and  Phyllis  M.  Moore,  STO. 


William  D.  Grove 

retires  with  32  years 
of  service.  His  first 
job  was  with  the 
Refrigeration  busi¬ 
ness  at  Winter  Street. 

He  retires  from  a 
quality  control  posi¬ 
tion  at  STO.  “I  will 
miss  my  many 
friends.  I  plan  on  traveling,  fishing 
and  golfing.  I  feel  the  Savings  and: 
Security  Program  will  help  very  much  * 
during  my  retirement. 


Elex  adds  class 

An  additional  painting  class  has' 
been  scheduled  for  Nov.  15  at  5:30 
p.m.  in  the  18-1  conference  room  for 
Elex  Club  members.  The  featured 
painting,  “The  Boots,”  is  on  display  in 
the  East  Broadway  gate  house.  The! 
cost  for  the  class  is  $21.  Registrations! 
should  be  sent  to  Cindy  Doudt  by 
Wednesday,  Nov.  6.  As  previously 
announced  the  class,  “Lady  in  Red,” 
will  be  on  Nov.  13  and  14  at  5:30.  The 
cost  is  $30,  and  deadline  for  registra¬ 
tion  is  Nov.  6. 


Adlets 


RIDE  WANTED 


U.S.  27  -  HOAGLAND  AREA  TO  BROADWAY 

GE,  2nd  shift,  3:30-12.  639-3586. 


FOR  SALE 


‘73  BUICK  LaSABRE,  good  condition,  runs 
good,  aft.  4  p.m.,  $400.  447-0115. 

ANTIQUE  JENNY  LIND  DOUBLE  BED,  ex. 

condition.  486-4103. 

STORY  &  CLARK  DUAL  KEYBOARD  ORGAN, 

like  new,  make  an  offer.  749-5375. 

‘77  MERCURY  COMMET,  $1,295.  486-2535. 
MOBILE  TRAM  60  CB  RADIO,  pwr  upright 
mike  &  pwr  pack.  747-0386. 

‘78  DATSUN  B210, 2  dr.  hatch,  4  spd.,  depen¬ 
dable,  avail  immed.  432-9038. 


u> 

1/i 

o 

< 


00  S 

>.  V 

|2 


<1 

't 


> 

<L 

cc 

CCi 

#— I 

-j 

o 

t-i 

-J 

iU 


0.  O  Z 
N  >-) 
>  iN 

S  iiJ 
—1X2 
O  O  >• 
o  III  <r 

2  ^ 
UJ  {- 
~!  o  cc 
~  ,  o 
<r  u.  a. 


‘72  JOHNSON  OUTBOARD  MOTOR 

w-controls  &  tank,  125  HP,  ex.  condition. 
1-565-3264. 

‘82  FORD  EXP.,  4  spd.,  ps,  pb,  ex.  cond., 
$4,750  or  best  offer.  456-6819. 

LOG  SPLITTER,  7  HP,  24"  hyd.,  ex.  condi¬ 
tion.  693-2814. 

1905  ANTIQUE  UPRIGHT  PACKARD  PIANO, 

good  condition;  call  aft.  5:30  p.m. ,$400. 
489-2786. 

‘74  FORD  MAVERICK,  auto,  ps,  all  new  tires, 
69,000  act.  miles,  ex.  cond.,  $850. 484-6202. 

NASHUA  WOODBURNING  STOVE,  used  2 
yrs.,  ex.  condition.  547-4104. 

DELUXE  TYPEWRITER,  Royal,  cost  $345, 
sell  for  $140  or  make  offer,  ex.  cond. 
747-3871. 

20"  BIKES,  boy  &  girl,  good  condition,  $22.50 
or  best  offer.  484-4391 . 

TRANS  AM  w-headers,  good  condition;  Girl 
Scout  uniform,  sz.  12.  749-0159. 

WAGON  LUGGAGE  RACK,  $20;  incinerator, 
free  for  taking.  432-4268. 

CRYSTAL,  36  pcs.,  goblets,  dessert,  juice, 
purchased  1948.  432-2328. 

GENUINE  MINK  BOA,  34"  long,  nvr  worn, 
$50;  grn  vnl  jacket,  very  nice,  worn  3  times, 
$15,  aft.  5  p.m.  447-4423. 

APPLE  FIREWOOD,  1  cord,  you  haul,  $75. 
747-0980. 

KENMORE  WASHER  &  GAS  DRYER,  hvy 

duty,  wht,  $150,  aft  6  p.m.  432-1287. 
DAVABED,  qn  sz.,  floral,  $150;  I  pr.  horse- 
head  lamps.  639-6385. 

‘83  OLDS  ROYALE  88,  full  pwr,  42,000  miles, 
new  tires.  483-8738. 


Cafeteria  specials 


1  Good  Nutrition  Month.  Apple  special. 

4  Will  Rogers’  Birthday  -  Born  1879.  Soup  & 
Sandwich  Special. 

6  Halfway  point  of  Autumn.  Chili  half  price. 

7  National  Notary  Public  Day.  Pick  up  25<t 
coupon  with  lunch. 

8  Montana  Admission  Day  -41st  state.  Large 
pop,  41<(. 

11  Veterans  Day.  AM  veterans,  50<t  coupon. 

12  Grace  Kelly’s  Birthday  -  Born  1929.  Brow¬ 
nie  Special,  569. 

14  Robert  Fulton’s  Birthday.  Steamboat 
Round  Sandwich  Special. 

18  Mickey  Mouse’s  Birthday.  Pick  up  25<i: 
coupon  with  lunch. 

20  Thanksgiving  Special. 

21  Great  American  Smokeout.  Canned  Juice 
Special. 

22  National  Farm-City  Week.  Country  Egg 
Special. 

25  Onion  Market.  Onion  Rings  Special. 

26  Shopping  Reminder  Day  -  24  shopping 
days  until  Christmas.  Smaii  pop,  24<t. 


FAMILY  ROOM  SUITE;  coffee  &  end  tables; 
antique  tables;  Wurlitzer  elec,  piano,  aft.  6 
p.m.  637-8596. 

‘76  FORD  TORINO,  4  dr.,  33,000  miies,  one 
owner,  good  cond.;  ‘80  Plymouth  Volare 
wgn,  sharp.  447-5438. 

BUILT-IN  DISHWASHER,  $25;  garbage  dis¬ 
poser,  $10.  637-8640. 

14"  MOTOROLA  COLOR  TV  w-stand,  $75. 
745-9465. 

CARPET,  approx.  50  yrd.,  grn  nylon,  $1 .50/yd. 
484-5030. 

BOYS  WINTER  COAT,  sz.  8,  official  NFL, 
good  condition,  $15.  432-8644. 

TIRES:  G78-14,  bias  belted,  good  cond., 
$30/pr;  1  ton  trir  hitch;  bumper  mount, 
$20.  456-6897. 

SOLID  WALNUT  GRANDFATHER  CLOCK. 

422-7103. 

28"  END  TABLE  LAMPS,  2,  first  $1 0. 485-9244. 

REFRIGERATOR,  18  cu.  ft.,  frost-free,  good 
condition.  484-6769. 

‘76  CHEV.  NOVA,  6  cyl,  auto,  56,000  act. 
miles,  $1,550,  aft.  6  p.m.  747-4829. 

‘73  STEURY  CAB,  8-y2’,  for  pick-up;  camper 
stove  w-oven;  gas-elec,  refrig;  elec,  pump, 
toilet.  637-6857. 


WANTED 


TO  RENT  IN  DUNEDIN  OR  CLEARWATER, 
FLORIDA,  week  of  Christmas.  747-5589. 
POWER  LIFT  CHAIR  for  invalid,  good  condi¬ 
tion.  422-5003. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 


HOUSE  WITH  ASSUMABLE  MORTGAGE 
OR  CONTRACT  with  little  down,  eves. 
485-1846. 

DEHUMIDIFIER.  747-5510. 

ENGINE  FOR  ‘69  FORD  F250,  reasonable. 
432-1730. 


FOUND 


ON  WEST  BROADWAY,  gold,  twisted  loop 
earring  for  pierced  ears.  Ext.  3330/3331 


SERVICE 


HANDYMAN  WANTS  ANY  ODD  JOBS,  NE 

oniy,  reasonable.  485-7160. 

CONTINUOUS  GUTTER  &  SIDING,  free  est. 
627-2858. 

BASEMENT  WALLS  &  FLOORS  REPAIRED. 

744-5898. 

CHILD  CARE,  experienced,  mature  lady,  NW, 
ages  1-3,  reasonable.  432-4207. 


FREE 


FIREWOOD,  cut  &  haul,  anytime.  745-1184. 


FOR  RENT 


FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips  6,  nice,  weekly.  485-4264. 
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Al  Turner,  executive  director  of  the 
United  Way  of  Allen  County,  addressed 
the  Employees’  Community  Services 
Fund  Board  last  week. 


Members  of  the  Employees’  Community  Services  Fund  Board  seated  clockwise  from  left  are  Fred  Eckart,  Jean  Hoover, 
Phil  Coleman,  Tom  Johnson,  Jayne  Hartman,  Brenda  Hambleton,  George  Harris,  Jim  Hawthorne,  Bob  McGregor,  Al 
Turner  (United  Way),  and  John  Peirce.  The  board  last  week  pledged  $225,000  to  the  United  Way  of  Allen  County.  The 
pledge  helped  put  the  United  Way  of  Allen  County  over  its  campaign  goal  of  $4.5  million. 


ECSF  Board  pledges  $225,000  to  United  Way 


The  newly  elected  Employees’ Com¬ 
munity  Services  Fund  Board  last  week 
pledged  $225,000  to  the  United  Way 
of  Allen  County  for  1986.  The  pledge 
was  based  on  the  results  of  the  recent 
ECSF  campaign  at  all  three  GE  busi¬ 
nesses  in  Fort  Wayne. 

The  employee  pledge  is  in  addition 
to  the  $130,000  pledged  by  the  GE 
Foundation,  for  a  total  1986  pledge  of 
$355,000. 

Al  Turner,  executive  director  of  the 
United  Way  of  Allen  County,  thanked 
employees,  the  unions  and  the  com¬ 
pany  for  their  support,  which  helped 
put  the  campaign  over  its  goal  of  $4.5 
million.  He  also  noted  that  GE  reti¬ 


rees  were  solicited  for  the  first  time  as 
a  group  with  good  results.  That  effort 
was  spearheaded  by  Lloyd  Stubbins,  a 
GE  pensioner  contact. 

By  meeting  its  goal,  the  United  Way 
will  be  able  to  help  fund  two  new 
programs — a  child  abuse  prevention 
program  at  Park  Center  and  a  senior 
citizens  transportation  program  spon¬ 
sored  by  the  Council  on  Aging — Turner 
said. 

Pledges  Increase  by  $28,421 

As  a  result  of  the  ECSF  campaign, 
pledges  increased  by  $28,421.  The 
biggest  gains  were  made  in  AEECD’s 
first  campaign,  where  pledges  in¬ 


creased  from  $17,647  to  $33,077. 
Employees  on  the  Motor  and  Trans¬ 
former  payrolls  increased  their 
pledges  by  $12,991,  about  7%.  Most  of 
those  gains  are  believed  to  have  come 
from  employees  who  transferred  to 
F ort  W ayne  since  last  year.  About  85% 
of  employees  contribute  to  the  fund. 

Members  of  the  ECSF  Board  of 
Administrators  who  were  elected  by  em¬ 
ployees  two  weeks  ago  or  who  remain 
on  the  Board  as  the  result  of  a  previous 
election  are  as  follows: 

Motor  Business:  Broadway  Hourly — 
Brenda  Hambleton,  alternate  Marcella 
Driscoll;  Taylor  Street  Hourly —Jerry 
Wilson,  alternate  Dorothy  Dukes; 


Salaried  Motor  Production — Jim 
Hawthorne,  alternate  Jerry  Mattix; 
Motor  Finance,  Relations  and  Legal — 
Bob  Burke;  Marketing  and  CSD— 
Don  Nelson,  alternate  Jim  Bauser- 
man;  Motor  Technology — Bob  Mc¬ 
Gregor,  alternate  Roger  Hirt. 

AEECD:  Hourly — Jean  Hoover; 
Salaried — John  Stiver. 

Specialty  Transformer:  Salaried— 
Jayne  Hartman;  Hourly — George 
Harris,  alternate  Ollie  Mae  Hughes. 

lUE  Local  901  representative — Phil 
Coleman;  lAM  Lodge  70  represent¬ 
ative — Tom  Johnson;  management 
representatives — Fred  Eckart,  John 
Peirce. 


Work  rules  help  keep  GE  businesses  competitive 


Statistics  show  that  the  vast  major¬ 
ity  of  Fort  W ayne  GE  employees  abide 
by  company  work  rules,  which  are 
necessary  to  help  keep  GE  businesses 
competitive,  said  Bill  McShain,  man¬ 
ager  union  relations. 

“The  rules  help  protect  the  rights 
and  interests  of  employees  and  the 
company,  as  well  as  help  contain  bus¬ 
iness  costs.  Infractions  can  add  to  bus¬ 
iness  costs  by  requiring  the  hiring  of 
extra  people  and  adding  production 
and  administrative  costs.” 

He  said  it  is  important  that  all 
employees  understand  the  work  rules 
and  the  penalties  that  can  be  expected 
if  violations  occur: 

Misdemeanors  and  negligence 

The  following  violations  are  exam¬ 
ples  of  misdemeanors  and  negligent 
acts: 

•  All  unexcused  absence  and  tard¬ 


iness  as  stipulated  under  the  Fort 
Wayne  Absenteeism  Control  Pro¬ 
cedure. 

•  Inefficiency  or  poor  work¬ 
manship. 

•  Loafing  on  the  job  and  similar 
abuse  of  company  time  (including 
early  quits  and  clock  card  line-up). 

•  Use  of  abusive,  obscene  or  threat¬ 
ening  language. 

•  Violation  of  safety  rules,  such  as 
failing  to  wear  safety  glasses  or  accep¬ 
table  footwear  when  and  where 
required. 

•  Infraction  of  shop  rules,  such  as 
operating  equipment  without 
authority. 

•  Leaving  one’s  assigned  job  or 
work  area  without  permission  of  the 
supervisor,  except  in  an  obvious 
emergency. 

In  general,  verbal  warning  and 
progressive  written  warning  notices 
will  be  used.  Three  written  warning 
notices  within  one  year  carry  the. 
penalty  of  one  week’s  suspension. 


Four  written  warning  notices  within 
one  year  carry  the  penalty  of  dis¬ 
charge. 

Serious  work  rule  violations 

The  following  are  examples  of 
offenses  considered  to  be  of  a  more 
serious  nature: 

•  Horseplay. 

•  Flagrant  violation  of  safety  rules. 

•  Gross  carelessness  resulting  in 
spoiled  work  or  damaged  equipment. 

•  Reporting  to  work  under  the 
influence  of  liquor  or  drugs. 

•  Flagrant  loafing  or  abuse  of  time, 
such  as  sleeping  on  the  job. 

•  Failure  to  return  from  lunch  or 
leaving  the  plant  without  permission 
of  one’s  supervisor. 

The  first  such  offense  will  result  in 
disciplinary  action  up  to  and  includ¬ 
ing  a  written  warning  notice  and  time 
off.  The  second  offense  results  in  a 
written  warning  notice  tind  ‘possible 
discharge. 


There  are  certain  offenses  that  are 
considered  obvious  cause  for  imme¬ 
diate  discharge  provided  the  individ¬ 
ual’s  guilt  is  clearly  established. 
These  include,  but  are  not  limited  to: 

•  Theft  of  company  or  other  em¬ 
ployee’s  property. 

•  Carrying  liquor  or  illegal  drugs 
into  the  plant,  having  liquor  or  illegal 
drugs  in  one’s  possession  or  consum¬ 
ing  liquor  or  illegal  drugs  while  at 
work. 

•  Willful  or  flagrant  destruction  of 
company  property. 

•  Immoral  or  disorderly  behavior 
on  company  premises. 

•  Fighting  on  company  property. 

•  Willful  insubordination,  such  as 
refusing  to  perform  a  job  when  di¬ 
rected  to  do  so  by  the  supervisor. 

•  Possession  of  weapons  on  com¬ 
pany  property. 

•  Falsification  of  clock  cards  or 
records,  including  being  out  of  the 
plant  while  clocked  in  or  punching  the 
time  card  of  another  employee. 
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Lois  Neloms  named  one 
of  top  10  business  women 


Lois  Neloms,  manager  of  em¬ 
ployment  for  GE  in  Fort  Wayne, 
was  named  one  of  the  Top  Ten  Bus¬ 
iness  Women  of  the  American  Bus¬ 
iness  Women’s  Association. 

The  announcement  was  made  Oct. 
10  at  the  ABWA  National  Conven¬ 
tion  in  San  Antonio,  Texas. 

An  independent  three-judge  panel 
selected  her  for  the  award  from  a 
field  of  more  than  2,100  business 
women.  Selections  are  based  on 
advancement  in  business  with  con¬ 
sideration  given  to  continuing  edu¬ 
cation,  involvement  in  community 
affairs  and  ABWA  participation. 

Neloms  is  responsible  for  hiring, 
upgrading  and  recalling  of  em¬ 
ployees,  reductions-in-force  and 
personnel  practices  for  Fort  W ayne 
GE’s  hourly  and  nonexempt-sal- 
aried  employees. 

She  is  also  president  of  the  AB  W  A 
Meridian  Chapter  in  Fort  Wayne 
and  will  serve  as  secretary  of  the 
association’s  1986  Great  Lakes 
Spring  Conference  in  Fort  Wayne. 

Neloms  is  chairman  of  the  Job 
Service  Employer  Committee  of 
Fort  Wayne  and  program  chair¬ 
man  for  Zonta  International. 

V _ 


Lois  Neloms 


She  serves  on  the  board  of  direc¬ 
tors  of  the  Limberlost  Girl  Scout 
Council  and  is  a  Cadette  Girl  Scout 
troop  leader.  She  is  also  actively 
involved  in  Family  and  Children 
Service,  the  American  Cancer 
Society,  the  Alien-Wells  Chapter  of 
American  Red  Cross  and  the  Luth¬ 
eran  Women’s  Missionary  League. 

ABWA  is  a  national  association 
dedicated  to  the  professional  and 
educational  advancement  of  busi¬ 
ness  women. 


Vance  Meyer  to  edit  GE  News 


Vance  Meyer  has  been  named  com¬ 
munication  specialist  in  charge  of 
writing  and  editing  the  GE  News. 

Meyer  comes  to  GE  from  WMRI 
Radio  in  Marion,  where  he  was  public 
service  director.  He  recently  gradu¬ 
ated  from  Ball  State  University  in 
journalism  and  was  a  public  affairs 
intern  at  Abbott  Laboratories. 

“One  of  my  goals  has  been  to  work 
for  a  company  that  is  serious  about 
communicating  with  its  employees, 
and  GE  has  a  strong  reputation  for 
doing  that,”  Meyer  said.  “I’m  looking 
forward  to  meeting  and  writing  about 
the  people  who  work  here.” 

Anyone  with  a  story  idea  for  the  GE 
News  should  call  Meyer  at  Ext.  3249. 


Vance  Meyer 


HMO  reunion  deadline  Nov.  18 


Nov.  18  is  the  deadline  for  making 
reservations  to  attend  the  first  annual 
reunion  of  the  Hermetic  Motor  Opera¬ 
tion.  The  reunion  will  be  held  from  7 
till  midnight  on  Saturday,  Nov.  23,  at 


the  Knights  of  Columbus,  601  Reed 
Road. 

Contact  Martha  Musselman  at  493-  . 
3074  or  Sally  Eichorn,  Building  4-4, 
for  reservations.  The  cost  is  $7. 


Taylor  Street  auction  set  for  Nov.  9 

There  will  be  a  public  auction  of  at  10  a.m.,  on  Nov  9  at  Taylor  Street.  | 
surplus  GE  equipment,  vehicles,  office  Flyers  describing  items  to  be  sold  are 
furniture  and  appliances  beginning  posted  in  plant  locations. 


Adtets 


RIDE  WANTED 


ST.  JOE,  IN  TO  BDWY,  1st  shift.  Ext.  3637  or 
747-9389. 


FOR  SALE 


‘74  MUSTANG.  2300  CC,  manual  trans,  ste¬ 
reo,  $495.  432-5838. 

■83  DODGE  RAM  CONVERSION  VAN  MARK 

III,  loaded,  13,600  miles,  $12,995,489-5607. 
‘77  CAPRICE,  4  dr.,  ps,  pb,  air,  cruise,  AM-FM 
stereo,  elec.  dr.  locks.  483-0107. 

50'xlO'  TRAILER  in  Southern  Court,  2  bdrms, 
skirting,  nice,  $2,800.  747-7690. 

VAN  SEATS,  new,  tan,  stationary,  $15  each  or 
4/$50.  622-7611. 

‘75  CHEV.  4X4,  %  ton  with  7-1/2’  Meyers  snow 
blow,  307,  4  spd,  ps.  disc  brks,  $3,900. 
485-0526. 

TIRES  &  RIMS,  2,  H78-14,  for  Chev.  wgn,  $15. 

484- 4515. 

GOODYEAR  RADIALS,  2,  P195x75R14,  $35; 
call  by  9  a.m.  747-4030. 

LAZY-BOY  ROCKER  RECLINERS,  2,  new 

upholstery,  med.  blue,  $100  each. 
483-6989. 

SEARS  WASHER  &  DRYER.  $200,  moving; 

call  aft.  4  p.m.  447-2305. 

ANTIQUE  SATIN  DRAPES  w-shears  &  rods, 
for  picture  window,  rust,  86"  long. 

485- 8431. 

SEARS  TABLE  SAW,  8"  blade,  nvr  used. 
672-3928. 

HOUSE,  1314  Sherbrook  Ct.,  New  Haven,  3 
bdrm  ranch,  air,  frpi,  $44,500.  493-2762. 
STAFFORD  TERRIERS,  male  &  female,  pair, 
2-y2  yrs.  old,  $200,  eves.  744-2314. 
MATTRESS,  foam  egg  crate,  4"  thick,  like 
new.  485-5598. 

CHEV.  OPENROAD  CONVERSION  ONE  TON 
VAN,  clean,  fully  equip.  485-4929. 

THREE  BEDROOM  YR.  ROUND  HOME, 

access  to  5  lakes,  38  mi.  north  of  FtW,  2 
lots,  $30s.  1-351-3981. 

MAN’S  15  lb.  bowling  ball  &  bag,  bwig  shoes, 
sz.  10-y2.623-3560. 

5  HP  TILLER,  Briggs-Stratton  engine,  runs 
good,  $125.  1-837-7644. 

SINGER  SEWING  MACHINE,  mdl  2404,  new, 
nvr  used,  $150,  aft.  6  p.m.  744-9341. 


NEW  ONE-THIRD  CARAT  DIAMOND  RING 

w-Marquise  cut  Armstong  14K  gold  set¬ 
ting,  $850.  428-4111. 

‘78  DATSUN  B210, 2  dr.  hatch,  4  spd,  100,500 
miles,  dependable.  432-9038. 

ALTO  BUNDY  SAXOPHONE,  $225;  music 
stand,  $10.  483-0083. 

‘84  CHEV  HALF-TON  PICKUP,  Custom 
Deluxe  10,  ps,  pb,  air,  auto  trans.,  AM-FM 
stereo,  46,000  miles.  638-4825. 

‘78  CONCORD  AMC,  4  cyl,  cruise,  good 
cond.,  $1,800.  432-2237. 

CRYSTAL,  36  pcs.,  goblets,  dessert,  juice, 
.  pure.  '48,  $75.  432-2328. 

GLASS  BRICKS,  300,  best  offer.  432-4914. 
‘80  OLDS  STARFIRE,  2  dr.,  6  cyl,  stereo. 
637-8232. 

GE  MICROWAVE  OVEN  w-wooden  stand,  2 
yrs.  old,  $200  or  best  offer;  call  aft.  1  p.m. 
749-8445. 

HOUSE,  2  bdrms,  LR,  DR,  ktch,  FR,  util  rm,  1 
car  garage,  aft.  5:30  p.m.  422-7741. 
BEAUTIFUL  -  davenport,  wing  chair,  love- 
seat,  lounge  chair.  745-9058. 

‘77  MERCURY  COMET,  $1,250.  486-2535. 

GE  REFRIG-FREEZER,  works  great,  $100. 
432-7603. 

SEARS  ELECTRIC  SNOWBLOWER,  $70. 
1-244-3389. 

TRUCK  SNOW  TIRES,  2,  15",  rims,  tube, 
$40/pr.  428-2406. 

FOR  RENT,  dbl  house,  12  rooms,  good 
income,  sep.  utilities.  485-6261. 


WANTED 


INTELLIVISION  w-golf  &  baseball  games, 
good  cond.  1-824-3005. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

POWER  LIFT  CHAIR,  for  invalid,'good  condi¬ 
tion.  422-5003. 

BLACK  WALNUTS,  hulls  or  shells.  456-8496. 
WHEELCHAIR,  good  condition.  747-2461. 
REFRIGERATOR;  piano.  1-925-3548. 


FOR  RENT 


FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips  6,  nice,  weekly.  485-4264. 
FLORIDA  APT.,  Hollywood,  Jan-Mar. 
1-305-922-6006. 

STORAGE  SPACE,  for  boats,  cars,  snowmo¬ 
biles,  etc.,  inside  or  out.  636-7264. 


SERVICE 


CONSCIENTIOUS  HANYDMAN  SEEKS  ODD 
JOBS,  NE  only,  reasonable.  485-7160. 
WINDOW  QUILTS,  15%  energy  tax  credit. 
745-0245. 

ROOFING  -  repair  or  renew,  free  estimates. 
747-5531. 

CONTINUOUS  GUTTER  &  SIDING,  free  est. 
627-2858. 

SWEETCAKES  THE  MAGIC  CLOWN, 

comedy,  magic,  balloons,  animals,  more. 
745-1545. 

In  memory 


Oliver  P.  Anspach,  529  Stadium  Drive,  died 
Oct.  21.  He  retired  from  GE  in  1968. 

Donald  M.  Arnold,  7915  St.  Joe  Road,  died 
Oct.  7.  He  retired  from  GE  in  1968. 

Lawrence  E.  Aughinbaugh,  Columbia  City, 
died  Oct.  19.  He  retired  from  GE  in  1973. 

Robert  J.  Boone,  607  Kinsmoor  Ave.,  died 
Oct.  27.  He  retired  from  GE  in  1970. 

Levi  C.  Carpenter,  6511  Hesson  Cassel 
Road,  died  Oct.  23.  He  retired  from  GE  in 
1970. 

Max  L.  Clum,  Sebring,  Fla.,  died  September 
3.  He  retired  from  GE  in  1980. 


Bowling 

Seniors 

Bob  Carnes . 

Hilda  Marks . 

Chalmer  Springer . 

Betty  Sheets . 

. (201)  528 

.  223  , 

. (193)  526 

Sunday  Night  Mixers 

Ann  Huttinger . 

Ken  Brock . 

.  500  1 

. 213 

GE  Office 

Mike  O'Gorman . 

Steve  Scherer . 

Ed  Williams  . 

Henry  Heiberg . 

Joe  Bryie . 

. ...  (234,241)614 

. (236)  610 

.  234  : 

. 223 

. 215 

Small  Motor 

Greg  Wiley . 

Barry  Confer . 

Gil  Baker . 

Jim  O’Bryan . 

Bob  Stute . . 

Dave  Knepple . . 

. . . .  (222,  220)  622 

. 235 

. 223 

. 217 

. 214 

. 213 

Apparatus 

Leo  Lukemire . 

Tim  Slater . 

. 231 

. 210,  210 
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Vacation  Banking  offers  two  checks  instead  of  one 


<  After  retirement  in  February,  Justine 
Coudret  is  going  to  Hawaii  on  vacation 
pay  she  has  “banked”  the  past  three 

<  years.  By  using  Vacation  Banking  in 
1986,  she  wiii  save  tax  doiiars  as  weii. 


Justine  Coudret  is  retiring  in  Feb¬ 
ruary  and  she’s  already  planned  a  trip 
to  Hawaii.  She’s  paying  for  a  great 
portion  of  the  trip  with  money  she 
saved  by  electing  not  to  take  all  the 
vacation  time  entitled  to  her  over  the 
past  three  years.  Coudret  has  “banked” 
her  vacation  pay  through  the  Vaca¬ 
tion  Banking  feature  of  the  Savings 
and  Security  Program.  Vacation 
Banking  allows  eligible  employees  to 
get  extra  pay  for  the  vacation  time 
they  bank. 

Under  Vacation  Banking,  employees 
can  bank  some  or  all  of  their  vacation 
in  excess  of  three  weeks  -  or  the 
amount  in  excess  of  the  primary 
Vacation  Shutdown  where  they  work 
if  it’s  longer  than  three  weeks.  Some 
bank  as  little  as  one  day’s  pay,  and 
others  as  much  as  three  week’s  pay. 

Employees  are  eligible  for  Vacation 
Banking  even  if  they  don’t  participate 
in  S&SP  through  payroll  deduction. 

Here’s  how  V acation  Banking  works; 
GE  puts  the  gross  pay  for  banked 
vacation  days  into  the  Retirement 
Option  Account  of  S&SP.  The  employee 


chooses  one  of  the  ROA  securities  for 
their  investment.  Then  the  employee 
works  a  normal  schedule  during  the 
days  banked.  He  or  she  gets  normal 
pay  for  that  period  in  addition  to  the 
amount  banked  in  S&SP. 

“It’s  like  getting  paid  twice,”  said 
Coudret.  “You  get  one  check  for  work¬ 
ing  and  one  with  the  vacation  pay 
going  into  your  Retirement  Option 
Account.” 

No  deductions  made 

One  of  the  greatest  advantages  of 
Vacation  Banking  is  that  no  deduc¬ 
tions  are  made  from  pay  that  is  banked, 
so  the  entire  amount  of  gross  pay  goes 
into  the  account. 

“V acation  Banking  is  especially  nice 
for  people  who  are  planning  a  near 
retirement  and  have  six  weeks  a  year 
in  vacation  time  coming  to  them,”  said 
Walt  Nielsen,  manager  of  payroll. 

“Many  such  employees  feel  they  don’t 
need  a  whole  six  weeks  off.  They  fig¬ 
ure  they  might  as  well  keep  working 
and  get  paid  twice  as  much  for  it,”  he 
added. 


Employees  get  to  keep  more  of  what 
they  earn. 

At  the  very  least,  eligible  employees 
should  consider  V acation  Banking  for 
the  year  in  which  they  plan  to  retire. 

Securities  in  the  Retirement  Option 
Account  from  Vacation  Banking,  like 
all  securities  in  the  ROA,  are  paid  out 
when  the  employee  retires  or  leaves 
the  company.  The  securities  collect 
dividends  or  interest  while  they’re  in 
the  ROA.  Employees  aren’t  taxed  on 
any  of  those  amounts  until  their  ac¬ 
count  is  paid  out  to  them. 

Nielsen  said  Money  Market  Fund 
units  will  be  available  in  addition  to 
the  existing  S&SP  securities  options 
in  1986.  Those  other  options  include 
GE  stock,  the  S&S  Mutual  Fund,  the 
Long  Term  Interest  Fund  and  U.S. 
Savings  Bonds. 

Nov.  30  is  deadline 

Nov.  30  is  the  deadline  for  deciding 
whether  to  use  the  Vacation  Banking 
feature  of  the  Savings  and  Security 
program  in  1986. 


How  do  you  keep  from  repairing,  rewriting  and  redoing  elements  of  your  job? 
Those  are  some  of  the  quality  questions  addressed  recently  by  representatives 
of  all  functions  in  the  Motor  Business.  From  left  are:  Carilyn  Brown,  Technol¬ 
ogy;  John  Stoutland,  Marketing;  Dennis  James,  consultant;  Harry  Patterson, 


representing  Production;  Fred  Eckart,  Relations;  Tom  Natale,  Production; 
Terry  Gautsch,  Marketing,  Al  Palumbo  and  Paul  Dawley,  Technology.  They  set 
up  a  steering  committee  to  start  implementing  a  process  for  improving  the 
performance  of  the  Motor  Business  through  quality. 


Motor  people  see  quality  as  big  opportunity 


“We  think  we  have  a  tremendous 
opportunity  to  improve  the  perfor¬ 
mance  of  our  Motor  Business  through 
quality,”  said  Paul  Dawley,  manager 
of  advance  quality  control.  He  recently 
lead  a  meeting  of  Motor  Business  peo¬ 
ple  representing  all  functions  to  ex¬ 
plore  ways  to  do  just  that. 

“We  think  we  can  use  quality  as  a 
strategic  weapon  to  head  off  competi¬ 


tive  threats.  We  also  think  we  can 
improve  the  profitability  of  our  busi¬ 
ness  by  reducing  the  cost  of  quality  in 
everything  we  do.” 

The  group  of  eight  people  met  with 
Dennis  James,  an  external  consultant, 
to  begin  thinking  out  a  process  to 
accomplish  those  goals.  Their  objec¬ 
tive  iS'  to  come  up  with  a  plan  that  is 
specific  to  motors. 


“The  last  thing  we  want  is  another 
quality  program,”  said  Dawley. 

“What  we  need  is  an  ongoing  pro¬ 
cess  that  allows  us  to  eliminate  quality 
problems  once  and  for  all — not  a  pro¬ 
gram  that  lasts  a  year  and  then  dies.” 
What  the  group  discussed  was  a  pro¬ 
cess  that  will  gradually  involve  more 
and  more  Motor  people  as  it  grows. 

“This  could  prove  to  be  the  largest 


training  effort  ever  undertaken  in  the 
Motor  Business.  We  have  the  support 
of  top  management,  but  it  will  be  up  to 
us  to  make  it  work.  We’re  talking 
about  an  approach  to  quality  that 
eventually  will  involve  every  person 
in  the  Motor  Business.” 

Dawley  said  more  information  will 
be  communicated  to  employees  on  this 
process  as  the  plans  take  shape. 
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Benefits  changes  set 

for  Jan.  1 


The  following  changes  in  the  GE 
job  package  will  take  effect  Jan.  1: 

•  Employee  pension  contributions 
will  start  after  they  earn  $14,000 
instead  of  after  earning  $12,000. 
Also,  the  regular  pension  formula 
will  change  from  1.3%  of  the  first 
$12,000  to  1.3%  of  the  first  $14,000 
and  from  2.4%  of  the  excess  over 
$12,000  to  2.4%  of  the  excess  over 
$14,000. 

•  The  maximum  tuition  refunds 
per  year  under  IDP  will  increase 
from  $1,200  to  $1,500  per  year. 

•  Orthodontia  coverage  will  begin 
for  each  eligible  child  under  age  19 
up  to  $1,000  lifetime. 

•  Maximum  benefits  payable  for 
restorative  and  prosthodontic  pro¬ 
cedures  will  change  to  $1,500  pay¬ 
able  over  a  period  of  two  consecu¬ 
tive  calendar  years. 

•  Dental  benefit  schedules  will  be 
adjusted  to  new  levels. 

•  New  vision  care  benefits  will  take 
effect. 

•  New  health  care  features: 

-  Hospital  Review  Program 

V 


-  Second  Surgical  Opinion 

- 100%  pay  for  birth  center  charges 

-  Deductible  waiver  for  prescribed 
generic  drugs 

-  Alcohol/drug  detoxification 

-  Employee  contributions  for  de¬ 
pendent  coverage  will  change 
from  $100  a  year  to  $200  a  year. 
Deductibles  will  change  to  $100 
per  person  with  a  maximum  of 
$250  per  family  in  one  calendar 
year. 

•  WS&A  benefits  will  increase  to  a 
maximum  of  $250  per  week. 

•  A  new  money  market  fund  will 
be  available  for  the  Retirement 
Option  Account  of  S&SP.  U.S.  Sav¬ 
ings  Bonds  will  be  added  as  a 
Deferred  Pay  Account  optional 
investment. 

•  Employee  Stock  Ownership  Pro¬ 
gram  (ESOP)  shares  of  GE  stock 
will  be  credited  to  employee  ac¬ 
counts  in  February  rather  than 
October  resulting  in  three  addition¬ 
al  quarterly  dividend  payments. 

•  Enhanced  pensioner  medical 
benefits  will  go  into  effect. 


Questions  about  AIDS  answered 

Bloodmobile  scheduled  to  visit 
Taylor  Street  Nov.  15 


Dr.  Rannie  Koshy  of  the  American  Red 
Cross  Regional  Blood  Center  in  Fort 
Wayne  holds  the  tube  that  runs  from  a 
blood  donor  bag  to  its  needle.  The 
tube  is  separated  and  thrown  away  at 
the  end  of  the  donating  process,  elim¬ 
inating  the  possibility  of  contamina¬ 
tion  that  causes  AIDS. 


The  American  Red  Cross  will  sta¬ 
tion  its  Bloodmobile  at  Taylor  Street 
on  Friday,  Nov.  15,  for  employee 
donors. 

Red  Cross  officials  say  blood  dona¬ 
tions  across  the  nation  have  been  down 
in  recent  months  due  to  misconcep¬ 
tions  about  contracting  AIDS  in  the 
donating  process.  Dr.  Rannie  Koshy  of 
the  Red  Cross  Regional  Blood  Center 
in  Fort  Wayne  said  she  would  like  to 
clear  up  those  misconceptions. 

“One  of  the  things  we  know  for  sure 
about  Aquired  Immune  Deficiency 
Syndrome  (AIDS)  is  that  there  is  no 
possible  way  of  getting  it  by  donating 
blood,”  Koshy  noted.  She  said  many 
people  have  stopped  donating  blood 
because  they  have  heard  media  reports 
that  say  the  disease  can  be  transmit¬ 
ted  through  contaminated  needles. 

“When  experts  talk  about  contami¬ 
nated  needles,  they  are  referring  to 
those  used  by  intravenous  drug  abusers 
who  share  them,”  Koshy  said. 

“The  needles  we  use  to  draw  blood 
are  both  sterile  and  disposable.  As 
soon  as  a  person  gives  blood,  his  or  her 
needle  is  immediately  discarded.” 


Clip  and  save 
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GE  BENEFITS  DIRECTORY 


Employee  Relations  Contacts: 


Wire  Mill  &  Transportation 

Wire  Mill . Dan  Alspach,  3236 

Transportation  or  Luana  Oehihaffen,  4046 


Motor  Production 

Building  32-1 . Dan  Alspach,  3236 

Building  19  hourly 
Building  8  hourly 
Taylor  Street  model  shop 


Motor  Production 

Section  14  hourly . Fred  Andrews,  3648/4582 

and  salaried  or  Luana  Oehihaffen,  4046 

Taylor  Street  Area  Services 
Taylor  Street  Power  House 


Motor  Production 

Broadway  Motor  Production . .  .Fred  Andrews,  3648/4582 
hourly  and  nonexempt  or  Jack  Hughes,  3660 

Broadway  Area  Services 
Plant  Protection 

Components  Sales 

CSD . Pat  Harris,  3335 

or  Fred  Eckart,  3238 

Motor  Technology 

Technology  salaried . Jim  Martin,  3654 

or  Cal  Keys,  3656 
or  Harry  Patterson,  3769 

Specialty  Transformer 

STO  exempt  salaried . John  Pcolinski,  2442 

STO  hourly  and  nonexempt . Mearv  Ruhl,  2916 

or  Sharon  Bynum,  2915 


Motor  Finance 

Finance,  Relations,  Legal . Fred  Eckart,  3238 

or  John  Peirce,  2363 

Motor  Production 

Motor  Production  exempts . John  Hofmeister,  3605 

or  Harry  Patterson,  3769 

Motor  Marketing 

Marketing . Fred  Eckart,  3238 

Aircraft  Engine  Electronics 

AEECD  exempt  and . Janet  Laing,  434-5227 

nonexempt  salaried  or  Sandra  Herbold,  434-5136 

AEECD  hourly . Ed  Stratton,  434-5132 

or  Sandra  Herbold,  434-5136 


For  more  specific  benefits  assistance: 


Employees  in  Motor  and  Transformer  busi¬ 
nesses  in  Fort  Wayne  who  need  more  specific 
benefits  information  should  contact  the  following 
experts  for  each  of  the  plam.  AEECD  people 
should  contact  their  employee  relations  repre¬ 
sentative  listed  above. 

GE  Insurance  Plans 

Medical  Claims  -  Call  the  Connecticut  General  ‘800’ 
number  listed  on  claim  forms.  If  satisfaction  is  not  received, 
contact  the  employee  relations  representative  listed  above. 

Weekly  Sickness  and  Accident . Becky  Berquist, 

3871,  18-1 

Personal  Accident  Insurance,  Long  Term  Disability, 

Dependent  Life  Insurance . Maritza  Badger, 

3265,  18-1 

Life  &  Dismemberment  Insurance  Information  &  Claims 
Processing . Margie  Guinn,  3262,  18-1 


Additional  Life  Insurance  (Exempts)  . 

Homer  Jennings,  3260,  18-1 

Personal  Excess  Liability  Insurance  (Exempts) . 

Doyt  Schaadt,  3234,  18-1 

Investment  Plans 

Savings  &  Security  Program  (S&SP),  Vacation  Banking, 
Retirement  Option  Account,  Deferred  Pay  Account,  Regu¬ 
lar  Savings . Winnie  Dixon,  3270  or 

Walt  Nielsen,  3268,  18-1 

Employee  Stock  Ownership  Plan  (ESOP) . 

Doyt  Schaadt,  3234, 18-1 

Pension  Plan  -  Employees 

General . Sharon  Harter,  3261  or 

Homer  Jennings,  3260,  18-1 
Pension  Service  Restoration,  service  terminations  other 
than  retirements . Ruth  Woehnker,  3264, 18-1 


Dental  Assistance  Pian 

STD . Sharon  Bynum,  2915  or  Mearv  Ruhl,  2916 

Group/Division  Staff  Operations . Bernita  Stevens, 

3021, 18-1 

CSD . Pat  Harris,  3335,  18-5 

All  other  operations . See  Employee  Relations 

representative  listed  above. 


Other  Benefit  Pians 

Emergency  Aid  Plan,  Vacation,  Holiday,  Educational 
Assistance,  Sick  and  Personal  Business  Pay,  Salary  Con¬ 
tinuance,  Suggestion  Plan,  Military  Service,  Jury  Duty, 
Death  in  Family  Pay,  Guaranteed  Educational  Loan  Pro¬ 
gram,  Employee  Educational  Loan  Program . 

See  your  Employee  Relations  representative  listed  above. 
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Fort  Wayne,  Decatur  reps  learn 
about  Jan.  1  medical  plan  changes 


“We  expect  to  learn  everything  pos- 
ible  about  the  new  Hospital  Review 
ind  Second  Surgical  Opinion  proce- 
lures  of  the  GE  Insurance  Plan  that 
ro  into  effect  J an.  1,”  said  Homer  J en- 
lings,  manager  of  benefits. 

Jennings  is  one  of  five  representa- 
ives  from  Fort  Wayne  and  Decatur 
}E  businesses  who  were  scheduled  to 
ittend  one-day  briefing  sessions  in 
Chicago  this  week. 

,  “A  major  purpose  of  the  meeting 
,  vill  be  to  give  the  attendees  a  full 
inderstandingof  the  Hospital  Review 
ind  Second  Surgical  Opinion  Program 
,0  take  back  to  their  GE  locations  and 
;ommunicate  to  all  employees,”  says 
Com  Burns,  manager  of  corporate 
:mployee  benefits  at  GE’s  headquar- 
ers  in  Fairfield,  Conn. 

i  Procedures  begin  Jan.  1 

The  meetings  are  one  of  many  steps 
i'Deing  taken  to  introduce  the  new 
i  Drocedures  employees  must  use  if  they 
ire  hospitalized  or  undergo  surgery 

1 


on  or  after  Jan.l,  1986. 

Burns  said,  “these  new  mandatory 
provisions  have  two  special  purposes. 
First,  for  a  number  of  elective  surgi¬ 
cal  procedures,  the  Second  Surgical 
Opinion  provision  will  give  employees 
the  advantage  of  having  the  opinion  of 
a  second  Board-certified  internist  or 
surgeon  before  going  forward  with 
the  proposed  surgery. 

“Second,  the  Hospital  Review  Pro¬ 
gram  is  designed  to  assure  that  health 
care  services  are  medically  necessary 
and  to  encourage  high-quality  health 
care  in  the  most  appropriate  place. 
This  program  will  help  to  reduce 
unnecessary  inpatient  hospital  ad¬ 
missions  by  doctors  when  outpatient 
services  could  be  used  as  effectively. 

“No  one  wants  to  go  into  the  hospital 
unless  they  really  have  to.  The  new 
Hospital  Review  Program  will  pre¬ 
certify  all  non-emergency  admissions.” 

Each  employee  covered  by  Com¬ 
prehensive  Medical  Expense  In¬ 
surance  will  receive  a  kit  of  materials 
in  December. 


Retirees  swing  their  partners 


“It’s  not  only  fun;  It  keeps  you  young,”  said  Carl  Brandt,  square  dancing 
Instructor.  The  Golden  Squares,  GE  retirees  and  guests,  dance  Wednes¬ 
days  from  1  to  3  p.m.  at  the  GE  Club.  From  left  are  Vic  Jacobs,  Bernice 
Colgrove,  Dorothy  and  Paul  Black,  Jess  Bloom,  Brandt,  Dorothy  Boyer, 
Dick  Green  and  Dora  Acton.  Some  participants  are  in  their  80s. 


Adlets 


FOR  SALE 


74  DODGE  CHALLENGER,  350  eng.,  $300  or 
best  offer  as  is.  744-4428. 
i30  OLDS  CUTLASS  LS,  ps,  pb,  air,  small  V-8, 
sharp,  must  sell.  1-691-2660. 

80  HONDA  ACCORD,  2  dr.,  best  offer. 
483-0117. 

CARPET,  like  new,  burnt  org,  6'3"x34', 
lO'xir,  7'x11',  aft.  5  p.m.  749-4130. 

*.AZY  BOY  ROCKERS,  2,  like  new,  $225/pr. 
485-6974. 

>IER  I  IMPORT  SPANISH  TABLES,  36"  octg. 
coffee  tbi,  28"  sq.  lamp  tbi  w-door,  ex. 
cond.,  $40  or  2/$75.  747-3437. 

THREE  BEDROOM  BUNGALOW.  NE,  2  baths, 
stv,  refrig,  wshr/dryer,  A-1  cond.  424-7687. 
73  OLDS  TORONADO,  72,000  miles,  $700. 
489-9687. 

;URIO  CABINET,  ivory,  4  shivs,  glass  dr, 
67"x16",  one  walnut  22"x16"  bow’d  glass 
dr.  447-4606. 

i  }ISHWASHER,  apt.  sz.,  butcher  bik  top,  $1 00. 
639-6385. 

:OVINGTON  MEMORIAL  FAMILY  PLOT  & 
MARKER,  sell  for  orig.  price.  485-7835. 
1IDE-A-BED  COUCH,  6',  grn  plaid,  good 
cond.,  $75  or  best  offer.  485-8261. 
GOODYEAR  RADIALS,  2,  P195/75R14,  $35; 
call  by  9  a.m.  747-4030. 

:hev.  one  ton  open  road  conver¬ 
sion  VAN,  fully  equip.,  clean.  485-4929. 
■RT  ENTRY  DOOR,  36"x80",  w-hdwe,  reas; 
6'  sections  wrought  iron  porch  railings,  2. 
432-3941. 


DRESSMAKER  SEWING  MACHINE  &  CASE, 

approx.  10  yrs.  old,  needs  repair,  $30. 
432-4207. 

LARGE  DOLLHOUSE,  brand  new,  un¬ 
assembled,  $30.  744-6615. 

‘83  CAMPER,  Rockwood  Mdl  1280,  hdtop 
pop-up,  sips  8,  $2,500.  745-5962. 

GE  STOVE  &  HOOD,  avoc.;  Goodyr  tires,  2, 
F70-14,  polygl  w-raised  wht  letters,  6-10 
p.m.  432-0431. 

‘73  OLDS  350,  ps,  pb,  $225.  744-0790. 

‘79  PONTIAC  BONNEVILLE,  very  clean, 
59,000  miles,  $3,500.  432-3374. 

ALUMINUM  STORM  WINDOWS,  5,  29  "x54", 
$5  ea.;  26"  boy’s  Schwinn  bike,  good 
cond.,  $25.  639-6148. 

‘77  MERCURY  COMET,  $1 ,250.  486-2535. 

‘78  DATSUN  B210,  2  dr.  hatch,  4  spd,  depen¬ 
dable,  avail,  immed.  432-9038. 

ANTIQUE  BEDROOM  CHEST  &  DRESSER. 
$200;  call  aft.  5:30  p.m.  485-9870. 

PRINCESS  DRESSER;  2'x4’  wall  mirror;  misc. 
furniture.  483-5223. 

HUMIDIFIER,  12  gal.,  floor  model,  $15. 
483-4652. 

BOY’S  WINTER  COAT,  sz.  8,  official  NFL, 
good  cond.,  $15.  432-8644. 

ANTIQUE  BUFFET,  walnut,  ex.  cond.,  aft.  5 
p.m.  483-0277. 

‘71  MERCEDES  220D,  like  new,  low  mileage, 
wht,  $5850.  485-0526. 

TRIPLE  CHIME  SOLID  WALNUT  MANTLE 
CLOCK.  422-7103. 

DRAPES,  different  sizes.  623-3184. 


WANTED 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

20  GALLON  ELECTRIC  HOT  WATER 
HEATER.  747-4304. 


£lex  December  calendar 


2  Partizan  Board  Meeting,  11:30  a.m., 
Alexander’s,  E.  State. 

2  Christmas  Decoration  Class,  6:30  p.m., 
Bldg.  18-1  Conference  Room. 

4  Candy  Making  Class,  5:30  p.m..  Coun¬ 
try  Kitchens,  3225  Wells. 

6  Quintus  Board  Meeting,  9:30  a.m., 
Richard’s  on  Paulding  Road. 

7  Executive  Committee  -  Decorate  for 
Christmas  Program,  9  a.m.  in  the  GE 
Club. 

8  “Christmas  in  New  York”  Program,  2:00 
p.'m.,  GE  Club. 

9  Honorettes  Christmas  Party,  12:00 
noon,  Salem  United  Church  of  Christ, 
2401  Lake  Avenue. 

1/10  Paint  Class,  6:00-9:00  p.m.,  Bldg.  18-1 
Conf.  Rm.,  8"x10’’  “Book  &  Mug  Still 
Life",  $12.  Reservation  deadline,  De¬ 


cember  4.  Mail  to 

Cindy  Doudt,  Taylor  Street,  Ext.  4875. 

11  Pen  El  Christmas  Party  and  Installation 
Banquet,  1 1 :30  a.m.,  Lester’s  Party  Room. 

13  Second  shift  Executive  Board  Christ¬ 
mas  Party,  12  midnight,  Venice 
Restaurant. 

16  Executive  Committee  Secret  Pal 
Christmas  Dinner  and  Gift  Exchange, 
Lambros,  303  East  Tillman  Road,  6:30 
p.m. 

17  Partizan  Chapter  Meeting,  12:00  noon, 
Hall’s  Guesthouse,  Washington  Center 
Road. 

18  El  Par  Christmas  Luncheon,  12:00  noon, 
slub  Olympia,  French  Quarter  Room, 
3501  Harris  Road. 

20  Quintus  Christmas  Luncheon,  12:00 
noon,  Club  Olympia,  3501  Harris  Road. 


FOR  RENT 


TWO  PARKING  SPACES  BY  WEST  GATE, 

$5/month  each.  424-8422. 

FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips  6,  nice,  weekly.  485-4264. 
HOUSE  NEAR  GE,  newly  remodeled,  very 
clean,  eves.  485-1846. 


SERVICE 


SWEETCAKES  THE  MAGIC  CLOWN  - 

comedy,  magic,  animals,  balloons,  all 
ages/occasions.  745-1545. 

ROOFING  -  repair/renew,  free  estimate. 
747-5531 . 

CONSCIENTIOUS  HANDYMAN  SEEKS  ODD 
JOBS,  NE  only,  reasonable.  485-7160. 
SOLAR  HEAT/HOT  WATER,  65%  energy  tax 
credit.  744-4347. 


Bowling 


Friday  NIte  Ladlaa  (10/2/8S) 

Sunday  NIte  Mixers  (11/3/85) 

Joyce  Doust  (167,  191,  182) 

540 

Maria  Hughes . 

.  531 

Bessie  Shields . . . 

. 512 

Mary  Kern . 

.  514 

Janie  Anderson . . 

. 501 

Judy  Brock . 

.  195 

Warren  Wickliffe  (214)  555 

Apparatus  (10/31/85) 

Kevin  Logan . 

(223)  610 

Steve  Scherer  . . . 
Walt  Nielsen . 

. 235 

. 213 

GE  Otfice  (11/4/85) 

.  243 

GE  Otfice 

Steve  Scherer  (21 0. 233, 257) 

Steve  Scherer . 

Cody  Falk . 

.  222 
.  219 

(Highest  series  bowled  this 

Dave  Rodewald . 

.  219 

season) 

Dave  Bradford  . . . 

. 234 

Dave  Peck...  (211.222)  612 

Apparatus  (11/7/85) 

Small  Motor . 

..  (10/30) 

Bill  Clark . 

. 230 

Mike  Hahn  . 

.  231 

Ed  Fischer . 

. 212 

Jim  Slater . 

.  222 

Kirk  Baker . 

.211,  210 

Larry  Brothers . 

.  220 

Max  Christensen. 

. 211 

Lee  Schnepp . 

.  215 

Barry  Confer  . . . . 

. 210 

Kevin  Logan . 

.  214 

In  memory 


Ira  N.  Kellogg,  Jacksonville,  FL,  died  Sep¬ 
tember  29.  He  retired  from  GE  in  1947. 
Edward  C.  Ehrman,  2720  Woodward  Avenue, 
died  October  20.  He  retired  from  GE  in  1962. 
Arthur  E.  McKinley,  1510  McKinnie  Avenue, 
died  October  20.  He  retired  from  GE  in  1971. 
Leona  M.  Lehman,  5505  Renfrew  Drive,  died 
October  21.  She  retired  from  GE  in  1971. 


Clarence  E.  Kruse,  2720  East  Drive,  died 
November  3.  He  retired  from  GE  in  1956. 
Clarence  D.  Porter,  7408  Spring  Hill  Road, 
died  Novembers.  He  retired  from  GE  in  1976. 
Forrest  B.  Sutter,  R  #2,  New  Haven,  died 
November  6.  He  retired  from  GE  in  1973. 
Frederick  O.  Harold,  12101  Lima  Road,  died 
November  9.  He  retired  from  GE  in  1958. 
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What  to  do  when  severe  weather  strikes 


Many  Fort  Wayne  GE  employees 
reached  beneath  their  car  seats  or  in 
their  trunks  to  find  ice  scrapers  dur¬ 
ing  the  first  big  frost  last  Friday.  That 
means  it’s  probably  not  too  soon  to 
start  thinking  about  snow  and  hazard¬ 
ous  road  conditions. 

Jay  Walker,  weather  forecaster  for 
WPTA  Channel  21,  predicts  a  mild 
winter  with  lots  of  snow.  As  a  result, 
there  may  be  times  when  employees 
will  need  to  watch  television  or  listen 
to  the  radio  to  learn  about  road 
conditions. 

Employees  should  be  aware  of  the 
Fort  Wayne  GE  severe  weather  policy 
and  should  know  which  radio  and  tel¬ 
evision  stations  to  tune  in  for  informa¬ 
tion  about  GE  production  changes. 

Normally,  GE  employees  are  ex¬ 
pected  to  work  on  days'when  it’s  snow¬ 
ing,  but  emergency  action  may  be 
taken  when  abnormally  severe  condi¬ 
tions  occur. 

Here’s  what  to  do  if  severe  weather 
occurs: 

•  Motor  and  transformer  produc¬ 
tion  employees  -  When  a  significant 
number  of  these  employees  are  unable 
to  report  to  work,  normal  production 
operations  cannot  take  place.  In  this 


case,  the  message  will  be  released  to 
radio  and  TV  stations  that  “F ort  Wayne 
GE  production  workers  should  not 
report.”  If  there  is  no  such  announce¬ 
ment,  production  employees  will  be 
expected  to  report  at  the  beginning  of 


their  regular  shift. 

•  Wire  Mill  and  ECD  employees  - 
The  Wire  Mill,  which  is  a  continuous 
shift  operation,  and  the  Electronic 
Controls  Department  will  continue 
production  operations  during  weather 


emergencies.  Employees  will  be  ex-i, 
pected  to  report  to  work  if  they  can  do  | 
so  safely.  |l 

•  Other  hourly  employees  -  Certain  I 
hourly  work,  such  as  tool  room  and| 
maintenance  work,  can  take  place; 
even  when  production  operations  are ; 
suspended.  Employees  in  these  classi-  s 
fications  will  be  advised  by  their  i, 
supervisors  that  they  should  report  to ; 
work,  if  they  can  do  so  safely. 

•  Salaried  employees  -  Since  pro-  l 

duction  shutdowns  seldom  prevents 
salaried  personnel  from  performing  J 
their  work,  they  are  expected  to  report  f 
if  they  can  do  so  safely  -  even  when  it  is  | 
announced  that  production  workers  ! 
should  not  report.  ji 

•  Update  telephone  numbers  -  All|, 
employees  are  encouraged  to  inform^ 
their  supervisors  of  any  changes  ira 
their  telephone  numbers  in  case  such  I 
weather  emergencies  occur. 

•  Tune  in  -  AM  radio  stations  asked ! 
to  make  GE  weather-related  announce- 1 
ments  include:  WOWO  1190,  WQHK, 
1380,  and  WGL  1250.  FM  stations  ar(  | 
WMEE  97.3  and  WEZV  102.  GE 
announcements  also  go  to  televisior 
stations  WPTA  Channel  21,  WKJG; 
Channel  33  and  WANE  Channel  15. 


^  ‘Cash  for  Cards’  ^ 

begins  Nov.  20 

The  “Cash  for  Cards”  collec¬ 
tion  for  needy  families  and  pen¬ 
sioners  will  be  conducted  from 
Nov.  20  to  Dec.  6. 

Elex  Club  representatives  will 
carry  a  large  Christmas  card  to 
employees  in  offices  and  produc¬ 
tion  areas  on  designated  days. 
Contributors  may  sign  the  card, 
which  will  then  be  displayed  in  a 
prominent  location. 

“Cash  for  Cards”  Funds  are 
given  to  needy  GE  families 
throughout  the  year. 

Employees  are  encouraged  to 
submit  the  names  of  deserving  GE 
families  who  are  in  need  of  assist- 
ance  to  the  Elex  office,  Ext.  3240.  ^ 


GE  Club  Christmas  Party  set  for  Dec.  14 


This  year’s  GE  Club  Children’s 
Christmas  party  will  be  at  1  p.m.  on 
Saturday,  Dec.  14,  in  the  GE  Club 
Auditorium. 

The  entertainment  this  year  will  be: 
“David  Zoppe  and  his  Rhesus  Monkey 
Revue,”  a  fast-moving  comedy  featur¬ 
ing  seven  rhesus  monkeys;  “Susan 
Sheryll’s  Royal  Afghan  Champions,”  a 
performance  of  seven  Afghan  hounds; 
“The  Laddies,”  featuring  a  young  man 
who  juggles  and  performs  balancing 
acts;  and  “Who  He?  The  Clown.” 

Tickets  will  be  available  Nov.  25. 


Pictured  right  is  Susan  Sheryli  and  her 
“Royal  Afghan  Champions,”  one  of 
this  year’s  GE  Club  Christmas  Party 
acts. 


GE  trucker  gets  “Medal  of  Valor” 

Charles  Stockert  helps  rescue  children  from  fire 


Although  he  doesn’t  want  to  take  all 
the  credit,  Charles  Stockert,  a  GE 
trucker  in  Building  4,  is  a  hero. 

Last  month.  Governor  Robert  Orr 
presented  Stockert,  who  serves  as  a 
volunteer  fire  fighter  in  Avilla,  the 
Medal  of  V alor.  It’s  the  highest  award 
given  for  fire  service  in  Indiana. 

Stockert  and  another  volunteer  fire 
fighter  from  Avilla  earned  the  award 
for  saving  the  lives  of  three  babies 
who  nearly  died  in  a  house  fire  on  May 
5,  1984. 

“The  whole  department  should  have 
gotten  credit  for  it,  but  that’s  not  the 
way  it  worked  out  because  the  medal 
is  awarded  to  individuals,”  Stockert 
said. 

According  to  Stockert,  when  he  and 
the  other  fire  fighter  arrived  on  the 
scene  last  May,  the  first  floor  of  the 
house  was  consumed  in  flames.  The 
mother  was  trying  to  reach  the  child¬ 
ren  by  ladder  on  the  second  floor.  The 
two  men  entered  the  second  floor  from 
the  porch  roof  and  rescued  the  child¬ 


ren  just  seconds  before  they  probably 
would  have  died  from  the  heat. 

“These  efforts  exemplify  the  spirit 
of  volunteerism  that  so  much  of  Indi¬ 
ana  relies  upon,”  said  Governor  Orr  at 


a  ceremony  in  his  office.  , 

Looking  back  on  the  whole  exfl 
rience,  Stockert  said  the  most  impc 
tant  thing  to  him  was  that  the  chil  l 
ren  were  alive.  ^ 
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Jan.  1  medical  plan  changes  encourage 
GE  people  to  'take  charge’  of  health  care 


Home  mailings,  video-tape  presentations  and  GE  News  stories  are  three  of  the 
ways  employees  will  learn  about  important  Hospital  Review  and  Second  Surgi¬ 
cal  Opinion  benefits  changes  that  will  occur  Jan.  1 .  Discussing  communication 
plans  are,  from  left:  Homer  Jennings,  manager  of  benefits;  Sandra  Herbold, 
AEECD  employee  relations  representative;  John  Peirce,  manager  of  employee 
communication;  and  Doyt  Schaadt,  manager  of  personnel  accounting. 


“It’s  very  important  that  employees 
i  and  pensioners  under  age  65  under- 

•  stand  the  Jan.  1  changes  in  our  Com- 
1  prehensive  Medical  Insurance  Plan  so 

•  that  they  can  continue  to  receive  full 
benefits,”  said  Doyt  Schaadt,  manager 
of  personnel  accounting  and  banking. 

“For  instance,”  he  said,  “  beginning 
Jan.  1,  if  you  do  not  receive ‘precertifi¬ 
cation’  approval  for  a  non-emergency 
hospital  admission,  your  hospital  ben¬ 
efits  will  be  reduced  by  50%.” 

Also,  it  will  be  necessary  to  obtain  a 
“second  surgical  opinion”  from  a  board- 
certified  surgeon  or  internist  for  most 
non-emergency  surgeries.  Otherwise, 
hospital  and  surgical  benefits  will  be 
'  reduced  by  half. 

Six  attend  seminar 

Schaadt  was  one  of  six  Fort  Wayne 
4  and  Decatur  employees  who  attended 
a  one-day  seminar  on  these  two  changes 
last  week  in  Chicago.  The  others  were: 
Dr.  Jim  Chase,  medical  director; 
Homer  Jennings,  manager  of  benef¬ 
its;  John  Peirce,  manager  of  employee 
communication;  Sandra  Herbold, 
employee  relations  representative 
from  AEECD;  and  Shirley  Lambert, 


employee  relations  specialist  at  the 
Decatur  Motor  Plant. 

“The  purpose  of  these  changes  is  to 


ensure  that  employees  and  their  GE 
businesses  receive  the  maximum  ben¬ 
efit  for  the  dollars  they  spend  for 


health  care,”  said  Schaadt. 

“These  changes  provide  incentives 
for  employees  to  take  charge  of  their 
own  health.  They  will  also  help  make 
GE  employees  and  their  covered  de¬ 
pendents  wiser  consumers  of  health 
care.” 

Employees  are  scheduled  to  receive 
information  kits  on  the  new  Hospital 
Review  and  Second  Surgical  Opinion 
programs  in  a  mailing  to  their  homes 
the  first  week  of  December.  The  fol¬ 
lowing  week,  new  Connecticut  General 
identification  cards  will  be  mailed  to 
employees’  homes. 

“To  make  sure  they  receive  these 
important  mailings.  Motor  and  Trans¬ 
former  employees  should  inform  us  of 
any  changes  in  their  mailing  address. 
AEECD  employees  should  provide  the 
same  information  to  their  employee 
relations  office,”  said  Schaadt. 

In  the  meantime,  the  GE  News  will 
publish  stories  about  these  programs 
and  others  that  will  begin  Jan.  1, 
including  new  eye  care  and  orthodon¬ 
tia  coverages.  Video-tape  presentations 
will  be  scheduled  in  Fort  Wayne  for 
employees  to  learn  more  about  the 
changes  and  to  provide  them  with  an 
opportunity  to  ask  questions. 


2  steps  to  full  benefits 
employees  must  take  in  ’86 


Here  are  the  Hospital  Review  and 
Second  Surgical  Opinion  procedures 
that  employees  must  follow  to  receive 
full  benefits  beginning  Jan.  1,  1986.: 

Step  1:  Precertification 

Employees  and  their  covered  de¬ 
pendents  must  obtain  a  precertifi¬ 
cation  approval  for  all  inpatient, 
non-emergency  hospital  admissions. 
Failure  to  do  so  will  result  in  hospi¬ 
tal  benefits  being  reduced  by  50%. 

To  receive  precertification  appro¬ 
val,  employees  must: 

•  Have  their  doctor  complete  a  Hos¬ 
pital  Precertification  Form. 

•  If  time  does  not  permit  written  pre¬ 
certification,  employees  should  have 
their  doctor  call  the  toll-free  Hospital 
Review  Office  at  Connecticut  General 
Life  Insurance  Company.Phone  num¬ 
bers  and  other  details  will  be  provided 
in  kits  that  will  be  mailed  to  employees’ 
homes  in  December. 

“Precertification  is  designed  to  avoid 
unnecessary  inpatient  hospitalization 
and  its  risks,”  said  Schaadt.  “There 
may  be  cases  when  outpatient  medical 
and  surgical  care  is  all  that’s  really 
needed.” 


Step  2:  Second  opinion 

When  non-emergency  surgery  is 
recommended  for  one  of  17  surgi¬ 
cal  categories,  a  second  opinion  must 
be  obtained.  If  not,  hospital  and 
surgical  benefits  will  be  reduced 
by  half. 

To  obtain  a  Second  Surgical  Opin¬ 
ion,  employees  must: 

•  Call  the  insurance  company’s  toll- 
free  surgical  review  telephone  number 
to  get  the  names  of  up  to  three  board- 
certified  surgeons  or  internists  and  a 
Second  Surgical  Opinion  claim  form. 

•  Obtain  a  Second  Surgical  Opinion. 

“Employees  do  not  have  to  follow 

the  advice  of  the  second  doctor,  nor  do 
they  have  to  go  to  one  of  the  doctors 
recommended  by  the  insurance  com¬ 
pany.  But  they  will  be  required  to 
obtain  a  second  opinion  from  a  “board- 
certified”  surgeon  or  internists  prior 
to  surgery  to  receive  full  benefits,” 
said  Schaadt. 

“The  purpose  of  this  program  is  to 
make  employees  and  their  covered 
dependents  better  informed  about 
possible  alternatives  before  having 
non-emergency  surgery.  The  full  cost 
of  second  surgical  opinions  is  paid  by 
the  Insurance  Plan,”  he  noted. 


f  . 

Thanksgiving  hoiiday  next  week 


GE  employees  will  have 
a  four-day  weekend  next 
week  to  observe  Thanks¬ 
giving.  The  paid  holidays 
are  Nov.  28  and  29. 

Walt  Nielsen,  manager 
of  payroll,  said  salaried 
employees  will  receive  their 
paychecks  on  Wednesday 
of  next  week  instead  of 
Friday.  Hourly  employees 
will  receive  their  checks  on 
Wednesday  as  usual. 

“The  holidays  are  a  very 
busy  time  for  the  employees 
in  our  office,”  Nielsen  noted. 
He  said  some  employees  in 
the  payroll  office  will  have 
to  work  during  the  Thanks¬ 
giving  break  to  prepare 
checks  for  the  following 
week. 

Employees  get  $600,000 

According  to  Nielsen, 
Fort  Wayne  Motor  and 
Transformer  businesses 
will  pay  their  employees 
approximately  $600,000  for 
time  not  worked  during  the 
Thanksgiving  vacation. 

V 


Juanita  Scheimann,  personnel  accounting 
clerk,  oversees  the  signing  of  payroll  checks. 
She  and  her  co-workers  will  be  extra  busy 
getting  checks  out  in  time  for  the  holidays. 

_ _ _ J 
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Last  quarter  is  'double  credit’  deductible  time 


Medical  expenses  from  Oct.  1  through 
Dec.  31  used  to  meet  the  deductible 
requirement  for  Type  B  coverage  can 
be  carried  over  to  1986  to  meet  next 
year’s  deductible  requirement  as  well. 
As  a  result,  employees  should  go  ahead 
and  file  Type  B  claims  even  if  it  will 
result  in  no  benefit  payments  in  1985. 

This  “double  credit”  for  medical 
expense  applies  to  doctors’  visits, 
prescription  drugs  and  other  Type  B 
expenses  under  the  GE  Insurance  Plan, 
said  Homer  Jennings,  manager  of 
benefits. 

Under  the  plan,  employees  pay  the 
first  $50  of  Type  B  medical  expenses, 
but  the  total  for  any  family  is  never 
more  than  $125.  This  payment  is  called 
the  “deductible.” 

Deductibles  to  increase  in  1986 

In  1986,  the  annual  deductible  for 


medical  insurance  will  increase  to 
$100  per  covered  individual  with  a 
$250  cap  for  the  employee’s  family. 

Jennings  emphasized  that  the  “car¬ 
ryover”  provision  applies  only  to  Type 
B  expenses  and  only  to  deductible 
expenses  incurred  in  the  last  three 
months  of  the  year. 

Once  the  deductible  is  met,  the  GE 
Insurance  Plan  will  pay  85%  of  addi¬ 
tional  Type  B  covered  expenses  that 
arise  during  the  calendar  year. 

Jennings  gave  four  examples  of  how 
the  double  credit  might  work:- 
Example  1:  During  the  first  nine 
months,  an  employee  incurs  no  Type  B 
medical  expenses.  In  the  last  three 
months  of  the  year,  he  has  expenses 
for  prescriptions  and  doctor  visits 
totaling  $50.  In  this  case  the  employee’s 
$50  worth  of  Type  B  expenses  is  used 
to  meet  the  deductible  for  1985.  All 


$50  will  be  carried  over  to  1986  to 
meet  that  year’s  deductible.  The  $50 
will  be  applied  against  the  $100 
deductible  that  must  be  met  in  1986. 
Once  the  employee  incurs  an  addi¬ 
tional  $50  in  Type  B  expenses  in  1986, 
any  additional  Type  B  expenses  the 
employee  incurs  in  1986  will  be  ap¬ 
proved  for  85%  reimbursement. 

Example  2:  An  employee’s  family 
has  no  Type  B  expenses  during  the 
first  nine  months  of  the  year,  but 
between  Oct.  1  and  Dec.  31,  the 
employee  and  spouse  incur  Type  B 
expense  of  $40  each,  and  their  child 
$45.  Since  the  total  family  expenses 
are  $125,  this  family  has  met  the 
deductible  requirement  in  the  fourth 
quarter.  This  will  be  applied  against 
the  $250  deductible  that  goes  into 
effect  for  1986  Type  B  medical 
expenses. 


Example  3:  An  employee  incurs 
$20  of  Type  B  expenses  between  Jan¬ 
uary  and  September  and  $50  more 
between  October  and  December.  The 
first  $20  and  $30  of  the  remainder  are 
used  to  satisfy  the  $50  deductible. 
Also,  the  $30  used  to  satisfy  the  de¬ 
ductible  in  the  fourth  quarter  will  be 
carried  over  to  1986  to  meet  the  de¬ 
ductible  in  that  year.  Once  the  em¬ 
ployee  incurs  $70  additional  Type  B 
expenses  in  1986,  the  $100  deductible 
requirement  will  have  been  met  for 
1986. 

Example  4:  An  employee  incurs 
$100  of  'Type  B  expenses  in  the  first 
nine  months  of  1985  and  $50  more  in 
the  last  three  months.  The  carryover 
deductible  provision  does  not  apply  in 
this  case  because  the  individual  $50 
deductible  requirement  was  met  be¬ 
fore  Oct.  1. 


Hollins  receives  Phlllippe  Award 

“Not  many  of  us  get  the  chance  to  touch  a  life  like  he  has.”  That’s  what  Van 
Wiliams,  MGB  group  executive  and  senior  vice  president,  had  to  say  about 
Tharnell  Hollins.  Williams  presented  Hollins,  security  officer,  the  Phlllippe 
Award  for  community  service.  Pictured  from  left  are  Williams,  Hollins,  and  Jerry 
Winkler,  manager  of  the  motor  relations  operation.  Hollins  has  donated  26  years 
to  helping  youth  athletic  programs  in  Fort  Wayne.  He  gave  his  $1,000  award  to 
the  Truelove  Breadbasket,  an  organization  that  gives  aid  to  the  needy  in  Fort 
Wayne. 


Is  your  address  updated  in  GE  files?  j 


Is  the  address  that  GE  has  on  file  for 
you  up  to  date?  If  not,  you  could  miss 
out  on  important  mailings  in  Decem¬ 
ber.  Those  mailings  will  include: 

•  An  information  kit  on  the  new 
Second  Surgical  Opinion  and  Hospi¬ 
tal  Review  programs.  Mailings  are 
scheduled  for  the  first  week  of 
December.  These  kits  will  contain 
forms,  phone  numbers  and  procedures 
employees  will  need  to  obtain  full  hos¬ 
pital  and  surgical  benefits  after  Jan. 
1,  1986. 

•  New  hospital  identification  cards. 

Employees  asked  to 

GE  employees  are  asked  to  stop  at 
all  gates  when  entering  or  leaving  GE 
plant  facilities.  Dan  Moore,  manager 
of  plant  protection  and  security,  said 
observing  this  procedure  is  important 
for  security  reasons  and  pedestrian 
safety. 

“The  rules  are  basically  the  same  as 


The  insurance  carriers  will  mail  these  .* 
cards  the  second  week  of  December 
for  employees  and  covered  depend¬ 
ents  to  use  for  hospital  admissions  in  ■ 
1986.  I 

If  your  address  has  changed,  be 
sure  to  notify  your  supervisor  and  fill 
out  a  change  in  address  form.  Motor 
and  Transformer  forms  are  available  [i 
in  the  personnel  accounting  office  in  i 
Building  18-1.  AEECD  employees, 
should  fill  out  a  green  card  available  ji 
from  secretaries  and  employee' 
relations. 


stop  at  gates 

I 

for  a  stop  sign,”  Moore  said.  “Employ¬ 
ees  should  come  to  a  complete  stop, 
look  both  ways  and  then  proceed,  unless- 
instructed  otherwise  by  the  gate 
officer.” 

Moore  reminds  GE  employees  that' 
automobiles  passing  through  the  gates 
are  subject  to  inspection  at  any  time,  i 


Motor  Roundtable  set 


Motor  Business  employees  may 
nominate  themselves  to  attend  the 
next  Motor  Roundtable.  It  will  be  held 
at  noon  Thursday,  Dec.  5,  in  the  Build¬ 
ing  18-1  Conference  Room. 

Twelve  Fort  Wayne  motor  employees 
-  chosen  on  a  first-come,  first-serve 
basis  -  will  have  the  opportunity  to 
meet  with  Van  Williams,  senior  vice 
president  and  group  executive. 


The  purpose  is  to  update  employees 
on  the  current  business  situation.  The 
Roundtable  also  allows  employees  to 
share  their  concerns  with  top  man¬ 
agement. 

Employees  who  wish  to  attend  the 
meeting  should  send  the  accompany¬ 
ing  coupon  to  the  GE  News,  Building 
18-3.  The  first  12  who  send  in  the  cou¬ 
pon  will  receive  an  invitation  by  return 
mail. 


Employees  and  retirees  of  GE  can 
double  their  contributions  to  colleges 
and  universities  through  participation 
in  the  Corporate  Alumnus  Program. 

The  Corporate  Alumnus  Program 
matches  individual  contributions  of  at 
least  $15  and  up  to  $7,500  annually 
per  eligible  participant. 

Individual  contributions  generally 
are  deductible  for  Federal  Income 
Tax  purposes.  In  addition,  the  State  of 
Indiana  allows  taxpayers  to  apply  part 
of  their  contributions  to  universities 
and  colleges  in  Indiana  as  a  credit 
against  their  state  income  taxes.  The 
limits  on  these  credits  are  $100  for  a 


single  taxpayer  and  $200  for  persons 
filing  joint  income  tax  returns.  ■ 

To  be  eligible  for  the  program,  arj  - 
employee,  retiree  or  their  spouse  oi 
child  must:  be  a  recognized  alumnus  f 
or  alumna  of  the  school;  hold  arl  l 
honorary  degree  from  the  institution  I 
be  a  current  student;  or  serve  or  hav(  i 
served  as  trustee  or  on  the  governing  t 
board  of  the  school. 

E mployees  interested  in  participat  i 
ing  should  request  copies  of  th( 
matching  gift  form,  which  provide:  ’ 
full  details  and  instructions.  These  ' 
forms  are  available  from  Personne  i 
Accounting,  Building  18-1. 


Yes,  I  would  like  to  attend  the  Dec.  5  Motor  Roundtable. 

I  understand  participants  will  be  notified  by  invitation  to  confirm  the  time 
and  location. 


Name 


Department . 
Building _ 


Phone 


Supervisor 


Corporate 

Alumnus 

Program 


Employees  can  double  college  gifts 
through  GE  Foundation  matching 


Mali  to  Roundtable,  GE  News,  Building  18-3. 


I 
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(October  S&SP  prices  listed 

I  Here  is  the  report  on  the  prices  for  GE  stock.  Mutual  Fund,  and  Holding 
j  i  Period  Interest  Fund  used  under  the  Savings  and  Security  Program  to  credit 
j  I  participants’  accounts. 

i  The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
:  .shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
:  >  Funds. _ 


1985 

Month 

Stock 

Price 

Mutual 

Fund 

Price 

Price 

Holding  Period  Fund 
YTD  Annual 
Income  Rate  (a) 
1982  1983  1984 

1985 

Long  Term  Fund 
YTD  Annual 
Reinvestment 
Price  Income  Rate 

Jan 

$60,364 

$33,181 

$10.00 

16.5% 

13.6% 

13.2% 

12.6% 

$11.03 

10.9% 

Feb 

$63,447 

$34,967 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$10.80 

11.2% 

Mar 

$61,881 

$34,449 

$10.00 

16.7% 

13.7% 

13.2% 

12.6% 

$10.51 

1 1 .2% 

Apr 

$59,696 

$34,637 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$10.64 

1 1 .0% 

May 

$59,818 

$34,514 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$11.03 

11.1%* 

Jun 

$60,906 

$36,097 

$10.00 

16.7% 

13.7% 

13.2% 

12.7% 

$11.22 

11.1% 

Jul 

$62,392 

$36,926 

$10.00 

16.6% 

13.7% 

13.2% 

12.8% 

$11.10 

11.1% 

Aug 

$61,591 

$36,318 

$10.00 

16.6% 

13.7% 

13.2% 

12.8% 

$11.16 

1 1 .2% 

Sep 

$59,395 

$35,621 

$10.00 

16.6% 

13.7% 

13.2% 

12.8% 

$11.11 

1 1 .2% 

Oct 

$58,761 

$36,010 

$10.00 

16.6% 

13.7% 

13.2% 

12.8% 

$11.17 

11.2% 

(a)  The  “announced”  HP  Fund  Rate  was  16.25%  for  1982, 13.25%  for  1983, 12.75%  for1984  and 

12.50%  for  1985. 


Note  the  change  in  “VTD  Annual  Reinvestment  Income  Rate”  for  May, 


IRebates  offered  on  audio  products 


I  Employees  who  are  in  the  market 
:  for  a  GE  audio  product  can  take 
i.  advantage  of  special  rebate  offers  from 
the  Consumer  Electronics  Business 
!  Operation. 

Consumer  rebates  ranging  from  $2 
to  $10  are  available  on  many  GE  audio 
■  products,  including  the  popular  Space- 
!  maker  radio.  Most  of  the  rebates  apply 
j’  to  products  purchased  through  Dec. 
31.  Rebate  coupons,  available  from 
the  place  of  purchase,  explain  specific 
conditions  and  procedures  for  obtain¬ 
ing  rebates. 

One  unique  rebate  of  GE  audio  pro- 
'  ducts  is  the  one  which  combines  GE 
i  with  the  Pillsbury  Dough-Boy  and  the 
I  Campbell  Soup  Kids. 

I  The  GE-Pillsbury-Campbell  rebate 
I;'  promotion  will  soon  be  appearing  in 
[  supermarkets  rather  than  stereo  shops. 

!  To  get  a  $10  rebate  on  the  Space- 

II  maker  TV/Radio,  model  number  7- 
7150,  the  consumer  must  mail  in  the 


rebate  coupon,  the  sales  receipt  and 
two  labels  each  from  packages  of  Chun¬ 
ky  Soup  and  Hungry  Jack  Biscuits. 

To  obtain  the  rebates  on  other  audio 
products,  however,  the  consumer  only 
needs  to  mail  a  completed  rebate  cou¬ 
pon  to  the  company  along  with  the 
Universal  Product  Code  from  the  car¬ 
ton  and  the  original  sales  receipt. 

Here  is  a  list  of  audio  products  on 
which  rebates  are  offered,  their  model 
numbers  and  the  rebate  amounts: 

•  Spacemaker  undercabinet  radio 
with  clock/timer,  7-4220,  $8. 

•  Undercabinet  radio/cassette  re¬ 
corder,  7-4270,  $10. 

•  Undercabinet  TV/radio,  7-7150,  $10. 

•  Electronic  digital  clock  radio,  7- 
4620,  7-4622,  $3. 

•  Power  of  Music  AM/FM  stereo 
cassette  recorders,  models  3-5262,  3- 
5261,  3-5263,  $10;  3-5282,  3-5450,  3- 
5241,  3-5240,  $5;  3-5421,  3-5420,  $3. 

•  Mainfone  telephone,  2-9280,  $10. 


Glen  Campbell  concert  Dec.  5 


Glen  Campbell 
discount  tickets 
available 

Employees  can  get  discount  tickets 
for  country  music  star  Glen  Camp¬ 
bell’s  Christmas  concert  at  the  Em¬ 
bassy  Theater  on  Thursday,  Dec.  5,  at 
7:30  p.m. 

The  accompanying  coupon  is  worth 
$3  off  the  $15  ticket  price.  It  should  be 
filled  out  and  presented  at  the  Embassy 
Theatre  box  office  s  prior  to  5:30  p.m. 
Wednesday,  Dec.  4. 

Campbell  has  made  more  than  30 
albums,  featuring  such  songs  as 
“Wichita  Lineman,”  “Rhinestone 
Cowboy,”  and  several  holiday  hits.  He 
is  also  known  as  an  actor  and  variety 
show  host. 


GE  NEWS  GLEN  CAMPBELL  DISCOUNT  COUPON 

Name _ _ _ 

Address _ _ _ _ 

City  -  State -  Zip  _  Phone _ 

Number  of  $15.00  tickets  purchased  at  $12.00  each. _ 


General  Electric  News 


No  GE  News  next  week 

There  will  not  be  a  GE  News  next 
week  due  to  the  Thanksgiving 
break.  All  adlets  for  the  following 
week  should  be  turned  in  by  Wed¬ 
nesday,  Nov.  27. 
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Adlets 

h  — 

RIDE  WANTED 


HUNTINGTON  TO  E.  BDWY,  1st  shift,  or  will 
share  driving.  1-356-1586. 

•DUPONT  ROAD  TO  TAYLOR  STREET,  1st 

1  .  shift.  637-8353. 

i  DECATUR  TO  TAYLOR  STREET,  1st  shift; 

call  aft.  4:30  p.m.  728-9606. 

(TIME  CORNERS  TO  BROADWAY,  1st  shift. 
Ext.  3630.  432-2316. 


FOR  SALE 


H  ANTIQUE  HOOSIER  CUPBOARD  &  ROCK¬ 
ER.  632-4733. 

176  CHEVELLE  MALIBU.  V8,  ps,  pb,  mag 

whis,  $600  or  best  offer.  749-0818. 

H  HOUSE,  1314  Sherbrook  Ct.,  NH,  3  bdrm 
ranch,  air,  frpi,  $44,500.  493-2762. 

I  GE  TV,  console,  aft.  5  p.m.  747-6380. 

'  APPLIANCES:  refrig,  dishwasher,  gas  stove, 
cprtn.  637-8232. 

>1  HOUSE  ITEMS  -  wall  &  fl  furnace,  int.  doors, 
sinks,  cabinet,  toilet,  etc.  747-0241. 

1 75  DELTA  OLDS,  $300.  456-4859. 

.1  DRAPES,  2  pr.,  custom  made.  It  grn,  ant. 

satin,  86"x1 36".  432-5838. 

C  CAPTAIN’S  BED,  $50;  men’s  corduroy  suit, 
tan,  3  pc.,  sz.  38R.  $40.  456-5532. 

IS-10  BLAZER  4X4,  5  spd.,  all  options,  ex. 

cond.,  $10,500.  744-5530. 
kLOVESEAT,  $80;  pinball  machine,  $100. 
486-1964. 

|i  KITCHEN  TABLE  &  4  chairs,  new  backs  & 
seats,  $50.  747-5111. 


SWIVEL  ROCKERS,  2,  nylon  crushed  velvet, 
rust,  ex.  cond.,  $200.  749-8445. 

‘79  CAMARO,  V-8,  AT,  air,  cc,  ps,  pb,  df,  ste¬ 
reo,  T-top,  ex.  cond.,  $4,300;  call  aft.  6  p.m. 

744- 9341. 

FIREPLACE  SCREEN;  chimney  cover. 
637-6247. 

PEAVEY  BASS  T-40  w-hardcase,  dbl  pickup, 
$200  or  best  offer.  749-0159. 

SMITH  CORONA  ELECTRIC  ADDING 
MACHINE,  large,  $100.  637-5488. 

‘83  CJ7  JEEP  4X4,  Renegade  pkg,  ps,  pb,  tit,  4 
spd,  19,000  miles.  747-6662. 

STORM  &  SCREEN  DOOR,  wood,  32"x80". 

745- 0897. 

LAMPS:  I  large tulipshade swag,  2sm.  mtchg. 
639-6618. 

HOUSE,  6  rooms,  util,  rm,  1  car  garage,  Ig 
fenced  yard,  NE.  422-7741. 

BOY’S  WINTER  COAT,  sz.  8,  official  NFL, 
$15.  432-8644. 

HOUSE  DOORS,  2.  745-5235. 

MEN’S  LEATHER  COAT,  long,  sz.  42,  like 
new.  485-1707. 

‘81  HONDA  750K,  ex.  cond.,  6,000  miles,  adj. 

bkrst,  himt,  $1600.  485-3934. 

TIRES,  2,  H78-14,  on  rims  for  Chev.  wgn,  $15. 
484-4515. 

STEREO  CONSOLE,  AM-FM,  8  trk,  rec.  piyr, 
$200;  TV  svi  std,  $25.  745-9058. 

10’  SAILBOAT,  needs  deck  repair,  $10. 
1-691-3626. 

‘73  IMPALA,  63,000  miles,  rusty,  $300. 
484-1395. 

CAMP  REFRIGERATOR  -  gas/elec.;  snow 
tires,  2,  15"  on  Ford  rims;  water  softener, 
Culligan  Mark  50;  aft.  5:30  p.m.  484-1863. 


WANTED 


DELUXE  TRAILER  JACK,  fits,  3x3  tongue, 
reasonable.  432-6150. 


LATE  MODEL  MOTOR  HOME  IN  GOOD 
COND.,  26'-29',  eves.  485-7923. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

EXERCISE  EQUIPMENT,  any  size,  make  or 
condition.  747-0241. 

PAINTING  -  references,  estimates,  ex¬ 
perienced.  432-3305. 


FOR  RENT 


SPACE  AT  HARRIS  SCHOOL  CRAFT  BAZ¬ 
AAR.  485-2902. 

FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips  6,  nice,  wkly.  485-4264. 


Bowling 


GE  Club  Thanksgiving  Weekend  Special 

Friday .  Bowl 

Saturday .  3  games 

Sunday .  for$1. 


SERVICE 


HANDYMAN  seeks  any  odd  jobs,  NE  only, 
reasonable.  485-7160. 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  south, 
refs.,  reasonable.  747-5531. 


*iniETS 

QE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Sale  *  □  RMe  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ada  must  be  received  only  on  tNs  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adtot  per  laaue  of  the  QE  News.  No  more  than  40  leHers  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  beiow.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  natiortal  origin  or  sex. 


Name 


Address 


I 

I  Home  Phone_ 


City. 


Bldg 


Th«  rt•m(8)  r«(«rr«d  to  in  thit  ad  ar*  m  no  way  connactad  with  any  busmaas  vantura 


Stgnanjra 
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Employees  urged  to  file  IDP, 
Tuition  Refund  claims  by  Dec.  16 


Employees  who  will  be  submitting 
claims  under  the  Tuition  Refund  Plan 
or  the  Individual  Development  Pro¬ 
gram  for  courses  completed  in  1985 
are  urged  to  file  their  claims  before 
Dec.  16,  1985.  Here’s  why: 

Under  current  Internal  Revenue 
Service  regulations,  most  tuition  re¬ 
funds  received  by  employees  from  the 
Tuition  Refund  Plan  and  the  Individ¬ 
ual  Development  Program  are  not 
considered  taxable  income. 

Congress  may  change  tax  laws 

However,  the  law  which  eliminates 
income  tax  on  educational  assistance 
benefits  expires  at  the  end  of  1985.  It 
may  not  be  reinstated  by  Congress, 
according  to  Doyt  Schaadt,  manager 
of  personnel  accounting  and  banking. 

“If  Congress  does  not  reinstate  the 
law  that  excludes  educational  benef¬ 
its  from  taxable  income,  tuition  re¬ 
fund  payments  received  in  1986  for 


some  courses  completed  in  1985  could 
be  taxable,”  Schaadt  said.  “There¬ 
fore,  it  would  be  in  the  best  interest  of 
employees  to  submit  claims  for  educa¬ 
tional  benefits  for  which  they  qualify 
in  1985  in  time  for  the  reimburse¬ 
ments  to  be  received  before  end  of  the 
year. 

“A  complicating  factor,”  Schaadt 
said,  “is  that  tuition  refund  benefits 
for  courses  taken  to  maintain  or  im¬ 
prove  skills  required  of  employees  on 
their  job  are  still  nontaxable,  even  if 
the  exclusion  expires.  But  courses 
taken  to  meet  the  minimum  educa¬ 
tional  requirements  for  that  job  or  to 
qualify  for  another  job  in  a  new  trade 
or  business  will  be  taxable. 

“Rather  than  trying  to  figure  out  if 
tuition  refund  payments  are  taxable 
or  nontaxable,”  Schaadt  said,  “it’s  best 
to  submit  1985  claims  for  educational 
benefits  in  time  for  them  to  be  paid 
before  the  end  of  the  year.” 


Elex  Christmas  program  planned 


Elex  Club  members  are  invited  to 
the  annual  Christmas  program  on 
Sunday,  Dec.  8,  in  the  GE  Club 
auditorium. 

The  theme  for  this  year’s  program 
is  “Christmas  in  New  York,”  and  fea¬ 
tures  performances  by  the  Elmhurst 


High  School  Trojan  Singers  and  Jazz 
Band.  Tickets  for  the  program  are  $2 
and  can  be  purchased  beginning  Dec.  2. 

Elex  members  are  asked  to  bring  a 
new,  unwrapped  Christmas  gift  for 
the  Fort  Wayne  Developmental  Cen¬ 
ter  to  the  program. 


VFD,  Plant  Protection  party  set 


The  GE  Volunteer  Fire  Department 
and  Plant  Protection  Christmas  party 
will  be  Saturday,  Dec.  21,  in  the  Local 
901  Union  Hall. 


There  will  be  a  refreshment  hour  at 
5  p.m.,  and  dinner  will  be  served  at  6. 

The  party  is  for  current  and  retired 
GE  firefighters. 


Gallup  Poll  shows 
GE  first  In  quality 


General  Electric  tops  the  world’s 
honor  roll  of  companies  noted  for 
the  quality  of  their  products  and 
services,  according  to  a  recent  Gal¬ 
lup  poll  of  U.S.  consumers. 

Gallup  pollsters  this  summer 
asked  1,005  consumers  ages  18  and 
older,  “When  you  think  of  compan¬ 
ies  that  you  associate  with  high 
quality,  which  five  company  names 
come  to  mind?”  General  Electric 
was  mentioned  by  24%  of  the  re¬ 
spondents,  giving  GE  the  most 
mentions  of  the  more  than  300 
companies  named  by  at  least  one 
person. 

General  Motors  was  second  as  it 
was  mentioned  20%  of  the  time. 
Sears  was  third  with  16%;  and 
Procter  &  Gamble  was  fourth  with 
12%. 

GE  also  came  out  on  top  as  being 
the  first  of  five  companies  menti¬ 
oned  by  most  respondents. 

The  Gallup  poll  was  commissi¬ 
oned  by  the  American  Society  for 
Quality  Control,  an  international 
organization  of  49,000  profession¬ 
als  dedicated  to  the  advancement  of 
quality.  The  ASQC  issued  an  “honor 
roll”  of  the  30  companies  which 
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ranked  highest  in  the  Gallup  Poll. 
This  was  done  to  promote  the  need 
for  “quality  first”  in  American  bus¬ 
iness  and  industry. 

Many  of  GE’s  toughest  competi¬ 
tors  and  largest  customers  were 
listed  on  the  ASQC  honor  roll, 
including  AT&T,  Black  &  Decker, 
Campbell  Soup,  Colgate,  Del  Monte, 
Ford,  General  Foods,  General  Mills 
and  IBM. 

The  survey  report  said  consumers 
rate  brand  name,  product  perfor¬ 
mance  and  durability  as  the  most 
important  factors  they  use  in  judg¬ 
ing  the  quality  of  products. 

Survey  analysts  cautioned  com¬ 
panies  that  consumers’  expectations 
for  improved  quality  seem  to  be  a 
clear  indication  that  recent  quality 
gains  are  not  enough.  The  public  is 
now  conditioned  to  expect  tomor¬ 
row’s  quality  levels  to  be  higher 
than  today’s,  even  if  they  are  happy 
with  the  quality  of  what  they’re 
getting  today. 

The  Gallup/ASQC  report  said 
consumers  appear  to  be  willing  to 
pay  more  to  get  better  quality,  but 
they  do  expect  products  to  last  a 
long  time. 


Till  takes  advantage  of  IDP 

Colleges  post  registration  dates 


Richard  Till,  a  stockeeper  in 
Specialty  Transformer,  is  about  to 
complete  an  associate  degree  in 
accounting.  He  has  worked  toward 
the  degree  by  taking  night  classes 
at  IVY  Tech. 

“It  has  taken  about  10  years,”  Till 
said,  “but  it’s  worth  it.” 

GE  has  picked  up  the  tab  for 
Till’s  tuition  through  the  Individ¬ 
ual  Development  Program,  a  part 
of  the  GE  benefits  package  for 
hourly  and  non-exempt  salaried 
employees  with  six  months  of 
service. 

School  costs  a  lot  of  money,”  Till 
said.  “IDP  has  been  a  big  help  to 
me,  and  I  really  appreciate  GE  pay¬ 
ing  for  my  education.” 

IDP  provides  tuition  refund  pay¬ 
ments  to  employees  for  manage¬ 
ment-approved  courses  taken  at  ap¬ 
proved  institutions.  Effective  in 
1986,  tuition  refunds  of  up  to  $1,500 
will  be  available  for  those  courses 
that  qualify. 

The  Tuition  Refund  Program  is 
another  GE  educational  assistance 
program,  offered  to  exempt  em¬ 
ployees  in  an  approved  course  of 
study  leading  to  a  bachelor’s  degree 
or  higher.  Hourly  and  non-exempt 
employees  also  can  be  approved  for 
benefits  under  this  program,  though 
they  normally  will  be  asked  to  first 
use  benefits  available  under  IDP. 

Registration  dates  posted 

The  following  is  a  list  of  colleges, 
universities  and  technical  schools 
in  the  Fort  Wayne  area  and  their 
registration  dates. 
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Richard  Till  is  one  of  many  employees 
who  take  advantage  of  GE  educa¬ 
tional  refund  benefits. 


Fort  Wayne  Bible  College — 
Spring  semester  registration  Jan. 
8-9. 

Indiana  Institute  of  Technology — 
Spring  semester  registration  Dec. 
11-Jan.  27. 

Indiana-Purdue  University  Fort 
Wayne — Spring  semester  registra¬ 
tion  Jan.  7-9. 

IVY  Tech — Spring  quarter  reg¬ 
istration  begins  Feb.  10 
International  Business  College — 
Spring  semester  registration  Dec. 
2-5. 
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Air-conditioner  manufacturing  to  end  at  GE  Louisvilie 

LOUISVILLE — By  the  end  of  1987  GE’s  Major  Appliance  Business  Group 
will  end  its  manufacture  in  Louisville  of  mid-size  and  large-size  room  air 
conditioners.  GE  will  continue  to  sell  these  by  contracting  with  one  or  more 
suppliers  to  build  them  to  GE  specifications.  This  is  a  business  strategy  known 
as  “sourcing.” 

Slow  market  growth  in  the  U.S.  and  increasing  overseas  competition  were 
factors  in  the  decision  to  concentrate  investments  in  equipment  and  facilities  in 
Appliance  Park’s  core  products.  These  core  products  include  refrigerators, 
washing  machines  and  dryers,  cooking  ranges,  and  dishwashers. 

About  900  people  are  now  employed  in  Louisville’s  room  air  conditioner 
business.  It’s  believed  that  normal  attrition— including  retirements — among 
Appliance  Park’s  current  13,000  employees  will  open  up  jobs  for  many  of  those 
affected  by  the  phasing  out  of  these  product  lines.  The  phase-out  is  expected  to 
begin  in  late  1986. 


Production  of  power,  control  cable  products 
to  cease  in  Bridgeport,  Lowell 

BRIDGEPORT,  Conn. — GE’s  Wire  &  Cable  Business  Department  is  plan¬ 
ning  to  stop  the  production  of  most  of  the  power  and  control  cable  products  of  its 
Bridgeport  and  Lowell  (Mass.)  plants. 

Instead  of  making  cable  for  utilities,  GE  will  focus  on  wiring  for  major 
appliances  and  for  apparatus  and  accessory  equipment — areas  where  GE  has  a 
technology  lead  over  its  competitors.  These  markets  include  electric  motors, 
fluorescent  lampholders,  and  appliance  switches. 

This  restructuring  of  Wire  &  Cable  will  reduce  that  department’s  employ¬ 
ment  in  Bridgeport  by  about  325  by  early  1986.  Employment  in  Lowell  will  be 
reduced  by  30  jobs. 
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Hospital  Review,  Second  Surgical  Opinion 
information  kits  mailed  this  week 


This  week,  F ort  W ayne  GE  employ- 
[»ees  are  scheduled  to  receive  their 
|)  Hospital  Review  and  Second  Surgical 
!  Opinion  information  kits  in  the  mail. 

i  “The  kit  contains  information  and 
I  materials  that  employees  will  need  to 
I  obtain  full  medical  benefits  under  the 
j  GE  Insurance  Plan,”  said  Homer 
J  Jennings,  manager  of  benefits.  “If 
I  employees  do  not  follow  the  proce- 

Idures  in  this  kit,  they  could  lose  out  on 
half  their  medical  benefits  in  1986.” 

^  Most  employees  have  been  made 
[  aware  of  the  new  programs  through 
r  the  GE  News  or  in  employee  meet- 
I  ings.  However,  Jennings  noted  that 
3  the  kit  contains  the  details  of  the  new 
!■  provisions  every  employee  needs  to 
know. 

“Employees  should  carefully  review 
their  kit,  and  then  share  the  informa¬ 
tion  with  their  families,”  Jennings 
advised.  “They  should  also  keep  the 
kit  for  reference  in  the  event  of  hospi¬ 
talization  or  surgery.” 


In  brief,  the  Hospital  Review  provi¬ 
sion  is  for  non-emergency  hospitaliza¬ 
tion.  It  requires  an  employee’s  doctor 
to  use  a  form  or  toll-free  800-number 
to  contact  a  Hospital  Review  Nurse  at 
the  insurance  company  before  hospi¬ 
tal  admission.  If  these  procedures  are 
not  followed,  employees  will  lose  half 
their  benefits. 

The  insurance  company  will  pre¬ 
certify  admissions,  if  appropriate,  and 
will  follow  employees  through  their 
hospitalization  to  make  sure  they  are 
receiving  appropriate  care. 

The  Second  Surgical  Opinion  pro¬ 
vision  requires  that  employees  and 
their  dependants  obtain  a  second  sur¬ 
gical  opinion  from  a  board-certified 
internist  or  surgeon  when  they  are 
advised  to  have  certain  types  of  non¬ 
emergency  surgery.  This  will  help 
make  sure  that  all  alternatives  are 
considered  before  the  patient  decides 
to  have,  or  not  have,  the  surgery.  The 
Insurance  Plan  provides  100%  reim¬ 
bursement  of  the  second  opinion  cost. 


How  not  to  lose  50%  of  surgical  benefits 


iSecond  Surgical  Opinion  procedures  explained 


In  1986,  employees,  retirees  under 
age  65  and  their  covered  dependants 
i  will  be  required  to  obtain  a  second 
:  surgical  opinion  for  17  categories  of 
j  non-emergency  surgery.  If  they  don’t, 

I  they  will  lose  half  their  hospital  and 
i  surgical  benefits. 

j  Quite  often,  doctors  do  not  agree  on 
the  necessity  for  a  patient  to  have 
surgery.  That’s  why  it’s  so  important 
for  patients  to  have  more  than  one 
doctor  look  at  them,  says  Homer  Jen¬ 
nings,  manager  of  benefits. 

And  that  is  why  GE  has  added  the 
Second  Surgical  Opinion  Program  to 
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Videotape  available 

on  health  care  plan 

There  is  a  videotape  available 
for  those  who  have  VHS  or  Beta 
!  video  cassette  recorders  (VCRs) 
and  would  like  to  review  the 
Hospital  Review  and  Second 
Surgical  Opinion  programs  with 
their  families. 

The  Beta  speed  is  two. 

Employees  may  borrow  “Path 
to  Better  Health  Care”  from  the 
GE  News  Office,  Building  18-3. 
There  are  limited  copies  availa¬ 
ble,  so  interested  employees 
should  call  ahead  at  Ext.  3249. 
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its  Insurance  Plan  in  1986.  The  pro¬ 
gram  encourages  employees  to  be  wiser 
consumers  of  health  care. 

There  are  a  number  of  ways  Second 
Surgical  Opinion  can  benefit  employ¬ 
ees.  Some  of  them  are: 

•  Employees  receive  full  Plan  bene¬ 
fits  whether  they  choose  to  have 
surgery  or  not.  Not  getting  a  second 
opinion  for  any  of  the  17  surgical 
categories  will  cost  employees  half 
their  benefits. 

•  Employees  are  better  informed. 
They  are  able,  in  many  cases,  to  con¬ 
sider  other  treatment  alternatives  to 
non-emergency  surgery. 

•  Employees  receive  additional 
confirmation  if  the  surgery  is  really 
necessary. 

•  The  Plan  pays  100%  of  the  cost 
of  obtaining  more  than  one  opinion. 
(Employees  may  get  more  than  two 
opinions  paid  for  if  they  wish.) 

•  Employees  may  decide  for  them¬ 
selves  which  opinion  to  follow.  The 
Plan  will  pay  for  the  surgery  or  the 
alternative  treatment,  as  long  as  a 
second  opinion  has  been  obtained. 

17  surgical  procedure  categories 
which  require  a  second  opinion  under 
the  new  program  are: 

•  Back  Surgery 

•  Breast  Surgery 

•  Caesarean  section  (see  informa¬ 
tion  kit  for  exceptions) 

•  Cardiac  pacemaker  implant¬ 
ation 

•  Cataract  surgery 


•  Coronary  artery  bypass 

•  Gall  bladder  removal 

•  Hemorrhoid  removal 

•  Hip  surgery 

•  Hysterectomy 

•  Inguinal  hernia  surgery 

•  Knee  surgery 

•  Nose  surgery 

•  Prostate  surgery 

•  Toe  or  foot  surgery 

•  Tonsil  and  adenoid  removal 

•  Varicose  vein  surgery 

These  17  procedures  are  listed  in 
the  information  kit  being  mailed  to 
employees  this  week.  They  will  also  be 
on  the  back  of  the  new  Plan  I.D.  cards 
which  will  be  mailed  to  employees 
next  week.  Pensioners  under  age  65 
will  also  receive  these  materials. 

There  are  three  steps  to  using  the 
Second  Surgical  Opinion  procedures. 

Step  1.  If  an  employee’s  doctor 
recommends  non-emergency  surgery 
for  one  of  the  surgical  categories  listed 
above,  the  employee  must  contact  the 
Surgical  Review  N urse  at  the  toll-free 
number  provided  on  Page  1  of  their 
information  kit  and  on  their  I.D.  card. 

The  employee  will  receive  the  names 
of  up  to  three  “board-certified”  inter¬ 
nists  or  surgeons  in  his  or  her  area, 
along  with  a  Second  Surgical  Opinion 
Claim  Form. 

A  “board-certified”  doctor  is  a  prac¬ 
ticing  specialist  who  has  passed  spe¬ 
cial  examinations  and  holds  certifica¬ 
tion  credentials  in  internal  medicine 


or  a  specific  surgical  field. 

Step  2.  The  doctor  the  employee 
consults  for  a  second  surgical  opinion 
will  advise  the  employee  of  his  or  her 
recommendation. 

Step  3.  The  employee  then  decides 
whether  or  not  to  have  surgery.  If  the 
employee  decides  to  go  ahead  with  the 
surgery,  he  or  she  should  call  the  Sur¬ 
gical  Review  Nurse  at  the  toll-free 
number. 

If  the  employee  expects  to  be  admit¬ 
ted  to  the  hospital,  the  admission  must 
be  precertified.  The  GE  News  will 
highlight  this  procedure  in  next  week’s 
issue. 

If  employees  disagree  with  a  reduc¬ 
tion  in  benefits  because  they  did  not 
get  a  second  surgical  opinion,  they 
have  the  right  to  appeal  by  writing  to 
the  Surgical  Review  Nurse.  The  em¬ 
ployee  must  include  the  reasons  for 
appealing.  A  Surgical  Review  Admin¬ 
istrator  will  then  review  the  written 
documentation  and  send  the  employee 
a  written  decision  within  30  days.  If 
the  employee  disagrees  with  the  deci¬ 
sion,  another  appeal  is  available. 

If  an  employee’s  spouse  has  cover¬ 
age  under  another  employer’s  group 
medical  plan  and  the  General  Electric 
Insurance  Plan  is  the  secondary  payer, 
a  second  opinion  is  required  for  the  17 
surgical  procedure  categories  for  the 
spouse  to  obtain  full  benefits,  unless 
the  other  plan  has  a  mandatory  second 
surgical  opinion  provision  which  has 
been  satisfied. 
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Eye  care  to  start  Jan.  1 


Vision  care  for  employees  and  their 
dependants  has  been  added  to  the  GE 
Insurance  Plan  for  1986. 

Once  every  24  months,  beginning 
Jan.  1,  there  will  be  coverage  of  up  to 
$25  for  eye  examinations  for  eyeglass 
fitting  and  for  the  purchase  of  lenses 
and  frames. 

The  plan  will  pay  up  to  $25  for 
single-vision  lenses,  $40  for  bifocals, 
$55  for  trifocals,  and  $80  for  lenticu¬ 
lar  lenses.  The  maximum  benefit  for 
frames  will  be  $30,  and  the  plan  will 
pay  up  to  $75  for  contact  lenses. 

There  will  be  no  deductible  for  vision 
care.  Vision  care  expenses  not  reim¬ 
bursed  will  not  count  toward  the  annual 
$1,000  maximum  out-of-pocket  provi¬ 
sion.  The  benefits  paid  will  count 
toward  the  lifetime  maximum  benef¬ 
its  paid  under  Comprehensive  Medi¬ 
cal  Expense  Insurance. 
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Deductibles  for  generic  drugs 

to  be  waived  in  1986 

GE  will  waive  deductibles  for 
employees  who  use  generic  pre¬ 
scription  drugs  in  place  of  the 
more  expensive  brand  names  in 
1986.  The  reason  for  this  incen¬ 
tive  is  that  the  use  of  generic 
drugs  could  reduce  costs  to  em¬ 
ployees  and  the  company. 

The  generic  name  of  a  drug  is 
its  chemical  name.  Generic  drugs 
are  subject  to  the  same  quality 
requirements  by  the  government 
as  their  brand-name  counter¬ 
parts. 

For  an  employee  to  obtain  a 
generic  drug,  the  doctor  must 
make  out  the  prescription  speci¬ 
fying  generic  substitution  if 
available. 
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Mary  Martin,  a  customer  service  repre¬ 
sentative  in  18-4,  tries  on  a  pair  of 
giasses  at  Stan’s  Opticai  in  anticipa¬ 
tion  of  the  new  1 986  eye  care  benefits. 
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The  deductible  for  Type  B 
medical  expenses,  including  pre¬ 
scription  drugs,  will  be  $100  per 
person  in  1986.  There  will  be  a 
$250  cap  for  family  expenses. 


GE  counselor  tells  why 

‘Holiday  blues’:  adults  down  in  the  dumps  at  Christmas 


“Depression  during  the  holidays  can 
strike  long-separated  families  who 
gather  for  Christmas,  because  they 
have  unrealistic  expectations  sur¬ 
rounding  the  event,”  said  Dag  Arnold, 
GE  Employee  Assistance  Program 
coordinator. 

Arnold  counsels  more  than  130  em¬ 
ployees  a  year  about  their  personal 
problems.  He  said  he  listens  to  a  lot  of 
cases  about  the  “holiday  blues.” 

“One  of  the  big  problems  associated 
with  Christmas  is  that  some  adults 
hope  to  recapture  the  comfort  and 
security  the  season  brought  them  dur¬ 
ing  childhood,”  Arnold  said. 

“In  addition,  advertisements  for  the 
season  begin  in  mid-November  and 
serve  as  constant  reminders  that  every¬ 
one  should  be  happy  during  the 
holidays.  The  pressure  to  be  happy 
causes  many  to  experience  just  the 


opposite.  People  feel  anxious  and 
guilty,  and  they  think  there  is  some¬ 
thing  wrong  with  them,”  said  Arnold. 

He  added  that  it  is  unrealistic  to 
think  that  some  of  the  tensions  and 
frustrations  that  exist  during  the  rest 
of  the  year  are  magically  going  to  dis¬ 
appear  during  Christmas. 

Arnold  suggested  that  employees 
not  sit  around  and  wait  for  happiness 
to  strike.  He  said  visiting  a  hospital  or 
senior  citizens  center  or  inviting 
someone  for  Christmas  dinner  who 
might  otherwise  be  alone  is  a  good 
way  to  create  happiness. 

Tips  for  the  holidays 

The  following  is  a  list  of  other  tips 
for  making  the  best  of  the  holidays, 
according  to  Arnold: 

•  Avoid  frustrations.  Try  to  have 


realistic  expectations  of  your  loved  ones. 

•  Forget  perfection.  Enjoy  those 
around  you.  So  what  if  the  meal  wasn’t 
perfect! 

•  Develop  a  game  plan.  Do  what  you 
really  want  to  do.  Refuse  to  accept 
unwanted  and  unplanned  activities. 
Think  before  doing. 

•  Give  yourself  some  time  alone.  Be 
careful  not  to  get  “peopled  out.”  Don’t 
be  afraid  to  pamper  yourself.  Do 
something  that  is  relaxing  just  for 
you. 

•  Rest,  eat  good  food  and  exercise. 
There  is  a  close  connection  between 
the  stomach  and  the  mind.  Try  to  get 
your  regular  amount  of  sleep.  Increase 
your  exercise.  Take  some  others  out 
with  you.  This  allows  for  emotional 
release  and  counteracts  increased 
caloric  intake.  If  you  drink,  do  it  in 
moderation. 


•  If  you  still  feel  “blue,”  find  a  per¬ 
son  you  can  trust  and  talk  things  out. 
Sharing  the  load  makes  it  easier  to 
carry  and  will  relieve  the  stress  of  the 
moment. 

•  Remember  the  GE  Employee  As¬ 
sistance  Program.  Arnold  is  ready  to 
help  for  the  asking.  During  shutdown 
EAP  will  move  to  Park  Center  Inc. 
Arnold  can  be  reached  at  482-9111.  , 

Arnold  said  it  is  important  to  re-l 
member  that  the  advertising  hype 
stretches  the  holidays  longer  than  they 
really  are.  It  is  not  important  to  cele¬ 
brate  as  early  as  the  ads  say  you  do. 

He  noted  that  the  holidays  are  tax¬ 
ing  on  everyone,  especially  with  par¬ 
ties,  heavy  traffic  and  shopping  mall 
crowds. 

“Try  to  set  a  routine  you  can  handle 
and  just  be  good  to  yourself,”  said 
Arnold. 


Employees  brace  themselves  for  orthodontia  benefits 


Orthodontia  coverage  and  a  $1,500 
maximum  for  restorative  and  pros- 
thodontic  procedures  have  been  added 
to  the  GE  Dental  Assistance  Plan  for 
1986. 

Orthodontia  starts  Jan.  1 

Orthodontia  coverage  for  depend¬ 
ant  children  under  the  age  of  19  goes 
into  effect  Jan.  1. 

If  an  employee’s  child  has  already 
begun  orthodontic  treatments  in  1985, 
the  continuation  of  those  treatments 
in  1986  will  be  covered. 

There  is  a  $1,000  lifetime  maxi¬ 
mum  orthodontia  coverage  for  each 
child. 

Sometimes  the  orthodontist  must 
extract  teeth.  In  this  case,  the  work 
will  be  covered  under  the  regular  den¬ 
tal  benefits. 

Specific  procedures  and  the  benefit 
amounts  for  orthodontia  coverage 
will  be  listed  in  the  1986  schedule  of 
benefits.  Employee  benefits  booklets 


are  expected  to  be  available  in  J anuary . 

New  two-year  maximum 

The  1986  changes  in  the  maximum 
benefits  payable  for  restorative  and 
prosthodontics  procedures  could  be  a 
financial  advantage  to  many  because 
it  provides  a  two-year  coverage 
arrangement. 

Restorative  procedures  include  fil¬ 
lings,  inlays  and  crowns. 

Prosthodontic  procedures  include 
fixed  bridgework,  and  dentures  for 
teeth  removed  while  insured. 

Beginning  Jan.  1,  restorative  and 
prosthodontics  procedures  will  have  a 
$1,500  maximum  payable  over  a  period 
of  two  consecutive  calendar  years. 
The  current  maximum  is  $750  per 
year. 

This  change  helps  those  who  have 
extensive  dental  work  of  this  type 
within  a  one-year  period.  This  could 
provide  up  to  an  extra  $750  in  benefits 
for  someone  with  high  dental  costs  in 
one  year  and  low  costs  the  next  year. 


V 


“New  orthodontia  benefits  under  the 
GE  Dental  Assistance  Plan  start 
January  1  for  children  under  age  19.  ” 


Ik 
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Fort  Wayne  GE  employees 
lireminded  of  towing  policy 


Employees  are  reminded  of  the  GE 
:  towing  policy  for  vehicles  parked  in 
unauthorized  areas. 

‘  Cars  that  are  parked  in  GE  areas 
other  than  those  designated  on  their 
parking  sticker  are  in  violation  of 
company  procedures.  Generally,  cars 
are  towed  after  employees  have  been 
warned  with  parking  tickets,  but  plant 
.  protection  officers  may  have  vehicles 
towed  immediately,  especially  when 
safety  factors  are  involved. 

Examples  of  violations 

:  Examples  are  when  employees  park 

unreasonably,  such  as  taking  two 


parking  spaces,  or  park  unsafely,  such 
as  parking  in  front  of  a  fire  hydrant. 

All  violations  are  logged  into  a 
computer.  Plant  protection  officers 
carry  printouts  of  the  cars  and  license 
numbers  listed  in  the  computer,  and 
are  instructed  to  have  cars  with  three 
or  more  violations  towed. 

When  cars  are  towed,  word  is  left  at 
the  nearest  gatehouse.  Employees 
should  check  there  first  to  make  sure 
their  car  hasn’t  been  stolen. 

Towing  is  done  at  the  owner’s  ex¬ 
pense.  Towing  and  storage  charges 
can  reach  $50  or  more,  but  the  expense 
and  inconvenience  can  be  avoided  if 
employees  park  in  the  proper  lot. 


Microwave  discount  extended 


I  The  Employee  Holiday  Bonus  Dis- 
;  count  Program  for  selected  microwave 
i  ovens  has  been  extended  from  Nov.  29 
to  Dec.  31. 

I  Two  more  models  have  been  added 
to  the  program  and  are  eligible  for 
bonus  discounts  as  listed  below; 

Model  GE:  JVM150.  Regular  dis- 
j  count,  $70.  Bonus  discount,  $30.  The 


total  discount  is  $100. 

Model  HPT;  RVM120.  Regular  dis¬ 
count,  $55.  Bonus  discount,  $45.  The 
total  discount  is  $100. 

Guidelines  apply 

All  guidelines  and  qualifications  of 
the  current  Employee  Special  Mic¬ 
rowave  Bonus  Program  apply  to  these 
models. 


ATTENTION  GE  EMPLOYEES . . . 

FREE  GIFTS  OR  CASH 
REBATES  DIRECT  FROM  GE 


WITH  THE  PURCHASE  OF  SELECTED  GE  REMOTE  ENTERTAINMENT 
PRODUCTS  DURING  THE  GE  HOLIDAY  GIVE-AWAY 
NOVEMBER  I  -  DECEMBER  31,  1985 


$20,  $30  and  $50 
Cash  Rebates  Available 


Visit  your  nearest  GE  Dealer.  Select  any  one  of  the  49 
qualified  Remote  Control  VCRs  or  Color  TVs.  You'll  get 
your  Employee  Courtesy  Discount*  that  ranges  from 
$35  to  $125 .  .  .  PLUS  your  choice  of  a  free  gift  or  addi¬ 
tional  cash  rebate.  •Subject  to  Employee  Product  Purchase  Plan  regular  frequency  of  purchase 

SEE  YOUR  GE  DEALER  TODAY  FOR  DETAILS 


Adlets 


FOR  SALE 


;  77  MERCURY  COMMET,  $1,200.  486-2535. 

'  78  AMC,  2  dr.,  4  cyl,  AT,  cruise,  gd  tires,  rear 
defog,  rustprf,  reg  gas,  mint  cond,  make 
'  offer.  432-2237. 

I  77  CAPRICE,  4  dr.,  ps,  pb,  air,  cruise,  AM-FM 
j  stereo,  elec.  dr.  locks.  483-0107. 

75  CADILLAC  COUPE  de  VILLE,  new  brakes 
&  batt.,  tires  less  than  10,000,  $1,300. 
747-1294. 

GARAGE  SALE,  1 0001  Coldwater  Rd.,  Meth. 
Church,  12/7,  8-4  p.m. 

DUNCAN  PHYFE  DINING  ROOM  SUITE;  4 

pc.  bdrm  suite,  nice;  red  davenport. 

I  747-4084. 

1  77  CHEV.  MALIBU  CLASSIC,  V8,  ps,  pb, 

I  75,000  miles,  gd  tires,  $1 ,000  or  best  offer, 

j  484-3722. 

,  70  PONTIAC  CATALINA,  4  dr.,  clean,  ps,  pb, 
air,  new  tires,  low  miles,  $450.  747-9660. 

SIGNATURE  FROST-FREE  UPRIGHT  FREE¬ 
ZER,  works  great.  456-5098. 

SNOWPLOW  BLADE  FOR  SNAPPER  MOW¬ 
ER,  $50.  483-8369. 

■80, 750  KAWASAKI  &  HELMET;  bumper  pool 
tbi,  air  hockey  game,  comp,  stereo/rec 
player  w-spkrs.  447-1939. 

MAN’S  CLOTHING:  suit,  new,  sz.  44  reg.,  $45; 
sport  jackets,  $10;  slacks,  34-30,  $5;  winter 
top  coat,  $15.  424-2311. 

‘85  NISSAN  MAXIMA,  ex.  cond.,  two  tone 
silver,  leather  int.,  all  opt.  625-3679. 

‘69  YELLOWSTONE  TRAILER,  22',  good  cond. 
749-8627. 

‘81  VW  RABBIT  DIESEL,  one  owner,  nvr 
wrecked,  $1,975.  693-9366. 

STEREO  in  mahogany  cabinet,  good  condi¬ 
tion,  $35.  749-8445. 

ELECTRIC  HAWAIIAN  GUITAR  on  stand, 
paid  $550,  sell  for  $250.  693-2384. 

‘73  COBRA  FIFTH  WHEEL  TRAVEL  TRAILER, 

30'.  484-4396. 

CHERRY  DINING  SUITE  -  hutch,  tbi  w-3  bds. 

&  pads,  6  chairs.  447-4015. 

AKC  POODLE  PUPS,  bik,  3  fe,  1  male,  good 
Christmas  gifts.  1-419-263-3111. 

INVALID  LIFT  CHAIR,  like  new,  bwn  leather, 
$500.  745-4038. 

NE  BUNGALOW,  2  bdrms,  2  baths,  2  car  gar¬ 
age  &  openers,  new  carpet.  482-9818. 


ANTIQUE  HOOSIER  CUPBOARD;  oak  rocker. 
632-4733. 

‘73  OLDS  CUSTOM  CRUISE  STATION 
WAGON,  $350.  485-6383. 
TYPEWRITERS:  Royal  &  Underwood  man., 
ex.  cond.;  lady’s  ice  skates,  szs.  7  &  8, 
lady's  hard  dome  hairdryer,  $10. 747-3871 . 
SLATE  TOP  POOL  TABLE,  full  sz.,  newly 
recovered,  $450.  485-6735. 

‘62  GALAXIE  FORD  500,  4  dr.,  351  V8  engine, 
approx.  69,000  orig.  miles,  mint  cond., 
$2,000.  485-0662. 

SMALL  TOWN  ELEVATOR  STYLE  BIRD 
FEEDERS.  422-7103. 

DOUBLE  WARDROBE,  metal  woodgrain  front. 
493-2384. 

BAZAAR:  leather,  jewelry,  crafts,  2519  Belle 
Vista  Blvd.,  9-5  p.m.,  Dec.  6  &  7. 

COFFEE  TABLE,  Mediterranean,  ex.  cond., 
$40.  484-4827. 

BIKES:  2,  10  spd.:  Huffy,  $30;  Columbia,  $40. 
484-1395. 

BOY’S  WINTER  COAT,  sz.  8,  official  NFL, 
good  cond.  432-8644. 

ICE  SKATES,  men.  women,  children,  various 
szs.,  $1-$5.  426-6852. 

‘69  MERCURY  MONTEGO,  convertible,  $225 
or  best  offer.  484-4251 . 

‘85  HONDA  200X,  three  wheeler,  little  use. 
625-3679. 

SPALDING  TOP-FLITE  GOLF  CLUBS,  4 

woods,  9  irons.  485-0567. 

AM-FM,  8  trk,  cass.,  phono,  two  spkrs,  all-in- 
one,  like  new.  1-547-4422. 

MATTELL  ELECTRIC  INTELLIVISION,  3 

games  included;  like  new.  Thunderbolt 
roller  skates,  men's  sz.  10.  447-1474. 

LAZY  BOY  SWIVEL  ROCKERS.  2,  crushed 
vel,  gold,  ex.  cond.,  $200.  485-6974. 
WATER  SOFTENER,  Kinetico,  regenerates 
according  to  use.  486-4490. 
NAUGAHYDE  LIVING  ROOM  CHAIR.  bIk, 
good  cond.,  $25.  432-2316. 

GE  CORDLESS  TELEPHONE  w-an  any  room 
recharge  cradle,  $50.  483-4652. 

GIFT  IDEAS,  owl  wall  plaques  &  wind  chimes. 
747-4767. 

LADIES’  SLACKS,  8  pr.,  szs.  12-14,  good 
cond.,  some  blouses.  483-0069. 


St.  Francis  College  registration  deadline  set 

Jan.  6  is  the  last  day  to  register  for 
Spring  Semester  at  St.  Francis  College 
in  Ft.  Wayne.  Contact  the  admissions 
office  for  more  information. 


WANTED 


16  MM  SOUND  FILM,  short  subjects.  483-5223. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 


FOR  RENT 


FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips  6,  nice,  weekly.  485-4264 


Bowling 


GE  Office  (11/18) 

GE  Office  (11/11) 

Dave  Knepple . 

.  240 

John  Hunnicut . 

.  237 

Bob  Heniser . 

.  231 

Don  Neuhaus . 

.  236 

Dave  Bradford . 

.  211 

Steve  Scherer . 

.  216 

Bob  Stout . 

.  215 

Cody  Falk . 

.  215 

Joe  Bryie . 

.  215 

Art  Hartman . 

.  213 

Gil  Baker . 

.  220 

Small  Motor  (11/20) 

Will  Doehrman  . 

.  223 

Max  Christiansen  . . . . 

.  216 

Small  Motor  (11/13) 

Dick  Blair . 

.  215 

Greg  Wiley . 

.  215 

Greg  Wiley . (232)  620 

Jim  O’Bryan . 

.  224 

Friday  Nile  Ladles  (11/8) 

Martin  Leininger . 

.  214 

Liz  Papen  (144,249,177)  570 

Dick  Blair . 

.  215 

Donna  Treesh . 

.191 

Jim  Piemens  . 

.  210 

SERVICE 


CARPET  CLEANING,  bonded,  guaranteed. 

insured,  ex.  rates.  483-3470. 

LICENSED  CHILD  HOME  DAY-CARE.  2 

openings,  infants  &  toddlers  welcome, 
NE.  484-6394. 

WINDOW  QUILTS,  15%  energy  tax  credit. 
745-0245. 

SWEETCAKES  THE  MAGIC  CLOWN. 

comedy,  balloons,  magic,  animals,  all  ages 
&  occasions.  745-1545. 

HANDYMAN  WANTS  ANY  ODD  JOBS.  NE 

only,  reasonable.  485-7160. 

In  memory 


Clyde  H.  Kreigh,  Coldwater,  Ml,  died  No¬ 
vember  15.  He  retired  from  GE  in  1975. 

Carl  W.  Bartaway,  5203  N.  Clinton,  died 
November  16.  He  retired  from  GE  in  1967. 
Claude  A.  Alford,  3156  Oswego  Ave.,  died 
November  17.  He  retired  from  GE  in  1969. 
Edith  M.  Mennewisch.  4903  Marston  Dr.,  died 
November  21.  She  retired  from  GE  in  1972. 
Lucy  J.  Rogers,  Ossian,  died  November  21. 
She  retired  from  GE  in  1984. 
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QE  NEWS  BLOG.  18-3 

NO  AOS  TAKEN  BY  PHONE 

INDICATE  TYPE  OF  AO  HERE; 

□  For  Salo  *  □  RIdo  Wantod 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Freo  □  Found  □  Servico 

1 

1 

1 

1 

1 

(PLEASE  PRINT  NEATLY) 
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1 

1 

1 

1 

Ada  must  be  received  only  on  this  fom  by  noon  Friday  for  publication  Thursday.  You 
may  aubmit  only  one  adlet  per  Issue  of  the  QE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertis^  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 
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COLA  adds  40  an  hour  to  pay 


Hourly  pay  rates  will  increase  by  4 
cents  on  Monday,  Dec.  30,  because  of  a 
cost-of-living  adjustment.  Weekly  pay 
rates  for  nonexempt-salaried  employ¬ 
ees  will  go  up  $1.60. 

The  size  of  the  increase  was  deter¬ 
mined  Nov.  22  when  the  federal  gov¬ 
ernment  reported  October’s  Consumer 


Price  Index  for  urban  wage  earners 
and  clerical  workers. 

Under  the  contract  negotiated  by 
the  company  and  the  union  this  past 
summer,  December’s  cost-of-living 
adjustment  is  based  on  the  four-month 
rise  in  this  index  since  June. 

In  that  period  the  CPI-W  rose  8%. 


The  formula  provides  a  1-cent-an-hour 
increase  for  each  full  0.175%  rise  in 
the  index. 

Hourly  employees  at  STO  and  MBG 
will  first  see  the  increase  in  their  Jan. 
15  paycheck.  Nonexempt  employees 
will  notice  the  change  in  their  Jan.  3 
paycheck. 


U.S.  Savings  Bonds 
rates  announced 


The  market-based  interest  rate 
for  Series  EE  Bonds  issued  be¬ 
tween  Nov.  1, 1985,  and  April  30, 
1986,  is  8.36%  for  their  first 
semiannual  interest  period.  Older 
Series  EE  and  E  Bonds  and  U.S. 
Savings  Notes  will  also  receive 
this  market-based  rate  for  six- 
month  interest  periods  which 
start  between  Nov.  1,  1985,  and 
April  30,  1986. 

The  average  yield  for  Bonds 
held  since  the  beginning  of  the 
market-based  interest  program 
is  9.69%.  Average  yields  change 
each  May  and  November.  The 
minimum  yield  on  Bonds  held 
five  years  or  longer  is  7.5%. 

Many  GE  employees  buy  U.S. 
Savings  Bonds  through  the 
Savings  and  Security  Program. 


Holiday  pay  distribution  changes  set 


There  will  be  some  paycheck  distri¬ 
bution  changes  for  Motor  and  Trans¬ 
former  hourly  employees  due  to  small 
“s”  shutdowns  and  production  lack  of 
work  days  in  December. 

Hourly  employees  who  are  on  shut¬ 
down  during  fiscal  week  52  (Dec.  23- 
27)  will  get  their  fiscal  week  50  pay- 
checks  on  Friday,  Dec.  20,  instead  of 
Wednesday,  Dec.  25. 

Hourly  employees  who  will  be  work¬ 
ing  during  fiscal  week  52  will  receive 
their  week  50  checks  on  Monday,  Dec. 
23. 

Checks  for  fiscal  week  51  (Dec.  16- 
20)  will  be  distributed  on  Dec.  31. 

Specialty  Transformer  and  Power 
Supply  employees  may  pick  up  their 
checks  in  Building  18-1.  All  Motor 
Business  hourly  employees  should  re¬ 
port  to  the  Taylor  Street  payroll  office. 

AEECD  hourly  employees  should 
see  their  supervisors  for  holiday  pay- 
check  distribution  schedules. 


Second  Surgical  Opinion  questions  answered 


Homer  Jennings,  manager  of  benef¬ 
its,  answered  a  few  of  the  questons 
being  asked  by  some  employees  about 
the  Second  Surgical  Opinion  Program 
that  takes  effect  Jan.  1  (See  pg.  1 
story). 


Q.  Why  are  second  surgical  opin¬ 
ions  required  for  certain  types  of 
surgery? 


Q.  Do  I  still  have  the  freedom  to 
choose  the  doctor  who  performs  the 
surgery? 

A.  Yes. 


Q.  If  the  doctor  giving  the  second 
surgical  opinion  says  I  don’t  need 
surgery,  will  I  receive  full  Plan 
benefits  if  I  decide  to  have  the 
surgery  anyway? 

A.  Yes,  you  will.  The  final  decision 
on  having  surgery  is  yours. 


A.  Studies  have  shown  that  certain 
non-emergency  surgical  procedures 
are  sometimes  performed  unneces¬ 
sarily.  Due  to  rapid  advancements  in 
the  medical  field,  surgery  may  not 
always  be  the  only  treatment  for  cer¬ 
tain  conditions.  An  alternative  type  of 
care  may  be  more  appropriate. 


Q.  What  if  I  don’t  obtain  a  second 
surgical  opinion  for  the  required 
procedures? 

A.  If  you  don’t  obtain  a  second  sur¬ 
gical  opinion,  your  surgery  benefits 
will  be  reduced  by  50%.  That  is  why 
it’s  so  important  for  employees  to  read 
their  Hospital  Review  and  Second 
Surgical  Opinion  information  kits. 


BRIEFS 


ECD  dexterity  retest 
requirements  changed 


Effective  Jan.  1,  GE  employees 
who  did  not  meet  the  require¬ 
ments  in  the  initial  Electronic 
Controls  Department  dexterity 
test  will  be  allowed  to  retest 
after  one  year,  instead  of  the 
previous  three-year  requirement. 

Bill  McShain,  manager  of  union 
relations,  said  Local  901  and  GE 
officials  worked  with  the  Ind¬ 
iana  Employment  Security  Div¬ 
ision  to  change  the  requirement. 

Central  Employment  will  con¬ 
tact  employees  in  seniority  order 
for  retesting  as  openings  occur. 

As  in  the  past,  first  considera¬ 
tion  is  given  to  employees  on 
notice  of  layoff,  followed  by  GE 
employees  on  layoff  with  recall 
rights.  Active  employees,  not  on 
notice  of  layoff,  are  not  eligible 
for  the  retesting. 

McShain  noted  that  the  change 
affects  only  the  time  requirement 
for  the  retest. 

Questions  about  the  retesting 
can  be  answered  through  Cen¬ 
tral  Employment  at  Ext.  3658. 


Dispensaries  to  ciose 


The  Building  21  and  Taylor 
Street  dispensaries  will  be  closed 
as  of  the  day  shift  on  Dec.  20  and 
will  stay  closed  until  Jan.  2. 


Christmas  Party  tickets 
stiil  avaiiabie 


As  of  next  Wednesday,  all 
tickets  left  for  the  GE  Club 
Children’s  Christmas  Party  will 
be  available  at  the  GE  Club 
Bowling  Alley. 

Tickets  are  currently  avail¬ 
able  at  the  GE  Club,  from  Virgi¬ 
nia  Strait  in  Taylor  Street  area 
services  and  from  all  secretaries 
in  AEECD. 


J 


Unions  give  TV  to  senior  citizens  center 


When  GE  retiree  J im  Sumwalt  told 
the  lUE  that  the  downtown  Senior 
Citizens  Center  needed  a  television 
set,  he  couldn’t  believe  how  quickly 
they  responded. 

“They  didn’t  hesitate,”  Sumwalt  said. 
“Local  901,  963  and  District  8  lUE 
went  right  to  work  and  got  us  what  we 
needed.” 

The  GE  television  set  was  needed  to 
play  instructional  videotapes  for 
classes  and  programs  at  the  center. 
The  tapes  cover  such  subjects  as  aero¬ 
bics,  legal  aid,  Spanish,  nutrition  and 
wellness. 

“The  programs  are  important  for 
many  senior  citizens.  I  really  appre¬ 
ciate  the  unions  pitching  in  like  they 
did,”  Sumwalt  said. 

Sumwalt  added  that  many  GE  reti¬ 
rees  enjoy  the  continuing  education 
and  recreational  activities  at  the 
center. 


Fort  Wayne  senior  citizens  watch 
instructionai  videotapes  on  a  TV 
donated  by  the  lUE. 
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Hospital  Review  Program  to  begin  Jan.  1 


J 


The  GE  Hospital  Review  Program 
foes  into  effect  Jan.  1  for  employees, 
jensioners  under  age  65  and  their 
lependants.  It  is  important  that  em¬ 
ployees  be  familiar  with  the  proce- 
iures  for  Hospital  Review,  because 
xc'ailing  to  follow  the  procedures 
jould  cost  them  50%  of  their  benefits. 


!  The  Hospital  Review  Program  is 
:  iesigned  to  help  employees  make  sure 
;he  health  care  services  they  are  re- 
leiving  are  medically  necessary. 

1  The  program  also  encourages  high- 
luality  health  care  to  be  delivered  in 
;he  most  appropriate  place.  An  ambu- 
atory  surgical  facility,  a  regular 
nedical  office  or  home  may  be  as  suf¬ 
ficient  as  hospital  admission  for  some 
illnesses  or  injuries. 

;  There  are  three  elements  of  the 
Hospital  Review  Program; 
j  1.  Precertification  of  non-emergency 
I  surgery. 


2.  Concurrent  Length  of  Stay 
Reviews. 

3.  Discharge  Planning. 

Precertification 

Precertification  of  non-emergency 
hospital  admissions  is  designed  to 
eliminate  unnecessary  hospitalization. 
It  has  three  benefits  to  employees. 
They  are: 

•  Employees  receive  full  Plan  benef¬ 
its  to  which  they  are  entitled. 

•  Employees  avoid  unnecessary  inpa¬ 
tient  hospitalization  and  its  risks. 

•  Employees  are  better  informed  on 
when  outpatient  medical  and  surgical 
care  is  all  that’s  really  needed. 

Here  are  the  four  steps  to  Precerti¬ 
fication  employees  must  follow  to  ob¬ 
tain  full  benefits  in  1986: 

Step  1.  Employees  must  give  their 
doctor  a  Hospital  Precertification 
Form  for  all  non-emergency  inpatient 
admissions.  There  is  a  copy  of  the 
form  in  the  back  of  the  Hospital  Review 
and  Second  Surgical  Opinion  infor¬ 
mation  kit  that  was  mailed  to  em¬ 


ployees  last  week. 

Step  2.  The  employee’s  doctor  should 
mail  the  completed  Hospital  Precerti¬ 
fication  Form  to  the  Hospital  Review 
Office  at  least  two  weeks  before  the 
scheduled  admission  date.  If  there  is 
not  enough  time  for  mailing,  the 
employee’s  doctor  may  call  the  toll- 
free  Hospital  Review  Office  phone 
number  with  the  necessary  informa¬ 
tion.  The  toll-free  number  is  listed  in 
the  information  kit  and  on  the  new 
I.D.  cards  mailed  this  week  to  em¬ 
ployees. 

Step  3.  A  Hospital  Review  Nurse 
receives  the  request  for  hospitaliza¬ 
tion  -  either  by  mail  or  by  phone  -  and 
uses  approved  medical  guidelines  to 
review  the  symptoms  and  diagnosis 
described  by  the  employee’s  doctor. 
The  nurse  will  either: 

•  Approve  full  Plan  benefits  for  the 
employee’s  admission,  or 

•  Refer  the  information  to  a  Hospital 
Review  Doctor,  who  may  then  call  the 
employee’s  attending  doctor  to  discuss 


the  case  in  more  detail. 

Step  4.  If  the  Hospital  Review  Nurse 
certifies  the  admission,  the  employee, 
the  attending  doctor  and  the  hospital 
will  be  notified  in  writing  concerning 
the  precertification  and  approved 
length  of  stay.  If  time  doesn’t  permit 
the  mailing  of  written  certification, 
the  Hospital  Review  Nurse  will  notify 
the  employee,  the  doctor  and  the  hos¬ 
pital  by  telephone,  then  follow  up  with 
written  confirmation. 

Concurrent  Length  of  Stay  Review 

A  Concurrent  Length  of  Stay  Review 
means  that  the  Hospital  Review  Nurse 
will  monitor  the  employee’s  hospital 
stay  to  make  sure  continued  hos¬ 
pitalization  is  appropriate. 

Discharge  Planning 

Discharge  planning  assures  that  any 
continued  care  the  employee  may  need 
will  be  carefully  planned  and  ren¬ 
dered  in  the  most  appropriate  place 
-whether  it  be  in  the  hospital  or  through 
outpatient  care. 


:BE  employees  advise  Junior  Achievement  Company  Program 


Joe  Bioty,  manager  of  commercial  and  industrial  distributor  sales  in  Building 
31  -2,  oversees  students  producing  personalized  name  plaques.  They  are  all  part 
of  “Names-R-Us,”  a  student  company  of  the  Junior  Achievement  Company 
Program.  Bioty  is  one  of  fourteen  GE  employees  who  volunteer  their  time  as 
advisors  of  JA. 


i  Fourteen  GE  employees  from  Fort 
[Wayne  donate  one  night  a  week  to 
I  helping  high  school  students  learn 
i  about  the  free  enterprise  system.  They 
jare  advisors  of  the  Junior  Achieve¬ 
ment  Company  Program. 

JA  provides  students  with  economic 
education  through  the  practical  exper¬ 
ience  of  operating  and  managing  a 
business.  The  Fort  Wayne  JA  Pro¬ 
gram  is  known  as  being  one  of  the  best 
in  the  country. 

JA  students  sell  stock  to  family  and 
friends.  They  use  the  capital  to  buy 
supplies  and  tools  necessary  to  make 
their  product.  Then  the  companies 
produce,  promote,  keep  books  and 
manage  their  company,  just  like  a 
regular  business. 

li  “This  is  an  excellent  way  for  stu¬ 
dents  to  learn  about  business.  Some¬ 
times  I  feel  I’m  learning  as  much  as 
the  students,”  said  A1  Iversen,  a  mater- 
|i  ials  engineer  in  Building  26-2.  He 
?  advises  a  student  company  that  makes 
T-shirts. 

“Shirts-R-Us”  got  its  start  when  the 
Greater  Fort  Wayne  Chamber  of 
Commerce  launched  its  “Fort  Wayne: 
Where  America  Works”  campaign. 
Iversen  and  his  student  company 
decided  to  become  involved  in  the 
effort  by  producing  T-shirts  display¬ 
ing  the  campaign  logo. 

Iversen  said  his  company  sold  stock, 
then  bought  and  leased  T-shirt  transfer 
presses.  The  students  are  now  selling 
the  shirts  to  Fort  Wayne  citizens. 

Each  JA  company  has  student  of¬ 
ficers,  including  a  president,  and  vice 
presidents  of  marketing,  finance,  per¬ 
sonnel  and  production. 

“The  students  are  faced  with  the 


everyday  pressures  and  deadlines 
typical  of  those  we  face  in  our  GE 


jobs,”  Iversen  said.  “They  really  have 
the  chance  to  expand  their  knowledge 


of  the  business  world.” 

Area  businesses,  such  as  GE,  spon¬ 
sor  JA  companies  by  providing  them 
with  professional  advisors  who  have 
expertise  in  the  various  facets  of 
business. 

Fort  Wayne  GE  is  sponsoring  three 
JA  companies  this  year:  “Shirts- R- 
Us,”  “Names-R-Us,”  which  makes 
name  plaques,  and  “Kwik  Koffee  Ko.,” 
which  makes  a  product  that  measures 
out  a  correct  amount  of  instant  coffee. 

Dorry  Milutis,  a  quotations  special¬ 
ist  in  Building  26-2,  also  serves  as  an 
advisor  for  the  “Shirts-R-Us”  company. 

“Advising  a  JA  company  is  reward¬ 
ing  to  me  because  I  feel  I’m  support¬ 
ing  a  program  for  kids  who  might  not 
otherwise  be  involved  in  extracurric¬ 
ular  activities  in  school,”  she  said. 
“Many  of  the  JA  students  are  those 
who  aren’t  interested  in  athletics  or 
social  clubs  at  their  schools.  They 
enjoy  learning  about  the  free  enter¬ 
prise  system.” 

“JA  offers  a  very  constructive  social 
environment  for  students,”  said  Dan 
Lovinger,  manager  of  the  Specialty 
Transformer  Operation.  He  serves  as 
JA  vice  chairman  in  charge  of  night 
programs. 

“The  JA  experience  is  more  than 
just  that  of  learning  the  free  enter¬ 
prise  system.  The  students  grow  per¬ 
sonally  and  gain  a  tremendous  amount 
of  confidence,”  Lovinger  said. 

Other  GE  employees  who  donate 
their  time  to  the  JA  program  are  Joe 
Bioty,  Ken  Howald,  John  Barrett, 
Natasha  Jones,  Dana  Vernon,  Mary 
Nevius,  John  Whan,  Brad  McCollum, 
Roger  Borne,  Steve  Glover  and  Leon 
Smith. 
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New  Insurance  I.D.  cards  mailed  this  week 


Fort  Wayne  GE  employees  are  receiving  new 
medical  insurance  identification  cards  in  the  mail 
this  week. 

The  cards  are  being  sent  by  Connecticut  General 
Life  Insurance  Company,  the  company  that  pays 
Fort  Wayne  GE  insurance  claims. 

Doyt  Schaadt,  manager  of  personnel  accounting 
and  banking,  said  the  card  is  for  use  when  an 
employee  goes  into  the  hospital  or  is  considering 
non-emergency  surgery. 

“The  card  also  lists  the  important  toll-free-800 
number  to  call  when  an  employee  needs  to  obtain 
precertification  for  a  non-emergency  hospital 
admission,”  he  said. 

On  the  back  of  the  card  is  a  list  of  the  17  surgical 
procedures  for  which  a  second  surgical  opinion 
must  be  obtained  prior  to  having  the  surgery. 


GENERAL)^  ELECTRIC 

HOSPITAL  REVIEW  AND  SECOND  SURGICAL  OPINION  PROGRAMS 


Insured's  Name 
(S.S-  No  ) 


Dep 

Coverage 


INSURER; 

Connecticut  General  Life  Insurance  Company 

PO  Box  2987.  Hartford.  CT  06104 

PAYOR  NUMBER  62308  0201 
GROUP  NUMBER  0443737 

TO  VERIFY  COVERAGE  CALL:  1-800-842-1228  in  CT. 

1-800-243-5771  out-of-CT. 
(Between  8  AM  and  4  PM  EST)  Monday-Friday 

mPORTANT—See  reverse  side  "  ^  i 


“The  card  is  an  important  piece  of  identification. 
It  should  be  saved  for  easy  reference  and  use,” 


Schaadt  said. 

Employees  who  have  dependant  coverage  will 
receive  two  cards  in  the  mail.  Those  with  depend-i 
ants  living  away  from  home,  such  as  college-age  ij 
children,  can  call  the  toll-free-800  number  and  askii 
for  additional  cards.  ;; 

The  identification  card  is  the  last  mailing  em-,j 
ployees  will  receive  before  the  Hospital  Review  and  i 
Second  Surgical  Opinion  provisions  of  the  GE  Insu-  j 
ranee  Plan  go  into  effect  Jan.  1,  1986.  Information’; 
kits  explaining  these  new  provisions  were  sent  t0|j 
employee  homes  last  week. 

E  mployees  who  did  not  receive  a  kit  or  identifica-  j 
tion  card,  or  who  have  questions  on  the  new  Hospital!! 
Review  and  Second  Surgical  Opinion  provisions! 
should  contact  Bernita  Stevens,  payroll  specialist,.! 
at  Ext.  3021. 


Questions  about  Hospital  Review  answered 


Many  questions  have  been  asked 
regarding  the  new  Hospital  Review 
Program  which  takes  effect  Jan.  1. 
Homer  Jennings,  manager  of  benef¬ 
its,  answers  a  few  of  the  questions  in 
this  article. 

Q.  Is  General  Electric  the  only 
company  using  the  Hospital  Review 
Program? 

A.  No.  During  the  last  two  years, 
many  companies  across  the  nation 
have  added  similar  programs  to  their 
medical  insurance  benefit  plans. 

Q.  Will  the  Hospital  Review  Pro¬ 
gram  affect  my  benefits  under  the 
terms  of  the  General  Electric  Insu¬ 
rance  Plan? 


A.  Yes.  If  you  do  not  follow  the 
required  procedures,  your  hospital 
benefits  will  be  reduced  by  50%.  By 
following  the  required  procedures,  you 
will  be  assured  of  receiving  full  Plan 
benefits. 

Q.  What  are  my  responsibilities 
under  the  Concurrent  Length-of- 
Stay  Review  procedure? 

A.  In  the  case  of  an  emergency 
admission,  you  are  responsible  for 
initiating  the  Concurrent  Length-of- 
Stay  Review  process  by  calling  the 
toll-free  number  no  later  than  the  day 
after  your  admission.  However,  for  all 
other  admissions,  as  long  as  you  have 
gone  through  the  precertification 
process  and  your  hospitalization  has 


been  approved,  the  Concurrent  Review 
process  automatically  begins.  The 
Hospital  Review  Nurse  will  certify 
the  length  of  stay  for  your  admission 
and  will  be  in  contact  with  your  doctor. 

If  your  doctor  wishes  to  extend  your 
approved  length  of  stay,  he  or  she 
must  provide  the  Hospital  Review 
Nurse  with  additional  medical  infor¬ 
mation.  You  will  be  advised  in  writing 
if  it  is  determined  by  the  Hospital 
Review  Doctor  that  it’s  not  medically 
necessary  for  you  to  continue  to  stay  in 
the  hospital. 

Q.  What  if  my  doctor  disagrees 
with  the  Hospital  Review  Doctor? 

A.  There  is  a  procedure  for  review¬ 
ing  any  differences  between  your  doc¬ 


tor  and  the  Hospital  Review  Doctor 
The  review  procedure  is  explained  ii 
the  Hospital  Review  and  Second  Sur  ■ 
gical  Opinion  information  kit. 

Q.  How  do  the  programs  worl 
when  a  woman  is  to  be  admitted  t( . 
the  hospital  for  delivery  of  a  baby' ' 

A.  The  doctor  should  notify  the  Hos 
pital  Review  Nurse  of  the  expectec 
admission,  and  the  precertificatior 
should  be  requested  based  on  th» 
estimated  date  of  delivery.  In  case  o 
an  emergency  admission,  there  is  ni 
need  for  precertification.  However 
the  Hospital  Review  Nurse  should  bi 
notified  no  later  than  the  day  after  i 
maternity  admission  in  order  to  star 
the  Concurrent  Review. 


Social  Security  Tax  to  rise  in  ’86 


Employees  will  see  an  increase  in 
the  percentage  of  their  pay  going  to 
Social  Security  Tax  next  year. 

The  Social  Security  rate  will  rise 
from  7.05%  to  7. 15%  of  employees’  pay. 
GE’s  rate  of  contribution  will  in- 

V  _ 


crease  to  an  amount  equal  to  7.15% 
of  employees’  pay. 

These  rates  apply  to  wages  up  to 
$42,000.  The  maximum  tax  has 
been  raised  to  $3,003  from  $2,791.80. 

J 


‘Cash  for  Cards’  results  announced 


This  year’s  Elex  “Cash  for  Cards” 
campaign  earned  $1,861  for  needy 
families. 

Lois  Perrine,  Elex  president,  said 
she  would  like  to  thank  those  who  con- 

Tentative  Hawaii  trip 

Elex  may  sponsor  a  trip  to  Hawaii 
during  shutdown  if  enough  people  would 
like  to  go.  Interested  employees  or  pen- 


tributed  to  the  campaign.  She  said  the! 
club  is  still  looking  for  needy  families. 
Anyone  who  might  know  of  such  < 
family  should  call  the  Elex  office  a 
Ext.  3240. 

announced 

sioners  should  send  their  name,  addres! 
and  telephone  number  to  the  Elej 
office,  18-1,  in  care  of  Mary  Melton. 


Adlets 


FOR  SALE 


‘84  CHEVETTE,  red  w-bik  interior,  good  con¬ 
dition.  456-4693. 

WOODBURNING  FIREPLACE:  wht  colonial 
storm  dr;  jeliousy  doors;  inside  doors,  36" 
&  others.  456-8293. 

AKC  POODLE  PUPS,  bik,  great  Christmas 
gifts.  1-419-263-3111. 

‘74  MGB-GT,  running  cond.,  needs  body 
work,  $1,200  or  best  offer.  547-4441. 

TWIN  MATTRESS  &  SPRINGS,  2  sets;  shirts, 
jackets.  432-9871. 

‘75  FORD  ELITE,  radial  tires,  air,  AM-FM 
radio,  clean,  good  cond.,  $950. 1-244-5853. 

‘77  GRANADA,  very  clean,  77,000  miles,  V8, 
air,  ps,  at,  new  radial  tires,  $2,100,432-2005. 

WALL  &  FLOOR  GAS  FURNACES:  doors, 
sinks,  toilet,  cabinet  w-sink  comb. 
747-0241 . 

REMINGTON  ELECTRIC  SHAVER,  like  new, 
$10.  432-4317. 

GOODYEAR  TIRES,  2,  H78-15  Suburban, 
used  5,000  miles  max.  432-3127. 

CORNER  TABLE,  mahogany,  good  cond. 
484-8473. 

THREE  PIECE  LOVESEAT,  antique,  $150; 
antique  cast  iron  potbelly  stove,  $100. 
632-4733. 

ELECTRIC  STOVE  w-dbl  oven  &  flattop  brnrs, 
good  cond.,  $150;  bias  belted  tires,  G78- 
14,  $30/pr.  422-3365. 


METAL  IRONING  BOARD;  elec,  heater. 
744-6375. 

LEATHER  COAT,  sz.  38,  bIk,  like  new. 
749-4130. 

PATIO  STORM  DOOR,  6'x6'9",  $50. 485-3569. 
SOFA,  bwn  brocade,  good  condition,  $100. 
749-8445. 

‘77  CHEV.  CAPRICE  CLASSIC,  2  dr.,  AM-FM, 
ps,  pb,  $850.  747-5111. 

ROCKER,  wood,  like  new,  $69.  484-6526. 
BUESCHER  CLARINET,  ex.  cond.,  $75;  wht 
Crager  rims,  7"x14",  $45;  12  gage  reload¬ 
ing  kit,  $25.  489-6223. 

‘76  CAMARO  LT,  V8,  350  eng.,  new  tires, 
68,800  miles,  $1,750.  486-4693. 

17'  SMOKERCRAFT  ALUM.  CANOE,  dbl 

ended  w-seats  &  carrying  yoke.  $225. 
489-3998. 

SPINET  PIANO,  cherry  finish,  very  good 
cond.  447-1939. 

ASSORTMENT  OF  LADIES’  CLOTHES,  good 
cond.  424-2311 . 

‘77  CHEV.  MALIBU  CLASSIC,  V8,  ps,  pb, 

75,000  miles,  good  tires,  $1,000  or  best 
offer.  489-6155. 

HABERSHAM  SLEIGH  BED,  $400;  Wolf  mat¬ 
tress  &  box  springs,  $150,  full  sz.;  dry  sink, 
$175,436-1529. 

‘72  WINSER  MOBILE  HOME;  trailer  &  fishing 
boat;  welder,  complete,  aft.  6  p.m. 
749-4466. 

‘78  TOYOTA  WAGON,  4  spd.,  body  fair, 
engine  excellent,  $1,900.  747-3425. 

‘79  TOYOTA  CELICA,  59,000  miles,  ex.  cond. 
mechanically,  some  body  damage,  $1 ,600. 
432-0798. 

ENTRY  DOOR,  36"x80";  pr.  rust  swvl  rockers. 
432-3941. 


WANTED 


FOLDING  WALKER  749-8888. 

HIGHCHAIR,  reasonable.  483-3062. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 


FOR  RENT 


FLORIDA  COTTAGE,  Englewood,  beaches, 
golf  course,  sips  6,  nice,  weekly.  485-4264. 


FIVE  ROOM  HOUSE,  8218  Auburn  Rc. 
749-8627.  I 


SERVICE 


GENERAL  HAULING.  745-0902.  ' 

SWEETCAKES  THE  MAGIC  CLOWN  -  magic 
comedy,  balloons,  more,  fun  for  all  ages, 
745-1545. 

WINDOW  QUILTS,  15%  energy  tax  credi 
745-0245. 


HBIETS 
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^Roundtable  focuses  on  customer  service 


Williams  calls  end-product  imports 
INo.  1  issue  for  GE  Motor  Business 


Ken  Feahman,  Building  4-2,  asks  Van  Williams,  MBG  group  executive,  a  ques¬ 
tion  about  the  Motor  Business.  Terry  Marlink,  Building  4-6,  looks  on.  Feahman 
was  one  of  13  employees  who  attended  the  Motor  Roundtable  Dec.  5. 


^  “The  Number  1  issue  in  the  Motor 
!  Business  today  is  the  increasing  num¬ 
ber  of  products  with  motors  already 
built  into  them  being  imported  into 
I  the  U.S.” 

i  That’s  how  Van  Williams,  MBG 

ij.  group  executive,  kicked  off  his  monthly 
Motor  Roundtable  meeting  with  13 
!  Motor  employees  Dec.  5. 
i  More  and  more  “motor  end-products” 
I  are  being  imported,  he  said.  Exam¬ 
ples  are  machine  tools,  manufactured 
mostly  in  Japan  and  the  Far  East,  and 
room  air  conditioners. 

‘  “About  19%  of  motor  end-products 
I  sold  in  the  U.S.  today  are  imported,” 
said  Williams.  Five  years  ago  imports 
accounted  for  about  12%  or  13%  of  the 
,  market. 

He  said  the  Motor  Business  is  hold- 
:  ing  its  own  or  increasing  its  share  of 
I  motor  sales  to  U.S.  customers.  The 
problem  is  that  GE’s  U.S.  customers 
are  losing  business  to  J apanese,  Korean 
and  Taiwanese  companies  and  others. 
“It’s  clear  that  we  must  help  our 
j  customers  win  if  we  want  to  win,”  said 
Williams.  He  said  the  total  available 
U.S.  market  for  motors  is  expected  to 
,  grow  slowly.  But  if  imports  keep  win- 
;  ning  a  larger  and  larger  share,  MBG 
i  will  have  to  increase  its  sales  to  U.S. 

;  companies  just  to  stay  even. 

!  “About  a  year  ago,  we  announced  a 
I  strategy  to  beat  our  top  competitors— 

I  Emerson.  Baldor  and  others — and 


we’re  making  progress,”  said  Willi¬ 
ams.  He  said  MBG  is  competitive  in 
material  and  labor  cost  with  domestic 
suppliers  and  is  taking  action  to  be 


more  competitive  in  overhead  costs. 

“The  next  question  is,  can  we  beat 
the  top  competitors  of  the  future — the 
Japanese,  Koreans,  and  Taiwanese?” 


“Our  goal  is  to  be  the  world’s  top 
supplier  of  motors  in  the  1990s.  To  do 
that,  we  must  keep  our  costs  below 
those  of  foreign  competitors  with  $1 
and  $2  labor  and  the  lowest  steel  costs 
in  the  world.  It  won’t  be  easy,  but  I 
believe  we  will  succeed.  We’re  facing 
reality  and  making  the  tough  deci¬ 
sions  now.” 


‘It’s  clear  that  we 
must  help  our  customers 
win  If  we  want  to  win.’ 


“What  we’ve  all  got  to  understand  is 
that  GE  doesn’t  create  a  single  job — 
our  customers  do,”  Williams  said.  “My 
primary  job  is  to  help  build  alliances 
with  our  original  equipment  manu¬ 
facturers  to  help  them  win  in  the 
world  market.  Each  of  us— no  matter 
what  our  job— must  be  100%  dedi¬ 
cated  to  customer  service.  We  need  to 
do  everything  possible  to  serve  our 
customers  effectively  and  respond  to 
their  requests  accurately  and  quickly.” 

Asked  what  individual  GE  people 
can  do  to  help,  Williams  responded, 
“Work  together.  I  have  tremendous 
faith  in  our  people  and  their  resi¬ 
liency.  We  are  positioning  our  busi¬ 
ness  to  win  in  the  1990s,  but  our  suc¬ 
cess  will  depend  on  people  trusting 
and  communicating  with  each  other.” 


To  All  Fort  Wayne  General  Electric  Employees: 


As  the  end  of  1 985  approaches,  it’s  appropriate  to 
reflect  on  what  we  have  achieved  together  in  our 
three  GE  businesses  in  Fort  Wayne.  It  was  a  turbu¬ 
lent  year,  a  tough  year,  but  we  have  much  to  be 
thankful  for. 

During  1985,  Motor  Business  people  made  great 
strides  |n  positioning  our  business  for  future  leader¬ 
ship  in  the  world  market  for  motors.  We  reduced  our 
costs;  we  created  partnerships  with  customers  to 
help  them  win  and  help  us  win;  and  we  put  in  place  a 
new  organization  to  meet  the  realities  of  the  market¬ 
place. 

After  going  through  similar  organizational  changes, 
the  Speciality  Transformer  Operation  is  meeting  Its 
goals  for  1985  and  continues  to  be  a  strong  core 
business  of  the  General  Electric  Company. 

The  Aircraft  Engine  Electonic  Controls  Operation 
in  Fort  Wayne  celebrated  its  second  year  and  grew 
to  over  700  employees  in  1 985.  This  is  a  tremendous 
accomplishment. 

These  changes  have  not  been  easy.  Many  GE 
people  have  put  In  extra  hours  to  make  them 
happen.  They  have  invented  new  ways  to  do  their 
Jobs  more  efficiently  and  effectively.  They  have  wea¬ 


thered  the  pressure,  the  uncertainty  and  the  chal¬ 
lenges  with  a  dedication  to  excellence. 

On  behalf  of  the  General  Electric  Company,  I 
would  like  to  take  this  time  to  say  thank  you  to  the 
GE  people  who  have  gone  the  extra  mile  and  to  their 
families  for  their  understanding  in  these  trying 
times. 

As  I  look  back  on  1 985, 1  am  especially  pleased  by 
the  spirit  of  giving  that  GE  people  displayed,  not 
only  at  Christmas  time,  but  throughout  the  year. 
Together— employees  and  the  company— we  pledg¬ 
ed  $355,000  to  the  United  Way  of  Allen  County  to 
provide  human  services  to  those  who  need  them 
most.  With  the  cooperation  of  management  and  the 
responsible  leadership  of  our  unions,  we  also  con¬ 
tributed  $3,800  and  Vk  tons  of  food  to  the  Food 
Bank.  Those  are  just  two  examples  of  the  many 
ways  GE  people,  working  together,  have  made  a 
positive  Impact  on  our  community. 

During  this  Christmas  season,  I  hope  that  each  of 
you  will  take  pride  in  what  we  have  been  able  to 
accomplish  together.  Thank  you  for  your  efforts, 
and  may  you  and  your  family  have  a  joyous  holiday 
and  a  prosperous  new  year. 

Van  W.  Williams 
MBG  area  executive 
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New  form  needed  for  vision  benefits  in  1986  i 

1 


New  vision  care  benefits  become 
available  Jan.l  for  GE  employees, 
pensioners  under  age  65  and  their 
eligible  dependents  covered  by  GE’s 
Comprehensive  Medical  Expense 
Insurance. 

Expenses  covered  are  those  which 
are  incurred  on  or  after  Jan.l,  1986, 
and  are  related  to  eye  examinations 
for  eyeglass  fittings  and  for  the  pur¬ 
chase  of  lenses  and  frames. 

E  mployees  eligible  for  the  new  vision 
care  benefits  will  use  a  special  claim 
form,  not  the  form  used  for  medical 
expense  claims. 

Connecticut  General  will  process  all 
claims  for  the  new  vision  care  benef¬ 
its.  These  benefits  are  being  added  to 
the  GE  Plan’s  Comprehensive  Medi¬ 
cal  Expense  Insurance  as  Type  “C” 
expenses. 

As  in  the  past,  medical  expenses  for 
eye  conditions  related  to  injuries,  ill¬ 
ness  or  surgery  will  be  covered  as 
Type  A-1,  A-2,  or  B  expenses  under 
the  Comprehensive  Medical  Expense 
Insurance.  The  regular  claim  form 
for  Comprehensive  Medical  Expense 


Insurance  will  continue  to  be  used  for 
these  conditions. 

Claim-filing  procedure 

New  green-colored  claim  forms, 
available  in  early  January,  must  be 
used  when  applying  for  vision  care 
benefits. 

To  receive  vision  care  benefits, 
employees  will  have  to: 

•  Take  the  green  vision  care  form 
with  them  when  they  go  for  an  eye 
examination. 

•  Fill  out  the  front  side,  and  ask  the 
ophthalmologist,  optometrist,  or  opti¬ 
cian  to  complete  the  applicable  sec¬ 
tion  on  the  back  of  the  form. 

•  Be  certain  the  completed  form  is 
mailed  to  Connecticut  General  at  the 
address  shown  on  the  form. 

Connecticut  General  has  toll-free 
numbers  to  call  for  employees  who 
have  questions  about  their  claims. 
The  numbers  are  listed  on  the  claim 
form. 

Should  shop  around 

Once  every  24  months,  there  will  be 
coverage  of  up  to  $25  for  eye  examina¬ 


tions  for  eyeglass  fitting  and  for  the 
purchase  of  lenses  and  frames. 

The  plan  will  pay  up  to  $25  for 
single-vision  lenses,  $40  for  bifocals, 
$55  for  trifocals,  and  $80  for  lenticu¬ 
lar  lenses.  The  maximum  benefit  for 
frames  will  be  $30,  and  the  plan  will 
pay  up  to  $75  for  contact  lenses. 

“Because  the  plan  has  established 
maximum  amounts  to  be  paid  for 
vision  care,  it  will  be  in  the  employee’s 
best  interest  to  shop  around  for  the 
best  possible  price  and  quality,”  said 
Homer  J ennings,  manager  of  benefits. 

No  deductible 

There  will  be  no  deductible  applied 
to  the  vision  care  benefits.  Nor  will 
vision  care  expenses  beyond  those  paid 
as  benefits  be  counted  toward  the 
Comprehensive  Medical  Expense  In¬ 
surance  Plan’s  $1,000  annual  out-of- 
pocket  provision.  However,  any  benef¬ 
its  paid  for  vision  care  expenses  will 
count  toward  the  $500,000  lifetime 
maximum  benefits  provided  by  the 
plan  for  each  covered  individual. 

The  safety-glasses  program  will 


continue  to  operate  independent  of  the  I 
Comprehensive  Medical  Expense  In-  p 
surance  Plan  in  accordance  with  local  jj 
practice.  However,  the  vision  care  st 
benefits  for  eye  examinations  will  ;i[ 
include  eye  examinations  for  safety  i; 
glasses  subject  to  the  frequency  lim-  lij 
itation,  if  the  person  is  eligible  for  i; 
Comprehensive  Medical  Expense  In-  I 
surance.  I 

Does  not  apply  to  HMOs  | 

“These  new  vision  care  benefits  are  I 
another  addition  to  the  value  of  the  | 
GE  job  package.”  Jennings  said.  “By  | 
helping  reduce  the  cost  to  GE  employ- 1 
ees  of  eye  examinations  and  glasses,  j 
they  provide  an  incentive  to  have  one’s  | 
vision  checked  periodically.  Proper  ; 
glasses  can  be  important  to  an  indi- 1 
vidual’s  well-being.”  j 

Jennings  pointed  out  that  those  who  | 
have  elected  to  join  Health  Mainte-  i 
'  nance  Organizations  (HMOs)  as  a  sub-  j 
stitute  for  Comprehensive  Medical  ; 
Expense  Insurance  coverage  under .! 
the  GE  Insurance  Plan  are  not  covered  i 
by  these  new  vision  care  benefits. 


friends  of  the  Library’  aid  in 
major  fund-raiser  for  books 


Long  Term  DIsablility  Insurance 
rates  fall  for  hourly  employees 


Payroll  deductions  for  the  Long 
Term  Disability  Insurance  Plan  for 
hourly  employees  will  be  somewhat 
lower  in  1986,  according  to  Doyt 
Schaadt,  manager  of  personnel  ac¬ 
counting. 

“The  contribution  rates  have  gone 
down  because  the  disability  claims 
during  the  past  year  were  lower  than 
expected,”  Schaadt  said. 

Hourly  employees  with  14  or  more 
years  of  pension  qualification  service 
will  pay  $5  a  week.  This  is  $1.25  less 
than  the  1985  rate  of  $6.25. 

Hourly  employees  with  less  than  14 
years  of  pension  qualification  service 
will  pay  0.9%  of  normal  straight-time 
weekly  earnings.  The  1985  rate  was 
1.15%. 

For  those  few  not  in  the  GE  Pension 
Plan,  continuous  service  is  substituted 
for  pension  qualification  service  when 
determining  an  employee’s  cost. 

LTDI  is  an  “experience-rated”  plan. 
Its  costs  to  participants  vary  depend¬ 


ing  upon  how  many  employees  are  in 
the  plan  and  the  plan’s  liability  for 
payments  because  of  long-term  dis¬ 
abilities.  Some  years  the  rates  go  up; 
other  years  they  go  down,  depending 
upon  the  experience. 

LTDI  aims  to  provide  income  to  GE 
hourly  employees  when  they  are  dis¬ 
abled  and  have  used  up  their  Weekly 
Sickness  and  Accident  benefits  under 
the  GE  Plan.  The  plan  assures  partic¬ 
ipants  they  will  have  from  LTDI, 
Social  Security  and  other  sources  a 
minimum  income  of  50%  of  their  nor¬ 
mal  GE  earnings  until  at  least  age  65. 

Employees  who  did  not  enroll  in 
LTDI  when  they  were  first  eligible 
may  apply  for  coverage  by  providing 
proof  of  good  health  satisfactory  to  the 
insurance  company. 

GE  salaried  employees  aren’t  eligi¬ 
ble  for  this  plan  but  can  participate  in 
a  similar  plan  called  the  Long  Term 
Disability  Income  Plan.  The  1986  rate 
for  this  salaried  plan  will  be  announced 
soon. 


Imagine  having  2,500  friends  try¬ 
ing  to  raise  $75,000  a  year  for  you. 

The  Allen  County  Public  Library 
has  such  a  group  of  friends  called  the 
“Friends  of  the  Library.” 

The  Friends  of  the  Library  is  a  non¬ 
profit  organization  of  citizens  who 
have  a  common  concern  for  the  li¬ 
brary’s  expansion  and  participation 
in  the  community. 

The  Friends  established  the  Allen 
County  Public  Library  Foundation, 
which  will  support  the  Library  in  the 
future. 

Employees  may  join  Friends 

Fort  Wayne  GE  employees  may  join 
the  Friends  of  the  Library  by  making 
their  checks  payable  to  the  Allen 
County  Public  Library  Foundation, 
and  GE  will  match  their  contribution 
through  the  “More  Gifts,  More  Giv¬ 
ers”  program. 

Friends  projects  include  sponsoring 
famous  authors  to  lecture  at  the  li¬ 
brary,  holding  book  sales  to  raise  funds 
for  the  library,  purchasing  teaching 
materials  and  computers,  and  sup¬ 
porting  summer  reading  programs 
for  children.  Recently  the  Friends 
have  focused  on  a  fund-raising  oppor¬ 
tunity  that  could  provide  the  Library 
with  $1,200,000  for  new  books  in  the 
humanities. 

The  National  Endowment  for  the 
Humanities  has  offered  a  three-to-one 
Challenge  Grant  of  $300,000  for  the 
Foundation.  The  Friends  and  the  Foun¬ 
dation  must  come  up  with  $900,000  in 
the  next  four  years,  which  will  com¬ 
bine  for  a  $1,200,000  contribution  to 
the  Library. 

$75,000  goal 

The  Friends  have  set  a  goal  of  $75,000 
a  year  to  aid  this  endeavor. 

“We  consider  this  fundraiser  to  be 
our  primary  responsibility  to  the 
Library  at  this  time,”  said  Paul  Deal, 


GE  employees  who  j 

give  to  the  Allen 
County  Public  Library  | 

Foundation  automatically  i 
become  ‘Friends,’  and  | 

their  contributions 
quaiify  for  GE  ' 

‘More  Gifts,  More 
Givers’  matching.  | 


a  GE  retiree  who  serves  as  Treasurer i 
of  the  Friends  and  the  Foundation. 

“It’s  a  lot  of  money  to  raise,  but  well ! 
worth  the  educational  benefits  it  will 
provide  for  area  citizens  and  their  j 
children,”  said  Deal.  ' 

There  are  several  membership  con¬ 
tribution  amounts  which  employees 
can  give.  They  are: 

•  $1  Junior 

•  $5  Individual 

•  $10  Family 

•  $15  Organization 

•  $25  Contributing 

•  $100  Sustaining 

•  $500  Benefactor 

•  $1,000  Patron 

Contributors  who  give  $25  or  more 
are  eligible  for  a  Gold  Library  Card. 
People  who  donate  $100  or  more  are 
eligible  for  a  1986  Library  of  Con¬ 
gress  appointment  calendar  or  a 
Friends  of  the  Library  tote  bag. 

GE  employee  contributors  should  , 
indicate  that  they  are  GE  employees 
on  their  check  in  order  to  obtain  the 
GE  Foundation  matching.  Employees  ! 
should  also  send  a  GE  “More  Gifts, 
More  Givers”  form  with  their  check.  ' 
The  forms  are  available  from  Gloria 
Smith  in  Building  18-3. 
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'9.5%  is  rate  for  '86 
HP  Fund  savings 

An  expected  annual  interest  rate  of 
'  9.5%  for  1986  savings  under  the  Sav¬ 
ings  and  Security  Program’s  Holding 
Period  Interest  Fund  (HP  Fund)  was 
,  announced  Dec.  11. 

Savings  invested  in  the  HP  Fund 
!  during  1986  -  whether  placed  in  hold- 
L  ing  period  savings  or  the  Deferred 
I  Pay  Account  -  will  receive  the  new 
9.5%  rate. 

:  The  new  rate  applies  not  only  to 

;  each  year  of  the  three-year  holding 
I  period,  but  also  to  the  portion  of  1986 
j  in  which  the  savings  are  in  the  fund, 
i  Tom  Burns,  GE’s  manager  of  em¬ 
ployee  benefits,  says  the  new  rate  app¬ 
lies  not  only  to  1986  savings  going  into 
/  the  HP  Fund,  but  also  to  interest  that 
'  is  credited  in  1986  from  HP  Fund  sav- 
I  ings  of  1983,  1984  or  1985. 

Burns  explained  that  HP  Fund  sav- 
;  ings  of  years  before  1986  will  continue 
to  earn  interest  at  the  rate  announced 
j  for  those  years.  F or  example,  savings 
!  in  the  HP  Fund  in  1983  are  expected 
j  to  earn  a  rate  of  13.25%;  for  1984  the 
rate  is  12.75%;  and  for  1985  the  rate  is 
12.50%.  However,  the  interest  credited 
in  1986  for  savings  of  any  of  those  pre¬ 
vious  years  is  considered  part  of  1986's 
investment  whose  interest  will  earn 
the  1986  rate. 

The  Savings  and  Security  Program 
provides  that  if  the  actual  rate  of 
:  interest  varies  from  the  announced 
I  rate  for  a  particular  year,  HP  Fund 
I  investments  for  that  year  will  receive 
;  the  actual  rate  earned. 

!  Holding  Period  starts  in  ‘87 

The  full  three-year  holding  period 
for  1986  savings  under  the  Savings 
and  Security  Program  begins  Jan.  1, 

I  1987,  arid  ends  Dec.  31, 1989. 


Lloyd  Stubbins  and  Chauncey  Miller,  GE  pensioner  contacts,  review  the 
information  kit  on  Hospital  Review  and  Second  Surgical  Opinion  recently 
sent  to  pensioners  under  age  65. 


For  pensioners  under  age  65  only 


Pensioners  under  age  65  and  oth¬ 
ers  still  covered  under  the  Com¬ 
prehensive  Medical  Insurance  Plan 
recently  were  mailed  an  informa¬ 
tion  kit  on  the  new  Hospital  Review 
and  Second  Surgical  Opinion  pro¬ 
cedures  that  go  into  effect  on  Jan.  1. 

Failure  to  follow  these  procedures 
for  the  17  non-emergency  surgery 
categories  and  for  non-emergency 
hospital  admissions  will  result  in 
the  loss  of  50%  of  GE  benefits. 

In  a  separate  mailing,  pensioners 
under  age  65  and  others  covered  by 
the  Plan  were  notified  of  a  change 
in  insurance  carriers  effective  Dec. 
1, 1985.  The  insurance  carrier  var¬ 


ies  according  to  the  state  in  which 
the  covered  individual  resides. 

Indiana  residents,  for  instance, 
switched  from  Metropolitan  and 
Blue  Cross  to  Connecticut  General 
for  all  claims.  Residents  of  Florida 
also  switched  to  Connecticut  General 
for  all  claims— Type  A-1,  A-2  and 
B.  Ohio  residents — except  those  in 
the  Cincinnati  area— are  covered 
by  Metropolitan.  Michigan  pen¬ 
sioners  under  65  did  not  change 
carriers. 

All  claims  submitted  on  or  after 
Dec.  1  should  be  submitted  to  the 
new  carrier — regardless  of  when 
the  expenses  were  incurred. 


BRIEFS 


GE  video  to  be  shown  on  Channel  1 0 

A  videotape  on  the  Hospital  Review 
and  Second  Surgical  Opinion  Programs 
that  take  effect  Jan.  1  will  be  shown  on 
Fort  Wayne  Channel  10.  Show  times 
are  5:30  p.m.  Tuesday,  Jan.  7  and  noon 
Thursday,  Jan.  16.  Employees  are 
urged  to  view  the  video  with  their 
families. 

Holiday  gate  schedule  set 

Certain  gates  in  Fort  Wayne  GE 
areas  will  not  be  open  their  regular 
hours  during  the  holidays. 

The  Broadway  reception  center  will 
close  on  Dec.  20,  at  5  p.m.,  and  will 
reopen  on  Jan.  2,  at  6  a.m. 

The  Bindley,  Taylor  Street  east, 
College  and  Fairfield  gates  will  be 
closed  Dec.  24,  25  and  Jan.  1. 

The  Taylor  Street  west  gate  will 
remain  open  throughout  the  holiday 
period. 

Next  GE  News  Jan.  9 

The  next  issue  of  the  GE  News  will 
appear  Jan.  9.  Adlets  for  this  issue 
will  be  due  on  Friday,  Jan.  3. 

Cafeteria  schedule  set 

The  8-1  and  Taylor  Street  Motor 
cafeterias  will  close  Dec.  20  and  reopen 
Jan.  6.  The  26-4  cafeteria  will  close 
after  Dec.  20  and  reopen  Jan.  2. 

EAP  moves  to  Park  Center 

Dag  Arnold,  Employee  Assistance 
Program  counselor,  can  be  contacted 
during  shutdown  at  his  Park  Center 
office,  482-9111.  Those  in  need  of 
assistance  over  the  holidays  should 
call  Arnold  to  arrange  a  time  and 
place  to  meet. 


No  change  in  rates  for  Dependent  Life  Insurance  in  1986 


Employee  contribution  rates  in  1986 
for  the  Dependent  Life  Insurance  Plan 
I  for  hourly  and  nonexempt-salaried 
employees  will  remain  the  same  as  for 
1985.  Similarly,  rates  for  the  plan 
covering  exempt-salaried  employees 
also  remain  unchanged. 


Current  rates 

Under  the  plan  for  hourly  and 
nonexempt-salaried  employees,  cover¬ 
age  for  Option  I  is  60  cents  per  week. 
For  Option  II  the  rate  is  $1.20  per 
week.  And  for  Option  III  the  rate  is 
$1.80  per  week. 


Option  I  provides  spouse  and  de¬ 
pendent  coverage  of  $5,000  and  $1,000 
coverage  for  each  dependent  child. 
Option  II  provides  $10,000  in  spouse 
coverage  and  $2,000  in  coverage  for 
each  dependent  child.  Option  III  offers 
$15,000  in  spouse  coverage  and  $3,000 


in  coverage  for  each  dependent  child. 

Under  the  plan  for  exempt-salaried 
employees,  which  has  similar  options, 
the  rate  for  Option  I  is  $1.25  per 
month;  The  Option  II  rate  is  $2.50  per 
month;  and  the  Option  III  rate  is  $3.75 
per  month. 


In  memory 


Adlets 


FOR  SALE 


HOCKEY  EQUIPMENT  -  goalie  &  regular 
skates,  ex.  cond.,  must  sell.  478-1176. 

‘74  MUSTANG  2+2,  3500  CC  eng.,  stereo,  4 
spd.  432-5838. 

HOME,  near  Georgetown,  1900  sq.  ft.,  2  story, 
4  bdrms,  2  car  garage.  493-4972. 

PING  PONG  TABLE,  fold-up  type,  $25,  aft.  5 
p.m.  745-5581. 

CHEST  OF  DRAWERS,  4  dwrs,  wht,  $15. 
483-8029. 

TWO  BEDROOM  HOUSE,  Parkview  area, 
alum,  siding,  new  carpet,  storms,  garage, 
low  20s.  484-4953. 

LEATHER  COAT,  bik;  leather  jacket,  bwn; 
trench  coat;  mink  stole,  sz.  7/8. 1-244-5853. 

NE  BUNGALOW,  2  baths,  3  bdrms,  office,  2 
car  garage  +  openers.  482-8918. 

23"  COLOR  TV  CONSOLE,  nice  picture, 
$100;  unfinished  desk  &  chair,  $59;  Hoover 
upright  swpr/att.,  $55.  747-4084. 

SPALDING  TOP  FLITE  GOLF  CLUBS  -  4 
woods,  9  irons.  485-0567. 

LADIES’  SNOWSUIT,  sz.  7,  grn,  used  for 
skiing/snowmobiling,  $35.  485-6974. 

‘85  BUICK  CENTURY,  V6,  loaded,  digital 
dash,  $10,900.  672-3096. 


‘72  VW,  good  shape,  $800.  745-2532. 

GE  DISHWASHER,  30"  elec,  range,  hvst  gold. 
1-925-0221. 

MUSICAL  INSTRUMENTS:  trumpet,  valve 
trombone,  slide  trombone.  744-5170. 


WANTED 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1-724-8011. 

RETURN  CALL  ON  DUNCAN  PHYFE  DIN¬ 
ING  ROOM  SUITE.  747-4084. 


FOR  RENT 


HOUSE,  SW,  unfurn,  bsmt,  gar,  2  bdrms,  laun 
fac.,  garden,  prefer  adults,  $195. 747-0241. 


SERVICE 


WINDOW  QUILTS,  15%  energy  tax  credit. 
745-0245. 

SWEETCAKES  THE  MAGIC  CLOWN  - 

comedy,  balloons,  magic,  animals,  all  ages 
&  occasions.  745-1545. 


LOST  &  FOUND 


FOUND:  Necklace  in  restroom  at  Taylor; 
man's  watch,  TS  parking  lot;  lady’s  watch. 
TS  parking  lot.  Ext.  3322. 


Clarence  J.  Funk,  2812  Adams,  died 
Nov.  25.  He  retired  from  GE  in  1975. 

Harold  G.  Steinbacher,  1020  E.  Rudisill 
Blvd.,  died  Nov.  28.  He  retired  from  GE  in 
1970. 


Donald  C.  Stroh,  2607  Bushe  Drive,  died 
Dec.  6.  He  retired  from  GE  in  1982. 

Paul  W.  Lange,  4361  Skokian  Drive,  died 
Nov.  8.  He  retired  from  GE  in  1967. 


*IBIETS 

QE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE; 

□  For  Sale  *  □  RMa  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  twion  Friday  for  pubHcation  Thursday.  You 
may  submit  oniy  one  adtot  per  issue  of  the  QE  Neers.  No  more  than  40  letters  per  Ad* 
let,  please.  Print  phone  number  only  on  line  indicated  beiow.  Property  advertis^  muet 
be  avaHabie  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


aty_ 


Home  Phone_ 


Bldg. 


rst«fr*d  to  YNs  ad  ar«  si  no  way  connactad  with  any  businata  vanlura 


Sionatura 


4  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  DECEMBER  19,  1985 


Fort  Wayne  GE  employees  advance 
to  pensioner  ranks  beginning  Jan.  1 


Rudolph  A.  Wuttke 
retires  with  43  years 
of  service.  He  started 
as  a  helper  in  Spe¬ 
cialty  FHP  Motor. 

He  retires  as  a  buyer 
in  the  MBG.  “I  had 
an  interesting  career 
at  GE.  I’ll  miss  the 
many  friends.  Travel, 
hobbies  and  volunteer  work  will  take 
up  much  of  my  time  now.” 


Aurora  M.  Pena 
retires  with  30  years 
of  service.  She  start¬ 
ed  as  a  winder  in 
GPM.  She  retires  as 
a  lead  sorter  in  motor 
production.  “I  do  not 
regret  working  30 
years  for  GE.  It  has 
been  pleasant  and 
instructive.  I  have  met  many  people 
and  it’s  been  nice  working  with  them.” 


J  ean  M.  Nebehy 
retires  with  35  years 
of  service.  She  start¬ 
ed  as  a  coil  assembler 
in  FHP  Motor.  She 
retires  as  an  order 
entry  clerk  in  Build¬ 
ing  4-6.  “I  want  to 
enjoy  each  day  keep¬ 
ing  busy  doing  all 
the  things  I’ve  never  had  time  to  do.” 


Hardy  receives  letter  from  the  President  Reagan 

Ralph  E.  Hardy,  master  scheduler  in  Building  4-2,  received  a  letter 
from  President  Reagan  congratulating  him  on  his  Jan.  1  retirement. 

Hardy’s  daughter,  Sue  Daoulas,  works  in  the  Office  of  Policy  Develop¬ 
ment  at  the  White  House  and  had  the  letter  arranged  as  a  gift. 

Hardy  also  received  a  Christmas  card  from  the  White  House. 

He  retires  with  45  years  of  service. 


C  larence  F.  Myers 
retires  with  44  years 
of  service.  He  started 
in  the  apprentice 
school  and  retires  as 
a  toolmaker  in  Build¬ 
ing  19-2.  “I’m  look¬ 
ing  forward  to  some 
leisure  time  and  an 
opportunity  to  catch 
up  on  some  home  projects  and  do  some 
traveling.” 
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Albert  H  .  Lefevra 
retires  with  43  years 
of  service.  He  first 
worked  as  an  Inger- 
soll  milling  machine 
operator  in  the  Motor 
Generator  Depart¬ 
ment.  He  retires  as 
a  senior  design  and 
requisition  specialist 
in  Motor  Technology.  “GE  is  a  good 
place  to  work  and  offers  future  secur¬ 
ity.  Now  I  plan  to  travel  and  play  more 
golf.” 


E  dward  G.  Stras- 
ser  retires  with  34 
years  of  service.  He 
started  as  dispatch¬ 
er  in  FHP  Motor. 

He  retires  as  special¬ 
ist-plant  and  equip¬ 
ment,  taxes,  and  in-  ; 
surance  for  the  Motor  F 
Finance  Operation.  I 
“Many  thanks  to  my  co-workers  who 
have  made  my  job  so  enjoyable.  I  plan 
to  enjoy  each  day  of  retirement  as  it 
comes.” 


JJorcas  P.  Colbert 
retires  with  44  years 
of  service.  She  start¬ 
ed  in  stack  and  as¬ 
sembly  in  Transform¬ 
er.  She  retires  as  a 
finisher  in  the  Power 
Supply  Operation.  “I 
always  wanted  to 
work  at  GE  since 
high  school.  I  stayed  all  these  years 
knowing  I  couldn’t  do  better  anywhere 
else.  I  met  lots  of  different  people 
along  the  way.” 

AnnaB.  McCart¬ 
ney  retires  with  23 
years  of  service.  She 
started  as  a  repair 
operator  in  Trans¬ 
former.  She  retires 
as  a  check/correct 
operator  in  Building 
4-4.  “The  time  spent 
at  GE  has  been  re¬ 
warding.  For  the  future  I  plan  to 
spend  time  with  family  and  friends, 
and  pursue  some  hobbies. 


J  ames  A.  Reynolds 
retires  with  18  years 
of  service.  He  began 
his  GE  career  as  a 
design  engineer  in 
the  Specialty  Motor 
Department.  He  re¬ 
tires  as  a  quality 
control  engineer  at 
Broadway.  “GE  has 
been  an  interesting  place  to  work.  In 
retirement  I  plan  to  increase  my  in¬ 
volvement  in  the  Boy  Scout  program. 
I  also  plan  to  remain  active  in  the  GE 
Whizzers  Square  Dance  Club.” 


J .  Annabelle  Van- 
Curen  retires  with 
41  years  of  service. 

She  started  as  a  gen¬ 
eral  duty  clerk.  She 
retires  as  a  clerk  in 
production  support 
at  Taylor  Street.  “I’ll 
be  moving  into  a  new 
house.  Then  I  will 
travel  and  do  the  things  I  haven’t  had 
time  for  before.” 


C  alvin  C.  Harvey 
retires  with  43  years 
of  service.  His  first 
job  assignment  was 
burn  and  brush  in¬ 
spector  in  the  De¬ 
catur  Motor  Plant. 

He  retires  as  a  punch 
press  operator  in 
STO.  “It  is  reward¬ 
ing  to  have  worked  at  GE  43  years.  I 
am  grateful  for  the  many  benefits, 
and  I  am  looking  forward  to  a  long 
and  happy  retirement.” 


Geraldine  J.  Cov- 
erstone  retires  with 
29  years  of  service. 

Her  first  job  assign¬ 
ment  was  connecting 
and  welding  in  Her¬ 
metic  Motor.  She  re¬ 
tires  in  connecting 
and  welding  at  Tay- 
lor  Street.  “I’m 
thankful  for  the  opportunity  to  work 
for  a  great  company  like  GE  and  for 
the  many  friends  I’ve  made  here.” 


Bettie  L.  Shank 
retires  with  25  years 
of  service.  She  start¬ 
ed  in  connecting  and 
welding  in  Hermetic 
Motor.  She  retires  as 
a  placer  in  Building 
4-2.  “I  spent  half  my 
life  working  for  GE. 

Now  it’s  my  time. 

No  more  time  clocks,  ten  minute  breaks 
or  walking  one  half  mile  from  the 
parking  lot.” 

C  harles  R.  Eastes 
retires  with  44  years 
of  service.  He  started 
in  flourescent  as¬ 
sembly  in  Transform¬ 
er.  He  retires  as  a 
varnishing  and  treat¬ 
ing  operator  in  STO. 

“I  will  rest  until 
spring  and  then 
spend  my  time  raising  roses  and 
gardening.” 


Others  retiring  Jan.  1  are:  Glo¬ 
ria  E.  Prough,  Transportation; 
Lucille  Proegler,  Motor  Produc¬ 
tion,  Taylor  Street;  Helen  A. 
McCoy,  Motor  Finance,  Build¬ 
ing  4-6;  Robert  E.  Lauer,  Wire 
Mill;  Yvonne  A.  Knox,  STO 
Building  26-2;  Joneal  S.  Gunkel, 
PSO;  Geraldine  Fredrick,  Motor 
Production,  Taylor  Street. 

Also  Eugene  P.  Beauchaine, 
Transportation  Maintenance; 
Jack  E.  Harkenrider,  STO; 
Albert  F.  Bauer,  Technology, 
Building  31;  Erwin  M.  Brand, 
Production,  Taylor  Street;  Vas- 
sie  J.  Tom,  DevelopmentalTest 
Lab,  Taylor  Street;  Betty  J. 
Woods,  STO;  Louise  E.  Mora, 
Production,  Building  6-4. 
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